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INTRODUCTION

This fourth annual edition of Alunpmter Reseurcliand Development Protec ts sum-
manzes the projects funded by the Office of Manpower Research and Development of the
Manpower Administration Included are all ,projects which were ongoing during the
fiscal year that ended on June 30. 74. and all those that were completed during that
year In addition. reports and other s gnificant publications received during the previous
2 fiscal years are listed

This year. for the first time-,--r11 (book is published under the authority of the Com-
prehensive Employ menip and Trairnhg Act (CETA) la f 1973 Under C ETA, funds for
manpower programs are distributed to "prime sponsors." pnmanly local governments.
or States acting for less populous jurisdictions, to plan and administer programs tailored
to the specific needs and circumstances of their own unemployed and underemployed
residents Among the activities specified in the CETA are the responsibility, assigned
to the Federal Government to conduct "a comprehensive program of manpower re-
search- and "a program of experimental. developmental. demonstration, and pilot proj-
ects for the purpose of improving techniques and demonstrating the effectiveness of
specialized methods in meeting the manpower, employment, and training problems."
The research and development program is authorized in sec. 311 of CETA which is
reprinted In the appendix.

Since one of the aims of the Office of Manpower Research and Development is to make
the contents of this book as accessible as possible. this year's volume includes for the
first time a set of "descriptors" with each entry. These are indexing terms, whose purpose
is to give the reader a quick summary of the subjects about which information may be
found in the project or publication. The descriptors are also used to construct the subject
matter index. , r

As in last year's book. the projects and publications presented in chapters 1 through 5
are grouped by subject matter However, doctoral dissertations, small research project
grants. and manpower'institutonal grants are listed separately in chapter 6 This under-
lines the fact that they represent a separate special program whose majoi: focus is on the
development of manpower knowledge among researchers and academicians, on the.en-
couragement of academic institutions to provide training for staffs of manpower programs,
and on the strengthening of the research community from which the Manpower Adminis-
tration draws in-formation for policy planning

It is hoped that the book's organization will be useful to those who consult it as a help
to understanding manpower processes, to the formulation of social and economic policy.
to the 'planning, administration, and conduct of manpower programs, and to the training
of staff personnel who administer manpower programs. tt

Comments from readers. 'and suggestions for improvemeA,nts. will be welcOmed and
should be addressed to the Manpower Administration, Office of Manpower Research
and Development, Washington. D C. 20213.

For persons who are interested in submitting proposals for research and development
projects, the appendix contains guidelines for submission of proposals (no application form
is needed) and the statutory language which outlines the goals and functions of the research
and development program. Those who wish to submit proposals are urged to study the
appendix thoroughly before doing so
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i .

SOURCES OF REPORTS ON RESEARCH AND
DEVELOPMENT PROJECTS

PLEASE READ CAREFULLY TO AVOID UNNECESSARY
DELAYS IN OBTAINING REPORTS

This book lists projects completed during fiscal years 1972-74 The Nipple of these
rep n-ts permits free distribution through the Wanpoter Administration olds on a ter\
limited basis Accordingly. arrangements haste been made for sale of the reports through
two federally operated information storage and rein al systems Thesi arrangements.

.?as well as other sources of the reports and related publications. are indicated in the
lists at the end of each section. The key to the abbreviations used there and instructions
for obtaining the publications are as follows.

NTIS- National Technical Information Service, Operations Division. Spnngfield,
Va 22151 Paper copies cost $3 or more as indicated; microfiche (mf) copies,
52.25. Prices were those in effect at press time and may be subject to change
Send remittance with order directly to N'TIS and specify the accession number
(PB plus a 6 -digit number) given in the listing.

GPO -Government Pnnting Office. Send orders directly to Supenntendent of
Documents, U.S. Government Printing Office, Washington, D.0 20402, wash

-. remittance for specified amount. Pnces were those in effect at press time and may
be subject to change

MA- Manpower Administration Single copies free upon request to U S Depart-
ment of Labor, Manpower Administration, Office of Manpower Research and
Development. Washington, D C. 20213, as long as they are available.

Reports on dissertation research grants (listed in ch. 6) can sometimes be purchased
from University Microfilms, Inc , 300 North Zeeb Road, Ann Arbor, Mich 48102,
as well as from NT IS.

Other sources are indicated for a few publications. Order from the specified source
or. for books, from bookstores.

In addition, summanes of reports completed after this volume was prepared are avail-
able from the Manpower Administration's Office of Manpower Research and Develop-
ment Copies of the full reports are available for inspection in that office.

s
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1. MANPOWER PROGRAM PLANNING AND ADMINISTRATION

1A. CON1PREHENSI E ENIPLON \IFNI &
TR AININ(i A AGI:N( \' PLANNING

1 -001 A'N ANALYSIS OF FITE PILOT
COMPREHENSIVE MANPOWER PROGRAMS

IFR I OR (illl I 1? \ 111 1.1 11 SI I 1)11 S
If \(,/()% (
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lotuttt 21-11-'3-44
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111R I I ORD. I \11

This study reviewed analyzed, and documented the
early everiences of nine pilot C omprehensivc Manpower
Programs CMP s) for the purrcAe of identifying the im-
plications of that experience for organuing the other
metropolitan and balance-of-State areas under manpower,
program reform

Onsite visits were made to Albuquerque, Omaha. Hart-
ford, and the State of Utah which were carrying out CMP
projects, reports those field visits and other CMP and
Cooperative Area Manpower Planning System (CAMPS)
reports and documents were studied, conferences were
held with Depaytment of Labor staff, and earlier analyses
made by the center of State and metropolitan manpower
org.miations were also utilised

Of the I I basic SMSA patterns of metropolitan arca
manpower service delivery systems, the early CLIP s pro-
vide models for only five Only half of the States can look
to the CMP s for a statewide model for manpower prime
sponsorship although there is useful experience for
balance -of -State organi/ation outside metropolitan areas

CMP is based on the premise that a unified manpower
services delivery system should be developed for a labor
market area If the labor market approach is proven
valid, the CMP already has shown that each area, must be
permitted flexibility to d,;velop the kind of structure
which fits the particular area

It is recommended that attention he given to SMSA's
with, more complex political and administrative patterns
that are not represented in CMP projects It is also
recommended that States broaden their approach to en-
compass tasks requiring a statewide scope, leaving to
metropolitan areas and nonmetropolitan districts the
details of delivery service planning

PH 01 C OMPRF N SIN I_ MANPON,LR PRO0R
IMP1 I( A LIONS 01 I ! S L \PE RIENC I S FOR LOC NI
AM) S I AIL N1ANPON'vER OROANIIAIIONS
/ t ere ft ( lord atIol 1/,At utd li //a//,,icin
Other /973

/ pt3224-1" 2c Ii( S I 4S )

1-002* DEVELOPMENT OF A DECISIONMAKING
MATRIX AND RESOURCE AKLOCATION
MODEL FOR THE BRIDGEPORT LABOR
MARKET AREA

0111(1. (11 1111 11 1 } OR. (II} 01 13R11)(il PORI
BRIO( 4.1'()R I. C 0\ \

Jam Rent(!,, Thole( t I)treo ton

(;runt 2 1-(19--4-...(5
Ileduled lot (omtpletioti loll 1975

Descriptor, NSSF,SSNIf \ 1 \s1) IN \II \ 110N, \ liF \

Pi \ .s.srs" \IF"R SI \R" I ISI OR \I \ 111". ( \WRF %SI\ I
I \Mt)) \IFNI \ND IR\ININ \( I (( I 11), I ( ONO \II(
VA \ I \ ND I t OND \IF IRK \ \ I l l f \I \ II( Al \101)11 S.
()NNE n(t I , POR I

The objective of this project is to develop, implement,
and evaluate a manpower decisionmaking imam and
resource allocation model for the Bridgeport labor mar-
ket area

The project staff will ( ) Develop a manpower
resource allocation model consonant with the Com-
prehensive Employment and Training Act of 1(473
(CEIA ). (2 ) develop and test a decisionniaking matriv to
enable manpower planners to weigh alternative strategies
under various socioeconomic constraints, and (1
develop and test a methodolotv for measuring the effec
tiveness of the resource alloc:itnin and decis)onmaking
model and its value as an integral part of a local man-
power planning process

A

1-003* DEVELOPMENT OF A MODEL SYSTEM OF
MANPOWER AND ECONOMJC INDICATORS
AND FORECASTS FOR URBAN LABOR
MARKET AREAS

WA} OR'S COL \(//, 0/ MA\ P013 ER A\I)
1.,CO3\OMIC A1)1 /SORB

CHICAGO, ILL
ti

Samuel C Bertmem. Motor's Office of Munpovier

Grant 2 1. 17.7,3 -48
Scheduled foL «mtpletion fall 19 74

Onoolno project find report not )et ...liable
Projectcompkted poor to this year are not described with a narrolise
NTIS report Is ...OA* Irom National Technical Information Service

9



1A. COMPREHENSIVE EMPLOYMENT & TRAINING ACT AGENCY PLANNING

Descriptors ECONOMIC FORE( ASTING, ECONOMIC
INDICATORS, MANPOWER PROJEC DONS, MODELS, URBAN
AREAS, ILLINOIS, CHICAGO

This project will establish a local data system and a
manpower and economic forecasting model to improve
manpower and economic policy and planning in the
Chicago city government The data'sets, methodological
procedures, and ,organizational approaches developed
should be applicable to urban markets generally

Using existing data sources, an economic indic.ator se-
ries

o
ries will be developed to provide mall -area urban data
on population, labor force behar and activity, public
and private investment, and location, transportation, and
commuting patterns These indicators will provide a base
for a forecasting model that will contribute to rational
and coordinated decisionmaking

Under a subcontract, the indicator series will be
produced at the Center for Urban Studies, The University
of Chicago The Center for Advanced Computation 'and
the Institute of Labor and Industrial Relations of the
University of Illinois are the subcontractors for the
economic and demographic recasting portion of the
project

.1-004* FACILITATING MANPOWER AGENCIES'
. MILITY TO ADOPT NEW PROCEDURES

MANPOWER SCIENCE SERVICES, INC
ANN AR OR, MICH

Dr Jesse E `Gordon and Dr Harse's Bertc her
1

Grant 92-26-72-33 (formerly Contract 82-24-70-23)
Scheduled for completion spring 1975

Descriptors' MANPOWER PROGRAM MANAGEMENT,
UTILIZATION OF MANPOWER RESEARCH AND DEvELOPMENT,
SERVICE DELIVERY SYSTEMS, SIMULATION, COMPREHENSIVE
EMPLOYMENT AND TRAINING ACT (CETA), PRIME SPONSORS
(CETA), EMPLOYMENT SERVICE MANAGEMENT

The objectives of this project are to develop ways of
obtaining utilization of R&D generated and other social
science knowledge through self-administered procedures
and to implement and teach the effects of such
procedures in manpower service delivery systems.

These self-administered procedures are developed m
' consultation with the staff of potential user agencies and

are tested and refined in the field In the current year a
procedure is being tested for local office decisionmaking
and implementation, which is designed to assist CETA
sponsors and local public employment service offices in
using R&D findings and other social science knowledge
to solve operating problems

Lessons learned to date are incorporated in a report,
Putting Social Science Knowledge, to Use in the Man-
power System, which discusses. k I I The retrieval and or-
ganization of social science knowledge, (2) communica-
tions media, (3) dissemination strategies, and (4) increas-
ing the adoption capacity of manpower agencies. Self-in-
structional courses have been developed on imitation and
simulation and group leadership training.

Most of the following reports are available from Man-
power Science Services, Inc , 1808 Hermitage Ave , Ann
Arbor, Mich 48104

ROLE MODELING, ROLE PLAYINGA MANUAL
FOR VOCATIONAL DEVELOPMENT AND
EMPLOYMENT AGENCIES
Report Descriptors ROLE PLAYING, vOCATIONAL

'GUIDANCE, EMPLOYMENT POLICY, ROLE MODELS,
MANPOWER PROGRAM MANAGEMENT, HANDBOOKS

Nris PB199g40

IMITATIONSIMULATION TAPES AND
WORKBOOK
1973

Report Descriptors SIMULATION, COUNSELING AND
GUIDANCE, ROLE FLAYING, AUDIO rAPES, INS riLUC riONAL
M A !TRIALS

GROUP LEADERSHIP TRAINING FILMS AND
WORKBOOKS
1973

Report Descriptors STAFF TRAINING, FILMS
INSTRUCTIONAL MATERIALS

PUTTING SOCIAL SCIENCE KNOWLEDGE TO USE
IN THE MANPOWER SYS1EM AN OVERVIEW
REPORT
January 1974

Report Descriptors uriuzATioN OE MANPOWER RESEARCH
AND DEVELOPMENT, INTERSYSTEM LINKAGES, LITERA I URE
REVIEW

a""
NTIS PBQ27360 /AS ($3 75)

1-005* THE INTRODUCTION OF CETA OSTON
AND EASTERN MASSACHUSETTS

MASSACHUSETTS INSTITUTE OF 7 ECHNOLOGY
CAMBRIDGE, MASS

AND
NORTHEASTERN UNIVERSITY
BOSTON, MASS.

Dr Charles A Myers, MIT, and Dr Morris A Horostit-z,
Northeastern University

Grants 21-25-74-33 and 42--25-74-08
Scheduled for completion stoner 1975

Deschptors ASSESSMENT AND LA ALLA HON, MONETURINt,
OE CETA PROGRAMS, PRIME SPONSORS (CETA), PRIME
SPONSORS PLANNING COUNCIL, MANPOWER PROGRAM
MANAGEMENT, MASSACHUSETTS, BOSTON

This project will demonstrate the feasibility of using :In
outside organization to recoNrd and analyze the changes in
manpower planning 'and programs occurring in Boston
and eastern Massachusetts as the Federal manpow'er pol-
icy changes- from centralization and categorization to
decentralization and decategorization under the Com-,
prehensive Employment and Training Act of-1.973.

GPOreport Is available from Government Printing Office.
MA report Is available from Manpower Administration.
See pare W for further Won:lotion about ordain* reports.

1 4 10 'Se



IA. COMPREHENSIVE EMPLOYMENT & TRAINING ACT AGENCY PLANNING

Project staff y, I )Intyn,iew on a recurring basis the
individuals responsible for manpower planning and the
delivery of manpower services, (2) visit and observe the
operations of the manpower institutions and programs,
(3) collect and analyze data pertinent to the impact of
the program, and (4) meet periodically with key man-
power officials to discuss the findings and their implica-
tions for program planning and management

1-006* MULTIPROJECT DEMONSTRATION OF
MANPOWER DEVELOPMENT

NORTH CAROLINA MANPOWER DEVELOPMENT
CCRPORATION

CHAPEL HILL, N

George B Autry

Contract 82-3 7-71-4 7
Scheduled for completion spring 1976

Descriptors STATE MANP9WFR SERVICES COUNCIL (C ETA ),
, .

DECATEGORIZATION, MANPOWER REVENUE SHARING,
EMPLOYMENT SERVICE, STAFF, SERVICODFLIVERY SYSTEMS,
COOPERATIVE AREA MANPOWER PLANNING SYSTEM ,

(CAMPS), NORTH CAROLINA

This project is developing and assessing the means by
which a State can acquire further capability for the
planning and delivery of manpower services Activities
focus primarily on ( I ) The planning process and
problemstoencountered in the implementation of CETA.
and (2) the potential of a model as a monitoring and

,research assistance arm for the region. Working with
North Carolina's State plaAning officials and the staffs of
the employment service, the U S Department of Labor,
region IV, and selected local jurisdictions, North
Caroliha Manpower L Development Corporation
(NCMDC) will act both as a participant, providing local
and regional assistance, and as an analyst, providing feed-
back. to State and local agencies and to regiona' and.na-
tional Manpower Administration offices Additionally,
NCMDC will provide detailed case studies of the
processes utilized by local jurisdictions in shifting from
categorical programing to manpower revenue sharing.

ALLOCATING MANPOWER FUNDS WITHIN A
STATE
May 1973

Report Descriptors STATE MANPOWER SERVICES COUNCIL
(CETA), MANPOWER REVENUE SHARING, SERVICE DELIVERY

...1STEMS, MANPOWER NEEDS, DEC ATEGORIZATION, NORTH
CAROLINA
MA

STATE AND LOCAL MANPOWER PLANNING
UNDER ADMIN1STRATR E RED ENUE SHARING
June 1974

Report Descriptors: COOPERATIVE AREA MANPOWER
PLANNING SYSTEM (CAMPS); DECATEGORIZATIONrSERVICE
DELIVERY SYSTEMS; MANPOWER REVENUE SHARING; STATE
MANPOWER SERVICES COUNCIL (CETA)
MA

3

&ETA PRIME SPONSORSHIP IN NORTH CAROLINA
March 1974

Report Descriptors ( A LFOORIC XL MANPOWER PROGRAMS,
PRIME SPONSORS (C ETA), PRIME SPONSORS PLANNING
COI_ NC IL , MANPOWER PROJEC TIONS, NORTH CAROLINA

FINAL REPORT ON THE EMERGENCY
EMPLOYMENT ACT OF 1971
Nos ember 19 72

Report Descriptors PUBLIC LMPLOYMEN I PROGRAMS,
EMERGENCY EMPLOY MENT ACT (1971 ),
MA ti

AN OVERVIEW OF THE MANAGEMENT
AWARENESS PROGRAM
August 1973

Report Descriptors COMPREHENSIVE MANPOWER
PLANNING, MANPOWER PROGRAM MANAGEMENT,
EMPLOYMENT SERVICE STAFF, SERVICE DELIVERY SYSTEMS,
CATEGORICAL MANPOWER PROGRAMS

NTIS PB222916 (55 25)
ERIC ed 079612

1-007* A PROPOSAL TO ASSESS IMPEDIMENTS TO A
CLOSE ALLIANCE OF THE WORK INCENTIVE
PROGRAM WITH PROGRAMS ADMINISTERED
BY LOCAL PRIME SPONSORS, PURSUANT TO
THE COMPREHENSIVE EMPLOYMENT AND
TRAINING ACT OF 1973

LEGAL RESOURCES, INC.
WASHINGTON, D C

James L. Feldman

Grant 2 I-11 -74-31
Scheduled for completion summer 1974

Descriptors. WORK INCENTIVE PROGRAM (WIN),
COMPREHENSIVE EMPLOYMENT AND TRAININ (T ETA),
PRIME SPONSORS (CETA), INTERAGENCY RELATIONS

The objectives relate to an investigation of threshold Is-
sues and problems assotfated with a close alliance
between WIN and CETA Specifically, the project will
seek to (1) Find limitations imposed by Federal, State,
and local law, (2) define constraints and problems, and
(3) identify program limitations

This project is the first of two pyes Phase I will as-
sess impediments to a WIN /CETA alliance through ex-
amination of relevant literature, discussions with
knowledgeable individuals, and onsite investigations.
Phase 11 will be conducted by WIN at three to five test
sites and will involve issuance of guidelines to WIN spon-
sors. Under phase II, an evaluation of the test sites will be
conducted.

1-008* RELOCATION ASSISTANCE AS A COMPONENT
OF A COMPREHENSIVE STATE AND LOCAL

Ongoing projectmud report not yet available.
Projects compkted prior to this year are not described with a narrative
NTISrepoit Is mallabk from National Technkal Information Service.

11
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4 LABOR MARKET AND OTHER INFORMATION SYSTEMS

MANPOWER PROGRAM. EXAMINATION OF
EXPERIENCE AND DEVELOPMENT OF
PLANNING GUIDES

UNIVERSITY OF U7 All
SALT LAKE CITY, U7 AH

Dr Garth L Mangum

Grain 92'49- 72- L6--
St hedided for cbmplIttion spring 1975

Descriptors MOBII ITY ASSISrAmc ( OMPREHENSIVE:
MANPOWER PLANNING, STATE MANPOWER SERVI( EIS
COUNCIL (CI IA), UTAH

The objective of this grant is to produce tw its
( I ) Planning guides for relocation assistance programs as
components of comprehensive State and local manpower
programs, and (2) assessment of the objectives and per-
formance of a model State and local manpower planning
system

The phinning guides will he'developed by reviewing
Materials from reports of relocation projects which were
conducted prior to the funding of this grant The grantee
will also make site visits to'three projects which are cur-
rently operating

The Utah State Manpower Planning Council has the
longest continuing operational experience of any State or
local government manpower planning organization
While Utah was not the firM State to endorse a central-
ized manpower planning effort, it was the first to imple-
ment such an effort and"give it an operational posture It
thus provides a useful comparison point Characteristics
of effective and ineffective manpo planning will be
determined by identifying critic. variables of the Utah
experience and comparing t m with other State and
local manpower plannin vines

The initial "Assess ent of the ObjeCtives and Per-
formance of a Model State and Local Manpower
Planning System'-' report draft finds the following varia-
bles to be critical ( I ) High level support %from key
elected officials, (2) support from high level agency ad-
ministrators, (3) "clout", (4) a process orientation, (5)
labor market scope, (6) public member advocacy, (7)
disinvolvement from delivery, (8) staff competace, and
(9) management through the budget

1-009 SURVEY 4D ANALYSIS OF IN-SCHOOL NYC
PROGRAMS

SYSTEMS RESEARCH INCORPORATED
LANSING, MICH

Contract 42-26-72-09
Projecti _completed fiscal year 1973

Selcuk6sgediz
July 1973

Report Descriptors YOUTH, YOUTH PROGRAMS, MANPOWER
PROGRAM MANAGEMEN r, NEIGHBORHOOD YOUTH CORPS
(NYC); GUIDELINES FOR MANPOWER PROGRAMS

NTIS Pb225578/As ($4.25 iic.,$1.45 ME.)

'4

IN-SCHOOL YOUTH MANPOWERA GUIDE TO
LOCAL STRATEGIES AND METHODS
June 1973

Report Descriptors YOUTH PROGRAMS, YOUTH,
NEIGHBORHOOD YOU IH CORPS (NY( ), GUIDEI INES 'rOR
MANPOWER PROGRAMS

N I IS PB224802/AS ($3 75 tic 1$1 45 MF )

1B. LABOR MARKET AND OTHER
INFORMATION SYSTEMS

1-010* A CAREER INFORMATION SYSTEM FOR THE
STATE OF OREGON

OREGON BOARD OF EDUCATIONOF
SALEM, ORE

Brute Mc Krill*

Contract 82.41 -72 -03
Scheduled for completion summer 1974

Descriptors CAREER C HOIC E, 0( UPA1 IONAL CHOICE,
CAREER INFORMATION SYSTEM, LABOR MARKET
INFORMATION, VOCATIONAL GUIDANCE, OREGON

This project is developing a model interagency Career
Information Systeiii (CIS) td provide effective dissemina-
tion of current career and labor market inforifiation in
forms which are meaningful to inclividual students and
clients and are integrated within schools and social agen-
cies in the State of Oregon

The contractor is providing consulting services to as-
sure that the information systems will be useful to agen-
cies and that the information is integrated into instruction
and counseling p?ograms Communication and coopera-
tion links are being developed between the CIS and par-
ticipating agencies and schools

The CIS is arranging with the Oregon Employment
Division and other information sources for participatior
by a wide variety of developers and users of labor market
information (such as vocational and other educators,
Inner-city groups and rural communities) which have not

"heretofore received adequate occupational or other labor
market information.

Some tentative findings of the project are ( I ) State
agencies can greatly enhance the value of their occupa-
tional output by pooling their data, (2) increasing num-
bers of educators, counselors, and students have utilized
pooled information on the world of work when it was
made available in computerized format; and (3) it is
possible to provide educators with indicators of student
interest, in particular occkipational fields as an aid in
devbloping appropriate course offerings

1-011* THE CONCEPTUAL FOUNDATIONS OF A
LABOR MARKET INFORMATION SYSTEM

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

GPOreport Ft available from Government Printing Office.
MA report is available from Manpower Adminktradon.
See page III for furtbr Information about ordering reports.
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Ur Eli (orizberv. Cons( rc anon of Homan R( 'our( es is
Prole( t

()rant 21 36-73-47 (former/1 (antra( t '1-34-70-04
,S(Iteduled for completion sprint; 1975

1)eS4 riplOrS I ABOR M ARAI- I INFORMATION, lit MAN
RISOFR(E DEVI I OPMI NI P0110 5 , OS 1 IEFI- 0TIVENESS

This project covers a series of studies that seek to pro-
vide inputs for a comprehensive labor market informa-
tion system and to develop recommendations with
respect to labor market information that would help the
Department of Labor meet its responsibilities under sec-
tion 106 of the Manpower Development and Training
Act, as amended in 1968 Under this project, four
separate studies have been undertaken

1-011 A* THE METROPOLITAN LABOR MARKET' NEW
YORK

Descriptors LABOR MARKET INFORMA rioN,INFORMATION
SYSTEMS, VOCA rioNA L'FDE'CATIQN, CORRECTIONS,
MANPOWER St RVI( ES INFORMATION, STUDENTS, EMPLOYER
MANPOWER PLANNING, CURRIC IAA, NEW YORK, NEW YORK

This study examines the role, use, and function of labor
market information in an urban environment in order to
explore the ways in which this information enters into the
decisionmaking process of governmentg, educational in-
stitutions, and correctional institutions

The study is composed of a set of three interrelated in-
vestigations The first explores the use of labor market in-
cormation by New York City's correctional institutions as
well as the. linkage between the labor market experiences
of former offenders and labor market information used
by them The second in'vestigation focuses on the use of
labor market information by educational and training in-
stitutions, and furnishes an analysis of the tole of labor
market information in the determination of skill and cur-
riculum requirements specified by the city's institutions
The third probe examines the manner in which labor
market information enters into the decisionmating
process of employers, labor unions, and the city's man-
power planners:

With respect to ex-prisoners, the researchers con-
cluded that improved labor market- information can
make, at best, a minimal contribution. `The real need is
for expanded employment services linked to suitable jobs
in the public and private sector In the educational area,
the use of labor market information and guidance for stu-
dents has also had a minor impact The New York State
Employment Service cannot give reliable information
concerning the type and number of job openings availa-
ble to students, thus school officials rely heavily on their
own sources for clues about jobs available to graduates in
different fields. The authors also noted that individual
students typically seek guidance for their career plans lar-
gely from friends and family members.

The role of information in the decisionmaking process
is somewhat marginal since many decisions he within the
political arena, and the important factors here are,the in-
terests and goals of the groups involved

(

e-

1.0110* TOE LABOR MARKET AN INFORMATION SYSTEM

nor raptors INFORMA 110N S'N.S II MS, I ABOR MARK!. I
INFORMA I ION, I ABOR 'MA RAF I 1REAS, Pt BI I( I SII'I 05 Mt NI
Si RN 11 F , (MIN. iFR SN s I I MS, OA I 1 SOU R1 I S 1ND 151

Boris }as it: 41P141 Dean ft Morse 14011 Anna H /Man
1973
Praeger Publishers, New York, 1973 ($10)

1-01 IC* BETTER BUDGETING FOR HUMAN RESOURCE
PROGRAMS

Dec.( riptors HUMAN 121501 RCES, HUMAN RFSOUR( I
DI VIE OPMENT POLICY, WELFARE PROGRAMS, IRAINING

EIVENESS AND IMP 5( I, HEM rif ( ARE, COST
I1-F1( IiiFNISS, SUPPORTIVE SERVICES, SERVICE DE I IVE RY
SYSTEMS, JOB PERFORMAN( F, NEW YORK, NEW NORA

This study seeks to develop output measures for human
resource programs in New York City and apply these
measures to budgetary decisions

The study will utilize four human resource develop-
ment programs for a determination of the extent of data
available for program output measurement Interviews
with municipal officials and an examination of the ways
in which operating data are generated and collected will
be undertaken Suggestions will be made for the improve-
ment of output measures Four working papers will be
developed for yresentation to the supervisory agencies of
the service programs recommending better procedures
for analyzing the 1975 budget for the City of New York

1-011D* WHERE DAVE ALL THE DOLLARS GONE?. PUBLIC
EXPENDITURE FOR HUMAN RESOURCE
DEVELOPMENT IN NEW YORK CITY 1961 -1971

Descriptors HUMAN RESOURCES, HUMAN RESOURCE
DEVELOPMENT POLICY, WELFARE PROGRAMS, TRAINING
EFFECTIVENESS AND IMPACT, HEALTH CARE, INFLATION,
COST EFFECTIVENESS, FISCAL POLICY, EFFECTIVENESS OF
PROGRAMS, NEW YORK, NEW YORK

This study examines the sharp increase, between 1961
and 1971, in local government expenditures for educa-
tion, health, income transfers, and family backup services
such as foster care and counseling, in order to determine
if increases in the quality of services were commensurate
with increased costs

A wide variety of data sources were analyzed, includ-
ing annual reports of the New York State Comptroller,
New York State Council of Economic Advisors, New
York State Board of Education, and the State Depart-
ments of Health and Personnel. Other important sources
were social security statistics, Welfare reports, housing re-
ports, research studies completed during the past 10
years bearing specifically on financial allocation of New.
York State's budget for various human resource develop-
ment programs, and studies on the status of the human
resource development program in the State

The researchers revealed that between fiscal' years
1961 and 1,971, New York's budget for human resources
development rose from $2.4 billion to $7.8 billionan
increase of 223 percent. Marked increases in work loads
over the decade were noted in some areas with substan-
tially enlarged expenditures Inflation also contributed to

ChigoIng projectfinal report not yd available.
Projects completed prior to this year are ant described with a Narrative
NTIS report k avallok from National Technkal Information Service.

ld
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the enlarged expenditure tytal h ,we,er, the combination
of the increased wort, load and inflationary factor, can
explain only about '5 percent of the added costs in
public assistance. 33 percent of the increase fur higher
education. 15 percent for medical care. and 10 percent
for mental health In some instances data are not a.,aita-
ble to explain ',onions of the remaining increased costs

In general. the additional dollars were used to pay for
(1) Sharp increases in wages, salaries. and fringe
benefits above those earned by workers in other sectors
of the State s economy. 2) increased personnel caul im-
pro%ements in working conditions and (3) occupational
upgrading of city personrui by the addition of better

I trained persons replacing those with poorer training
In e%aluating the effects of the addition of large num-

bers of employees on the quality of services rendered the
author concluded that the mere addition of more em-
ployees may not be the most efficient way to impro,.e
public services While not denying that more manpower
may result in better outcomes, in the case of Nev. 1 ork
City there is little substantive data to indicate how good
the programs are or whether the'. are getting bend or
worse over time

The a thor recommends greatly improsed fiscal con-
trols. wi continuous reporting of services implemented
in loc service agencies, to pro.ide better information
and means of measuring pro :am perfct,rmance b) ad-
ministrators

Charles Brecher
June 1974

'Praeger Publishers. New York (S11

1-012* DEMONSTRATING, VALIDATING, AND
REFINING A SYSTEMATIC METHOD BY
MEANS OF WHICH THE LABOR EXCHANGE
ROLE OF THE FEDERAL-STATE EMPLOYMENT -
SERVICE CAN BE COMPARED TO THE LABOR
EXCHANGE ROLE OF CLASSIFIED HELP
WANTED ADS

WASHINGTON.
PUS RESEARCH CORPORATION

WASHINGTON. D C
-

Miriam Johnson

Grant 21-11-74.28
Scheduled for completion xinter 1976

Descriptors LABOR MARKET INFORMATION. LABOR MARKET
BEHAVIOR. NEWSPAPER ADVERTISEMENTS. PUBLIC
EMPLOYMENT SERVICE. JOB LISTING

The ptoject will (1) Test. validate. and refine a previ-
ously developed technique for comparing employment
service (ES) open job orders and want ads. (2) develop
and test a methodology for comparing new jobs in both
systems, and (3) apply both techniques m an analysis of
ES versus want ad penetration in the labor markets of

..each of 12 cities
Employment service job orders remaining open at the

end of each month for a 12-month span of time will be
coded and compared with corresponghqg newspaper edi-
tions to produce 12 snapshots of the tock of job oppor-

HER INFORMATION SYSTEMS

tunities in each system In addition, new jobs listed in
both systems for each day through 6 continuous weeks
will be coded and compared to produce a longitudinal
picture of the fiery, of new job openings

1 -013" THE DEVELOPMENT AND ASSESSMENT OF
AN EXPERIMENTAL FULL -TIME
EMPLOYMENT SERVICE FOR AGRICULTURAL
ECONOMISTS

4 S1ERIC 4,fry AGRICL LTLRAL ECONOMICS
4SSOCIATION
Xl\GTO KY

1)r L Wuther. Department of Agricultural
Economies L rulersto of Kentucky

Grant 21-21-73-42
Scheduled for completion spnng 1975

Descriptors AGRICLLTURAL ECONOMISTS. JOB MATCHING.
COMPUTER SYSTEMS

The project aims to improve access to the employment
market fur agncultural economists and employers It
would facilitate placement activities by providing poten-
tial employers with profiles of individuals selected from
the entire membership of the Amencan Agricultural
Economics Association and their characteristics or spe-
cialties Through a computerized job matching system.
agricultural economists, both new entrants and those with
expenence, will be exposed to a much larger job market
and have greater options concernmg employment deep
mons

The project. a joint venture of the Amencan ArKcul-
tural Economics Association and the Illinois State Em-
ployment Service, will be divided into three
phasesdevelopment, Implementation and operation,
and assessment The initial phase involves development,
testing. and implementation of computer programs neces-
sary for a job matching employment service Efforts will
be devoted to identifying employee and professional
clientele. informing them of thP nature of the new service
and developing profiles of Members of the association
The model will be cntically assessed after a year of
operation in terms of the number and characteristics of
the employers and jobseekers brought into the. system.
advantages and deficiencies of the model, job penetration
resulting from the new service, and costs of operation.

1-014* DEVELOPMENT OF AN OPPORTUNITY
PROGRAM MANPOWER INFORMAIrION
SYSTEM

4'4TTS LABOR COMMUNITY ACTIONCOMMITTEE
LOS ANGELES. CALIF

Parker C Anderson

Grant- A2 -06 -72 -08
Scheduled for Lompletiun spring 1974

GPO report le nodal* from Corernenest Model' Moe.
MA report Y mailabie from Maoreneer nelokintrotion
SAN Mgr tor tardier tororeaatioie N. ordering reporto
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however these permit access to users only where ap-
propriate V, ays of limitint the output of information that
is not useful are being examined

thq INFORMA nu% uSI t LIN F

Mos.lIoRIN(, OF F TA Pku(,kkl1ti tut PRut,RANIS

This project will develop a management information
system and related monitoring and assessment
procedures for an NNC -type opportunity program spon-
sored by the V, atts Labor Community Action Committee
The system will provide a means of 11 Improving the
program s accountability for performance and outcomes
and 121 facilitating management activities to better the
design and linkages of the complex of program services
provided by this sponsor

The grantee is t I I Reviewing current practices and
systems for program data information and recordkeep-
ing 21 identifying gaps and du-plicative practices in
selection of needed data and .information for monitoring
and assesng program operations -and outcomes. (z i
desigr'ng new data and monitoring instruments
pretesting the efficiency of the new system and 5

prodding staff development and other activities relating
to the institutionalvation of the new system

1-015" EXPERIMENTAL IMPLEMENTATION OF A
COMPUTER -BASED LABOR INFORMATION
AND JOB DISPATCHING SYSTEM FOR THE
CONSTRUCTION INDUSTRY

JOI\T (E\TER FUR I. RBA \ STL DIES, H 4Rt ARD
L \It ERSITY 4\D WISSACHL SETTS 1\STITLTE
OF TEC H\OLOGt
4VIBRIDGE. 414SS

Dr D Quinn Wills Dr Ken Wericle, and Etlxard
Warkoccitz

Contra( t 71. 25-72-06
Scheduled for tompretion fall 1976

Des( rtptors CONSTRLCTION INDLSTR1, LABOR MARKET
INFORMATION, JOB MAT( HING. COMPLTER SN STEMS. DATA
SOL RC ES ANDL SE

This is an experimental implemCritation of a computer-
based manpower information sykerr) for selected con-
struction industry trades in the/ Boston and Vermont
labor markets A computer program built on three
modules, individual records. 111bor market profile, and
recordkeeping. will be put into operation, then an analy-
sis will be made to determine general applicability of the
working model to construction industry labor market in
formation needs improved information may result in
fewer skills shortages. reduced unemployment. higher

uctivity, and better apprenticeship planning lnfor
Mtion will be developed on the utility of the modules,
patterns of intercraft and interregional mobility, and the
impadt of computerization on overall labor market effi-
ciency

Research and technical teams are developing an
analytic description of the mode by which construction
labor market information currently operates The con
ceptu.4,Leitikil system will be adapted to facilitate the in
troduction anduse of computers Appropriate computer
prograins have been designed. developed, and maintained
to provide timely, accurate, and comprehensive details.

7

1-016 AN EXPERIMENTAL LABOR MARKET
INFORMATION PROGRAM TO ENCOURAGE
SELF-INITIATED JOB SEARCH BY SELECTED
REGISTRANTS WITH PUBLIC EMPLOYMENT
SERVICE OFFICES

Ols1.41101.14 ST 4TE L \!t-ERSITY Of 4CRIC L 1.71 RI:
4 \U 4PPL1ED SC lE \CF. RE8F. 4RCH
FHI 4TIO\

S7I1 Lt4 4TER 011.4

(,,rtra(t h l -3b -69.19
Pr,,jecr completed fiscal tear 19-2

Dr David t4 Stevens
Deiember 1971

Report Descriptors LABOR MARKET INFORMATIo% 30B
SEAR( H, SELF -HEI P FOR JOBSEEKERS

PB204594

1-017 FEASIBILITY OF DETERMINING WHETHER
CLASSIFIED WANT ADS IN DAILY
NEWSPAPERS ACCURATELY REFLECT LOCAL
LABOR MARKETS AND HELP EMPLOYERS
AND JOBSEEKERS

OLYMPL 5 RESEARCH CORPORATIOA
14 ASHI\GTON. D C

John 1-1-aish and Miriam Johnson

Grant 21-1 1-73-28
Project completed .fiscall.ear 1974

Desirifitors EMPLOYMENT OPPORTLNITIES. tAtverit
DEMAND, ,p2nrciTiZt li-t-IltOR MARKET BEHAIOR. LABOR
MARKEXINFORMATION, HI NG PRACTICES, NtEV,SPAPER
ADVeRTISEMENTS, CALIFORNIA, SA FRANC IS(Z, L TAH, SAL T

E CITY

The primary objectives of the study were to determine
how many actual jobs were listed in want ads taller
eliminating duplication), how many transactions resulted
.17NAhat industries and occupations they occurred, huw
much useful labor market information want ads cOn-
tamed, and what the ads revealed about occupational
trends

The study-was conducted in San Francisco and-Salt
Lake City SIX major investigations were conducted I 1 I

A want ad content study. (2) a 5-year overview of want
ads. (3) a volume study, (4) an employer-user survey..(5)
a survey of employers in general, and 16) a jobseeker sur-
vey

Rant ads were found to be a limited source of informa-
tion about local labor markets Asa recruitment tool,
they are of value to a comparativiely small group of ernr
ployers, but of major use to private employment agencies
as a means of self-advertising As a jobseeking t&ol. their

Ortpolog projecthal report Iwo yet available
l'Yojects ceropIrtell prior to MY year art roe tieveribel with garrotter
ST1S report Is available /mon Nattortol Teehaleal I olorroottoo Service

I
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8 1B, LABOR MARKET AND OT

value is seriously Iimitcd by i)iadecluate anci inaccurate
job information and by pour urganization and stratifica
tion in the newspapers

Manpower planners should be extremely careful abo
,using want ads as a basis for projecting occupatio
needs Furthermore newspapers should restructure
to provide accurate job information more clearly

CLASSIFIED HELP V. ANTED ADS HOW 'MCC
HELP'
John lialsh
June 1974

Report riplors EVIPLOYMENI OPPOR IL IT IF

DEMAND, .10B,SF AR( H. ABOR MARKET INFORMA
HIRING PR AC TH ES, N1 A SPARER Aii ER f ISE N

C ALIFORNIA, SAN FRANCIS( 0 LT vlf SAI Ti4b.
At A N 1, PH EOR f Ht. °MING,

1 -0174 A PILOT STLDY TO COMPARE C
ADS IN DA+LY NEWSPAPERS TO
THE EMPLOYMENT SERVICE

'Descriptors N FAA SP APE R RT1SEME

OPPORTUNITIES. LABOR MARKET BEHAN.
EMPLOYMENT SERVICE, OCt. l'PATIONA
PII Of 5T , JOB LISTING. (. ALIFoRN

TAH. SALT LAKE CITY

The major purpose of the pil
ment the results of the want a
them with job orders received b
during the same time period

Employment service job o
time period were coded and
industry

H

ut
nal
ads

S I ABOR
IION

TS,

F (ITN

LASSIFIED WANT
JOB ORDERS IN

NTS, ESIBIOIME NT
10R. PI,..BL IC

L C I ASSIE IC ATION,
IA, SAN FRANCISCO,

of sttridy' was to supple-
ds analysis by comparing
y the employment service

rders and want ads for this
compared by occupation and

The Ituck of jobs" listed with the ES w as over twice
that of want ads for all occupations except
'Managers,Administrators Directors in both cities and
Sales" in San Francisco The employment service stock

of jobs exceeded that of want ads for all industries
The study recommended that further research to docu-

ment these results and an additional comparison of job
flow" through both processes be conducted

1-018 FEASIBILITY STUDY, OF A COMPUTER-BASED
MANPOWER INFORMATION SYSTEM FOR THE
CONSTRUCTION INDUSTRY

JOIT CETER FOR L RBA\ STL DIES. H 4R1 ARD
'qL ERSITY A,N.D MASSA( HL SEJ7S 1 VSTITLTE

OF TECH °LOGY'
C e(MBR WOE. MASS

Contract 7
Project co

D Qutn
Marko*
Janua

1-25.71-01
mpleied fiscal '.ear 1973

n Mills, John*T Dunlop. and Eduard 4
it:

ry 1973

Report Descriptors c OSSTRLC TIO% INDLSTRY, I ABOR
MARKET INFORMATION, cOmPLTER SYSTEMS, FEASIBILItY
STLDY, EMPLOYMENT PATTERNS

NTIS PB2.14104

HER INFORMATION SYSTEMS

Also available from Alfred P Sloan School of Manage-
ment, Ma 50 Memorial Drive, Cambridge, Mass
02139

1-019 JOB INFORMATION CENTER

YO\KER.S PL BL1C LIBRARY
(AKERS.

irginia 4o1sen, Library Ut ctor

Grant 92-36-72-30
Project completed fiscal ear /974

Dcstrtptors Si LE FOR JOBSEEKERS, EMPLOYMENT
OPPORTL NIT IF S I ABOR MARKE I INFORMATION, LIBRARIES,
M ANPOAA F R SE RV 5 INFORMATION, JOB SEAR( H, NEW
YORK, YONKERS

This project examined the feasibility of creating a job
information service in,a public library which would serve
as a clearith:house for data relating to job opportunities
,and the job searching process

The job information center collected substantial infor-
mation on job opportunities in the City of Yonkers and
environs to provide the unemployed and underemployed
with job search information Information at the center in-
cluded civil service announcements at all levels (city,
county , State. and Federal), the classified sections of area
newspapers. the New York State job bank book, job
listings from private employment agencies, and job
listings from private employers Reference material on
the job search process was made available, and assistance
in using the various job search tools was provided

The job information center project was successful as a
clearinghouse for job information Patron response was
highly favorable, with service provided to persons with a
wide range of skills and educational backgrounds As a
result. libraries in other States became interested in the
project the New Haven Public Library in Connecticut
and the Seattle Public Library try Washington are in the
process pf developing similar job information centers

Recommendations for the development of similar cen-
ters based on this model are offered to libraries interested
in creating 'a permanent job information center with the
responsibility for continuing and further developing job
information services In order to achieve this goal. these
centers should offer services both to groups and in-
dividuals Services to individuals include guiding patrons
to the proper resource at the center or outside agency
(government or private) Services to groups consist of
working with them to determine the actual needs of the
jobseeker and to provide a base where groups can make
their functions known to the jobseeker

Virginia M pollen and Nancy Johmann
r

December 1973
Available from Yonkers Public Library, 70 South Broad-
way, Yonkers, N Y 10701

GPO report Is mailable front Goverrarst !Thelma Office.
MA report Ft &voila* treat Hargrove Actoalaitratica.
Ste poet W for farther leforinstios &boot ortlertsas reports.
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1-020" LABOR MARKET INFORMATION SYSTEMS
AND THE DISADVANTAGED

Vf.ISS 4( ift 5E rrs I\STIILTE Of 1E(11\01,0GY
-11,1f1Ri1)gd- kf-iSS

Dr Charles -1 kV.ers

Grunt '1 -2 ' -02
5( ireditleci for (,,onplc (ion titl7t171el 1 974

1)escrtptors I ABOR SiARE,E I BHA AVIOR, DIS \ A VEM,EI)
I BOK MARK' t INFORMATION DE, AL I ABOR MARKETS
RE( Kt ITMENT TR MNINO PH TB ES

This pro.ject consists ot se,erairelated insestigations of
the operation of the labor market as it affects the disad-
.antaged One is an exploration of the ways in which dis-
ads antaged persons gain access to job opportunities in
the primary, labor market in large organizations offering
steady employment relatRely high wages. and the
prospect for further training and athancementin con-
trast to the casual losA-paid, or dead end jobs asailable to
them in the secondary labor market Another is a study
of the effectiseness of recruitment media used by large
firms in the primary labor market A third is analyzing
the process of training and deseloping disathantaged
minorities for jobg in the primary labor market Finally.
studies of formal and informal referral in the building
trades and of career patterns and labor market informa-
tion flow in the beauty shop industry are being conducted
through a subcontract with Harsard L nice rsity

Methods used include participant obsersation. surseys,
interNiews, and experimental and control groups

1-021 LABOR MARKET INFORMATION FOR LOCAL
DELIVERY OF MANPOWER SERVICES

DR LOC1S L LEI INE
4511INGTON, D C

Contract 71.11.72-05
Project completed fiscal sear /973

Dr Louis L Levine
October 1972

Report Descriptors LABOR MARKET INEVRMATIoN, LABOR
MARKET AREAS. SERVICE OELISERS SI STEMS

NTIS PB221314 (S9 75)

1-022 MANPOWER INKIRMATION DISSEMINATION`
SYSTEM FOR LINKAGES BETWEEN
NEIGHBORHOOD AGENCIES AND
MANPOWER PROGRAMS

SETTLEMENT HOLSE,S EMPLOY MEAT
DEVELOPMENT (SHED)

NEW YORK. 'sd Y

Daniel DeiVers

Grant 22-36-73-14
Project completed fiscal sear 1974

5442-232 0.1i 71 2

sc riptors A's.POSS ER SE I( ES INFORMATION, JOB
INFORMATION SERVIC E, J ABOR MARKE E INEORMAIION JOB
PI ACE ME NT

The objectise was to determine whether better access
to current information about manpower training pro
grams would lead to more knowledgeable referrals to the
programs by neighborhood agencies

A manpower information bulletin containing informa-
tion on current manpower training programs and related
sert ices and a directory of local manpower programs was
compiled andchstributed to some 80 neighborhood agen-
cies on a weekly basis The Manpower Area Planning
Council and the HRA Manpower and Career Agency
participated in the information sen ice

It could not be determined conclusRely that the ser-
',ice resulted in improsed referrals Howeser, the par-

' ticipating neighborhood agencies generally agreed that
the information was helpful to them in making their
referrals

1-023' PILOT CLEARANCE PROJECTREGION ILL

MANPOWER ADMINISTRATION, U S
DEPARTMENT OF LABOR

I; 5 EMPLOYMENT SERI ICE. L S DEPARTMENT
OF LABOR

IS 4SHI'GTON. D C

Paul Corbin and Joseph Muria, Region III

Grant 20-11-74-20
Sc heduled for completion spring 1975

Descriptors JOB BANK, INTERAGENCY RELATIONS. JOB
SEARCH, COMPLTFR StSTEMS, INTERSt STEM LINKAGES,
PL BLit. EMPLOYMENT SERVI( E, PENNSVLVANIA,
WEST VIRGINIA

This project will develop a tomputenzed interarea job
clearance system for region III of the Manpower Ad-
ministration to provide an effective method of exposing
and extending job openings that onginate in one part of ,
the regivil to all areas within the region It is expected
that, such a system will help alleviate substantial unein--
ployment resulting from local. State, and national emer-
gencies and would develop useful techniques and test
procedures for an interregional clearance system capable
of'application on a national scale

The project will-utilize job banks throughout region ill
and will organize the exchange of job information among
States and areas through a central processing agency
using microfiche containing job characteristic informa-
tion The Dictionary of Occupational Titles will be the
basis for describing jobs

1-024 PLANNING AND CONCEPTUALIZATION OF A
LABOR MARKET INFORMATION SYSTEM

THE UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH

Obdoig preJeci 11bal report met yet s sellable
malefic censpirtesi prior is tbd yew are am described e.itk s ederstiet.
%TES report Is avollabe Orem Nallesiei Tecludcal laieesutleo Service
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1)r WO/cairn S udit n /n fitutr.1 Litho, ana
Relations

(,,ntrw., "1 24 -0-1i2
Project 4. wit peeled Iioul ear 19-4

De,criptor, I 'BOB MARAFI INFORMATION JOB
INFORM a1 ION SF B'. E JOB 0( a LION COMP( LER
Si ST E MS, S1S E MS DEMON 'SD as0151S DA 1A Sot ES
\ND LSE EC ONoMI( A5 AL s, 515 aND F 05.0ME (KR 5,
COLORADO OF N SEP, MI( Elk, AN, DE TROI V. SiI ON5IN
mil V. al.AFE

The Labor Market Information Systems Project
LM1S) was designed/to ecaluate the need for new labor

market information and for methods of making better use
of currently collected statistical and administratise data
The project was also to demonstrate carious information
technologies which would improve the delivery of labor
market information

The project studied the needs of labor market -users
and major data bases were identified and set up for com-
puter retriesal Models were developed to meet carious
manpower policy and program needs Prototype systems
were designed to improve access to information, quality
of existing labor market information, and or the man-
power planning process These were tested in State em-
ployment security offices in Colorado Michigan, and
Wisconsin

Eight major existing data bases were successfully
identified, evaluated, and set up for computer retrieval at
the Michigan Computer Center thus permitting selected
users easy access through use of a telephone and com-
puter terminal. without the aid of a computer specialist
It was found that laymen could be trained easily in using
the system It s4 as successfully used by counselors in a
`routh Opportunity Center in Denser and is now being
tested in a full scale Public Employment Office under a

separate grant Other system developments are related to
automated computer graphics for benchmark purposes
( I ) An alternate procedure for assessing the number of
persons needing manpower services, (2) methods of
Using time series data to forecast different employment.
labor force series unemployment insurance, and welfare
bases, and (3) c of generating time series estimates
for periods when data are not collected The author con-
siders that his major accomplishment has been a demon-
stration of the desirability of a unified labor market infor-
mation system that can be accessed to meet analytical as
well as standard program reporting needs

The researcher's major recommendation was that an
integrated labor market information system be
established This could eliminate duplication, and provide
better data that are more accessible and adaptable to
program planners' special needs He also recommends
the establishment of major centers to do processing.
retries 4. and dissemination of labor market information -

Repuhs listed below may be obtained from the In-
stitute of Labor and Industrial Relations Publications Of-
fice, 401 S 4th Street. Ann Arbor, Mich 48106

4

ON 1HF FEASIBILITY QF A LABOR MARKET
INFORMATION S`r S1EM

COL I, EINAL REPORT
Jam 19'4
Ri.port +iriptor, LABOR M sRAE I INFoRs1A11(" Job
INFORMat ION 5i RN. ICE SNSIF MS OF 511,1 %NI) ANA1
108 I (X A LION C 051 PC TER S1514 MS Pc, Bi IC
EMPi AUNT SIRS. IC F ( ONOSII( ANAL'? MS AND

ONOME IRK S DAT a 50l RC FS AND LSE, NSI,v0RIIIFS
( ()LORAL/0 OF 5)4 R. Mk HI(, AN OF 11(0)1 v.15( ON515.
MIL V. al F. E

\TIN P8216259 As 154 50 HC 52 2s kl F

OL 2 APPEND10ES A-D I WORKING PAPERS
RELATED TO MODELS)

June 19'4

Report Descriptors IABOR sAARKE I INFORM A ION
MODELS, SIMI LATION, L. NE MK 01 SIENT INSC RAN( E
WELFARE DEPE DEM.`, MANPOWER SF RS IC ES
INFORMATION

Nris P8236260 As (55 50 iic 52 25 ME I

OL 3, -APPENDICES E-M i MISCELLANEOLS
WORKING PAPERS 1

June 1.974

Report Descriptors LABOR M &RAE T INFORMATION,
COMPUTER SNSTFMS, MANPOWER SERN IC ES
INFORMaTION, MINORITIES. DAT'. sot.. R( ES AND LSE,
PILOT STUDS

vriS PB236261. As (55 50 HC 52 25 ME )

1-025 REQUIREMENTS AND DESIGN OF A LABOR
MARKET INFORMATION SYSTEM FOR A
LARGE METROPOLITAN AREA

'.11 ERSIT) OF C 4LIFORNIA, BERKELEY
BERKELEY. CALIF

imtrac t 71-05.70-03
Project completed fiscal sear 1973

Dr Warguret Thal-Lar,en, Stephen Loner, and Donald
Wasall. Institute of industrial Relations
\member 1972

Report Descriptors LABOR MARKET INFORMATION, SOB
INFORMATION SERA. IC E. JOB SEAR1. H, SF RSIC E DELIS ERN
Sl STEMS. s4 AGES, LABOR DEMAND.. MANPOWER
PROJECTIONS, LABOR ASARk.ET BEHAVIOR

NTIS PB213744 ($9)

1-026 SIMLLATED URBAN AREA MANPOWER
DATA SYSTEM FOR MANPOWER PROGRAM
PLANNING AND MANAGEMENT

PENNSYLVANIA STATE UNIVERSITY
UNIVERSITY PARK. PA

Contrac t 81- 40.70.06
Project completed fiscal sear 1972

GPO report r availabk from Gemenmeat Priebe( Ma.
MA report is available from Manpower Adroinistratioa
See pope W for births, information about onberbta reports.

1t)
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(Ht. MANAGE MEN I OV \IANPONA F R PROGRAMS
1\1_ RBA AREAS AN INFORMA [IQ\ S kl

L.,,ttis I Lek ate At nri< th uthl Bertturd R

rte Mb, r 19"/

Re ix,rt lk%(rIph,r, 11hUR MAKKE I INFoRNIA \
INFORMA IION s1S1F NIs HiSNN NR/ 1`, FO.1( F Of LINFR1

\ TV, Pf1214)6C2

1-027* .A STLDY OF ON-LINE USE OF JOB
INFORMATION IN EMPLOYMENT SERVICE
LOCAL OFFICES

711L II ER5111 Of 411( H/6 \
4 \ \ 412BOR MIC II

Dr kfal(,)Itn 5 (',hen

()runt 21-26-74-21
fur ((ilnpletwn s /975

Iles( r town )013 NI A.1( HIND 106 PI A( F MINT ( OMPL IF R
s F NIS, I ABOR MARFA. r INFOR.NIATION, (U1 OR ADO,

BOLLOtR

The ,objectie of thus research is to study the on-line
use of computerized pslaCement potential in a typical
local employment sersice office

Placement by a computer terminal will be compared
with controt groups using a stratified sample of applicants
from the Denser metropolitan area and from a compara-
ble office outside of Denser In the second phase of the
study data will he collected in Denser and Utah to
deselop a model to indicate the optimum,number of ter
minals required

A follov.up study will .be made of placements to evalu-
ate results of applicants placed by terminal compared
with those placed by microfiche

1-028 A STLDY OF THE LOCAL JOB BANK
PROGRAM PERFORMANCE, STRUCTURE,
AND DIRECTION

I L f.R.SITY Of L5CON51
MAID/SON, 14 /5

Contract 71.! 3-70-01
Project completed fiscal sear 197J

Joseph C Lllman and George P Aber
August 1972

Report Descriptors IOB BANK, LABOR MARKET
INFORMATION, PLBLK y.411.01%1E-NI SF RN I( , JOB

MA IC RING, COMPLIER S1 SUMS, MANPOWER PLANNING
AND ADMINISTRATION, EMPLOYStf NI SF RVIC F M.VNAGEMIN.J

NTIS PB212690
Also available from D C Heath & Co , Lexington Books,
Cambridge, Mass 1973. and Bureau of Business
Research & Service. Graduate School of Business, The
University of Wisconsin, Monograph No 5, August 1972

1 -029' A SYSTEMATIC APPROACH TO USING JOB
SEEKER INFORMATION AS A MEANS OF
MAINTAINING A LOCALIZED JOB SEARCH '
INFORMATION SYSTEM

/I( 114's R L50( RC S 1)EVELOPMEN 1
Of 1'412154EN I , 5 L-1/P.,Of CALI f ORN1-1

5 -IC A4 L ti /0, (

Jank M Neto and Marged 5 Sugarman

Contract 71-06-72 -01
Scheduled for completion spring 1974

Dr X omen.% JOB SF AR( H. 1 ABOR OF MANI) JOB
INFORMATION SF RN IC F , DISADVAN ACA 1), F MPLON I

OPPORTI. NITIF S, ( OST F FFF ( TININESS, SF Rd( OF I IN F RI

slSrE MS

To augment local employment office sersiLes. this
study will design a low-cost job search informatidn-shar-
ing system whereby information obtained by lobseekers
in the course,of their search for work can he processed
for other jobseekers on a continuing basis The study will
(I) Attempt to evaluate the quantity and quality of sup-
plemental data that can be obtained from applicants. (2)
insestigate the costs of incorporating such data Into an
automated system, (3) evaluate the possible adserse ef-
fects of unsolicited referrals of applicants on employer
relations. and (4) assess the possible benefits of the
system in terms of enlarging the scope of job search
reso4s;es available to applicants and aiding in their reem-
ployment

Pertinent labor market information on specific occupa-
tions v.j11 be gathered from existing records and packaged
by automated equipment in a form appropriate for dis-
semination to jobseekers Details of the job search plan
v.111 be disseminated to jobseekers to insure that clients
ale prosided. with uniform information Forms 4.ind.
procedures will be developed for gathering and recording
the specific job search information feedback by the job-
seekers thetpselves to validate and update the informa-
tion already in the system Analysis will be made of the
data obtained, the problems involved, and the costs of
such a system

IC. MANPOWER AGENCY CAPABILITIES

1-030* AN ASSESSMENT OF THE RECIPROCAL
CONTRIBUTION OF SOCIAL WORK
EXPERTISE AND MANPOWER PROGRAMMING

COLUMBIA UNIVERSITY
NEW YORK, N

Valerie Jurrta

Grant 92. 34-70-16
Scheduled for wmpletion spring 1974

Ortioing project -final report-not y tt available
Projects completed prior to this year .n -04 liescribed with sarratire

report la Ilable tram ..$11061 Tatbaked lalseanatlem Service.
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Des( riptors (C I2121( SO( IAI SF RV It F INF PI ON F k S
MASPOV, ER PROGRAM MANAGE- ME I

This grant is exploring and delineating the ways in
which academic social work expertise and manpower
program operations can contribute to and- supplement
each qther s role, function, and goals

The grantee is operating a laboratory for community
programing which will serve as the field placement office
for six to eight graduate students The laboratory would
facilitate the assignment of these social work students in
State and city manpower components and in special as-
signments to the Manpower Administration At the con-
clusion of 'the project, special monographs will be
produced to facilitate use of the project findings by social
work schools and manpower agencies

1-031 CLEVELAND EXECUTIVE SABBATICAL
PROGRAM

WE TROPOLIT-1\ LEVELA\D JOBS C OLAC IL
C EL 4 N.1), OHIO

Grant 92-39-72-01
Project completed fiscal 1,ear 1973

Theodore D Small
December 19 72

Report Descriptors JOB OPPORiINITIES IN THE BUSINESS
SEC TOR (JOBS). EMPLOY ER SERVICES, LOW -WAGE JOBS,
OHIO, CLEVELAND

NTIS PB22I133 (S4 50)

1-032* DEMONSTRATION PROJECT TO ASSESS
PROVISION OF SERVICES BY ICESA, INC., TO
THE DEPARTMENT OF LABOR

/NTERSTATE CONFERENCE OF EMPLOYMENT
SECURITY AGENCIES, INC

WASHINGTON, D C

Murrco maws. s, Exec woe Director

Grant 21-11-74-36
Scheduled for completion winter 1975

Descriptors EMPI OS MEN I SF 121( F MANAGEMENT, PUBLIC
EMPLOYMENT SERVE( E, (..UNEF RENt ES, COMPREHENSIVE
EMPLOYMENT AND TRAINING ACT (C. ETA), SERVICE
DELIVERY SYSTEMS

The Interstate Conference of Employment Security
Agencies (ICESA) will ( 1 ) Arrange a conference to
study the basic rule of the public employment service and.
particularly, given the large number of special tasks as-
signed to it, how the.employment service can best serve
the Nation, (2) study the committee structure of the

g ICESA to provide a sharper focus on the wide range of
major employment security issues, and (3) conduct a I-
day conference with the representatives of the Japanese
Ministry of Labor on State functions and responsibilities
of the employment security system in this country

1-033* DEVELOPMENT OF PLACEMENT AND
SUPPORT SERVICE PERFORMANCE
STANDARDS FOR THE EMPLOYMENT SERVICE
SYSTEM

E E SHELLEY ct CO IN(
XEW YORK, \ 1

Slaille Applebaum

Contract 20,36.74-22
Scheduled for completion limier 1975

Descriptors JOB PERFORMANCE, SL PPORTIVE SE R I( ES,
FMPI ON MEN I SE RS IC E MANAGEMENT, JOB PLAC EMEN

The primary objective of this project is to design a
methodological model for developing performance stan-
dards for the job placementactivities and placement sup-
port service functions of the employment service system

This effort will involve detailed analyses of job place-
ment and support service activities, including intensive
onsite work in local, area, or State offices The study will
utilize either work sampling, job ticketing. time studies,
or a combination of these and other techniques td obtain
valid benchmarks

1-034* THE EFFECT OF EXECUTIVE ORDER 11598
ON THE LABOR MARKET PERFORMANCE OF
THE EMPLOYMENT SERVICE

PURIZE UNIVERSITY
WEST LAFAYETTE, IND

Professor Joseph C Ullman, Purdue Research Foundation

Grant 92.18-72-08
Scheduled for completion spring 1975

Descriptors HIRING PRACTICES, MANDATORY JOB LISTING,
JOB APPLICANTS, EMPLOYER ATTITUDES, EXECUTIVE ORDER
NO 1 1598. JOB PLACEMENT1VETERANS, JOB LISTING,
PI BLIf EMPLOYMENT SERVICE

This is a study of how Executive Order 11598. which
requires Federal agencies and most Federal contractors
to list most job openings with the employment service, af-
fects employment service capability to provide needed
services to applicants It is investigating the impact of the
order on the number and nature of job openings listed
with the employment service, the number and nature of
job referrals and placements by the employment service,
and timing of these effects

The study is analyzing employer experience as well as
employment service .operations in six States It is
designed to compare a representative sample of establish-
ments covered with a control sample of those not
covered Employment service staff and a sample of em-
ployers have been interviewed, and job listings and place-
ments before and after initiation of the mandatory listing
(ML) requirements compared

Early indications are that firms subject to the ML
requirement hired significantly more veterans, including
Vietnam veterans, through the employment service than

GPO.- repset is avail.* from Government Printing Wien
MA - report Ea nvallabk from Manpower AdonnIstrstIon.
See pm W for tvrther iaformation about ordering reports.
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did the comparison firms not Luvereti by the require-
ment It appears that the ML requirement is achieving its
major goals of assisting veterans and increasing employ-
ment service placements Additional research is under
N. ay to substantiate these findings

1-035 EMPLOYABILITY DEVELOPMENT TEAMS AND
FEDERAL MANPOWER PROGRAMS. A
CRITICAL ASSESSMENT OF THE
PHILADELPHIA CEPS EXPERIENCE

TEMPLE UNIVERSITY
PHILADELPHIA, PA

Contract 41.1-002-42
Project completed fiscal Year 1973
Not ember 1972

Report Descriptors Arri a Des, EMPLOY ABILITY
DE \ ELOPMENT TEAMS, CONCENTRATED EMPLOYMENT
PROGRAM, MANPOWER PROGRAM STAFFING, EFFECTIVENESS
OF PROGRAMS, MINORITIES, DISADVANTAGED,
PENNS LVANIA, PHILADELPHIA

NTIS PH21 3790 (S6 )

1-036 EMPLOYABILITY DEVELOPMENT TEIM
INTERACTION ANALYSIS: AN EXPLORATORY
STUDY

INDIANA UNIVERSITY FOUNDATION
BLOOMINGTON, IND. -

Contract 51-18-71-01
Project completed fiscal year 1972

Paul F Munger, David C. Smith, and Douglas I+ Johns4
November 1971

Rcport Descriptors EMPLOY. ABILI DE'VFLOPMENT TEAMS,
CONC. EN FRA FED EMPLOY MEN. r PROGRAM, COUNSELING AND
GLIDANc E, EMPLOYMENT SERVICE MANAGEMENT-,
MANPONA EV PROGRAM STAFFING, EFFECTIVENESS OF
PROGRAMS, MINORITIES, DISADVANTAGED, WORK
INCENTIVE PROGRAM (WIN)

NTIS PH222074 (511 ) .

1-037 EXPERIMENTAL ANALYSIS OF CALIFORNIA'S
JOB AGENT SYSTEM

CALIFORNIA STATE ASSEMBLY
SACRAMENTO, CALIF

Contract 82-05.70-25
Project completed fiscal year 1973

AN ATTEMPT TO CHANGE A DEPARTMENT OF
STATE GOVERNMENT THROUGH LEGISLATION .
THE CALIFORNIA JOB AGENT PROGRAM
R William Hauck, Director, The California State Assembly
Office of Researth
July 1974

Report Den ripturs' JOB AGENT SYSTEM, SERA ICE 13FLI ERN
SYSTEMS, HLMAN RESOLItc E DE \ FLOPMF NT ROLies.. ST-ATE

AND LOCAL GOVERNMENT
Available from California State Assembly, Office of
Research, Room III, 11 16 Ninth' Street, Sacramento,
Calif 95814

1-038 HUMAN SERVICES MANPOWER CAREER
CENTER

ILLINOIS BUREAU9OF EMPLOYMENT SECURITY
CHICAGO, ILL

Myrna Bordelon Kassel

Contract 82-15.70-22 (formerly Grant 92-15-69-22)
Project wmpleted fiscal year 1974

Descriptors HUMAN SERVICE AGENCIES, JOB ANALYSIS,
HUMAN RESOURCE DEVELOPMENT POLICY, HUMAN SERVICE
OCCUPATIONS, UPGRADING, JOB STRUCTURE, SE RVIC E
DELIVERY SYSTEMS, ILLINOIS, CHICAGO

The Human Services Manpower Career Center was
established in July 1969 within the Illinois Bureau of Em-
ployment Security to explore the possible roles for a
State employment service agency in stimulating and sup-
porting the recruitment, training, and utilization of man-
power for human services occupations. The center was to
focus its efforts on the Chicago metropolitan area.

The center has produced a series of monographs on
Manpower for the Human Services (1) An Overview of
the Work Progress Reportthe origin, objectives, and
staff of the enter during its first 2 years of operation,
and an overview of -the monograph-series; -(2) Career
Systems in State Human Services Agenciesguidelines
for developing and implementing a career-ladder system,
based on the center's work in Illinois human services
agencies (mental health, child care, and corrections), (3)
A Core Curriculum for Entry and Middle-Level Workers
in Human Services Agenciesprimarily for use in a com-
munity collegecovering the general area of human ser-
vices occupations, specific work fields such as mental
health and child development, and actual jobs a worker is
expected to perform in a particular setting, (4) Commu-
nity Organizations for Allied Health Manpowera
developmental model for organizing a working coalition
of concerned community groups to attack the major
problems in allied health manpower planning and
development, guidelines for a physician's asst ant pro-
gram, and 25 harriers (and how to overcome them) to ef-
fective recruitment, training, and utilization of allied
health manpower, (5) Neighborhood-Based Child Care
Services for the Inner Citya model for providing com-
prehensive child-care services to disadvantaged inner-city
families, and a staffing plan with job descriptions, and (6)
Human Services Generalist Classification Seriesa sim-
plified generalist classification series for human services
workers that includes position characteristics, illustrative
tasks, and worker training sets.

REPORT I THE FIRST YEAR, DECEMBER 1970
February 1971

Oadoleg 'reject-8..1 real aot yet avallait.
ProYects completed prior to this year are aot described ...kb 'arrant.

TIS report is atonable Irma Nallosial Teekokol laiormatkot Service
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Report Des( rtptor III M AN SI RAH I N( IFS JOB
I Y SIS, lit Al AN RI Mslt 1 I Ill S 1 I ()PAU N I Pot it y

HISS >N SI B, OF 1 P11('N'' "q'R \DIN"' JOB
SIRICIFRF SF RAI(t UF1ISIRS S IF MS

NIIS 1'11199120

MONOGRAPH ONL AN 0's ER\ 1E-W, 01 I HI WORK
PROGRESS REPOR I
June 19'1

s( rtptorl ill MAN SI BSI( F
ANA].) SIS, 11)11 SIKI (It RI >DIN(,, SF RA I( F DI IISFRY
SY SI p MS, Fit M RFSOLR( F UESIIOPMFNI P011(5, Fit M AN
SF KAI( F OF (1 PA IONS

(4 N( IE S JOB

N IIS P82(19(104

MONOGRAPH IWO CARE I R SN SI I MS IN S IA II:
HL MAN SER s, I( 1-.S AGENCIES
June 19'71

'ow
Report Des( rtptors lit N.1>s, SF KA IF F AOF N( IFS, JOB

N NSIS,1011 ( It RI, L PGRADIN0 St RA I( F DE 1151 HY
55511 MS IIISMANRFSO1R(I DFAIIOPMFN I P011( 1, lit MAN
SF RA IF F OF (t PA I ION S .

[IS rii21)920c

MONOGRAPH THREE A CORE- Cl RRICL I UM FOR
ENTRY AND MIDDLE LEVEL. WORKERS IN
HL MAN SERA ICES AGEN( IES
June 197,1

Report Des( riptors Hl MAN SI R I( 1 A(.1- N( IFS, JOB
AN Al SIS, l PGRADING, lit MAN R F SO( R( F DF F I OPMF N I
P011( Y. HLMAN SFR% I( F OF ( LP ',DONS, JOB IL RF ,
SIM( L DELIA LRY SYS I 1 MS

[IS P82092'(6

MONOGRAPH FOUR COMkil NI 1k(
OR(JANIZATIONS FOR ALLILD'HEALTH
MANPOWER
Jou, /97/
Report Des( ninon tit. MAN SE R I( F A0F N( US, JOB
AN Al YSIS, t P(.14A DIM, HLMAN RI SOL R( F DES LLOPMENI
P011(5,SIRAI(F UFIISFR1 SYSYIMS,JOISSIR1F IL RI
III AL rpt MANPOIN F R, lit Si AN SI RA IF I OF (l PA IIONS

N IIS P8209207

MONOGRAPH FIDE NEIGHBORHOOD-BASED
CHILD ('ARE SE-RVI( ES FOR THE INNER CITY
June /97/

Report Descriptors lit_ MAN SI RA S( Nicl!N( IFS, 1011
ANALY SIS, l PGR DIM, l i t MAN RLSOL R( F DEA F t OPMF NI
POI IF St RA I( F 1/1- IA1 RN SY M \JOB ST Pt ( I BF
( Fill 1) 55 ( AR1 lit SIAM SF RAI( F ()( (t PA !IONS

N Its P82042O)jr

Hl MAN SEM, IC ES GENERALISF CLASSIFICA1 ION
SERIES

Slinta Bordelon Kassel and Iluanas W Marsh
Januar\ 1973

Report Des( (-mums Fit MAN SF RVI( F A(tFN( IFS, 1011
SNAI YSIS, P0RADIN0, Hl MAN RFSOL,((E DFVILOPMFyl

Pot I ( 1 , i l l Al AN SF RA I ( 1 O(( L PA I IONS, 1011 Silt( ( IL RI
SE RA IC F LIVF RY SYSIFSISp
N I IS P82 1872H

-039 IMPROVEMENT OF EMPLOYER SERVICES IN
THE STATE EMPLOY

/ENT

SERVICES

GICLI. \LEIGH -1S,S0( /4/ / S /N
\EH YORK, V Y

Contra( t 82-36-71-43
P)-ote(t completed fiscal tear 1973

REPOR F ON EMPL01( ER SLR\ ICES
IMPROFME-.N I PROJE( f IN ILLINOIS AND
Pt NNSYL\ ANIA
Dr Ila:el S Mt Cal /et, Rutter //e8 ///, um/ Hilburn F
Hobbs
June 1973

Report Descriptors PIPIONI R SF RVI( F S, PL BI IF
F SWUM %IFS I SF RV I( F, JOB I IS IINC,, JOB DEAF I OP%11 N I,
JOB PI s( F %IF N I SY SI1 NIS DF SIGN AND ANAI S1S

NIIS pis221750 ($ 12)

1-040 PROGRAM FOR INFORMATION OI
MANPOWER SERVICES

IIIE LA11E16111' Of MICHIGAN
4 .V ARBOR, L1/( 11

Contract 82-24-69.47
Project completed fiscal tear 1973

PLACEMENT AND AFTER A MANI_ AL FOR
COACHES AND OTHER EMPLOYMENT WORKERS
Jesse F Gordon and John Erfurt
1972

Report Iks(rtptor\ F OA( HIM, JOB PI A( F NSF Ni,
( NSFIIN1, AND 0( IDAN( E, SI AF1- (RAINING

'.115 )'8203592 ($3)

A COMPENDIUM OF INFORMA1 ION RELFVAN F
10 MANPOWER AGENCIES
John ( Erfurt
1973

Report Descriptors ANPON.F R PROW( AM MAN.S(,FMINI

sus P11214652 (56)

AGENCY-COMPANY RE-LATIONSHIPS IN
MANPOWER OPERATIONS FOR THE HARD -70-
EMPLOY

Louts 14 Ferman and Roger Mane /a
/973

Report Descriptors 1011 DI VF l OPMF N F, F SIPLON F R

1.0.1(FS. FIARD ( OKI

NIIS 1'11221325 ($9)

1.P0 report n ataliable from (overnmtnt Printing Office
report Is available from Slanpooer Administration

Sot meth for further Information about ordering reports.
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HANDBOOK 01 INI ORMA f ION RELE ANT TO
MANPOWER AGENCIES A COMPILATION OF

1 PRACTICE PRINCIPLES AND STRATEGIES FOR
MANPOWER OPERATIONS

John C Erfurt, Louis .4 ft rman autl.Paincia 4 Sirauch
1973

Report Des( ripturs m s Po wER P R(X,R AM M NAGLMI NT

N Els PB214394 (S10 60)

OVERVIEW OF THE EXPERIENCES OF THE ILIR
MANPOWER LABORATORY, THE DEVELOPMENT
OF A MODELAPPROACH TO THE RETRIEVAL.
DISSEMINATION. AND UTILIZATION OF
INFORMATION ON MANPOWER OPERATIONS
Louis A Ferman and John C Erfurt
Report Descriptors EXPERIMEN I AL MANPOWER
LABOR ATORIFS. JOB OPPORTLNIIIFS IV THE la SINESS
SEC fOR ( .108S ). DISADV AN FACE D. VOLL NTE ERS-

NTIS PB214303

1-041* PROJECT FOR DEVELOPING EXPERIMENTAL
AND DEMONSTRATION PROGRAMS OF
TRAINING, RESEARCH, AND TECHNICAL
ASSISTANCE FOR MANPOWER PROGRAM
AD 1,1 41sTR&TO_8_,S

HARVARD UNIVERSITY
CAMBRIDGE. MASS

Peter B Doetinger,',JOhn F Kennedy School of
Government

Labor Department'; internal management training pro-
grams

Grant 92-25-72-03
Scheduled for completion summer 1975

Descriptors MANPOW R EA. ONOMIC S COURSES. AIANPUW EH
DEV I (OMEN I, MANPOW ER PLANNING, RESEARCH AND
DEVELOPMENT, TRAINING PROGRAM MANAGEMEN 1, STAFF
TRAINING

.

This project is to develop and test the feasibility of
various manpower curricula, instructional' formats, and
associatecesearch and technical assistance activities
directed 71rthe indoctrination, training, and updating of
new and existing manpower officials and practitioners

' Emphasis is placed on ( I ) Greater exposure man-
power program staff to the summer institute, (2) techni-
cal assistance in designing, coordinating, and staffing the
Manpower Administration's internal staff training activi-
ties, particularlylwith respect to development of curricu-
lar materials, (3)'4.ieveloping work-experience internships
for students in the acactemic year program, (4) improving
the design and format of the summer institute, and (5)
providing continued evaluation of the experimental cur-

___Eic.iiia_and_feaar_nappjtgfing ofArilining needs in the
Manpower Administration

Accomplishments include A 4-week pilot summer In-
stitute in Manpower Administration for administrators at
the Federal, State, and local 'nets, establishment of two
academic year courses in manpower economics and man-
power policy, and Jupportive educational services to the

1-042* PROJECT TO DESIGN MODEL SYSTEMS FOR
SELECTING EMPLOYMENT SERVICE LOCAL.
OFFICE MANAGERS AND INTERVIEWERS

EDUC.4710N4L TESTING SERVICE
PRINCETON, N J

AND
US CIVIL SERt ICE COMMISSION
14ASH/NOTON, D C

Dr .11bert P Mash's, and Dr Michael Rosenfeld.
Educational Testing Service, William A Gorham , U S
C rsrl Serv«e Comm:soon A

Contract 20-11-74-18
Scheduled fur completion vvinter 1976

Des( ripturs JOB AN \L' SIS, TESTING, EMPLON MEM SE RVIC
S I AEI-, RFCILL ITMFN I, MINORITIES, HIRING PRA( TI( ES, JOB
PERFORMANCE, EMPLOYMENT OPPOR rt_NI riEs

Ttfe project will develop model selection systems for
the staffing of two key jobsemployment interviewer
and local office managerin State employment security
agenci .1 ar_e_to_bit\Lea 'demon-
strable relationship to successful job Ilrformance and ex-
clude,factors which are not job-related and which might
function as biases against the employment of minority
group persons and women

The project will include an indepth analysis for each of
the two job categories For those duties which are deter-
mined to be critical, the job analysis will describe which
knowledge, skills, abilities, and other characteristics are
required for successeul job performance. On the basis of
this analysis, the project will develop and try out selec-
tion procedures for each job class The project will also
determine the technical feasibility of validating the
procedures against job performance criteria.

1-043 SHORT-TERM TRAINING PROGRAM FOR
WIN AND PUBLIC WELFARE PERSONNEL

RUTGERS, THE STATE UNIVERSITY
NEW BRUNSWICK, NJ

Grant 92-34-70-14
Project completed fiscal year 1972

Ina Sullivan
January 1972
Report Descriptors C ULM( IAA, STAFF TRAINING, WORK
INCENTIVE PROGRAM ( WIN )

NTIS P8211803

1-044 STAFFING IN MANPOWER TRAINING
PROGRAMS: A REPORT FROM THE

Outialog project final report sot yel available.
Pilled, completed mbar to Mb year are not described vril a narrative.

report Is available from National 'C istitaleid latoratatim Service.



I IC. MANPOVC ER A(;ENCY CAPABILITIES
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This project seeks to develop comparativessalary sur-
vey proceduresffplicable at State levels, patterned after
those currently used for Federal pay setting purposes
These procedures have been designed to help State
governments achieve more equitable salary scales based
on periodically surveyed pay rates in the general labor
market

The Bureau of Labor Statistics conducted occupational
wage surveys in selected States to determine prevailing
wages in the priyate sector The surveys were patterned
after the National Professional, Administrative, Technical
and Clerical (PATC) pay surveys which are used for
Federal pay comparability purposes The occupations
covered ti), the PATC survey were augmeneed in some of
the States to add greater detail Meetings were held with
State officials concerning the results and their possible
application to State salaries

A basic conclusion emerging from the project was that
application of the federal technique showed promise as a
means of adjusting State salaries, but that special atten-
tion would he required concerning additional occupa-
tions and the size and number of companies included in
the surveys A handbook describing the steps necessary
in the conduct of these surveys will be developed by BLS
for the guidance of State officials who wish to conduct
similar surveys A companion report is also planned for
the application of survey data to existing State salary
structures

1-046 A STUDY OF BLACK COLLEGES TO
DETERMINE THEIRCAPABILATY TO DEAL
WITH THE PROBLEMS OF UNEMPLOYMENT,
UNDEREMPLOYMENT AND JOB TRAINING

BA( ,1SSO(1-17i S,
' / / /(,I/ 1,mA/,

C orunic 1 20-37-73-15
P,oyf (1 cOmplerecl fiscal sear 1973

Kobel J litoss
,lia4ust 1973

1?epal t De ript,,r t NI\ I RSil S \ NI) ( 01 I I-GI S,
MINOR! M 5, Ill I KS, JOB PI At I- MI N I , ON- 101-JOB
I R1IN (()JI), R1I1 RI k
N1l Pii222X14 (S1 75 ii( , S1 45 %If )

1-047* SURVEY OF ATTITUDES, PERCEPTIONS, AND
EXPECTATIONS OF USERS AND NONUSERS
OF THE EMPLOYMENT SERVICE

C LAM ASSO( /4//..S, /NC
l'1111,41)11.1)111A, l'A

1)(1% id A Miller, Projec t Manager

Contract 20-42-74-34
Scheduled fur complenon %ming 1975

Des( ripiars 1 NINON MI NI SIR\ 1(I MA \ \ 01 Mir N I, JOB
11-C HING, 1111C r VEIN!' SS OF PROGRAMS, ASSIS IAN( I I()

I \IPI °NITS, l N NIPI OS I I), MAN/JOB MA I ( HING, I \API O'iI R
&1 HI L DI_S. JOB Si- \ II, HIRING PR AC Ii( ES, Al III

fhe study is designed to determine reasons for uce or
nonuse of public employment service offices by em-
ployers and jobseekers, the frequency, nature and intensi-
ty of stf, how services meet users' expectations and
need~, recommendations for improvement, ittittides
toward physical location, hours of eration and physical
layout of ES offices, and how the :r'pondents see the em-
ployment service in the context of other job matching
resources and institutiops

Interviews will he Clinducted with employment servile
perso'nnel, employers, ind jobseekers, who are users and
nonusers in a representative sample-of 20 medium sized
cities S.

1-048 TESTING OF VARIOUS METHODOLOGIES FOR
INCREASING JOB LISTINGS

MI( HIGAN EMPLOY MEN1 SEC-URI I
COMMISSION

1)f,1R011, MICH

Contract 82-26-71-41
Project wmpleted fi)cal )ear 1973

GPO report is available from (,merriment Printing Office
MA report it available from Manpower Administration
See page ill for further information about ordering reports.
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EMPLOY ER SERVICES AC fl 1T1ES AND
MANPOWER POLICY
Edward J Gibltn and Louts L Let inc
1972

Report Descriptors tMPLUtER SFR% I osMINI
OPPORTUNITIES, JOB LISTING, JOB DE% ELOPmENT

NTIS P821 1993

ACHIEVING
EFFECTIVE EMPLOYER SERVICES PROGRAMS

ANPOWER GOALS THROUGH MORE

VOL 1, INA REPOI1T
Eduard J hn and L01413 L Let me-
March 1973
Report Descriptors EMPLOYER SER IC LS, EMPLOYMENT
OPPORTUNITIES, JOB I ISTING, JOB DE% ELOPMENT,
GUIDELINES FOR MANPOWER PROGRAMS

NTIS 88220165 ($6 75)

GUIDELINES FOR INSTALLING AND
MAINTAINING AN EFFECTIVE EMPLOYER
SERVICES PROGRAM LOCALLY

VOL 2, PROJECT FINNL REPORT
Edward J Gtblut, Louts L. Let me, and Lam e W
HawAins
March 1973
Report Descriptors EMPLOYER SERVIC ES, EMPLOY MENT
OPpORT1 NITIES, JOB LISTING, JOB DEVELOPMENT,
GUIDELINES FOR MANPOWER PROGRAMS

NTIS 8B220166 ($5 45)

1D. RESEARCH AND DEVELOPMENT,
EVALUATION, AND PLANNING

1.049 ALTERNATIVE FORMS OF PUBLIC SERVICE
EMPLOYMENT

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF

Robert A. Gordon and Llotd Department of
Economics

Contract 81-06-72-01
Project completed focal ear 1974

Descriptors PUBLIC EMPLOYMENT PROGRAMS, SUPPORTED
EMPLOYMENT, POvERTN, ECONOMIC ANALI38:, AND
ECONOMETRICS, COST EFFECTIVENESS, UNEMPLOYMENT/
INFLATION TRADEOFF

O

The objectives of the study were the following (1) To
assess the role of public service employment in the
overall effort to aid the poor, (2) to determine and evalu-
ate the costs and benefits of Narlous types of public ser-
vice employment programs (PSEPT within the broader
context mentioned above (There are two major
questions here First, should a PSEP offer career jobs

with promotion and training opportunities or temporary
jobs designed to provide a short-run source of Income
while the participant seeks a private sector job9 Second,
what sorts of output and production techniques are ap-
propriate, given- social priorities on the one hand and
skills and work experience of the target population on the
other') Other objtktives were to determine the effects
which, the availabdity of public service jobs would have
on the private sector of the economy and to assess the ef-
fect PSEP could hate on the infliution/unemployment
tradeoff

A research seminar consisting of the principal in-
vestigators and graduate students was organized and met
throughout the contract period to discuss large-scale
Federal PSEP Research procedures included (I) A sur-
vey of the relevant literature, (2) econometric estimation
of labor response functions under variously specified pro-
grams, and (3) a theoretical analysts of the implications
of PSEP for the inflation/unemployment tradeoff A set
of recommendations for the design of a PSEP will be
based on the results of this research

The researchers found that in San Francisco and
OaklankL public service employment could be expanded
10 to 15 percent in low-skilled categories without severe
disruption or costly additional Inputs Flaws in existing
labor supply studies compromise their use in assessing
impact on the private sector of large-scale public service
employment A newly, formulated labor supply model
supports the conclusion that public serviee employment
will not produce serious dislocations in the private sector
A further finding is that better quality jobs reduce
recidivism rates of parolees

The major recommendations coming from the study
were that public service employment should be expanded
and the Federal minimum wage law should be increased
and extended

Reports listed below are available from the Institute for
Industrial Relatioils, University of California, Berkeley,
Calif 94720

1-049A THE EFFECT OF LEGITIMATE OPPORTUNITIES ON
THE PROBABILITY OF PAROLEE RE6DIVISM

Descriptors. JOB SATISFACTION, GOv E R NMLNT POLICIES,
LITERATURE REVIEV, REHABILITATION, CORRECTIONS,
PUBLIC EMPLOYMENT PROGRAMS

The purpose of this study was to determine whether
improving the quality of job opportunities available to
parolees affects recidivism.

The research method included an analysis of a sample
of 325 parolees in Massachusetts penetentiaries in 1959
to determine the effect of job satisfaction on recidivism
Further research was conducted in the form of a litera-
ture review.

The results of the study showed that parolees who find
satisfactory jobs are less likely to recidivate

The study recommended expanding the public employ-
men program to Include parolees and making better
qua It obs available to them

Philip ook
October 1973
NTIS PB224441/As ($4.25 tic , $1 415 mF.)

'Ongoing projectfinal report sot ,et mailable
Project. compkted prior to Ihk ear are not dmcribed with warrathe
TIS report k sAsilabIe from National Technical Information Senke
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1-049B 'NE DESIGN OF A F1DERAL EMPLOYMENT
PROGRAM IN A STRATEGY TO RAISE LOW
EARNINGS

Delcriptors pUBI K EMPLOYMENT PROGRAMS, SUPPORTE'D
FIviPlOstMEN1, POFRI-st (IVII SFMIC F SstSI-FM, LOW

OMF, MINIM A.,IAVAGE LAWS

The objectives of this study were to devise a to
raise low earnings and to redesign and improve
Federal public employment program

Research consisted of an examination of alternative ap-
proaches to raising low'earnings

The study found that an employment incentive pro-
gram of public employment and ins:reased and expanded
Federal minimum wages would represent an Improve-
ment in existing Federal programs to raise low earnings

The study recommended the implementation of an em-
ployment incentive program which would include ex-
panded public service employment coupled with an In-
crease in and expanded coverage of the Federal
minimum wage

Lawrence S Seidman
November 1973

NTIS PB236191/AS (S4 HC )

1-049C PUBLIC-SERVICE EMPLOYMENT AND THE SUPPLY
OF LABOR TO THE PRIVATE SECTOR

Descriptors PUBLIC EMPLOYMENT PROGRAMS, SUPPORTED
EMPLOYMENT, JOB ANALYSIS, STATE AND LOCAL
GOVERNMENT; IVIL SERVICE SYSTEM, LABOR SUPPLY,
PRIVATE INDUSTRY, CALIFORNIA, OAKLAND, CALIFORNIA,
SAN FRANCISCO

This study aimed at estimating the effect of expanded
public service employment on the supply of labor to the
private sector

The project formulated a labor supply model which
eliminated the flaws of existing studies by using data from
the Survey of Economic Opportunity to estimate the
parameters of this model for several demographic sub-
groups

The study found that a substantial wage elasticity of
,supply existed for virtually every subgroup In addition,
the researchers concluded that expanded public service
employment will not pfoduce 'serious dislocations in
private labor markets

Robert H Frank
November 1973

NTIS PB224453/AS (S3 75 HC., $1 45 MF )

1.049D AN EXPANDED PUBLIC EMPLOYMENT PROGRAM,:
SOME SUPPLY AND DEMAND CONSIDERATIONS

Descriptors. PUBLIC EMPLOYMENT PROGRAMS, SUPPORTED
EMPLOYMENT; JOB ANALYSIS; STATE AND LOCAL
GOVERNMENT, CIVIL SERVICE SYSTEM, LOW-LEVEL
OCCUPATIONS, LABOR DEMAND, LABOR SUPPLY,
CALIFORNIA, SAN FRANCISCO, CALIFORNIA, OAKLAND

The objective of the study was to examine the impact
of an expanded public employment program for low-
skilled workers 7

NT, EVALUATION, AND PLANNING

The project constructed a profile of workers in large
American cities earning less than $4,500 in 1966,
described jobs provided by city government in San Fran-
cisco and Oakland, California, and discussed the feasibili-
ty of creating "useful" city employment

The researcher4 found that public service employment
in Oakland and San Francisco could be expanded 10-15

'percent in low-skilled categories without severe disrup-
tion,costly additional inputs or "make work
Frank S Levy and Michael Wiseman
November 1973

NTIS Pa224388/As ($3 75 tic , $1 45 MF )

1-049E THE INFLATIONARY EFFECTS OF PUBLIC SERVICE
EMPLOYMENT

DeScripfctri PUBLIC EMPLOYMENT PROGRAMS, ECONOMIC
ANALYSIS AND ECONOMETRICS, EARNINGS, ECONOMIC
FORECASTING, INFLATION, STATE AND LOCAL GOVERNMENT,
CALIFORNIA, SAN FRANCISCO, CALIFORNIA, OAKLAND

The s of this study was to examine the ability of
local vernments to expand the employment of low-
skille workers by defining and estimating feasible expan-
sion of useful city employment

This project used a carefully constructed labor supply
model to gauge the inflationary potential of public ser-
vice employment expansions The investigators employed
Survey of Economic Opportunity data from 12 large
SMSAs in conjunction with their model, in support of a
challenge to the conventional position that wage infla-
tionary pressures will be minimized if public service em-
ployment expenditures are distributed geographically in
accordance with unemployment rates.

The findings of the study were that any program which
alters the composition of employment in favor of low-
wage, high-unemployment labor force groups is anti-in-
flationary in the sense of causing a lower rate of wage in-
flation to be associated with a given unemployment rate.

An expenditure distribution formula based on popula-
tion size is recommended as least inflationary.

Philip Cook and Robert H Frank
November 1973

NTIS 1.13224442/As (S3 HC 45 MF.)

1-050 ASSESSMENT OF EXPERIMENTAL
MANPOWER LABORATORIES

NATIONAL ACADEMY OF SCIENCESNATIONAL
RESEARCH COUNCIL

WASHINGTON, D.0

Dr Henry David, Assembly of Behavioral and Social
Sciences, National Research Council

Grant 92- 11 -72 -21
Project completed fiscal year 1974

GPOreport Is available from Government Printing Office.
MA report Is available from Manpower Administration.
See page 111 for further Information about ordering reports.
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DeHrfpfurS (API RIMI NI Al MANPOVv I K I ABORA FURIES,
Ell-FC T111- NESS OE PROGRAMS, L I II I ION OE MANPOWER
RESEARCIi AND DE VI- LOVNIEN I

An interdisciplinary advisory committee rev iewed four
Experimental Manpower Laboratories and two other
laboratory-type projects The committee was responsible
for advising the Manpower Adnuntstration's Office of
Research and Development on the extent to which these
organizations were meeting their objectives and on how
the laboratory concept might be operationally improved

The 12- member advisory committee was subdivided
into six subcommittees whose members pooled their
judgments on individual projejts these evaluations were
based on site visits, discussions with staffs of the labora-
tories, the funding agencies, and cooperating agencies,
and review of laboratory products such as manuals and
research reports

The consensus of the advisory committee was that the
laboratory concept was both useful and valid, but in need
of Improvement in a number of operational areas

It was recommended that the funding agency develop a
more adequate overall R&D strategy for the laboratories,
provide more monitoring in terms of substantive
direction and adherence to work statements, make Im-
provements in planning and managing the laboratories,
and give more attention to utilization of laboratory
findings in terms of early involvement of potential users
and increased encouragement toward the implementation
of prodUCts

THE EXPERIMENTAL MANPOWER LABORATORY
AS AN R&D CAPABILITY
NAS Advisory Committee on Assessment of EAperimental
Manpower R&D Laboratories (EMLABS)
February 1974
MA

1-051 AN ASSESSMENT OF THE EXPERIMENTAL
AND DEMONSTRATION INTERSTATE
PROGRAM FOR SOUTH TEXAS MIGRANT
WORKERS

ABT ASSOCIATES, INC
CAMBRIDGE, MASS

Contract 82-23:70-16
Project completed fiscal year 1972

AN ASSESSMENT OF THE EXPEFOMENTAL AND
DEMONSTRATION INTERSTATE PROGRAM OF
SOUTH TEXAS MIGRANTS, 1969
December /969

Report Descriptqrs. ATTITUDES, INSTITUTIONAL CHANGE,
MOBILITY ASSISTANCE, SOUTHWEST U S., MEXICAN
AMERICANS; ASSESSMENT AND EVALUATION, CIVIL SERVICE
SYSTEM, JOB DEVELOPMENT, VOCATIONAL TRAINING,
MIGRANTS; EMPLOYMENT SERVICE MAI NAGEMENT, TEXAS

NTIS PB199487

k

AN ASSESSMENT OF THE EXPERIMENTAL AND
DEMONSTRATION INTERSTATE PROGRAM OF
SOUTH TEXAS MIGRANTS, 1911

VOL I, FINAL REPORT
January 1971

Report Descriptors Al MUMS, INSIMIIONAL CHANGE,
MOBILII1 ASSISI AN E, SOU 111WES I U S , MEXICAN ,

AMERIC ANS, ASSES*EN1 AND EVAI UA HON, CIVIL
SERVIC L S1 STI M, EMPLO4 MEN I SERVICE MANAGE ME N I , .

JOB MAE LOPMI N E, VOCATIONAL TRAINING, MIGRAN I S,
rF XAS

NTIS PB204550

VOL 2, SUMMARY
January 1971

Report Descriptors ATTITUDES; INS II TU I IONAL HA NGE ,
MOBILI11 ASSISI AN( E, SOUTIIVv EST U S , MEXICAN
AMERIC ANS, ASSESSMEN f AND EVALUATION, CIVIL
SERVICE SYSTEM, EMPI 01 MEN! SERVICE MANAGEMENT,
JOB DEVELOPMENT, VOCATIONAL TRAINING, MIGRANTS,
TEXAS

Nris PB204551

VOL 3, APPENDICES
January 1971

Report Descriptors ATTITUDES, INSTITUTIONAL CHANGE,
MOBILITY ASSISTANCE, SOUTHWEST U S , MEXICAN
AMERICANS, ASSESSMENT AND EVALUATION, CIVIL
SERVICE SYSTEM, EMPLOYMENT SERVICE MANAGEMENT,
JOB DEVELOPMENT, VOCATIONAL TRAINING, MIGRANTS,
1 EXAS

N1IS PR204552

VOL 4, THE TEXAS ASSESSMENT
September 1971

Report Descriptors ATTITUDES, INSTITUTIONAL CHANGE,
MOBILITY ASSISTANCE, SOUTHWEST U S , MEXICAN
AMERICANS, ASSESSMENT AND EVALUATION, CIVIL
SERVICE SYSTEM, EMPLOYMENT SERVICE MANAGEMENT,
JOB DEVELOPMENT, VOCATIONAL TRAINING; MIGRANTS,
TEXAS

NTIS PB21119,0

1-052* COMMITTEE ON DEPARTMENT OF LABOR
RESEARCH AND DEVELOPMENT

NATIONAL ACADEMY OF SCIENCESNATIONAL
RESEARCH COUNCIL

WASHINGTON, D.C.

Dr Henry David, Division of Behavioral Sciences

Grant 21-11-73-31
Scheduled for completion winter 1975

Descriptors MANPOWER PLANNING, RESEARCH AND
DE VELOPMe.NT

A committee of research scientists, with the help of
specialized subcommittees and staff, will review and as-

Ongoing projectfinal report not yei avallabie.
Projects completed prior to this year are not daicribed with a narrative
NTIS report Is available from National Technical Information Service.
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sess the Manpower Administration's research and
developmBnt (R&D) program from its inception under
the Manpower Development and Training Act of 1962

The committee will consider both the substance and
procedures of the manpower R&D program..including
the way's in which research ideas are( generated or sot-

- icited. constraints on t)e.development of ideas, program
administration procedures. staff capabilities, and the ef-,
fectiveness of project monitoring The committee will
also concern itself with growth and characteristics of
research facilities and will prepare several state-of-the-art
studies on R&D project., in specified subject areas Upon
completion of its review and assessment, the committee
well prepare a final report which will consider ho the
Department might improve and strengthen its- R &I ef-
fort, and will make recommendations concerning Ii-
dies. programs, and funding patterns

There will be a progrizn review by the committee and
ad hoc subcommittees, conducted through rineetings with
relevant officials, preparetion of committee ember and
staff paper., commissioned papers. archly searches.
stafruttervieWs, and questionnaires

1-053* COMMUNITY PLANNING FOR HUMAN
RESOURCE DEVELONENT, AN EXPER
AND DEMONSTRATION

CITY AND COUNTY OF SAN FRANCISCO
SAN FRANCISCO. CALIF

Robert Greene

Grant 21-06-74-18

ENT

Scheduled for completion summer 1975

Descriptors PRIME SPONSORS (CETA), BASIC EDUCATION,
VOCATIONAL. EDUCATION, CALIFORNIA, SAN FRANCISCO

CThi project is to determine whether and how local
power planning and resources can be linked

r asonably and usefully with planning and resources in
Lied areas of human resource development
The project will ide.itify factors affecting consultation

a cooperation in human service programming
Through actual field testing and work with State and
local agencies. responsive mechanisms will be designed
The project will record, analyze, and report on dynamic
elements of effort which appear generalizable and ap-
plicable for community planning in large urban centers

1.054 DEMONSTRATION OF MANPOWER
DEVELOPMENT CENTERS IN NORTH
CAROLINA COMMUNITIES

VORTH CAROLINA MANPOWER DEVELOPMENT
CORPORATION,

CHAPEL HILL.

Contract 82-35-70-01
Project completed fiscal year 1972

vol.
Report Descriptors ORIENTATION. PREVOCATIONAL
TRAINING,. SUPPORTIVE SERVICES. TRAINING CENTERS,
NORTH CAROLINA

Ntis. pB201 61

'vOL 2, STATISTICAL AND APPENDIX
MATERIALS

Report Descriptors ORIENTATION, PREVOCATIONAL
TRAINING, SUPPORTIVE SERVICES, TRAINING CENTERS.
NORTH CAROLINA

NTIS PB201162

(
1-055 DEVELOPMENT OF A MODEL UNIVERSITY

HUMAN RESOURCES PROGRAM

THE UNIVERSITY OF ILLINOIS AT URBANA-
CHAMPAIGN-

URBANA-CHAMPAIGN. ILL
3.
Contract 81-15.69-07
Prole. completed fiscal year 1972

Melvin Rothbaum and Walter Franke

Report Descriptors HUMAN RESOURCES, UNIVERSITIES AND
COLLEGES, COOPERATIVE AREA MANPOWER PLANNING
SYSTEM (CAMPS). INTERAGENCY RELATIONS. ILLINOIS

NTIS P8202817

1-056 DISCRIMINATI6N IN TRAINING PROGRAMS

UNIVERSITY: OF MARYLAND
COLLEGE PARK. MD

Dr, Bradley R 'Schiller

Grant 21.24-73-21
Project completed fiscal year 1974

Descriptors DISCRIMINATION, TRAINING EFFECTIVENESS
AND IMPACT, TRAINING PRACTICES, WORK INCENTIVE
PROGRAM (WIN): WOMEN, BLACKS; WOMEN'S
OCCUPATIONS; BLACK/WHITE

This research project attempted to establish models
and procedures to identify and measure discrimination
existing within the context of federally supported man-
-power training programs It utilized' data relating to the
Work Incentive Program (WIN), and applied the models
and procedures to the WIN Program.

The researcher: (1) Undertook a comprehensive
review of earlier work on models and measures of' dis-.

cninin Uon, ,(2) formulated acceptable estimation
e (3) applied the methods. developed to data

gathered on WIN enrollees to formulate empirica
mates of the different relationships in the discrimiria on
model and the degree to which WIN enrollees ar dis-
criminated against in training programs.

The researchers concluded that: (1) No evidence of ra-
cial discrimination in WIN training allocations is observa-
ble (blacks and whites are referred to WIN training op-

GPO report Y orsIkele tress Geornmest Priming Mks
MArepel ters/0W hods Meareverr Adoishonottos.
Set meal for farther keforloodoe ,.boo enter* reports.
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porturnties on an ,equal basis), but (2) substantial
evidence exists that women are not being referred to
WIN training slots on the same basis as men, even after
taking account of previous background

THE ALLOCATION OF TRAINING RESOURCES IN
THE A IN PROGRAM
September 1973
MA
Also available from Department of Ei.onomii.s. College
of 131isiness and Public Administranon University of
Maryland. College Park. Md 20742

1-057* AN EVALUATION OF THE EFFECTS OF
TRAINING PROGRAMS IN THE U.S BASED
UPON THE NATIONAL LONGITUDINAL
SURVEYS

THE UNIVERSITY OF WISCONSIN
MADISON, WIS

Dr Geruld G Somers, Industrial Re3curch
Institute

Grant 21 -55-73.-I 5
Scheduled for cofrtpletion spring 1974

Descriptors AssEssktENT AND EVALLATION, ASSESSMENT OF
APPLICANTS AND TRAINEES. ATTITUDES. INCOME, NATIONAL
LONGITUDINAL SURVEYS. REV...10.S ON TRAINING ,

The princtpal objective of this project is to evaluate the
effects of enrollment in manpower programs on the ,em-
ployment. income, social status, and attitudes of enrollees
as compared with a control group of nonenrollaes

The main source of information will be men and
women aged 14 to 24 included in the National Longitu-
dinal Surveys Women aged 30 to 44 and men aged 45 to
59 will also be covered if sample size permits Respon-
dents in these surveys who have been in manpower pro-
grams will be identified by matching social security num-
bers in the National Longitudinal Surveys and Departs
ment of Labor records The effects of enrollment in pro-
grams will he analyzed by comparing the national longitu-
dinal survey data on enrollees with those on nonenrol
lees The evaluation will include regression analysis and
cross-classifications and will cover social and attitudinal
as well as economic variables

1-058 EXPANDING E BENEFITS OF COMPLETED
MANPOWER'RESEARCH PRODUCTS

THE IVERSIT Of 'ARIZONA
TUCSO

Dr. Lawrence R. Klein. Bureau of Economic and Business
Research

4

Contract 82-04-71-27
Project compy,d fiscal year 1974

r

Descripturi DISSERTATIONS, unuzAnot. OF MANPOWER
RESEARCH AND DEVELOPMENT, MANPOWER PLANNING,
RESEARCH AND DEVELOPMENT, MANPOWER RESEARCH
GRANTS ,

The objective of this project was to determine if an in
terdisciplinary group of graduate students. working under
the direction of a labor economist with editorial ex
penence. could adapt research studies prepared for the
Manpower Administration to broader uses. particularly
among planners and administrators.

A number of research studies were selected by the
Manpower Administration from among those they sup-
ported These studies were assigned to graduate students
by 'the project director. and the graduate students
prepared rewrites of the studies with a view to making
them usable by wider audiences than were the original
versions

The results demonstrated that success depends on (

Care in selecting students. (2) operation'in or adjacent to
a university with a good manpower center or Institute.
(3) a director conversant with both manpower policy and
editonal requirements. and (4) liaison between the pro-
ject staff and the Manpower Adnpnistration in selecting
research studies.

One useful byproduct was a set of guidelines for man-
power researchers, based on observations of the methods.
analyses, and wrttmg employed in the scores of research
reports reviewed during the course of the expenment.

ABSTRACTS OF SEVEN DOCTORAL
DISSERTATIONS COMPLETED UNDER
MANPOWER ADMINISTRATION RESEARCH
GRANTS

Report scriptors ERTATI;ON%1 T1L1FATION OF
MANPOWE ESEARCH AND DEVELO MENT
MA
GPO MANPOWER RESEARCH MONOGRAPH NO 34

MEETINd HEALTH MANPOWER NEEDS THROUGH
MORE EFFECTIVE USE OF ALLIED HEALTH
WORKERS
1973

Report Descriptors HEALTH MANPOWER, EMPLOYER
MANPOWER PLANNING, HIRING PRACTICES
GPO MANPOWER RESEARCH MONOGRAPH NO. '25 (S 65)

EXPANDING THE BENEFITS OF MANPOWER
RESEARCH
August 1973

Report Descriptors DISSERTATIONS; UTILIZATION OF
MANPOWER RESEARCH AND I/Ev ELOPMENT

NTIs p8224600/As ($3 HC , 51.45 MF )
ERIC ed 083475

BAKERS DOZEN .-ABSTRA S OF 13 [TUMORAL
DISSERTATIONS COMPL D UNDER
MANPOWER ADM1N1 ATION RESEARCH
GRANTS
1973

Report Descriptors. DISSERTATIONS, UTILIZATION OF
MANPOWER RESEARCH AND DEVELOPMENT, DOCTORAL
DISSERTATION GRANTS
GPO MANPOWER RESEARCH MONOGRAPH NO. 27 (SI 35)

.0. peyert Sri report sat yet available.
Projects euspleted prior le Ma year ore oat ducribul waif lucrative
%MS report k sealable frau %Wooed Teeirical laformatise Service.
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1-059' AN EXPERIMENTAL APPROACH TO
DESIGNING AN R&D STRATEGY FOR THE
EMPLOYMENT SERVICE

CE\TER FOR 4PPL1ED MA,NP014 ER RLSE4RCH
BERKELEY' C

Dr Curtis C Aller

Grant 21-06-74-25
Scheduled for completion fall 1974\

1)escriptors PlatiC EmploN kit %7 SF ft I( F JOB CI AT( Fil%G,
(OC %SELI`.6 AND GLIDA%CE, EktPLO,,ME%T SERSIC F Si AFF
JOB Pt k(FMF%T. ENPLOIMtNT St WWI MANAGEMENT
MA,,P0VE Ft PI AJS,,I,,G RISE AR( H NND DEE I OPMEAI
PAR TI( IPA.1-08 :4 Ft% L Ft ME THoDoI oGN

The project will determine the feasibility of using an
external organization toldeselop new approaches to con-
ceptualizing and organizing an R&D strategy responsise
to the needs of employment service 1-ES1 agencies

Project staff will observe and participate in selected
local and State employment service offices, the national
office of the Manpower Administration. and other agen-
cies of the Federal Gosernment They will -also consult
with other manpower researchers and representatives of
the State employment service agencies through a corn-
mittee of the Irverstate Conference of Employment
Security`- Agencies They will then (1 ) Define and set pri-
orities for research and deselopment work to be done.
12) determine feasible alternatives for translating these
priorities into practical research. and (3) pave the way
for the acceptance and utilization of the project's results

1-060 EXPLORATORY CASE STUDIES OF
INTERSYSTEM LINKAGE AND RESEARCH
UTILIZATION

711E 1- IVERS11 Y OF MICHICtA\
AN\ 4RBOR. MICH

Contract 82-26.72-04
Project completed fiscal year 1973

R&D UTILIZATION STRATEGIES AND FL NETIONS
AN ANALYTICAL COMPARISON OF FOLR
SYSTEMS

Dr Ronald G Hat eltxk. Dr Dat id A Lingt-tood.i0a1111
Freund. and Bonnie Ramirez
December 19 73

Report Descriptors r,ION OF MANPOWER RESEARCH
AND DE VsFLOPME,%1 SN S (EMS DESK" AND A%AEYSI.S,
ORGANIZATIONAL S tRt.0 It RI, 1%1-0RMATIO% SYSTEMS

%TB PB227(254/AS (S8.2-5 HC . SI 45 v1F )

1-061 A FEASIBILITY STUDY OF THE IMPACT OF
. MANPOWER PLACEMENT AND TRAINING

PROGRAMS ON LOW-WAGE INDUSTRIES AND
OCCUPATION

\ER YORK ( NWERSTIY
\ER YORK, N Y

Contract 51-36.71-04
Project completed fiscal tear 1 9'2

Report Descriptors v.ORK Eviit PROGRAM (WIN)
LOSS -AkC,F 1%Di STRIFS, IOW-WAG' JOBS. LABOR NARK'
BE HA Nit, JOB PIA( EMI EFFF( T 1.1 NESS OF PROGRAMS

"its PB206884

1-062' IMPACT OF MANPOWER TRAINING
PROGRAM ON MINORITIES AND WOMEN

ERS11Y OE PE.\\SYLI 4\14
P111L40ELP111-4 PA

Dr Herber: R Northrup

Oran: 21-42-73-2(J
Scheduled for completion spring 1 974

Descriptors MINORITIES, wOME%. EMPLoNMEz.T
OPPOR %ITIES, TRAINING EFFICTIvE%1SS AND IMPACT,
ASSESSMENT OF APPLICANTS 450 TR A1%1 F S, MA%pov., ER
PLANNING, Rtst AQCH 450 DEFLOPMF%7, LTILIZATION OF
MA%p0v ER RESEARCH AND DEVLOPME%T

The study assesses the ,)mpact of manpower U.
programs on minorities by race and sex The reSe
are examining the various types of programs 6
mine, for example, whether some had a more fesler
impact on minorities than others, and whether t
produced superior results for minunties and women t
they had for the majority groups

The researchers resit wed ( I ) Available data and stu-
dies which hale been made. including case studies.
research and esaluation reports. and studies made by
gosernment agencies and other sources, and (2) all of the
roles ant program operating statistics

1-063 INTERORGANIZATIONAL RELATIONS AND
INNER-CITY MANPOWER PROGRAMS

NEW, YORK LA1VERSITY
SEW -YORK. Y

Contract 81-34-69.16
Project completed fiscal year 1972

Dat id J Rogers and Roslyn Menzel
.1972

Report Desclotbrs SERSICF DELIVERN SYSTENIS.
!STE RAGE'S( RELATIONS, INNER -ci ry RESIDENTS

VHS PH211685 (S6)

Gp0.:. report is available from Coiverarsent Printing Ofike.
report I available trona Manpower Adenklistrados.

See page IN for farther information about order* reports.
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1-064 JOB ANALYSIS IN MANPOWER
PROGRAMMING, RESEARCH, AND
DEVELOPMENT: A REVIEW AND'ANALYSIS

MANPOWER MANAGEMENT INSTITUTE
WASHINGTON. DC

Michael Wilson

Grant 2141-73-40 .
,Project completed fiscal year 1974

Descriptors STATE-OF-THE-ART PAPERS. JOB 1'ALYSIS, Jots
RESTRLCT.RIhG. PERSO%%El ADMI%ISTRATION, MA'POV ER
PLA%%1%G. RESEARCH A'.D DEN,FLOPME%T

This project re.dewed. synthesized. and analyzed the
findings of completed and ongoing research and develop-
ment projects. as well as the activities of ongoing pro-
grams sponsored by the Manpower Administration that
are concerned with job analysis procedures and

o techniques This information has been interpreted for its
current and potential usefulnei's in such areas of concern

'\to the Manpower Administration as job restructuring,
career ladder develo.pment,- training program develop-
ment. job-matching. and other activities related to human

sources development and management
The project consisted of four phases Phase I was a

review and analysis ol relevant research and development
Fdports and other literature, onsite sisits, and personal in-
terviews and cOrresoondence with other researchers
Phase II involved the preparatiOn of a first, draft of tne re-
port Phase III involved conducting a I-day seminar of
researchers and practitioners to refine the first draft of
the report Phase IV involved the preparation of the final
report

Four basic job analysis methodologies were
descnbedthe Department of Labor approach, the Up-
john Institute's Functional Job Analysis, the Health Ser-
vices Mobility Study Methodology, and Purdue Universi-
ty s Position Analysis Questionnaire The report dealt
with four specific applications of job analysis data job
restructuring, education and training program develop-
ment, qualifications exami&ng, and performance evalua-
tion

One recommendation stemming from thiS study is t
State employment service staff should be given more in-
tensive training in job analysis and its applications i

, order to enhance their employer.sery ides c ies

JOB ANALYSIS FOR HUMAN RESO CE
MANAGEMENT A R E I E V O F S OTED
RESEARCH AND DEN/ ELOPMENT
January 1974
MA

1-0651 LABOR MARKET ANALYSIS: A REVIEW AND
ANALYSIS OF MANPOWER RESEARCH AND
DEVELOPMENT

CENTER FOR POLICY RESEARCH. INC
NEW YORK, V Y

Dr Trevor Bain

Grant 21-36-74.19
Scheduled for completion winter 1975

Descriptors STATE-OF.-THE-ART PAPERS, LABOR MARKET
ISEORMXTION, HIRING PRACTICES, LABOR FORCE,
GEOGRAPHIC MOBILITY, JOB SEARCH; JOB PLACEMENT,
OCCLPATiONAL MOBILITY

The project's purpose is to review, synthesize, and
analyze the findings of completed and ongoing research
and development work sponsored by the Manpower Ad-
ministration, and related literature, that has explored the
operation of the:labor market with respect to job 'search,.
selection, placement, labor market information, geo-
graphic and occupational mobility, wages, and special
labor markets The above information will be interpreted
for its usefulness to the Department of Labor, other
Government agencies, manpower plarrpers and, practi-
tioners, elected officials, eduCators, employers. -and
unions

The project will be disided into four phases Phase I
will review and analyze relevant' research and develop-
ment reports. and will involve interyiews of researchers
and potential users of the state-of-the-art 'report Phase-II
will prepare a first draft of. the report Phase con-
duct a seminar for researchers and manpower program
planners and practitioners The first draft of ttp report
will provide the agenda for this seminar Phase 1. wail in-
volve the preparation of the final state-of-the-art report,
which .will focus on the information generated by the
literature and activities described above

1-066* MANPOWER AND THE METROPOLIS

COLUMBIA UNIVERSITY
NEW YORK, N Y

Dr Eli Ginzberg, Director, Conservation o uman
Resources

Grant 21-36-73-37
Scheduled for completion spring 1974

. ,

Descriptors uRBAN. PROM EMS, POPLL. 'ION, S URBAN
ABOR MARKETS, INNER-art RESIDEN S, LOW -WAGE JOBS,

MANPOWER ECONOMICS, HLMAN RESOURCES, MAtSPOWER
PLANNING, RESEARCH AND DEVELOPMENT, CONFERENCES

This project focused on research concerning a wide
range of manpower problems caused by,the stiburbaniza-.
tion of local economies and the labor market.'

In a conference setting, participants delivered prepared
papers for discussion by invited experts Participants in-
cluded scholars and researchers from universities and
planning agencies, and representatives from government,

, industry, trade, and minority group organizations These
papers are to be assembled and edited for later publica-
non.

Oseeleqt project Baal report oat yet sealable.
Projects compile ed prior se Mk year are sot described with aartstiss.
inc` report is available from Nat/loaf Technical lafermailess Steam,

3 1 t.
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I-067* MANPOWER RESEARCH AND THE
FORMATION OF MANPOWER POLICY

hAl 10\AL SI4N1'Ol4i,R POLICY TASK i.ORCIL
ASHING ION, D C

Dr Stir -4 Letitun

Contract 81-1 1-7 1-09 (formerl% 81 :09-66-3/
Scheduled fur completion spring 1975

Descriptors NA I ION AL M AN Pen'. R POI ICY, N AiIONAI
MA \POVFRpOLKY 1ASF. FOR( IMP AC I OF AIAN POW ER
POLY( IFS. EFFFCiRFNESS OF PROGRAMS, MAN POW ER
PLANNING, Ri vT AR, H 'ANDsot \ El OPMEN I

The National Policy Task Force works closely with
Government and the research community in rev iew ing
current manpower developments and assessing them in
relation to the need for new policies, programs and
research

The Task- Forte, -a group-of tiidc vender-it ip wt. r-ex-
pens, meets six times annually It prepares policy state-
ments on specific issues. funds research monographs, or
-ganizes program and project es aluations, and Administers
an annual conference for recent recipients of dissertation
grants as, well as reviewing the completed dissertations

One of this Near products. 71ie Eniergenc Employ-
ment -lc t The 'PEI' Generation. edited by Sar A Le% itan
and Robert Taggart ill, reviewed national and local ex-
perience under the Eibergency Employment Act of 1971
and found that ttlere was wide satiation in results from
area to area, but thlit the program was generally effect's e
In hiring the. unemployed and underemployed to perform
socially useful work

Two `policy statements were issued bs the Task Force
in fiscal 1974 Adapting Labor Market Statistics to Poll()
Needs recommends that 4 Presidential committee of labor
market experts he cons ened to examine alternatie labor
market measures, particularly recent refinements in the
subemployment concept; it also urges that increased
labor market data he developed by the Bureau of Labor
Statistics The.,,CompreliensiLe Eniploment and Training
Act Opporurtrnes and Challe.-:, recommends that (1)
Under the new manpower legislation resources are
needed, (2) further decentralization and decategorization
may be required, (3) a over rate of unemployment must
be achie.ed, and (4) emphasis must he given to the needs
of the disadvantaged Specific recommendations are
made to Congress. the Dep,irtment of Labor, the new
Commission for National Manpower Policy, and State
nd local program sponsors

THE COMPREHENSI E EMPLOYMENT AND
TRAINING ACT OPPORTUNITIES AND
CHALLENGES
April 1974

Report Descrip4.4-s MANPOWER LEGISLATION, NATIONAL
MANPOWER POLK Y TASK FORCE, EF FECTIVE NI- SS OE
PROGRAMS, NATIONAL MANPOWER POtICY ,

UNFMPLON ME NT, DISADVANTAGED

Available from National Manpower Policy Task Force,
1819 H St , N W . Suite 660. Washington. D C 20006

EMERGENCY EMPLOYMENT ACT THE PEP
GENERATION

Sar A 1.,ettfari and Robert Taggart 111. Editors
1 974

Report Descriptors PL RI I( EMPLOY \IF NT PROGRAMS,
EMERGENC Y EMPLOY NIF VT A(1 ( 1971). EF FFC IRENE SS 01
PROGRAMS, NATIONAL MANPOWER POLICY TASK FOR( F.
SIATE AND IOC AL GMT ERN NIE Ni, INDIANS
Olympus Publishing Company, 937 East Ninth. South,
Salt Lake City, Utah

ADAPTING LABOR MARKET STATISTICS -f0
POLICY NEEDS
Januar% 1974

-saReport Descriptors L AROR FORCE PA RI IC I , IN( OM F
\NIION Al MAINPOW R POLICY I AST. FORC F , INFORM A I ION ,

SY S I F XIS. NATIONAL M AN P(A ER POI KY
Asailable from National Manpower Polio, Task Force.
1819 H St N W . Suite 660. Washington, "5 C 20006

SEX IN I HENTARKETPLACE

Juanita M Kreps
1971'

Report Descriptors k OXIF N. SF X DIE F F NCES, MALF
IF MALE EMPLOY PATTER S, OCC L PAI LON AL
STFIL (it RE, SF X DISC RIMIN ATION. EMPLOY ER ATFITL DES,
INDLSIRY PRACTICES
Policytudies in Employment and W elfare. No 1 I. The
Johns Hopkins Unisersity Press, Baltimore. Md (S1 95)

THE POLITICS OF COMPRLHENSI% E MANPOW ER
LEGISLATION -

Roger H Dal idson
1972

Report Descriptors MANPOWER LEGISLATION. NATIONAL
MANPOW FR POLICY, NATIONAL MANPOWER POLICY I ASK
FOR( E, L IILIZAT ION OF \IA %POW ER RESEARCH AND
OFVELOPMFNi
P0k) Studies in Employment and Welfare, No 15, The
Johns Hopkins Urns ersity Press. Baltimore, Md (S2 50) -

THE ROLE OF THE PRIVATE-SECTOR IN
MANPOWER DEVELOPMENT
Charles A Myers
1971

Report Descriptors MANPOWER PLANNING. RESF ARC El AND
DE E LOPMENT, NIAN POW Ek DEVELOPMENT, EMPLOYER
MANPOWER PI AN NING, INDLS1 RN PRACTICES. PRIVATE
INDLSTRY MANPOWER UTILIZATION
Policy Studies in Employment arid Welfare, No 10, The
Johns Hopkins University Press, Baltimore, Md (S1 95)

FINAL REPORT CONFERENCE CNN Pt 'ERTO RICAN
MIGRATION AND MIGRANTS
June 1 973

Report Descriptors CONFERENCES, PLERTO RICANS,
MIGRANTS, MIGRATION
Available from National Manpower Policy Task Force,
1819 H St , N W. Suite 660, Washington, D C 20006

GPO report k aloft:Able from Government Mein Office,
MA report i avollabk from Manpower Athedreinathon.
See put th for further Information about ordering report&
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REPORT ON THE 1973 NEW MANPOWER
RESEARCHERS CONFERENCE

Robert Taggart Ill
September i 972 -

Report Descriptors c (iNFE Nc S, ANPOss F R PL AN NING ,
RESEARCH ANL) LiEsi-LuPs11- NI, Doc I oRAL R I AI Ii"
GRAN I'S
Available from National Manpower Policy Task Furcc.
1819 H St , N w Suite 660, 14 ashingtun. D C 200(J6

1-068* A PROJECT TO FACILITATE THE UTILIZATION
OF SELECTED MANPOWER R&D FINDINGS
AND TO EXPERIMENT WITH MANAGEMENT-
WORKER COLLABORATION IN JOB
STRUCTURING

HL M4\ IN.TERACTION RESEARCH IN:STIT1:7 E
LOS AVGELES,C41.11.

Dr Edward M Glaser and or Harvey Ross

Grant 92 -06 -72.27
Scheduled for completion summer 1974

This grant calls for activities and recommendations to
promote the fuller utilization of the findings of selected
research and development projects The grantee is also
assisting a cooperating company in developing a structure
that includes increased worker participation in, work
planning at a new facility

1-068A* A PROJECT TO FACILITATE THE UTILIZATION OF
SELECTED MANPOWER R&D FINDINGS

Descriptors UTILIZATION OF MANPCIWER RESEARCH AND
DEVELOPMENT. MANPOW ER PLANNING, RESEARCH AND
DEVELOPMENT, COMPREHENSIVE EMPLOYMENT AND
TRAINING ACT (CETA)

This grant calls for activities and recommendation. to
promote the fuller utilization of the findings of selee ed
research and development projects

Activities cover (1 ) PreparJtion of a sy nthesis-analy is
of what has been learned about the individualization f
manpower pr9grarhmIng for disadvantaged persons. (2)
assistance to the California State. Personnel Board in
building into its Transitional Employment Experimental
Model (TEEM; project the procedures and data collet
tion on which to base the utilization of its findings. (3)
assistance to the Training and Technolo2v project in Oak
Ridge. Tenn.. in developing a regional utilization network
In cooperation with the Atlanta regional office of the
Manpower Administrations and other R&D projects, and
(4) preparation of Materials for distribution to CETA
sponsors basea on Office of Manpower Research and
Development project findings )
1-0688* A PROJECT TO EXPERIMENT WITH

MANAGEMENT-WORKER COLLABORATION IN JOB
STRUCTURING

Descriptors ORGANIZATIONAL ENVIRONMENT, WORK
ROLES; WORKEk t'AK I ICIPATION IN MANAGEMENT;

340-737 O-LT 73 - 3

MA \ AGLMI. \ I-WORKER COLLABORATION IN JOB
SIRLCIL RING, PRODUCTIVITY JOB STRIA MITE . WORK
ATTIT LDES. JOB SATISFACTION, QUALITY OF EMPLOYMENT

The grantee is to develop and test a structure that in-
cludes increased sorker participation in work planning

(irking with, officials of a cooperating company in
developing participative management. the researchers.
will LuMparc. the outcome with the experience at another
facility of the same company producing the same product
in a conventional work structure

IMPROING THE QUALITY OF WORKLIFE AND
IN THE PROCESS. IMPRO\ 1NG PRODUCTIVITY

Edward M Glaser

Report Descriptors PRODLCTIVITY 10B SATISFACTION,
WORK ATTITLDFS, INDL SIRIAL MANAGEMENT,
SUPERVISION. WORK EN VIRONSIENT, ()I...ALIT' OF
EMPLOYMENT, WORKER PARTICIPATION is. MANAGEMENT,
JOB STRL CURE

-NTIS-13-11-73-61097AS1S18-75

ERIC ed 084361

1-069* A STUDY OF RESEARCH AND DEVELOPMENT
INFORMATION STORAGE AND RETRIEVAL
REQUIREMENTS

E F SHELLEY & CO . INC
WASHINGTON. D.0

David Moses. Senior Systems Analyst

Contract 20-36-73-27
Scheduled for completion fall 1974

Descriptors MANPOWER RESEARCH AND DE% ELOPMENT
STORAGE AND RETRIEVAL, UTILIZATION OF MANPOWER
RESEARCH AND DEVELOPMENT, SYSTEMS DESIGN AND
ANALYSIS, COMPUTER SYSTEMS

This project is exploring how the Manpower Adminis-
tration s Office of Manpower Research and Development
(OMRD) can establish a cost-effective computer-based
storage and retrieval system for disseminating to potential
users the body of information that flows from the OMRD
program

A subject classification system based on a thesaurus of
manpower terms has been developed which provides for
keywording individual OMRD projects and reports and
their classification in the system 4nd in the 1974 OMRD
Projects Book subject index

A file of OMRD project and reporttcalldstfaets for 1972
to 1974 has been compiled to cre'a OMRD data
base. The first application of the system has been to
produce the 1974 Projects Book by automatic photocom
position through the use of Linotron, an automated
phototypesetting system operated by the Government
Printing Office

The feasibility of expanding the system to generate
various types of indexes and to provide a retrieval capa-
bility to meet OMRD's and users' prospective needs is
also under investigation

Ostolag project final report pol yon sallabk.
"'mkt, completed prior t this year are not described with starrstht
tiTIS repel/ Is stabil,* from Astimusl Terbiks1 IsformatIcoServIct

31:3-
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1-070 THE UNIVERSITY AND MANPOWER
EDUCATIONAL SERVICES: AN
EXPERIMENTAL AND DEMONSTRATION
PROJECT

UNIVERSITY OF HOUSTON
HOUSTON, TEX

Contract 82-46-67-15
Project completed _fiscal year 1972

Report Descriptors STAFF TRAINING, MANPOWER

6,

ECONOMICS COURSES, HUMAN RESOURCES, UNIVERSITIES
AND COLLEGES, INTERAGENCY RELATIONS, TEXAS, HOUSTON

NTIS Pe202116

GUIDELINES FOR THE DEVELOPMENT OF
MANPOWER EDUCATIONAL SERVICES IN THE
UNIVERSITY

Report Descriptors STAFF TRAINING, MANPOWER
ECONOMICS COURSES, HUMAN RESOURCES, UNIVERSITIES
AND COLLEGES, INTERAGENCY RELATIONS, TEXAS, HOUSTON

'NTIS PB206533

...

GPO report le evelhebie frees Correreeeeet Maass Offke.
.MA repsthe Irraibble from Meopeertr Arkediaberadea.
See pope 111 for further infonnetke *out order* mods.
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2, MANPOWER PROGRAMS AND THEIR SPECIFIC POPULATIONS

2A. ALCOHOLICS AND DRUG USERS

2-001* THE ADDICT AND EX-ADDICT: JOB FINDING
EXPERIENCES AND PERFORMANCE IN
EMPLOYMENT

MASSACHUSE ITS ADVOCACY CENTER
BOSTON. MASS

Dr I Ira Goldenberg

Gram 2/- 25 -74 -/5
Scheduled for completion spring 1975

Descriptors DR! G LSE RS, JOB SEARCH. JOB PERFORMANCE.
- YORK. NEW YORK. MASSA( Ell SETTS, BOSTON

project will analyze and assess th7 process by
drug-maintained addicts and drug-free ex-addicts

am access to employment and ho' they perform after
being employed

The investigator will ( I ) Survey approximately 40
drug treatment programs in Nev'v York and Boston and
collect data on program employment-related services and
client employment-related experiences, (2) examine local
employment prospects which affect groups with particu-
lar handicaps in several urban labor markets that are the
setting for this study; and (3) obtain and analyze em-
ployer data from an independent study concerning the
job performance experience of employed individuals hav-
ing an addiction history

2-002 EMPLOYMENT AND ADDICTION:
. PERSPECTIVES ON EXISTING BUSINESS AND

TREATMENT PRACTICES

HARVARD UNIVERSIl Y
CAMBRIDGE, M.4:5A5

Grunt 92.25-71-05
Project completed fiscal year /973

Dr / Ira Goldenberg
August 1972

Report Descriptors ON", CSERS. HIRING PRAC rats

N ris 1,821 1650 ($6))
MA

2-003 MANPOWER DEMONSTRATION PROJECT FOR
CONTROL AND PREVENTION OF DRUG
ABUSE

,. JOB CORPS HEALTH UNIT. S DEPARTMENT OF
LABOR

WASHINGTON. D C

Dr David Kraft

Contract 82-1j7-71-14
Project comppted fiscal year 1974

Descriptors JOB CORPS. DRUG CSERS, MODELS,
REHABILIIArION, YOUTH. INTERSYSTEM LINKAGES, STAFF
rRAININc,, CALIFORNIA. SAN JOSE

This project explored the feasibility of and potential for
operating model drug prevention and treatment programs
at three residential manpower centers

Each center developed a program which included the
following components (1) Drug program identification
mechanism. (2) in-center drug misuse control program.
( 3 ) ..drug_ed :than staff training. ( 4 ) commun
ages, and (5) evaluation

The final-report details the San Jose residential center
Demonstration Drug Program (DDP ), which built on the
earlier experiences of DDP centers in Washington and
Jersey City The project demonstrated significant
reduction in drug use among program participants in an
evaluation study included in the final report. Addi-
tionally. the San Jose DDP report will be refined for
publication of a subsequent Job Corps handbook for drug
abuse prevention in youth residential centers

SAN JOSE RESIDENTIAL MANPOWER CENTER
DEMONSTRATION DRUG PROJECT
MA LIMITED COPIES AVAILtiBLE

2-004* RETAINING PROBLEM DRINKERS ON THE JOB

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE. MD

Dr. Wallace Mandell and Dr Carl Schramm, School of
Hygiene and Public Health

Grant 21-24-73-23
Scheduled for completion fall 1975

Descriptors JOB RETENTION, REHABILITA nON, JOB
S rAtoure, SUPPORTIVE SERVICE. .170HOLICS:
COLLECTIVE. BARGAINING, COST EFFECTIVENESS, FRINGE
BENEFITS. FEASIBILITY STUDY, LABOR-MANAGEMENT
CONSORTIA, JOB PERFORMANCE, MARYLAND. BALTIMORE

The primary purpose of this project is to develop a
model system of linkages -among management, labor,
treatment resources. and health insurers in a community
for the early identification. treatment. and retention of
problem drinkers on the job. The study will also develop
work performance criteria to permit an evaluation of the
costs, effectiveness. and vtability of treatment for dif-
ferent types of workers. It will further develop data on
how various treatment process events contribute to
changes in abusive drinking behavior, as well as data for

Maoists project Baal report not )et available.
Projects completed prior to ibis year are not described obit a narrative.
Nilsmuses loavoliabk from National Tee leaks' Information Service.
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a large pool of workers so that the relation of work
characteristics to deviant drinking can be studied If the
approach is proven feasible and cost effectise, communi-
ty resources may be persuaded to accept continuing
responsibility for -financial support The importance of
the approach is that it offers an alternative in labor-
management grievance procedures to firing of employed
problem drinkers.

With the aid of the associated unions, large companies
and government agencies in the Baltimore area are
identifying and referring problem drinkers for diagnosis
and treatment at a center operated by the project. A
labor-management liaison project component is record-
ing contacts with employers, unions, and other communi-,,,
ty resources to determine the best ways to construct air
effective cooperative treatment program. Researchers are
surveying employment records, administering question-
naires to supervisors and to clients at intake and before
termination from treatment, and analyzing resultant data
to obtain insight on possible industrial causes for alcohol
abuse and on treatment program impact.

A StUDY OF ACCELERATED ON-THE-JOB
TRAINING PROGRAM FOR THE FIRST YEAR OF
ON-THE-JOB TRAINING FOR THE PRECISION
MACHINIST APPRENTICE
December 1973
MA

2-006 A COMPARISON OF UNION CONSTRUCTION
WORKERS WHO HAVE ACHIEVED
JOURNEYMAN STATUS THROUGH
APPRENTICESHIP AND OTHER MEANS

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Dr F Ray Marshall, Center fur the Study of Human
Resources

Contract 82-48-71 -18
Project completed fiscal year 1974

2B. APPRENTICESHIP

2-005 ACCELERATED FIRST YEAR ON-THE-JOB
TRAINING (OJT) PROGRAM FOR PRECISION
MACHINIST APPRENTICE

NATIONAL TOOL, DIE AND PRECISION
,MACHINING ASSOCIATION

WASHINGTON, D.0

William E Hardman and Norton R Munn

Contract 82 -1I -72-11
Project completed fiscal year 1974

Descriptors APPRENTICESHIP, MACHINISTS, ON-THE-JOB
TRAINING (OJT), PROGRAMMED INSTRUCTION, TOOL AND
DIE, CRAFTSMEN, JOB ANALYSIS

The objectives of this project were to develop and as-
sess an on the-job training (OJT) model for first-year ap-
prentices in the tool, die and precision mak.hining indus-
try The thrust of the effort involved testing the efficacy
of a training system based on the apprentice's on pace
of learning to perform specific tasks rather than on the
conventional time frame associated with apprenve train-
ing.

Existing apprenticeship standards were examined and
task analyses conducted to determine actual job require-
ments and to set up the necessary training system. The
resulting system was tested on two groups of 60 trainees,
one of which represented the experimental subjects and,
the other served as a comparison group.

Apprentices trained in a programmatic manner acineve
the desired first-year level of knowledge and skills in a
shorter time than apprentices in other apprenticeship
programs Moreover, the .machinefhours standard now
used to measure apprentices' progress is not a valid in-
dicator of skill acquisition, the study reports.

Descriptors. APPRENTICESHIP OUTREACH PROGRAMS,
APPRENTICESHIP, CONSTRUCTION INDUSTRY; JOURNEYMEN,
MINORITIES; SUPERVISION, UNION ENTRY

This study sought to find out how completing an ap-
prenticeship affects the employment of construction
craftsmen, and how informally trained journeymen learn
their trade and enter union membership. Six trades were
studied. bricklayers, carpenters, electrical workers, iron-
workers, plumbers and pipefitters, and sheetmetal wor-
kers.

The feasibility of obtaining the necessary information
was tested in Atlanta, Austin, and New York, and the
study was then expanded to Columbus (Ohio), Houston,
Chicago, Jackson (Miss.), Oakland, and San Francisco.
Union officials, employer representatives, and other
knowledgeable persons were asked about the require-
ment for entry into the union through apprenticeship
and (Ali:A. routes (including transfers from other locals
and direct admission), and requirements for the issuance
of temporary work permits. In the six cities covered in
the expanded study, about 1,200 active journeymen were
interviewed for information on how they entered the
union, and union rec.ords._ofemployer-payments-for pen -
sion and health and welfare benefits were qsed to com-
pare annual hours of work for men entering through ap-
prenticeship with those for other journeymen. Finally,
selected employers were asked how their supervisors had
acquired their training.

The advantages of apprenticeship were apparent in the
findings Apprentice graduates worked more hours,
became journeymen faster, and were more likely to
become superisors, and to ac.qinre supervisory status
faster.

Forty-nine percent of the journeymen interviewed had
entered tht union through apprenticeship. Most of the in-
formally trained men either picked up the trade as
laborers or helpers, or worked on a permit in the union
before gaMing membership, or became members when
the open shop in which they were employed was or-
ganized. Other sources of training included public and
private vocational schools, related industrial experience,
the military, and, for a few men, government training
programs.

GPO repeals anliable frost Givenrosst Mods, Office.
MA mortis avaSabk tram M/MiNVIPtt MiNfkaltradMI.
Sit pew MI ter timelier Istenrtles about ereerfag mom
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2B. APPRENTICESHIP 29

comparison with other journeymen, the apprentice-
trained were much younger (about 37 vs 46 on the
average), better educated, and more likely to have had
friends and relatives in the trade when they entered it

Apprenticeship became important as an entry route for
all trades during the 1950's, but thereafter continued to
grow as a source of journeymen only for the sheetmetal
workers and the ironworkers. At the time of the inter-
views in 1972-73, the proportion of journeymen who
were apprenticeship graduates ranged from 22 percent of
the ironworkers to 61 percent of the bricklayers, plum-
bers, and pipefitters.

Local union policies concerning admission whether
to apprenticeship or to journeyman statusresembled
each other more within a given international union than
within a given city However, significant variation was
found within unions and even within a given local
Although there are patterns for each of the trades, there
is a large degree of flexibility within these patterns Ad-

requirements (covering such matters as age, edu-
cation, experience, tests, vouchers, from members or em-
ployers, approval by membership vote, and initiation and
other fees) were generally most stringent for plumbers
and pipefitters, followed by electrical workers, sheet-
metal workers, ironworkers, carpenters, and bricklayers
Apprenticeship requirements were more stringent and
more uniform than the standards for direct admission as
journeymen. Pplicies on granting work permits (to nonu-
nion men as well as travelers from other locals), transfers
from other locals, and admitting nonunion journeymen
directly seemed to vary with the tightness of the labor
market and the presence of nonunion competition The
system was sufficiently flexible, the researchers con-
cluded, that supplies of craftsmen were able to adapt
fairly readily to fluctuating demand.

Major findings regarding minority participation in con-
struction were. (1) Minorities represent an increased pro-
portion of construction craftsmen-6 percent of craft-
smen admitted before 1950 were from minorities com-
pared with 14 percent of those admitted between 1960
and 1972; (2) more minorities than whites have entered
their crafts through nonapprentice routes, (3) minorities
are less likely than whites to have friends and relatives in
the trades, but, once in the trade, minorities tend to
"institutionalize" the entry of minority craftsmen through

--referring- their-friends and relatives; and (4) minorities
who come through nonapprenticeship routes are more
likely than whites to have some formal training before en-,
tering the trades. ..,

The researchers pointed out that if demand c6uld be
regularized, the increased demand for well-trained craft-
smen should be met by expanding and improving ap-
prenticeship and upgrading programs for journeymen.
Noting the increasing rate at which minorities are enter-
ing apprenticeship, primarily through apprenticeship
outreach programs, the authors advocated that the
outreach concept be extended to journeymen They allo
called for the establishment of a union-management-
public board in each craft to adopt uniform standards for
journeymen and to approve local deviations from those
standards, and the right of appeal for individuals who
think they are unjustly denied admission.

F. Ray Marshall, William S Franklin, and Robert W
Glover
December 1973

NTIS PB22907/AS ($6 50 HC 51.45 mr.)

2-007* DUAL ENROLLMENT AS AN OPERATING
ENGINEER APPRENTICE AND AN ASSOCIATE
OF SCIENCE IN ENGINEERING

NAIVONAL JOINT AliPREINIT ICESHIP AND
TRAINING COMMITTEE FOR OPERATING
ENGINEERS

WASHINGTON, D C.

Reese Hammond, Director, Department cif Research and
Education, International Union of Operating Engineers

Grant 21-11-73-12
Scheduled for completion fall 1975

Descriptors APPRENTICESHIP, RELATED INSTRUCTION,
UNIVERSITIES AND COLLEGES, OPERA TIN d ENGINEERS,
UNION MANPOWER PRACTICES, ON-THE-JOB TRAINING (OJT)

The feasibility of combining on-the-job training with
study at a 2-year college is being tested in this dual en-
rollment program. Each enrollee in the program has both
career and vocational opportunity options available The
program is designed to enhance the apprentices' chances
for promotion within the construction industry, and to
equip them, if they wish to change careers in the future,
with an Associate in Science degree that is applicable_
toward a higher degree.

A 3-year longitudinal assessment of the project's par
ticiants and the program structure will be conducted to
determine the impact of the program on the industry
Cooperating 2-year colleges will be selected for the pro-
ject, a model dual enrollment curriculum will be
prepared, and an industry advisory committee will be
formed to assist in the direction and operation of the pro-
gram.

2-008 IMPROVING APPRENTICESHIP: A PILOT
STUDY OF EMPLOYER AND UNION
REACTIONS TO FOREIGN TRAINING
PRACTICES

THE UNIVERSITY OF CHICAGO
CHICAGO, ILL.

-Cir. Myron Roomkin, Graduate School of Business

Contract 82-1 7-71-40
Project completed fiscal year 1 974

Descriptors. APPRENTICESHIP, FOREIGN MANPOWER POLICY,
, EMPLOYER ATTITUDES, UNION ATTITUDES

The objectives of this study were to review information
on foreign apprenticeship practices, identify those that
appeared suitable for use in this country, and determine
the reactions of employers and unions to the suggested
change.

To determine the feasibility of adopting those changes
which might represent improvements ,upon existing
procedures, the reactions of unions and employers were
solicited through mail questionnaires and interviews in
the Chicago SMSA. eta on employers were collected
from a sample of 1,0 trms selected at random and a

'Ongoing projectflail report not yet available.
Projeets compteted prior to this year are not described ofth a aarratlye.
NIB report LI available from National Technkal Information Service.
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second sample of 250 firms that have sponsored ap-
prenticeship programs

The reactions of unions and employers to the various
innovations suggested in the literature differed substan-
tially The unions generally held that while some im-
provements in apprentice training were desirable, the
system did not need dramatic reform, Among improve-
ments acceptable to them were changes in the referral
system, better training facilities, and the modernization of
the curricula

Employers generally were receptive to the following
proposals, some of which were more favored than others.
(1 ) Improved high school vocational education, (2) reor-
ganized instruction by stages to train specialists, (3) a
five to ten percent subsidy of apprentice wage costs dur-
ing the first 2 years of training, (4) creation of a skill
training center, (5) stipends to apprentices; and (6)
research to shorten the duration of the program

The study recommended that the- Department of
Labor, along with other agencies of government,
establish a national technical assistance and research pro=
_grim -i.omp.vr-abl.-to4hc-..oribulting-ageneies-developetlin
Britain and Germany so as to enhance improvement of
our apprenticeship system
August 1973

NTIS Pa222830 ($4 25 He , $.1 45 ME )

2-009 IMPROVING PERFORMANCE IN TECHNICAL
AND APPRENTICE TRAINING

DEI/LLOPMLNT SYSILMS CORPORATION
CHICAGO, ILL,

Dr Arthur E. Oriel,

Contract 82-17-71-48
Project completed fiscal year 1 974

Descriptors APPRENTICESHIP, PROGRAMMED INSTRUCTION,
TOOL AND DIF, TECHNICAL TRAINING, MACHINISTS,

CRAFTSMEN, TESTING; RELATED INSTRUCTION, JOB
ANALYSIS °

By using modern training technology, this study, sought
to demonstrate that an effective first-year apprentice
training program could be developed in which per-
formance is the primary criterion of success, and training
time is allowed to vary with individual capability.

Self-paced, task achievement oriented materials cover-
ing the tasks normally taught during an apprentice's first
year of training were developed and tested. The shop and
related instructional materials were based on job task
analysis and consisted largely of training modules.

The apprentices trained in the project completed a full
year of related instruction in an average of 61 hours com-
pared to the 144-hour program which is standard for first
year apprentices. Moreover, the experimental group
scored 30 percent higher on a related instruction final ex-
amination than a comparison group that had received an
average of 187 hours of related instruction. Furthermore,
the quality of shop performance of the experimental
group with less than 40 hours of training was higher on.
four basic machine tools than the comparison group that
had received nearly 1,200 hours of shop training.

The investigation recommended the promulgation of
apprentice and journeyman standards under which mea-
sured performance is the primary criterion of movement
through training and the attainment of journeymen
status. Time in apprenticeship should be allowed to vary
as necessary to achieve the ,required skills. Further
development of the procedures underlying this project is
being undertaken by Michigan State University.
March 1974

NTIS (13231241/As ($6 HC., $1.45 MF.)

2-009A A PILOT STUDY FOR THE EVALUATION OF
PROCEDURES FOR THE CONSTRUCTION OF
PERFORMANCE MEASURES IN THE SKILLED
TRADES AND TECHNICAL OCCUPATIONS

Descriptors APPRENTICESHIP, MACHINISTS, JOURNEYMEN,
TESTING,DISCRIMINATION, JOB ANALYSIS, BLACK /WHITE

Through a subcontract with Michigan State iversity,
this project is developing a performance t pe p iciency
test for the metal trades which can be qsed to'measure
the effectiveness of training or to select workers with
minimal discrimination because of education or cultural
background. The experience gained during test develop-
ment will be used to provide a model for test develop-
ment for other skilled trade occupationsi

Test items will be based on the job analysis provided by
the main project. Importance, frequency of occurence,
and difficulty will be considered, items will be `grouped
into subscales by job experts. Reliability and stability of
scores among raters and over time will be examined. Dif-
ferences in scores between white and minority ap-
prentices and journeymen will be compared to those ob-
tained on conventional paper and 'pencil proficiency
tests.

2-010 IMPROVING THE RETENTION RATE OF
INDENTURED APPRENTICES PLACED BY
APPRENTICESHIP OUTREACH PROGRAMS

BRANDEIS UNIVERSITY
WALTHAM, MASS.

Contract 82-25-71-36
Project completed fiscal year 1973
Dr. Dennis A. Derryck
May 1973

Report Descriptors. DROPOUTS, APPRENTICESHIP
RETENTION, APPRENTICESHIP OUTREACH PROGRAMS

NT1S Pa221245

2-011 INNOVATIONS IN APPRENTICESHIP

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Contract 82-55-71-31
Project completed fis

Dr. Gerald G. Somers
October 1972

GPOreport la available from Comeau* Primula' Of
MA report is available from Manpower AdaelaktratIoa.
See page di for further loformatioa about order* reports.

38

1 year 1972

a



2B. APPRENTICESHIP 31

Report Descry:on APPRF.'vIICFSHIP, I RAINING CENTERS,
FOREIGN MANPOWER POLK , FE ASIBILITN STLDN

CRAFTSMEN

_____NTILS ER2135_55

2-012* PILOT STUDY OF THE APPRENTICESHIP
SYSTEM

OLYMPUS RESEARCH CORPORATION
WASHINGTON, D C

Donald Bullock

Contract 20-49-74-0&
Scheduled for completion fall 1974

Descriptors APPRENTICESHIP, It I I ATED INSTRUCTION,
PILOT STUDY, ON-THF-JOB TRAINING (OJT)

This study_ is designed to determine the feasibility of
collecting, on a national basis, detailed information on
the apprenticeship system Limited to two States, the
study seeks information on (1) The administration of the
apprenticeship program, (2) OJT and related instruction
techniques, (3) characteristics of participants and em-
ployers, and (4) program aspects which represent innova-
tive activities and developments.

Data will be collected from 60 programs representing
various trades and areas stratified by program type and
size Included will be mail and personal interviews of na-
tional, regional, State, and local administrative staff, joint
apprenticeship committee members, instructors, union
officials, employers, journeymen, and apprentices. In-
depth case studies of six to eight of the programs will also
be undertaken

2-013 REPORT CJT. A CONFERENCE ON
APPRENTICESHIP TRAINING AND
SUGGESTIONS FOR ANODEL
APPRENTICESHIP SYSTEM FOR THE 1970'S

cokNELL UNIVERSITY
ITHACA, N.Y.

Dr _Felician F ,Foltman, Department of Manpower Studies

Grant 21- 36 -73 -39
Project completed fiscal year 1974

Descriptors APPRENTI HIP, CONFERENCES, ON-THE-JOH

TRAINING (OJT), CRAFT FN; RELATED INSTRUCTION

The purpose of th s grant was to convene a 3,day con-
ference to provide a forum for reviewing apprenticeship
research results and to elicit policy implications for im-
proving the apprenticeship system

Papers by selected researchers in apprenticeship and
individuals with operational responsibilities for ap-
prenticeship programs were presented and discussed. In-
terviews with key figures in apprenticeship training were
conducted after the conference to assess the merits of
proposed programmatic changes presented at the con-
ference.

The report concludes that apprentice training serves, an
important function in the Nation's total, manpower train-
ing system. Specific changes in apprentice training were
suggested in order to make apprenticeship even more ap-
propriate for future needs

The baiic recommendation is that labor -and manage-
ment should continue to bear major responsibility for the
conduct of the program with additional technical service
support to be available from the Bureau of Apprentice-
ship and Training

NTIS PB21,623 I/AS ( $6 50 HC )

2-014 Ti riE ROLE OF RELATED INSTRUCTION IN
APPRENTICESHIP TRAINING (A PILOT
STUDY)

NORTHEASTERN UNIVERSITY
rBOSTON, MASS.

Dr. Morris A HOrowitz, Department of Economics__

Contract 82-25-71-21
Protect completed fiscal year 1974

Descriptors. APPRENTICESHIP, RELATED INSTRUCTION,
CRAFTSMEN, yACHINISTS, OPERATING ENGINEERS,
ELECTRICIANSON-THE-108 TRAINING (OJT)

Three skillgd trades in the Boston areamachinist,
electrician, and operating' engineerwere analyzed to
determine the' role of related instruction in apprentice
ship. The premise under examination was that related in
struction has multiple roles, 'varying by trade and by the
particular objectives of different sponsors

Personal interviews and mail questionnaires were used
to collect information from apprentices, journeymen, ap-
prentice coordinators, and Others. The survey instru-
ments were designed to provide data estimating the im-
pact of related instruction on individual job performance
This impact was measured by hours worked and
foremen's evaluations.

The study found that, in addition to equipping ap-
prentica with technical knowledge and manipulative

'skills, related instruction also provided the background
necessary for promotion; substituted for that on-the-job
training (OJT) which is difficult or expensive io provide
at work, contributed to the apprentice's acceptance as a
competent craftsman, contributed to his own self-con-
fidence in his skill by enabling him to identify with the
trade and with fellow journeymen, and reviewed materiai
of prior school work.

The researchers recommended that approval of ap-
prenticeship program registrations be based on the con-
sistency between the stated objectives of the program and
the related instruction curriculum. Such considerations
are desirable since common objectives among apprentice
programs do not exist. Also recommended was greater
coordination between related instruction and OJT.

Dr. Steven M. Swanson, Dr. Irwin L Herrnstadt, and Dr
Morris A. Horowitz
Recernbtr 1973

Nleis 113229261/As ($4.75 )

'Ongoing projectfinal report not yet a vallsbk.
Projects completed prior to this year are not described with a narrative.
NTIS report h available from National Technical Information Service.
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2-015 WOMEN IN WISCONSIN APPRENTICESHIP

STATE OF WISCONSIN DEPART MEN! OF
INDUS1RY, LABOR, AND HUMAN RELATIONS

Charles N)e

Grant 92.53-70117
Project completed fiscal year 1974

Descriptors SF X DISCRIMINATION, %M. A TIONA L GUIDANCF ,

VOC ATIONACTRAINING, APPRENTIC I SHIP, APPRI NTICFSHIP
RETEN I ION, FILMS, VOCATIONAL EDUCATION; WOMEN'S
OCCUPATIONS, NOMEN, WISCONSIN

This project demonstrated ways in which obstacles to
the employment of women workers could he isolated,
analyzed, and minimized

Public educ'ation, advocacy, ind direct intervendon
were used to expose the myths about "women's work-
it l]S1CL_Lhangc =itudes_of_ernployet.-s,unions-,public__
school officlals, the employment service, and the State
apprenticeship staff who are responsible for sex
stereotyping and the agency relegation of women to low-
pay ing jobs In the final year, the project staff conducted
surveys of employers and apprentices to gain further in-
sights into the icasons why women enter and drop out of
apprenticeship, and the Motivation and attitudes of em-
ployers in hiring ;_ind trainIng women

The most persistent barrier was the reluctance of
women to apply for apprenticeship openings Transporta-
tion difficulties and low wages were also barriers Twen-
ty -six percent of the dropouts said they would have con-
tinued if someone had encouraged them. During the
course of the project there was no dramatic increase in
the total number of female apprentices, due in part to a
downturn in the economy There was a sigruficent shift
from the three predominantly female trades to involve-
ment in some 50 trades

Sponsorship of apprenticeship outreach function for
women, active enforcement of equal opportunity laws,
reassessment of so-called women's jobs, schools opening
technical apprenticeship classes to girls, and waiving con-
tract clauses which exclude women from apprenticeship
application were recommendations resulting from this
study.

WOMEN IN APPRENTICESHIPWHY NOT?
Charles Nye and Patricia Mapp
August 1973

NTIS Pu227727/As ($6 KC , $1,45 mt.)
GPO MANPOWER RESEARC H MONOGRAPH NO. 33 (1974)
($.75)
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2-016 AEROSPACE EMPLOYMENT PROJECT:
FINDING NEW CAREERS IN LOCAL

GOVERNMENT FOR UNEMPLOYED
ENGINEERS AND SCIENTISTS

LEAGUE OF MIESCONFERENCE OF MAYORS,
INC.

WASHINGTON, DC'

Contract 82 -1I -71-22
Project completed fiscal year 1973

ADAPTING PROFESSIONAL MANPOWER FROM
AEROSPACE TO URBAN GOVERNMENT FINAL
REPORT, AEROSPACE ORIENTATION PROGRAM
William L C Wheaton, Warren W Jones, and Warren
Fos
August 1972

Report Descriptors EN(hNE.ERS, SCIENTISTS, AEROSPACE
INDUSTRY, UNEIMPLOYED,I()I SEARCH, SELF-HELP FOR
JOBSF F KERS, REEMPLOYMENT ASSISTANCE, LAYOFFS, STATE
AND LOCAL GOVERNMENT, ORIENTATION

-RFIKW2-24-612-1113.50)

PROJECT ADAPT. REPORT NO 2 (FINAL) REVIEW
AND ASSESSMENT OF POST-ORIENTATION
CAREERS OF ADAPT PARTICIPANTS AN
ELEMENT OF THE NLC /LJSCM JOINT AEROSPACE.
EMPLOYMENT PROJECT

Francis Ventre and Larry N. Sullivan
May 1972

Report Descriptors- ENGINEERS, SCIENTISTS, AEROSPACE
INDUSTRY; UNEMPLOYED, LAYOFFS, STATE AND LOCAL
GOVERNMENT; ORIENTATION, REEMPLOYMENT ASSISTANCE,
JOB SEARCH; SELF-HELP FOR JOBSEEKERS

NTIS Pu232204/As ($6 HC., $1.45 mu.)

AEROSPAC,F, EMPLOYMENT PROJECTFINAL
REPORT
Michael A DiNunzio
August 1972

Report Descriptors. ENGINEERS, SCIENTISTS, AEROSPACE
INDUSTRY, UNEMPLOYED, JOB SEARCH, SELF-HELP I OR
JOBSEFKERS, REEMPLOYMENT ASSISTANCE, LAIC:':,,
AND LOCAL GOVERNiviiN I; ORIENTATION

NTIS Pn2 3670 ($6.75)

2-017 AIAA EMPLOYMENT WORKSHOPS

AMERICAN INSTITUTE OF AERONAUTICS AND
ASTRONAUTICS

NEW YORK, N.Y.

Contract 82- 36 -71 -01
Project completed fiscal year 1972

GPO report k avaUable from GoventadeithiatIse Office.
MA report k available from Manpmver Aelookistratlan.
See page III for further Information about metering repack.
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AIAA E-MPLOYME N I WORKSHOPS

VOL I, FINAL REPORT
Geoffrey-Potter
January 1 972

Report Dever-who, f Ni,IN1-1- Rs, si IFN I is I s, 1- Rospm
INDE$ ERN , UNEMPLOYED, I Ayol Fs, JOB SF AR( 11, SI I I--

LP I OR JOBsF I KI-K;,, REF SIN ON MEN r ASSIS I ANE I

N Ds P8209366 ($3)

VOL 2, ANALYTIC REPORT
Leonard Smith, Inforinatum Science Incorporated
January 1 972

Report Descriptors ENGIN! FRS, m IF N EIS fs, A F ROS,P(
INDUS FRY, UNE MPL ONE I), AN OH s, JOB sF AR( SF

* LP FOR JOBSE F Fa RS, RI-'I MPLOYM F N I ASS1S IAN( F

NTIS P8209367 ($3)

VOL. 3, WORKSHOP HANDBOOK

Geoffrey Potter
January 1972
Report Dem. riptory Nc,INi I. Rs, sLIENTISTs, ROSPA( E
[NDtSTR' LNEMPLoir I D, LAYOFFS, JOB SF AR( H, SF LE-
HEAT FOR JoBSEFF.E Rs, RF EMPLoN MENE ASSTS I-ANL t,
HANDBOOKS
Possibly available from American Institute of Aeronau-
tics and Astronautics, 1290 Avenue of the Americas,
New York, N Y 10019

2-018 AN ANALYSIS OF REEMPLOYMENT AND
UNEMPLOYMENT OF ENGINEERS LAID OFF
FROM NASA AEROSPACE CONTRACTS
BETWEEN JUNE 1968 AND OCTOBER 1970

BUREAU OF THE CENSUS
WASHINGTON, D C'

Contracts. 82-11-71-30 and 20- 25 -7 ? -0?

Project completed fiscal year 1972

Thomas D. Brown
November / 972

Report Descriptors ENGINEERS, UNEMPLOYMENT, LAYOFFS,
OLDER WORKERS; 1 RANS1 ERABILITY OE SKILLS, AEROSPACE
INDUSTRY

NTIS PB213761 ($3)

2-019 THE EFFECTS OF UNEMPLOYMENT ON
ENGINEERING CAREERS

HARVARD UNIVERSIT Y
CAMBRIDGE, MASS.

Contract 81-25-72-10
Project completed fiscal year 1972

Paul H Thompson
November 1972

Report Devcriptors F RS, ARE I RI PATTI- RNS,

t NE 111'1 (LYME N r, I A1011 S

2-020 LABOR MARKET EXPERIENCE FOR
ENGINEERS DURING PERIODS OF CHANGING
DEMAND

CEA IER I OR POLICY RESEARCH, INC;
NEW YORK, MY

Dr 1 revor Bain

Grant'2 1-36-73-30
Project completed fiscal year 1974

Descriptors ErsciiNE I RS, S( [ENT'S fs, I F( liN1( 1ANS,
MANPOWER PRoJF( TIONS, JOB SEAR( 1-1, LABOR MARK I1
INFORMATION, STALE -OF- THE -ART PAPERS, I ABOR MARKET
BEHAVIOR, MANPOWER NI I- DS, UTILIZATION OF MANPOWER
RESEARCH AND DEVELOPMENT

1 his project reviewed, analyzed, and synthesized (1)
Completed and ongoing research and development work
sponsored mainly, but nut exclusively, by the Manpower_,
Administration, (2) selected operating programs, and (3)
other relevant literature concerned with the demand for
and supply of engineering, scientific, and technical man-
power

The project was divided into four phases Phase I con-
sisted of a review and analysis of relevant research and
development reports and other literature, and interviews
with researchers and potential users of the finished
product Phase II involved the preparation of a first draft
of the report. Phase III was a I-day seminar for
researchers and manpower practitioners Phase IV in-
volved the preparation of the final report

The report presents the consensus of years of accumu-
lated study by several researchers, as well as the principal
investigator's own syntheses of that experience Among
the major findings are. (1) The demand for engineers is
largely filled through local labor markets rather than
through efforts of national job banks, (2) engineers are
reluctant to move and do not show higher geographical
mobility than other high talent professionals; (3) those
unemployed as a result of aerospace cutbacks and
decreases in defense spending most often turn to informal
sources of job information in their immediate geographic
areas, and (4) companies prefer to recruit engineers
through informal leads in their immediate areas, since
this reduces hiring costs and provides a better worker-job
Match

A major recommendation of the study is that the
unemployment problems of engineers and other high
talent manpowef- should be tackled at the local level.
Federal attention and projects to aid displaced engineers
are be focused at the local level where pockets of high
unemployment may persist, despite low national levels.
November 1 973

Report Descriptors. ENGINEERS; SCIENTISTS, TECHNICIANS,
MANPOWER PROJECTIONS, LABOR MARKET BEHAVIOR; JOB
SEARCH; STATF-OF-THE-ART PAPERS, MANPOWER NEEDS,
UTILIZATION OF MANPOWER RESEARCH AND DEVELOPMENT;
STATE-OE-THE-ART PAPERS

NTIS PB227220/AS ($4.75)

Ongoind project final report not yet available.
Projects comp/did prior to Ibis year are not described with a narrative.
NTIS -report Ls avallabk from National Technical Information Service
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GPO MANPOWER RI.NE ARCH MONOGRAPH NO 35 (SI 05)

2D. MOUSEHOLD WORKERS

2-021 HOMEMAK:" a SERVICE DEMONSTRATION
TRAINING PROJECT

KANSAS STATE C. NIVERSITY
MANHATTAN. KAN'

Contract 82-18.66 3/
Project can 19/ j;scal year 1972

Dr Richard L D Morse
August 1971

Report Descriptors HOUSEHOLD WORKERS,
DISADVANTAGED. MINORITIES, INSTITLTIONAL CHANGE,
WOMEN

NTIS PB199473

2-024 NATIONAL PILOT PROGRAM ON HOUSEHOLD
EMPLOYMENT

P. NATIONAL COMMI7T4 ON HOUSEHOLD
EMPLOYMENT

WASHINGTON, D

Contract 82-34.66-18
Project completed fiscal year 1972

2-022 HOMEMAKER TRAINING PROJECT

THE WOMEN'S SERVICE CLUB OF BOSTON, INC
BOSTON, MASS.

Contract 82-23-68.27
Project completed fiscal year 1972

FINAL REPORT FORS 'HOMEMAKER TRAINING
PROJECT"

Dons 0 Howard.
September 197/

Report Descriptors HOUSEHOLD WORKERS,
DISADVANTAGED, MINORITIES, INSTITUTIONAL CHANGE;
WOMEN

2-023 - HOUSEHOLD SERVICE ORGANIZATION
DEVELOPMENT PROJECT

HOUSEHOLD TECHNICIANS OF WESTERN
PENNSYLVANIA, INC

PITTSBURGH, P,4.

--- Contract 82-40-70-20
Project completed fiscal year 1972

Stanley T. Bobne's
October 1971

Repoli Descriptors' HOUSEHOLD WORKERS,
DISADVANTAGED, MINORITIES, INSTITUTIONAL CHANGE,
WOMEN ,
MA

a

., -
GPO report is avallobie boa GINITIMINg Mot* Or em
MA report Is reliable, boo Manpower AiloWslerzatlew
Sr pap IN ter Portlier leiforeseeles Awe airtime reports.

.
.

NATIONAL PILOT PROGRAM ON HOUSEHOLD
EMPLOYMENT FINAL REPORT OF THE
EXPERIMENTAL AND DEMONSTRATION
PROJECTS

Report Descriptors HoLSEHOLIY.WORKERS, UPGRADING,
SLPPORTIvE SERVICES

NTIS ps203790

2-025 PROJECT SURGES (SERVICES UNITED FOR
RESPOI4SIBLE AND GAINFUL EMPLOYMENT)

WASHINGTON (D C) URBAN LEAGUE. INC
WASHINGTON. D.0

Contract 82-09-68-30
Project completed fiscal year /972

Samuel K. Frazier
September 1 97/

Report Descriptors HOUSEHOLD WORKERS,
DISADVANTAGED, MINORITIES, INSTITUTIONAL CHANGE,
WOMEN, SERVICES UNITED FOR RESpONSIBLE1AND GAINFUL
EMPLOYMENT (SURGE)

NTIS pB199103

2E. PRISONERS, OFFENDERS, AND EX-
OFFENDERS

2-026 AN ASSESSMENT OF TEE MANPOWER
EFFORT IN THE CRIMINAL JUSTICE AND
CORRECTIONAL SETTING

CRIMINAL JUSTICE RESEARCH, INC
CAMBRIDGE, MASS.

Grant 92-25-72-18
Project completed fiscal year 1973

THE FIRST DECADE OF EXPERIENCE: A
SYNTHESIS OF MANPOWER R&D PROJECTS IN
CRIMINAL JUSTICE AND CORRECTIONS (1963-
1973)

JulRoberta Rovner-Pieczenik
July 973
Report Descriptors- CORRECTIONS; ,MANPOWER PLANNING.
RESEARCH AND DEvuopmEN-11

NTIS Ps22008 I
MA

art-



2E. PRISONERS, OFFENDERS, AND EX-OFFENDERS f 35

GPO MANPOWER REM' ARt H MONOGRAPH 40 2k SOAK
's1,1/41141R 2900-00IR Si 4c)

2-027 THE CLOSED DOOR THE EFFECT OF A
CRIMINAL RECORD ON EMPLOYMENT WITH
STATE AND LOCAL PUBLIC AGENCIES

6LaRGL 101$ \ \II LRS1 I
D

Contract 81 -09-77J-02
Project completed fiscal sear 1972

He;rbert S Miller
February 1972

Report Descriptors «iRitt (Till's,. co% E R NM NT POLK IF S.
Ch IL SFR% ICE ST STF PRA( TI( FS, ST ATE AND
LOCAL GO% F RNMF NT

NTIS PB207680 i S-6 -5)

2-028* THE COMMUNITY INTEGRATION PROGRAM.
INNOVATION TOWARD ALTERNATIVES TO
INCARCERATION

\ A I10,\AL COL \CIL ()% CRIME, A\1)
DLLIN.QUENCY

WASH/AC(0N. D C

Ann Parker

Grant 92-11-72-32
Scheduled for completion %inter 1975

DCSCrip/U/S CORRECTIONS. INTE RS1 STF M LINKAGES

This study will provide information about the establish-
ment of community-based correctional programs

A handbook. describing in detail how to develop and
operate a community-based correctional program and
built on experience with operating such programs. is

being prepared to guide developers

2-029* DEVELOPMENT OF A MODEL ASSESSMENT
AND CLASSIFICATION SYSTEM FOR
CORRECTIONAL INSTITUTIONS

L'NIVERSII YOF MIVti'LSOI,4
MINN'LAPOLLS. MINN

Dr Lowell W Heller tl

Grant 21-27-73-09
3c heduled for completion summer 1974

Descriptors ASSESSMENT OF APPLICANTS AND TRAISF F.
WOMEN. MEN, VOCATIONAL 1 RAINING. TESTING.
C ORR.F.0 TIONS

This project IS developing a model assessment and clas-
sification system for male and female adult correctional
institutions to (1Y Improve decisions on askagnments to

sotational training programs. and k 2i achieve a bettcr
match between offenders and their jobs after release

The project will include intensoe examinations of 10
correctional institutions plus-an audit of inmate occupa-
tional skills and interests at ork, correctional institution

2-030' EXPANSION OF PRE -TRIAL INTERVENTION
PROGRAMS

A WER/C,-1,x. BAR ASSOC-W/0'x
Is 4SHI \G (0%. DC

4rnold Hopkins

Grant 21.1 1-73-32
Sc heduled for coretplet ion fall 1975

Descriptors PRE - TRIAL INTF R1/4 F NTION. CORRECTIONS

The purpose of this grant is to stimulate wider adoption
of pre-trial intervention programs. using local resources.
based on findings, recommendations, and experiences of
L.S Department of Labor effortsM this area

Approximately 15 cities were selected Qn the basis of
need. receptivity. and potential resources for the or-
ganization of 6 to 10 pre-trial intervention programs. re-
lying on the resources of local budgets, foundations. and
other grant-in-aid sources

The project acted to (I) Communicate the values of
the program to prosecutors. courts, and social service
agencies. (2) explain the practical details of implementa-
tion including safeguards to protect the public interest, ,
and (3) provide handbooks, problem analyes. alternative
approaches and demonstration results

Eight cities have been organized to start pre-trial inter-
vention programs during the first phase

Technical assistance was welcomed from the project
and has proved effective

LEGAL ISSUES AND CHARACTERISTICS OF PRE-
TRIAL INTERN. ENTION PROGRAMS

Michael Biel
April 1974

Report Descriptors PR LTRIAL INTERS ENTION,
CORRECTIONS. HANDBOOKS .

A ilable from National Pre-Trial Intervention Service
Cen r, 1705 ,DeSales St , N W . Washington, D C
20036

DIRECTORY OF PRE-TRIAL PLANNING Altff
ACTION PROGRAMS
April I 974

Report Descriptors PRE-TRIAL INTERVENTION,
CORRECTIONS '
Available kom National Pre-Trial Intervention Service
Center. 1705 DeSales St . N W . Washington. D C
20036

DESCRIPTIVE PROFILES ON SELECTED PRE -TRIAL
CRIMINAL JUSTICE INTERVENTION PROGRAMS
April 1 974

(Mtdolot project float report sot yet a. allale
Projects completed prior to thls pear are dot described olth a stand.*
%TM report is malle from mitfoost Teettakid latermatiod Service
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Report Descriptors PRE-TRIAL INTERVENTION,
CORRECTIONS
Available from National Pre-Trial Intervention Service
Center. 1705 De Sales St , N W Washington, D C
20036.

2-031* THE EXPERIMENTAL MANPOWER
LABORATORY FOR CORRECTIONS

REHABILITATION RESEARCH FOC,NDATION
MONTGOMERY, ALA

Dr John M McKee and Dr Michael A. Milan

Grant 21-01 -73-38 (formerly Contracts 82-01-69-06, 82-
01 -67-36, and 82-01-07)
Scheduled for completion winter 1 975

Descriptors CORRECTIONS, BEHAVIOR MODIFICATION,
EXPERIMENT AL MANPOWER LABORATORIES, IXDIVIDUALIZED
INSTRIXTION, BONDING ASSISTANCE, EMPLOYMENT SERVICE
STAFF, COLNSELING AND GLIDANCE, JOB DEVELOPMENT,
MOBILITY ASSISTANCE

Formerly located in the Draper Correctional Center, a
State prison, and now operating prinipally in the
Alabama Industrial School at Mt Meigs, Ala. (both out-
side Montgomery, Ala.), -the Experimental Manpower
Laboratory for Corrections (EMLCi is staffed mainly by
persons who originally conducted the Draper Project, a
3-year experimental and demonstration prisoner training
project The laboratory is building on the knowledge
gained from the Draper Project, conducting experimental
studies to measure (he impact of given types of pro-
gramming, and clarifying further problems that impede
rehabilitation The laboratory develops and tests new
prograny.intervention strategies which appear effective in
increasing a trainee-prisoner's ability to meet the de-
mands of a "free world

The laboratory is experimenting with the token econo-
my approach. as a means for reinforcing desirable social
traits among trainees and, is using behavior modification
techniques to train correctional officers as change agents
in the rehabilitation process The laboratory also acted as
a central resource unit for the experimental and demon-
stration bonding program in the various prisoner training
projects throughout the country, and this effort helped to
pave the way for a smooth transition from a group of ex-
perimental projects to the Labor Department's Federal
Bonding Program, now operating on a nationwide basis
through more than 2,200 public employment service of-
fices.

The EMLC started its fourth phase of operation in
March 1973, completing the token economy and cor-
rectional officer projects, as well as longitudinal studies
of inmate-trainees, at the Draper Correctional Center.
The LC will implement and test the "Draper Mode"
of or modification at a juvenile corrections facility
(Mt M s) and will test the feasibility of a community
assistance odel for released prisoners, in cooperation
with the U versity of Alabama at Tuscaloosa.

The prin. .al findings of the laboratory have been re-
ported in n documents, monographs, reports,
research bri d -'cies in professional journals, as

well as at various conferences and meetings. Its primary
medium of dissemination is a bimonthly newsletter,
Pacesetter, which includes summaties of its own work, of
other Manpower Administration efforts, and of work in
the corrections field in-general. This is distributed to over
3,000 people in the corrections and rehabilitation field. A
companion piece, Intervene, is published bimonthly,
primarily as a house organ for the Draper Center cor-
rectional staff and prisoners, in an attempt to involve the
prisoners with the prison and MDTA training staff.

It has conducted a number of studies, among which are
those determining. (I) The employment barriers that
face ex-offenders in various industries, (2) the usefulness
of labor Mobility and bonding assistance upon release,
and (3) the perceptions of prisoners, correctional of-
ficers, MDTA instructors, and employment service per-
sonnel about MDTA prisoner training programs con-
ducted in the Draper Correctional Center.

In delivering training programs for inmates, the EMLC
developed and rnanualized an Individually Prescribed In-
struction (IP!) System for the delivery of basic education
This has since been installed in the prison system of
Georgia,,in numerous individual places, and is the basis
of a project which is extending it to vocational education
(see Project 82-25-71-10) Also developed and now
ready for export is an Individualized Reading Instructiciii
System (IRIS) designed to begin with total illiterates and
go through grade 12 -

Information on activities and accomplishments are
contained in the periodic reports of The Experimental
Manpower Laboratory for Corrections A partial listing
of publications appears in the Phase 11 report, the full list-
ing and copies of reports can Ix obtained by writing the
Experimental Manpower Laboratory for Corrections,
Rehabilitation Research Foundation, P.O. Box 3587,
Montgomery, Ala 36109.

THE EXPERIMENTAL MANPOWER LABORATORY
FOR CORRECTIONS SUMMARY REPORT ON
PHASE ONE SEPTEMBER 1, 1968 TO MARCH 1,
1970

Dr John M McKee
March 1970

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, EXPERIMENTAL MANPOWER LABORATORIES,
BONDING ASSISTANCE, MOBILITY ASSISTANCE

Nrns Pa211729 (S3.75 )

THE EXPERIMENTAL MANPOWER LABORATORY
FOR CORRECTIONS, FINAL REPORT ON PHASE
TWO, MARCH 1, 1970 TO AUGUST 31, 1971

Dr. John M. McKee, Director
August 1971

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, EXPERIMENTAL MANPOWER LABORATORIES

NTiS PB211730

GUIDE FOR EMPLOYMENT SERVICE
COUNSELORS IN CORRECTIONAL MDTA
PROGRAMS

Dr John kg McKee and Betty Chapman Pennington
June 1972

GPOreport r andeehet how Ceeraseve Melee Office
MA report Is mitehet hen Mosprwor Aikshiehseiet.
Ste pep hr knew hienereee abut erderber meth

H 4 4
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Report Descriptors. CORRic TfoNS, EMPLOYMENT SERVICE
STAFF, JOB DEVELOPMENT, COLNSELING AND GUIDANCE,
HANDBOOKS

NTIS PB212289
MA

BONDING ASSISTANCE DEMONSTRATION
PROJECT IN PRISONER TRAINING PROGRAMS

Robert R Smith
September 1972

Report Descriptors BONDING ASSISTANCE, CORRECTIONS,
EXPERIMENTAL MANPOWER LABORATORIES
MA

A MANUAL FOR THE USE OF THE
ENVIRONMENTAL DEPRIVATION SCALE (EDS) IN
CORRECTIONS THE PREDICTION OF CRIMINAL
BEHAVIOR

Dr W 0 Jenkins and W Lee Sanford
October 1972

Report Descriptors CORRECTIONS, TESTING,
NviRoNMENTAL DEPRIVATION SCALE (EDS), HANDBOOKS

NTI 223924/As (53.75 HC , SI 45 ME )

THE M SUilEMENT AND PREDICTION OF
CRIMIN L BEHAVIOR AND RECIDIVISM THE
ENVIRONMENTAL DEPRIVATION SCALE (EDS)
AND THE MALACiAPTIVE BEHAVIOR RECORD
(MBR)
Dr. W 0 Jenkins and others
December 1972

Report Descriptors CORRECTIONS, TESTING, MALADAPTIVE
BEHAVIOR RECORD; ENVIRONMENTAL DEPRIVATION SCALE
(EDS), HANDBOOKS

NTIS P8213738

THE MALADAPTIVE BEHAVIOR RECORD (MBR)
A SCALE FOR THE ANALYSIS AND PREDICTION
OF COMMUNITY ADJUSTMENT AND RECIDI ISM
OF OFFENDERS

Marling Barton and W 0 Jenkins
January 1973

Report Descriptors: CORRECTIONSeTESTING, MALADAPTIVE
BEHAVIOR RECORD; HANDBOOKS

NTIS PB222949 (54.25 HC , 51.45 MF

EXPERIMENTAL MANPOWER LABORATORY FOR
CORRECTIONS. PHASE III FltJAL REPORT

Dr. John M. McKee
February 1973

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, EXPERIMENTAL MANPOWER LABORATORIES

Kris P8220216 (53.75)

CORRECTIONAL OFFICERITRAINING IN
BEHAVIOR MODIFICATION, FINAL REPORT, 1970
1973

Robert R Smith, W ,O. Jenkins, and L. A. Hart
June 19 73

I

Report Descriptors CORRECTIONS, BE HAS/ tux
MODIFICATION, TECHNICAL TRAINING

NT IS P8222301 (54 25 HC 51 45 )

A LONGITUDINAL FOLLOWUP INVESTIGATION
OF THE POST-RELEASE BEHAVIOR OF PAROLED
OR*RELEASED OFFENDERS

Dr 'W 0 Jenkins and others
February 1973

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, LONGITLDINAL SURVEYS

PROGRESS REPORT ON PHASE IV MARCH
THROUGH JUNE 1973

Dr John M McKee
July 1973

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, EXPERIMENTAL MANPOWER LABORATORIES

PHASE IV, INTERIM FINAL REPORT THE
EXPERIMENTAL MANPOWER LABORATORY FOR
CORRECTIONS

Dr John M McKee
January 1974

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, EXPERIMENTAL MANPOWER LABORATORIES

INDIVIDUALIZED READING INSTRUCTIONAL
SYSTEM (IRIS)
Paul W Cayton and NorMa 8 Brewer
August 1973

Report Descriptors. BASIC EDUCATION, TRAINING,
INDIVIDUALIZED INSTRUCTION, HANDB KS, PROGRAMMED
INSTRUCTION, INSTRUCTIONAL MATER ALS

0

NTIS p823643 I/As (56.75 HC ) -

BEHAVIORAL INTERVIEW GUIDE (BIG)
A D. Witherspoon, E K delalera, W 0 Jenkins, and If
Lee Sanford
December 1 973

Report Descriptors CORRECTIONS, COUNSELING AND
GUIDANCE, HANDBOOKS

NTIS PB236205/AS (53.25 HC.)

THE POST-PRISON ANALYSIS OF CRIMINAL
BEHAVIOR AND LONGITUDINAL FOLLOWUP
EVALUATION OF INSTITUTIONAL TREATMENT
W 0. Jenkins and others
February 1 974

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, EXPERIMENTAL MANPOWER LABORATORIES,
TESTING

NTIS p8236413/As (53 75 Hc.)

THE ACTIVITY RECORD (WAR) A
MEASURE OF TIME ALLOCATION-IN THE

Chrteltra prefectcal report not yet available.
Projects rearpieted prior to thk war described with wrath,.
!MISreport k avolloMe trews National ecitokal talormayicet Service.
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ANALYSIS AlsiD PREDICTION OF CRIMINAL
BEHAVIOR AND RECIDIVISM
W 0 Jenkins and others
March 1974

a Report Descriptors CORRECTIONS, COUNSELING AND
GUIDANGE, PREDICTION OF SL.CCESS IN PROGRAMS

NTIS PB236268rAS (53 25 HC

THE MALADAPTIVE,BEHA% IOR RECORD (MBR)
THE ROLE OF MALADAPTIVE REACTION
PATTERNS IN THE ANALYSIS AND PREDICTION
OF CRIMINAL-BEHAVIOR SAND RECIDIVISM
W 0 Jenkins and others
April 1 974

Report Descriptors VIALADAPTIV F BEHAVIOR RECORD,
CORRECTIONS, TESTING

NTIS pa236213/As (53 25 HC

A SLR EY OF EX-OF-FENDER EMPLOYMENT
POLICIES IN AMERICAN CORRECTIONAL
AGENCIES .

Robert R Smith, Larry F Wood, and Michael A Milan
May 1 974

Report Descriptors HIRING PRACTICES. CORRECTIONS

A SLR EN OF THE STUDY -RELEASE POLICIES OF
AMERICAN CORRECTIONAL AGENCIES
Robert R Smith, John M McKee. and.MichaelA Milan
May? 974

Report Descriptors CORRECTIONS, EDUCATION

NTIS PB2366 I8/As

THE LAW ENCOUNTER SEVERITY SCALE (LESS)
A CRITERION FOR CRIMINAL BEHAVIOR AND
RECIDIVISM

A. D Witherspoon, E K cleValera, and W 0 Jenkins
August 1973

Report Descriptors CORRECTIONS, LAW ENkORCEIMENT

NTIS Pa2368521As (53 25 HC.)

AN INDIVIDUALLY PRESCRIBED INSTRUCTIONAL
SYSTEM

VOL 1, INTRODUCING THE IPI SYSTEM
Dr John M McKee
August 1 971

Report Descriptors INOR,IDCALIZED INSTRUCTION, BASIC
EDUCATION, HANDBOOKS, PROGRAMMED INSTRUCTION

NTIS PB20302I

VOL. 2, PRESCRIBING CATALOG
Dr John M McKee
August 1971

Report Descriptors INDIrVIDVALIZED INSTRUCTION, BASIC
EDUCATION, HANDBOOKS; PROGRAMMED INSTRUCTION

NTIS N320302-I

VOL 3. TESTS FOR BASIC LANGUAGE AND
MATHEMATICAL ARTS PROGRAM

Dr John M McKee
August 19 71

Report Descriptors INDIVIDLALIZED INSTRUCTION, BASK
EDUCATION, PROGRAMMED INSTRUCTION

NTIS P15203023 (59 HC , 95 ME )

rHE ENVIRONMENTAL DEPRIVATION SCALE
( EDS). THE ROLE OF ENVIRONMENTAL FACTORS
IN THE ANALYSIS AND PREDICTION OF
CRIMINAL BEHAVIOR AND RECIDIVISM
W U Jenkins
May 19 74

Report Descriptors ENVIRONMENTAL DEPRIVATION SCALE
( F.DS), CORRECTIONS, ADJUSTMENT

CORRECTIONAL OFFICER TRAINING PACKAGE IN
BEHAVIOR MODIFICATION SEVENTEEN SELF-
INSTRUCTIONAL BOOKLETS WITH INSTRUCTORS
GUIDE

Robert R Smith and Betty Chapman Pennington
November 1973

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, COUNSELING AND GUIDANCE,
REHABILITATION, HANDBOOKS, PROGRAMMED INST RUC TION

2-032* A MUTUAL AGREEMENT PROGRAM TO
IMPROVE COMMUNICA770Y AND
COORDINATION BETWEEN PAROLING
ALJTHORMES AND INMAT: TRAINING
PROGRAMS

AMERICAN CORRECTIONAL 455PC I4TION
COLLEGE PORK, MD

Leort VIP

Grant 92- 24 -72 -37 (formerly Contract 89- 11 -71 -01 and
contract 89-24-72-02)
Scheduled for completion winter 1975 .

Descriptors CORRECTIONS, TRAINING PRACTICES

In the demonstration phase, the purpose of this project
was to Implement three variations of a model to coor-
dinate Inmate training, e meat, and parole release
A contract involving a nmat corrections, and parole is
basic If the i chieveS,th training and behavioral
goals of the contract. he is guara teed a release date

Corrections and paroling authorities are engaged to
dexelop:a-training plan with an inmate, and to make such
administrative arrangements as are necessary within each
State structure, "to effect coordination of release with
completion of inmate training.

Technical assistance in developing State plans will be
given to Interested States in the utilization phase

Reports listed below are available from American Cor-
rectional Association, 4321 Hartwick Road, College
Park, Md. 20740.

GPO report la avallabk rem Greenman Madan Mice.
MA report la available from Marpmet Attledalatratim.
See p IV for Ilertber laformador about °Hang reports.
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THE MUTUAL AGREEMENT PROGRAM A
PLANNED CHANGE IN CORRECTIONAL SERVICE
DELIVERY
November 1973

Report Descriptors TRAINING PRACTICES, CORRECTIONS,
HANDBOOKS

PROCEEDINGS OF THE NATIONAL WORK-SHOP OE
CORRECTIONS AND PAROLE ADMINISTRATION'
Report Descriptors CORRECTIONS

NTIS PB2I I 188 ($4.85)

PAROLE ORIGINS, DEVELOPMENT, CURRENT
PRACTICES AND STATUTES)

William Parker
. -

Report Descriptors CORRECTIONS

NTIS P8211187 ($6 75)

2-033 OPERATION PATHFINDER

THE MENTEC CORPORATION
LOS ANGELES, CALIF

Contract 82-05-70-05 (formerly 82-05-69.46)
Project completed fiscal year 1 972

OPERATION PATHFINDERSHAPING WORK
BEHAVIOR OF EX-OFFENDERS AND OTHER
DISADVANTAGED PEOPLE USING SOCIAL
REINFORCEMENT TECHNIQUES

De, S. Stephen L Smith, and S D Swack
April 1972

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, JOB OPPORTUNITIES IN THE BUSINESS
SECTOR (JOBS), OPERATION PATHFINDER

NTIS P8209295

JOB BEHAVIORAL ANALYSIS MANUAL
Dr. S Stephen Uslan, R, L Smith-, and S D. Swack
April 1971

Report Descriptors. CORRECTIONS, BEHAVIOR
MODIFICATION, SOCIAL REINFORCEMENT, JOB
OPPORTUNITIES IN THE BUSINESS SECTOR (JOBS);
OPERATION PATHFINDER, HANDBOOKS

Nils PB209295

HO* TO TRAIN SUPERVISORS IN BEHAVIOR
MODIRCA1 ION
Dr. S. Stephen Uslan: R Arkin, and R. L Smith
Apnl 1972

Report DesCriptors CORRECTIONS, BEHAVIOR
MODIFICATION, SOCIAL REINFORCEMENT, JOB
OPPORTUNITIES IN THE BUSINESS SECTOR (JOBS),
SUPERVISION, OPERATION PATHFINDER, HANDBOOKS

NTIS P13209296

SUPER ISORY WORKBOOK ON BEHAVIOR
MODIFICATION
Dr S Stephen Uslan, R Arkin, and R. L Smith
April 1972

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, SOCIAL REINFORCEMENT, JOB
OPPORTLNITIFS IN, THE BUSINESS SECTOR (JOBS),
SUPERVISION, OPERATION PATHFINDER, HANDBOOKS

NTIS PB209297

HOW TO MAINTAIN A SOCIAL REINFORCEMENT
PROGRAM

Dr S Stephen Uslan, R Arkin, and R L Smith
April 1972

Report Descriptors CORRECTIONS, BEHAVIOR
MODIFICATION, SOCIAL REINFORCEMENT, OPERATION
PATHFINDER, HANDBOOKS

NTIS PB209294

2-034* THE ROLE OF PRISON INDUSTRIES Now
AND IN THE FUTURE: A PLANNING STUDY

GEORGETOWN UNIVERSITY
WASHINGTON, D C.

Herbert S Miller, Institute of Criminal Law and Procedure

Grant 21- 11 -73 -03
Scheduled for completion fiscal year 1975

Descriptors PRISON INDUSTRIES, CORRECTIONS, OFFENDER
EMPLOYMENT RESTRICTION LAWS

This study is analyzing the ments and limitations of
various approaches to prison industry, using data from
the literature, selected statutes, recognized experts, and
Institutions which seem to have a unique approach. It will
delineate the factors to be considered in using prison In-
dustry and, in terms of prison industry goals, will evaluate
alternatives. Recommendations for both program and
research will be made. .

2-035* SHARED DECISIONMAKING AS A TREATMENT
TOOL IN PRISON MANAGEMENT

THE MURTON FOUNDATION FOR CRIMINALS
JUSTICE, INC

MINNEAPOLIS, MINN.'

Dr Thomas 0. Murton

Grant 21-27-74-29
Scheduled for completion winter 1975

Descriptors. CORRECTIONS, LITERATURE REVIEW,
ORGANIZATIONAL STRUCTURE

The project will attempt to develop an innovative
shared-decisionmaking model for use in correctional in-,
stitutions. In 'addition the administrative and practical
feasibility of implementing this model will be assessed.

Oneohri projectfinal regtort not yet avaitaae.
Projects conspitied prior to this year are not described whit lucrative.
NTIS report is ennoble trent Najlessal Tetitoteallahnmaties Service.
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40 2E. PRISONERS, OFFENDERS AND EX-OFFENDERS

To make this determination, the researchers will use
various sources of information:including mail question-
naires, a literature review and, where appropriate, site
wisits

2-036* STUDY OF EFFECTS ON EX-PRISONERS OF
FINANCIAL AID AND EMPLOYMENT
ASSISTANCE PROGRAMS DESIGNED TO
FACILITATE POST-RELEASE ADJUSTMENT

BUREAU OF SOCIAL SCIENCE RESEARCH, INC
WASHINGTON, D C

Dr Kenneth J Letuhan

Contract 82- 11 -71 -45
Scheduled for completion fall 1 975

Descriptors CORRECTIONS, WAGE SUBSIDIES, SUPPORTIVE
SERVE( FS, INCOME MAINTENANCE, .108 PLACEMENT,
MARYLAND, BALTIMORE

This study is attempting to determine whether ex-
prisoners would be less prone to commit further crimes if
they had some financial support immediately after release
from incarceration

More specifically, this experimental project is assessing
the impact of financial aid and job placement services in
reducing recidivism and/or enhancing subsequent em-
ployment among ex-prisoners

A total of 432 ex-prisoners has been recruited for the
project and randomly assigned to one of four groups as
follows ( I ) Subjects receiving both financial ind and em-
ployment assistance, (2) subjects receiving financial aid
only; (3) subjects receiving employment assistance only;
and (4) a control group of subjects not receiving any ser-
vices The subjects are being interviewed monthly for a
period of 1 year after release with respect to job search,
employment patterns, illegal activities, expenditures, and
social relations

2-037 A STUDY OF PROJECTS DEALING WITH THE
REHABILITATION OF WOMEN OFFENDERS 4

DISTRICT OF COLUMBIA COMMISSION ON THE
STATUS OF WOMEN

WASHINGTON, D C tt

Virginia A. McArthur

Grant 92-1 1-72-05
Project completed fiscal year 1974

Descriptors- CORRECTIONS, WOMEN, REHABILITATION,
1TRAINING PRACTICES -

The purpose of this project is ( Id To determine what
commonalities exist, irrcluding innovative training
methods and techniques, among various projects that are
rehabilitating women offenders; and (2) to disseminate
this information among women offender programs.

I

From observing various women offender training pro-
grams in a few major geographic areas, an assessment is
being made of the most effective and innovative
techniques, including nontraditional job training for
women, which would lend themselves to wider implemen-
tation In' addition, the principal investigator is assessing
other techniques used in general offender training pro-
grams which may he implemented in women's prisons

FROM CONVICT TO CITIZEN PROGRAMS FOR
THE WOMAN OFFENDER
June 1974

Report Descriptors CORRECTIONS, REHABILITATION,
WOMEN

NTIS Pa236170/As ($3 25 HC )
MA

Also available from D C Commission on the Status of
Women, District Building, Rm. 204, 14th and E Streets,
N W Washington, D C 20004.

2-038* A SURVEY OF VOCATIONAL TRAINING IN
FEDERAL AND STATE CORRECTIONAL
INSTITUTIONS

BATTELLE MEMORIAL INSTITUTE
COLUMBUS, OHIO

Dr Girard W Levy

Contract 89-39-72-01
Scheduled for completion fall 1974

Descriptors CORRECTIONS, WOMEN, MEN, VOCATIONAL
TRAINING

This study will provide information about the quality
and quantity of vocational training available in Federal
and State correctional institutions.

Data for the study will be colleCted from a mail survey
of all Federal and State correctional institutions Other
sources of information include site visits to 10 percent of
these institutions and personal interviews conducted with
a small sample of inmates.

2-039* UTILIZATION OF FINDINGS ON OFFENDER
EMPLOYMENT RESTRICTIONS

AMERICAN BAR ASSOCIATION
WASHINGTON, D.C.

James Hunt

Contract 82-11-72-02
Scheduled for completion fal11974

Descriptors CORRECTIONS, EMPLOYMENT POLICY,
DISCRIMINATION, OCCUPATIONAL LICENSING, OFFENDER
EMPLOYMENT RESTRICTION LAWS

The principal objective of the project is to develop a
program to help remove formal barriers to the employ-
ment of ex-offenders.

GPO resort Is available iron Gortromest Mot* OffSix.
MA snort Is troillable from Maspowtr Adataletzstioa.
Sr. Pyle Bl for farther Irdormadon oboe ordering reports.
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The contractor will collect pertinent studies, mono-
graphs, findings, results, and analyses from the Depart.
ment of Labor and other organizations and agencies and
will synthesize and package these materials and suggested
solutions designed to remove unreasonable barriers to of-
fender e,mployment

It was found possible to effect changes in the laws
restricting public employment and/or occupational
licensing of ex-offenders in 10 States during the first
cycle, and the contractor was instrumental in affecting
bills pending in a number of other States during the
second cycle The project. has demonstrated that legisla-
tors and employers are amenable to removing arbitrary
employment barriers for ex-offenders

LAWS, LICENSES, AND THE OFFENDER'S RIGHT
TO WORK A STUDY OF STATE LAWS
RESTRICTING THE OCCUPATIONAL LICENSING
Or FORMER OFFENDERS, INCLUDING A MODEL
STATUTE AND AN$LYSIS
Jane 1973

Report Descriptors CORRECTIONS; EMPLOYMENT POLICY,
OCCUPATIONAL LICENSING, OFFENDER EMPLOYMENT
RESTRICTION LAWS, HANDBOOtS
Available from National Clearinghouse on Offeilder Em-
ployment Restrictions 1705 De Sales St , N W , Washing-
ton, D C 2(1036

REMOVING OFFENDER EMPLOYMENT '
RESTRICTIONS A HANDBOOK ON REMEDIAL
LEGISLATION AND OTHER TECHNIQUES FOR
ALLEVIATING FORMAL EMPLOYMENT
RES: RICTIONS CONFRONTING EX-OFFENDERS
Vcrch 1973 0

eport Descriptors. CORRECTIONS, EMPLOYMENT POLICY,
OCCUPATIONAL LICENSING; OFFENDER EMPLOYMENT
RESTRICTION LAWS, HANDBOOKS
Available from National Clearinghouse on Offender Em-
ployment Restrictions, 1705 DeSales St., N W., Washing-
ton, D.0 20036

2-040 WORK RELEASE: TOWARD AN
UNDERSTANDING OF THE LAW, POLICY,
AND OPERATION OF COMMUNITY-BASED
STATE CORRECTIONS

SOUTHERN ILLINOIS UNIVERSITY
CARBONDALE, ILL

Contract 89- 17 -71.03
Project completed fiscal year 1973

VOL I, SUMP1ARY OF PROCEDURES AND
FINDINGS

Richard M. Swanson
June 1973

Report Descriptors: REHABILITATION; CORRECTIONS,
OFFENDER EMPLOYMENT RESTRICTION LAWS, WORK
EXPERIENCE PROGRAMS

NTIS P8222309 ($4.75 HC., $1.45 my.)

54P-137 0-CT - 75 -

VOL 2, TECHNICAL REPORTS AND
APPENDICES

Richard M Swanson
June 1973

Report Descriptors REHABILITATION, CORRECTIONS,
OFFENDER EMPLOYMENT RESTRICTION LAWS, WORK
EXPERIENCE PROGRAMS

NTIS PR222310 (S5 50 HC , S I 45 MF )

A SURk EY OF STATE CORRECTIONAL WORK
RELEASE PROGRAMS

Richard M Swanson
June 1973

Report Descriptors REHABILITATION, CORRECTIONS,
OFFENDER EMPLOYMENT RESTRICTION LAWS, WORK
EXPERIENCE PROGRAMS
Available from Southern Illinois University Center for the
Study of Crime, Delinquency and Corrections, Carbon-
dale, III 62901 (SI 25)

2F. RACIAL AND ETHNIC MINORITIES

2-041* COMMUNITY BUILDING SERVICES TRAINING
PROJECT

COMMUNITY BUILDING MAINTENANCE
CORPORATION

CHICAGO, ILL

Matthew Stevens

Grant 21- 17 -74 -32
Scheduled for completion summer 1974

Descriptors INNER-C ITN RESIDENTS, TRAINING CENTERS,
MINORITIES; JOB PLACEMENT, SERVICE INDUSTRIES;
CONSTRUCTION INDUSTRY, TECHNICAL TRAINING

The objective of this grant is to document and analyze
the experience of the grantee in putting together the
Community Building Services Training Program and at-
tempting to achieve competence in providing job training
and placement for inner-city residents in the Maintenance
and Management Of housing in their communities.

The grantee will. (1) Undertake a refined model pro-
grani developed to provide technical training and job
placement for minority adults in building construction,
building maintenance, and property management occupa-
tions, (2) document and analyze the development of the
model program as it is established; and (4) prepare a nar-
rative report that will include a description of the model
program and an analysis of program experiences written
in a format that will enable others to replicate the model.

2-042* LABOR FORCE CHARACTERISTICS AND
MIGRATION EXPERIENCE OF THE PUERTO
RICANS

FORDHAM UNIVERSITY
BRONX, N.Y.

Ostiotat projectBaal report Mot let atonable,
Projects completed prior to this year are woI described with aorrativt.
NTIS report Is avalloie frets Natiesal.Teckakal liforostlee Service.
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AND
UNIVERSITY OF PULR 10 RICO, SOCIAL RESEARCH

CENTER
RIO PIEDRAS, P R

John J Macisco Jr and Pedro Vales

Grant 21 -36-74-23
Scheduled for completion summer 1975

Descriptors LABOR FORCE PARTICIPATION, LABOR FORCE
BEHAVIOR, LABOR MOBILITY, MIGRANTS, MIGRATION,
PUERTO RICANS, MINORITIES, UNEMPLOYED, HANDICAPPED,
WOMEN, MEN, NEW YORK, NEW YORK, PUERTO RICO

The project will examine the labor force characteristics
of Puerto Rican migrants to New York and return
migrants to Puerto Rico, determining to what extent
charactenstics such as unemployment, low-status oc.cupa-
non, and disability are associated with migration.
Questions such as the following will be answered ( I )
What is the recent labor force experience of Puerto
Ricans of varying migrant status living in New York and
those living in Puerto Rico in 19709 (2) What factors are
associated with low labor force participation rates of
Puerto Rican women? (3) What is the association
between disability and unemployment among Puerto
Ricans? (4) How do first generation Puerto Ricans differ
from the second generation along sociodemographic
dimensions"

For this, project staff will analyze special tabulations of
the U.S. Census data for the New York SMSA and for
Puerto Rico. The special cross tabulations of new census
questions on labor force status, together with traditional
labor force and other socioeconomic Items will provide
new analytic insights into the current labor force status of
Puerto Rican migrants

2.043* MODEL URBAN INDIAN CENTERS

OFFICE OF NATIVE AMERICAN PROGRAMS,
OFFICE OF HUMAN DEVELOPMENT, U S
DEPARTMENT OF HEALTH, EDUCATION, AND
WELFARE

WASHINGTON, D.0

Dr. George Blue Spruce, Director, Office of Native
American Programs

Contract 82- 11 -71 -13
Scheduled for completion summer 1974

Descriptors DISCRIMINATION, SOCIAL CHANGE, INDIANS,
MINORITIES, SUPPORTIVE SERVICES, URBAN AREAS, INDIAN
MANPOWER PROGRAMS (CETA), MINNESOTA, MINNEAPOLIS,
cALIFoltNiA, LOS ANGELES, NEW MEXICO, GALLUP, ALASKA,
FAIRBANKS

This project is continuing for a third (and final) year to
test a comprehensive approachthrough an Urban Indi-
an Centerto meet special problems of Indians residing
in urban areas The pilot centers are trying to meet the
huthan service needs of urban Indians and develop ap-
proaches and techniques to serve as prototypes for other
urban Indian centers.

The project is administered through the Department of
Health, Education, and Welfare after being administered
by the Office of Economic Opportunity for the first 2
years of project activity Participating agencies (HEW,
HUD, DOL, 0E0) furnish representation to an In-
teragency Project Review Board (IPRB) which gives
broad guidance to project activities The project is
operating four model urban Indian centers to develop,
test, and demonstiate new methods of obtaining and
delivering human services. The project is not intended to
bypass existing social services and set up parallel systems,
but rather to help make public agencies more responsive
to the needs of Indians The four model centers are
located in Minneapolis, Gallup, N M., Los Angeles, and
Fairbanks, Alaska

2-044 -'NEGRO CONSTRUCTION CRAFTSMEN IN A
SOUTH-ERN LABOR MARKET

LOUISIANA STATE UNIVERSITY, NEW ORLEANS
NEW ORLEANS, LA

Contract 81-20.70-20
Project completed fiscal year 1973

Dr Theresa R Shapiro
August 1972

Report Descriptors APPRENTICESHIP OUTREACH
PROGRAMS, CRAFTSMEN, BLACKS, CARPENTERS,SOUTHERN
U S., CONSTRUCTION INDUSTRY

NTIS PB2 I 2233

2-045* NEGRO EMPLOYMENT IN THE SOUTH: THE
FEDERAL SERVICE AND THE CONSTRUCTION
INDUSTRY

THE UNIVERSITY OF TEXAS
AUSTIN, TEX

Dr. F. Ray Marshall, Department of ECI:,,,M1CS

Contract 81- 46 -70 -24
Scheduled for completion spring 1974

Descriptors. BLACKS, UPGRADING, EMPLOYMENT
OPPORTUNITIES; EMPLOYMENT POLICY; FEDERAL
GOVERNMENT, CONSTRUCTION INDUSTRY; SOUTHERN U.S.,
MINORITY BUSINESS ENTERPRISE; MEXICAN AMERICANS;
EMPLOYMENT PATTERNS

This three-part study expands the researcher's study of
Negro employment patterns in the South. The first com-
ponent of the present study is an examination of patterns
of Negro employment in the Federal service in 13 States
and 25 metropolitan areas of the South; the second, an
examination of patterns of employment among minority
construction contractors in Atlanta, Houston, Chicago/
and Oakland an Francisco, the third, research to update
and analytE more completely Negro employment in
selected southern SMSA's through use of data from the
1970 Census of Population.

GPO repo fs svallobie from Goverment Printing office.
MA report Is avallabie front Mompower AMInistratIon.
Set pore II for farther tolonnotloo almt ordering reports.
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The Federal service study has added to the earlier
study the 1969 data available from the Civil Service
Commission, and has collected more detailed information
through field interviews.

In the construction study, selected civil rights an
union leaders, minority and white contractors, and oth s

with construction industry experience were interviewed
to obtain a profile of minority i.ontrai.tors and their firms,
a picture of their operations and the problems they face,
and data on their views toward upgrading

The research, using 1970 census data, supplements the
earlier study concerning such questions as Where are
Negroes underrepresented in employment and higher
paying Jobs? Where have the greatest gains been made?
What are the prospects for Negro employment in
southern metropolitan areas? How do employment pat-
terns described by the 1970 census data differ from those
revealed by data from the Equal Employment Opportuni-
ty Commission?

Preliminary findings show that Negro construction con-
tractors in Houston and Atlanta, and Mexican-American
contractors in Houston have significant potential for ad-
vancement which could be realized with appropriate
financial and technical assistance The researcher sug-
gests that support and encouragement of local minority
contractors' associations would be a highly desirable way
of reaching minority contractors and helping-them to en-
large their scale of operations

2-046 NEGRO EMPLOYMENT IN THE SOUTH

THE UNIVERSITY OF KENTUCKY RESEARCH
FOUNDATION

LEXINGTON, KY

Contract 81-19-68-13
Project completed fiscal year 1973

NEGRO EMPLOYMENT IN THE SOUTH

VOL I
Dr. F. Ray Marshall
February 1973

Report Descriptors BLACKS, UPGRADING, OCCUPATIONAL
MOBILITY; RACIAL DISCRIMINATION, EMPLOYER
ALTITUDES; FARM WORKERS; INDUSTRIAL MOBILITY;
EMPLOYMENT PATTERNS; METROPOLITAN AREAS;
SOUTHERN U.S , LITERATURE. REVIEW

NTIS PB219612 (S3 )
MA

VOL. 2

Dr. F. Ray Marshall
February 1973

Report Descriptors: BLACKS; UPGRADING, OCCUPATIONAL
MOBILITY, RACIAL DISCRIMINATION; EMPLOYER
ATTITUDES; EMPLOYMENT PATTERNS; SOUTHERN U S.;
EMPLOYMENT OPPORTUNITIES; LITEJTATURE REVIEW

sins PB219613 (S6)
MA

VOL. 3

Dr F Ray Marshall
February 1973

Report Descriptors BLACKS, UPGRADING, OCCUPATIONAL
MOBILITY, RACIAL DISCRIMINATION, EMPLOYER
ATTITUDES, STATE AND LOCAL GOVERNMENT, SOUTHERN

s,FEDERAL GOVERNMENT, CONSTRUCTION INDUSTRY,
MINORITY BUSINESS EpTERPRISE; EMPLOYMENT
OPPORTUNITIES, LITERATURE REVIEW

NTIS PB2146 4
MA

NTIS PB21961 1-SET (219612-219614) (S9 50)

NEGRO EMPLOYMENT IN THE
SOUTHMANPOWER RESEARCH MONOGRAPH
NO 23

VOL 1, THE HOUSTON LABOR MARKET
Vernon )19 Briggs, Jr
March 1971.

Report Descriptors. BLACKS, UPGRADING, OCCUPATIONAL
MOBILITY, INDUSTRY PRACTICES, RACIAL DISCRIMINATION;
EMPLOYER ATTITUDES; EMPLOYMENT
OPPORTUNITIES; TEXAS, HOUSTON
GPO (SI 40)

VOL. 2, THE MEMPHIS LABOR MARKET
Arvil Van Adams
1973

Report Descriptors. BLACKS, UPGRADING, OCCUPATIONAL
MOBILITY; INDUSTRY PRACTICES, RACIAL DISCRIMINATION;
EMPLOYER ATTITUDES; EMPLOYMENT
OPPORTUNITIES; TENNESSEE, MEMPHIS
GPO (SLIO)

VOL. 3, STATE AND LOCAL GOVERNMENTS
David R. Ross
January 1973

Report Descriptors BLACKS; UPGRADING; OCGUPATIONAL
MOBILITY, RACIAL DISCRIMINATION; EMPLOYER
ATTITUDES; STATE AND LOCAL GOVERNMENT;
EMPLOYMENT OPPORTUNITIES
GPO (S.95)

2-047 NEW TECHNIQUES IN COMBATING
DISCRIMINATION IN WHITE-COLLAR
OCCUPATIONS: THE HIGHER ACHIEVEMENT
PROGRAM OF HOUSTON

THE NATIONAL URBAN LEAGUE
WASHINGTON, D.0

Contract 82-36-71-35
Project completed fiscal* year, 1973
January 1 973

Report Descriptors: DISCRIMINATION; BLACKS; HIRING
PRACTICES; JOB DEVELOPMENT; EMPLOYMENT
OPPORTUNITIES; WHITE-COLLAR OCCUPATIONS; WOMEN;
TEXAS, HOUSTON

NTIS Pa220403 (53)
Oa/ain't project. -final report no yet available.
Projects compkted prior ta this year are net described with a writhe.
NTIS report la available front National Technical Isfonnation Service.

ts` fr).4.
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2-048* A PILOT PROJECT TO DkMONSTRATE WAYS
OF OVERCOMING.BARRIERS TO
EMPLOYMENT OF MINORITY WOMEN IN
WHITE-COLLAR JOBS: HOUSTON

RECRUTMEN7 AND TRAINING PROGRAM, INC
NEW YORK. N Y.

Ernest Green

Grant 21-36-73-35
Scheduled for completion winter 1975

Descriptors PILOT STLD\. RFc RE TMENT, W HIT F-e OLLAR
ocCUPA rioNs, MINORITIES, WOMEN, EMPLOYMENT
OPPORTUNITIES, PROFESSIONALS, CAREER CHOICE, LABOR
SUPPLY, JOB PLACEMENT, SUPPORTIVE SERVICES, JOB
DEVELOPMENT, TEXAS, HOUSTON

This project is testing cite efficacy of a combined
outreach and employer persuasion approach in sur-
mounting obstacles to the employment of minority
women in white-collar jobs in Houston. It is a replication
of the project for minority women in Atlanta. which is re-
ported below (Grant 21-48-73-33)

The project is recruiting qualified applicants, training
them to take tests, contacting employers with job
openings, .and assisting the applicants in completing ap-
plication procedures An assessment component is mea-
suring the program's effectiveness in recruiting, training,
and placement.

2-049* A PILOT PROJECT TO OVERCOME BARRIERS
TO EMPLOYMENT OF MINORITY WOMEN IN
WHITE-COLLAR JOBS: ATLANTA

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Dr. F Ray Marshall, Department of Economics

Grant 21-48-73-33 (forme Contract 82-48-71-38)
Scheduled for completion winter 1975

Descriptors- PILOT STUDY; WHITE-COLLAR OCCUPATIONS;
MINORITIES;'WOMEN; EMPLOYMENT OPPORTUNITIES;
PROFESSIONALS; CAREER GOALS; LABOR SUPPLY, JOB
PLACEMENT; SUPPORTIVE SERVICES; JOB DEVELOPMENT;
GEORGIA, ATLANTA

This is a demonstration project in Atlanta to enhance
the opportunities for minority women to penetrate white-
collar jobs in growth occupations where their employ-
ment thus far has been minimal The project is designed
to test the efficacy of a combined outreach and employer
persuasion approach in 'surmounting employment dis-
crimination toward minority group women.

The:project selects subjects from the local community,
prepares them to take tests, and places them in jobs with
localindustry. An assessment component is designing the
supportive service package (including tutoring, motiva-
tion, and job placement), chronicling the experience of
the subjects, and evaluating the success, of the demonstra-
tion.

The project is showing dramatically successful results
In overcoming barriers to employment of minority
women in well paying white-collar and professional jobs
It has come to be regarded as a source for high caliber
applicants by industry, with companits now regularly
turning to it for assistance in hiring, and it has placed
minority women in professional jobs such as chemist, ac-
countant. management trainee, and engineer Many were
placed in firms which had not previously employed
minority professionals or women

2-050 THE ROLE OF FARM LABOR MARKET.
INSTITUTIONS IN THE LOWER RIO.GRANDE
VALLEY OF TEXAS

TEXAS ActM UNIVERSITY
COLLEGE STATION, TEX.

Contract 81-46-68-16
Project completed fiscal year 1972

Paul B. Miller
December 1971

Report Descriptors. MIGRANTS, MEXICAN AMERICANS,
RURAL AREAS, LOW INCOME, LABOR MARKET AREAS, RIO
GRANDE VALLEY, JOB MAT -CHING, FARM WORKERS

NTIS PB218318 ($11 50)

2-051* 'SPANISH AMERICANS IN THE LABOR
MARKET

THE UNIVERSITY OF KENTUCKY
LEXINGTON, K y

Dr George Wilber

Grant 21-21-74-08
Scheduled for completion winter 1975

Descriptors. INCOME, DISCRIMINATION; EMPLOYMENT
PATTERNS, LABOR FORCE PARTICIPATION; MINORITIES,
SPANISH - SPEAKING AMERICANS; INDIANS, AGE DIFFERENCES,
SEx DIFFERENCES; OCCUPATIONAL MOBILITY

This study is analyzing employment discrimination
against Spanish Americans, American Indians, and Alia...
ican Orientals. The objectives are to. (I) Measure,
describe, and assess labor force participation of the
groups; (2) describe and explain their 'occupational
achievement and occupational mobility and (3) describe
and explain their earnings from employment. Special at-
tention will be given to age and sex diffeouaLials and to
the subgroups of the Spanish-American population .

Information will come from Tile 1-percent public Use
Sample of the 1970 Census Occupation scores will he
calculated to measure occupational achievement and mo-
bility, an index'of dissimilarity will measure degree of dis-
crimination; and descriptive cross-tabulations, analysislof
variance, and regression models will measure factors re-
lated to labor force participation and accomplishments
among the groups. Comparisons of the findings will be
made with the black and the majority populatio groups.

GPOreport it 'mailable from Government hinting Office.
MA report la available from Manpower AchnInlaration.
See page Hi for further Information about ordering reports.
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2G. VETERANS

,CARNEG1E-MELLON UNIVERSITY
PITTSBURGH, PA.

Otto A. Davis

Grant 21-42-74-20
Scheduled for completion winter 1 976

Descriptors' MINORITIES, CONSTRUCTION INDUSTRY,
RECRUITMENT; TRAINING; TURNOVER; UNION ENTRY;
CRAFTSMEN, AFFIRMATIVE ACTION PLANS; PREAPPRENTICE
TRAINING, PENNSYLVANIA, PITTSBURGH

The project will examine the Pittsburgh Plan for plac-
ing a proportionate representation of minorities in the
skilled crafts construction unions of Allegheny County
Its objectives are to determine the causes of such
problems as the significant turnover of trainees, and the
less than adequate ability to get those who have gone
through the program to pass union tests, and to develop a
management systems model for a successful affirmative
action plan by ( I ) Identifying variables for successful
minority participation in the form of guidelines for
recruitment, selection, and placement, (2) establishing a
quantitative assessment system to measure program per-
formance in terms of recruitment, selection, training,
placement and followup; and (3) providing technical
assistance to the program's management.

In order to accomplish this, the project staff will first
use questionnaires and personal interviews to obtain a
detailed description of personal characteristics and at-
titudes of participants completing the training and those
who drop out. Secondly, the staff will assess the three
training organizations involved in the preapprenticeship
program. The researchers will also collect data from field
supervisors and followup counselors, and demographic
data on a sample of nonminority apprentices. Finally, the
ramifications of placement as a "holding operation" will
be determined for those trainees who have taken the
union test but have not yet been placed.

2.053 To CREATE GREATER OPPORTUNITIES IN
. THE TRUCKING INDUSTRY FOk MINORITY

ENTREPRENEURS AND WORKERS

GREATER HORIZONS, INC.
NEW YORK, N Y.

Contract 82-34-69-30
Project completed fiscal year 1972

Report Descriptors, MINORITY BUSINESS ENTERPRISE,
!RUCKING INDUSTRY, UPGRADING, JOB DEVELOPMENT
MA

12-054* FACILITATING EMPLOYMENT OF DISABLED
VETERANS

HUMAN RESOURCES RESEARCH ORGANIZATION
ALEXANDRIA, VA.

Dr Thurlow R. Wilson

Grant 21-51-73-46
Scheduled for completion summer 1974

Descriptors: VETERANS; HANDICAPPED, JOB SEARCH; JOB
PLACEMENT, G I BILL OF RIGHTS

TI)is study will attempt to determine on a timely basis
the major problems confrontingdisabled veterans who
are seeking jobs, and to explore and evaluate various
ways in which these problems might best be overcome. It
is expected to provide needed factual information on the
magnitude and nature of employment barriers faced by
disabled veterans.

The project will include a mail survey of 14,000 disa-
bled veterans augmented by a mall survey of 1,000 public
and private employers. Visits are scheduled to employ-
ment service offices and Veterans Administratipn offices
in 11 States.

2-055 PROJECT VEHTS (VERSATILE
EMPLOYMENT OF HEALTH-TRAINED
SERVICEMEN) TO ASSIST CIVILIAN
HOSPITALS INHIRING AND RETAINING
MILITARY-TRAINED PERSONNEL

ROStEffq R. NATHAN ASSOCIATES, INC.
WASHINGTON, D.C.

Edward D. Hollander

Contract 82-11-71-42
Project completed fiscal year 1974'

Descriptors. VETERANS; HEALTH MANPOWER, UPGRADING,
MILITARY TRAINING; OCCUPATIONAL LICENSING, LABOR
SUPPLY; ILLINOIS, CHICAGO

This project determined the problems faced by a large
hospital (a m* employer) in recruiting, placing, and
retaining vetera1is who have had military medical training
and experience, and demonstrated 'ways to solve these
problems by testing alternative solutions.

The design and demonstration of a system of continu-
ous recruitment and placemedt by a civilian hospital of
discharged, medically trained military personnel was un-
dertaken. The career opportunities for veterans in
civilian hospitals were developed and .demonstrated
through a career mobility program whose components
might include new occupational categories, training- and
educational opportunities, and career ladders.

A small project staff, located at Cook County Hospital
in Chicago, worked with the hospital director, the per-

Optg prelect final report out yet svaileee.
Projects mudded prier I. Me year are sot described *kb items's*.
NI'Srevert le available trews Nallosal Tecbokal lisfonotettos Stroke.
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sonnel department, and key professionals, both medical
and, administrative, to. ( ) Effect full assessme-nt of
veterans and job placements commensurate with abilities;
(2) initiate career development programs to add to the
capabilities acquired in the military to bring the veteran
up to civilian requirements; (3) link local and national
recruitment services for veterans with the project, and
(4) explore alternative jobs, newly created jobs, and jobs
not hospital based for opportunities for the health trained
veterans

Many hospitals and health services agencies are not
aware of the complete background in health training
veterans possess, and the project devised an instrument
for collecting this information Opportunities for veteran
medics are occupations whose structure and credential-
ing are in a more formative state, such that obstacles can
he at least circumvented, if not Overcome Veterans' ex-
perience enables them to be more readily assimilated into
systems for emergency medical care, into correctional in-

% stitutio,ns, and into community health service agencies
Some of the recommendations which resulted from this

project were (I) To deVise a system of cross-matching
military training and experience with civilian training and'
experience required for credentialing and licensure, and
(2) to permit veterans to sit for proficiency examinations,
as well as for credentialing and licensure examinations,
based 'principally on their preparation and training in
health care while in the military

PROJECT VENTS- FIRST INTERIM REPORT
June 1972

VTIS 1'8212626

PROJECT VERSATILE EMPLOYMENT OF HEALTH-
-TRAINED SERVICEMEN FINAL REPORT,JUNE
1971-JUNE 1973.

Harriet M Kriesherg dnd Edward D Hollander
December 19 73

NI IS PB227717/As (S4 75 tic , $1 45 Nil- )

MEDICAL VETERAN UTILIZATION MANUAL
December 1973

Report Descriptors. HEALTH MANPOWER, VETERANS,
VERSMILE EMPLOYMENT OF HEALTH TRAINED SERVICEMEN,
COUNSELING AND GUIDANCE, JOH DEVELOPMENT,
HANDBOOKS

NI is PH227902/As ($3.25 tic , $1 45 ME )
MA

Also available from Robert R Nathan Associates
18th Street, N.W , Washington, D.C. 20036

2-056 STUDY OF EXEMPLARY REHABILITATION
CERTIFICATE PROGRAM

HUMAN RESOURCES RESEARCH ORGANI2ATION
ALEXANDRIA, VA.

Grant 92-5 1-72-1 5
Project completed fiscal year 1973

EMPLOYMENT ASSISTANCE TO EX-SERVICEMEN
WITH OTHER THAN HONORABLE DISCHARGES A
STUDY OF THE DEPARTMENT OF LABOR'S
EXEMPLARY REHABILITATION CERTIFICATE
PROGRAM

Tharlors R Wilson, Robert M. Madsen, and John A
Richards

Report Descriptors. VETERANS; EXEMPLARY
'REHABILITATION CERTIFICATE PROGRAM;
EFFECTIVENESS OF PROGRAMS

N ris P8220314 ($3)
ERIC ed 078154

2H. WELFARE RECIPIENTS AND OTHER
UNEMPLOYED

2-057 ANALY-SES OF WIN TEAM FUNCTIONING
AND JOB REQUIREMENTS.

HUMAN RESOURCES RESEARCH ORGANIZATION
ALEXANDRIA, VA.

Contract 5 1-49-7043-
Project completed fiscal year 1972

ANALYSES OF WIN TEAM FUNCTIONING AND JOB
REQUIREMENTS PHASE I DUTY AND TASK
PERFORMANCE OF TEAMS AND TEAM MEMBERS
Richard P. Kei4i and John S. Caylor

Report Descriptors JOB ANALYSIS, WORK INCENTIVE
PROGRAM (WIN), STAFF TRAINING

N ns PB2028 I I

ANALYSES OF WIN TEAM FUNCTIONING AND JOB
REQUIREMENTS, FINAL REPORT: DUTIES

1200 PERFORMED AND STYLE OF FUNCTIONING, IN
RELATION TO TEAM EFFECTIVENESS
Richard P. Kern and John S. Caylor ,

Report Descriptors. JOB ANALYSIS, WORK INCENTIVE
PROGRAM (WIN); SEAR' TRAINING

N rIS P8210463

MEDICAL VETERAN INTERVIEWING GUIDE
March 1974

Report Descriptors' HEALTH MANPOWER, VF FERANS;
VERSATILE EMPLOYMEA I OF HEALTH 'TRAINED SERVICEMEN
COUNSELING AND Guirmm. I..; JOB DEVELOPMEN r;
HANDBOOKS
MA

Also available from Robert R Nathan Associates 1200
18th Street, N.W., Washington, D.C. 20036.

f

2-058 CHARACTERISTICS OF THE AFDC
POPULATION THAT AFFECT THE OUTCOMES
OF WIN

NORTH STAR RESEARCH AND DEVELOPMENT
INSTITUTE

MINNEAPOLIS, MINN.
GPOreport M avallabk from Government Printing Office.
MAreport fa available from Manpower AdininistratIpn.
See page Ni for further InfOrdation about ordering rep
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Dr Gregory O'Brien, School of Applied Social Science

Contract 5 1 -37-69-1 I
Project completed fiscal year 1974

Descriptors: WORK INCENTIVE PROGRAM (WIN); WELFARE
PROGRAMS; INCENTIVES; SOCIAL SERVICE EMPLOYEES,
MOTHERS, ILLINOIS, COOK COUNTY, MICHIGAN, WAYNE
COUNTY; OHIO, CUYAHOGA COUNTY

Contract Si -25-69-06
Project completed fiscal year 1972

A STUDY OF LOW-INCOME FAMILIES:
IMPLICATIONS FOR THE WIN PROGRAM
David L Thompson, Guy H Miles, and Albert J Mace/.

Report Descriptors Low INcOIME, WORK. INC EN111
° PROGRAM (WIN)

*E) NTIS pR211702

SELF - ACTUATED WORK BEHAVIOR AMONG LOW
INCOME PEOPLE

David L. Thompson. Guy H Miles. and Albert J Mace/.

Report Descriptors. WORK. A 111 I IJOES, LOW INCOME., WORK.
INCENTIVES, JOB PERFORMANCE,

NTIS PR211703 ($6)

FACTORS AFFECTING THE STABILITY OF THE
LOW-INCOME FAMILY,
David L. Thompson, Guy H. Miles, and Albert J Mace?

Report Descriptors LOW INCOME; FAMILIES

NTIS PR211704 ($5.45)

A STUDY OF LOW-INCOME FAMILIES.
'METHODOLOGY
David L. Thompson, Guy H. Miles, and Albert J. Mace?

Report Descriptors. LOW INCOME

NTIS Ps211705 ($3.75 )

CHARACTERISTICS OF WIN ENROLLEES THAT
AFFECT THEIR SUCCESS IN WIN

David L. Thompson, Guy H Miles, and Albert J Mdcel.

Report Descriptors. WpRK INCENTIVE PROGRAM (WIN),
WELFARE RECIPIENTS, EFFECTIVENESS OF PROGRAMS

NTIS P8219391

2-059 CONFERENCE ON MANPOWER SERVICES FOR
THE WELFARE POOR: SUMMARY OF
FINDINGS AND-DISCUSSION

THE BROOKINGS INSTITUTION
WASHINGTON, D.C.

Contract 51-11-72-01
Project completed fiscal year 1972

Report Descriptors: WORK INCENTIVE PROGRAM (WIN);
MANPOWER PLANNING, RESEARCH AND DEVELOPMENT;
LITERATURE REVIEW

NTIS Pa210334
Mn

2.060 DECISIONMAKING IN THE WIN PROGRAM

CASE WESTERN RESERVE UNIVERSITY
CLEVELAND, OHIO

This project is part of a study in three areas (Cook
County, III., Wayne County, Mich , and Cuyahoga Coun-
ty, Ohio) to determine the effects of decisions relate: to
the Work Incentive Program (WIN )ty.,enrollees, social
service Caseworkers, and WIN team members. The three
contractdrs coordinated the development of instruments
and divided the data analysis by topic rather than by
area.

Each contractor selected a panel of AFDC recipients
referred to WIN and interviewed them twiceat the time
of referral and 8 to 10 months later. The first interview
elicited biographical, situational, attitudinal, and motiva-
tional information likely to affect their decisions about
WIN;$ the second focused on the clients' decisions con-
cerning their status at that timewhether not yet en-
rolled, still in the program, dropped out, or ter-
minatedand factors relevant to those decisions.

The caseworkers were interviewed for information on
their knowledge and perception of WIN and their at-
titudes to the program and to mothers' working.

Findings revealed that the typical client had been
'receiving public assistance for 3 to 4 years when referred
to WIN. The majority of respondents thought they would
be penalized if they did not participate in the program,
but 90 percent said they were pleased after entering it.

Caseworkers were predominantly white women under
30, college educated, and working on their first job since
college. Their decisions to refer clients were most
strongly influenced by a generally favorable attitude
toward the program; agency pressures, particularly in
Chicago; and the clients' interests in entering the pro-
gram or finding a job.

2-061 DECISIONMAKING IN THE WIN PROGRAM

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Dr. Charles D. Garvin, School of Social Work

Contract 51-24-69-10
Project completed fiscal year 1974

Descriptors: WORK INCENTIVE PROGRAM (WIN); WELFARE
PROGRAMS; INCENTIVES; SOCIAL SERVICE EMPLOYEES;
MOTHERS; MICHIGAN, WAYNE COUNTY

This project is one part of an overall study to deter-
mine the impact of various types of decisions affecting
the enrollment of AFDC recipients in the WIN program.
The research setting for this project is Wayne County,
Michigan. For further description of entire study see con-
tract 51-37-69-11 above.

.0ostolog projectfinal report as yet avallsble.
Projects completed prior to this yea are not described with wrathy.
NTISreport is avallobk Irons National Technical lolormation Service.
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iNCENTWES AND DISINCENTIVES TO
PARTICIPATION IN THE WORK INCENTIVE
PROGRAM

NTIS P5231585 (55 50 HC . 5I 45 ME )

2-062 DECISIO NMAKING IN THE WIN PROGRAM

THE UNIVERSITY OF CHICAGO
CHICAGO. ILL

Dr William J Reid. School of .Social Sert ices
Administration

Contract 51-15-69 -08
Project completed fiscal year-.1974

Descriptors WORK INCENTIVE PROGRAM (WIN ), W ELFARE
PROGRAMS, INCENTIVES. SOCIAL SERVICE EMPLOYEES,
MOTHERS. ILLINOIS. COOK COUNTY

-

This project is one part of an overall study deter-
mine the impact of various types of decisions affecting
the enrollment of AFDC recipients in the WIN prOgraril
The research setting for this project. is Cook County. Il-
linois For further description of entire study see contract
51-37-69- i I above

2-064 DEVELOPING A MODEL WIN PROJECT FOR
RURAL AREAS

NORTH STAR RESEARCH AND DEVELOPMENT
INSTITUTE

MINNEAPOLIS. MINN

Cuntrac t 51-25-70-08
Project completed fiscal year 1973

THE WIN PROGRAM IN RURAL AREAS
RECOMMENDATIONS

William F Henn, Guy H Miles. and Joseph M Reid

Report Descriptors WORK INCENTIVE PROGRAM (WIN ),
RLRAL AREAS, MODELS, SOCIAL CHANGE
.1A

21-065 DEVELOPMENT OF A PROGRAM OF
INSTRUCTION FOR WIN EMPLOYABILITY
ORIENTATION AND AN INSTRUCTIONAL
PROGRAM FOR EMPLOYABILITY
ORIENTATION

HUMAN RESOURCES RESEARCH ORGANIZATION
ALEXANDRIA. VA

2-063*, 14IE DESIGN OF TWO POTENTIAL WIN
DEMONSTRATION PROJECTS

SYSTEMS 1N EDUCATION AND TRAINING. INC
MIAMI. FLA.

Graham A Lexis. President

Contract 51-12-74-02
Scheduled for completion summer 1974

Descriptors WORK INCENTIVE PROGRAM ( WIN ). OL C HE RS

FOR TRAINING. SL PPORTIS E SERV es., ;5.4, FAMILIES. JOB
OPPORTUNITIES IN THE B1 SINESS SEC TOR (JOBS)

This project will develop designs for two potential
demonstration projcas. The first im.olves the use. of

.vouchers to pr mate employers for training and sub-
sequenremployment This expeuent would be similar
to the Job Opportunities in the Business Sector, (JOBS )
program except that participants would negotiate their
own 'arrangements with., private employers rather than
have program staff do it for them The second design
would be for a project to provide family support by a so;
cial work group to, a number of families having members
participating in manpower programs Support would be
provided during training and for 6 months subsequent to
place,ment to determine the employment and family sta-
bility".of the support group as against a control group
receiving no such support 7-he project would result in
two distinct and complete experimental designs that
could be implemented if judged to be feasible and desira-
ble

Q

Contract 51-49-70-06 .
Project completed fiscal year 1972

AN INSTRUCTIONAL PROGRAM FOR
EMPLOYABILITY ORIENTATION
William C Osborn and ethers

Report Descriptors WORK INCENTIVE PROGRAM (WIN),
ORIENTATION, WORK ATTITL DES, JOB ANALYSIS

NTIS P5207395 (56)--
AfA

DEVELOPMENT OF A PROGRAM OF
INSTRUCTION FOR WIN EMPLOYABILITY
ORIENTATION
William Osborn and others

Report Descriptors. YORK INCENTIVE PROGRAM
ORIENTATION, WORK sTTITLDES, JOB ANALYSIS

NTIS P8210090

I

2-066 EFFECT OF WELFARE WOMEN'S WORKING
ON THEIR FAMILY: THE WELFARE MOTHER

CORNELL 'UNIVERSITY.
ITHACA. N Y

Contract 51-34-69-07
Protect completed fiscal year 1971

GPO report as rroilook (Pm Gotemorat Prtodssi Olt ct.
MA report* aralloble from Manpower Admisstrodoe.
See me 1 for (*tier laformalas above erterise reports.
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EFFECT OF WELFARE WOMEN'S WORKING ON
THEIR FAMILY

VOL I, FINDINGS AND IMPLICATIONS
Harold and Margaret Feldman

Report Descnptors' WORK INCENTIVE PROGRAM (WIN).
CHILD DAN CARE, FAMILIES, c HILDREN, MOI HE RS

NTIS P8209019 (S6)
MA

VOL 2, TABLES AND APPENDICES
Harold and Margaret Feldman,

Report Descriptors WORK INCENTIVE PROGRAM (WIN).
CHILDREN, CHILD DAY CARE, FAMILIES. MOTHERS

NTIS Pa299020 S6
MA

----;)ot 3, PARTICIPANT OBSERVER AND CASE
STUDIES

Harold and Margaret Feldman

Report Descriptors WORK INCENTIVE PROGRAM (WIN).
CHILDREN, CHILD DAY CARE, FAMILIES, MOTHERS,
PARTICIPANT -OBSERVER METHODOLOGY

s-c-i-s413-2.09021 .

MA

2-067 EMPLOYMENT CONTEXTS AND
DISADVANTAGED WORKERS

BUREAU OF SOCIAL SCIENCE RESEARCH. INC
WASHINGTON. D.C.

Contract 5 1-09-70-02
Project completed fiscal year 19 72

Bureau of Social Sciences Research, Inc

Report Descriptors JOB STABILITY, WORK INCENTIVE
PROGRAM ( WIN). EMPLOYER ATTITUDES: EMPLOYMENT
PATTERNS. 1B PLACEMENT

NTIS P9206492

Report Descriptors C LRRIC L LA. SOCIAL SERVICE
EMPLOYEES, MANPOWER PROGRAM STAFFING. WORK
INCENTIVE PROGRAM (WIN)

NTIS Pa211653

49

2-069* FEASIBILITY STUDY FOR THE INTRODUCTION
OF VOUCHERS INTO THE WORK INCENTIVE
PROGRAM

BUREAU OF SOCIAL SCIENCE RESEARCH, !AC
WASHINGTON. D C

Dr Ann Richardson

Grants 51-11-73-02 and 51-4 1-74-01
Scheduled for completion winter 1 975

Descriptors VOLCHERS FOR TRAINING. VOCATIONAL
EDUCATION. WORK INCENTIVE PROGRAM (WIN TRAINING
ALLOWANCES, WELFARE RECIPIENTS

The objectives of this grant are to (1) Determine the
administrative feasibility of the use of vouchers for the
purchase of manpower training services by WIN
recipients. (2) estifnate the administrative costs and

-------Ilezeats-of._usiugiauchosm for training in rilnipanson with
current WIN practices. and (3) develop a detailed design
for a more comprehensive formal expenment

As a test of the feasibility of utilizing vouchers fpr the
purchase of job-related education and training, vouchers
will be issued to 150 WIN clients The researcher will
tJie.n evaluate the results to ( I ) Identify, and plan to con-
trol for, administrative and procedural problems that
could develop in the formal expenment. (2) estimate the
potential costs and benefits of using vouchers Over cur-
rent WIN practices. (3) determine and refine project
specifications Including eligibility criteria, types of train-
ing and vendors, limitations on duration and value of
vouchers. and nature of counseling procedures used, (4)
develop and refine formal experiMental design, and (5)
estimate operational and research budgets Involved

2-070* THE IMPACT OF THE NEW YORK WORKFARE
PROGRAM ON EgPLOyABLE WELFARE
RECIPIENTS

2-068 AN EXPLORATORY STUDY OF SOME MAJOR
IMPEDIMENTS TO SUCCESS IN THE WIN
PROGRAM

WASHINGTON UNIVERSITY
ST, LOUIS, MO

Grant 92-2 7-70-15
Project completed fiscal year 19 72

NEW YORK UNIVERSITY rs
NEW YORK, N Y

.., Dr Hrach Bedrosian and Dr Daniel E Diamond. College
of Business and Public Administration

Grant 51-36-72-06
Scheduled for completion summer 1974

Descriptors. WELFARE RECIPIENTS, WELFARE PROGRAMS,
EMPLOYABILITY DEVELOPMENT TEAMS. EMPLOYER
ATTITUDES, WELFARE DEPENDENCY, HIRING PRACTLES,
NEW YORK, NEW YORK

The project's objective-is to assess the impact of the
- workfare program on the employability of welfare

recipients and on the employer

TRAINING MATERIALS ON MANPOWER ISSOES
PROJECT TO ENHANCE THE COMPETENCE OF-
PROFESSIONAL SOCIAL WORKERS

Nancy K Carrol and Richard Parvts
January I9 72t

t

Osesles /Med rrport Not yet reallible.
Projecb esaileted prior le di year are Not demaibed Irltb a asnathe.
NM report is Orem Mailard Torbalcal laformotleit S4Tect.

-,1
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The grantee is investigating (1) The impacr of the
workfare program on employer attitudes and hiring prac-
tices as regards welfare recipients, (2) the cost of ad-
ministering the program, (3) the extent to which em-
ployed welfare recipients have increased their attachment
to the labor market, ancr(4) the contribution of the pro-
gram to the solution of the welfare problem The grantee
will collect data from employment service. social service.
and employer records Mail questionnaires supplemented
by some personal interviews will be used to collect data
from employed welfare clients, employm nt service and
social service personnel, employers of th working wel-
fare recipients, and nonwelfare recipients ho perform
the same job as the welfare recipients

2-071 THE IMPACT OF URBAN WIN PROGRAMS

PACIFIC TRAINING A ND TECH..ICAL ASSISTANCE
CORPORATION

BERKELEY, CALIF

Contract 51-09-70.10
Project completed fiscal year /972

Dr Bradley R Schiller

Report Descriptors WORK INCENTIVE PROGRAM ( WIN),
J-J2.BA.N_AREAS, LASA-N-PROBLEMS, -4446L-4.-&,--LABOR MARKET
aeliAviOa

NTIS PB210469 (54 85)
MA

2-072* INCENTIVES AND DISINCENTIVES IN THE
WIN PROGRAM

1NTERSTUDY, WELFARE POLICY DIVISION
MINNEAPOLIS, MI.VN.

Dr Leonard Bower and Earl Hokenson, J D

Grant 51-27-73-09
Scheduled for completion summer 1975

Descriptors INCENTIvES, WORK INCENTIVE PROGRAM
(WIN), LABOR -FORCE BEHAVIOR, WORK INCENTIVES

The objective of the study is to analyze the absolute
and relative importance of monetary and nmonetary
incentives to WIN participants and their e ressed levels
of satisfaction with the incentives The alysis will be
used to encourage successful employment outcomes as a
result of the WIN expenence.

During phase I. the grantee developed a conceptual
framework which specified the expected in ntives and
disincentives inherent in the WIN program, developed
and pretested survey questionnaires for both current and
former WIN participants, and designed a sample
framework including both WIN I and WIN II pdpulations
in the expenmental and control groups Dunng phase II,
the grantee will administer the survey questionnaire to
the selected sample groups, conduct labor market
analyses of,the occupational categones into which study
subjects have been grouped, process and analyze the
data, and interpret the findings

2-073* THE INCOME DYNAMICS OF THE POOR

UNIVERS17Y OF CALIFORNIA, BERKELEY
BERKELEY, CALIF

Dr Frank S Levy, Depailment of Economics

Grant 42-06.74-04
Scheduled for completion spring 1976

Descriptors WELFARE RECIPIENTS, LOW INCOME, TAXES,
C LLTLRE OF POVERTY, POVERTY, WELFARE PATTERNS

The objective of the study is to identify the critical ele-
ments related to the income dynamics of the poor, and
thereby provide a broad understanding of the processes
involved within the context of the marginal tax rate and
the work reqtnrement Three specific Issues will be in-
vestigated (1) The ways in which different kinds of fami-
lies enter and leave poverty, (2 the ways in which fami-
lies with children leave the ADC And AFDC-U rolls,
and (3) the relative importance of factors influencing the
incomes of the working poor

For the first issue, an analysis will be conducted of the
University of Michigan Survey Research Center's Panel
Study of Income Dynamics, which is a 5-year longitudinal
study of 5,000 households A picture will be developed
from these data of the was in which families enter and
leave poverty an the requency of suc movements The
second issue will Involve an analysis of a sample of AFDC
and AFDC-U families drawn from the Alameda County,
California Department of Welfare, to determine how
families progress on the welfare rolls, the Importance of
the marginal tax rate, and the importance of social ser-
vices in helping people leave the rolls The third issue will
focus on an analysis of the working poor based on data
from the census employment surveys and Michigan panel
study

2-074* JOB PATTERNS FOR WIN TERMINEES: A
COMPARATIVE STUDY OF SELF-PLACED AND
WIN- PLACED JOBHOLDERS

PACIFIC TRAINING AND TECHNICAL ASSISTANCE
CORPORATION

BERKELEY, CALIF

Dr Bradley R Schiller

Contract 51-06-73-08
Scheduled for completion spring 1 974

Descriptors WORK INCENTIVE PROGRAM (WIN), JOB
PLACEMENT, SERVICE DELIvERY SYSTEMS, EMPLOYMENT
PATTERNS, LABOR FORCE BEHAVIOR; ORIENTATION,
SUPPORTIVE SERVICES

Objectives of the study are to (1) Distinguish the dif-
ferences between individuals who rely on placement
assistance offered by ES/WIN and those who are self-,
placed, (2) delineate the kinds and patterns,of employ-
ment associated with different modes of placement, (3)
determine the extent to which the quality and accessibili-
ty of ES/WIN services vary across local areas; and (4)
suggest new mechanisms for ES/WIN orientation.

GPO- :tomSaa,i MttrwG.nsamee sMt irdag Oaks.
MA - report it milklak true Maspywer klosisistratka.
Sot pep a tor further Islarrakm Meat seer* report&

56
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A survey of 600 WIN tcrnnnees at 16 different WIN
sites will be conducted Data will be collected on a
variety of demographic and psychological variables. In-
cluding education and training, modes of placement and
prior labor market experiences, work attitudes, job
satisfaction. mobility patterns, and knowledge of and
satisfaction with Vr1N services An assessment of local
VvIN services also will be conducted to determine the
degree of job development services provided, the extent
of interagency cooperation. and perceived merits and
shortcomings of local actis ales Data will be analyzed so
that the patterns of placement and mobility among Yr IN
terminecs can be described These patterns will be ex-
plained un the basis of demographic. program. and local
Libor market conditions

2-075 LEGAL ANALYSIS OF WORK AND TRAINING
REQUIREMENTS UNDER THE WORK
INCENTIVE PROGRAM

ASSOCIATE CONTROL RESEARCH AND ANALYSIS.
INC

WASHINGTON. D C

Contract 5.1-11-72-03
Project completed fiscal tear 1972

Ann Hughes Hargrove
January 1973

Report Desc tors WORK INCENTIVE PROGRAM (WIN), AID
TO FAMILIES WI %DENT CHILDREN; WELFARE
RECIPIENTS, EFEEL TIvENESS OF PROGRAMS, WELFARE.
LEGISLATION

NTIS Pa220568 (S5.45

2-076 A LONGITUDINAL STUDY OF WIN
DROPOUTS: PROGRAM AND POLICY
IMPLICATIONS

UNIVERSITY OF SOUTHERN CALIFORNIA
LOS ANGELES, CALIF

Contract 5 1.05-70-05
Project completed fiscal year 1973

Dr David S Franklin
Report Descriptors WORK *.TOE FKOUKANI ( WIN )*
MOM, AIIUN, DROPUL I b. MANPOWER PROGRAM REFORM

Kits Pa2 1203 3

2-077* PATERNAL AUTHORITY AND THE OUTCOME
OF WORK-TRAINING AND INCOME
MAINTENANCE PROGRAMS

CENTER FOR RESEARCH ON THE ACTS OF MAN
PHILADELPHIA. PA

Dr Samuel Z Klausner

Grants 12-42-74-I I and 51-42-73-05 (former') contract
I-42:72-02)

Scheduled for completion summer 1975

Descriptors WORK ItiCF%TO,F PROGRAM I w ). IMPACT of
MANPOWER POLITIES, FAMILIES. FATHERS. MOTHERS

This project is a study of the relationship between
family structure and economic dependency It is
predicated un the hypothesis that where external
economic factors and internal family factors predispose
toward a matriarchal family authority structure, the
probability of abandonment by the father Increases and
the chance of escaping economic dependency decreases

The study builds upon a 2-year. two-wave panel of 480
welfare and 100 working poor households in Camden, N
J The economic and authontative structures of those
matnfocal families that -have received work training will
be compared with the structure of those that have not
The impact of the program on the reestablishment of
nuclear families in these groups will be assessed This
sample will be su ented by interviews with 100
fathers before an after WIN training In addition. 600
low-Income mot rs will be terviewed following the
birth of their firs child Both husband and wife will be in-
lerviewed 1 year and years later_ thereby ratrhing fami-
lies in the process of formation A variety of
socioeconomic data will be collected

2-078 PRELIMINARY DESIGN OF AN EMPLOYMENT
ALTERNATIVE TO WELFARE

THE URBAN INSTITUTE
WASHINGTON. D C

Jodie T Allen, Assistant Vice President for Research

Grant 51-11 -73-0 I
Project completed fiscal year 1 974

Descriptors WELFARE PROGRAMS, NEGATIVE INCOME TAX,
SUPPORTED EMPLOYMENT, MACROLEVEL ANALYSIS,
FEASIBILITY STUDY, MODELS, GOVERNMENT WORK, PUBLIC
EMPLOYMENT PROGRAMS

Most industrial nations have avoided the massive
problem of welfare dependency that now exists in this
country. This issue in large measure to the high priority
given t6 full employment as an element of national pol-
icy. This project explores the issues, implications, and
costs of a national system for the United States that
would guarantee employment for all potentially employa-
ble, needy persons, and develops cntena for a limited test
of this concept.

The hypothesized,national employment program would
employ a range of job development and creation strate-
gies to insure a sufficient supply of jobs. Nonsubsidized
jobs in the public and private sectors would be sought by
the administrative agency. Wage bill subsidies might be
offered to induce hiring of less productive applicants
New "supported employment" jobs geared to the produc-
tive capacity of the applicants would be created in the

Oagolog project Altai report est yet avalloble.
Projects completed pier Se ibis year are est described with a itacrstive.
SCTISrepel is araliable from Nader' Tecbalcal laiersastios Service.
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-public sector. Training and supportive services would be
available. Wage rates for created jobs would be struc-
tured to avoid disruption of the regular economy and to
provide incentiv4 to work A residual negative income
tax system of income maintenance would provide for the
unemployable and assure adequate total income for large
families

The study developed the conceptual design of a pro-
gram that appears feasible a priori, but finds that an em-
pirical test is necessary to confirm or Challenge the many
working assumptions and hypotheses of the design

THE CONCEPTUAL DESIGN OF AN EMPLOYMENT
ALTERNATIVE TO WELFARE
October 1973

2-079 RECRUITING, PLACING, AND RETAINING THE
HARP-TO-EMPLOY: A STUDY OF FACTORS
INFLUENCING THE RETENTION OF
PARTICIPANTS IN A CONCENTRATED
EMPLOYMENT PROGRAM AND IN THEIR
SUBSEQUENT EMPLOYMENT

PENNSYLVANIA STATE UNIVERSITY
UNIVERSITY PARK, PA

ontract 41- -004-40
Project completed fiscal year 1 972
October 1971

Report Descriptors RECRUITMENT, JOB PLACEMENT,
RETENTION OF TRAINEES, CONCENTRATED EKLLOYMENT
PROGRAM; UNSKILLED WORKERS, EFFECTIVE, SS OF
PROGRAMS

NTIS Pe204600

2-080 STAFF ATTITUDES AND SUCCESS OF THE
. WIN PROGRAM: A REPORT ON PHASE I

RESULTS

WAYNE STATE UNIVERSITY
IWTROIT, MICH

Contract 51-24-70-07
Project completed fiscal year 1972

Gloria Cowan

Report Descriptors WORK INCENTIVF PROGRAM (WIN),
,EMPLOYER ATTITUDES

Kris pB205988

2-081 A STUDY OF THE RELATIONSHIP OF
OVERINDEBTEDNESS AND GARNISHMENT TO
EMPLOYABILITY AMONG MILWAUKEE WIN
FAMILIES

THE UNIVERSITY OF WISCONSIN
MILWAUKEE. WIS.

Contract i- 53 -69 -12
Project coinpletedfiscal year 1972

c

Rita L. Youmans

Report Descriptors WORK INCENTIVE PROGRAM (WIN),
GARNISHMENT OF WAGES, DEBTOR/CREDITOR
RELATIONSHIP, JOB STABILITY, ATTITUDES

NTIS P8208335

2-082 A STUDY OF THE WORK ORIENTATIONS OF
WELFARE RECIPIENTS PARTICIPATING IN
THE WORK INCENTIVE PROGRAM

THE BROOKINGS INSTITUTION
WASHINGTON, D C

Contract 51- 09.69 -02
Project completed fiscal year 1972

Leonard H. Goodwin

Report Descriptors WORK INCENTIVE PROGRAM (WIN),
AiTTITUDES, WORK ATTITUDES, MOTIVATION, MOTHERS

NTIS PB202812
MA

2-083* A STUDY OF UNEMPLOYMENT INSURANCE
HiaiSTEES

MATHEMAT1CA. INC
PRINCETON, NJ

Mary J. Scowcroft

Contracts 20-34-74-23 and 11-34-74-01
Scheduled for completion summer 1975

Descriptors' WELFARE RECIPIENTS, INCENTIVES, FAMILIES,
JOB SEARCH, LABOR FORCE BEHAVIOR, TRANSITION TO
WORK, DURATION OF UNEMPLOYMENT, UNEMPLOYMENT
INSURANCE, UNEMPLOYMENT BENEFIT EXHAUSTEES

The objective of the study is to gain and provide
knowledge about what happens to persons and families of
persons who have exhausted unemployment insurance
benefits.

Five hundred persons who have exhausted unemploy-
ment insurance benefits in four different sites will be In-
terviewed personally at two points in time. The first inter-
view will be at the time of exhaustion of benefits and the
second interview will take place approximately 4 months
later.

2-084 TAX CREDIT FOR WAGES PAID TO WORKERS
HIRED FROM WIN OR WELFARE ROLLS

BUREAU OF NATIONAL AFFAIRS (BNA)
WASHINGTON, D.C.

Contrail 82-11.72-20
Project completed fiscal year 1972

GPO report is available treat Gymnast* Mader Mx.
MA report k avaliable from Maqwwer Adalsiarales.
Sot pap fee tartar kteratialoa abase orderisemporta

6U
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TAX CREDIT FOR WAGES PAID TO WORKERS
HIRED FROM WIN OR WELFARE ROLLSSPECIAL
PERSONNEL POLICIES FORUM SURVEY

John V. Schappi
1972

Report Descriptors WORK INCENTIVE PROGRAM (WIN),
WELFARE LEGISLATION, PERSONNEL ADMINISTRATION,
EMPLOYER ATTITUDES

NTIS P8212222

2-085* A TEST OF THE IMPACT OF FLEXIBLE WORK
SCHEDULES FOR WELFARE PARTICIPANTS

UNIVERSITY OF SOUTHERN CALIFORNIA
LOS ANGELES, CALIF

Dr. David S Franklin

Grant 51-06-73-07
Scheduled for completion spring 1975

Descriptors, WELFARE RECIPIENTS, MOTHERS, WORK
SCHEDULES, WELFARE DEPENDENCY, LABOR FORCE
PARTICIPATION, WORK INCENTIVE PROGRAM (WIN), JOB
PLACEMFAT, JOB RETENTION, CHILD DAY CARE; EMPLOYER
ATTITUDES

This project is evaluating the effectiveness of flexible
work hoars for mothers receiving welfare payments and
the impact of such programs on welfare dependency

Using a study group of 100 mothers, the project will
(I) Develop-a variety of work schedules; (2) determine
employer attitudes toward flexible schedules and their
preferences for different arrangements, according to type
of industry and job class, (3) estimate the cost of
developing such arrangements, (4) select regular WIN
enrollees for the project, and (5) assess the impact of
flexible schedules on WIN and.labor force participation
rates, job placement and job retention, and welfare and
day care costs.

2-086 UNDERGRADUATE SOCIAL WORK
EDUCATION AND THE NEEDS OF THE WIN
PROGRAM

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH

Contract 51- 24 -69 -09
Project completed fiscal year 1973

Dr. Phillip M Marcus

Report Descriptors. SOCIAL SERVICE EMPLOYEES, COLLEGE
GRADUATES, WORK INCENTIVE PROGRAM (WIN),
CURRICULA. UNIVERSITIES AND COLLEGES

MA

2-087 WELFARE y AND LOW-WAGE
EMPLOY

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

AND
WAYNE STATE UNIVERSITY
DETROIT, MICH

Contract 51-24-69-05
Project completed fiscal year 1973

Louts A Ferman and Joe A. Miller

53

Report Descriptors. WORK INCENTIVE PROGRAM (WIN), JOB
STABILITY, DUAL LABOR MARKETS, LOW-WAGE JOBS, LOW-
WAGE INDUSTRIES, WEtFARE RECIPIENTS

rrns P8221197 (S6 75)
MA

LOW WAGES AND THE WORKING POOR

Barry Bluestone et al
Report Descriptors: WORK INCENTIVE PROGRAM (WIN), JOB
STABILITY, DUAL LABOR MARKETS; LOW-WAGE JOBS; LOW -
WAGE INDUSTRIES, POVERTY

NTIS P8206095 (S6)

2-088 WIN HEALTH ASSESSMENT PROJECT

OFFICE OF WORK INCENTIP E PROGRAMS,.U.S
DEPARTMENT OF LABOR

WASHINGTON, D.C.

Merwin Hans, Director of WIN Program

Grant 42;4-73-04
Project comilleted fiscal year 1974

Descriptors. vrORK INCENTIvE PROGRAM (WIN), HEALTH
CARE, SUPPOOlvE SERVICES, ASSESSMENT OF APPLICANTS
AND TRAINEES, JOB PLACEMENT

The purpose of this project is to: ( I ) Determine
whether an interview or a self-a ministered questionnaire
is an efficient and accurate ans of identifying WIN
participants who are likely to terminate training for
health reasons, (2) determine which of the above two
techniques provides more accurate information for WIN
staff to form judgments about the probability of termina-
tion for health reasons, and (3) recommend a standard
screening procedure for health problems which can be
implemented on a nationwide basis.

Registrants, called i for appraisal at four separate
WIN sites, were rando ly divided into two groups of 50
persons each. One up at each site was asked to
complete a check list ype of questionnaire; the second
group was interviewed by WIN staff using a standard in-
terview format. All persons were then given a physical
examination and rated by the examining physician into
one of the following categories: ( I ) No work limitations;
(2) able-to work full time with some limitation; (3) tern-
poitarily unable to work, and (4) unable to work in-
definitely. Self-administered questionnaires and staff in-
terviews were then compared with physicians' ratings.

Clagehei project heal repeet as yet available.
Projects ceasperted prlar I. Ws year are 1144 described with a earrethe.
ATtS report k arallahk tr. Nakao/ Technical laterwatir Service.
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Staff interview results showed agreement with physi-
cians' estimates in 93 percent of the cases and self-ad-
ministered questionnaires showed agreement in 90 per-
cent of the cases

A field memorandum and copy of the self-administered
qpestionnaire was made available to all State WIN spon-

. stsrs Use of the form is optional If used, the question-
naire should be administered at the time of registration
since it is designed to be'completed by the registrant

2-089 WIN RESEARCH FINDINGS UTILIZATION
PROJECT r

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH iho

AND
14-Ars-E STATE UNIVERSITY
DETROIT. MICH

Dr Louis 4 Ferman. Institute of Labor and Industrial
Relations

Grunt 5 1- 26 -72 -07
Project completed fiscal year /974

Descriptors WORK 1%C ENIIVE PROGRAM (W1%),
Sig,. MA:6.4_,,,No
DEVELOPMENT

JOB PLACEMENT, AID TO FAMILIES WITH DEPENDENT
CHILDREN

The conference examined the implications of research
findings on the earlier WIN program for WIN II It also
provided an opportunity for operational level personnel,
administrators. State officials, and Federal and regional
staffs to discuss problems involved in starting up a new
program

The conference was structured to achieve maximum
participation involvement The conference schedule In-
cluded mini-lectures and panel presentations, research
dissemination seminars, skill-research workshop~. and
State-level meetings dealing with operational concerns

WIN II, MAKING A DIFFERENCE (REPORT OF A
CONFERENCE SEPTEMBER 19.21, 1972)

S Bernard.7. Ferman, A Lauffer.and G Mink
1973.

Nils r82315.30/As (S3 25 tic, 51:45 mi- )

2-090* WORK AND WELFARE PATTERNS OF LOW:
INCOME FAMILIES WITH AN APPLICATION TO
THE PROBLEM OF CATEGORIZATION

BRANDEIS UNIVERSITY .
WALTHAM, MASS 6-

Dr Leonard J. Hausman, Florince Heller Graduate.School
for AdvanetP.Studies in Social Welfare .

4

Grant 51-25-73-03 -
Scheduled for completion winter 1976 ...

Descriptors WELFARE PA rFERNS; EMPLOYMENT PATTERNS,
WORK INCENTIVE PROGRAM (WIN), WELFARE RECIPIENTS,

_ 4' . ,

_.:

The first part of the study involves two objectives (1)
A longitudinal survey of the work and welfare patterns of
low-income families over a 5-year period to determine
their work and welfare histories, the reasons for the ob-
served patterns, the differences between the patterns of
the welfare poor and nonwelfare poor, and the implica-
tions of those patterns for manpower policy, and (2) the
application of those findings to the problem of calculat-
ing the cost of requiring classes of AFDC recipients to
work The second part of the study will analyze the place-
ment potential of food stamp recipients and assess the
impact of the work registration requirement

Labor markX and welfare experiences of low-income
families will be traced over a 5-year period (1966-1971 ),
using data already gathered by the Survey Research
Center of the Univerfity of Michigan That study, cover-
ing 5,000 families, will be supplemented liv, data tapes
from a negative income tax study conducted by the In-
stitute for Research ,on Poverty With regard to the
categorization problem, net costs for providing a given
income to classes of families will be estimated for pro-
grams with differing degrees of work requirement regula-
tions For the food stamp portion of the study, 500 heads
of households in each of five sites will be surveyed Data
wilt be- -c-ollected- -oath Tesprct -to -rItnicsgrspIrrer cluft:ir
teristics, employment histories, wage rates, and job
search activity

2-091 THE WORK INCENTIVE (WIN) PROGRAM:
MAKING ADULTS ECONOMICALLY
INDEPENDENT

UNIVERSITY OF PENNSYLVANIA
PHILADEERHIA, PA

.
Contract 51-40-69-01
Project completed fiscal year 1973

1

VOL I
Samuel Z Klausner, with chapters by Jesse Bernard,
Stephen Cole, Robert Lejeune, James A Davis, Sar A
Levitan, Martin Rein, and Sheldon R. Roen

Report Descriptors WORK INCENTIVE PROGRAM ( WIN),
WELFARE DEPENDENCY; SOCIAL CHANGE, MOTHERS,
FAMILIES

NTIS Pi:122020.4-(56)
MA

WOL 2, BIBLIOGRAPHY AND APPENDICESf
Samuel Z. Klausner and Sheldon R. Roen

Repor' Descriptors. WORK INCENTIVE PROGRAM (WIN),
WELFARE DEPE,NDFACN; SOCIAL CHANGE, MOTHERS,

lqAmILIEs 4

NTIS pa220205
MA

4 .

1.
F:PC1reporl if arstIsibletronsGoverriatikPrinelogOfilet,
MA .mod is avallablitromMastpower AdsataIstratlesi.
Ses psis! Ili for firtlser Isionaglos spos4 mit*/ mem
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2-092* YOUTH IN THE WIN PROGRAM. PROBLEMS
OF RETENTION AND PLACEMENT OF WIN
ENROLLEES UNDER THE AGE OF 22

BUREAU OF SOCIAL SCIENCE RESEARCH, INC
WASHINGTON, D.0

Laure M. Sharp

Contract 51-1 1-72-04
Scheduled for completion fall 1974

Descriptors WORK INCENTIVE PROGRAM (WIN), YOUNG
WOMEN; JOB PLACEMENT, JOB RETENTION, PREDICTION OF
SUCCESS IN PROGRAMS

The initial objectives of this study were. (I) To identify
those problems and situations encountered by Work In-
centive Program (WIN) enrollees under 22 which are not
faced by enrollees in other age groups; and (2) to deter-
mine how problems peculiar to this group are related to
success rates in WIN, the organization and characteristics
of local WIN programs, charaCteristics of the total WIN
clientele in a given program, and broader community fea-
tures such as the prevailing economic and social climate

During phase I of the youth study, mail questionnaires
.were-sentralocaLofficr_managers_of 1(0_WIN.projects
to collect baseline data orryoungenroltets IP I

the effects of WIN program characteristics on dropout,
placement, and termination rates. During phase II, 600
WIN enrollees under 22 were interviewed on their bio-
graphical characteristics and their perceptions of, and ex-
periences in, the WIN program. WIN staff at each of 10
WIN projects were interviewed on those program fea-
tures and problems identified in phase I as associated
with high dropout and low placement rates for Enrollees
under 22. Data were analyzed to identify those factors
(progrdmmatic, enrollee characteristic, or environmen-
tal) which contribute in-a unique way to the success and
failure of WIN enrollees under 22, as compared with
those in other age groups.

Since this analysts indicated that the number of 16- and
17-year:old enrollees was too small to provide a statisti-
cally significant sample, the study design was modified to
use the WIN and post-WIN experiences of participants
aged 18 to 22, along with interviews of 16- and 17-year-
olds at three selected sites.

2-092A* A SURVEY OF EMPLOYERS' INTENTIONS TO USE
THE WIN TAX CREDIT PROGRAM

DeSC/TplOrS: WORK INCENTIVE. PROGRAM (WIN), TAXES,
GOVERNMENT PROGRAM IMPACT ON MANPOWER; WORK
INCENTIVES; INDUSTRY PRACTICES

The objective of this study was to determine whether
ernr !flyers wereaware of andjor were planning to take
advantage of the newly passed legislation to give tax
credits to employers for hiring WIN enrollees (Talmadge
Amendment).

The contractor mailed questionnaires to a sample of
private employers who had previously hired WIN partici-
pants. (A companion effort by the Bureau of National
Affairs also surveyed a panel of employers who are regu-
larly surveyed on personnel policies.)

This survey of 205 private employers with previous ex-
perience in hiring WIN enrollees (28 percent response)
revealed that. ( I ) Most were unaware of WIN Tax Credit
Program (WTCP); (2) most did not intend to participate;
(3) additiciaal financial incentives' would not increase
participation, (4) nonparticipation was a result of slack
economy, WTCP red tape, union regulations, and lack of
knowledge of the program, (5) participants were larger
firms motivated by social obligations rather than financial
incentives, and (6) crude extrapolation of survey results
indicated that 2,000 employers might hire 34,000 WIN
enrollees at $1.95 an hour. Assuming retention of the
employees for the required time, the related potential tax
revenue would he $132 million

These findings, while suggestive of current employer
knowledge and intentions, should be treated with caution
because of the small sample size and the low respons
rate.

EMPLOYER INTENTIONS TO USE THE WIN TAX
CREDIT PROGRAM: A SURVEY OF EMPLOYERS
WHO HAD PREVIOUSLY HIRED WIN ENROLLEES

J. David Roessner
August 1972

Report Descriptors: WORK INCENTIVE PROGRAM (WIN);
TAXES; GOVERNMENT PROGRAM IMPACT ON MANPOWER;
%/OM. (MUM IL 41412161:101,111

NTIS Pa220210
Also available from Bureau of Social Science Research,
1990 M Street, N.W., Washington, D.C. 20036.
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2-093 EMPLOYER SPONSORED CHILD DAY CARE
CENTER FOR CHILDREN OF DEPARTMENT OF
LABOR EMPLOYEES

NATIONAL CHILD DAY CARE ASSOCIATION, INC.
WASHINGTON, D.C.

Thomas C. Taylor and Manic P. Jackson

Contract? 82-1 f-72-12 (formerly 82-09-70-07 and 82-09-
68-43)
Project completed fiscal year 1974

Descriptors: ABSENTEEISM; TURNOVER; LABOR FORCE
PARTICIPATION, EMPLOYER SERVICES; CHILD DAY CARE;
DISTRICT OF COLUMBIA

The objective of this project is to provide a model of
employer-sponsored child day care which will increase
employee stabilization by reducing absenteeism and tur-
nover and fostering the personal growth of parent em-
ployees.

Parent employees using the child day care service are
being compared to parent employees in a control group
not ionizing the service to determine its ef,qt on em-
ployee stabilization.

Although there are no definitive findings at this time;
investigators recommend continuation of the child day

,t0mosisst project-5ml report sot yet misiele.
Projects completed prior to Mk year see sot described wilb osersthe
NTIS report is trmilable from Nat soal Tecssical Istormstioo Service.

f3
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care service with an expanded evaluation design to deter-
mine its effectiveness for employee stabilization

CHILD DAY CARE DEMONSTRATION PROJECT
FOR CHILDREN OF DEPARTMENT OF LABOR
EMPLOYEES
December /972

Report Descriptors EMPLOY ER SF RS IC F S, CHILD DAY-CARE

NTIS PB221288

AN EXPERIMENT IN EMPLOYER SPONSORED DAY
CARE
Jul) 1970

Report Descriptors EMPLOYER SERVICES, (HILD DAY C ARE

NTIS PB198985

2-094, HEALTH AND NUTRITIONAL STATUS OF
WORKING AND NONWORKING MOTHERS or"
POVERTY GROUPS

CORNELL UNIVERSITY
ITHACA, N.Y

Dr Daphne A Roe and Michael C Latham, Graduate

Contract 51-36-71-02
Project completed fiscal year 1974

tro

2-095 UNEMPLOYMENT AMONG BLACK TEENAGE
FEMALES IN URBAN POVERTY
NEIGHBORHOODS

METROPOLITAN APPLIED RESEARCH CENTER,
INC

NEW YORK, N Y

Contract 41-0-004-34
Project completed fiscal year! 972
June 1 972

Report Descriptors YOUNG WpMEN, FAMILIES, BLACKS,
UNE MPLOYMEN T, TEENAGERS, DOVER iv AREAS

NIIS P8210210

2-096* WISCONSIN MATERNITY LEAVE AND FRINGE
BENEFITS: POLICIES, PRACTICES AND
PROBLEMS

S1 ATE OF WISCONSIN, BUREAU OF COMMUNITY
SERVICES, DEPARTMENT OF INDUSTRY, LABOR,
AND HUMAN RELATIONS

MADISON, WIS.

Jennifer Gerner

Descriptors WORK INCENTIVE PROGRAM ( WIN ), HEALTH,
HEALTH C DE, WELFARE RECIPIENTS, EMPLOYMENT
PATTERNS, NUTRITION, MOTHERS, POVERTY

The objective of the study was to determine the rela-
tionship between the health status of welfare women, and
their labor market participation.

A sample population of 470 middle-aged. rural/urban
women in upstate New York were studied through
questionnaires. physical examinations, and laboratory
tests Complete employment histories also were col-
lected

It was found that current medical complaints, nervous
symptoms, and physical and mental disabilities were as-
sociated with unemployment Most medical findings were
of preventable, chronic ailments Dental conditions were
poor. with evidence of neglect Obesity, the most common
nutritional problem. was associated with unemployment
This association can be explained by the tendency of
obesity to cause secondary disabling illnesses. Disabilities
arising early in life influenced current welfare status

The project recommends development of positive
health attitudes, provision of early and preventive medi-
cal and dental care. health education programs. develop-
ment of exercise and diet programs to prevent obesity.
physical 4.4 vocational rehabilitation programs, im-
proved family planning services, and special job training
for women with disabilities

Daphne A Roe and Kathleen-R Eukwork
December 1973

N I IS Pa226821/As (S6 25 lit ., SI 45 mi..)
MA

Grant 21-55-73-22
Scheduled for completion fall 1974

Descriptors SEX DISCRIMINATION, EQUAL EMPLOYMEN I
OPPORTUNITY COMMISSION, WOMEN, MATERNITY
EMPLOYMENT PRACTICES, UNION ATTITUDES, FRINGE
BENEFITS, INDUSTRY PRACTICES

This study is examining the current policies and prac-
tices of employers and unions and their effects on em-
ployment patterns for women

The researchers are interviewing employers, union
representatives, and workers in 300 Wisconsin firms,
analyzing labor-management contracts and personnel
policies relating to maternity leave. and to the different
treatment accorded.men and women in such matters as
wages. fringe bentfils, and work rules, and ascertamink
workers' perceptdris of equal opportunity in employ-

,ment.
Early indiCations are that the EEOC guidelines regard-

ing maternity leave are not being well enforced Materni-
ty leave is treated as temporary leave of absence and not
as normal sickness disability Consequently. women wor-
kers may lose some benefits

Other discrepancies in treatment of men and women
are not easily identifiable In a survey of unionized wor-
kers the researchers found that health plans stipulate a
head-of-household requirement which usually meant men
but not women were eligible to enroll their families and
themselves

A cost analysis reveals that if maternity leave were
treated as a disability, the cost would be one percent of
the total wages and fringes in all industries. In hospitals
and school districts, the two industries where women
predominate, the cost would be two and a half percent of
the total.

GPO report le a.allabk from Government Printing Office.
MAreport to avallabk from Manpower Administration.
See page iii for further Information about ordering reports.

G4
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2-097* WOMEN AND GIRLS EMPLOYMENT
ENABLING SERVICES (WAGEES)

HEALTH AND WELF -1RE PLANNING COUNCIL Of
MEMPHIS AND SHELBY COUNTY

MEMPHIS. TENN

Leatina 1 lwmas

Contract 88-47-72-02
Scheduled for completion summer 1974

Descriptors' WOMEN; YOUNG WOMEN;
UNDEREMPLOYMENT; UNEMPLOYED; JOB
PLACEMENT; JOB MATCHING; PLANT SHUTDOWN;
WOMEN AND GIRLS EMPLOYMENT ENABLING
SERVICES (WA(,EES); VOLUNTEERS

This is a special project using trained volunteers to aid
and supplement existing agency efforts to expand em-
ployment opportunities for women

The grantee will (I) Interview unemployed and unde-
remployed women workers to determine their need for
placement and/or supportive services, make referrals to
community agencies offering such services, follow
through on referrals, and intercede when necessary, (2)
work with, seek advice from, and seek to influence-em-
ployers, unions, and other agencies in creating entry into
areas traditionally closed to women, and (3) recruit and
train volunteers to assist staff in carrying out these func-
tions, and thereby involve local citizenry in achieving a
fuller utilization of women

2-098* WORKSHOP ON RESEARCH NEEDED TO
IMPROVE THE EMPLOYMENT AND
EMPLOYABILITY OF WOMEN

WOMEN'S BUREAU, U S DEPARTMENT Of LABOR
WASHINGTON, D.0

Contract 20-11-74-28
Scheduled for completion fall 1974

Descriptors. CONFERENCES, WOMEN, WOMEN'S
OCCUPATIONS, EMPLOYABILITY DE vELOPMENT, COUNSELING
AND GUIDANCE, EMPLOYMENT OPPORTUNITIES,
OCCUPATIONAL MOBILITY, MANPOWER PLANNING,
RESEARCH AND DEVELOPMENT, UPGRADING,NINORIliES,
WORK SCHEDULES

The purpose of this I-day workshop on the employ-
ment situation of women is to (1) Review research needs
already identified, (2) determine other areas in which
research needs are unmet; and (3) establish priorities
among these areas

Papers are to be presented on special research
problems relating to minority women, part-time employ-
ment and flexible work schedules, barriers to entry and
reentry to the labor market, and upward mobility of
private household workers The priorities identified and
recommendations made by the participants in the
workshops will be summarized by the Women's Bureau
and made available to the Manpower Administration,
other government agencies, women's organizations,
private foundations, and interested individuals.

540.737 O-LT 75 5
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2-099* ADOLESCENT MINORITY FEMALES IN AN
URBAN LABOR MARKET

METROPOLITAN APPLIED RESEARCH CENTER,
' INC'

57

NEW YORK, N Y
AND

NOR1HSIDE CENTER POR CHILD DEVELOPMENT
NEW YORK, N Y

Richard Cloward and Dr Mamie P Clark

Grant 42-36-73-03
Scheduled for completion fall 1974-

Descriptors ROLE MODELS, COUNSELING AND GUIDANCE,
TRANSITION TO WORK, YOUNG WOMEN, BLACKS,
DROPOUTS, MOTIVATION

This project is attempting to test and determine the im-
pact and effectiveness of a model youth program upon
the motivation of black women school dropouts. aged 16
through 19, in an urban ghetto Peer group reinforcement
-ix-used-and-neer aides -are- used -a3- role - modals

The participants' attend peer group sessions up to 15
hours per week The sessions, facilitated by peer group
aides of §imilar social and economic circumstances, focus
on employment, labor market information, training, and
related activities.

The tentative findings indicate that the peer group
reinforcement model is a useful means of improving em-
ployment behavior.

2-100 ASSESSMENT OF PILOT VOCATIONAL
EXPLORATION IN THE PRIVATE SECTOR
(VEPS) NYC IN-SCHOOL/SUMMER
PROGRAM

SAINT LOUIS UNIVERSITY
ST LOUIS, MO.

Dr. George D. Wendel, Center for Urban Programs

Contract 82-29-71-34
Project completed fiscal year 1974

Descriptors VOCATIONAL EXPLORATION IN THE PRIvA FE
SECTOR, NEIGHBORHOOD YOUTH CORPS (NYC); YOU DI
PROGRAMS, YOUTH, CAREER EXPLORATION, TRANSITION
FROM SCHOOL TO WORK, DROPOUTS

This project was designed to monitor and analyze the
development_and operation in eight cities of a new year-
round in-school Neighborhood Youth Corps (NYC) pro-
gram, Vocational Exploration in the Private- Sector
(VEPS), m order to (1) Determine if the results warrant
continuing VEPS, and (2) develop an improved design
and guidelines

Seven operating programs were intensively studied anal
three field visits were made to each program. Data were

Ondolna ;reject final report not yet available
Projects completed prior Millis year are not described with a narrative.
NTISreport Is available tram National Technical Information Service.

65-
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obtained from enrollee records and through interviewing
employers and local participating agencies such as the
National AllianCe of Businessmen, the Department of
Health, Education, and Welfare, and the Department of
Labor

Information was obtained on 433 enrollees in the seven
cities intensively monitored Results indicated a reduc-
tion in the school dropout rate, improved academic
achievement, Improved school attendance, improved
disciplinary status, and continued employment, educa-
tion, or military service for program completers.
Problems observed in VEPS were specified and changes
recommended The suggested guidelines covered ad-
ministrative structure and stiff, selection of participants,
job development, pre-job orientation, counseling and em-
ployer contact, and vocational exploration.

The contractors concluded that the VEPS program is a
significant, meaningful, and successful extension of the
NYC basic concept It was felt that VEPS should be con-
tinued in 1972 and further, that with the incorporation of
the modifications, it should be implemented in other ci-
ties for further testing and perhaps implemented nation-
wide in 1973.

VOCATIONAL EXPLORATION IN THE PRIVATE
SECTOR FINAL REPORT AND ASSESSMENT, 1971-
72_

Donald P. SprengeT and E.A7aTi1inney
February 1973

Report Descriptors. VOCATIONAL EXPLORATION IN THE
PRIVATE SECTOR, NEIGHBORHOOD YOUTH CORPS (NYC);
YOUTH PROGRAMS; DROPOUTS; CAREER EXPLORATION,
TRANSITION FROM SCHOOL TO WORK
MA LIMITED QUANTITIES AVAILABLE

VOCATIONAL EXPLORATION IN THE PRIVATE
SECTOR. MODEL FOR IMPLEMENTING THE 1.972-
73 GUIDELINES

Donald P. Sprengel and E Allan Torrey
May 1972

Report Descriptors: VOCATIONAL EXPLORATION IN THE
PRIVATE SECTOR; NEIGHBORHOOD YOUTH CORPS (NYC);
YOUTH PROGRAMS; DROPOUTS

2-101 COMMUNITY ELITE CORPS

WATTS LABOR COMMUNITY ACTION COMMITTEE
LOS ANGELES, CALIF.

Contract 42-0-002-05 (formerly Contract 42-9-004-05 )
Project completed fiscal year 1973

FINAL REPORT ON COMMUNITY ELITE CORPS
Ted Watkins
August 1973

Report Descriptors: COMMUNITY ELITE CORPS; N

NEIGHBORHOOD YOUTH CORPS (NYC), GHETTO RESIDENTS,
WORK EXPERIENCE PROGRAMS
MA

2-102* DAY CARENYC YOUTH HELPER
PROGRAM

NA I IONAL COMMISSION ON RESOURCES FOR
YOUTH, INC

NEW YORK, N Y

Mary Conway Kohler

Grant 42-1-004-36
Scheduled for completion fall 1 974

Descriptors NEIGHBORHOOD YOUTH CORPS (NYC), WORK
EXPERIENCE PROGRAMS, CHILD DAY CARE, MEXICAN
AMERICANS, MODELS, BLACKS

This project is exploring the feasibility of integrating
in-school Neighborhood Youth Corps enrollees into the
staffs of .day care centers. The purpose of this work ex-
perience model is to. (I) Facilitate development of effec
tive work habits, (2) provide exposure to a number of
career opportunities, including the field of day care, and

.,(3) better prepare participating youth for parental
responsibilities. ..

The grantee established the new model at several loCa-
tions among rural, urban, and suburban populations, in-

_cluding_black_white_and, MexicanzAmerican..students,.
wrall5e-go daelopitretTrOrrtratertatMnhe use of others
in implementing the model at new locations

During the final phase of the project, the grantee will
refine its manuals and other products, and conduct an as-
sessment of the impact of the model on participating stu-
dents and institutions

2-103 DEMONSTRATION PROJECT TO DESIGN,
DEVELOP, AND TEACH A MODEL HEALTH

-CARE CAREER PROGRAM FOR THE
NEIGHBORHOOD YOUTH CORPS

CAREER DEVELOPMENT INTERNATIONAL, INC.
BOSTON, MASS.

Contract 82-25-71 -46 .

Project completed fiscal year 1973

Charles D. Orth III and Frederic Jacobs
June 1 973

Report Descriptors VOCATIONAL GUIDANCE, COUNSELING
AND GUIDANCE; ON-THE-JOB TRAINING (OJT); WORK-STUDY
PROGRAMS; WORK ATTITUDES; CAREER EXPLORATION;
NEIGHBORHOOD YOUTH CORPS (NYC); GUIDELINES FOR
MANPOWER PROpRAMS

NTIS PB221456 (S3)
MA

2-104 DEMONSTRATION PROJECT TO EXPAND THE
"NYC GOES TO A COMMUNITY COLLEGE"
MODEL TO THE NYC-2 (OUT OF SCHOOL)
PROGRAM .

EVALUATION TECHNOLOGY CORPORATION
SAN BERNARDINO, CALIF.

GPO report le avellablefrom Government Mottos °Ma.
MA report le available frost Manpower Adrobtletratiott.

, See pep ill for further Inforottoo about order* reports.
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J W McDaniel

Contract 42-06-71-01
Project completed fiscal year 1974

Descriptors YOU I ti PROGRAMS, YOUTH, NEIGHBORHOOD
YOUTH CORPS (NYC ), DISADVAN I AGED, UNIVFRSIIIFS AND
COLLEGES

The project explored the feasibility of extending the
"NYC Goes to a Community College" model to the out-
of-school Neighborhood Youth Corps component as a
means of enhancing educational-vocational benefits for
enrollees -

The contractor tried out three NYC-2 models involving
coordination" of services between NYC and community
colleges Model I is a plan for helping individual NYC:2
enrollees obtain immediate entry and make full use of
community college counseling and courses in preparing
for careers Model 11 is a plan for using a vestibule in-
group experience on campus before NYC-2 enrollees are
assimilated in regular community college programs.
Model Ill is a plan for adapting a total community college
program to fit the career preparation needs of NYC-2 en-
rollees.

Community colleges in Chicago, St Louis, Phoenix,
Denver, and Imperial, Calif , in cooperation with local
ISIT-C-sponsors,ar-o-lisingo-oetairc-4-wo
perience and community college study projects for out-
of-school NYC enrollees.

Findings are that: ( I ) The program model works; and
(2) the combining of a college campus environment, col-
lege courses for credit, work for pay, and educational and
personal counseling is beneficial to out-of-school NYC
enrollees in helping them develop new career plans and
new levels of self-confidence.

2-106 A DEMONSTRATION PROJECT FOR IN-
' SCHOOL NEIGHBORHOOD YOUTH CORPS
ENROLLEES EMPLOYED IN ACTION-
RESEARCH

EDUCATION AND TRAINING ASSOCIATES, INC
NEW HAVEN, CONN

Graht 42-0-004-7 and Contract 42-1-005-09
Project completed fiscal year 1972

Ralph A Paolillo, Jr

Report Descriptors NEIGHBORHOOD YOUTH CORPS (NYC);
ATTITUDES, WORK EXPERIENCE PROGRAMS; SOCIAL
SCIENCES, HIGH SCHOOLS, CONNECTICUT, NEW HAVEN,.
MASSACHUSETTS, BOSTON

NTIS PB219641

2-107* DEVELOPING MODEL NYC PROGRAMS FOR
RURAL YOUTH

NORTH STAR RESEARCH AND DEVELOPMENT
INSTITUTE

MINNEAPOLIS, MINN.

NYC-2 GOES TO COMMUNITY COLLEGE
August 1973

Report Descriptors. WORK-STUDY PROGRAMS, VOCATIONAL
GUIDANCE, ON-THE-JOB TRAINING (OJT), GUIDELINES FOR
MANPOWER PROGRAMS

2.105 DEMONSTRATION PROJECT TO GUIDE IN-
SCHOOL NYC ENROLLEES TO HIGHER
EDUCATION AND CAREERS IN THE HEALTH
FIELD

AMERION SCHOLARSHIP ASSOCIATION
NEW YORK, N.Y

Contract 42-0-003-34
Project completed fiscal year 1972

THE WESTCHESTER PROGRAMA LEARNING
CENTERWORK EXPERIENCE DESIGN
Karyl F. iosman and Dr. Virginia Staudt Sexton
January 1.972

Report Descriptors: WORK -STUDY PROGRAMS; VOCATIONAL
GUIDANCE, ON-THE-JOB TRAINING (OJT); NEIGHBORHOOD
YOUTH CORPS (NYC), GUIDELINES FOR MANPOWER
PROGRAMS

NTIS

en

Contract 41-1-001-27
Scheduled for completion winter 1975

Descriptors MODELS, RURAL AREAS, NEIGHBORHOOD
YOUTH CORPS (NYC), IOWA; MINNESOTA; NEBRASKA "

This project builds upon the results of the researcher's
earlier study of NYC projects (Contract 41-7-006-25) for
rural youth in the North Central States. The present
stud,y has four phases Phase I developed a model pro-
gram emphasizing those factors shown by the prior
research to have a positive effect on the future of the
program enrollees Three models were operated during
phase 11 and baseline data on the operations were col-
lected. Pliase 111 determined how effective the rural youth
program has been by comparing the occupational and so-
cial adjustment attained by youths who completed the

program with the adjustment of matched control subjects
who had not been in it. Phase iV will determine the Im-
pact of models on the second series of enrollees who par-
ticipated in Minnesota and Iowa.

The model program for rural youth in the North Cen-
tral States, which was the result of previous research, is
being tested at three different sites' in northern Min-
nesota, southern Iowa, and central Nebraska. The
baseline data collected during the operation of the ex-
perimental program were used to match youths who par-
ticipated in the experimental program with youths from
the control area. The matching variables were sex, race,
and an intelligence measure The baseline data sham/ that
the experimental and control subjects, who will be in-
cluded in the followup study of program effectiveness,
are comparable.

Onsoind projectfinal report not yet available.
Projects completed prior to this year are not describes! with a narrative.
NTIS report in available from National Technkal Information Service.
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GUIDELINES FOR AN EXPERIMENTAL RURAL
YOUTH PROGRAM FOR THE NORTH CENTRAL
STATES (PHASE I)
April 1 971

DEVELOPING MODEL NYC PROGRAMS FOR
RURAL YOUTH (PHASE I FINAL REPORT)

VOL.!, GUIDELINES FOR AN EXPERIMENTAL
RURAL YOUTH PROGRAM FOR THE NORTH
CENTRAL STATES, VOL.2, THREE MODEL
PROJECTS FOR AN EXPERIMENTAL RURAL
YOUTH PROGRAM, OL.3, HANDBOOKS FOR THE
EXPERIMENTAL RURAL YOUTH PROGRAM

Dr. Guy H Miles and David L. Thompson
May 1971

Report Descriptors MODELS. RURAL AREAS, NORTH
CENTRAL STATES, LOUTH, GUIDELINES FOR MANPOWER
PROGRAMS, HANDBOOKS

NTIS PB202826

AN EVALUATION OF THREE EXPERIMENTAL
RURAL YOUTH PROJECTS (PHASE II FINAL
REPORT)

_V01-1.....EXEERIMENIA1. CIPERADON5_
Joseph M. Reid
June 1973

Report Descriptors. EFFECTIVENESS OF PROGRAMS,
NORTH CENTRAL STATES; RURAL AREAS, YOUTH

VOL. 2, BASELINE DATA FOR EXPERIMENTAL
ANR CONTROL GROUPS

Joseph M. Reid and Guy H. Miles
September 1973

Report Descriptors. EFFECTIVENESS OF PROGRAMS,
NORTH CENTRAL STATES, RURAL AREAS, YOUTH

AN EVALUATION OF THREE EXPERIMENTAL
RURAL YOUTH PROJECTS (FINAL REPORT PHASE
III): THE PROJECT'S FIRST YEAR
Joseph M. Reid and Guy H. Miles
May 1974

Leport Descriptors. ASSESSMENT AND EVALUATION, RURAL
F.AS, NORTH CENTRAL STATES, YOUTH PROGRAMS,

NF.IGI=R1100D youirt CORPS (NYC), MODELS

2-108* EXPERIMENTAL MANPOWER LABORATORY
TO TEST INNOVATIVE MANPOWER -
DEVELOPMENT STRATEGIES FOR
DISADVANTAGED YOUTH

MOBILIZATION FOR YOUTH, 1NC.
NEW YORK, N.Y

Leonard P. R. Granick, Director, Experimental Manpower
Laboratory

Contract 42-36-73-02 (formerly Contracts 82-36-71-07
and 82-34-69-21)
Scheduled for completion fall 1974

Descriptors. EXPERIMENTAL MANPOWER LABORATORIES,
NEIGHBORHOOD YOUTH CORPS (NYC), MANPOWER
PLANNING AND ADMINISTRATION; ENGLISH AS A SECOND
LANGUAGE (ESL); YOUTH; TRAINING PRACTICES; NEW
YORK, NEW YORK

The Experimental Manpower Laboratory is exploring
the feasibility and value of various innovative strategies
for programs to meet the manpower development needs
of disadvantaged persons, particularly youth. Laboratory
staff have the capability for designing 4nd operating local
manpower programs and for applying research methods
in analyzing such programs. Mobilization for Youth pro-
vides an action-research setting on the lower east side of
New York City and is geared to develop, run, and mea-
sure the' effectiveness of new manpower program
techniques.

Currently, the laboratory is concentrating on training
techniques based on contingency management principles,
new methods of teaching English as a second language;
relationships between enrollee chayacteristics and pro-,
gram outcomes; and a synthesis of E&D findings on
youth for CETA sponsors of programs in large
metropolitan areas.

The diversity of the laboratory's work is reflected in
the large number of manuals, monographs, and field
research reports it has produced. These publications deal

-witirre-sreffretror-tincharn-ctertimulfthEysmtiumPufW-----
tion served at MFY, MFY's experience in dealing with
programmatic issues and problems in operating a youth
programs, and innovative approaches developed and
tested at MFY to improve the employability ancl employ-
ment experience of disadvantaged youth..

FULFILLING THE POTENTIAL OF NYC-2 (FOUR
MONOGRAPHS: INTEGRATING REMEDIAL
EDUCATION INTO NYC TRAINING PROGRAMS,
CRITERIA FOR THE SELECTION. AND TRAINING
OF NYC WORK SUPERVISORS, NEW DIRECTIONS
IN VOCATIONAL. COUNSELING OF NYC
TRAINEES; THE UTILIZATION OF INDUSTRIAL
ADVISORY COMMITTEES TO INCREASE
EMPLOYMENT OPPORTUNITIES)
Jerome G. Schenkman, Fred Lorber, Betty Pudney, and
Richard Tobias
July 1970

Report Descriptors. NEIGHBORHOOD YOUTH CORPS (NYC),
BASIC EDUCATION, COUNSELING AND GUIDANCE, CETA
SERVICES AND PLANNING, JOB DEVELOPMENT; MANPOWER
PROGRAM STAFFING

NTIS PB199437

INDUSTRIAL GUIDELINES FOR UNDERTAKING A
HARD-CORE EMPLOYMENT PROGRAM: AN
ANALYTIC CASE STUDY OF THE EXPERIENCE OF
AN URBAN INDUSTRIAL ORGANIZATION '
Emily M. Schneider
December 1970

Report Descriptors: INDUSTRIAL WORKERS; ON-THE-JOB
TRAINING (.01T); YOUTH' HARD CORE

NTIS PB199481

GPOreport is available from GOIITOMelli Moths' Office.
MA report is arallabie from Manpower Adnialatration.
See page W for Wilber ialiorneatkon about onkriatt reports.
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PROBLEMS OF THE: DISAD 'ANTAGED IN TEST
TAKING
Abe Helfand and Dr Irwin Fei r
December 1970

Report Descriptors ASSESSMENT AND EVALL 110N,
I ES TING

NTIS PB199431

TAE WORK SAMPLE REALITY-BASED
ASSESSMeNT OF OCATIONAL POTENTIAL'
Paul McHugh
December 1970

Report Descriptors WORK SAMPLING, I ESI !NG,
HANDBOOKS

NTIS PB199414

APPLICATIONS OF IDEOTAPE RESOURCES IN
MANPOWER DEVPLOPMENT PROGRAMS
Paul McHugh
December 1972

Report Descriptors occ UPATIONAL TRAINING, COUNSELING
AND GUIDANC E, HANDBOOKS, VIDEOTAPES

NI is-pit21404'T (S-3 751

THE EXPERIMENTAL MANPOWER
LABORATORY'S R&D PURSUITS FROM 12/16/70-
12/15/72 AND R&D PROJECTS TO BE
UNDERTAKEN FROM 12/16/72-4/15/74
DEVELOPMENT AND EVALUATION OF
INNOVATIVE STRATEGIES FOR ENHANCING
EMPLOYMENT FOR THE HARD-TO-EMPLOY
1972

Report Descriptors. EXPERIMENTAL MANPOWER
LABORATORIES, NEIGHBORHOOD YOU I H CORPS (NYC);
EMPLOYABILITY DEVELOPMENT, HARD CORE, NEW YORK,
NEW YORK

N nsp214163 ($9 HC., $1 45 mE.)

FIELD EXPERIMENTS IN MANPOWER ISSUES
(THREE REPORTS THE EFFECTS OF MONETARY
INCENTIVES ON THE LEARNING OF REMEDIAL
ENGLISH BY DISADVANTAGED TRAINEES, THE
REWARD PREFERENCES OF NEIGHBORHOOD
YOUTH CORPS I RAINEES: NECESSITIES VS.
LUXURIES, AND THE FEASIBILITY OF COUPLING
AVAILABLE MANPOWER DEVELOPMENT
SERVICES WITH RESIDENTIAL ADDICTION
TREATMENT FACILITIES I THE RESIDENTS'
VIEWPOINT).
Bruce K Eckman and-Dr Irwin Feifer
October 1972 -

Repo. rt Descriptors: NEIGHBORHOOD YOUTH CORPS (NYC),,
TRAINING INCENTIVES, ENGLISH AS A SECOND LANGUAGE
(ESL), DRUG USERS

Nns PB2 i i 804

FIELD EXPERIMENTS M MANPOWER ISSUES: THE
REWARD PREFERENCES OF YC TRAINEES: II-

61

PROGRAM TENURE CORRELATES OF
DIFFERENTIAL PREFERENCES ti

Bruce K. Eckman and Judith Simmons
October 1972

Report Descriptors NEIGHBORHOOD YOUTH CORPS ( NYC),
TRAINING INCENTIVES

N I IS PH2 4062 7
FULFILLING THE POTENTIAL OFNYC-2 (SIX
MONOGRAPHS. USING GOVERNMENT AGENCIES
FOR TRAINING THE DISADVANTAGED FOR
EMPLOYMENT IN THE PUBLIC AND PRIVATE
SECTORS, PREVENTIVE PHONETICSTOR
TEACHING ENGLISH PRONUNCIATION TO
SPANISH- SPEAKING TRAINEES; A STUDY OF
THREE MAJOR TEXTBOOKS WHICH USE THE
AUDIOLINGUAL METHOD FOR TEACHING
ENGLISH AS A SECOND LANGUAGE, OPERATING
A PUBLIC SERVICE BUSINESS AS A
NEIGHBORHOOD YOUTH CORPS TRAINING SITE,
OVERENROLLMENT PROBLEMS IN A MANPOWER
TRAINING PROGRAM, AND GUIDELINES IN THE'
UTILIZATION OF TRAINING INCENTIVES)
Fred Lorber and others
-August 19-72

Report Descriptors NEIGHBORHOOD Y01.1111 CORPS ( NYC ),
JOB DEVELOPMENT, PUBLIC EMPLOYMENT PROGRAMS,
ENGLISH AS A SECOND LANGUAGE (ESL), I RAINING
PRAC [ICES, TRAINING PROGRAM MANAGEMENT, TRAINING
INCENTIVES

NTIS PB21 1814 -

COMBJ.N4N6 PROFESSIONAL ROLES TO OPTIMIZE
PRO RAM DELIVERY
Hariild Reinish
November 1972

Report Descriptors MANPOWER PROGRAM S TAEHNG

N [IS PH213988

DROPOUT PREVENTION, A PROPOSED MODEL
FQR UTILIZING NYC-2 TO FACILITATE CAREER
EDUCATION

Joel R. Seldin
November 1972

Report Descriptors. NEIGHBORHOOD YOU Hi CORPS ( NYC ),
VOCATIONAL EDUCATION

NTIS PB213986

GUIDELINES FOR EFFECTIVE PLACEMENT AND
FOLLOW-UP ON OUTSTATIONED NYC-2 JOB
TRAINING SITES
Harold Reinish
'November 1972

Report Descriptors. NEIGHBORHOOD YOUTH CORPS (NYC);
TRAINING PROGRAM MANAGEMENT

NTIS Pe213987

Onaolna project final repots not yet available.
Projects completed prior to this year are not described with narrative.
NTIS report h av3tiable from National Technical information Service.
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LINKING THE NEIGHBORHOOD YOUTH CORPS
AND MA JOBS PROGRAMS INTO A SEQU'ENTIAL
TRAINING EMPLOYMENT MODEL
Fred Lorber and Dr. Irwin Feifer
October 1972

Report Descriptors NF ICA IT BORHOOD tiOL. OKI'S ( NN C I.
TRAINING PROGRAM MANAGEMENT

NTIS p821389$

THE PRE-PROGRAM ORIENTATION TOWARD
ENHANCING SUCCESS IN NYC-2 JOB TRAINING
Frank'Broughton and Harold Reinish
November 1 972

Report Descriptors NEIGHBORHOOD 1Ol TM CORPS (NO( ).
TRAINING PROGRAM MANAGEMENT

Ndis pB21:3897

REFINING NYC-2 GUIDELINES TOWARD AN
EXPANDED DEFINITION OF ASSESSMENT

Joel R Seldin
November 1 972

Report Descriptors NE HO f4ORWXM YOL TH CORPS ( NNC ).
ASSESSMENT AND EVALL ATION

Nris pB213985

TOW ARD AN EXPANDED DEFINITION OF
ASSESSMENT I THE DETERMINATION OF VIABLE
JOB TRAINING AREAS

Joel R_Seldin
November 1972

Report Descriptors. LABOR MARKET INFORMATION,
MANPOWER PROGRAM MANAGEMENT, OCCLPATIONAL
TRAINING, HANDBOOKS

tires PB213989

USING GOVERNMENT AGENCIES FOR TRAINING
THE DISAD ANTAGED FOR EMPLOYMENT IN
PUBLIC AND PRI ATE SECTORS H THE
CONSORTIUM MODEL

Jerome Q Schenlman and Emily Rodriguez
Noveniber 1972

Report Descriptors ON-THE-JOB TRAINING (on).
CONSORTIA

NTIS PB2I3896

IDENTIFYING ON-THE-JOB BEHAVIORAL
MANIFESTATIONS OF DRUG ABUSE A GUIDE FOR
WORK SUPERVISORS

Harold Reinish
October 1971 .
Report Descriptors DRUG USES; WORK EXPERIENCE
PROGRAMS, JOB PERFORMANCE, WORK ATTITUDES,
SUPERVISION, HANDBOOKS C-

NTIS Ps2i1731 ($4.5b),

MAXIMIZING YOUR TRAINING EFFICIENCY THE
APPLICATION OF BEHM, /ORAL PRINCIPLES TO
JOB TRAINING

WORKBOOK

Lenore Neiswender
November 1972

Report Descriptors BEHAVIOR MODIFICATION.
VOCATIONAL TRAINING, HANDBOOKS

NTIS pB214018

MANUAL
Lenore Neiswender
,Vovember 1 972

Report Descriptors BEHAVIOR MODIFICATION.
(KAT IONAL TRAINING, HANDBOOKS

NTIS PB3 4021

THE NEIGHBORHOOD YOUTH CORPS GOES TO
FIJI JOB TRAINING FOR ANOTHER SOCIETY'S
DISADVANTAGED YOUTH
Joel R Seldin
November 1972

Report Descriptors NEIGHBORHOOD NOL TH CORPS ( NYC ).
INTERNATIONAL MANPOWER

NTIS p62i3864

NEW APPROACHES TO WQRK SAMPLE
UTILIZATION
Paul McHugh
October 1 971

Report Descriptors WORK SASTPLING, TESTING,
ASSESSMENT OF APPLICANTS AND TRAINEES. TRAINING
EFFECTIVENESS AND IMPACT

NTIS pB211788

PROBLEMS 1!si THE APPLICATION OF BEHM IOR
MODIFICATION PRINCIPLES FOR TEACHING JOB-
REQUIRED BEHAVIORS TO DISADVANTAGED
MANPOWER TRAINEES
Dr Irwin Feifer and others
November 1972

Report Descriptors BEHAVIOR MODIFICATION, VOCATIONAL
TRAINING, EMPLOYABILITY DEVELOPMENT. CONFERENCES

NTIS P6213865

TEACHING JOB-RELATED BEHAVIORAL
COMPETENCIES THROUGH THE USE OF
PRESCRIBED LEADER INTERVENTIONS WITHIN A
STRUCTURED GROUP COUNSELING PROGRAM

Richard Tobias
November 1972

Report Descriptors EMPLOYABILITY DEVELOPMENT,
COUNSELING AND GUIDANCE: CONFERENCES

NTIS PB2 I 3863

TEACHING JOB-REQUIRED BEHAVIORS...E.:62f HE
SYSTEMATIC USE OF PRESCRIBED GROUP

GPOreport It aesilebit fro. Coreranost PrIeedog Office. ,
MA report It minable treat Moopower Adoleratretleo.
See pp No forager Fellemotles Moot ordetiog reports.
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COUNSELING INTERl'ENTIONS THE PROGRAM
AND ITS OPERAJIONAL FEASIBILITY
Richard Tobias
October 1971

Report Descriptors EMPLOYABILITY DEI.ELOPMENT,
Col %% LING AND GI (DAN( I

NTIS PB2I 1787

TRAINING THE HARD-TO-EMPLOY IN JOB-
REQUIRED BEHAVIORAL SKILLS GROUP
COUNSELING MATERIALS
Dr Irwin Feller and others
November 1971

Report Descriptors EMPLOY ABILITY DE . I LoPME %T.
COL sSELING AND GLIDANLE, VIDEOTAPES, HANDBOOKS

NTIS PB21 1696
MA THE VIDEOTAPE WHICH ACCOMPANIES THE MANLAL IS
AVAILABLE ON LOAN THROLGH THE MANPOWER
ADMINISTRATION

,TRAINING MANPOWER*DEVELOPM ENT WORK
SUPERVISORS IN THE USE OF BEHAVIOR
MODIFICATION TECHNIQUES TO TEACH JOB-
REQUIRED SKILLS

Lenore Neiswender
November 1972

Report Descriptors BEHAVIOR MODIFICATION, STAFF
TRAINING, VOCATIONAL TRAINING, CONFERENCES

NTIS pd213862

SERVICE VS RESEARCH IN A MANPOWER
DEVELOPMENT AGENCY THE IMPACT OF THE
INTRODUCTION OF CONTROLLED RESEARCH ON
STAFF MORALE
Dr Irwin Feller
October 1,972

Report Descriptors EXPERIMENTAL MANPOWER
LABORATORIES, INTERAGENCY RELATIONS

NTIS PB213879

A THREE-PART STUDY OF THE EFFECTIENESS
OF MONETARY INCENTIVES ON THE
ACQUISITION OF REMEDIAL ENGLISH SK1LtS BY
DISADVANTAGED TRAINEES
Bruce K Eckman
October 1972

Report Descriptors NEIGHBORHOOD YOUTH CORPS (NYC):
TRAINING INCENTIVES, ENGLISH AS A SECOND LANGUAGE
(ESL)

NTIS 4213861

2-109 IN-SCHOOL NYC PROJECT FOR 14- AND 15-
YEAR -OLD GIRLS .

MEMPHIS BOARD OF EDUCATION
MEMPHIS, TENN

Andrea F04, Social Service Delivery Systems

Grant 42147-73-01
Project completed fiscal year 1974

Descriptors ROLE MODELS, YOUNG WOMEN, YOUTH
PROGRAMS, NEIGHBORHOOD YOI TH CORPS (NYC), INNER-
( ITN RESIDENTS, WORK EXPERIENCE PROGRAMS,
MINORITIES, TEENAGERS, DROPOUTS, ATTITUDES;
TENNESSEE, MEMPHIS

"this project investigated the effect of a socially useful
work-experience program, supported by peer reinforce-
ment, as a device for aiding 14- and 15-year-old minority
girls to continue in school beyond the legal leaving age
and for improving their academic performance, participa-
tion In acti.ities, and self-Image Factors that appeared
crucial in shaping individual outcomes were isolated and
tested

Fifty girls who appeared to be high potential dropouts
constituted the study group. They served in after-school
day and leisure time centers, aiding 6- to 12-year-olds
under the supervision of full-time personnel, and par-
ticipated in penodic discussions with young adults who
were role models,

This project indicated that peer group reinforcement
and role models, along with work expenence, had a posi-
tive impact upon the girls' personal and academic
growth

The project Identified additional research which would
be necessary to determine the degree to which role
models affected the positive results achieved by the girls
Further research using this approach is contemplated

BLACK TEENAGE GIRL PROJECT IN SCHOOL
NEIGHBORHOOD-YOUTH CORPS

Andrew Fox: Dr W Theodore May, and Paul L Schwartz
April 1974

Report Descriptors. ROLE MODELS, YOUNG WOMEN, YOUTH
PROGRAMS, NEIGHBbRHOOD YOUTH CORPS ('NYC), BLACKS,
TEENAGERS
MA

2.110* A LONGITUDINAL STUDY OF SELECTED
OUT-OF-SCHOOL NYC-2 PROGRAMS IN

.FOUR CITIES

THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, D C

Dr Regis H Walther, Manpower Research Projects

Contract 41-0-003-09
Scheduled for completion fall 1974

Descriptors WORK EXPERIENCE PROGRAMS, YOUTH
PROGRAMS, NEIGHBORHOOD YOUTH CORPS (NYC)3
EPFECTIVENESS OF PROGRAMS

The study rs built on the contractor's earlier research
with urban NYC-1 programs (Contract 81-09-66-19)
The present study focuses on three major research
questions (1) Compared to NYC-1, does NYC-2 result

prOret heat report not eel arattable
troJerts emptried pram to Ms year are mot destribeet otta marmite.
473 reoet b avallole teem Atstlosol Teritakal tatoestatios Serrk-t
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in better post NYC adjustment of enrollees to the world
of work' (2) What was the k. ontributiun of specific pro-
gram changes in NYC-2 to changed program outcomes'
(3) How might the NYC-2 program be imp?oved with
respect to the assistance provided to its enrollees'

Information is being collected in a longitudinal stud) in
four large citiesAtlanta. Baltimore. Cincinnati, St
Louisand in all operating redesigned N`i C-2 programs
The design involses forming experimental study groups
by assigning entering enrollees to the groups 'until 125
subjects in each city are reached. following these subjects
during their NYC enrollment through monthly reports of
program participation, and, after termination, conducting
followup interviev.s When all have accumulated some
post-NYC experience. intersiews will be conducted with
the subjects in the experimental study group and in the
control group (non-NYC-2 enrollees matched to the ex-
tent possible in terms of age. sex. race. school grade, and
socioeconomic status)

REPORT OF PHASE I SITE SELECTION AND DATA
FORMS
November /970

NTIS pa210176

REPORT OF PHASE. II RESEARCH SITES AND
ENROLLEE CHARACTERISTICS

Dr Regis II Walther, Margaret L Magnusson. and
ShtrIn E Cherkasky
February 1972

NHS PB2101 77.

2-110A AN EVALUATION OF THE 1972 WASHINGTON
SUMMER INTERN PROGRAM OF THE DEPARTMENT
OF LABOR

Descriptors ATTITL DES. MOTIVATION, EFFIC 1 IVE%F SS OE
PROGRAMS, EIHMI GROIN, ISSKIllF D WORKERS.
SL \MLR JOBS. 501TH

The 1972 Washington Summer Intern Program was a
special work experience. underwritten by the Department
of Labor. for approximately 100 young people, high
school juniors for the most part. from many places in the
Nation The program was operated by three sponsors for
the three ethnic groups Spanish- speaking, black. and na-
tive Americans Although the specific objectives of the
operating sponsors %dried to some extent, each had goals
related to helping interns in their career planning and
preparation. and in their knowledge of government
operations and service

Manpower research projects undertook to evaluate the
intern program The design of the study involved infor
motion collected in 1972 from program staff, work super
visors, and interns, and information obtained in Apnl
1973 from a followup of the interns

Interns were nearly unanimous in very high apprecia
Lion of the overall usefulness of their experiences Other
study results indicated that the experience had been ef-
fective in career-related and knowledge-of-government
program goal areas Indications of attitudinal change also
pointed to enhanced political sophistication and im-
proved work-relevant attitudes In general, the short term
and the long term results confirmed the impressions that
the intern program was a successful learning experience

Suggested improvements for future program considera-
lion were made in the drrwi if ( 1) ohject4e4, and opera
tions, ( 2) program management, (3) continuity. and (4)
coordination

A LONGITUDINAL STUDY OF SELECTED OLT-OF
SCHOOL NYC-2 PROGRAMS IN FOUR CITIES AN
F.. ALL ATION OF THE 1972 W A 1NGTON
SUMMER INTERN PROGRAM OF E
DEPARTMENT OF LABOR
Dr Regis H Walther, Margaret L Magnusson. and
Shirley E Cherkasky
February /973

Report Descriptors Anal, DES. MOTIN ATIOS.
EFFEL Ii. SE SS OF PROGRAMS. ETHNIC GRuL PS. L %SMILE D
WORKERS. SL MMER JOBS, 'OITH

NTIS PB222323 ($5 SO HI . S 145

FINAL REPORT
Dr Regis H Walther, Margaret L,,kfagnusson. and
Shirley E Cherkasky
August 1973

Report Descriptors ATTITL DES. MOIR A TIOS.
EFFEC FNE.SS OF PROGRAMS. ETHNIC (,kULPS, LS54..ILLIF D
WORKERS, SL SHAER JOBS. YOLTH

2-111* NEW EDUCATION PROGRAMMING IN
MANPOWER TRAINING PROJECTS

GR 411 4M ASSOCIATES. INC
WALAL*7 CREEK, CALIF

Gary S Graham

Grant 42-06-74-01
Scheduled for completion winter 1975

Descriptors DROPOL TS. 1%STRL TIO% Al MATERIAL S, JOB
CORPS, GENERAL EOL C ATIONAL DEVELOPMENT (GED)
E XAMIN.AT10%, NEW EDLC ATIO% PROGRAM, CORRIC 110%S.
MOM- LS

The objective of this project is to expand upon and
greatly broaden the scope of the previous Graham As-
sociates grant. to determine if the New Education Pro-
gram ( NEP). based on Job Corps m-atenals, can be viable
in a wide sarie_ty of vocational training settings. particu-
larly those insolsing unskilled adults and youthful
criminal offenders

The grantee will develop one or more programs
designed to prepare enrollees for GED examinations, al-
ternative high school credit by school district units, or
both. by. modifying the NEP materials The experiment
uses NYC-2. Manpower Training Skill Center. precon-
tinuatton school, and correctional institutions to test the
vanations in achievement which might be attributable to
student. site, and program variables

2-112 NYC e0ES TO A COMMUNITY COLLEGE

EVALUATION TECHNOLOGY CORPATION
SAN BERNARDINO, CALIF

GPO report Is available tress CArresszarat Nadas Ms.
MA revert Is sesitsbk frees Maapoirer Adaloltratlee-
les poet it fee (ember lorsewatko sboot order* reports.
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Contract 42-0-001-05 Ifurnierh Contract 42-9-003.1'15 i .

Project completed fiscal year 1973

SUMMER NYC GOES TO A COMMUNITY COLLEGE
J W McDaniel
February 197!

Report' Descriptors W On-SU Dl PROGRAMS, ON- THE -JOB
TRAINING (On); VOCATIONAL GL !DANCE, L NIVERSITIF S
AND COLLEGES, GUIDELINES r MA NPOWER PROGRAMS

NTIS P8202931

NYC (SUMMER) IN.SCHOOL GOES TO
COMMUNITY COLLEGE
JO McDaniel
February 1 970

Report Descriptors WORK-STL DN PROGRAMS, AOC ATION Al
GLIDANCE, ON-THE-10B TRAINING (0111, L NI ERSITIES AND
COLLEGES, Gl IDELINES FOR MANPOWER PROGRAMS

NTIS PB2209 i 4

2-113* OPERATIONS RESEARCH TO MONITOR-
ANALYZE THE IMPACT AND EFFECTIVENESS
OF THE "VOCATIONAL EXPLORATION IN THE
PRIVATE SECTOR" (VEPS) PILOT PROGRAM
FOR IN-SCHOOL NYC ENROLLEES

SAINT LOUIS VIVERSITY
ST LOUIS. ,'NO

Dr George D Wendel. Center for Urban Programs

Grant 42-29.72-D7
Scheduled for completion spring 1974

Descriptors NEIGHBORHOOD YOLTH CORPS (NYC ). YOLTH
PROGRAMS, CAREER EXPLORATION, VOCATIONAL
EXPLORATION IN THE PRIVATE SECTOR, TRANSITION FROM
SCHOOL TO WORK, DROPOUTS

The objective of this study is to follow up on youilh en-
rolled in the 1971-72 VEPS pilot program ( VEPS-I) and
analyze the Impact of revised VEPS guidelines on pro-
gritin operations in 1972-73 ( VEPS-II). as a means of
determining VEPS outcomes and developing technical
materials. Instructions, and other guides needed tQ
facilitate and make more effective any future expanded
Implementation of VEPS.

The grantee will (1) Track the vocational experiences
of VEPS-I enrollees through and immediately subsequent
to their 12th grade school year. (2) monitor and analyze
VEPS-II programing with respect to its administrative or-
ganiutional patterns, practices for selection of enrollees
and job development, work activities at job sites, and
operations for pre-job orientation/counseling/career ex-
ploration. (3) convene a conference of participating

EPS-II agencies. (4) conduct research to compare
CEPS -I and EPS -I1 experiences with each other and
with experiences of other (regular) in-school NYC pro-
grams, and (5) develop a refined model and related guide
materials for VEPS

ASSESSMENT OF THE VOCATIONAL
EXPLORATION IN THE PRIVATE SEC IOR ( EPS)
SECOND YEAR NYC IN-SCHOOL/SUMMER
PROGRAM
Way 1973

Report Descriptors EFFECTIVENESS OF PROGRAMS,
NEIGHBORHOOD IOLEH CORPS (NYC ), TRANSITION FROM
SCHOOL TO WORK, DROPOL TS
MA LIMITED QL ANTITIES

2-114 OPERATION YOUNG ADULTS. A WORK-
STUDY PROGRAM

ROCHESTER JOBS, INC
ROCHESTER. V Y

Contract 82-34.70.33
Project completed fiscal year 1973

OPERATION YOUNG.ADULTS A WORK-STUDY
PROGRAM JULY 1970 - AUGUST 1971

Donald Ginsberg
October 1971

Report Descriptors WORK -STLDY PROGRAMS, WORK
EXPERIENCE PROGRAMS, DISADVANTAGED, YOUTH,
GLIDELINES FOR MANPOWER PROGRAM$

N rus PB203906

OPERATION YOUNG ADULTS A WORK-STUDY
PROGRAM

Donald Ginsberg
October 1972

Report Descriptors WORK-STLDN PROGRAMS, WORK
'EXPERIENCE PROGRAMS. DISADVANTAGED, YOUTH,

GLIDELINES FOR MANPOWER PROGRAMS

NTIS PB2 14578

2-115 OPTIMIZING THE BENEFITS OF
NEIGHBORHOOD YOUTH CORPS PROJECTS
FOR SPANISH-SURNAME AND INDIAN RURAL
YOUTH IN THE SOUTHWESTERN STATES

NORTH STAR RESEARCH AND DEVELOPMENT
INSTITUTE

MINNEAPOLIS. MINN'

Dr Guy H Milts, Yice President

Contract 41-2-002.27
Project completed fiscal year 1974

Descriptors LITERATL'RF REVIEW, RURAL AREAS,
'SOL THW EST L S, MODEL'S, YOLTH PROGRAMS, WORK

EXPERIENCE PROGRAMS, VOCATIONAL GLIDANCE, INDIANS,
SPANISH-SPEAKING AMERICANS, NEIGHBORHOOD YOLTH
CORPS (NYC)

The research project will develop information concern-
ing American Indian and Spanish-surname youths from

Dagotito project Nal report ace yet awaltolk
Projects coopers's' prior M tkh year ore mot tiescrtisell odtk narrative

report is *satiable from Nutmeat Tecksicat loterisatlea Service
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66 2,1. YOUTH

the rural Southwest that is comp'arable to the information
obtained previously for rural youths in the North Central
States under Contract 41-7-006-25. These data will be
analyzed to determine the factors that are significantly
related to the social and occupational adjustment of these
minority group young people.

The model program and model projects will be unique-
ly structured to meet the specific problems that face the
Indian and Spanish-surname rural youths from the
Southwestern States These models will, to the degree
possible, provide a program that will prepare the youthful
members'of these subgroups for successful adjustment to
the world in which they will live as adults.

The findings will be studied to determine which of the
factors can be altered more effectively through struc-
tured, government supported youth projects than through
other insitutions. The findings will provide guidelines
from which a model youth program will be developed,
together with tentative outlines of model projects that fit
within the framework of the model youth program.

A SURVEY OF THE LITERATURE RELEVANT TO
INDIAN RURAL YOUTH IN THE SOUTHWESTERN
STATES

William J. Schneider, Nancye Belding, and Guy H. Miles
October 1972

Report Descriptors RURAL AREAS; SOUTHWEST U.S.;
YOUTH, INDIANS, WORK EXPERIENCE PROGRAMS;
VOCATIONAL GUIDANCE; LITERATURE REVIEW

NTIS eB238044/As ($4.25 HC)

FINAL REPORT OF PHASE I. A SURVEY OF THE
LITERATURE RELE% ANT TO SPANISH-SURNAME
RURAL YOUTH IN THE SOUTHWESTERN STATES

Nancye Beldrng, Willram F. Henry, and Guy H. Mites
May 1972

Report Descriptors RLRAL AREAS, SOUTHWEST U.S.,
YOUTH, SPANISH SPEAKING AMERICANS, WORK EXPERIENCE
PROGRAMS, VOCATIONAL L.GIDANCE, LITERATURE REVIEW

NTIS Pa212407

2-116 OPTIMIZING THE BENEFITS OF YOUTH
PROJECTS FOR RURAL YOUTH IN THE
SOUTHEASTERN STATES

NORTH STAR RESEARCH AND DEVELOPMENT
INSTITUTE

MINNEAPOLIS, MINN.

Contract 41-2-001-27
Project completed fiscal year 1973 .

A SURVEY OF RECENT LITERATURE RELEVANT
TO OPTIMIZING THE BENEFITS OF YOUTH
PROJECTS FOR RURAL YOUTH IN THE
SOUTHEASTERN STATES

Barbara M. Rogoff, William J. Schneider, and Guy H.
Miles
October 1972

Report Descriptors. RLRAL AREAS, SOUTHEASTERN L.S.,
YOUTH PROGRAMS, BLACkiW HITE, NEIGHBORHOOD YOUTH
CORPS (NYC), POPULATION, MIGRATION, YOUTH

NTIS PB212562

2-117* STUDY OF EFFECTIVENESS OF GRAHAM
ASSOCIATES DEMONSTRATION PROJECT. ON
NEW EDUCATION PROGRAMMING IN
MANPOWER TRAINING PROJECTS

THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, D C

Dr Regis H Walther. Manpower Research Projects

Grant 42- 11 -74 -02
Scheduled for complition spring I 975

Descriptors /ASSESSMENT AND EVALLATION, SUPPORTIVE
SERVICES, GENERAL EDUCATIONAL DEVELOPMENT (GED)
EXAMINATION, NEW EDUCATION PROGRAM, BASIC
EDUCATION, CURRICULA; NEIGHBORHOOD YOUTH CORPS
(NYC), EFFECTIVENESS OF PROGRAMS

Evaluative research is used to assess the effectiveness
' of a new approach to education in manpower projects.
The expenment is provided by the Graham Associates
grant (42-06-74-01) in a demonstration project involving
vaned programs in California and Washington. The gran-
tee will evaluate the quality of the results achieved
through the Graham Associates New Education Program
by examining the y anat Ions in achievement which might
be attributable to 'Student, site, and program variables.

Guidelines will be established for judging the educa-
tional innovations used. Control groups will be
established for cdmpanng individuals not participating in
the Graham Associates demonstration using such cnteria
as percent attendance, academic improvement, attitude
change, and observations. A minimum of 50 students will
participate in the NEP at each sitea skills center, NYC-
2 project, pre-continuation school, and correctional in-
stitutionto test the model.

THE FIRST MONTHS

Dr. Regis H. Walther and Margaret L. Mapitts. son.
Manpower Research Projects
April 1 974

Report Descriptors: BASIC EDUCATION; YOUTH PROGRAMS;
NEIGHBORHOOD YOUTH CORPS (NYC), CURRICULA, NEW
EDUCATION PROGRAM, BASIC EDUCATION; DROPOUTS,
DISADVANTAGED; CORRECTIONS; GUIDELINES FOR
MANPOWER PROGRAMS, INSTRUCTIONAL MATERIALS

2-118 SUMMER/IN-SCHOOL NYC VOCATIONAL
EXPLORATION EXPERIMENT

STOCKTON UNIFIED SCHOOL DISTRICT
STOCKTON, CALIF.

Grant 42-06-72-05
Project completed fiscal year 1973

GPO rumens avallebk trot Goviramest Moan Oak*.
MA monk avail. tree Mir Admislitraties.
See me 111 hr briber loOmirilso *boot *OMB' reports.
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NEIGHBORHOOD N M. 1H CORPS VOC A IONAL
EXPLORATION RESEARCH AND
DEMONSTRATION PROJECT
Joseph P Gonzales. S Stephen 1, slap. and'others
Mal 1 973

Report Descriptors VO( A I iON AL 6I, IDA k.c .\O( Al ION AL
ExPLoRA INF PRIvkl-F sEc loR. ABsEN IF ism.
NEIGHBORHOOD YOL TH CORPS (NYC), FIK,H SCHOOLS.
ETHNIC GROL PS. C ARECR EXPLORATiON, EFFECTIVENESS OF
PROGRAMS

2K. MISCELLANEOUS

2-119* AN ANALYSIS OF NONFARM EMPLOYMENT
PROBLEMS OF FARM LABORERS,

CLAREMONT GRADUATE, SCHOOL
CLAREMONT. CALIF. .

Dr Paul E Sultan and Darryl 1.1 Enos, Center for Urban
and Regibnal Studies

Grant 92-06-72-14
Scheduled for completion sgring 1 974

Descriptors GEOGRAPHIC MOBILITY. COLNSELING AND
GUIDANCE, EMPLOYMENT OPPoRTLNITIES,,EARM V ORKE RS.
NONFARM, MIGRANTS. RLRAL AREAS. SPANISH-SPEAKING
AMERICANS

This study is concerned with the successes and failures
of farm laborerslargely Spanish-surnamedwho seek
urban employment as a substitute for. or in combination
with farm jobs. and their relationship to economic and
social variables

The researchers will (1) Interview 1.000 current and
former farm laborers from San Bernardino and Riverside
counties !Calif,) to gather information on employment
problems due to laCk of facility in English. resources
available to`enhan,ce geographic mobility, and other Tac-
tors that may influence employment, and (2) interview in
depth 25 nonfarm employers who have hired farm
laborers and 30 farm laborers who have held nonfarm
employment These data will be evaluated against statisti-
cal profiles of 7,000 personsprepared from Employ;
ment Service Automated Reporting System (ESARS)
datawho draw income from farm labor or from both
farm and nonfarm employment

2.120 CAMP SAUGUS RESIDENTIAL JOB CENTER

WATTS LABOR COMMUNITY ACTION COMMITTEE
LOS ANGELES, CALIF

Contracts 42-9. 005-05 and 42.06-71-02
Project completed fiscal year 1972

Report Descriptors OCCUPATIONAL TRAINING. WORK
EXPERIENCE PROGRAMS. RESIDENTIAL JOB CENTERS, CAMP
SAUGUS PROGRAM. CALIFORNIA. WAITS
MA

2-121* HANDBOOK FOR USE OF BASIC JOB SKILLS

.S YAEC7ICS CORPORATION
ALLISON PARK. PA

Sally J Munger '

Contract 20.42 -74.19 .
Scheduled for completion fall 1 975

Descriptors HANDICAPPED. RETARDED, HANDBOOKS,
EMPLOYMENT OPPORTLNI f IFS, JOB ANALYSIS

The contractor is developing a handbook which will
broaden the occupational areas for the mentally retarded

The contractor will cross-match aptitude patterns from
the various test batteries with groups of jobs requiring
only basic skills. as listed in the ,DOT ( Dictionary of Oc-
cupational Titles) and its supplements in addition the
contractor will, in cooperation with the Division of Occu-
pational Analysis, U S Employment' Service, prepare a,
listing of selected jobs froni the DOT, as well as a techni-
cal report describing the development of the handbook,
the research methodology, and outcomes involved in. the
study

2-122 HELPING EMPLOYERS MAKE USE OF WHAT
HAS BEEN LEARNED ABOUT SUSTAINED
PRODUCTIVE EMPLOYMENT OF THE
DISADVANTAGED

HUMAN INTERACTION RESEARCH INSTITUTE
LOS ANGELES, CALIF.

Contract 82-05-70-14 .

Project completed fiscal year 1 973

A GUIDE FOR UTILIZING VOLUNTEER
TECHNICAL ASSISTANCE BY A NATIONAL
ALLIANCE OF BUSINESSMEN (NAB) METRO
December 1973 , .
Report Descriptors. )011 OPPORTUNITIES IN THE BUSINESS
SECTOR (JOBS); HANDBOOKS

NTIS P8232677/AS (43 75. HC., S 145 WO

'PRODUCTIVE EMPWYMENT OF THE
DISADVANTAGED GUIDELINES FOR ACTION
Edward M. Glow and Harvey, Ross

NTIS p8217.124 (S6)
MA R&D FINDINGS NO 15

2-123 -IMPACT UPON THE ORGANIZATION OF
HIRING THE DISADVANTAGED: REPORT OF A
STUDY OF TWO COMPANIES

BOSTON UNIVERSITY
BOSTON, MASS

Contract 51-23-70-04
Project completed fiscal year 1 972

On/Ad& project float report not yet available.
Projects coospletest Woe to this year are wit described with a starratlee.
NTIS report Is available from Mallows! Teeltakol littoroutisos Strike.
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Report Descriptors. JOB OPPORTUNITIES IN THE BUSINESS
SECTOR (JOHS), UPGRADING, EMPLOYER MANPOWER
PLANNING, DISADVANTAGED; BLACKS; HOTELS;
MANUFACTURING, TRAINING EFFECTIVENESS AND IMPACT

NTIS PB205306

2-124 OCCUPATIONAL ADJUSTMENT OF RECENT
LOW-INCOME SOUTHERN IN-MIGRANTS TO
CLEVELAND

BUREAU OF SOCIAL SCIENCE RESEARCH, INC.
WASHINGTON, D.0

Gene B. Petersen

Contract 81.09-66-27
Project completed fiscal year 1974

Descriptors. LOW INCOME, IN-MJGRANTS; OCCUPATIONAL
MOBILITY, PROGRAM FOR EDUCATIONAL AND CULTURAL
EXCELLENCE, OHIO, CLEVELAND

This three-phase vroject concerned the occupational
adjustment in Cleveland of low-Income southern in-
migrants with less than 2 years or 2 to 5 years of m-

a sidence The project integrated research with an experi-
mental,program sponsored by the Manpower Administra-
tion.

In phase I, the researchers indentified 1,600 low-in-
come southern newcomers to Cleveland and interviewed
them for information on their occupational adjustment.
In phase II, the researcher referred selected recent in-
migrants to PEACE ( Programs for Educational and Cul-
tural Excellence) for special services. In phase III, the
researcher made a longitudinal examination of the condi-
tions generating individual changes in work status and
urban adjustment.

. Preliminary findings Include the following. (I) Low-in-
come newcomers to the city generally had more educa-
tion and training than did long -term, low-income re-
sidents; (2) Negro newcomers had more education, were
younger, and were unmarried more often than their white
counterparp., but whites held more skilled and higher
paying jobs; and (3) men, both white 'and black, were
better off than women in Cleveland.

The chief reason reported for moving was economic,
for example, jobs and wages. Yet most of the newcomers'
first jobs in Cleveland were as operatives (men) or in
clerical and sales positions (women) This occupational
paltern had not changed by the time of the phase III sur-
vey: Black men were still predominantly in operative oc-
cupations, but a number of white men had advanced into
craft occupations or jobs as foremen.

2-125 A PROJECT TO INVESTIGATE THE
INTRODUCTION OF AN ORGANIZED SYSTEM

'OF TRAINING i1.41b THE TRUCKING
INDUSTRY

UNIVERSITY OF CALIFORNIA, LOS ANGELES
LOS ANGELES, CALIF.

Grant 92-06-72-04
Project completed fiscal year 1 973

TRUCKING INDUSTRY TRAINING
-PROJECTFINAL REPORT
Donald D. Sanburn

Report Descriptors. TRUCKING INDUSTRY; UNION
MANPOWER PRACTICES, TRAINING PRACTICES, COLLECTIVE
BARGAINING, UTILIZATION OF MANPOWER RESEARCH AND
DEVELOPMENT; CIVIL RIGHTS ACT (1964)

NTIS PB224525/AS (52 75 HC , $1.45 siF.)
Also available from the grantee.

2-126* -PROJECT VOLUNTEER POWER

PEOPLE-TO-PEOPLE COMMITTEE FOR THE
HANDICAPPED

WASHINGTON, D.0

Carl Sharek

Contract 82-1 1-71 -23 and Agreement 82- 11 -72 -23 with
USIA
Scheduled for completion summer 1 974

Descriptors OLLNTEER S, HANDICAPPED, EMPLON MINT
OPPORTUNITIES; WOMEN, MEN

This project is testing whether, how, and to what extent
the voluntary power of women's and men's organizations
in selected communities can be engaged fruitfully to sup-
plement estabtrshed methods of meeting the employment
and independent-living needs of the handicapped

Operating in three cities, the contractor is (I) As-
sessing each city's needs for services which enhance em-
ployment opportunities for the handicapped and which
volunteers might perform, (2) developing local' plans of
action, and (3) enlisting the aid of local voluntary or-
ganizations in carrying out the plans.

2-127* RURAL MANPOWER POLICY RESEARCH
GROUP

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH.

Dr. Collette Helen Moser, Department of Agricultural
Economics, Center for Rural Manpower and Public Affairs

Grant 21-26-73-S2 (formerly Contract 82-26-71-44)
Scheduled for completion fiscal year 1975

Descriptors: RURAL MANPOWER POLICY RESEARCH GROUP;
RURAL AREAS, CONFERENCES, UTILIZATION OF MANPOWER
RESEARCH AND DEVELOPMENT

The Rural Manpower Policy Research Group was a
multidisciplinary group established to provide the De-
partment of Labor with research, analytical assistance,
and consultation in the formulation of policies and pro-
grams for the delivery of rural manpower services. The

Ordmien Is srelabie frees Connate* Mot* °Mee.
MAreport Is avollahe trees Mespetter Attokiaretle.
See mill ter farther lidseer sleet oretdept reverts.
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group brought ongoine rural manpower into
sharper policy focus by facilitating the interaction
between research designers and program planners
through seminars and conferences.

Three conferences were held, addressing (I) Prol?lems
of labor market information (February 1972, Michigan
State University ). (2) planning, for jobs in rural areas
(December 1972, University of Texas), and ( 3) rural
manpower services (December 1973, Denver) In addi-
tion, the group provided reviews of research findings,
prepared policy papers. and furnished consultive services
to the Department of Labor

The findings indicate that labor market information, tn.
tegration of manpower and economic development poli-
cies, and development of indigenous planning skills are
the immediate needs of rural areas

ESSAYS ON THE PUBLIC EMPLOYMENT
PROGRAM IN RURAL AREAS

Deborah Johnson and Collette Helen Moser, eds
September.1973

Report Descriptors RLRAL MANPOWER POLICY RESEARCH
GROUP, RURAL AREAS, PUBLIC EMPLOYMENT PROGRAMS

NTIS PB226488/Ac , SI 45 MF )
Also available from Center for Rural Manpower and
Public Affairs, Michigan State University. East Lansing.
Mich 48823,

MANPOWER SERVICES IN RURAL-AMERICA
PROCEEDINGS OF A CONFERENCE. DEC 13-14.
1973

Dr Collette Helen Moser, ed

Report Descriptors RI RAL MANPOWER POLICY RESEARCH
GROUP, RURAL AREAS, MANPOWER PLANNING AND
ADMINISTRATION, SERVICE DELIVERY SYSTEMS,
CONFERENCES
MA PUBLICATION FORTHCOMING
Will also be available from Center for Rural Manpower
and Public Affairs. Michigan State Lniversity

MANPOWER PLANNING FOR JOBS IN RURAL
AMERICA PROCEEDINGS OF A CONFERENCE.
DEC 14-15. 1972

Dr. Collette Helfn Moser. ed
March 1973

Report Descriptors RURAL MANPOWER PoLict RESEARCH
C/ROUP, RURAL ARIAS, MANPOWER PLANNING AND
A DMINISTRA DON, CONFERENCES

N ris PB220827 ($5 50)
Also available from Center for Rural Manpower and
Public Affairs. Michigan State University

LAI3OR MARKET INFORMATION IN RURAL
AREAS PROCEEDING OF A CONFERENCE, F(B.
22-23, 1472

Dr Collette Helen M 1

Ma) 1 972

Report Descriptor! RURAL MANPOWER POLICY RF.SEAR( H
GROL P, LABOR MARKET INFORMATION, RURAL AREAS,
CONFERENCES

NT IS Pil2141,411Y
Also available from Center for Rural Manpower and
Public Affairs. Michigan State University

RURAL WOMEN WORKERS IN THE 20TH
CENTURY. AN ANNOTATED BIBLIOGRAPHY
Collette Helen Moser and Deborah Johnson
1973

Report Descriptors WOMEN'S OCCUPA rioN. RURAL
MANPOWER POLICY RESEARCH GROUP, RURAL AREAS,
BIBLIOG RA PHIF.S

NTIS PB226487/As (S3 50 HC., SI 45 MF )

2-128 TRANSPORTATION OPPORTUNITY PROGRAM

TRANSPORTATION OPPORTUNI I Y tRuc, RAM, INC
PICO RIVERA. CALIF

Contract 82-05-69-02
Project completed fiscal year 1972

TRANSPORTATION OPPORTUNITY
PR fAI'.' THE FIRST THREE YEARS

eport Des ipturs AUTOMOTIVE MECHANICS,
OCCUPATIO L TRAINING, LABOR-MANAGEMENr
CONSORTIA, NIONS, TRANSPORTATION OPPORTUNITY
PROGRAM; CALIFORNIA

NTIS Pa202934

ththolait project final report mot yet avallabte.
Projects completed prior to thh year are nal devribed with a narrative
NTIS report Is available from National Teekalad tatonstatha Serske.
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3. MANPOWER PROGRAM SERVICES AND TECHNIQUES

3A. EDUCATION

3-001 ACCELERATED TRAINING OF UNEMPLOYED
AND UNDEREMPLOYED THROUGH
SPECIALIZED PROGRAM INSTRUCTION AND
THE SMART TRAINER (SNAP/SMART)

EDUCATIONAL COMPUTER CoRPORAT1ON
RADNOR, PA

Contract 82-32-70-06 (formerly 82-40-67-56)
Project completed fiscal year 1972

FINAL REPORT, THE SNAP/SMART PROJECT
kobert Labdik, Director, The Northeastern Technical
Center
September 1969

Report Descriptors SNAP -SMART PROJECT, VOCATIONAL
EDUCATION, SIMULATION, UNDEREMPLON MEN/

NTIS PB199976

FINAL REPORT OF SNAP/SMART II
SIMULATION-BASED OCCUPATIONAL TRAINING
PROJECT

Alan Letofsky, Educational Specialist
March 1972

Report Descriptors SNAP-SMART PROJECT, VOCATIONAL
EDUCATION, SIMULATION, UNDEREMPLOYMENT

NTIS PB210864

3-002 ANALYSIS OF IMPACT OF UTILIZATION BY
REGULAR MANPOWER AGENCIES OF E&D
DEVELOPED BASIC OCCUPATIONAL
LANGUAGE TRAININ6-<BOLT) PROGRAM

DEVELOPMENT ASSOCIATES, INC.
WASHINGTON, D C

Leveo Sanchez

Contract 20-11-73.02
Project completed fiscal year 1974

Descriptors ENGLISH AS A SECOND LANGUAGE (ESI 1. BASIC
OCCUPATIONAL LANGUAGE TRAINING (BOLT), SERVICFs TO
WORKERS, SPANISH-SPEAKING AMERICANS, ASSESSMENT OF
APPLICANTS AND TRAINEES, TRAINING EFFECTIVENESS AND

,IMPACT

The study's objectives were to analyze the nature and
extent of changes in English as a Second Language (ESL)
and other manpower program services delivered by local
agencies whose staffs received BOLT assistance, to ap-

71

praise enrollee performance in BOLT, and to asses the
impact of this performance on enrollees' subseque t ex-
perience in manpower training and/or employment.

ESL services provided by 30 local agencies that
received BOLT assistance from the National Puerto
Rican Forum were studied in 10 cities. Data were to be
obtained from all Spanish-speaking enrollees who entered
the program in these 10 cities between October 1972 and
March 1973, and from a control group of 250 currently
entering the program in five of these cities.

The contractor's major findings are that 50 percent of
those agencies receiving BOLT training lacked the in-
stitutional framework to implement that training, and
that both trainees and agency staff could make no
distinction between ESL and BOLT Local staff felt that
the training would have been more effective if it had
been less intensive and more relevant to their needs and
that cultural misunderstandings caused serious problems
in the training's effectiveness

FINAL REPORT ON THE ANALYSIS OF IMPACT OF
UTILIZATION BY REGULAR MANPOWER
AGENCIES OF E&D DEVELOPED BASIC
OCCUPATIONAL LANGUAGE TRAINING (BOLT)
PROGRAM

Fred A. Garcia
September 1973
MA

3-003 BASIC EDUCATION SERVICES IN MANPOWER
TRAINING PROGRAMS: A REPORT FROM THE-
NATIONAL INVENTORY OF MANPOWER
PROGRAMS

BUREAU OF SOCIAL SCIENCE RESEARCH. INC
WASHINGTON, D C.

Grant 21-11-73-24
Project completed fiscal year 1973

Gene B Petersen
/973
Report Descriptors. BASIC EDUCATION, MANPOWER
PROGRAM STAFFING, INSTRUCTORS; TESTING,
INSTRUCTIONAL MATERIALS

NTIS PB213360 ($6)

3 -004 DEMONSTRATION PROJECT TO EXPAND THE
MANPOWER DEVELOPMENT-COLLEGE
ADAPTER PROGRAM MODEL TO THE OUT-
OF-SCHOOL NYC AND OTHER MANPOWER
PROGRAMS

HIGHER EDUCATION DEVELOPMENT FUND
NEW YORK, N Y.

thsgoins project final report not yet avast*.
Projects completed prior to this year are not described with narrative.
NTISrepon I, svallabie from National Technkal Itfonnatkat Service,
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Contract 42-36 72 03 (Proterl) 42-9 007-34)
Jeri -ermtplestrifiseuks-rar-/-973

3A. EDUCATION

MANPOWER EDUCATION MONOGRAPH SERIFS

VOL I :ORIENTATION AND ASSESSMENT
July /972
Report Descriptors. COLLEGE ADAPTER PROGRAM,
VOC A rioNAL GuIDANci.

NTIS PB218062

VOL 2, CURRICULUM DESIGN
Juh 1972

Report Descriptors coni.cil. ADAPTER PROGRAM,
,0( A I RENAL GLIDAN( t, ( L RRIC I LA

NlIS PB218063 (S5 45)

k OL 3, TUTORING CEN TER AND HIGH SCHOOL
EQUIVALENCY PREPARATION

July /972

Report Descriptors C01 LEGE ADAPTER PROGRAM,
VOCATIONAL GUIDAN( t, TUTORING

NTIS PH218064 ( S4 85 )

OL 4, A DMINIS 1 RAT ION AND COUNSELING
July /972

Report Descriptors COLLEGE ADAPTER PROGRAM,
VOCATIONAL GUIDANCE., COUNSELING AND GUIDANCE

Nris PB218065 (S4 50)
August 1972

N1IS pe218061-stT ( 218062-218065) (S 16)

3-005* DEVELOPING rAsicMODULES FOR THE
VALIDATION OF BASIC OCCUPATIONAL
LITERARY TEST (BOLT)

AMERICAN INSTITU1 ES FOR RESEARCH
PITTSBURGH, PA

Dr Brent Baxter

Contract 20-42-74-14
Scheduled for completion winter / 975

Descriptors TE S I ING, FEASIBILITY SI UDY, BASIC
EDUCATION, JOB ANALYSIS

This experimental and demonstration project will ex-
plore the feasibility of a nontraditional approach lo test
validation to be used by the public employment service in
establishing the job relatedness of the Basic Occupational
Literacy Test (BOLT)

Using job analysis data that is readily available, the
contractor will. (I) Identify and define significant groups
of job tasks (modules) which are common to an occupa-
tional area, (2) develop criterion module performance
measures, and (3) validate BOLT test scores against the
performance measures for each module

3-006* THE DEVELOPMENT OF A MODEL FOR NYC-
ZED-MA/ION PROGRAMS

THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, D.0

Dr Regis 11 Walther, Manpower Research Projects

Grant 42-11-72-06
Scheduled for completion summer /974

Descriptors BASIC EDUCATION, YOUTH PROGRAMS,
MODELS, NEIGHBORHOOD YOUTH CORPS (NYC), GUIDELINES
FOR MANPOWER PROGRAMS, TRAINING PROGRAM
MANAGEMENT, CURRICULA, INSIRUClIONAL MAMMALS,
GENERAL EDUCAlION4\L DEVELOPMENT (GED) EXAMINATION

This grant's purpose is to develop and test in practice a
model or a series of models for NYC-2 educational pro-
grams in urban areas The research report of the expert-
mew will describe experiences in the development and
application of one or more types of NYC education pro-
grams,and will generate guidelines for CETA sponsors
based on the experience gained through the experiment.

The grantee will conduct a program of experimentation
and research and will work cooperatively with four local
youth program sponsors The experiments are concerned
with three levels of the educational component, compar-
ing experimental groups to control groups at each level
The levels are (I) Demonstrating that reading can be en-
joyable, (2) the remediation of deficiencies, and (3)
preparation for the General Educational Development
examination.

3-007 AN ECONOMIC AND INSTITUTIONAL
ANALYSIS OF THE COOPERATIVE
VOCATIONAL EDUCATION PROGRAM IN
DAYTON, OHIO

INDIANA UNIVERSITY FOUNDATION
BLOOMINGTON, IND.

Contract 82-18-71-24
Project completed fiscal year 1973

Ernst W. Stromsdorfer and James S Fackler
August I 973.

Report Descriptors VOCAL ZONAL EDUCATION, CURRICULA,
TRANSITION FROM SCHOOL TO WORK, TEENAGERS, COS1
EFFECTIVENESS; OHIO, DAYTON

NTIS Pe224993/As (S9 50 tic., SI 45 ME.)

3-008 ECONOMIC ASPECTS OF THE WORK
EXPERIENCE AND CAREER EXPLORATION
PROGRAM

INDIANA UNIVERSITY FOUNDATION
BLOOMINGTON, IND.

Contract 82-18-71-29
Project completed fiscal year 1973

GPO report la avollabk from Government Printing Office.
MA report la avidiabk from Manpower Adminktration.
See page gl for farther Information about ordering reports.
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3-011 AN EVALUATION OF THE YOUTH-
TUTORING-YOUTH MODEL FOB IN-SCHOOL
NEIGHBORHOOD YOUTH CORPS

Ernst W Stromsdorfer, James S Fackler. Marianne V.
Felton, and Robert E KrIc her
August 1973

Report Descriptors WORK-SI Dt PROGRAMS, DROPOUTS,
CAREER EXPLORA I ION, COUNSELING AND GUIDANCE,
LONGITUDINAL SURVEYS, WORK EXPERIENCE PROGRAMS

NHS Pu223366 ($5 75 in. , $1 45 ME )
ERIC 080790

3-009 EDUCATIONAL ADVANCEMENT AND
MANPOWER DEVELOPMENT FOR WAGE
EARNERS

RUTGERS, 7 HE S7 ATE UNIVERSITY
Nh.W BRUNSWICK, NJ

AND
NEW JERSEY DEPAR I MEN7 OF LABOR AND

INDUSTRY
TREN ION, N J

Contract 82-32-69-33
Project completed fiscal yet& 1972

Report Descriptors ABOR-MANAGEMENT ONSOR I IA,
VOCATIONAL 01.ADANC E, UNION MANPOWER PRAC I ICES,
WORKER PAR ricipAi ION IN MANPOWER PROGRAMS,
TRAINING IEEE( TIVE NESS AND IMPAC I, OCCUPATIONAL
TRAINING, COUNSELING AND GUIDANCE, NEW JERSEY,
MIDDLESF X COUNTY_

NI IS PB20585I ($4.75)

3-010 EVALUATION AND IMPLEMENTATION OF THE
NEW YORK FIRE DEPARTMENT
EXAMINATION TRAINING PROJECT FOR
CULTURALLY DISADVANTAGED RESIDENTS
OF THE CITY OF NEW YORK

NEW YORK CI I Y FIRE DEPARTMENT
NEW YORK, N Y

Contract 82-36-72-01
Project completed fiscal year 1973

NEW YdirK C11 Y FIRE DEPART MINT TUTORIAL.
PROJECT REPORT OF THE RESEARCH UNIT

Carolyn Atkinson Thorne!! and Sarajane Heidi, Columbia
Universny
Report Descriptors HRE EIGHT E RS, C IVII. SERVICE SYS I E M,
TUIORING; TESTING, DISADVANTAGED, NEW YORK, NEW
YORK

NTIS P8221956 ($5 45)

560-737 0-1.T - 75 6

NATIONAL COMMISSION ON RESOURCES FOR
YOUTH, INC

NEW YORK, N Y

Grant 42-0-005-34
Project completed fiscal year 1972

THE YOUTH-TUTORING-YOUTH MODEL FOR IN-
SCHOOL NEIGHBORHOOD YOUTH CORPS. AN
EVALUATION
Dr Frederick Strodtbeck and Leonard P R Gramck
Deceinber 1972

Report Descriptors NEIGHBORHOOD YOU I H CORPS (NYC ),
TUTORING, ASSESSMEN I AND EVALUATION

NI is PB232194/As ($14 25 HC $1 45 mi-)
MA

3-012 AN EXPLORATORY STUDY TO ANALYZE
NEW SKILL CONTENT IN SELECTED
OCCUPATIONS IN MICHIGAN AND THE
MECHANISM FOR ITS TRANSLATION INTO
VOCATIONAL EDUCATION CURRICULA

BATTLLLE MEMORIAL INS771 U7 E
COLUMBUS, 01110

Contract 81-37.68-40
Project completed fiscal year 1973

Stephen D Stuart, Ph.D.
July 1972
Report Descriptors. VOCATIONAL EDUF. ATION, JOB
ANALYSIS, HIGH SCHOOLS, OCCUPATIONAL TRAINING,
CURRICULA, MICHIGAN, DETROIT, MICHIGAN, MT
PLEASANT, MICHIGAN, GRAND RAPIDS

NIIS P13214745 ($3)
%tmmarized in the American Vocational Journal,
November 1972

AN EXPLORATORY STUDY TO ANALYZE NEW
SKILL CONTENT IN SELECTED OCCUPATIONS IN
MICHIGAN AND THE MECHANISM FOR ITS
TRANSLATION INTO VOCATIONAL EDUCATION
CURRICULA SECTION REPORT ON AUTOMOBILE
ENGINE MECHANIC
July I 972

Re0ort Descriptors. VOCATIONAL EDUCATION, HIGH
SCHOOLS, OCCUPATIONAL TRAINING, AUTOMOTIVE.
MECHANICS, MICHIGAN, DETROIT

NTIS PB222958 ($6.50 tic., $1.45 MF. )

AN EXPLORATORY STUDY TO ANALYZE NEW
SKILL CONTENT IN SELECTED OCCUPATIONS IN
MICHIGAN AND THE MECHANISM FOR ITS
TRANSLATION INTO VOCATIONAL EDUCATION
CURRICULA: SECTION REPORT ON CHEF/COOK,

'Ongoing project find report not yet available.
Projects compkled prior to this year are not dewribad with a narrative.
NTIS report Is avallabk from Notional Technical Informatims Service,
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DENTAL ASSISTANT, AND LICENSED PRACTICAL
NURSE
July 1972

Report Descriptors: CHEF /COOK; HEALTH MANPOWER;
NURSES; VOCATIONAL EDUCATION; HIGH SCHOOLS;
OCCUPATIONAL TRAINING, MICHIGAN, DETROIT; MICHIGAN,
GRAND RAPIDS, 147 PLEASANT

NTIS PB223154 (54.50)

AN EXPLORATORY STUDY TO ANALYZE NEW
SKILL CONTENT IN SELECTED OCCUPATIONS IN
MICHIGAN AND THE MECHANISM FOR ITS
TRANSLATION INTO VOCATIONAL EDUCATION
CURRICULA SECTION REPORT ON CLERK/
TYPIST, CLERK STENOGRAPHER, BOOKKEEPER
AND SALES PERSON
July 1972

Report Descriptors CLERICAL WORK, BOOKKEEPING, SALES
WORKERS, VOCATIONAL EDUCAT1oN, HIGH SCHOOLS,
STENOGRAPHERS; MICHIGAN, DETROIT, MICHIGAN, GRAND
RAPIDS, MICHIGAN, MT. PLEASANT

NTIS PB223085 (53 75 HC., 51.45 MF.)

AN EXPLORATORY STUDY TO ANALYZE NEW
SKILL CONTENT IN SELECTED OCCUPATIONS IN
MICHIGAN AND THE MECHANISM FOR ITS
TRANSLATION INTO VOCATIONAL EDUCATION'
CURRICULA. SECTION REPORT ON
CONSTRUCTION ELECTRICIAN, NUMERICALLY
CONTROLLED MACHINE TOOL OPERATOR, AND
CONSTRUCTION CARPENTER
July 1972

Report Descriptors. CONSTRUCTION INDUSTRY,
CARPENTERS, MACHINE TOOL INDUSTRY, VOCATIONAL
EDUCATION, HIGH SCHOOLS, OCCUPATIONAL TRAINING,
ELECTRICIANS, MICHIGAN, DETROIT, MICHIGAN, GRAND
RAPIDS, MICHIGAN, MT PLEASANT

NTIS PB223086 (S6 25 HC , 51.45 MF.)

3-013 JOBS, EDUCATION, AND TRAINING.
RESEARCH ON A PROJECT COMBINING
LITERACY AND ON-THE-JOB TRAINING FOR
THE DISADVANTAGED

THE RESEARCH FOUNDATION OF THE STATE
UNIVERSITY OF NEW YORK AT BUFFALO

BUFFALO, N.Y.

Contract 41-9-002-34
Project completed fiscal year 1972

Dr. John E. Drotning, Dr. David B Lipsky, and Dr. Myron
David Futtler, School of Business Administration
April 1972

Report Descriptors' WORK ATTITUDES; ATTITUDES; BASIC
EDUCATION, UNION ATTITUDES, EFFECTIVENESS OF
PROGRAMS, TRAINING EFFECTIVENESS AND IMPACT,
ASSESSMENT AND EVALUATION; BLACKS; JOBS, EDUCATION,
AND TRAINING (JET); NEW YORK, BUFFALO

NTIS P13211181 ( 56)

Parts of this study have been published in the Monthly
Labor Review, Quarterly Review of Economics and Busi-
ness, Labor Law Journal, and Economics and ilusiness
Bulletin

3-014 MODEL PROGRAM TO INSTRUCT
MANPOWER TRAINING PERSONNEL IN
SELECTION AND APPLICATION OF REMEDIAL
INSTRUCTIONAL MATERIALS TO MEET
INDIVIDUAL TRAINEE NEEDS

TECHNICAL EDUCATION RESEARCH CENTER, INC
CAMBRIDGE, MASS

Donna Seay

Contract 82-25-71-10
Project completed fiscal year 1974

Descriptors' BASIC EDUCATION; STAFF TRAINING,
DISADVANTAGED, INDIVIDUALIZED INSTRUCTION;
PROGRAMMED INSTRUCTION, PREVOCATIONAL TRAINING,
AUDIOTAPES, FILMS, MOTIVATION; WORK SAMPLING

The purpose of the project was to develop a staff train-
ing system that would enable a staff to install, Implement,
and evaluate a system of delivery of basic and prevoca-
tional education in an individualized manner.

The thedry and concepts of individualization have been
accepted generally, and adequate off-the-shelf Faterials
are available. This project aimed to provide a manage-,
ment system that would link diagnosis, prescription;
management, and evaluation.
'The project worked originally with staff in each of five

sites to develop and perfect training materials that would
communicate effectively how to operate systematically
an individualized delivery of basic and prevocational edu-
cation.

It was found that effective and efficient staff training
materials could be developed and packaged for staff
training It was also found that the project could train
other trainers (teacher-educators) who could in turn
deliver the training effectively with the staff training
package The training has been sought and found highly
useful by trade schools, skill centers, and community col-
leges. Preliminary summary data on students who have
gone through programs under staff trained in this manner
indicate greater progress in shorter time spans than usual.

MULTI-MEDIA STAFF TRAINING PACKAGE
August 1974
Also available from The Technical Education Research
Center, Inc. 44 Brattle St., Cambridge, Mass. 02138.

THE INDIVIDUALIZED MANPOWER TRAINING
SYSTEM
August 1974
Also available from The Technical Education Research
Center, Inc., 44 Brittle St., Cambridge, Mass. 02138.

GPOreport Is available from Government Printing Office.
MA report Is avallabie from Manpower Administration.
See page W for furiber Information about ordering reports.
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3-015 PROJECT BOLT

THE PUERTO RICAN FORUM, INC
NEW YORK, N Y

Contracts 82-34-68-04 and 82-34-69-28
Project cornplgted fiscal year 1972

PROJECT BOLTFINAL REPORT FOR THE
EXPERIMENTAL ANDDEMONSTRATION PHASE
OF THE BASIC OCCUPATIONAL LANGUAGE
TRAINING PROGRAM

Report Descriptors BASIC OCCUPATIONAL LANGUAGE
TRAINING (BOLT); ENGLISH AS A SECOND LANGUAGE (ESL),
SPANISH-SPEAKING AMERICANS, PUERTO RICANS,
INSTRUCTIONAL MATERIALS

NTIS P13205424

BASIC OCCUPATIONAL LANGUAGE TRAINING
(BOLT), SEPTEMBER I, 1967JANUARY 31, 1969
Report Descriptors BASIC OCCUPATIONAL LANGUAGE.
TRAINING (BOLT), ENGLISH AS A SECOND LANGUAGE (ESL);
SPANISH-SPEAKING AMERICANS, PUERTO RICANS,
INSTRUCTIONAL MATERIALS

NTIS P13201469,

3-016 RESEARCH AND DEMONSTRATION PROJECT
ON NYC-2 EDUCATIONAL PROGRAMMING

GRAHAM ASSOCIATES, INC.
LAFAY ETTE, CALIF.

Grant 42-0672-02
Project completed fiscal year 1973

DEVELOPING AN IN-HOUSE EDUCATION
COMPONENT FOR NYC-2 PROJECTS. PROGRAM
DESIGN, PROCEDURES, AND INSTRUCTIONAL
MATERIALS le

William J Enright and Gary S. Graham
April 1 973
Report Descriptors. INSTRUCTORS, NEIGHBORHOOD YOUTH
CORPS (NYC), MOTIVATION, NEW EDUCATION PROGRAM,
GENERAL EDUCATIONAL DEVELOPMENT (GED)
EXAMINATION, PROGRAMMED INSTRUCTION,
INSTRUCTIONAL MATERIALS

NTIS PS220023

3-011* RESEARCH PROJECT CONCERNING
STUDENTS FROM MINORITY GROUPS

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Dr. John H. McArthur

Contract 81-11-71-10
Scheduled for completion spring 1 974

Descriptors. COLLEGE GRADidATES; WAGES; BUSINESS
ADMINISTRATION, DISADVANTAGED; MINORITIES, JOB
SATISFACTION, UNIVERSITIES AND COLLEGES, JOB
PLACEMENT

This project. (1) Identifies modifications to make the
Master in Business Administration program at Harvard
-more effective in providing services to minority students,
(2) documents modifications actually undertaken, and
(3) analyzes their effectiveness in promoting the employ-
ment of minority graduates in careers in business' ad-
ministration The last objective is paramount in efforts to
open new fields for all qualified personnel, especially for
those minority group members previously denied equal
employment opportunities.

The study group consists of 150 to 175 minority gradu-
ates and a control group of graduates-from Harvara's
more traditional pool of students.

3-018 STUDY OF READING DISORDERS IN
RELATION TO POVERTY AND CRIME

WORK TRAINING PROGRAM, INC
SANTA BARBARA, CALIF.

Grant 92-06-71-01
Project completed fiscal year 1972

Report,Descriptors BASIC EDUCATION, READING, RETURNS
ON EDUCATIONAL INVES1MEN1, OCCUPATIONAL MOBILITY,
ATTITUDES; CORRECTIONS; POVERTY; CALIFORNIA, SANTA
BARBARA COUNTY

NTIS PB209284 ($5.45)

3-019 A STUDY OF THE EFFECTIVENESS OF THE
GRAHAM ASSOCIATES DEMONSTRATION
PROJECT ON NYC-2 EDUCATION
PROGRAMMING

THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, D.C.

Grant 42-11-72-04
Project completed fiscal year 1 973

A STUDY OF THE EFFECTIVENESS OF SELECTED
OUT-OF-SCHOOL NEIGHBORHOOD YOUTH CORPS
PROGRAMS, PHASE III

Regis H. Walther

Report Descriptors: EFFECTIVENESS OF PROGRAMS;
NEIGHBORHOOD YOUTH CORPS (NYC), NEW EDUCATION
PROGRAM, GENERAL EDUCATIONAL DEVELOPMENT (GED)
EXAMINATION; MANPOWER PLANNING, RESEARCH AND
DEVELOPMENT, INS1 RUCTIONAL MATERIALS, PROGRAMMED
INSTRUCTION

NTIS PB187933

3-020 TRANSITION FROM SCHOOL TO WORK:
IMPACT OF AN EXPERIMENTAL MANPOWER

'O (a projectdeal report aot yet avata..ii.
?rejects cstaspieted prier I. e year are set described with secretive.
NTISroert is available Iv.. National Tecisaical laisciaadoe Service.
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%CONOMI( S COURSE, ON , COHORT Of
B10-SEt.ONDAHY SCHOOL STUDENTS

COLORADO STATE UNIVERSITY
FORT COLLINS, COLO

Dr Robert 1. Danl. Department of Econonucs

Grant 21-08-73-29
Project completed fiscal gear 1 974

Descriptors MANPOINLR ECONOMIA. (RASES,
101 NSELING AND GI. IDANc , TRANSTTION FROM SCHOOL 10
WORK, lOWTI. DINA1 Si. RN ENS, DROPOUTS, LOUTH

This project was designed to determine what, if any,
were the significant differences in school experience and
job market success of students who had taken a course in
manpower economics an41 the world of work at 8th grade
level, and a comparison group who had not taken the
course -

Data were collected on the4, socioeconomic.'
background, attitudes, whool experience, and knowledge
of manpower economics of about 600 students in, the
Lancaster, Ohio, schools when they were in the 8th grade
in 1967-68 and the 12th grade in 1972 About half had
taken' the experimental course and half !fad not. Addi-
tional data were collected on their labor force experience
in Hbruary 1973 A series of test instruments was util-
ized'and a variety of methods used to test the results after
controlling for personal and family background and other
variables.

No significant differences in knowledge of the world of
work were found at 12th grade level when experimental
and control groups -Were compared Except for dropouts,
who fared poorly, the entire group made a remarkably
smooth transition to work, with no significant differences
in the work experience between experimental and control
(or comparison) groups.ri

MANPOWER ECONOMIC EDUCATION AND THE
TRANSITION FROM SCHOOL TO WORK (IMPACT
ON A COHORT OF OHIO SECONDARY SCHOOL
STUDENTS)

Robert L. Darcy, Richard V Kauffman. and Edward P.
Milkr
February 1974

NTIS P8230971/As ($5.50 HC., $1.45 ME.)

3-02 I* TRANSITION FROM SCHOOL TO WORK: THE.
CONTRIBUTION OF COOPERATIVE
EDUCATION PROGRAMS AT THE SECONDARY
SCHOOL LEVEL

NORTHEASTERN UNIVERSITY
BOSTON, MASS

Dr. Morris A Horowitz and Dr. Irwin L. Herrnstadt,
Department of Economics

Contract 82-25-71-39
Scheduled for completion summer 1974

Descriptors TRANSITION FROM SCHOOL TO WORK,
vOCAT1O.NAL EDUCATION; HIGH SCHOOLS, WORK -STUDY
PROGRAMS, YOUTH; EDUCATION EFFECT ON CAREER
PATTERNS, JOB PLACEMENT, LABOR FORCE PARTICIPATION,
PART -TIME EMPLOYMENT, WORK ALTITUDES

, .
This :1s a study of ( I ) The degree to which student

from cooperative vocational education programs may be
better equipped than other youth to find a first full-time
job and to find a job of better quality, and (2) the extent
to winch the working experience of graduates of coopera-
tive vocational progeams differs from that of other stu-
dents Secondary oliketudes include a determination of
whether cooperative education is more likely to prevent
students from leaving school prematurely, and an identifi-
cation of the method by which cooperating firms are en-
couraged to participate to cooperative education pro-
grams

This is a two phase study comparing the in-school pro-
grams and postgraduatiori labor market experience of
1966 and 1972 high school graduates In Boston and sur-
rounding communities. The first pha§e, now completed,
sought to obtain information on personal characteristics,
high school educational experience, first job and most
recent employment of 1966 graduates During phase II,
students in the class of 1972 were interviewed in school
and follovyed up for 15 months to determine the nature
and extent of their educational program, its relevance to
the work situations and their cooperative work ex-
Eferiences, job search methods' and job satisfaction.
Teachers, school administrators, and employers were in-
terviewed about the effectiveness of coopejrative educa-
tion.

Phase I results showed tlfat 1966 graduates of coopera-
tive and trade school programs earned higher hourly
wages and had more occupational and employer stability
than graduates of general academic and technical pro-
grams More conclusive evidence on the differential ef-
fects of cooperative education versus noncooperative
programs on postgraduation work experience will be ob-
tained in phase II

3-022 VOCATIONAL GUIDANCE PROGRAM FOR
HIGH SCHOOL YOUTH

HOUSTON. VOCATIONAL GUIDANCE
HOUSTON, TEX

Carol Anderson Rehrtfrez

Contract 82-46-68.42
Project completed fiscal year 1974

Descriptors. VOCATIONAL GUIDANCE; INSTRUCTIONAL
MATERIALS; STAFF TRAINING; AUDIOTAPES; FILMS; HIGH
SCHOOLS

The purpose of this project was to introduce vocational
guidance into the regular school curricula in the 10th,
1 lth, and 12th grades, to enable high school youth to
make a better transition from school to work and/or
training.

A group method of instruction was devised, to be
guided by a regular teacher, following a curriculum of

GPO report is avallabk from Government Printing Office.
MAreport is avallabie from Manpower Administration.
See page YI for further intermit/on about ordering reports. ,
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subject matter devised and tested for the program' Sub-
ject matters included. local labpr market information,
techniques of seeking, employment, career planning, and
problem-solving in cntical areas relating to getting and
holding a job.

The group technique was central, and a staff training
package was developed to.manage It. The group was
task-oriented, not therapeutically oriented, and It aimed
to augment regular counselors with other teachers, using
part of regular class time

The project was able to expand from sites in Houston
high schools to a statewide high school service availabili-
ty, as the Texas education agency funded its extention

CAREER GUIDANCE THROUGH GROUPS A JOB
PLACEMENT AND GROUP VOCATIONAL
GUIDANCE SERVICE -FOR HIGH SCHOOL YOUTH,
PHASE II
June 1 973

Report Descriptors. vocArioNxt. GUIDANCE; STAFF
TRAI.' NG, HIGH SCHOOLS, JOB PLACEMENT, INSTRUCTIONAL
MATERIALS

trris PB199475

MY.

THE GROUP GUIDANCE PROGRAM. CAREER
GUIDANCE THROUGH GROUPS

VOL I, OPERATIONS MANUAL
Judy Meyer and Carol Anderson
June 1973

Report Descriptors VOCATIONAL GUIDANCE, STAFF
TRAINING; HIGH SCHOOLS, INSTRUCTIONAL MATERIALS

NTIS Pa222123 (S6)

THE GROUP GUIDANCE PROGRAM CAREER
GUIDANCE THROUGH GROUP DYNAMICS FOR
SECONDARY, SCHOOL STUDENTS

VOL 2, CURRICULUM MATERIALS
Keith Turkington, Carol Anderson, et al
June 1973

Report Descriptors $. Ot ATIONAL GUIDANCE, STAFF
TRAINING, CURRICULA, INSTRUCTIONAL MATERIALS

Nms PB222124 ($6)

NTIS P8222122-sEr (SI I
The Group Guidance Program is available as a set from
NTIS. It includes the matenal from PB 222123 and PB
222124.

THE GROUP GUIDANCE AND JOB PLACEMENT
PROGRAM FOR HIGH SCHOOL YOUTH

VOL. 3. WORKSROP TRAINING MANUAL
Keith Turkington, Carol Anderson, et al.
'une 1973
Report Descriptors VOCATIONAL GUIDANCE, STIFF
TIAINING, INSTRUCTIONAL MATERIALS, HANDBOOKS

rrns Pa22241 I (S4 75 HC., $1.45 Nu.)

THE GROUP GUIDANCE PROGRAM A GitOUP
CAREER GUIDANCE AND JOB PLACEMENT
PROGRAM FOR SECONDARY SCHOOL YOrTH

VOL. 4, A COMMUNITY RESOURCE
MANUALPROTOTYPE
June 1973

Rerrt Descriptors VOCATIONAL GUIDANCE, STAFF
TRAINING

NTIS PB222412 ($5 50 Hd , SI 4.5 MF

MULTI-MEDIA STAFF TRAINING PACKAGE
June 1 973

Report Descriptors 'VOCATIONAL GUIDANCE. STAFF
TRAINING, INSTRUCTIONAL MATERIALS, AUDIOTAPES, FILMS
Available from Houston Vocational Guidance, 2525 San
Jacihto St , Houston, Texas 77003

3B. PUBLIC EMPLOYMENT PROGRAMS

3-023 ANALYSIS OF R&D APPROACHES AND
FINDINGS ON PUBLIC SERVICE
EMPLOYMENT FOR EMPLOYABILITY
DEVELOPMENT 42

UNIVERSITY OF PITTSBURGH
PITTSBURGH, PA.

Dr James A. Craft, Graduate School of ffustness

Grant 92-42-72-29
Project completed fiscal year 1 974

Descriptors. SUPPORTED EMPLOYMENT, PUBLIC
EMPLOYMENT PROGRAMS, LOW INCOME, WELFARE
RECIPIENTS, WAGE SUBSIDIES, SUPPORTIVE SERVICES

This project analyzed the expenence of an experimen-
tation and demonstration (E&D) project in Vermont
which provided subsidized public service employment
with high levels of support services to welfare recipients
and other low-income persons.

The analysis is based on data collected on the first 500
of some 650 participants in the E&D project Data were
collected on clients' previous employment and welfare
expenence, their expenence while m subsidized jobs, and
their employment and welfare status 30. 90, and 180 days
after the subsidy ended In performing this analysis, the
researcher developed a new ngorous concept of transi-
tion. t

Analysts of the data indicates a relatively high trans,-
ilon rate for clients in the E&D project, good job reten-
tion and welfare reduction results were found.- The pro-
ject was most effective, for clients who had better previ-
ous work histories and less time on welfare.

These findings led the researcher to recommend that
subsidized public service employment programs, based
on the Vermont model, be continued as a basic tool in
manpower programming for low-income unemployed
persons and welfare recipients. He also recommends that
such programs be mor; selectively focused on those most
likely to benefit them.

Oestaleg est yet available..
Projects tewspistn1 tear an est dew-4W wItls a eartett.
NThrepen Is fres Netlesel Thiokol Islonsedoe Service.
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Pl BLIC SLR% ICE JOBS AND TRANSITIONAL
EMPLOY'slEN f AN ANALYSIS OF THE N ERMONT
EXPERIENCE AND DEMONSTRATION PROJECT
February 1974

NTIS Pa236183,As (513 50 MC
MA

3-024 EMERGENCY ACTION PLAN FOR PUBLIC
SERVICE EMPLOYMENT

N 4TIONAL CIVIL SERVICE LE.4(.1-E
WASHINGTO\ D C

Contract 70-24
Project ompleted fiscal sear 1972

Jacut) Rutstein
.4u u 1971

Report Descriptors Pt BLit EMPLoN 51151 pRoGRANIs.
Exit. ItGENc 1 I MPLOt 5115T AC i 1 1971 I

NTIS P8202818 1$31

MANPOWER PLANNING STRATEGIES FOR
EMERGENCY PUBLIC EMPLOYMENT
Jacob .1 Rutstein and Richard Schick
March 1972

Report Descriptors. PL BLK EMPLoN ME NT PROGRAMS.
EMERGENCN EMPLOYMENT ACE t 1971 I, REC Rl tIMENT,
UNEMPLOYED

STNS P8213686 (S6)

3-025 AN EXPLORATORY STUDY OF
PARAPROFESSIONAL RECREATION AND PARK
JOB OPPORTUNITIES FOR THE
DISADVANTAGED IN WORK EXPERIENCE,
PUBLIC SERVICE CAREER, AND PUBLIC
EMPLOYMENT PROGRAMS

AMERICAN ASSOCIATION FOR HEALTH. PHYSICAL
EDUCATION, AND RECREATION

WASHINGTON, D C

Dr Donald E Hawkins

Grant 41 -2- 003 -1I
Project completed fiscal year 1974

Descriptors EMPLOYMENT OPPORTUNITIES, RECREATION
AND PARKS, WORK EXPERIENCE PROGRAMS.
DISADVANTAGED. PARAPROFESSIONALS, MANPOWER
LITILIZATKVs. pl,BLIC SERVICE CAREERS. PUBLIC
EMPLOYMENT PROGRAMS. RECRUITMENT

The purpose of this exploratory study was to collect
and analyze existing information and to formu to
researchable questions relative to the utilization of di
vantaged persons in park and recreation jobs These job
opportunities. at both the paraprofessional and entry
level, were provided through the work experience and
public service career programs

Primary attention was green to local public park and
recreation services operating at city. special district, and
county levels The study was conducted on three levels
(11 An assessment of the state of the art. (2) case study
insestigations, and 13 a nationwide survey questionnaire
The assessment consisted of a literature search and analy-
sis of studies of manpower supply and demand, and of
printed materials on manpower programs, and pending
manpower legislation

The nationwide questionnaire surveyed the nature and
extent to which disadvantaged persons are being em-
ployed by local park and recreation agencies Data were
received from 559 cities of varying size, and the current
employment mix of disadvantaged workers in 21 occupa-
tional categories in recreation and parks was analyzed
the survey also reviewed the perceived ways in which
park and recreation administrators, local manpower ad-
ministrators. and disadvantaged workers feeLmanpower
support programs might he improved

Findings from various segments of the exploratory
study produced both general and specific recommenda-
tions, the latter for local park and recreation administra-
tors. local manpower administrators. and Federal offi-
cials In additton, several consultative meetings held in
conjunction with the study produced a separate set of
recommendations directed at the conduct of needed
research related to some phase of recruitment, selection,
placement. and retention of disadvantaged persons in the
park and recreation field

0UTILIZATION OF DISAD ANT AGED WORKERS IN
PUBLIC PARK AND RECREATION SERVICES
September 1.973

NTIS PB231872/AS (54 75 HC . 51 45 ME 1
Also available from American Association for Health.
Physical Education and Recreation. 1201 -16th St NW,
Washington, D C 20036 or National Recreation and
Park Atsociation

3-026 THE IMPACT OF EMPLOYEE UNIONS ON THE
PUBLIC EMPLOYMENT PROGRAM (PEP)

TEMPLE UNIVERSITY
PHILADELPHIA, PA

Grant 92-42-72.17
Project completed fiscal year 1973

Dr I Joseph Livwenberg, Richard D Leone. Karen S
Koziara, and Edward C Kortara

Report Descriptors PUBLIC EMPLOYMENT PROGRAMS,
UNIONS. STATE AND t Oc AL GOVERNMENT, cOLLECTIV
BARGAINING. UNION IMPACT

NTIS PB220855 (53)
ERIC ed 080752 .

3-027* SPECIAL WORK PROJECTS-FOR THE
UNEMPLOYED AND UPGRADING FOR THE
WORKING POOR

S7 ATE OF VERMONT, DEPARTMENT OF
EMPLOYMENT SECURITY

MONTPELIER, VT
GPO ripen is snabable tram Gererreat Prig/dal OtTlee.
MA report Is miloble how Maasvoircr Atheisistrados.
Set per Ili ter farther Wonesties aboit orderlies reports.
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John M White, Director, Vermont State Employment
Service

Contract 82-48-70.30
Scheduled for completion summer 1974

Descriptors SUPPORTED EMPLOYMENT, PUBLIC
EMPLOYMENT PROGRAMS, UPGRADING, LOW INCOME,
WELFARE RECIPIENTS, VERMONT

This project explored the feasibility and effectiveness
of temporary subsidized job opportunities for welfare
recipients and other members of low-Income families as a
means of helping them to permanent unsubsidized em-
ployment It also explored the feasibility and effective-
ness df upgrading training for the working poor

The contractor established special work project slots
with public and nonprofit private employers for some 650
enrollees, and upgrading training opportunities with
private employers for almost 150 enrollees. Supportive
services (such as day care, health aid, rehabilitation
assistance, and social services) were provided by Ver-
mont's Human Resources Agency and the State Office of
Economic Opportunity Followup information on em-
ployment and welfare status was gathered at 30, 90, and
ISO days following project participation, and additional
followup information for up to 30 months is currently
being collected

Analysis of the followup data shows a relatively high
postsubsidy placement rate, with very little subsequent
attrition In general. the more successful participants
were those who came to the program with better at-
titudes and motivation, fewer barriers to employment,
and more favorable work/welfare histories The upgrad-
ing component was moderately successful in achieving
promotion and pay increases, but difficulties were en-
countered in identifying clients and employers for par-
ticipation, partly due to a declining economic situation

Complete documentation of the project experience, In-
cluding analysts of project outcomes, descriptions of how
various operational issues were dealt with, and operating
guides artd handbook, is contained in a series of mono-
graphs and special reports, including a separate grant to
the University of Pittsburgh (Grant 92-42-72-29)

VERMONT UPGRADING RESEARCH PROJECT
VERMONT ECONOMIC AND SOCIAL
CHARACTERISTICS AND THEIR IMPLICATIONS
FOR UPGRADING THE WORKING POOR

E. F. Shelley & Co , Inc
May 1972
Report Descriptors UPGRADING, LOW INCOME, LABOR
MARKET INFORMATION, VERMONT

STUDY OF THE VERMONT MANPOWER
SNARIMENTAL AND DEMONSTRATION
PROGRAM, FINAL REPORT
Booz-Allen and Hamilton, Inc
October 1973

Report Descriptors' ATTITUDES, MOTIVATION, SUPPORTED
EMPLOYMENT; SERVICE DELIVERY SYSTEMS; LOW INCOME;
WELFARE RECIPIENTS, VERMONT

Nits Pe226776/As (S7 NC., SI 45 MF )
MA

FINAL UPGRADING REPORT
Robert £ Mattson
September! 973

Report Descriptors. UPGRADING, LOW INCOME, WELFARE
\ RECIPIENTS, VERMONT

NTIS PB231920/As (S4 75 tic , 51 45 No-
MA

AN EVALUATION OF INDIVIDUALIZED AND POOL
SLOT DEN. ELOPMENT FOR PUBLIC SER ICE
EMPLOY MENT THE k ERMONT EXPERIENCE

Robert £ Mattson
September I 973

Report Descriptors SUPPORTED EMPLOYMENT, PUBLIC
EMPLOYMENT PROGRAMS, SERVICE DELIVERY SYSTEMS,
MANPOWER PROGRAM MANAGEMENT, S,ERMONT

%rts P823)850/As (S3 25 NC SI 45 MF )
MA

CONSIDERATIONS IN SELECTION OF PU$LIC
SERVICE EMPLOYERS THE VERMONT
EXPERIENCE
Robert £ Mattson and Joseph A Rution
September 1973

Report Descriptors PUBLIC EMPLOYMENT PROGRAMS,
STATE AND LOCAL GOVERNMENT, VERMONT

NTIS P13231854/AS (53 75 HC SI 45 MF )
MA

THE USES OF PARAPROFESSIONALS IN THE
DELIVERY OF MANPOWER AND SOCIAL
SERVICES THROUGH PUBLIC SERVICE
EMPLOYMENT THE VERMONT EXPERIENCE

Robert E Stanfield
September I 973

Report Descriptors PUBLIC EMPLOYMENT PROGRAMS.
PARAPROFESSIONALS, VERMONT

NTIS ps231897/As (S3 75 HC . S 1 4 5 MF )
MA

SWP ERSUS PEP A COMPARISON BETWEEN THE
VERMONT E&D SPECIAL WORK PROJECT AND
THE PUBLIC EMPLOYMENT PROGRAM IN
VERMONT
Richard A Burleson
September 1973

Report Descriptors PUBLIC EMPLOYMENT PROGRAMS,
EFFECTIVENESS OF PROGRAMS, VERMONT

NTIS Ps231895/As (54 HC Si 45 MF.)
MA

THE ROLE OF THE COACH IN PUBLIC SERVICE
EMPLOYMENT. THE VERMONT EXPERIENCE

Erica Burleson
September! 973

Report Descriptors: PUBLIC EMPLOYMENT PROGRAMS;
COACHING; VERMONT

N-ns PB231898/As (53.2-5 NC., S1.45 MF.)
MA

Oagehts NWT But report me yet erallobie.
Projects csopleted prise to Me year are sot described With werrattee.
NMmeek available treat Nathsekel 'reciting lateruseisa
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FINANCIAL DISINCENTIVES FOR WELFARE
CLIENTS TO ENTER PUBLIC SERVICE
EMPLOYMENT THE VERMONT EXPERIENCE

Milton J Nadworny. R B Lax son. and R E Musty
Report Descriptors pint( EMPLOYMENT PROGRAMS.
WELFARE RECIPIENTS, WORK INCENTIVES. HER IIVFNESS
OF PROGRAMS, VERMONT

NTIS P823 i 8991AS tS3 75 ETC . SI 45 sit )

MA

THE ROLE OF THE COUNSELOR IN PUBLIC
SERVICE EMPLOYMENT THE VERMONT
EXPERIENCE

Christina Gibbons
September 1973

Report Descriptors PLBLIC EMPLOYMENT PROGRAMS.
COL ',SEEING AND GC MANCE, VI-R..10NT

NTIS 1'13232048/AS (53 75 HC . S 145 ME )
MA

PROCEDURAL GUIDES FOR ADMINISTRATORS OF
PUBLIC SERVICE EMPLOYMENT PROJECTS
September 1973

Report Descriptors PLBLIC EMPLOv ME% I- PROGRAMS.
SERVICE DELIVERY SYSTEMS, VERMONT, HANDBOOKS

NTIS PB23 185 I /AS (S4 75 NC , S 1 4 5 Air )
MA

EMPLOYABILITY BARRIERS OF THE WELFARE!
MANPOWER PRIVATE AND PUBLIC SECTORS
THE VERMONT CLIENT GROUP AND THE
ABSORPTIVE CAPACITY OF THE EXPERIENCE
Abbus Alnasrawt, John H Mabr),and Milton J Nadliorn)
September 1973

Report Descriptors PLBLIC EMPLOYMENT PROGRAMS, IOW
INCOME, WELFARE RECIPIENTS, I ABOR MARKET
INFOASIATION, VERMONT

44-IS PB232078/AS (S5 HC , SI 45 ME
MA

TRANSPORTATION AS A FACTOR IN THE
DELIVERY OF RURAL MANPOWER SERVICES IN
PUBLIC SERVICE EMPLOYMENT THE ERMONT
EXPERIENCE
Frederick T Lax rence
September 1973

Report Descriptors PLBLIC EMPLOYMENT PROGRAMS,
COMMUTING, RIRAL AREAS, SERVICE DELIVERY SYSTEMS,
VERMONT

wTIS pa232177/AS (53 25 tic 51 45 MF
MA

THE TRANSITION FROM SL BSIDIZED TO
NONSL BSIDIZED EMPLOYMENT THE VERMONT
-EXPERIENCE
Nancy Cargill Vachon
September 1973

Report Descriptors PUBLIC EMPLOYMENT PROGRAMS,
EFFECTIVENESS OF PROGRAMS, TRANSITION TO WORK,
VERMONT

N.TIS PB232278/AS (53 75 NC SI 45 MF
MA

THE USE OF TRAINING RELATED EXPENSE AND
ENRICHMENT MONIES IN PUBLIC SERVICE
EMPLOYMENT THE VERMONT EXPERIENCE
Gordon Gayer, Robert Herdrnan, Renate Hotnkes. and
Frederick T Lax rent e
September 1973

Report Descriptors PUBLIC EMPLOYMENT PROGRAMS,
TRAINING ALLOWANCES. VERMONT

NTIS PB23221 I/AsI S4 51 45 sit )
MA

THE DEVELOPMENT OF A SYSTEM FOR
FINANCIAL MANAGEMENT OF PUBLIC SERVICE
EMPLOYMENT SUBCONTRACTS THE VERMONT
EXPERIENCE
Peter E Battelle
September 1973

Report Descriptors PLBLIC EMPLOYMENT PROGRAMS,
PCFORMATION SYSTEMS, MANPOWER PROGRAM
MANAGEMENT, VERMONT

NTIS P8232I 80/AS (S4 tic , SI 45 sit )
MA

.3.028* TRAlvsmoNli. EmnoymENT.
EXPERIMENTAL MODEL

CALIFORNIA STATE PERSONNEL BOARD
SACRAMENTO, CALIF

Richard A Bernheimer

Grant 21-06-73-06
Scheduled for completion spring 1975

Descriptors .STATE AND LOCAL GOVERNMENT,
DISADVANTAGED, CIVIL SERVICE SYSTEM. WELFARE.
RECIPIENTS, SLPPORTIVE SERVICES, TRALNING PRACTICES,
TRANSITIONAL EMPLOYMENT EXPERIMETAL MODEL,
CALIFORNIA STATE PERSONNEL BOARD, CALIFORNIA

is wojeCt explores and demonstrates the feasibility
of 'a public-based employer acting as a first resort em-
ployer for the disadsantaged, and providing a transitional
training and supportive service program during the initial
period of employment

Newly hired disadvantaged persons will be prepared
for part-time or full-time employment elsewhert in The
public and'of private sector and hired by those agencies
on a full-time basis after hasing demonstrated mastery of
job duties in the outstation assignment The contractor
will arrange through the California Human Resources
Division and other State and local agencies to develop
and test the transition models A cost accounting system
will be established and maintained to identify and report
costs of training, supervision, and other overhead costs
Incurred by participating employers

GPO report Is senlabk hoes Gauntness' Maims Ofnct.
MAreport ts rrallabk from Ms.:power uniontradoa.
See pea IV for farther frioruntna about orelerni reports.

<



3C. SUPPORTER EMPLOYMENT 81

3-029 TRANSITION METHODS IN THE PUBLIC
EMPLOYMENT PROGRAM

NATIONAL CIVIL SERVICE LEAGUE
WASHINGTON. D C

Jean Couturier

Grant 92-11-72-13
Project completed fiscal year 1974

Descriptors TRANSITION ro WORK, EMERGENCY
EMPLOYMENT ACT (1971), PUBLIC EMPLOYMENT
PROGRAMS. WAGE SUBSIDIES

This project studied efforts by local jurisdictions to
move employees from subsidized jobs in the Public Em-
ployment Program ( PEP) to regular employment in
public or private jobs. as required by the Emergency Em-
ployment Act (EEA) Developmental assistance was pro-
sided to 12 to 18 junsdietions operating PEP programs as
the) undertook their transition densities in these and
other jurisdictions, the prdetines and problems encoun-
tered were analyzed to develop guidelines for accom-
plishing effectise transitions in varying unumstances
undef both EEA and other legislation pro siding for
public employment. paruculdrly welfare reform measures
which were then pending

3C. SUPPORTED EMPLOYMENT

3-030* THE POTENTIAL OF WAGE SUBSIDIES

THE UNIVERSITY O1 WISCONSIN
MADISON, W1S

John H Bishop. Institute for Research on Poverty

Grant 51.55-73-04
Scheduled for completion summer 1975

Descriptors WAGE SUBSIDIES. WELFARE RECIPIENTS, AID 10
FAMILIES WITH DEPENDENT CHILDREN, (ABOR DEMAND,
DUAL LABOR MARKETS. I OW INCOME

The overall objective of the study is to Increase our un-
derstanding of the probable effects of wage subsidies as
an alternative form of income supplementation for AFDC
recipients Although such subsidies may he effective in
stimulating work effort on the part of beneficiaries, it is
first necessary that we be aware of the possible pervasive
effects subsidies could have on a variety of economic
variables, including the functioning of the low-wage labor
market, wage rates, labor demand, income distribution,
and the substitution of low-skilled labor for either capital
or higher skilled labor.

Three complementary approaches will be used to
determine the probable effects of wage subsidies. ( I )
Provide a model of low-wage labor markets and an
evaluation of the wage rate and employment effects of
wage subsidy policy based on that model, (2) estimate
the impact of wage subsidies on the income distribution
and the employment/unemployment experience of low-

wage workers, and (3) determine the extent to which
low-wage workers will be substituted for capital or higher
skilled workers because of wage subsidies If employment
of lower skilled'workers increases, at whose expense will
the increase occur' Tiie major data source for all ap-
proaches will consist of special tabulations by the U S
Bureau of the Census

3-031 SUPPORTED EMPLOYMENT PROJECT: THE
PIONEER MESSENGER SERVICE

VERA INSTITUTE OF JUSTICE
NEW YORK. N Y

Gan Walker

Contract 82- 3b -71 -09
Project completed fiscal year 1974

Descriptors DRUG USERS. SUPPORTED EMPLOYMENT,
TRANSITION TO WORK. ALCOHOLICS. CORRECTIONS. WORK
ENVIRONMENT, NEW YORK. NEW YORK.

The eontraetor determined the effecti.eness and costs
of a program creating supported employment for chronic
alcoholics and addicts

The project (1) Developed arid operated an enter-
prise. under the auspices of a nonprofit agency, to pro -
side employment at regular wages for chronic alcoholics
and addicts. 12) determined the extent to kthich such an
actisity could, after its developmental stage. generate in-
come for its continuation, and the extent to which it
v4ould require continuing support, (3) determined the
degree to which various participants could perform in
low-stress employment situations and/or progress to com-
petitive employment, (4) analyzed the operational practi-
calities of such an enterprise to develop guides for possi-
ble expansion of this type of job creation, and (5) ex-
plored the processes involved in obtaining continuing
financing from agencies and organizations which would
normally maintain these inctividuals Participants were
drug addicts who had been unable to maintain regular
employment in the community

The demonstration indicated that the single most im-
portant element in providing the stability necessary for an
individual to avoid his previous life of crime and addic-
tion is the availability of low-stress employment Counsel-
ing. group therapy, and psychological testing had little
relation to the participants' work success The existence
of an environment wherein such work success is max-
imally induced and experienced by the individual as an
indicator of his on well being and ability to cope with
problems of living appears to be the key element to reha-
bilitation

THE PIONEER MESSENGER SEM, ICE ( APRIL 1972)

NTIS PB214575 (S4 85)

3.032 SUPPORTED EMPLOYMENT PROJECTS IN THE
PUBLIC SECTOR

VERA INSTITUTE OF JUSTICE
NEW YORK, N.Y.

Ostslog ;reject Baal report sot yet ateibeide.
Projects completed prior Is Mk year set see described with etserstivt.
NUS report Is araitsite trees Nadottat Tecitakst Isiersastle Service.

VUJ
t



82

Herbert .turz, Director

Grant 92,6-72-12
Scheduled for completion spring 1976

Descriptors DRUG USERS, CORRECTIONS, WELFARE
RECIPIENTS, SL PPOR I ED EMPI ON MEN I, ALCOHOLICS,
KALIL EMPLOYMENT PROGRAMS, WORK ENVIRONMENT

3C. SUPPORTED EMPLOYMENT

This project is determining the feasibility of and poten-
tial for public service supported work programs for in-
dividuals with addiction, alcoholic, and offender
backgrounds who are unable to remain successfully em-
ployed, and is assessing the effectiveness of such pro-
grams. the problems encoutitered in their operation. and
their impact upon this special group

The grantee. with financial assistance from the City of
New York, conducts three public service employment
projects employing ex-offenders and ex-addicts Two of
these projectsbuilding/monument restoration and
cleaning, and newspaper recyclingemploy individuals
under the Emergency Employment Act The third, side-
walk repair and paving, hires employees through the
city's capital budget The three projects provide group
work situations, onsite counselors, specialized employee
orientation and training, and other supportive services to
the participants

FIRST ANNUAL RESEARCH REPORT ON
SUPPORTED EMPLOYMENT
Lucy N Friedman
October 1973

Report Descriptors DRUG USERS, CORRECTIONS, WELFARE
RECIPIENTS, SUPPORTED EMPLOYMENT, ALCOHOLICS,
PUBLIC EMPLOYMENT PROGRAMS
MA LIMITED DISTRIBUTION

3:033* SUPPORTED EMPLOYMENT PLANNING
GRANT IN ATLANTA

ATLANTA URBAN LEAGUE
ATLANTA, GA

Lyndon Wade. Executive Director

Grant 12-13-74-06

Descriptors DRUG USERS, AID TO FAMILIES WITH
DEPENDENT CHILDREN, CHRONICALLY UNEMPLOYED,
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH, GEORGIA,
ATLANTA

The objective of these projects will be to determine the
feasibility of supported work programs for individuals.
who, because of their past work histories, are unable to
secure and maintain regular employment. The basic feii-
hire of the supported work concept is a controlled, low-
stress work environment for individuals who are not
ready for entry into th'e competitive labor market. Based
upon the supported work model developed by the Vera
Institute of Justice, the Manpower Administration is un-
dertaking a national test of the supported work concept
to determine its replicability in othewurisclictions Target

populations arc limited to youth, female welfare heads of
households, ex-offenders, and ex-addicts

3-034* SUPPORTED EMPLOYMENT PLANNING
GRANT IN THE BOSTON AREA

STATE OF MASSACHUSETTS, TECHNICAL
DEVELOPMENT CORPORATION

C'ONCORD, MASS

David Dayton

Grant 12-25.74-02

Descriptors DRUG USERS. AID TO FAMILIES WITH
DEPENDENT CHILDREN, CHRONICALLY UNEMPLOYED,
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH,
MASSACHUSETTS, BOSTON AREA

See description of Grant 12-13-74-06, above

3-035* SUPPORTED EMPLOYMENT PLANNING
GRANT IN DETROIT

CITY OF DETROIT, MAYOR'S OFFICE OF
MANPOWER

DETROIT, MICH

Ralph Rosenfeld. Director

Grant 12.26-74-08

Descriptors DRUG USERS, AID TO FAMILIES WITH
DEPENDENT CHILDREN, CHRONICALLY UNEMPLOYED,
CORRECTIONS, SUPPORTED EMPLOYMENT; YOUTH,
MICHIGAN, DETROIT

See 'description of Grant 12-13-7.4:06,1bove

3-036* SUPPORTED EMPLOYMENT PLANNING
GRANT IN HARTFORD

THE GREATER HARTFORD PROCESS. INC.
HARTFORD, CONN

Robert Patricelli, President

Grant 12,09-74-03

Descriptors DRUG USERS; AID TO FAMILIES WITH
DEPENDENT CHILDREN, CHRONICALLY UNEMPLOYED,
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH,
CONNECTICUT, HARTFORD

$ee description of Grant 12-13-74-06, above

GPOreport karalBable tram Gerentastat Maim' Office.
MA report h avallsie from Massrower Asloslaistratios.
See pope p tor farther toferosodos Moot order* reports.
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3-07* SUPPORTED EMPLOYMENT PLANNING
GRANT IN JERSEY CITY

PATRICK HOUSE DRUG ABUSE & FAMILY HEA7.7:11
CENTER. CITY OF JERSEY CITY

JERSEY CITY. N J

Rev Francis E Shiner, Executive Director

Grant 42-34-74-06

ss.

Descriptors DRUG USERS, AID TO FAMILIES wi rFi
DEPENDENT CHILDREN, CHRONICALLY UNEMPLON ED,
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH, NEW
JERSEY, JERSEY CITY

See description of Grant 12-13-74-06, above
.

3-038* SUPPORTED EMPLOYMENT PLANNING
GRANT IN NEWARK

STATE OF NEW JERSEY, OFFICE OF NEWARK
STUDIES

NEWARK, NJ

Jack Krauskopf

Gram 42-34-74-07

Descriptors. DRUG USERS, AID TO FAMILIES WITH
DEPENDENT CHILDREN, CHRONICALLY U NEM PLOY ED,
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH, NEW
JERSFY, NEWARK.

See description of Grant 12-13-74-06, above

3-039* SUPPORTED EMPLOYMENT PLANNING
GRANT IN NEW ORLEANS

CITY OF NEW ORLEANS
NEW ORLEANS, LA.

Robert Tucker, Executive Assistant to the Mayor

Grams 12-22-74-10 and 42-22-74-05

Descriptors DRUG USERS, AID TO FAMIL
DEPENDENT CHILDREN, CHRONICALLY U
CORRIC rioNs, SUPPORTED EMPLOYIM
LOUISIANA, NEW ORLEANS

ES WITH
EM PLOY ED,
, YOUTH,

See description of Grant 12-13-74-06. above.

3-040* SUPPORTED EMPLOYMENT PLANNIN
GRANT IN OAKLAND

SPA N1SH-SPEAKING UNITY COUNCIL OF
ALAMEDA COUNTY

OAKLAND,' CALIF.

Henry M Mestre, Deputy Director for Community
Services

Grant 12-06-74-05

Descriptors DRUG USERS, AID TO FAMILIES WITH
PENDE N I C HI LOREN, C Fi RONIC ALLY UNEMPLOYED,

C ORREC lIONS, SI PPORTED EMPLOYMENT, YOUTH,
CALIFORNIA, OAKLAND, CALIFORNIA, ALAMEDA COUNTY

See descnption of Grant 12.13-74-06, above.

3 -041' SUPPORTED EMPLOYMENT PLANNING
GRANT IN OHIO

5TATE OF OHIO, OFFICE OF POLICY RESEARCH
COLUMBUS, OHIO

John B Olsen, Special Assistant to the Got ernor

Grant 12-39-74-07

Descriptors DRUG USERS, MD TO FAMILIES WITH
DEPENDENT CHILDREN, CHRONICALLY UNEMPLOYED,
CORRECTIONS, SUPPOR al) EMPLOYMENT, YOUTH, OHIO,
COLUMBUS, OHIO, SPRINGFIELD'

See descnption of Grant 12-13;74-06, above

3.042* SUPPORTED EMPLOYMENT PLANNING
GRANT IN PORTLAND

CITY OF PORTLAND, HUMAN RESOURCES
BUREAU

PORTLAND, ORE

C'haries R Jordan, City Commissioner

Gram 12-41-74.01

Descriptors DRUG USERS, AID TO FAMILIES WITH
DEPENDENT CHILDREN, CHRONICALLY UNEMPLOYED,
CORRECTIONS, SUPPORTED EMPLOYMENT, YOUTH; OREGON,
PORTLAND

See descnption of Grant 12-13-74-06, above

3-043* SUPPORTED EMPLOYMENT PLANNING
GRANT IN SAN FRANCISCO

CITY AND COUNTY OF SAN FRANCISCO, OFFICE
OF MANPOWER

SAN FRANCISCO. CALIF.

Eunice Elton, Director

Grants 12-06-74-09 and 42-06-74-13

Descriptors. DRUG USERS; AID TO FAMILIES WITH
DEPENDENT CHILDREN; CHRONICALLY UNEMPLOYED;

eOmmista project Baal report me yet available.
Project. completed prior to this year are met described with parrative.
NTLi report Is available from NMM al Tectutical 1111011111(1011 Sin ke.
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( °NKR I IONS, St PPOR IF SIPLON ME NT, YOUTH,
( AI IFORNIA, SAN FRAN( ISt 0

See description of Grant 12-13-74-06, above

3-044' SUPPORTED EMPLOYMENT PLANNING'
GRANT IN UTAH

STATE 01- UTAH, OFFICE 01 STATE PLANNING
COORDINATOR

SALT LAKE CITY, UTAH

Burton Carlson

Grant 12-49- 7444

Descriptors DRL.,(, USERS. AID 10 EAMILIES WITH
DEPENDENT CHILDREN, ( HRONIC ALIN l NEMPLOYED,
( ORRECTIONS, S(PPORIED EMPLOYMENT, YOUTH, LTAH
SAI T LAKE ( I IY, t LAH, OGDF N

See description of Grant 12-13-74-06, above

3-045* SURVEY OF SHELTERED WORKSHOPS AND
THEIR HANDICAPPED CLIENTS

EMPLOYMENT STANDARDS ADMINISTRATION,
C' S DEPARTMEN1 OF LABOR

W4SHINGTON,'1) C

Jack Karltn, Dnistun of Research

Contract 20.11-73-25
Scheduled for completion summer 1974

Descriptors REHABILI1 AIR", SHELTERED WORKSHOPS,
APPED, ASSF SWF N I AND EA AL( A FION, FAIR LABOR

STANDARDS AC T. FRINGE BENEEI rs, JOB PLACEMENT

I

The workshop portion of this survey has three major
objectives (1) To analyze sources and amounts of fringe
benefits such as workmen's compensation, social securi-
ty, and other income supplements to clients, (2) to
analyze the effects of the 1967 Fair Labor Standards Act
Amendments separating work activities centers from
regular programs, and (3) to explore the feasibility of en!
larging the, sheltered work concept to expand employ-
ment and training opportunities for hard-to-employ per-
sons who are neither physically hor mentally disabled. In-
stitutional training, transition to and withdrawal from
competitive, employment, wage and productivity deter-
minations, operating income versus expenses, and the ef-
ficiency and effectiveness of workshop program functions
will also be-studied Handicapped clients' attitudes and
experiences as workshop employees will be surveyed and
contpared with data on workshop operations

A mail survey of all 1.800 workshops, and personal in-
terviews with a stratified rondo sample of 3,000 clients
will provide the data for the s vey

3D. UPGRADING AND JOB RESTRUCTURING

3-046* CALIFORNIA AGRICULTURE CAREER SYSTEM

SOCIAL DE 1, ELOPMEN1 C ORPORA7 ION
BETHESDA, MD

Donald G Bennett

Contract 82-11-71-25
Scheduled for completion spring 1976

Descriptors MECHANIZATION, EXTERNAL LABOR SIARKE TS.
SEASONAL EMPLOYMENT, OCCL PAT IONAL CLASSIFICATION.
occ (.,PA I IONAL STRUCTURE, AGRICULTURAL COMMUNITIES,
FARM WORKERS, EMPLOYER MANPOWER PLANNING,
RE( RUITMENT, UPGRADING, JOB ANALYSIS, VOCATIONAL
TRAINING, UTILIZATION OF MANPOWER RESEARCH AND
DEVELOPMENT

Known as the Farm Job Ladder Project in its earlier
two phases of work, this project had as as original objec-
tives the exploration of. (I) The potential for developing
alternative model systems for job structuring and related
upgrading on large farms undergoing changes in
mechanization levels, and (2) the feasibility of involving
farm operators in the testing of new methods for improv-
ing farm manpower management

Having developed a workable career model, applicable
wit...minor variation to either orchard, or field and row
farms, and further, having successfully involved farm
operators in attempts to adopt new manpower manage-
ment practices and policies, the project has as its current
objective under a final phase of work to extend the
utilization of the model in California through a network
of State agencies and organizations.

During the developmental phase of work, job task
analyses were conducted to cover all activities performed
on four farms, represented by different-sized orchard,
and field and row crop operations These data were then
ordered into a more generic farm career ladder

During the implementation phase, the job ladder model
was field-tested on additional California farms to find out
whether its use would provide more stable farm employ-
ment and more efficient farm labor management. This
field- testing resulted in refinements of the skill sequences
that were incorporated into the ladder, affirmed the
model's potential for wider application, helped identify
agriculture skill shortage areas where vocational training
would be appropriate, and in general assessed the far-
mers' acceptance, use, and appreciation of the farm job
ladder model

During the final phase of work, project staff are seek-
ing to extend the use of the job ladder model by fitting it
into a new network formed by several State agencies
working together and sharing responsibtlities.-4he three
main California agencies involved in the network are the
cooperative extension service, the State department of
vocational education, and the employment service.

he career ladder model has been successful thus far
in ( I ) Satisfying participant farm owners Chat it does
offer a more efficient and reliable way of managing the
increasingly complex business of farming; and (2) ex-
tending the work season and providing training and up-

GPO report Y sealkbk from Goverment Math* Mkt.
MA report is iteetable from Manpower Adalalstrottoci.
Si, pore td tot heeler Wormed°. about *Medea reports.
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grading opportunities to a certain portion of farm wor-
kers who, in previous years, engaged only in part-time
low-skill work.

3-047* CAREER PROGRESSION SYSTEMS IN THE
INTERNAL LABOR-MARKET

YIUMANIC DESIGNS DIVISION,INFORMATION
SCIENCE CORPORATION

MANHASSET, N Y

Dr. Samuel Marks, President

Contract 82-34-70-04
Scheduled for completion summer 1974

Descriptors OCCUPATIONAL MOBILITY; UPGRADING,
INTERNAL LABOR MARKET; CAREER GOALS, MINORITIES;
WOMEN, JOB STRUCTURE, TRANSFERABILITY OF SKILLS;
CAREER PATTERNS

This project is developing and testing multistep career
progression systems for low-skill,workers in private indus-
try. An effort will be made to determine ways in 'which
methods found to be effective in three organizational
settingsa large multiplant manufacturing corporation, a
national trade association, and a government agen-
cymay be spread through the organization or industry

The progression opportunity area is a relatively new
one, however, evidence is beginning to emerge that well-
articulated progression opportunity approaches can be
developed encompassing the job structure, procedures
governing movement within the structure, and qualifica-
tions required for entry into higher skilled jobs that can
improve productivity and help solve problems of morale
indicated by absenteeism, turnover, and quit rates Con-
cern of top management with EEO compliance appears
to be an added motivation.

Approaches for encouraging employers to commit
their own resources for achieving planned upward mobili-
ty with little or no government intervention should be
continued along with a refinemcnt of techniques to bring
about equal employment opportunity for minority groups
and women.

UPWARD MOBILITY FOR THE UNDEREMPLOYED
WORKER (ISSUES AND PROBLEMS SERIES/
MANPOWER AND MOBILITY)

John Clarke
June 1971
Report Descriptors: UPGRADING; INTERNAL LABOR MARKET;
CAREER PATTERNS, EMPLOYER MANPOWER PLANNING;
UNIONS

NTIS PB20 1 148
Also available from Humanic Designs Division, Informa-
tion Science Corporation, 161i Northern Boulevard,
Manhasset, N.Y. 11030.

3-047A CAREER PROGRESSION SYSTEMS IN A
MULTIPLANT MANUFACTURING CORPORATION

Descriptors: JOB STRUCTURE, CAREER CHOICE,
TRANSFERABILITY OF SKILLS, UPGRADING, OCCUPATIONAL

MOBILITY, INDUSTRY PRACTICES, EMPLOYER MANPOWER
PLANNING, TRANSPORTATION EQUIPMENT INDUSTRY

Career progression systems are being designed and
tested jointly, with a major automobile manufacturing
firm in two pilot plants of the company, and methods are
being developed for transferring concepts and ap-
proaches toother plants.

An onsite team of manpower analysts is aiding Chrysler
Institute staff in collecting and analyzing data on in-plant
movements of the work force, developing prototype first
approximations of a career progression system for limited
sections of each plant, reforming job task and require-
ments analyses, designing a career progression system,
recommending operating procedures, and implementing
and evaluating a pilot version

Progression models can be designed, using the current
approach, which find acceptance as theoretically valid
systems. The central concept of this career progression
system is to expand and make visible the options for
movement of employees upward through sequences of
jobs based on prior skill or knowledge irrespective of de-
pa'tment or work area. However, there is a tendency to
fragment the system by selecting what is least controver-
sial from it. Training, counseling, and union seniority
rules act as constraints.

One of the goals of the current and last phase of the
project is to find ways of overcoming the constraints so
that a rational and equitable system can be implemented
and tested. This can be achieved only if top corporate
and international union officials work jointly with plant
and local officials to change seniority clauses in the col-
lective bargaining agreement and customary plant prac-
tice.

CAREER PROGRESSION SYSTEMS IN THE
INTERNAL LABOR MARKET FOR A MULTI-PLANT
MANUFACTURING CORPORATION
Leonard Smith
October I 973

Report Descriptors. JOB STRUCTURE, CAREER CHOICE,
TRANSFERABILITY OF SKILLS, EMPLOYER MANPOWER
PLANNING, UPGRADING, OCCUPATIONAL MOBILITY,
TRANSPORTATION EQUIPMENT INDUSTRY

3-047B* CAREER PROGRESSION SYSTEMS IN THE FOOD
SERVICE INDUSTRY

Descriptors. INTERNAL LABOR MARKET, JOB STRUCTURE,
CAREER CHOICE; TRANSFERABILITY OF SKILLS; UPGRADING;
OCCUPATIONAL MOBILITY; INDUSTRY PRACTICES; EMPLOYER
MANPOWER PLANNING; ,FOOD SERVICE INDUSTRY

The National Restaurant Association (NRA) is being
assisted in designing and implementing career progres-
sion systems in four segments of the food service indus-
try, and in developing the capability to serve as a stimula-
tor and technical guidance agent for bringing increased
attention to internal mobility practices within the indus-
try.

An onsite team of manpower analysts instructed a
cadre of NRA staff members in the concepts and
methods of developing career progression systems. In
concert with this staff, they designed generalized career
progression models and attempted to apply these models

Ottaolatt projectMasi report oat yet avaRale.
PrOctsceatpirted prise to tkla year are oat described Mille wrath*.
NTSreport Is Amenable Irma Nadostal Tecirical lafortaatleve Service.
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in an institutional food service corporation, a commercial
restaurant corporation, and a httel corporation

The logic of the designs, based on skill/knowledge rela-
tionships, was recognized by the food service manage-
ments The lack of visible career paths was universally
recognued as a major factor leading to the extraordinari-
ly high rate of turnover and absenteeism in the industry
At the same time, adoption of more rational systems was
perceived to be a long-term objective Given the historic
industFy attitudes to their employees, the short term
return of one-step 'upgrading and related training Is ap-
parently much more acceptable to management than a
multistep carer progression system

National trade associations similar to the NRA, which
represents primarily small establishments with no
manpower planning facilities or experience, should be en-
couraged to serve their members essentially as educators,
demonstrating how to improve career opportunities
Their role should be that of technical education through
such means as seminars, handbooks, and responding to
members' quenes

CAREER PROGRESSION SYSTEMS IN THE FOOD
SERVICE INDUSTRY

Leonard Smith and Caroline Pezzullo
August 1973

Report Descriptors JOB STRUCTURE, CAREER CHOICE,
TRANSFERABILITY OF SKILLS; EMPLOYER MANPOWER
PLANNING, UPGRADING, OCCUPATIONAL MOBILITY, FOOD
SERVICE INDUSTRY
MA

3-047C* MINORITY MOBILITY PROJECT

Descriptors EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION, UPGRADING, OCCUPATIONAL MOBILITY,
INTERNAL LABOR MARKET, CAREER GOALS

The objective of this subproject was to work with a
Government agency (Equal Employment Opportunity
Commission) to expand its capacity to aid companies in
providing voluntary compliance with upward mobility ob-
jectives.

In cooperation with EEOC, a staff team provided
technical assistance to that agency's Office of Voluntary
Programs to extract !earnings about the relationship
between upward mobility policies and practices and dis-
crimination Two manuals guiding vdluntary programs of-
ficers and large private sector employers in the identifica-
tion of systemic discrimination were designed and tested.

The meaning of and requirements for being in com-
pliance with EEO laws were found to be broadly misun-
derstood by large private sector employers Upward mo-
bility is found to benefit from government pressure to
achieve equal employment opportunity: the closer that
employment procedures incorporate scientific
methodologies, and the more job related the selection
and placement criteria, the less discriminatory the
system. Identifying the existing faults of current systems
is a diffictilt task not only because of technical Complexi-
ty but alp3 because of reluctance to modify established
procedures.

The development of technical resources in the area of
equal employment opportunity and identification of
systemic discrimination represents a proper and effective

use of government funds This is particularly true with
the provision of expanded technical assistance by agen-
cies whose main function is investigation for compliance

MINORITY MOBILITY PROJECT INTERIM REPORT
Oscar °matt
October 1972

Report Descriptors UPGRADING, OCCUPATIONAL MOBIL I Y,
INTERNAL LABOR MARKET, INDUSTRY PRACTICES, WOMEN,
MINORITIES, DISCRIMINATION, EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION
MA

MINORITY MOBILITY PROJECT FINAL REPORT
Oscar Ornate
September 1 973

Report Descriptors UPGRADING, OCCUPATIONAL MOBILITY,
INTERNAL LABOR MARKET, EMPLOYER MANPOWER
PLANNING; MINORITIES, WOMEN, EQUAL EMPLOYMENT
OPPORTUNITY COMMISSION, DISCRIMINATION
MA

3-048 CLEVELAND IN-PLANT TRAINING AND
ADVANCED UPGRADING PROJECT

OFFICE OF THE MAYOR, CITY OF CLEVELAND
CLEVELAND, OHIO

Contract 82- 37 -70 -32
Project completed fiscal year 1972

ADVANCED HIGH INTENSITY TRAINING
( A HIT)FINA L REPORT
Dr. Thomas Cutolo
February 1 971

Report Descriptors: UPGRADING; ADVANCED HIGH
INTENSITY TRAINING, HIGH IN TENSITY TRAINING, INTERNAL
LABOR MARKET, LOW-WAGE INDUSTRIES, LOW-WAGE JOBS,
OHIO, CLEVELAND
MA

3-049* DEMONSTRATION PROJECT TO DEVELOP
AND TEST ALTERNATIVE QUALIFICATIONS
AND CREDENTIALS FOR UPGRADING
PARAPROFESSIONALS IN HUMAN SERVICE
OCCUPATIONS

NATIONAL COMMITTEE ON EMPLOYMENT OF
YOUTH (NCEY)

NEW YORK, N.Y.

Seymour Lesh

Con'tract 82- 34 -70 -29
Scheduled for completion spring 1976

GPOreport la available from Government Priming Office.
MAreport Is available from Manpower Adratnittrotlon.
See page Id for further Information 'boot ordering reporh
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Descriptors. PARAPROFESSIONALS, HUMAN SERVICE
oLCUPA TIONS, CREDEN rIALING, UPGRADING, CHILD DAY
CARE; VOCATIONAL TRAINING

With the assistance of employers, educational institu-
tions, appropriate unions, and professional societies, this
project is developing and testing innovative models of up-
ward mobility for paraprofessionals in four human service
occupations (mddiction services specialist, occupational
therapist, child development worker, and early childhood
teacher). The project is developing changes in qualifica-
tions and accreditation processes alternative to the ones
required.by most employers and educational institutions
During phases I and II, the project has developed funding
support from NIMH, NIH, and New York City and State
agencies During the current and final phase (III), the
contractor will follow up and assess the progress made in
the four occupational areas in order to facilitate the repli
cation and institutionalization of project findings by State
and Federal agencies.

Key features of the models include the following ( 1 )

Credentials are based on a thorough analysis of job-rele-
vant knowledge and skills, (2) the employer fully col-
laborates with an academic institution to determine train-
ing and curriculum content, and (3) academic credit is
given for past work experience, on-the job training, and
critical life experience.

UPGRADING AND CREDENTIALING
PARAPROFESSIONALS DEVELOPING NEW
MODELS IN HUMAN SERVICE OCCUPATIONS

FINAL REPORT FOR PHASE I SEPTEMBER
1970MAY 1972

Anita S. Vogel
1973

Report Descriptors UPGRADING, CREDENTIALING;
PARAPROFESSIONALS, HUMAN SERVICE OCCUPATIONS,
VOCATIONAL TRAINING

APPENDICES FOR FINAL REPORT FOR PHASE!:
SEPT. 1970MAY 1972

Anita S. Vogel
1 973

Report Descriptors: UPGRADING, CREDENTIALING;
PARAPROFESSIONALS, HUMAN SERVICE OCCUPATIONS,
VOCATIONAL TRAINING

DEMONSTRATION PROJECT ON DEVELOPING
ALTERNATIVE QUALIFICATIONS AND
CREDENTIALS FOR PARAPROF ON S FINAL
REPORT: PHASE II (DECEMBE

Seymour Lesh and staff
May 1974
Report Descriptors. PARAPROFESSIONALS, CR DENTIALING,
UPGRADING; VOCATIONAL TRAINING; HUMAN ERVICE

OCCUPATIONS
MA

3-050 DEVELOPMENT OF CAREER PROGRESSION
SYSTEMS FOR EMPLOYEES IN THE FOOD
SERVICE INDUSTRY

NATIONAL RESTAURANT ASSOCIATION
CHICAGO, ILL.

Gary L Hotchkin

Contract 82-1 7-71-19
Project completed fiscal year 1974

Descriptors. FOOD SERVICE INDUSTRY, UPGRADING, JOB
ANALYSIS, INDUSTRY PRACTICES, CAREER PATTERNS

The project was designed to develop career ladders for
use in four segments of the food service indus-
tryinstitutional feeding, hotel food service, commercial
restaurants, and airline food service. The project also
tested whether a trade association could be an effective
vehicle for introducing such systems to an industry and
for influencing member organizations to adopt them.

Based on a recent research study by Cornell Universi-
ty, the project. (1) Developed and installed new career
ladders, (2) assessed the problems involved and methods
of meeting these, and (3) measured the impact of new
upward mobility systems in the food service industry
Academic consultants from the three leading hotel
schools provided analytic assistance, and Humanic
Designs Corporation provided technical assistance

Career progression systems can be implemented in the
food service industry given two main prerequisites. a
posture of organizational growth and expansion, and cor-
porate concern about manpower problem areas such as
high employee turnover, need for skilled labor, improved
productivity and other job performance issues, A national
trade association such as the National Restaurant As-
sociation can be effective as a vehicle for influencing cor-
porations to adopt new apPieiaches to manpower
development issues because of its established role as
communicator to the industry of new technical and
management concepts.

Gary L. Hotchkin
April 1974

NTIS PB236832/As (S7 HC.)

HOW TO INVEST IN PEOPLE. A HANDBOOK ON
CAREER LADDERS
National Restaurant Association
1 973
MA
Available from National Restaurant Association, One
IBM Plaza, Suite 2600, Chicago, Illinois 60611.

3.051 DEVELOPMENT PGRADE MODELS IN
PRIVATE INDUSTRY

NEW CAREERS SYSTEMS INSTITUTE
NEW BRUNSWICK, N.J.

*Mattes prefect-111ml rood set yet avallabk.
Projecte completed prior to this year are not dtscrlbed whit aamtIve.
NTIS report Is available from Natiatist Tetitalcal taformatiato Service.
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Leonard P R Gratuck

Contract 82-34-69-41
Project completed fiscal year 1974

Descriptors UPGRADING, EMPLOYER., MANPOWER
PLANNING, JOB REST RUC TURING, INTERNAL LABOR MARKF I,
OCCUPATIONAL STRUCTURE, MANUFACTURING,
SUPERVISION; SUPPORTIVE SERVICES; BASIC EDUCATION,
OCCUPATIONAL TRAINING; INDUSTRY PRACTICES

3D. UPGRADING AND JOB RESTRUCTURING

This project developed, implemented, and assessed
new methods of adapting jobs and job progression
systems in industry to facilitate the promotion of em-
ployees whose opportunities for upward mobility would
otherwise be limited The new models were also assessed
in terms of their potential to increase employers' effec-
tiveness in managing internal labor market problems.

During the initial phase, an upgrading program was
designed and installed in a small company manufacturing
plastic print materials NCSI did a job-task analysis and
developed a diagonal/vertical career ladder system tied to
on-the-job skills training, off-the-job basic education
(including courses for the high school equivalency cer-
tificate), and other supportive services.

In subsequent phases, NCSI worked with four large
manufacturing companies which differed from each other
and from the phase I company in type of production and
organization of work, but had similar work sites charac-
terized by comparatively flat occupational structures

During phase 11, NCSI explored a variety of upgrading
issues with each of these companies. It presented in-
dividual work plans based on feasibility studies con-
ducted within specified plants or divisions, and with the
company's approval, began to prepare materials for em-
ployee skills' training and supervisory training, job
restructuring, and the development of new ladders.

During the final months of work, NCSI attempted Im-
plementation of the basic upgrade models developed dur-
ing phase II It also undertook an assessment of the im-
pact of these efforts on employee performance, turnover,
and other indicators.

In phase I it was found that. (1) A _majority of em-
ployees preferred additional skills training to additional
basic education, even when a combination of the two was
offered as an alternative, (2) both employer and em-
ployees appeared more receptive to the notion of upgrad-
ing programs when such programs were designed for and
open to all employees (not just newly hired or entry
level); and (3) because of costs and lack of skilled train-
ing personnel, a small company is unlikely to support a
formalized upgrading system.

Subsequent phases found that: (1) Contrary to popular
belief, a considerable range of upgrading models can be
developed for flat occupational structures in manufactur-
ing, (2) education beyond basic liter*, plays an in-
frequent role in preparing blue-collar workers for either
employment or upgrading, and there is insufficient
evidence that Federal support in broad educational ac-
tivities would materially enhance blue-collar mobility;
and (3) there ISR0 evidence that "local" success at a
plant site is trartmitted up the command chain to the
corporate level, or that the corporitte level sends down
encouragement or mandates to continue with upgrading
efforts, unless there are EEO pressures.'

r

I
ALPHA A CASE STUDY IN UPGRADING
Leonard P R Grantck, Lee E. Jackson, and Robert B
GreauA
1973

NTIS Pn220624 ($3 HC , $1 45 MF.)
MA

3-052 EDUCATING THE EMPLOYED
DISADVANTAGED FOR UPGRADING: A
REPORT ON REMEDIAL EDUCATION
PROGRAMS IN THE PAPER INDUSTRY

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA

Contract 8/ -42 -7/;02

1
Pr ject completed fiscal year 1972

Ichard L Rowan and Herbert R Northrup
ay 1973

Report Descriptors BLACKS, UNDEREMPLOYMENT, RACIAL
DISCRIMJDYATION, UPGRADING, BASIC EDUCATION, PAPER
INDUST Y, SENIORITY SYSTEMS

NTIS pa210824

3-053 ENHANCEMENT OF WORKER MOBILITY AND
JOB OPPORTUNITY

NORTHWESTERN UNIVERSITY
EVANSTON, ILL.

Grant 92-17-711-02
Project completed fiscal year 1972

A THREE COMPANY STUDY OF THEINTRA-FIRM
MOBILITY OF BLUE COLLAR AND LOWER LEVEL
WHITE COLLAR WORKERS

Dr Frank H. Cassell and Dr. Samuel I. Doctors
November 1972

Report Descriptors- INTERNAL LABOR MARKET, UPGRADING,
OCCUPATIONAL MOBILITY; LOW INCOME, BLUE-COLLAR
WORKERS, WHITE- COLLAR OCCUPATIONS, MANUFACTURING

NTIS PB226 I 84/As ($5.50 HC., $1.45 MF.) .

3-054* AK EVALUATION OF JOURNEYMAN
UPGRADING PROGRAMS IN SELECTED
CONSTRUCTION TRADES

FLORIDA INTERNATIONAL UNIVERSITY
MIAMI, FLA.

Dr William S Franklin, Assistant Professor of Economics

Grant 21-12-74-22
Schedtiled for completion winter 1975

GPO report Y available from Government Punting Office.
MA report Is available from Manpower Admjnlatration.
See page W for further Information about ordering reports.

e



3D. UPGRADING AND JOB RESTRUCTURING 89

Des rtptrirs L ['GRADING, JOE RNEN MEN, RAE ISMEN,
CONS! RL 1 ION INDL SI RN , UNION MANPOW ER PRAC Ill ES,
RE LA IF D INS' RUC LION

Assessments of training in the skilled trades have
ignored the journeyman upgrading programs Such pro-
grams, mainly union sponsored, offer journeymen the op-
portunity to acquire new skills, learn new processes, or
brush up on old skills This study examines six such jour-
neyman training programs in the Lonstruction industry in
two cities The project is designed to determine the im-
pact of these programs on the construction industry, and
explore suggestions for improsing and expanding the pro-
grams

Personal interviews w ill be conducted with union
representatives, journeymen, employers, and other
knowledgeble parties within the industry These inter-
views and other data sources will enable the investigator
to assess the types and quality of training offered, charac-
teristics of journeymen pursuing such training, benefits of
the training, teaching techniques, and the frequency of
course offerings

3-055* HEALTH SERVICES MOBILITY STUDY

THE RESEARCH FO(JNDATION OF 711E CITY
UNIVERSITY OF NEW YORK

NEW YORK, N Y.

Dr Eleanor G Gilpatrick, Director

Contract 82-34-69-34
Scheduled for completion fall 19Z5

Descriptors. UPGRADING, HEALTH MANPOWER, JOB
ANALYSIS, OCCUPATIONAL MOBILITY, OCCUPATIONAL
STRUCTURE, CURRICULA

The basic goal of HSMS is to find methods of facilitat-
ing the upward mobility and more effective development
and use of health services workers

Project staff W[11 develop, test, and apply a highly so-
phisticated, explicitly researched, and well documented
methodology for job analysis, occupational structuring,
and curticulum design These tests will take place in
operating situations, principally in health services or-
ganizations and educational institutions.

Initial findings indicate that New York municipal
hospitals can he restructured to permit more efficient use
of health manpower. Additionally, the principal investiga-
tor has designed and validated a task analysis methodolo-
gy which may he used in industries other than health ser-
vices Limited copies .of selected project reports may be
obtained from Healtb Services Mobility Study, 346
Broadway, Room 714, New York, N. Y. 10013.

THE DESIGN OF CURRICULUM GUIDELINES FOR
EDUCATIONAL LADDERS USING TASK DATA,
(WORKING PAPER NO. I 1 )

Christiana Gulion and Dr. Eleanor G. Gilpatrick
July 1973

560.737 0-LT - 75 7

Report Descriptors CURRICULA, UPGRADING, HEALTH
MANPOWER, JOB ANALYSIS, TES I ING, OCCUPATIONAL
STRUCTURE, OCCUPATIONAL MOBILITY, HANDBOOKS

NI IS PB225035/5As ($5 75 HC., $1 45 ME.)

THE OCCUPAlIONAL STRUCTURE OF NEW YORK
CITY MUNICIPAL HOSPITALS (RESEARCH
REPORT NO. 2)
Dr Eleanor G Gilpatrick. and Paul K Corliss

Report Descriptors HOSPITALS, HEALTH MANPOWER,
OCCUPAIIONAL STRUC LURE, OCCUPATIONAL MOBILITY,
NEW YORK, NEW YORK

HEALTH SERVICES MOBILITY STUDY, FINAL
REPORT FOR THE PERIOD OCTOBER 1967 TO
MARCH 1972. (TECHNICAL REPORT NO, 1 1

Report Descriptors HEALTH MANPOWER, UPGRADING,
HOSPITALS, JOB ANALYSIS, ORGANIZATIONAL STRUCTURE,
NEW YORK, NEW YORK

NTIS P8210912
MA LIMITED COPIES AVAILABLE

HEALTH SERVICES MOBILITY STUDY, FIRST
PROGRESS REPORT FOR PHASE IV FOR THE
PERIOD APRIL 1,1972 TO MARCH 15,1973
(TECHNICAL REPORT NO. 12)
1973

Report Descriptors. HEALTH MANPOWER; UPGRADING, j
HOSPI I ALS; JOB.ANALYSIS, ORGANIZATIONAL STRUCTURE,
NEW YORK, NEW YORK

NTIS PB222321 ($3.75 HC., $1.45 ME.)
MA LIMITED COPIES AVAILABLE

SUGGESTIONS FOR JOB AND CURRICULUM
LADDERS IN HEALTH CENTER AMBULATORY
CARE (RESEARCH REPORTS NOS 4 AND 5)
1972

Report Descriptors. HEALTH MANPOWER, UPGRADING,
HOSPI I ALS, JOB ANALYSIS, ORGANIZATIONAL STRUC LURE
Available from Research Foundation, City University of
New York, 346 Broadway, New York, N.Y. 10013.

3-056* IMPACT AND EFFECT OF THE JOB
ADVANCEMENT TRAINING R&D PROJECT IN
THE NORTHERN CALIFORNIA CANNING
INDUSTRY

CENTER FOR APPLIED MANPOWER REgARCH
BERKELEY, CALIF.

Dr. Curtis C. Alter

Grant 21,06-74-06
Scheduled for completion winter 1975

Descriptors' CANNING INDUSTRY; UPGRADING; WOMEN;
MEXICAN AMERICANS; CHINESE AMERICANS; UNIONS;

',Ongoing project final report not yet available.
Projects completed prior to this year are not described with a narrative.
NTIS report Is available from National Technical Information Sprvice.
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TRAINING EFFIJ. fIVENFhS AND IMPACT, LAYOFF'S,
CALIFORNIA

This study will measure outcomes and individual ef-
fects of an R&D Project, Job Advancement Training
(1.A.T. ), concerned with the use of layoff time to train
seasonal workers in the canning industry Additionally,
this evaluative study will examine the Impact of the
J.A.T. Project upon the industry's manpower perceptions
and practices.

Procedures include: (1) Assembling, updating, and
analysis of base and post-training earnings data for mote
than 400 participants and comparing these with la
matched group; and (2) worker, employer, and union
leader interviews.

..,

3-057* IMPROVING THE UTILIZATION OF HEALTH
MANPOWER BY PARTICIPANT OBSERVATION

NORTHEASTERN UNIVERSITY
BOSTON, MASS

Dr. Harold M. Goldstein and Dr Morris A. Horowitz,
Center for Medical Manpower Studies

Grant 42-25-72-10 (formerly Contract 41-9-004-23 and
Grant 91-23-67-57)
Scheduled for completion spring 1975

Descriptors HEALTH - MANPOWER; UPGRADING;
PARTiCIPANT-OBSERVER METHODOLOGY; HOSPITALS; JOB
ANALYSIS; ORGANIZATIONAL STRUCTURE; MASSACHUSETTS,
CAMBRIDGE

The principal objectives of this project are: (1) To
determine whether and how recommendations made in a
study of the Cambridge Hospital have been carried out;
(2) to analyze why certain changes were or were not
made; (3) to analyze the long-run and cumulative effects
of such changes; (4) to disseminate findings from this and
other studies among other hospitals in the area; (5) to ex-
plofe the development of research techniques for mea-
suring how much change, has taken place through im-
provement in quality of medical services; and (6) to com-
pile a list of "marginal medical functions" which could be
performed as well or better by paramedical personnel.

The researchers will attempt to act as change agents,
using "participant observation" research techniques, in
working with the hospitals to collect data on hiring, ter-
minations, wage rates, job descriptions, job functions,
and manpower utilization. They will also attempt to util-
ize in these hospitals the findings from other research and,:
development efforts in the health manpower area.

In addition, the researchers are analyzing more than
2,200 requests for copies of their earlier report in an at-
tempt to build a using public for their own findings and
those of other researchers in the allied health manpower
area. -

TWO-YEAR REPORT OF JUNE 30, 1972 TO JUNE 30,
1974
July 1 974

Report Descriptors. HEALTH MANPOWER; UPGRADING;
OCCUPATIONAL MOBILITY; JOB ANALYSIS, MASSACHUSETTS,
CAMBRIDGE

NTIS P8236324/As ($3.75 itc.)
MA LIMITED COPIES AVAILABLE
Also available from Center for Medical Manpower Stu-
dies, Northeastern University, Boston, Mass...02115.

RESTRUCTURING PARAMEDICAL OCCUPATIONS:
A CASE STUDY

VOL. 1, FINAL REPORT
January 1972
Report Descriptors. HEALTH MANPOWER; UPGRADING;
HOSPITALS, JOB ANALYSIS

NTIS pB21 1 1 13
Also available froze Center for Medical Manpower Stu-
dies, Northeastern University, B6ston, Mass. 02115.

VOL. 2, APPENDIXES C AND D
January 1972
Report Descriptors. HEALTH MANPOWER; UPGRADING,
HOSPITALS; JOB ANALYSIS

NTIS Fo82 1 1 1 14 (46)
Also available from Center for Medical Manpower Stu-
dies, Northeastern University, Boston, Mass. 02115.

3-058* IN-PLANT UPGRADING AND MOBILITY
PATTERNS

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

Dr. Herbert R. Northrup, The Wharton Schdol of Finance
and Commerce

Grant 92-42-72-26
Scheduled for completion fall 1974

Descriptors: UPGRADING; SUPERVISION; DISADVANTAGED;
INDUSTRY PRACTICES; WORK INCENTIVkS; OCCUPATIONAL .

MOBILITY

The objective of this study is to conduct case studies of
in-plant upgrading and mobility patterns in 4rifferent in-
dustries in order to describe the mobility paths that
foremen and .supervisors have followed; to determine the
extent to which promotions are based on objective, quan-
tifiable criteria; and to construct a model that explains
the typical mobility path followed by supervisors.

Six to eight plants in different industries with Various
types of seniority structures 1 be selected for study.
Company personnel policy state ents will be examined
to determine whether upgrading licy is clearly articu-
lated and what impact it has on th promotion process.
The grantee will also assess inforMation from personnel
records to discern whether characteristics of upgraded
workers change over time. Interviews will be conducted
with plant managers, foremen, workers and others with
knowledge'of upgrading and .promotion decisions. Multi-
ple regression and other basic statistical techniques will
be used to develop a mobility model.

GPO report Is malt* front Government Printing Office.
MA report I. available tram Manpower Adsatnistration.
Sae page NI for farther nfornodat Moot syncline reports.
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3-659 Jos ADVkoict ME.NT TRAINING PROGRAM
TRMNING IKE WORKER DURING PERIODS
dF 10dtl

\ITED ST 4TES,R.El44RCH 4\D DE a LOP's.1E's.
CORPORATION ..-

\f_ 13 YORK R Y

Contras: 82-34--0.31
PrT4ect completed fiscal .ear 1974

DrS.CrIptrirs l PGit ANN(' I AN OF S BA sit EDI..< A TION
tkA1NING INc E,Nti\Es TRAry...., PRA( ticEs
EMPLON BILLIN DES ELOPMF NT

rh, project through its first tw phase.. sought t,

determine whether and how constructor use a uid be
made of cyclical and or seasonal ta.oft time through
training which leads to increased performance and em-
plo>ahito, of worker' and the general improNement of
work force capability In Its third phase the project is
focusing on <1 high)), seasonal industn canning to deter-
mine the utility of training during layoff for seniont,-
eligible workers employed under a collective bargaining
agreement who have been passed over for better jobs or
for longer periods of employment because they are found
unqualified

Phases I and II explored the feasibility of building a
community-wide system for developing general employer
and community acceptance of using layoff time for in-
directly related job improvement Phase III seeks similar
information on an industry-occupation basis, with a
closer relationship between training and job gain

Phases 1 and II offered a community training center
providing other-than-skills training. support services and
placement assistance (where appropriate) to recently laid
off unskilled and semiskilled workers, Phase III, through
a network of classes in local labor union halls, offered
adult basic education. instruction in English as a second
language and counseling on job behavior and on worker
nghts under the labor-management contract

Phases. I and 11 established that the primary target
groupthose with considerable labor force at-
tachmentdid not perceive the program as offering suffi-
cient benefits to justify enrolling. nor did employers of
such workers generally encourage participation The pro-
gram attracted instead workers of slight labor force at-
tachment who were in fact not laid off but unemployed
In essence phases I and II demonstrated that, insofar as
the test site was typical. generalized training during layoff
without a direct job payoff has little or no appeal for pn-
mar) labor force members who perceive other factors.
perhaps including seniority. as determining their working
futures Further. employers see the encouragement of
layoff time training as a kind of implied commitment of
economic reward which they terconN now willing to
make They also distinguish workers in whom they -see an
economic stake from those of little concern to them
because of their transient character (For other Job Ad-
sancement Training projects. see Contracts 21-06-74-05.
21-06-74-06. and 20-06.74-12 )

AN EXPERIMENT IN USING LA \ -OFF TIME FOR
IMPRO I\G YORKERS' At ANC EMENT
POTENTIAL
14.11tant T kfcGrath
October /972

Report Descriptors t J>c,ciAntNi, 1 AN Of FS BASK
EDLC ATION EAIN ABIL I V! DES E LOPME N T TR AININl,
PRA, ricEs

s.-ns p)321-105
ERIC ed 0-564./5

THE FIRST \ EAR
ORKER

'....."Th:141arr 1 11c6rain
Dec emper 19-,

Rep ,rr Df sc rlprnrs
E Dl ( A TION

TIS PEIM1'4

TRAINING THE LAID OFF

I Fq.RADIN(, 1 AN Of f.S BASK

3-060 NEs, OCCUPATIONS DEMONSTRATION
PROJECT

WOBIL1Z4TION. FOR (.)1..TH IN.0
\EH' YORA CI TY N. t

Contracts 82-34-69- 18.and 82-34-66-25
Project completed fiscal year 19.-2

THE GATE% AY PROJECT AN MFY,
OCCL PATIO'. AL AD% A\CE PROGR\ IN HIGH
SKILLS SHORTAGE INDUSTRIES

OL 1 FIN AL REPORT
N.osember 1972

Report Descriptors CAREER PATTERNS. AI E

SHORTAGES. INNER-LIP, RESIDENTS. REPAIR SERS.0 ES.
OC ATIONAL TRAINING, COL NSELING AND GLTDA' T,

SKILLED WORKERS. GATE AA PROJECT, LITER ATL P.E

REyIEW

OL 2. OCATIONAL TRAINING MANUAL'
November 1972

Report Descriptors REPAIR SF R ICES, OCATIONAL
TRAINING, GATEAA AN PROJECT. SKILLED WORKERS.
MANPOWER SHORTAGES. HANDBOOKS

ESTABLISHING A CAREER THE NE% SOCIAL
HEALTH TECHNICIAN
9nita S Vogel
January 1971

Report Descriptors CAREER PATTERNS. ItiST;TUTIG'At
CHANGE. Al ANPOAA ER SHORTAGES. HEALTH MANPOk LT.

OC ATION AL 1 R CO L NSELING AND GL MANCE

NTIS PB199118
MA A.ORD FINDINGS NO I 1

'Ositgag pro)ert rosi report sot )es available
Prokets coo pined prier se this year in was described "ebb & arrstIve
ATM repots la &sellable Inds Assisossl Techalcal lateens lice Service
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NEW HEALTH OCCL PAI IONS PROGRAM
SELECTION PROCEDL RE AND SCREENING
INSTRL MENTS

Anita t'ogel
December 1969

Reptirt Descriptors HEALTH MA%POwtK, RFC RI ITME %T.
%PA HEALTH OCC RA110%5 PROGRAM COL %SELI%G A"O

CAIDA%( E

stis P62011-4

3-061 PROFICIENCY EXAMINATIONS FOR MEDICAL
LABORATORY WORKERS

N..1/10% ((tf44lITEEFORC.REERS1sTHE.
WEDIC 4L LABORATORY

BETHESDA kW

EDC CATIO \ AL TESTI SERI- ICE.
PRINCETON

Dallas Johnson, Project Director Jean D Linehan
Principal lncestigator and Dr Frank Fornoff ETS Test
Dic ision

Cotitract 82-22-70-35
Project completed fiscal s.rarl 974

Descriptors TESTIsG. HEALTI. MA%PCPA ER, ,ETERA%S.
LPGRADI%G. C REDE%TIALI%C,, °Cc PATI("ALLICESSIsG

The objective of this project v.as to develop proficien-
cy examinations 'tis a means of fostering placement and
promotion of competent medical-laboratory v.orkers v.ho
lack formal credentials. particularly veterans vvith some
health training In addition, the researchers will deter-
mine if this technique can supplant or enhance licensing,
certifying, or other credentialing mechanisms v.hich may
act as an artificial barrier to employment and advance-
ment

Vv orking with the Educational Testing Service of Prin-
ceton, the contractor set up an advisory committee com-
posed of pathotogists. medical technologists, military
laboratory- educators and dirsquors. and Government spe-
cialists to guide development'of the tests The final tests
have been given in two pilot administrations to over
3.500 persons in 400 test centers, and have been
validated on technicians currently v.orking in clinical
Iaboratones

A CHANCE TO GET AHEAD PROFICIENCY
EXAMINATIONS FOR CLINICAL LABORATORY
PERSONNEL. FINAL REPORT, A, Li 1, 1970. TO
JANUARY 31. 1974

s 'Jean D Linehan
June 1974

Nils P8236178/ As (S3 75 HC
MA LIMITED St,PPLY
Also available from National Committee for Careers in
the Medical Laboratory. 9650 Rockville Pike, Bethesda,
Md 20014 (S3 50)

3-062* RESEARCH DEMONSTRATION PROGRAM FOR
TRAINING AND CAREER LADDER
DEVELOPMENT FOR HOUSEKEEPERS IN THE
LODGING AND PUBLIC HEALTH INDUSTRIES

COL \OE ON HOTEL, RESTA RANT AAP
1\ST1TCTI )Ni`AL EDUCATION:

KASH1\GT,Psi, DC

Richard W Landmark. Executive Vice President

Grant 92 11-72-25
Scheduled for completion fall 1974

Descriptors TR Al%1%0 EFFLCTI%E%f SS A%1; IMPACT
PGR ',Dr.(' ODC,I%C., 1%0E. STRN HOC SEKEE PERS,

SC PE Et \ 1510% A11%0RITIES HEALTH MAAROV. ER LABOR-
MA%AGEA1E%T CO'sSORTik, OLDER V.ORKERS. COLORADO
GE "0. ER

This. stud) %in 1 i ) Test whether an industry associa-
tion by bringing together management. labor educa-
tional institutions, and government, can stimulate adop-
tion of a model training and career ladder system for
promoting v.orkers to professional positions as
housekeepers in the lodging ansi public health Industries.
and 22I determine the extent to v.hich the model system
enables v.orkers to progress from entry-level jobs to top
positions in executive housekeeping

Hospitals and hotels in the Denver area will cooperate
in establishing the training and education components of
the model system The impact of the model v.111 be tested
by comparing an experimental group of 40
traineesselected mainly from minority and older v,or-
kers v.ith interest and potential, and including at least 10
domestic workersvvith a control group

The initial phase found that a model acceptable to
management and trainees can be developed. and that half
the experimental group of trainees received promotions
v.hile only 10 percent of the control group v.ent up the
job ladder The successful model provided for ( 1 ) A
comprehensive revicµ of production and supervision
skills combined v.ith on-the-job training. (2) communica-
tions and interpersonal relations. (3) employer-financed
training stipends, t self-selection for training, and
vigorous promotion of the model by the trade associa-
tion

The Council on Hotel. Restaurant and Institutional
Education recommends that further efforts be made to
persuade industry to adopt the model training and career
ladder program, that employers adopt a promotion from
v.ithin policy, that industry develop improved rev.ard
systems to encourage v.orker aspirations, and that the ra-
tionalized career ladder and training system be used to
reinforce basic personnel policy improvements

3-063* TRAINING FOR UPGRADING IN THE
NORTHERN CALIFORNIA CANNING
INDUSTRY

JOINT COMMITTEE FOR CANNERY INDUSTRY
TRAINING PROGRAM. INC

WALNUT CREEK, CALIF.

GPO report It mild& from Gemerseoest Mode( Mrs
MA mon it, available nom Maaparytt AdmialAnOSaa.
See p ter Portlier lotormeloarabeeit order/ft reports.
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John Sc alone and Nile R Flordus

Contract 20-06-74.12
Scheduled for completion %inter 1975

Descriptors IPGRADI.G, WOMEN. CHINESE AMERICANS
MEXICAN AMERICA'sS CAVsINC, INDUSTRY, L %IONS,
SEASONAL EMPLOYMENT. TRAINING PRAC TIC ES, ENGLISH AS
A SECOND L ANGL AGE 4 ESL BASIC EDLC.ATION, LABOR
MANAGEMENT CONSOR flA. C ALIFORNIA

This pruject will provide fur transition and institu-
tionalizatiun of an E&D project with the canning industry
which tested the feasibility of providing upgrade training
services zcl low income seasonal workers during layoff
periods

The project will operate un a shared costs basis with a
joint labor -n -magement group who will conduct training
in job skills common to the industry, employment related
counseling English as a second language. and adult basic
education classes Duration of training will be flexible.
our largely during layoff periods in six localities. and be
adapted t..) upward mobility needs of seniority eligible
workers smployed under a collective bargaining agree-
ment

3-064 TRAINING FOR UPGRADING IN THE
NORTHERN CALIFORNIA CANNING
INDUSTRY (PLANNING PHASE)

JOINT TRAINING COMMITTEE OF THE
C4L1FORNIA PROCESSORS. INC AND THE
C-ILIFORNIA STATE COUNCIL OF CANNERY AND
FOOD PROCESSING UNIONS

WALNLIT CREEK. CALIF

Mike R Elorduy and John Scalone

Grant 21- 06 -74 -05
Project completed focal year 1974

Descriptors CANNING INDLSTIn LPGRADING, UNIONS,
COLLECTIVE BARGAINING. TRAINING PRACTICES, SEASONAL
EMPLOYMENT. LAYOFFS, INDUSTRIAL RELATIONS,
CALIFORNIA

This project provided a planning phase for a sub-
sequent project which will implement and expand an
earlier E&D model developed for upgrade training of
low-wage seasonal workers in the canning industry during
periods of layoff

During this planning phase, a collective bargaining
agreement established an affirmative action/training
fund This fund jointly supports, on a continuing basis. an
upgrade-training program to be administered by a joint
labor-industry committee

3-065* TRAINING INCENTIVE PAYMENTS PROGRAM
(TIPP)

INSTITUTE OF PUBLIC ADMINISTRATION
NEW YORK. N Y

Dr Sumner M Rosen

Contract 82-34 Ao-44
Scheduled for completion %inter 1975

Descriptch UPGRADING: IS" AL LABOR MARKET.
INCENTIVES. 'PAINING INC EN ES, TRAINING E

PA'r NIF'sTS PROGKAM LOW -W AGE JOBS

This project is exploring the feasibility of incentive
payments internal rewards. and other effective systems
for private employ _rs to increase the internal upward mo
bility of their low income workers

In the rn. st recent phase. the project has been explor-
ing and testii,? methods uf improving the internal labor
market's effect,veness in upgrading skills and earnings of
low -income workers It has developed and is testing an
aLLuunting-bc.s.'d system fur measuring custs and benefits
uf upgrading. and reporting these to top management
From these effu,ts. TIPP will determine -4.vhether the
methods used in different sites, and the results they
produce can provide the basis for one or more model
systems for developing effective upgrading programs wit-i
individual employers in the private sector

Although the program was well publicized, init al
findings of the first TIPP model using money incent,xes
are that ( I I Many employers were willing to endorse the
program, but only small numbers were ready to par
ticipatz. (2) most employers do not know how to upgrade
their workers. and (3) money was seldom a pnme incen-
tive to increase upgrading activities

TIPP FIRST `ir EAR'S OPERATIONS (MARCH 1970 TO
MAY 1971)
Dr Sumner M Rosen
lune 1971

Report Descriptors LPGRADING, TRAINING INCENTIVES,
TRAINING INCENTI \,E PAYMENTS PROGRAM, LOW INCOME

NTIS PB201160 S3)

FIRST ANNUAL REPORT
, Dr Sumner M Rosen

October 1970

Report Descriptors UPGRADING, TRAINING INCENTIVES.
TRAINING INCENTIVE PAYMENTS PROGRAM. LOW INCOME

UPGRADING LOW INCOME WORKERSCOSTS
AND BENEFITS. A PROTOTYPE INFORMATION
SYSTEM
Michael 0 Alexander. Touche Ross and Co
May 1973

Report Descriptors LPGRADING, INTERNAL LABOR MARKET.
TRAINING INCENTIVES. COST EFFECTIVENESS. LOW INCOME

NTIS PB236437/AS (S5 50 HC )

UPWARD MOBILITY OF LOW INCOME WORKERS

Dr Edward Steinberg
July 1973
Report Descriptors LPGRADING, LABOR FORCE BEHAVIOR.
LOW INCOME

NTIS Ps236192/As (S4.75 HC )

*Oslo* project hal report ere yet entlale.
Projects evospieted prior w tkls nor an sot dnerged letth s oarestIn
VIM noon Is entloble tress hothssal Thiokol Islonostiso Service.

IOU
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TRAINING Nati F PAYMENTS PROGRAM A
REPORT

Dr Sumner M
June 1973

Report Descriptors UPGRADING, INTERN AL t ABOR MARKET,
INC E NTIN ES, TRAINING 'NC EN fly Es. INC EN TIN E
PAYMENTS PROGRAM, LOW INCOME. COST EFFECTIVENESS.
I ABOR FOR( E BEHAVIOR

%Els PB232302 AS (53 75 HC S1 45 ,a

3-066 UPGRADING IN CLEVELANDPROGRAM c

ANALYSIS OF THREE YEARS' EXPERIENCE

NETROPOLI14 ti CLEVELA\D JOBS Cl..).(,\CI.L.-
(LEI, El 4 N.1), OHIO

Contract 82-39-72-10
project completed fiscal year 1972

t PGR ADING THREE N EARS EXPERIENCE IN
( LEV EL4ND
Theodore I) Small
Januar% I5472

Report Des( rtpturs ',GRADING, HIGH rs NSIPI
rRAINING, ADS ANT ED HIGH INTENSIIt INIERN AL

ABOR MARKET, EWA, ('.COME, L(JW -NA AGE JOBS

NI IS P8208174 (S3)

3-067 UPWARD MOBILITY THROUGH JOB
RESTRUCTURING

t 5 CIVIL SERVICE COMMISSION
D C

Contract 82-09-70-34
Project completed fiscal year 1 972

VOL 1 , BUILDING CAREER PROGRAMS IN THE
FEDERAL SFR% ICE W ITH M ATERIAL DE \ ELOPED
BY THE APPLICATION OF JOB RESTRUCTURING

Dal id Futransky
April 1972

Report Descriptors UPGRADING, JOB RESTRUCTURING,
JOB DEVELOPMENT, CIVIL SERVICE SYSTEM, FEDERAL
DOS ERNMENT, HANDBOOKS, INSTRUCTIONAL MATERIALS

NTIS 1 7 17 1 I

VOL 2, INSTRUCTOR'S GLIDE FOR TASK
ANALYSIS AND JOB RESTRUCTURING

David FutransAy
April 1972

Report Descriptors UPGRADING, JOB RESTRUCTURING,
JOB DEVELOPMENT, CIVIL aER VICE SYSTEM, FEDERAL
GOVERNMENT, HANDBOOKS, INSTRUCTIONAL MATERIALS

NTIS pe211712

3-068* UTILIZATION AND REPLICATION OF
MANPOWER RESEARCH AND DEVELOPMENT
FINDINGS FROM PROJECTS WITH ATOMIC
ENERGY COMMISSION

S ATOMIC ENERGY COMMISSION'
OAK RIDGE, TENN

Iiendell Russell. Oak Ridge Associated Unit,ersities

Grant 20-47-73-18
Scheduled for completion fall 1974

Descriptors 1, NDEREMPLUS ME%I, DISAD% ANTAGF 0,
PGRAL)1".6, JOB PEA( EME N.1, TRAINING AND rEcip.oLoGN
IAt 1 rRAIN.[V,, L FILIZA I ION. OF MANpoNA El(RESEAR( H

AND DE ELOPMEN.I. TRAIN!'.(, PRAC !ICES

The objectives of the current program are divided into
several areas of special emphasis The prinLipal activ it) is
to continue to explore the practicality of developing addi-
tional industr) training programs elsewhere, based on the
Training, and Technology (TAT)- AEC -Union Carbide
Corporation (GOCO) model at Oak Ridge This invokes
use of an industrial facility for intensive training of un-
skilled persons in se,,eral significant!) high-skill occupa-
tions watt subsequent placement at high wages in local or
neighboring communities The TAT program has been
developed as an experimental and demonstration project
b) the U S Department of Labor (DOL)-AEC since
1966 Efforts are being made to have TAT financed and
conducted under decentralized manpower programming
Other project activitiq are (I) Des ekop further the Re-
gional Utilization Network (RUN), ( 2) continue wor{, for
linking high school students and industrial training, and
(3) conduct other R&D studies

A small flexible staff of knowledgeable manpower spe-
cialists will assess the accumulated experiences of carious
manpower programs operated at Oak Ridge under DOL-
AEC sponsorship dunng the ,past 7 years, and meet
pertodtcally with DOL staff to plan and guide the pro-
ject's findings, studies, research activities, and utilization
strategies Use is made of the comprehensive resources of
ongoing manpower programs at Oak Ridge and other lo-
cations under jurisdiction of AEC, other services and
training needed will be obtained from the participating
universities and other sources available to the Oak Ridge
Associated- Universities

ANNUAL REPORT FOR CALENDAR YEAR 1973 OF
MANPOWER RESEARCH AND DEVELOPMENT
PERFORMED UNDER INTERAGENCY
AGREEMENTS DOL A- 20- 47.73 -I8 AND DOL 82 -47-
72-05
February 1974

Report Descriptors UNDEREMPLOYMENT, DISADVANTAGED,
UPGRADING, JOB PLACEMENT, TRAINING AND TECHNOLOGY
(TAT), TRAINING PRACTICES, UTILIZATION OF MANPOWER
RESEARCH AND DEVELOPMENT

UPGRADING REPORT OF PHASE I PART
ANALYSIS OF UPGRADING PRACTICES IN AN
INDUSTRIAL SETTING
1973

GPO repwl Y avadlabk fi.. Centrum Pristine Offiet.
MA report Y available tram PA/sparer Admialetradoo.
See pace 11 for Net istersodas bout errieriosi report&
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.Report Descriptors Nin MP! ot MI N I, [ASA IA AN TAGE D.
PGRADING, JOB Pf EME N f I RAINING AND 14( i(v)(_()Gt

(1AI), TRAINING PRACTICES, INDLSIRY PRA( TIC ES

'RAINING AND TECHNOLOGY, 1970 ANNL AL
REPORT
December 1970

Report Descriptors I.NDE. MPLOY ME NT, DISADVANTAGED,
LPGRADING, JOB PLAC EmENT TRAINING AND TEC EINOLOCY
( to I TRAINING PRA( II( ES

NT is P11200652

TRAINING ANTYTECHNOLOGN( 1972 ANNL AL
REPORT AND S TISTICAI, SLPPLEVIENT
1972

Report Descripto LNDEICEMPLOtMENI, t PGR ADING
DISADS AN I m,ED RAINING PRA( II( Fs Jots Pt AC. EMEN I ,

TRAINING AND EFL HNOL06t.1 I Al

TRAINING AND TECHNOLOGY, POST-
PLAC EM EN F FOLLOW, L P
19 73

Report Descriptors I NDE RESIN Ot ME% T. CPGRADING,
DISADS ANTAGED, JOB PI ACE...TENT. TRAINING AND
1E( HNOLOGY (TAT 3, TRAINING PRA( IA( ES

[RAINING AND TECHNOLOGY (AN EXPERIMENT
IN L SING RESOURCES OF MODERN INDLSTRY TO
TRAIN FOR HIGH LEVEL TECHNICAL JOBS)
PHASEI
1973

Report Descriptors LNDEREMPLOYMENT. TRAINING
PRACTICES. DISADS A% rAGED. L PGRADING, JOB PLACEMENT,
TRAINING AND TECHNOLOGY (1 AT ), HIGHLE% EL JOBS

NTIS PBI99518

A MODEL FOR TRAINING THE DISADVANTAGED
TAT AT OAK RIDGE, TENNESSEE

Wars Denies, WA Office- of Manposser Research and
Development
/973

Report Descriptors t RE MPI OY \TIENT, TRAINING
PRACTICES. DISADS AN I AGED, L PC3RADING. JOB PLACFMENT.
TRAINING AND TECHNOLOGY ( TAT
MA
GPO mAP.POU R RESEARCH MONOGRAPH No 29 ( S 85)

UPGRADING IN AN INDLSTRIAL SETFINGFINAL
REPORT
/973

Report Descriptors LNDE RE MPI OY MEN1, DISADVANTAGED,
pGRADING, JOB PLAC EMENT, TRAINING AND TECHNOLOGY

( TA I ) -"'""1

%ris 1,8230967/As (53 75 HO S 145 ME

3-069 UTILIZATION PROJECT TO ASSIST THE OHIO
BUREAU OF EMPLOYMENT SERVICES
(OBES) IN AN UPGRADING PROGRAM

F F SHELLEY & CO O. INC
NEW YORK. N Y ..--

((minuet 82-36-7/;t19
Project completed fiscal }ear 1973

MANPOWER SERVICES IN THE WORKPLACE AN
EMPLOYER TECHNICAL SERVICES PROGRAM
FOR A STATE EMPLOYMENT SERVICE
Arthur 14' Kirsch and Ann L McLeod
februurs 1973
Report Descriptors ESIPLOSMFNI STIO.ICF STAFF,
LPGRADIN.G, PARTIC IPA% 1-OBST-FO.ER METHODOLOGY, JOB
A% ALt SIS, EMPLOt FR SER..IC ES

NHS PB220136 (56 75)

- 3E. WORKER ASSESSMENT AND
ORIENTATION

3-070 ASSESSMENT TOOLS FOR CdUNSELING
MANPOWER PROGRAM CLIENTS TOWARD
SUITABLE TRAINING OR JOB PLACEMENT

lit 44,-1!s. INTER -1(T10 RESE-112C111N.ST171,1E
LOS 4 GELES. (AL1

Grant 92. 06-72-07
Project completed fiscal sear 1973

METHODS OF ASSESSING THE DISADS AN [AGED
IN MANPOWER PROGRAMS A REVIEW AND
ANALYSIS
Dr. Thomas E Backer
trot ember 1972

Report Descriptors (ESTI% COL NSELING AND Cyl MANCE,
ASSESSMENT Ol'APPLIC AN TS AND TRAINEES, STATE -0E-1 HE-
AR T PAPERS

NTIS p821 3167 (53)
Si A ASAILABLE AS RESEARCH AND DES ELOPME %1 FINDINGS
%(> 14

3-071 DEVELOPMENT OF ASSESSMENT MEASURES
FOR USE WITH YOUTH WORK- TRAINING
PROGRAM ENROLLEES, PHASE II:
LONGITUDINAL VALIDATION ,

Ebt CAT/0,4/. TE,S7/NG SERVICE
PR1NCE7ON. ti J

Pr s.orman E Freeberg. Developmental Research
Do ision .

Contract 41-9-005-32
Project completed fiscal sear 1974

Descriptors ;TESTING, DISADVANTAGED, YOUTH,
ASSESSMENT OF APPLICANTS AND TRAINEES, ASSESSMENT

Ontiotot pee Baal report ma yet ...liable
Projects coal eel view to ink year are not arecritard with narrative
STIS report pvalloble Irani Notional Techakal Infornistio Service
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kAND EVAI t A I ION, PRE DR I ION OF St C 1,,}S PROCAAVIS,
NE I(,HISORHOOD YOM IH CORPS ( NYC ), AI I ll LDF S

. A battery of tests that had been designed for use with
disadvantaged adolescents enrolled in manpower training
programs and had undergone preliminary development,
was subjected to longitudinal, predictive validation

The tests, dealing with a variety of reasoning, attitu-
dinal and vocational orientation constructs, were ad-
ministered to Neighborhood Youth Corps enrollees, who
were then fdllowed up at program completion and 6
months after completion: using previously devekiped
criterion instruments Test validities were based on rela-
tionships between test scores and criterion factor scores
obtained for short-term outcome measures at program
completion and longer term I post-program) performanc
outcomes

It was with the longer term outcomes thal the best of
the predictive validities could be found in test relation-
ships to a variety or dimensions (job adjustment, social
adjustment and motivation ) Tests measuring enrollee as-
sessment of self-worth (self-esteem), knowledge of
proper interpersonal behaviors on a job (job holding
skills), ability to follow directions in job/elated reasoning
tasks (practical Teasoning), abilities involved in seeking
employment (jobseeking skills) and a variety of voca-
tional interest scales were among the most valid ( r's in
the mid 20's to high 30's)

In an examination of criterion equivalence, 13 of the
most relevant outcome measures, usable at program
completion, were identified By virtue of the number and
magnitude of significant correlations with longer term,
post-program criteria, such short-term measures as coun-
selor ratings, work superosor ratings, peer ratings, enrol-
lee feelings of vocational adequacy, and amount of trou-
ble with police, qualify as a most defensible set of pro-
gram completion outcomes (or dependent variables) for
any future research, evaluation, or test validation uses

DEVELOPMENT OF GUIDANCE MEASURES FOR
YOUTH WORK- TRAINING PROGRAM ENROLLEES
PHASE I MEASUREMENT OF PROGRAg
OBJECTIVES AND THE DEVELOPMENT OF

, CRITERIA

Dr Norman E Freeberg and Dr Richard k Reilly
July 1 971

Report Descriptors TESTING, DISADV AKAGED, YOLTEI,
ASSESSMENT OF APPLICANTS AND TRAINEES, PREDICTION OF
SUCCESS IN PROGRAMS, NEIGHBORHOOD YOUTH CORPS
(NYC)

NTIS pa23152 I/As (S3 75 HC , SI 45 Nu- )
MA

ER!C'ed 056067

DEVELOPMENT OF ASSESSMENT MEASURES FOR
USE WITH YOUTH WORK-TRAINING PROGRAM
ENROLLEES, PHASE II LONGITUDINAL
VALIDATION
Dr Norman E Freeberg
January 1 974

Report Descriptors TESTING, DISADVANTAGED, YOUTH,
ASSESSMENT OE APPLICANTS AND TRAINEES, ASSF.SSMEN I
AND EV ALLATION, PRE Dit, HON OF SLA.cF.SS IN rROGRAMS

NTIS PB231522/AS (S4 75 tic., SI.45 ME )

MA

3-072* EVALUATION AND ANALYSIS OF JOB-CLIENT
(CLEFF) MATCHING PROJECT

ULTRASYSTEMS, INC
NEWPORT BEACH, CALIF

Stanley Nathanson

Contract B2C-541 5
Scheduled for completion spring 1 974

Descriptors MANAJOB MA (CHING, ASSESSMENT 01
APPLICANTS AND TRAINEES, ASSESSMENT AND EVAI CATION,
CO. NSELING AND GUIDANCE, JOB PLACEMENT, COMPLIER
SYSTEMS

The Cleff Job Matching System (CJMS) is a computer-
assisted procedure for assessinglin applicant's pattern of
work, related experienceQ, and activity preferences and
matching them with jobs, having similar patterns of
requirements for successful performance The objectives
of this study are to document the operational experiences
of a variety of manpower agencies in using the CJMS and
to conduct a "mtniexperiment" to provide data on the
validity of CMS

The project will obtaintagency data on ( I ) Who gets
the CJMS, (2) what uses are made of the results, (3)
system effects of operational constraints imposed by
agency requirements and labor market conditions, (4)
the attitudes and opinions of agency management and
staffs toward CJMS usage, (5) the costs of using the
system, and (6) outcome statistics for comparison of
CJMS selected applicants with applicants assessed by
conventional methods

4

3-073* AN EXPERIMENTAL MANPOWER
LABORATORY: SOCIAL SYSTEMS
INTERVENTION

COLORADO STATE UNIVERSITY
DENVER, COLO

Dr Eugene R °ening, Department of Psychology

Contract 82- 08 -72 -07 (formerly Contracts 82-06-69-11
and 82-06.70-19)
Scheduled for completion summer 1 974

Descriptors EXPERIME AL Mieg*OWER LABORATORIES,
ADJUSTMENT, WORK ATTITUDES; ALIENATION,
ORGANIZATIONAL ENVIRONMENT, COACHING, TAXONOMY,
DISADVANTAGED, ASSESSMENT OF APPLICANTS AND
TRAINEES

This project is seeking to develop new program strate-
gies and components to help the disadvantaged enter and
stay in the world of work. While the research activities
are being carried out at the university, the field work is
being done in Denser, a city offering many kinds of em-
ployment and with a sizable population of disadvantaged
minority groups. Major areas of emphasis have included

GPO report la available from Goyernment Printing Office. ,
MA report la available from Manpower Admenlatratioa.
See port MI for farther lafortnadoo about ordering rep:eta
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postplaLement Loa..hing Joh inter.n.w training, and the
development of a classification system fur the disad-
.antage.d according to psy,_hosocial characteristics

The laboratory is currently nearing completion of its
work on the development of a methodology and instru-
mentatn for the psychosocial c ossification of the disad-
vantag Data are being analyked from questionnaires
containing .a large number of vocationally related .aria-
b es in the personal, social, and environmental area The
anatys"ev-will be used to classify manpower Lyents into
unique groups with respect to their vocational needs and
manpower service requirements Related work, carried
out by others outside the laboratory, is also being in-
cluded in the analysis

A coaching.effectitvnes study found that the value of
coaching for outaining Jobs had little carryover for job re-
tention, retention rates were uniformly low in both the
experimental and control groups An experiment in job
interview training supported the use of videotape feed
back as a means of improving interviewing techniques
The system for classifying the disadvantaged is being
tested for its ability to pretli..t adjustment to both man-
power program and subsequent employment

RESEARCH MANUAL OF THE MANPOWER
LABORATORY
November 1971

Report Descriptors DISADVANTAGED, ASSESSMENT AND
EVALUATION, AT I IlL DES, BIOGRAPHIC AL INFORMATION
BLANK (BIB I. TAXONOMY, HANDBOOKS

NTIS PB221522

surERVISING COACHES IN MANPOWER
PROGRAMS A MANUAL FOR SUPERVISORS

C D Miller, Wellington Webb, and E. C Keil
November 1971

Report Descriptors coACHING, SL PER VISI 0 N., HANDBOOKS

NTIS PB221468

SERA ING THE DISAD ANTAGED A MANUAL FOR
JOB COACHES

'R W Mickiminc. W F Webb. and Eugene R Doting
November 1971

Report Descriptors DISADVANTAGED, COACHING,
HANDBOOKS

NTIS PB22147I

A JOB INTERVIEW TRAINING PROGRAM (A
TRAINER'S MANUAL)
Dr E C Keil and Dr J R Bdrbee
November 1971 .

Report Descriptors DisAps,A\ I AGED, JOB APPLICAN IS,
HANDBOOKS

N Hs PB221442

AN ANALYSIS OF COACH-CLIENT INTERACTION
AND BEHAVIOR MODIFICATION.IN THE
INTERVIEW

Dr E. C Keil
November 1971

Report Descriptors DISADVANTAGED, COACHING, JOB
APPLICANTS, BEilAvioit MODII IC A I ION

tins PB221473

WORK ENVIRONMENT AND
DISADVANTAGEMENT
D Searle and R W Miskimins
November 1971

Report Descriptors ArTlrt DES, WORK ENVIRONSIE r,
DISADVANTAGED

NTIS pB221472

SELF CONCEPT -AND THE DISADVANTAGED .
R IL Miskimins and B R Baker
February 1973

Report Descriptors DISADVANTAGED, ATTITUDES

NIISPB221441

JOB COACHING THE EFFECT ON WORK
ADJUSTMENT OF THE DISADVANTAGED
Dr Eugene R Oetting and Dr Dean Miller
January 1973

Report Descriptors DISADVANTAGED, COACHING

NTIS PB221440

SYSTEMAfIC CLASSIFICATION OF VOCATIONAL
DISADVANTAGE
K L Berry and G. N. Braucht
November 1 971

Report Descriptors ADJUSTMENT, ATTITUDES, TAXONOMY,
DISADVANTAGED

Nris PB221460

3-074 EXPLORING MEANS OF OVERCOMING THE
PROBLEMS OF TRANSITION FROM TRAINING
TO WORK

ASSOCIATES FORRESEARCH
PHILADELPHIA, PA

Grant 92-40-70-09
Project completed fiscal year 1972

Report Descriptors TRANSITION TO WORK, TESTING,
PREDIC HON OF SUCCESS IN PROGRAMS, TRAINING
EFFECTIVENESS AND IMPACT, PENNSYLVANIA, PHILADELPHIA

NTIS PB203727

3-075* "JOB TRIALS" EXPERIMENTAL AND
DEMONSTRATION PROJECT

JEWISH EMPLOYMENT AND VOCATIONAL
SERVICE, INC

PHILADELPHIA, PA

*Ongoing projectfinal report not yet a vallabie.
Projects compkted prior to this year are not described with a narrative.
NTIS report is available from National Technical Information Service.
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Dr. Alfred Fiks

Contract 82-42-72-08
Scheduled for completion spring 1975

Descriptors. JOB TRIALS, RECRUITMENT; UPGRADING;
MODELS; MANPOWER UTILIZATION; ASSESSMENT-AND
EVALUATION; WORK SAMPLING

This project is exploring e feasibility of having em-
ployers, labor unions, educ tional institutions, and other
agencies use,"job trials" as a new tool in the process of
personnel selection and upgrading. -

The contractor will develop technical knowledge,
guidelines, and models for use of job trials as aids to em-
ployers and other organizations This pr,,Niect is an out-
growth of other research and development work using a
work sample technique in manpower programs and Stale
agencies as a counseling and evaluation tool.for program
participants

3.076* PREDICTING 43E4 TENURE AMONG ES
APPLICANTS AND PROGRAM TENURE
AMONG WIN CLIENTS THROUGH THE
OF BIOGRAPHICAL INFORMATION

RICHARDSON, BELLOWS, HENRY & CO., INC
WASHINGTON, D.C.

Frank W. Erwin

Contract 82-11-72-15 .

Scheduled for completion summer 1474

Descriptors. PREDICTION OF SUCCESS IN PROGRAMS;
RECRUITMENT; JOB PLACEMENT; HIRING PRACTICES; JOB
RETENTION; TESTING; JOB APPLICANTS; ASSESSMENT OF
APPLICANTS AND TRAINEES; JOB MATCHING; BIOGRAPHICAL
INFORMATION BLANK (BIB), WORK INCENTIVE PROGRAM
(WIN)

The study was undertaken to validate a Biographical
Information Blank (BIB) used with disadvantaged em-
ployment service applicants. The BIB is designed to pre-
dict job tenure (for job-ready applicants) or training
tenure for WIN training referrals). The BIB uses Inter-
view-type personal history and other information on dis-
advantaged populations to predict tenure potential.

The BIB will be administered by research project staff
to employment service applicants as part of the appli-
cant's regular interview process-Data on the applicant's
employment performance or training progress will be col-
lected and analyzed to determine the relationship of BIB
scores to performance or progress outcomes. Approxi-
mately 15,000 applicants will be in the sample, including
regular recruitments for manpower programs and WIN
referrals. The sample will extend to 10 cities and include
Negroes, whites, Mexican Americans, Puerto Ricans,
Orientals, and American Indians.

Use

3-077 A SYSTEMS APPROACH TO A TAXONOMY OF
DISADVANTAGEMENT

MANPOWER SCIENCE- SERVICES, INC
ANN ARBOR, MICH.

contract 51-24-70-01
Project completed fiscal year 1973

Percy Bates, Don K Harrison, and Jesse E. Gordon
April 1 973

Report Descriptors DISADVANTAGED; INDIVIDUAL NEEDS
ASSESSMENT, EMPLOYABILITY DEVELOPMENT, SERVICE
DELIVERY SYSTEMS, ASSESSMENT OF APPLICANTS AND
TRAINEES, COUNSELING AND GUIDANCE, TRAINING
PROGRAM MANAGEMENT, TESTING, TAXONOMY; SYSTEMS
DESIGN AND ANALYS1,S, STATE-OF-THE-ART PAPERS,

NTIS PB221697 (S7 75)

3:078 WORK SAMPLE EVALUATION DEVELOPMENT
PROJECT

JEWISH EMPLOYMENT AND VOCATIONAL
SERVICE, INC.

PHILADELPHIA, PA. -

Contract 82-40-69-36
Project completed fiscal year I972

FINAL REPORTWORK SAMPLE EVALUATION
DEVELOPMENT PROJECT
Bernard Orr
April 1972

Report Descriptors: WORK SAMPLING; TESTING

pN-ris PB210244

3F. OTHER SUPPORTIVE SERVICES FOR
WORICERS/TRAINEES

3-079*- AN ANALYSIS OF SOUTH CAROLINA'S
"START-UP IN THE BLACK IN SOUTH
CAROLINA" PROGRAM AND ITS
REPLICABILITY TO OTHER STATES

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Dr F Ray Marshall, Center fur the Study of Human
Resources

Grant 21-48-74-01
Scheduled for completion summer I974

Descriptors. LABOR MARKET AREAS, ASSESSMENT OF
APPLICANTS AND TRAINEES; TRAINING EFFECTIVENESS AND
IMPACT; INDUSTRIAL WORKERS; OCCUPATIONAL TRAINING;

GPO report is kraal& from Gortrosiest Printing Office.
MA mod r srollobio from Afropoorer Ashmlodstrodos.
see pose for farther loisrsootloo Moot ordain reports.
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TRAINING PROGRAM MANAGE MEN I, SOU THEASTERIV U S.,

SOUTH CAROLINA

This study assesses South Carolina s start-up industry
training program, particularly that feature of the program
designed to-prepare trained workers to meet the opening
date requirements of new plants To meet this objective.
the researchers are examining the South Carolina pro-
gram on an internal basis (i.e , between regions and
counties within the State) and'on an external basis (le ,.
compared to programs of Virginia, North 'Carolina, and
Alabama) The Piedmont and the Coastal Plains regions,
rural and SMSA counties will be included, and demo-
graphic data for race, sex, and income included in the
statistical data collected by South Carolina's Technical
Education Committee and the 1950. 1960, and 1970
Census data will be used The researchers are also inter-
viewing Government officials for pertinent data to ascer-
tain the strengths and weaknesses of the programs

The researcheis are exploring and reporting on replica -
6ility of the South Carolina model, through detailed field
research, to determine such key factors as personnel and
cost which would facilitate or impede theplication of
theprogram in other States orJocalities

3-080 THE DEVELOPMENT OF A SOURCE BOOK ON
MANPOWER FOR USE BY SOCIAL WORKERS

COUNCIL ON SOCIAL WORK EDUCATION
NEW YORK, N Y.

Grant 92-34-70-13
Project completed fiscal y ar 1972 ,

MANPOWER AND EMPLOYMENT SOURCE BOOK
FOR SOCIAL WORKERS s

Margaret Parvine
April 1972

Report Descriptors MANPOWER PROGRAM STAFFING,
SOCIAL SERVICE EMPLOYEES

NTIS PB220823 ($6.50)

3.081 JOB IMPROVEMENT SERVICE
DEMONSTRATION PROJECT

BETH ISRAEL HOSPITAL
BOSTON, MASS

Contract 82:23-70-02
Project completed fiscal year 1972

JOB IMPROVEMENT SERVICE'DEMONSTRATION
PROJECT, FINAL REPORT '
Cavin P. Leeman, M.D., Joseph Liftik, Ph..D., Susan
Hurwitz. and Candace R. Almquist
June 1972

Report Descriptors JOB SATISFACTION; COUNSELING AND
GUIDANCE; ADJUSTMENT

Nits PB220183
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MA A I S-PAGE SUMMARY OF THE PROJECT IS AVAILABLE
FROM THE OFFICE.OE MANPOWER RESEARCH AND
DE VF LOPMENT
Condensation s and monographs on tire project appear in
"Contracting .. Employee Counseling Service," by
Dr. Cavin P Harvard Business Review, March
April 1974. and X Deni..r"tration Project in Occupa-
tional Mental Health Services The J.,' Improvement Ser-
vice," by Dr Cavin P ceeman, Psychiatric Quarterly,
Vol 47, pp, 419-441, No 3, 1973.

THE JOB IMPROVEMENT SERVICE A
'DEMONSTRATION PROJECT IN OCCUPATIQNAL
MENTAL HEALTH AND AN INVESTMENT IN
PRODUCTIVITY
Dr Cavin P Leeman'
1973

Report Descriptors JOB SATISFACTION, COUNSELING AND
GUIDANCE, ADJUSTMENT,

NTIS PB227277/AS ($1 45 MF )
MA A 15-PAGE SUMMARY IS AVAILABLE FROM THE OFFICE OF
MANPOWER RESEARLH AND DEVELOPMENT, MANPOWER
ADMINISTRATION, U. 6 DEPARTMENT OF LABOR,
WASHINGTON, D C 20213
ERIC ed 000817

3-082 LABOR MOBILITY PROJECT
V.

NORTH CAROLINA MANPOWER DEVELOPMENT
CORPORATION

CHAPEL HILL, N C

Frank Rush

Contract 82-3741-04
Project completed fiscal year 1974

Descriptors: GEOGRAPHIC MOBILITY, BLACKS; MOBILITY
ASSISTANCE, RURAL AREAS, YOUNG MEN, COST
EFFECTIVENESS

This project is developing operational guidelines for
mobility, assistance from the experiences in un-'
derdeveloped rural areas and rural areas serviced by
training programs.

Theproject is operating in the State of North Carolina
relocating unemployed and underemployed workers from
areas of high unemployment to areas of relatively low
unemployment, when jobs ate available

During the final 2 years of opelations, the project con-
ducted intensive followup on persons relocated over a
period of 2 years. The project also conducted cost-
benefit analysis of persons relocated compared to those
not relocated.

The persons relocated by this project were generally
young, black, and male. They were high school dropouts
with no job traiping and little work experience. Though
the majority were unemployed at the time.. they were
recruited, most had worked before in seasonal, farm-re-
lated jobs. The project found that. (1) Those whb were -
Married were more likely to succeed in the new area, (2)
the wife must not only-agree to the ;nave, she must be ac-
tively involved in it; (3) previous job history indicated

Oneehte prolect final report not yet available.
Projects completed prior to this year are not described whh :narrative.
NTISreport Is available from National Technical Information Servkt.
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whether the worker was really interested in steady em-
ployinent, and (4) special care should be taken in work-
ing with young people to insure that job goals are clearly
identified and the relocation is geared to fulfilling some
goal rather than transferring young people from aimless-
ness in one area to aimlessness in another Further, the
cost-benefit analysis shows that the pay back period for
rural to urban moves of low-income persons is quite short
(about 15 weeks)

3-083 METROPOLITAN CHICAGO YMCA
EXPERIMENTAL AND DEMONSTRATION
MANPOWER PROJECT

THE YMCA OF METROPOLITAN CHICAGO
CHICAGO, ILL

Contract 82-15-70-11
Project completed fiscal year 1972

A PRACTICAL GUIDE TO EMPLOYING THE-LOW,
SKILLED DISAD\' ANTAGED WORKER
David 1 Rogers aria' Charles SilveFstein
1.972

Report Descriptors JOB RETENTION, MOTIVATION, YMCA
MANPOWER PROACT, DEt<VAN IAGED,' UNSKILLED
wORKERS, HANDBOOKS

NTIS PB221965 (S7)

YMCA.R&D MANPOWER PROJECT FINAL
REPORT

John Bates
1972 .

Report Descriptors YMCA MANPOWER PROJECT, JOB
RE fENTION, EMPLOYABILITY DEVFLO-PMENT

NTIS pa221034 (S3 50)

3-084 MISSISSIPPI STAR LABOR MOBILITY
PROJECT

SYSTEMATIC TRAINING AND REDEVELOPMENT
(STAR)

JACKSON, MISS.

Col. H. Pope Huff

Contract 82-26-70-12 (formerly Contract 87-26-66-09)
Project completed fiscal year 1974

Descriptors. CONCENTRATED EMPLOYMENT PROGRAM;
GEOGRAPHIC MOBILITY; MOBILITY ASSISTANCE, RURAL
AREAS; MISSISSIPPI, ARKANSAS, TENNESSEE

,

This project is developing opdationtil guidelines for
mobility assistance from its experience in un-
derdeveloped rural areas and rural areas serviced by a
Concentrated Employment Program (CEP). C"

The project is operating in Mississippi, Arkansas, and
Tennessee. relocating unemployed and underemployed
workers from areas of high unemployment to areas of

relatively jow unemployment when jobs are available. It
integrates its mobility assistance system with the Arkan-
sas rural CEP

During the final 2 years of operation, the project con-
ducted intensive followup ,on persons relocated over a
period of 6 months. Information was obtained from two
principal sources (1) 1,244 screening records of project
applicants, and (2) 401 followup interviews conducted
from 6 to 12 months after the relocated workers began
their relocation jobs

The project found that approximately one-half of those
relocated remained in the demand areas 6 months or
more At the time of this special followup, three-fourths
were found to be employed. Somewhat over ohe-third of
those interviewed were employed at their original job,
while 11 percent were employed elsewhere to which they
moved Improved employment opportunities were found
to be significantly associated with relocating and remain-
ing in the new area The project also found that (1)
There are no differences in relocation rates related to
sex, race, or marital status, (2) the likelihood of reloca-
tion decreases with age, family size, and duration of prior
unemployment, and (3) the likelihdod of relocatioe n in-
creases with level of education.

The following recommendations were made as aids to
similar projects. (1) More family counseling is needed
prior to and after relocation, (2) work for the spouses of
the relocated workers should be found if they want to
work in the new'area, (3) potential applicants for reloca-
tion should be given a choice among a wider range of
possible areas of relocation destination, of employers,
and of jobs, 'and- (4) additional emphaSis upon relocating
married individuals is needed because of their relative
reluctance to move and their high likelihood of reloca-
tion success once moved.

RELOCATING THE UNEMPLOYED: DIMENSIONS
OF SUCCESS

John F Speight
September 1973
MA

RELOCATING THE UNEMPLOYED EVALUATION
AND POLICY IMPLICATIONS FOR A NATIONAL
PROGRAM
December 1973

Report Descriptors. SERVICE DELIVERY SYSTEMS, MOBILITY`..
ASSISTANCE, GEOGRAPHIC MOBILITY, RURAL AREAS

NTIS PB237,930/AS ($7.50 tic.)
MA

RELOCATION ASSISTANCE: DELIVERY
TECHNIQUES
December 1973

Report Descriptors. SERVICE DELIVERY SYSTEMS,
GEOGRAPHIC MOBILITY, MOBILITY ASSISTANCE;
CONCENTRATED EMPLOYMENT PROGRAM; HANDBOOKS

NTIS 113237929/As ($7.25 HC.)
MA

GPO report Is available from Government Plinths' Office.
MAreport Is available from Manpower Administration.
See page 111 for further informadon about ordering reports.
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3-085 NORTHERN MICHIGXN UNIVERSITY'g LABOR
MOBILITY PROJECT

NORTHERN MICHIGAN UNIVERSITY
MARQUETTE, MICH

.

ThorntOn Routhier -

Contract 82.24-70-13
Project completed fiscal year 1974

Descriptors GEOGRAPHIC MOBILITY, MOBILITY ASSISTANCE,
PLANT SHUTDOWN, OCCUPATIONAL MOBILITY, RURAL
AREAS, MICHIGAN, WISCONSIN

This project is developing operational guidelines for
mobility assistance from the experiences in un-
derdeveloped rural areas and rural areas serviced by
training programs The project , is directly linked to a
skills center, and most persons relocated are from this
center

The project is operating in the States of Michigan and
Wisconsin, relocating unemployed workers from training
programs dnd plant shutdowns;to areas of relatively low
unemployment, when'jobs are availabf&---

During the final 2 years of operating, the project con-
ducted intensive followup on persons relocated Over a
period of 5 years.

The project found that subsidized relocation tended to
redirect relocation destinations in favor of Michigan
wunues and the Fox River Valley area of W'isLonsin, as
opposed to natural migration patterns wherein Upper
Peninsula residents were found to have relocated dispro-
portionately to destinations outside Michigan and
Wisconsin

With an average followup period of 48.5 onths, 60.3
percent of the respondents relocated we found to be in
their relocation site Secondary sou reporting on 233
nonrespondents relocated! Inds to a retention rate of
72.1 percent for that group. Upward wage mobility is the
norm for both movers and, nonmovers However, those in
the demand area-are more than twice as likely as those at
home to be earning over S4 per hour currently (58 per-
cent vs 28 percent).

Occupational mobility was a major feature of postpro-
gram experience It appears that stayers relocated rank
lower than others in the satisfaction ,of affiliation needs,
but generally higher in terms of job satisfaction, living
conditions, self-concept, and life and future orientation

3-086 PROJECT SPRUCE SPECI?.I. PROGRAM OF
REHABILITATION FOR UNEMPLOYMENT
COMPENSATION EXHAUSTEES)

NEW YORK STATE DEPARTMENT OF LABOR
ALBANY, N.Y.

Contract 82-34-69-45
Project completed fiscal year 1972

11
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PROJECT SPRUCE SPECIAL PROGRAM OF
REHABILITATION FOR UNEMPLOYMENT
COMPENSATION EXHAUSTEES

VOL 1, FINAL REPORT
Murray Ddrkin and Herman S Solomon
May 1973

Report-Descriptors UNEMPLOYMENT BENEF11
EXHAUSTEES, JOB DEVELOPMENT, PROJEC I SPRUCE

NTIS Pa224011/As (S3 50 HC , $1 45 MF )
MA
Also available from New York State Department of
Labor, Division of Research and Statistics, Albany,
N Y 12201.

lOLUME 2, SUPPLEMENT TO FINAL REPORT, A
HANDBOOK, PROCEDURES, AND TRAINING
MANUAL
Murray Dorkin and Herman S. Solomon
May 1973

Report Descriptors JOB DEVELOPMENT, PROJECT
SPRUCE, HANDBOOKS
MA
Also available from New York State Department of
Labor Division of Research and Statistics, Albany,
N Y 12201

3-087 TEXAS MIGRANT DEMONSTRATION PROJECT

J
U.S. EMPLOYMENT SERI, ICE, U.S.

OF LABOR
%WASHINGTON, D.C.

Contract 82-46-69-22
Project completed fiscal year 1974

DEPARTMENT

Dtscriptors INSTITUTIONAL CHANGE, MOBILITY
ASSISTANCE, MIGRANTS, SOUTHWEST U.S., MEXICAN
AMERICANS, PERSONS OF LIMITED ENGLISH SPEAKING
ABILITY, CIVIL SERVICE SYSTEM, JOB PLACEMENT,
VOCATIONAL TRAINING; FARM WORKERS, EMPLOYMENT
SERVICE STAFF

Although this project was a major and first attempt on
the part of the Manpower Administration and the State
to help South Texas based migrants settle out of the
migratory stream, the overall R&D objectives of the work
were: (1) To determine the feasibility of an interstate,
multiagency network of manpower and related services
for migrant workers, and (2) to develop experience
within the employment service (ES) as a means of in-
creasing its ability to provide the full spectrum of ES ser-
vices to migrant workers and their families.

The project was operated by ES agencies in Texas and
nine northerri States, with the guidance of the Rural
Manpower Service. During the first 2 years, the project
explored new manpower service techniques and sug-
gested ways in which the ES and other government agen-
cies might coordinate their resources and activities to
help satisfy the unmet needs of migrant workers and their
families.

Dittoing projectflail report sot rel imitate.
Projects compkttel prior to this year sire sot described with narrative.
NTIS report Is imitable from National Technical Information Service.
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Recogniiing that emphasis would have to be placed on
individualized year round service to migrants, especially
those who cross State lines, the project concentraTed its
attention on instituting procedures for the development
and use of bilingual outreach interviewers, the coordinat-
ing of manpower-related supportive services available
through other public and private agencies at Federal,
State. and local levels, and the use of grants and a revolv-
ing loan fund for migrants

Durink the project's final phase, demonstration funds
were used only to support those project activities which.
because of statutory or other limitations, a State would
otherwise be prohibited from continuing This transition
phase helped participating States to complete their as-
sumption of the planning, financing, and adntintstering of
manpower services to migrants

The project provided instght into some of the opera-
tional' and administrative issues involved in an interstate
program for this target group and helped identify those
factors which may aid or impede migrants in their efforts
to settle out of the migrant stream Critical among such
factors are the availability of vocational training opportu-
nities tied to job development and placement efforts in
the target out settlement areas and the availability of
adequate housing in the new areas

EXPERIMENTAL AND DEMONSTRATION PROJECT
FOR SOUTH TEXAS MIGRANT WORKERS FINAL
'REPORT

Corq S. Cronemeyer
May 1972

Nris p1)222915 (S3 HC , $1 45 ME.)

3 -088 *

t
WORKER RELOCATION IN THE CONTEXT OF
MANPOWERiPOLICY AND ECONOMIC
DEVELOPMENT: IMPLICATIONS OF
EXPERIMENTS IN SUBSIDIZED RELOCATION
IN THE U.S.

NORTHERN MICHIGAN UNIVERSITY
MARQUETTE, MICE!

0110,TenPas

Grant 21-26-74-34
Scheduled for completion fall 1974

Descriptors MO811.111 ASSIS I AN( E, GEOGRAPHIC MOBILI1Y,'
MANPOWER PLANNING, RESEARCH AND DEVELOPMENT,
1,11 ERA LURE REVIEW-

The objectives of this study are to analyse and synthes-'
ize the operational and research findings of mobility
demonstration projects, with emphasis upon process, per-
formance, individual economic and social outcomes, and
regional impact, and to make policy and program recom-
mendations to the Department of Labor

The grantee will conduct the study in three steps (1)
The grantee will assemble operational and research re-
ports for data analysis. (2) an indepth review and content
analysis of this material will be conducted, concentrating
on processes and outcomes of each project report, and
(3) the grantee will develop and submit a forl report of
conclusions and recommendations for poential reloca-
tion programs in the context of current administrative
and planning procedures for the implementation of man-
power and economic development policies.

GPO report le avid/able from Government PrIndmi Offlee.
MAreport Is available from Manpower Administration.
Seepage MI for farther Informatioo abort ordering mods.
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4A. LABOR FORCE, LABOR MARKET. LABOR
DEMANDGENERAL

4-001* THE EMERGENCE OF A SERVICE SOCIETY
DEMOGRAPHIC-SOCIOLOGICAL ASPECTS OF
THE SECTORAL TRANSFORMATION OF THE

I LABOR FORCE IN THE UNITED STATES,
1940-1970

THE L'\DERS1TY Of If .1/2"45
LSD's TEX

Merle. L Broxning.;The Population RrYeurth Center

Grant 21-48-73-45
Scheduled fur completion summer 19'4

Descriptors V.04. IAL STRI C TI R. LABOR FORCE
'rBEHA 10R, LABOeMARICET INFORMA DON. OCc RATIONAL

MOBILITY. TLRNO%ER. AER INDI SI RIF S. MINORITIES,
OCCLPATIONAL STRUCTI RE. AGE DIFFERENCES

The principal objectite will be to utilize data from the
1940-19-70 decennial censuses to examine the dramatic
industrial, occupational changes which hate transformed
the American labor force oter the past few decades In
particular. the researchers will examine quantitjtitely
and qualitatitely the oterwhelmingly changing nature of
the service sector. with a tiew to suggesting ways of seg-
menting this heterogeneous occupational-industrial
category into more meaningful homogeneous groups

The.trends disclosed will then be interpreted from both
a sociological and economic context with a IC V, to speci-
fying their manpower implications These implications in-
clude such important questions as the impact of the
changin structure on the atailability of workers for
specifi occup ions and industries. the prospectite im.
porta e of women and minorities in the rapidly expand-
ing tier paving jobs. and the selective ability of sortie
groups to upgrade themseltes occupationally and indus-
trially more than others

4-00-2" EMPLOYMENT EXPANSION'N A DYNAMIC
ECONOMYA SERIES OF RELATED STUDIES

(OLL MB1A L MVERSITY
YEW, YORK. V )4

Dr Eh Gintherg, Director. Conservation of Human
Resources Project

Grant 21-36-73.51 (formed> Grant 21-36-73-04 and
Contract 81-36-71-01)

The primary objective this oroject is to prohe the
changing structure an ctioning of American society
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determme the different ways in which the deselopment
and use of the Nation's human resources affect the letel
of social well-being and economic output

Over 25 intensite studies of manpower problems hate
been or are being undertaken. utilizing economic and re-
lated analysis on the micro and macro levels Inditidual
studies are described below

4-062A` GOOD JOBS. POOR JOBS THE SEARCH FOR
SHELTER

Des( riptors INDI ST RIAL MOBILITY, I OV. INCOME RACIAL.
DISCRIMINATION, J08 ST RLC TIRE, ELITE OCCI PATIO'S
INF AIPLONMENT INSLRANCE. C>CC L RATIONAL LICENSING

PGRADING, OCC L RATIONAL MOBILITY, LNIONS PO% ERTN
GHETTO RESIDENTS

This subproject is analyzing industrial and occupational
shifts in employment during the 1960's in as attempt to
explain labor market segmentation

Census data. both industrial and occupational. are
being analyzed. and citil service regulations are being ex-
amined along with union practices. credentialmg.
hcensing . and other factors affecting job security

The study indicates that good jobs in America are
characterized by stabilitt. securitt of employment. and
abote-aterage earnings 'Good jobs sheltered from com-
petition by factors such as credentials. licenses. unions.
and 1-1,1 service regulations. are et idence of the segmen
tation of the labor market A major factor in job stability
is organizational preference for continuity related to on-
the-job learning and detelopment of internal labor mar-
kets Less stable segments of the labor market are dispro
porttunately populated by women. minority groups. and
youth A typical American family now includes two wage
earnersthe husband in a sheltered position and the wife
to a more competitive lower earning job

The findings emphasize the need for continued effort
to establish a national incomes policy Specific recom-
mendations are ( 1 I Strengthening anik equalizing basic
social welfare for all workers. (2) regularizing employ-
ment in highly seasonal industries. such as construction.
I :1 I mmirnizing abuses inherent in employment shelters.
such as irrelevant provisions in licensing legislation. dis-
crimmatory selection and testing devices, and other dis-*
cnrrunafory practices. and (4) making public policies
more effective to meet conflicting demands on women
for employment and childbeanng and to reduce the strain
on family Isle

FR,

4-00213* BRI To WORK FOR-Y-OUNO PEOPLE

Descriptors COINSELINCi ANDKItIDANC E. CAREER GOALS.
`I 01 TH. VOCATIONAL GUIDANCE. ORIENTATION. LABOR
DEMAND. SERVICE DELIVERY SYSTEMS, JOB PLACEMENT,
TRANSITION FROM SCHOOL TO 'WORK, EUROPE. JAPAN
CANADA

Drawing chiefly on the experience of the Lpited States.
Canada, Western Europe. and Japan. this comparative

thitelos prOral bast rrport rot vet s.dWk
Prejects vompleted pekoe ts *Irmo art ast drcribell .$I s orris'.
NTIS rtport as atonable tn. hulonal TeNaleal Wormlike Servict
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study seeks to determine the as in which carious coun-
tries slew the problems of transition frorn school to work,
and to examine the role of the intermediary sersices in
facilitating this transition Intermediary services are con-
cerned with informalion and orientation to educational
and occupational futures. guidance and counseling. job
placement, induction to v.orls and folhosup of young

4.14cazkers

This study will explore in depth the °serail organiza-
tional structure each of the countries has adopted to
deliser intermediary sersice. as well as the inputs in the
production of the service. the quantity and quality of in-
puts, and the outcomes Recommendations for the
United States will be deseloped from the experiences of
the '.arious countries in the utilization of their intermedi-
ary sert ices

4-002C THE INTERFACE OF WORK AND WELFARE

Descriptors WELFARE PROGRAMS, EMPLOYMENT PATTERNS,
MIGRANTS, POERTN, LABOR MARKET BEHAVIOR, WELFARE
RECIPIENTS, LOW -v. AGE INOLSTitIES

The objectise of this study is to assess the extent and
nature of interchange between employment and welfare.
the impaU of structural changes in the labor market and
the welfare system. and the potential of recipients for em-
ployment and self-support

A sample of 1,700 welfare cases in Nev. York City's
welfare programs is being analyzed for data relating to

theTtlaborforce experience and dependency 'history
Preliminary findings indicate that the heads of welfare

households are more likely to be migrants than are com-
parable members of the same ethnic group in the general
population Differences in the distribution of prior indus-
tnarand occupational expenence and frequency of cur
rent'employment may indicate specific barriers to the ab-
sorppon of migrants into the section of the local econo-
my which provides adequate wage levels and employment
secunty High welfare subsidy levels are becoming in-

. creasingly competitive with low-wage industries, espe-
cially in the absence of significant secondary employ-
ment

4-002D HIGH LEVEL MANPOWER AND TECHNOLOGICAL
CHANGE IN THE STEEL INDUSTRY: IMPLICATIONS
FOR MANPOWER PLANNING

Descriptors TECHNOLOGY AND TECHNOLOGICAL CHANGE.
EMPLOYER MANPOWER PLANNING, JOB RESTRUCTURING,
CORPORATIONS, TRAINING INCENTIVES, CAREER PATTERNS,
COST EFFECTIVENESS, STEEL INDUSTRY, NEW YORK, NEV.
YORK

The objective of this study was to examine the role of
managerial IV professional manpower in the develop-
ment of new hnologies in the steel industry

Information was gathered through interviews with top
'personnel in the industry, as well as with its suppliers and

consultants
ft was concluded that strategic ma-twowt-r---pianning

identifies the managerial and professional manpower
needed to realize the industry's long range objectives,
and establishes general policies and procedures to meet
these- needs Operational, manpower planning projected
the firm's manpower needs for I to 5 years at all skill

levels, taking account of probable attrition and plans for
expansion, worked out indisidual career deselopment
plans for current staff, and Identified recruitment needs
it was concluded that a special type of operational
planning is project2oriented, and is geared to meeting
manpower needs at each phase of the project This type
of planning is concerned with key functions and their ap-
propriate organizational structure, the number and
qualifications of personnel. and the determination of ap-
propriate training or work experience

These findings led to the recommendation that man-
power planning for major technical change. until it
becomes part of the process of reaching and implement-
ing an actual decision to undertake specific investments,
must emphasize efforts to develop the ability to an-
ticipate and respond to whate%er opportunities or de-
mands occur

HIGH LEVEL MANPOWER AND TECHNOLOGICAL
'CHANGE IN THE STEEL INDLSTRY
Dale L Hiestand
June 1974
Praeger Publishers, New York (54)

4-002E GETTING AND KEEPING A JOB PROBLEMS OF
YOUNG PUERTO RICANS AND OLDER BLACKS IN
THE NEW YORK CITY LABOR MARKET

Descriptors MINORITIES, ALIENATION. DISADVANTAGED,
OLDER WORKERS, - AGING, PUERTO RICANS, BLACKS,
DISCRIMINATION, LABOR MARKET BEHAVIOR, INNER-Clri
RESIDENTS, YOLTH, URBAN PROBLEMS, NEW YORK, NEW
YORK

This study consists of two parts the first explores
developments among young Puerto Ricans who are seek-
ing access to occupations and careers, but who must sur-
mount difficult barners to make their attachment to the
labor market satisfactory, the second part, dealing _with
older black men and women in the metropolitan area,
focuses an the interrelations among problems of housing,
health, transportation, employment expenence, and the
aging process \_

The study is based ensive Interviews with
young Puerto Rica male and fe?rtiitke) and older black
men and women mong the Puerto Ricans, two different
Noels of res ndents are being questioned: those who
appear to initiating gainful careers and those whose
expene/ es in the labor market make it difficult for them
to find satisfying work Among the older blacks, the in--
terviews deal with those in the Inner city where there has
been a mar-Ice4 out-migration of industry, particularly
firms that have been major employers of black men and
women.

Preliminary findings are currently available only for the
part of the study relating to blacks The data suggest that
when older blacks with a relatively strong attachment to
unskilled. low-wage jobs cannot follow their employers
who relocate, they develop a feeling of abandonment As

_seryicrs, particularly public services, deteriorate in black
neighborhoods, the aging residents wrthdrawto the rela-
tive secunty of their homes This isolation restricts their
already limited access to channels, both formal and infor-
mal, of labor market information It also affects their ac-
cess to a wide range of available public assistance pro-

GPO mart Y niikable tram Govenrest Pried:kg Ma.
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gram; because they are either unaware of such programs
r or are doubtful of their right to use then)

4 -002F' THE ADVANCED SERVICE METROPOLIS

Desc riptors SF RN iIF Is.Ot SI RIF s MF iRUPUII I AN APJ AS
EMPI. lit MP. l 011'0k IL \III!. s I Abok mARKE I A,kt A's

PROFESSIONALS

This study aims to examine the role that professional
and .producer servic.es i PPS ifinancial, legal, t.Onsulting
advertising and marketingplay in job creation It will
analyze the dynamics of large Metropolitan are with
respect to the development of the PPS and evaluate the
mutual dependence between workers with professional
skills and conventional service workers whose jobs
require less training

A wide variety of data resources are being identified
and a methodology is being developed to explore geo-
graphical concentration, patterns of agglomeration.
characteristics of professional and producer service firms
and markets,, the hierarchicarstructuring of a national
system of service metropolises, and the effect of such ac-
tivities on the structure and growth of metropolitan labor
markets I
4-002G THE HUMAN ECONOMY A THEORY OF

MANPOWER DEVELOPMENT AND UTILIZATION

Descriptors HUMAN RF SOL RL Fs. LABOR SL PPP(
MANPOWER ECONOMICS. LABOR MARKET BEHAVIOR,
TRAINING EFF EL TINENESS AND IMPACT, SERN lc F DEL 111

SI STEMS. HL A` RESOL Rce DEVELOPMENT PuLic 1, LABuR
MARKET INEORMATION, LABOR DEMAND

This study seeks to explain how an expansion of skills
determines an increase in our population s standard of
living, and how the rate at which skills expand is

governed by society s values, political cohesiveness,
' economic organization, and human resource capabilities

The study is divided into four sections The first section
focuses on economic development, or the macrosupply
aspect of the theory of manpower The second section
stresses specific institutions that determine the develop
ment of manpowerthe family, church, schools, the mill=
tary. and employing institutions This section also ex-
plores class structure and the distribution of income The
last two sections deal with the processes which use
human resources or the demand for them These sections
examine business expectations, government policy, and
effectiveness of the labor marketespecially its facilitat-
ing mechanismsincluding job information, selection, as-
signment, on-the-job training, and their relationships in
the utilization process The basic analytic thrust involves
the evaluation of the four interacting dynamic
systemsvalues, government, economy, and manpower

4-00214* THE MANPOWER FRONTIER: EDUCATION,
GUIDANCE, WORK ,"

Descriptors MAN POW ER POLICY, ECONOMIC
DEVELOPMENT, LABOR MARKET BEHAVIOR, COLNSELING
AND GUIDANCE, EMPI OYMENT OPPORTUNITIES EDL CATION.

540-737 0 I T '5 A

WORK A11ITlDES.JOB SAIISFAl HON, Ala...PON. ER
EGISLATIOns, SIA\PONA ER pROJEc TfONS

This study has <1 threefyld object,,e t1,e first attempts
to determine the extent to which . -orras in education
and guidance should he responsive to changes in the
labor force and labor market the second provides a mul
tifaceted critique on work satisfaCtion with primary
emphasis on practical perspectives and economic and
manpower realities, the third objective explores the
strengths and weaknesses of The Great Society, includ-
ing the role of government

This study will contain more than 20 ar les on the in-
terface between manpower analysis and m npower pol-
icy These articles were writ` -n by the D ector of the
Conservation of Human Resoures Project and represent
a mid-I9-0 updating of Manpower Agenda for America

4-0021' WORK AND VALUES

Descriptors LAB-0F FORCE BEHAVIOR, INDL STRIAL
RELATIONS, WORK ATTITL DES. INDLSTRI PRACTICES.
ARBITRATIO N, WORK ETHIC EDLC AlIC" EFFECT ON C AR F F R
PATTI. WORK ROLES

This study seeks to identify the extent to which the
place of work and attitudes toward work in the lives of
Americans have changed.over the past 30 years and the
reasons these changes have taken place

A substantial amount of primary and sec3ndary infor-
mation will be cntically examined and analyzed Among
the data under examination are those bearing upon
management decisions and the bases for them, arbitration
awards relating to managers' actual use of their preroga-
tives, and survey materials on the ever-mounting levels of
educational achievements of the work force

Tentative findings suggest that shifts in the role of work
are changes in degree rather than in kind and that many
of the vexing problems facing managers are attributable
Tess to revisions in the commitments of employees than to
forces bearing upon the production and distribution of
goods and services

4-002J. THE ECONOMICS OF SERVICE EMPLOYMENT

Descriptors SERVICE INDLSTRIFS, LABOR DEMAND,
EMPLOYMENT OPPORTLNITIES, OCCUPATIONAL STRLL Tl. RE,
MICROLENEL AN ALISIS, ECONOMIC ANALN SIS AND
FCONOME1RICS

This study will examine the structural and market fac
tors that determine the growth of employment in services
for conceptualizing a predomjnently service-based
economic model

4-0021(' METROPOLITAN LABOR MARKETS COMPARATIVE..
ANALYSES

Descriptors METROPOLITAN AREAS, LABOR MARKET
BEHAVIOR, DUAL LABOR MARKETS, JOB STRUCTURE, UNION
ATTITT., DES, LABOR.MARKET INFORMATION. INDUSTRY
PRACTICES, %LW YORK, NEV YORK. ILLINOIS, CHICA,G0,,

"Oetbierd beefed-15*1 report ael yet valieie
Prefects cempleted prier te this year are eoliescribed veltb &serail...
NIB reperi Y assible from %edema Technical lalerasties Service
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( ALIFORYA I OS ANGELES TIXAS, HOC S10.. GEORGIA.
ATLANTA

This study seeks to identify the extent to which the
labor markets of a limited number of metropolitan areas
are distinctive and to develop a composite slew of In_
di% idual labor markets and of metropolitan labor Markets
as a whole It is anticipated that this study will help
develop a better taxonomy of 'urban labor markets and
guidelines for better manpower planning as well as in-
sights for the reaggregation of urban and suburban labor
markets into a larger concept of metropolitan and na-
tional labor markets

The study focuses on New York. Chicago. Los An-
geles. Houston. and Atlanta. covering the structural
charactenstics of each as of 19'0. changes in these
charactenstics during the recent past. the differences and
simildnties in labormarket processes. and the subjective
tone, of the labor market in terms of group relations.
community attitudes toward different worker groups, em-
ployer and union policies and practices. and the political
climate Racial and ethnic factors, the white-collar and
service sectors and the points of slew of employers and
workers will be examined

4' -002L" IMPROVING MANPOWER UTILIZATION IN LOCAL
GOVERNMENT

Descriptors HLMA,. RESOLRCES. INION MANPOWER
PRACTICES. COLLECTIVE BA RGAI,.1%G, MANAGEMENT -
WORKER COLLABORATIO. I. JOB STRLCTL
PsDLSTRIAL RELATIONS. STATE AND LOCAL GOV ER'0.1E%T.
MANPOWER LTILIZAT10%, NEW YORK, tiEW tom, ILLINOIS,
CHICAGO, CALIFORNIA. LOS ANGELES

This study will explore the relationship between public
sector -collective hargatrang and manpower utilization in
order to aid local governments in managing their man-
power more' effectisely As collective bargaining in the
public sector expands. it is important that positive
managerial responses to bargaining be described.
analyzed, and disseminated to public officials

This study uses existing mosey data concerning man-
power utilization. personnel. labor relations, compensa
lion. capital outlays, political structure, 'and other
managerial practices in local governments These data
are denved from surveys conducted by the International
City Management Association and made asailable to`tne
researcher The data will be subjected to a sanely of
analytical and statistical testing The research will also in-
solve indepth probes of manpower utilization practices
and employment relations in New York. Chicago. and
Los Angeles Intersiews, document analysis. and par
ticipation observation will be used in this stage of the
research

411002M* EMPLOYMENT EXPANSION 'IN A SUBURBAN
LABOR MARKET

Dest nplurs' METROPOLITAN AREAS. SLBL RBA!, LABOR
MARKETS. SERVICE. STRIFS. WOMEN, W HITE-COLLAR
OCCLPATIONS. LABOR FORCE, BEHAVIOR, TR ANSITILP, TO

WORK, 1%%ER-CITY RESIDE,.TS, AGE DIEEERE'sC ES, BLACKS,
EMPLOY ViEsT OPPORTL

This study seeks to describe and conceptualize the
process of employ merit expansion. in areas contiguous to
Lentral cities and to determine labor market implications
The growth and 'structure of suburban economies, and
changes in their industrial composition and in their labor
markets since world Vs.ar II will be analyzed

The study will utilize secondary data and intersiews to
examine patterns of suburbanization in lu metropolitan
areas of different types and sizes Included in the source
data is part of the Social. Security Administration's Con-
tinuous Vvork History Sample for purposes of describing
the flows in and out of the work force under sarying con-
ditions of growth. the industries to which young people
-Mose the sex and age composition of the work force,
and relative change in earnings In addition. census data
are use3 to indicate certain social and economic charac-
teristics of the cities and suburbs. relative' wage levels,
and the sae of establishments in sanous industrial clas--
sifications

The studs indicates that postwar Yuburbanization has
brought about a spatial and industrial reorganization of
the metropolis In cities. job opportunities are increas-
ingly found in business services and in the public sector.
while in suburbs, jobs are found principally 19 manCifac:
Luring and in the consumer-onented sector (retailing.
personal services. etc ) Vv ithm this industry structure.
employment faHs into two contrasting_categones i I1
Relatively well paid jobs in manufactunng and certain
managerial and professional activities. and (2) relatiiely
poorly paid jobs in the consumer-onented sector

Suburban economies. largely because of industrial
composition. employ' fewer women than corresponding
city economies Suburban work forces include a large
number of young people under 25 and middle-age
women is largesecundary labor market which performs
consumer-oriented activities) Except in manufactunng,
employment in the suburbs is less well paid and less sta-,
ble than in cities Few entry level jobs are asailable to
young blacks and the tendency for firms to locate in in-
dustrial parks. shopping centers, and office parks near
major highways discnminates against all low-income wor-
kers in gaining access and securing transportation to em-
ployment

4-002N DESEGREGATION AND CAREER GOALS.
CHILDREN OF AIR FORCE FAMILIES

Destr1pturs CAREER GOALS. ARMED FORCES, EDUCATIONAL
ASPIRATIO%S, OCCLPATIO%Al. Z.10BLITN SlOTIVATIOs.,
DESEGREGATION. BLACK, WHITE. EDLCATIONAL ATTAINMENT

This stud} sought to appraise tlie impact of military
desegregation on the eduCational and career aspirations
of black youth reared in a desegregated military environ-
ment and to make comparisons between these aspirations
and those of their civilian youth counterparts

Data were obtained from questionnaires distnbuted to
a sample of black andw-TiRe noncommissionedofficers
and to their dependent sons and daughters aged 14 and
over Blacks compnsed about 40 percent of each genera-
tion The questionnaires solicited information relating to
the respondents" circumstances, experiences, attitudes.
andaspiratiOns The data were analyzed and the findings

GPO report Is svalleble tree. Gnawer Prior* CXIIce.
MA report is araileble tree Matspower Artihrersetere.
See peer ter heeler informal:kw Meer eeekrissi meek.
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v.ere compared v.ith similar information developed from
the National Longitudinal Sur..ey of the labor market ex
penence of youth

The project's findings are encouraging regarding the
impact of a desegregated enironment Both black an
v.hite youth clearly preferred integrated schools with
most of the youths of both races planning to attend 4-
year colleges Military youth v.ere more likely to aspire to
v./lite-collar-occupations than their civilian peers The
children of black airmen had a higher rate of college en-
rollment than their cry than peers in comparable
socioeconomic circumstances. and among black youth
from military famtflcn, thoSe v. ho graduated from in-
tegrated high schools had a higher college enrollment
rate than those with more segregated experience,

The study point, out that regrettably black youth who
had lived in foreign countries felt they experienced more
discnmination in the L nited States than they did abroad

The project also found disparate promotional pattern
hetv.een the black and v.hite youths fathers Black air-
men with educational attainment and length of ex-
perience similar to that of whites were promoted to
higher NCO ranks less frequently and more slowly than
white airmen Moreover, the relanely low income of the
families studied prohibited many parents from helping to
finance their children's educational goals. indeed, many
families especially blacks achieved financial stability
by v. ies working and husbands moonlighting
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trends. labor force participation rates, industrial and uc-
tupational structures, size of firm. wage differentials. em-
ployer attitudes, legal constraints, and unemployment
and its measurement

4-002Q` SUCCESSFUL CAREER WOMEN

Des. nplors V.O pal- ._AREFF PATTERNS, AFFIRMAIIE
Al tic" PLANS. EQL AL EMPLOY MENI OPPORTUNITY Ak. I

9"2) AD% AN AGED YORKERS. CAREER GOALS. HIGH-
! EEL JOBS

This study seeks determine how opportunities fur
women in high-le..el jobs have been affected by the
events of the past decade

Such factors as educational opportunities higher level
training and work expenencies. and changing attitudes.
concerning women legal and psychologicalv.111 be ex-
amined and evaluated for eideijce concerning the extent
to which qualified women have been aided in their career
de\ elopment .1) these trends

4 -002R' PREPARATION FOR WORK A Caoss-COUNTRY
REVIEW

Descripiurs oct LPATIONAL TRAINING, RETURNS ON
EDUCATIONAL IN% ESTMEN T. EMPLot ER ATTITUDES, tOLTH,

0RF. ATTITUDES. OCCUPATIONAL INFORMATION. EUROPE.
JAPAN, CANADA

Alice Yohalem and Quentin B Ridgeley
April 1974
Praeger Publishers, Nev. York. (512 50)

4-0020" UPGRADING BLUE-COLLAR AND SERVICE
WORKERS

Descriptors UPGRADING. BLUE-COLLAR WORKERS,
OCCUPATIONAL MOBILIT,Y, SERVICE INDI STRIES,
OCCUPATIONAL STRICTURE, APPAREL INDUSTRY, HEALTH
MANPOWER. TRANSFERABILITY OF SKILLS. CONSTRUCTION
INDLSTRY.DISCRImIsATION

Charles Brecher
1972

NTis p8214814
The Johns Hopkins University Press. 1972 (52 25)

4-002P* THE YOUTH LABOR MARKET: INTERNATIONAL
VARIATIONS

Descriptors Youth. UNEMPLOYMENT, LABOR MARKET
BEHAvIOR, LABOR FORCE. PARTICIPATION, SERVICE DELIVERY
SYSTEMS. EMPLOYER ATTITUDES, OCCLPATIOE.AL
STRUCTURE. EUROPE. JAPAN, CANADA

In view of IV generally luwer youth unemployment
rates in other countries. this study analyses international
variations in jobless rates to determine factors that cun
trits-atem difference& and sTrintartres Tryttlz tabor market
position of youth

The study covers 17 countriesthe United States.
Canada. Japan, and 14 European countriesusing
published data supplemented by research on employers'
opinions and practices. These data include demographic

As a companion to Badges to Work, this study in-
vestigates how young people in anous countries are
prepared for work through the educational system. em-
ployer training, and governmental training programs

Education as preparation for work will be analyzed
with considerable attention given to the problems of per-
fecting occupational skills and imparting cognitive skills
and achievement. noncognitive competence and values.
and knowledge of the world of work Special analysis will
be devoted to credentialing and its impact on education
and work

4-003* JOB SEARCH SURVEY

BUREAU OF LABOR STATISTICS
WASHINGTON. DC

Sophia C Travis

Contract 20-11-73.04 (formerly 21-I I-73-10)
Scheduled for completion fall 1974

Descriptors LABOR FORCE BEHAVIOR, JOB SEARCH,
UNEMPLOYMENT. JOB PLACEMENT

This study is examining job hunting methods to deter-
mine which are the most effective

Questions cover both the intensity and extent of the
ix search Data-were cottectcd in vonnection-vrrth the

1973 Current Population Survey from people
who ,tartaA their current jobs in the preceding 12
months
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4-004* LABOR MARKET, INFLATION, AND
"'MANPOWER POLICY

7HE URSA \ INSTITUTE
WASHINGTOA, D C

Dr Charles C Holt, Dr Ralph E Smith, or Richard 5
Toikka, William J Scanlon, and Jean E Vanski

Grant 92- 11 -72 -36 (formerly Contract 82-U9-68-44
Scheduled for completion summer 1974

Descriptors LNEMPLOYME VI-INFLATION TRADEOFF,
EMPLOYMENT pop.

The objectie of this project is to gain further insights
into the functior/ing of labor markets, their role in the in-
flation process, and the implications for manpower pro-
grams and policies The emphasis is on job search and
labor turnover dynamics of segmented markets which
preliminary analyses shoWed to be of critical importance

Within a systems framework. indisidual empirical and
theoretical studies are based on a research design which
proceeds to, increasingly complete and realistic models

A demographic model of the U S bor market has
been estimated and simulated It pre cts the impact of
demand fluctuations on the unemployment rates, labor
participation rates, and monthly probabilities of becom-
ing unemployed, finding a job. and entering and leaving

t
Each transition probability is estimated as a function of

aggregate job openings. unemployment, seasonal factors.
and a time trend. using regression analysis The simula-
tion is driven by the total demand for labor (employment
plus unfilled job openings) and by disaggregated popula-
tion The model has been used to explore the reactionsof
each group to a simulated increase in aggregate demand
It provides answers to such questions as. flow many of
the new jobs would have been filled" How many would
have gone to teens, women. and nonwhites' What impact
would the demand stimulus have on each group's unem-
ployment and labor participation rates"

An analysis of the cyclical variation in labor fo'ice
entry and exit patterns found that the primarydetermit
nant of the net cyclical fluctuations of the labor force is
the strong likelihood of leaving the labor force when
unemployed The level of economic activity affects the
-probabilities of entering and leaving the labor .face,
which in turn determines labor force size

The following project-related reports can be ordered
from The Urban Institute, 2100 M Street N W , Washing-
ton D C Single copies of those without price are availa-
ble free upon request as long as the supply lasts Those
designated as working papers should be ordered directly
from the authors at the Institute.

MANPOWER POLICIES TO REDUCE INFLATION
AND UNEMPLOYMENT
Charles C, Holt, C Duncan MacRae. Stuart 0. Schweitzer,

ROM
1973
Urban Institute Repnnt 139-350-39 (S.50).

THE RELATION BETWEEN VACANCIES AND
UNEMPLOYMENT
C DuiTcan MacRae and Stuart 0 Schweitzer
May 1973

Report Descriptors EMPLOYMENT OPPOR1L
LNFMPLONMFNi, I ABOR MARKEI BEHAVIOR
Urban Instnutt. Working Paper 35(1-42

DYNAMIC DETERMINANTS OF LABOR FORCE
PARTICIPATION SOME EVIDENCE FROM GROSS
CHANGE DATA
Ralph E Smith
Way 1973

Report Descriptors LABOR FORCE PARTICIPATION, LABOR
MARKET BEHAVIOR. LABOR MARKET INFORMATION, LEISLRE

WAGE INFLATION AND THE DISPERSION OF
L NEMPLOYMENT

C Duncan MacRae and Stuart 0 Schweitzer
Way 1 973'

opr r Descriptors CNEMPLON SIESMNFILATION TRADEOFF.

Urban Institute Working Paper 350-50

THE PERSISTENCE OF THE DISCOURAGED
WORKER EFFECT

f?chwcircer mid Ralph E Smith
January 1974

Report Descriptors LABOR FORCE PARTICIPATION,
UNEMPLOYMENT, INCENTIVES, LABOR MARKET BEHAVIOR,
LABOR MARKET INFORMATION
Industrial and Labor Relations Review. Vol 27. No 2.
January 1974, pp 249-260, Urban Institute Reprint 165-
350-55 (S 50)

MANPOWER PROGRAMS AND UNEMPLOYMENT
STATISTICS

Ralph E Smith
April 1973

Report Descriptors IMPACT OF MANPOWER POLICIES,
iiNEMPLOYMENT INSURANCE
Monthly Labor Review. Vol 96, No 4, April 1973

LABOR MARKET IMPROVEMENT AND ECONOMIC
TRADE-OFFS

Charles C Holt'
1974

Report Descriptors LABOR MARKET BEMVIOR,
UNEMPLOYMENT /INFLATION TRADEOFF
GPO

Also available in Recurrent Education, Selma J Mushkin,
ed , 1974.

THE POTENTIAL IMPACT OF THE EMPLOYMENT
---S-EfevieE-ONTHE-Eet3NOlv147, .

Charles C Holt
June 1973

GPO reportn available boo Grammar PrlatIonOelke.
MAreport is available front Manpower AdwaolorratIon.
Sew page RI for farther informatIon gra ~en Mont
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Report Descriptors !HAUL IMPLot MENT SERVICE,
UNEMPLOYMFNT/INFLATION fRADEOFF

THE ECONOMICS OF INFORMATION. LABOR
MARKET ASPECTS

Richard S Toikka
March 1974

Report Descriptors LABOR MARKET INFORMATION, LABOR
MARKET BEHAVIOR
The Swedish Journal of Economics, Vol 76, No 1, March
1974, pp. 62.72

THE DISCOURAGED WORKER IN A FULL
EMPLOYMENT ECONOMY
Ralph E Smith
1974

Report Descriptors INCENTIVES, EMPLOYMENT
OPPORTUNITIES, LABOR FORCE PARTICIPATION, LABOR
MARKET BEHAVIOR, LABOR MARKET INFORMATION
Proceedings of the American Statistical Association, Busi-
ness and Economics Section, 1974

MODELING A SEGMENTED LABOR MARKET
Charles C Holt
De.cember 1973

Report Descriptors. LABOR MARKET INFORMATION, LABOR
MARKET BEHAVIOR
Conference Volume on Equal-Employment Opportunity,
Phyllis Wallace, ed M I T Press, 1974 (forthcoming)

TRANSITION PROBABILITY ESTIMATION FOR THE
MULTINOM1AL LOG1T AN APPLICATION TO THE
LABOR MARKET

William J Scanlon
August 1973

Report Descriptors LABOR MARKET INFORMATION
Urban Institute Working Paper 350-64

THE DEMOGRAPHIC COMPOSITION OF
EMPLOYMENT, UNEMPLOYMENT, AND LABOR
FORCE PARTICIPATION A STATUS REPORT
Ralph E Smith
June 1974

Ripon Descriptors. EMPLOYMENT PATTERNS, LABOR FORCE
PARTICIPATION, UNEMPLOYMENT, WORKER TRAITS, LABOR
MARKET BEHAVIOR
Urban Institute Working Paper 350-65

BLACK MANAGERS IN WHITE CORPORATIONS
John P. Fernandez
1973

Report Descriptors: BLACK/WHITE, CORPORATIONS,
SUPERVISION, OCCUPATIONAL MOBILITY, CAREER PATTERNS,
AFFIRMATIVE ACTION PLANS

NTIS PB2315 12 /AS (5 I I HC , Si ari,-,-Fr-y

4.005 LABOR MARKET SEGMENTATION

HARVARD UNIVERSITY
CAMBRIDGE: MASS

David M Gordon, Michael Reich, Samuel S Bowles, and
Richard C Edwards, Center for Educational Policy
Research

Grant 21-25.73-18 (formerly Contract 71-36-71-03)
Project completed fiscal year 1974\

Descriptors GOVERNMENT POLICIES, EARNINGS,
INDUSTRIAL RELATIONS, LABOR MARKET INFORMATION,
ECONOMIC ANALYSIS AND ECONOMETRICS, DUAL LABOR
MARKETS

In the light of recent research suggesting the existence
of two labor marketsa pnmary, high-wage stable-em-
ployment market` and a secondary, low-wage unstable-
employment marketthis project seeks firmer
knowledge of labOr market stratification and its implica-
tions for the desi and operation of a labor market in-
formation syste

Using data fr In a variety of sources, including the
urban employment surveys of the Bureau of Labor
Statistics, the National Longitudinal Surveys, and histori-
cal case studies of local labor markets, this project tested
a variety of hypotheses about the boundanes, charac-

_terictics., and evoloonn of ctrauficarton In the labor mar-
ket.

The project concluded that labor market segmentation
has flowed directly from the development of the Amer-
ican economy Its causes and symptoms are intertwined
with the evolution of basic economic institutions.

Consequently, public policy which seeks to eliminate
or reduce segmentation must address these basic institu-
tions.

LABOR MARKET SEGMENTATION A RESEARCH
REPORT TO THE U S. DEPARTMENT OF LABOR

Richard C. Edwards, Daild M Gordon, and Michael
Reich, Center fut Educational Policy Research
June 1973

NTIS PB221991 (53 75)
Also available from Cent& for Education -al Policy
Research, Harvard University, 6 Appian Way, Cam-
bridge, Mass 02138 ,

4-006, NEW BUSINESSES AND URBAN
EMPLOYMENT OPPORTUNITIES

TEMPLE UNIVERSITY
PHILADELPHIA, PA

Contract 8140-69-20
-Project completed fiscal year 1972

Kenneth MEnnan and PaiirSeidenstat
August 1972

Report Descriptors: INDUSTRIAL MOBILITY; GEOGRAPHIC
MOBILITY; LABOR DEMAND; INNER-CITY RESIDENTS;

Orrytolai project report oft yet available.
Projects ems-pieta prior to Ws year are not described whit narrative.
NTIS report la available trots National Tecnical Intormatios Service.
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EMPLOYMENT OPPORTUNITIES, S, URBAN AREAS; OWNERS,
PENNSYLVANIA, PHILADELPHIA

NTIS pa23087 iws (S8 )
D. C Heath and Co., Cambridge; Masse, 1972 ($12.50).

411. LABOR FORCE, LABOR
MARKETSPECIFIC SECTORS AND

COHORTS

4-01 LIEN WORKERS. A STUDY OF LABOR
ERTIFICATION PROGRAM

TRAN'SCENTURY CORPORATION
WASHING ION, D C

Contract 81-1 1 -71 -08
Project completed fiscal yea r.1 972

David S North
August 1971

Report Descriptors LABOR CERTIFICATION PROGRAM,
ALIENS, IMMIGRANTS, EMPLOYMENT OPPORTUNITIES, JOB
PLACEMENT

NTIS PB202827 (S3)

4-UU8 AN- ANALYSIS OF-OCCUPATIONAL MOBILITY
THROUGH USE OF LONGITUDINAL SURVEYS
DATA WITH A SUPPLEMENTARY ANALYSIS
OF RESPONSE VARIABILITY

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA. PA

Dr Ann R Miller. Population Studies Center

Grant 21 -42-73-05
Scheduled for completion summer 1974

Descriptors BLUE-COLLAR WORKERS, WHITE- COLLAR
OCCUPATIONS, OCCUPATIONAL STRUCTURE, OCCUPATIONAL
MOBILITY, NATIONAL LONGITUDINAL SURVEYS, CAREER
PXTTERNS, MEN, WOMEN, YOUNG MEN, YOUNG WOMEN

An analytical study of occupational mobility will be
made emphasizing. (1) The relationship between mobility
and changes in the occupational structure of employ-
ment, and (2) the paths by which individuals move into
specific occupations.

The study will involve an analysis of data collected
from four population groups covered by the National
Longitudinal Surveys of labor force behavior.

4-009* CAREER DEVELOPMENT

.'-TEMPLi. UNIVERSITY
'-s-f-PitILADELPHIA, PA.

Herman P Miller

Grant 21-42-74-10
Scheduled for completion summer 1974

Descriptors: CAREER PATTERNS, CAREER CHOICE; COLLEGE
GRADUATES, LABOR MARKET BEHAVIOR, NATIONAL
LONGITUDINAL SURVEYS, YOUNG MEN, TRANSITION FROM
SCHOOL TO WORK

This study explores the relationships between college
curricula, work experience, aqd current work status of
young men 14 to 24 years old in 1966 It will attempt to
assess the factors related to career choice and factors in-
volved in, shifts in curricula chosen, and differences

between field of study and field of work.
The case study method is used here The complete tape

record of young men pursuing a college degree, or with a
college degree, in the National Longitudinal Survey of
Young Men are examined Case histories describing typi-
cal career patterns in each degree category are being
prepared. In addition tabulations are being developed to
provide information on the social and economic
background of men who pursue one of 10 specified
degree categories as well as on their subsequent pattern
of employment

The initial plan to study career development for young
women and older men as well has been dropped because
of major problems with the data tapes or the documenta-
tion.

4-010 A CASE STUDY OF CERTAIN CASUAL LABOR
PATTERNS IN SELECTED GEOGRAPHIC
AREAS

ASSOCIATE CONTROL RESEARCH AND ANALYSIS%-

WA HINGTON, D.C.

Contract 82-1 1-72-26
Project completed fiscal year I 973
January 1 973

Report Descriptors CASUAL LABORERS, MEN, EMPLOYMENT
PATTERNS; SECONDARY LABOR FORCE, TEMPORARY
EMPLOYMENT; JOB SEARCH; LABOR MARKET BEHAVIOR,
WAGES, DISTRICT OF COLUMBIA; CALIFORNIA, LOS ANGELES;
STATE-OF-THE-ART PIPERS
MA

as,

4-011* CONFERENCE ON LABOR IN NONPROFIT
INDUSTRIES AND GOVERNMENT

PRINCETON UNiVERSITY
PRINCETON, NJ.

Dr Daniel S Hamermesh, Industnal Relations Research
Section

Grant 21-34-73-27
Scheduled for completion fiscal year 1975

CPO report is arallableirsan Gewswnest Printing Mks.
MA report is oraliabk from Manpower Asimilistrstiso.
See pops {ii tee farther interwadas anent ordering repasts.
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Descriptors GOVI-RNMF N1 WORK, WAGES, COLLECTIVE
BARGAINING, LNIONILATION, LABOR DEMAND, EMPLOYER
MANPOWER PLANNING, UNIVERSITIES AND COLLEGES;
PUBLIC SECTOR, WAGE STRUCTURE, CONFERENCES

This conference, Jointly sponsored by the grantee and
grantor, was held at Princeton, N 1 , May 7-8, 1973 Out
standing scholars in their respective fields presented and
gave critiques of the following papers (I) The Theory of
Employment and Wages in Nonprofit Industry, (2) The
Incidence of Strikes in Public Employment, (3) The De-
mand for Labor to the Public Sector, (4) Wage Deter-
mination in the Public Schools and the Effects of
Unionization, (5 ) The Effect of Government Ownership
on Union Wages, and (6) Demand for Labor in a Non-
profit Market University Faculty Proceedings of the
Conference are expected to be published in 1974

4-012* THE ECONOMIC AND SOCIAL ASPECTS OF
q4.THE LABOR FORCE BEHAVIOR OF Low-

INCOME FAMILIES IN FOUR SOUTHERN
RURAL COUNTIES

GEORGIA STATE UNIVERSITY
ATLANTA, GA

Dr John F Adams, Director, Center for Insurance
Research

Grant 51-13-72-10
Scheduled for completion winter 1975

Descriptors. MANPOWER NEEDS, LOW INCOME, RURAL
AREAS, SOUTHERN U S., LABOR FORCE BEHAVIOR, GEORGIA,
LOUISIANA, MISSISSIPPI; TEXAS

This study is assessing the economic and socitil charaC
teristics of labor force behavior of low-income families in
four southern rural counties in order to formulate policy
with respect to manpower programs for the disad-
Vantaged.

A household survey of sample populations is being
taken in Dodge County, Ga., Natchitoches Parish, La ,
Sunflower County, Miss , and Starr County, Tex Special
surveys are used in the four counties, including stan-
dardized interviews with members of the business com-
munity, government, churches, and service clubs.
Socioeconomic and demographic county data are drawn
from St: ondary sources, including the Bureau of the Cen
sus, Department of Labor, and records of State, county,
and local agencies

4-013 EFFECT OF CHANGES IN BIRTH
ti EXPECTATIONS ON WORK EXPERIENCE

BUREAU OF THE CENSUS
WASHINGTON, D.C.

Larry E. Suter

Contract 20-11-74-15
Project completed fiscal year 1 974

DeSCriplOrS YOUNG WOMEN, MOTHERS, LABOR FORCE
...PARTICIPATION, LABOR MARKET BEHAVIOR, FERTILITY,

ATTITUDES

This study is examining the relationship among changes
in birth expectations, labor force participation rates, and
work experience of young women

Data on young women age 14 to 24 in ,968 that were
collected in 1971 and 1973 from the Ndtional Longitu-
dinal Surveys wall be compared to see the changes in
birth expectations during the 2-year period Reasons for
change will be sought, including changes in marital

_status, attitutes toward work, income from job, school at-
tendance, an labor force activity in relationship to child-

. birth

4-014* EMPLOYMENT CHARACTERISTICS AND
OCCUPATIONAL STATUS OF THE CHINESE IN
THE UNITED STATES

THE CITY UNIVERSITY OF NEW YORK
NEW YORK, N.Y

Dr Betty Lee Sung, Department of Asian Studies

Grant 21-36-73-13
Scheduled for completion winter 1975

Descriptors. CHINESE AMERICANS, ECONOMIC ANALYSIS AND
ECONOMETRICS, EARNINGS, EDUCATIONAL ASPIRATIONS,
EMPLOYMENT OPPORTUNITIES; LABOR FORCE
PARTICIPATION, OCCUPATIONAL STATUS; PUBLIC
EMPLOYMENT SERVICE; PRIVATE
EMPLOYMENT AGENCIES

The aim of this project is to formulate and conduct a
detailed study of the economic characteristics of the
Chinese in the United States. This study will provide in-
formation on the income, education, employment, and
occupational statusof Chinese workers. It will also seek
insights into problems such as job discrimination, work
attitudes, utilization of Manpower services, cultural bar-
riers to employment as revealed in interviews with em-
ployment agencies, placement offices, personnel offices,
manpower programs, and various Chinese-American
groups.

The principal investigation will develop a detailed oc-
cupational, educational, and income profile of the thin-
esc in the United States from unpublished census data.
This information will be presented, analyzed, and, sum-
marized in a report for basic reference. This information,
combined with interview data, will be used to suggest
way's to improve the employment opportunities of Chin-
ese Americans and provide direction to private and
public agencies seeking to support programs in Chinese-
American communities.

4-015 EMPLOYMENT OF GHETTO RESIDENTS:
THREE STUDIES ON EMPLOYMENT POLICY
FOR THE URBAN GHETTO

NATIONAL CIVIL SERVICE LEAGUE
WASHINGTON, D.C.

Chtielag project Baal report not yet available.
Projects cootpleted prior to tbla year are alit described with a warratIve.
NTIS mint h available from Nallasal Teckaleal laloratatieat Service.
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Grant 91.11-71-05
Project completed fiscal year 1972

Benngit Harrison

Report Descriptors. EMPLOYMENT OPPORTUNITIES, GHETTO
RESIDENTS

NTIS PB221088 ($4 85)

4-016 EMPLOYMENT OF RECENT COLLEGE
GRADUATES .

BUREAU OF LABOR STATISTICS
WASHINGTON, D C

Contract 81 -II -71 -1 8`

Vera C Perrella

Report Descriptors CO EGE GRADUATES; CAREER
PATTERNS, JOB SEARCH, 0 UPAT1ONAL MOBILITY,
TRANSITION FROM SCHOOL T WORK
MA

Special Labor Force Report 151, U.S Department of
Labor, Bureau of Labor Statistics, Washington, D.0

4-017* EXPERIMENTAL STUDY OF THE
RELATIONSHIP BETWEEN THE GROWTH OF
EMPLOYMENT AND MIGRATION, UTILIZING
THE RETROSPECTIVE DATA FROM THE 1970
CENSUS OF POPULATION

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

Dr. Ann R. Miller, Population Studies Center

' Grant 21-42-7341
Scheduled for completion spring 1975

Descriptors 'GEoGRAPHIC MOBILITY, METROPOLITAN AREAS;
OCCUPATIONAL STRUCTURE, WAGE STRUCTURE; WOMEN;
MINORITIES, IN-MIGRANTS, WAGE. DIFFERENTIALS;
EMPLOYMENT OPPORTUNITIES; CORRECTIONS

The project will investigate the relationship between
recent migration patterns for selected metropolitan areas
and such factors as the area's occupational and industrial
structure, the employment/unemployment mix, and wage
levels.

Utilizing retrospective data available from the 1970
census of populat1gn, the study will focus on the largest
standard metropolit statistical areas.

4-018 IMMIGRANTS AND THE AMERICAN LABOR
MARKET

TRANSCENTURY CORPORATION
WASHINGTON, D.0

Contract 20-11-73-01
Project completed fiscal year 1973

David-S. North and Wilkam G. Weissert
April 1973

Report Descriptors. IMMIGRANTS; IMMIGRATION;.LABOR
FORCE BEHAVIOR, TRANSITION TO WORK, ALIENS, LABOR
SUPPLY, MIGRANTS; LABOR CERTIFICATION PROGRAM;
LITERATURE REVIEW,

NTIS pB221200 ($6 74)

IMMIGRANTS AND THE AMERICAN LABOR
MARKET. MANPOWER RESEARCH MONOGRAPH,
NO. 31
1973

Report Descriptors IMMIGRANTS, IMMIGRATION; LABOR
FORCE BEHAVIOR; TRANSITION TO WORK; ALIENS; LABOR
SUPPLY, MIGRANTS; LABOR CERTIFICATION PROGRAM
MA

GPO MANPOWER RESEARCH MONOGRAPH NO 31, (1974)
($1.20)

4-019* IMPACT OF THE TEMPORARY HELP SERVICE
INDUSTRY UPON WOMEN'S LABOR MARKET
PARTICIPATION AND BEHAVIOR

TEMPLE UNIVERSITY
PHILADELPHIA, PA.

Dr Richard D Leone, School of Business Administration

Grant 21-42-74-11
Scheduled for completion fall 1974

Descriptors: TEMPORARY HELP SERVICE; PART-TIME,
EMPLOYMENT; WOMEN; LABOR FORCE PARTICIPATION; JOB
SEARCH; RECRUITMENT, HIRING PRACTICES; JOB
PLACEMENT; LABOR MARKET BEHAVIOR

Focusing on a tingle labor market, this study will ex-
amine the characteristics of women who use temporary
help services, their reasons for utilizing this source of
part-time employment, and ,the impact this experience
has on subsequent labor force participation. This
research will provide primary data on the female tempo-
rary work force and may yield useful insights into the ef-
ficiency and equity of one job-matching source.

This study is limited to opt company in the Philadel-
phia SMSA Personal intenfiews will be conducted with
500 former employees drawn from the inactive agency
files dating from 1973 to the present; 100 persons
selected from records of actively employed workers from
the offices of a local temporary help company; and 100
customer firms who have used temporary help services in
the past year. For those women who left temporary help
service jobs for full-time work, this research will explore
those ways in which their experience assists women in
overcoming specific reentry problems, developing job
skills, and establishing communication with potential full-
time employers. Practices and procedures in the tempo-
rary help service industry which impede the full employ-
ment potentiality of women will likewise be explored,
particularly among those employees who did not con-
tinue on to full-time employment.

.

GPOreport isnaIlikie trout Governante Printlag Mot.
MA report Y available from Manpower Adotbdstradoa.
Seepage Woe taller hiornwaloo about ordain reports.
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4-020* THE LABOR SUPPLY FOR Low ER;LEVEL
OCCUPATIONS, 1960-1980

NATIONAL PLANNING ASSOCIATION
WASHINGTON, D C

Dr Harold Wool and Leonard A Lei hi

Grant 2 1-1 I -73-02
Scheduled for completion summer 1974

Descriptors. LABOR SUPPLY, LOW-LEVEL OCCUPATIONS,
LOW-WAGE INDUSTRIES, SERVICE INDUSTRIES, IMMIGRANTS;
OCCUPATIONAL PROJEC1 IONS. MINORITIES, LABOR DEMAND,
STUDENTS, LABOR FORCE PARTICIPATION

This project is testing the hypothesis that the historical
sources of manpower for lower-level opccupations, Such as
immigrants or deprived population groups, have been
contracting and will continue to contract in the coming
decade, and is ass4ssing the implications for manpower
and econo is p

Data fr the 1960 and 1970 censuses, supplemented
by other esearch materials, will be used. (1) To develop
a ranking of occurfations relevant to the labor supply, (2)
to study changes in the composition lower-level occu-
pations, and (3) to project the labor supply for such oc-
cupations to 1980

4-021* A. LONGITUDINAL STUDY OF-IMMIGRANTS
THE LABOR FORCE

LIN.TON, MIELDS & COSTON, INC.
WASHINGTON, D.0

David S. North

Contract 20-I 1-74-21
Scheduled for completion spring 1975

Descriptors' IMMIGRANTS; EMPLOYMENT OPPORTUNITIES;
LABOR CERTIFICATION PROGRAM, LABOR FORCE
PARTICIPATION; TRANSITION TO WORK, LABOR SUPPLY

The objectives of the study are to determine the nature
and extent of immigrant participation in the labor force
and the factors which inhibit or encourage such par-
ticipation, the training that immigrants bring with them
and its utilization, their earnings, and their labor market
experiences over time.

The researchers'-methodology will include the follow-
ing: ( I ) Interviewing a subsample of 1%000 immigrants
from the sample of 5,000 immigrants whose alien address
cards and visa applications were examined in a 1970 pro-
ject, "Immigrants and the American Labor Market,"
(TransCentury Corporation, contract 20-11-73-01), (2)
continuing, the baseline research with the alien address
cards, studying cards filed in 1971, 1973 and 1974 for
the 1970 subsample, (3) comparing the findings from the
1970 cohort with the findings from data secured on a
cohort of 1,000 immigrants arriving in 1971; (4) analyz-
ing Social Security and other data regarding immigrants
and the labor force, (5) interviewing executives of im-
migrant-serving agencies, and (6) developing and testing
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a quantitative model ,voth different provisions 4 n the im
migration law to predict the labor market impacts of im-
migration.

4-022 MANPOWER DEVELOPMENT AND
UTILIZATION IN THE CONTRACT
CONSTRUCTION INDUSTRY

HARVARD UNIVERSITY
CAMBRIDGE, MASS

Contrail 81-23-69-17
Projey completed fiscal year 1972

Dr .11An T Dunlop and Dr. D. Quinn Mills
Max 1972

Report ,..escriptors. CONSTRUCTION INDUSTRY, LABOR
MARKET INFORMATION, MANPOWER UTILIZATION, UNION
MANPOWER PRACTICES, PRODUCTIVITY, INDUSTRY
PRACTICES

NTIS PB209263 ($5.45)
Industrial Relations and Manpower in Construction D C
Heath & Co , Lexington Books, Cambridge, Mass 1972
($12)

4-023* NATIONAL LONGITUDINAL SURVEYS OF
LABOR FORCE BEHAVIOR

THE OHIO STATE UNIVERSITY RESEARCH
FOUNDATION

COLUMBUS, OHIO
AND

BUREAU OF THE CENSUS
WASHINGTON, D.C."
Dr. Herbert S. Parnes, Center For Human Resource
Research, The Ohio State University, and Deniographic
Surveys Division, Bureau of the Census

Contracts 82-3072-21 (formerly 8I - 37 -68 -2I , 81-34-28,
81-37-69-15, 81- 37- 70 -18) Ohio State; ani 1-08-38
and 20-11-73-06Census

Descriptors. LABOR MARKET; EMPLOYMENT PATTERNS,
LABOR MOBILITY; UNEMPLOYMENT; AGE DIFFERENCES;
EDUCATION; TRAINING; ECONOMIC ANALYSIS AND
ECONOMETRICS; SOCIOLOGICAL FACTORS; BLACK/WHITE,
NATIONAL LONGITUDINAL SURVEYS; DAT4SOURCES AND
USE

The National Longitudinal Surveys study is probing the
relationship of factors influencing the work behavior and
experience of four groups: Men, aged 45 to 59., women,
30 to 44, and men and women, 14 to 24. It focuses .on the
interaction among economic, sociological, and
psychological variables that permit some members of a
given age-education-occupation group to have satisfact)-
ry work experiences while others do not. The completed
study will constitute a comprehensive body of data on
labor mobility.

The study has entailed six consecutive surveys (most
by personal interview) of each group at I-year intervals,

Ongoing projectthud report not yet avallale.
Projects completed prior to this year are not described with narrative.
NTIS report Is available from National Technical labs utims Service.
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except for the omission of the older groups of men and
women in 1970 The initial surveys were conducted in
1966 for both groups of men, in 1967 for the women
aged 3D to 44, and in 1968 for the women aged 14 to 24,
Following the last of these personal interviews (young
women in 1973) a series of biennial telephone followup
interviews were initiated for both groups of men in 1973,
and older women in 1974, with similar interviews

'planned for young women in 1975 These telephone sur-
veys will continue for about 5 years beyond the initial
proposed completion d,afe if response rates continue
satisfactorily. The Bureau of the Census draws the sam-
ples and collects' and tabulates the data Ohio. State
prepares the data-collection schedules, plans the tabula-
tions, analyzes the results, prepares reports on the annual
surveys, and will write a final comprehensive report for
each grqup Reports on the annual surveys are
reproduced as manpower research monographs. Special
analyses of the data are also published from time to time
Tapes containing survey data are being made available
for purchase from Ohio State University

THE NATIONAL LONGITUDINAL SURVEYS
HANDBOOK

. Dr. Herbert S Parnes and others
December 1 973

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
METHODOLOGY, DATA SOURCES AND USE, HANDBOOKS; -
LITERATURE REVIEW
The Handbook is available free from The National Lon-
gitudinal Survey Users' Office, Center for Human
Resource, Research, 215 W 1 I Ave , Columbus, Ohio
43201.

.

POTENTIAL RECIPIENTS OF FAMILY ASSISTANCE
PAYMENTS CHARACTERISTICS AND LABOR
MARKET BEHAVIOR

John R. Sheaand Jack A. Meyer
March 19 72

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
WELFARE DEPENDENCY, LOW INCOME, LABOR, MARKET
BEHAVIOR; POVERTY; WORK ATTITUDES, BLACK/WHITE

N rIS Ps209287

INTERREGIONAL MIGRATION, EDUCATION AND
POVERTY IN THE URBAN GHETTO. ANOTHER
LOOK AT BLACK-WHITE EARNINGS
DIFFERENTIALS

Arvil Van Adams and Gilbert Neste(
September 1973

Report Descriptors. BLACK/WHITE; MEN; INCOME
DIFFERENTIALS, RETURNS ON EDUCATIONAL INVESTMENT,
GEOGRAPHIC MOBILITY, WORK ATTITUDES, GHF.TTO,
RESIDENTS
Available from The Center for Human Resource

arch.

IN ME INSTABILITY AMONG YOUNG AND
Ml LE-AGED MEN
Andr I. Kohen, Herbert S. Parnes, and John R. Shea
May 1973'

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
INCOME DIFFERENTIALS, OLDER WORKERS, 'YOUNG MEN,
LOW INCOME, MIDDLE-AGED WORKERS

NTIS PB222571 ($3.50 HC , S1.45 NIF.)
Also in a chapter in James Smith, ed The Personal Dis-
tribution of Income and Wealth, National Bureau of
Economic Research, New- York, N Y., 1974

RESPONSE'B1AS IN REPORTS OF FATHER'S
EDUCATION

fr
Michael Borus and Gilbert Neste!
1 971

Report Descriptors FATHERS, EDUCATION, MEN, YOUNG
MEN
Also available in Proceedings of the Social Statistics Sec-
tion of the American Statistical Association, 1971

RESPONSE BIAS IN REPORTS OF FATHER'S
EDUCATION AND SOCIOECONOMIC STATUS
Michael Borus and Gilbert Neste!

Report Descriptor;. FATHERS, STATUS; MEN; YOUNG MEN
In Journal of the American Statistical Association, in press.

A LONGITUDINAL STUDY OF LABOR MARKET
BEHAVIORADVANTAGES AND SOME
METHODOLOGICAL PROBLEMS IN ANALYSIS
Gilbert Neste!
1 970

Report Descriptors. NATIONAL LONGITUDINAL SURVEYS,
METHODOLOGY
Also available in Proceedings of the Social Statistics Sec-
tion of the AMerican Statistical Association, 1970.

BARRIERS TO ENTRY AND RE-ENTRY TO THE
LABOR MARKET
Carol L. Jusenius and Steven H Sandell
June 1974

Report Descriptors. OCCUPATIONAL STATUS; BLACK /WHITE,
TRANSITION TO WORK, TRANSITION FROM SCHOOL TO
WORK; WOMEN; YOUNG WOMEN
Paper, presented at COnference on Research Needed to
Improve the Employment and Employability of Women,
WAmen's Bureau, U S. Department of Labor, Washing-
ton, D.C., June 7, 1974.

LONGITUDINAL SURVEYS: PROSPECTS AND
PROBLEMS

Herbert S. Parnes
February 1972

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
METHODOLOGY
In Monthly Labor Review, February, 1972, pp. 11-15.

HYPOTHETICAL QUESTIONS-AS MEASURES OF
LABOR MOBILITY
Dr. Herbert S. Parnes and Ruth S. Spitz
1969

GPO report Is available from Govenunent Printing Office.
MA report la available from Mappower Administration.
See page W for farther infonmeion gut ordering mats.
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Report Descriptors AI int Di- s, VvORK
,Aft ITC. DES, LABultMoBILIII, NA I loN AL I ()NIA I UDINAL
SURvEYS
In Proceedings, Social Statistics Section of the American
Statistical Association, 1969, pp 182 191

A CON PTUAL FRAMEWOAK FOR Si UM INC,
LABOR MOBILITY
Dr Herbert S Parties and Ruth S Spitz
November 1969

Report Descriptors Mt1HODOLOGN , I ABOR MOBIL! II,
NA rIONAL LONGITUDINAL SURVEY'S
In Monthly Labor Res iesc , November, 1969, pp 55-58

CONSTRUCT VALIDAILON OF INTERNAL-
EXTERNAL LOCUS OF CONTROL AS ME \SURED
BY AN ABBREVIATED I E SCALE
Gopal K Valecha
1972

Report Descriptors it.si ING, ATTI 'UDE S; ROLt MODELS
Ph D Dissertation, The Ohio State University, 1972

4-023A* THE PRE-RETIREMENT YEARS: A LONGITUDINAL
STUDY OF THE LABOR MARKET EXPERIENCE OF
MEN

Descriptors LABOR MARKET BEHA1OR, CAREER PA (TERNS,
EMPLOYMENT PA [TERNS, ABOR MOBILI1Y, UNIONIZATION,
OLDER WORKERS, LABOR FORCE PARTICIPATION, PENSIONS,
BLACK/WHITE, NATIONAL LONGITUDINAL SURVEYS,
INTERFIRM MOBILITY, JOB RE.I ENT1ON; MEN, WAGE.
DIFFERENTIALS; DISCRIMINATION; RETURNS ON TRAINING,
HEALTH

This study probes the relationship of factors influenc-
ing the work behavior and expenehce of men who were
45 to 59 years of age when the study began..It analyzes
changes in their labor force behavior and employment
status.

This portion of the NatiOal Longitudinal Surveys in-
cludes personal interviews of a national sample in 1966,
1967, 1969, and 1971; an abbreviated mail survey in
1968; and a telephone interview survey di 1973. The
latter is the first in a newseries to be conducted bienni-
aity for abpat years if response rates justify. A third re-
port on men who were 45 t6"59 years of age in 1966 has
been issued which describes and analyzes the changes in
their labor force and employment status between 1966,
the date of the first annual survey of this group, and
1969, when the fourth survey was taken

Findings indicate that in most occupations organized
workers do better by almost every measure tenure, pay,
pension coverage, for examplethan the unorganized.
Labor organization is especially vital to blacks. Among
nonunion operatives (a job class including such occupa-
tions as truckdnvers, assemblers, textile weavers, and
welders,), white men earned 27 prcent more an hour
than black men, whereas among unionized operatives the
differential was 11 percent.

The researchers conclude that less discrimination
against blacks exists in the average union labor ,market
than in the average nonunion labor market. Further, rela-
tively more blacks than whites had collective bargaining
coverage. More training equaled higher wages, irrespec-

tive of eduL"ation or personal drive, particularly for black
men Wage differentials were smaller between blacks and
whites with training

Organized workers also had longe_r_.+Ab tenure, were
more Attached to their current jobs, and felt that they had
more control of their lives

Unionization also is synonyrreous with greater pension
coverage It appears that pension plans may inhibit inter-
firm movement among men of this age group. Thus, the
rate of voluntary 4ob changing between 1966 and 1969
was considerably lower for those with pension coverage
than for those without However, tenure seems to be the
overriding/actor in job changing Job changers were con-
centrated among men with short tenure the longer a
man's tenure the more immobile he became, regardless
of pension coverage.
...Even among men in this age group, health is more im-
portant than age in determining whether they continue to
work Futhermorei. among men who were employed in
both 1966 and 1969, those without health problems had
higher earnings

VOL. 1 (1966 SUR 'EY) .

Herbert S Parnes Mon M Fleisher, Robert C
and Ruth S.-Spitz
1970

Report Descriptors NATIONAL LONGITUDINAL SURvEYS,
OLDER WORKERS, BLACK /WHITE, LABOR MARKET.
BEHAVIOR, LABOR FORTE PARTICIPA [ION, EMPLOYMEN1
PATTERNS, LABOR MOBILITY, JOB RETENTION, HEALTH,
JOB SATISFACTION, WORK ATTITUDES, RETIREMENT,
PENSIONS

NTIS Pit 180530
M MANPOWER RESEARCH MONOGRAPH NO. 15, vok. I,
1970
GPO ($2.25)

VOL. 2 (1967 SURVEY)
Herbert S. Parnes, Karl A. Egge, Andrew I. !(open, and
Ronald M. Schmidt

Report Descriptors. NATIONAL LONGITUDINAL SURVEYS;
OLDER WORKERS; BLACK/WHITE; LABOR MARKET
BEHAVIOR; LABOR MOBILITY; HEALTH; JOB SATISFACTION;
WORK ATTITUDES

NTIS PBI 92671
MA MANPOWER RESEARCH MONOGRAPH NO. 15, VOL. 2,
1970
GPO ($1.95)

VOL. 3 (1968 AND 1969 SURVEYS)

Herbert S. Parnes, Gilbert Nestel, and Paul Andrisani

Report Descriptors. NATIONAL LONGITUDINAL SURVEYS,
PENSIONS, UNIONIZATION, JOB RETENTION; MEN, WAGE
DIFFERENTIALS, RETURNS ON TRAINING, BLACK/WHITE,
INTER:FIRM MOBILITY; ATTITUDES

NTIS PB2 I 2637
MA MANPOWER RESEARCH MONOGRAPH NO. IS, VOL.
1973
GPO ($2.25)

*Ongoing project final report Not yet available.
Projects completed prior to this year are mat dticried wk sanative.
NTIS report la mallabk from Natlewal Teckakal laforlootio Service.
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ASSETS, NONEMPLOY M ENT INCOME, AND
ALTERNATIVE MODELS OF LABOR SUPPLY
Belton M Fleisher and Richard D Porter
April 1971

...-

Report Descriptors LA,Bost isuPPLN MEN, NATIONAL
LONGEI liDINAL SURVEYS (I?
NTIS PB.222737 ($6 HC 45 mi.

WITHDRAWAL FROM THE LABOR FORCE BY
M1DDLE-AGED MEN, 1966-1967

Herbert S, Parnes and Jack A. Meyer
January 1971

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
OLDER WORKERS, I ABOR FORCE PARTICIPATION. HEALTH,
WORK AT 11 TUDES, BLACK /WHITE

NTIS PB206 I I6
Gloria Shatto (ed Employment of the Middle Aged:
Papers from industrial Gerontology Seminars. Springfield,
Ill Charles C Thomas Co., 1972, pp 63-86.

ASSET ADJUSTMENT AND LABOR SUPPLY OF
OLDER WORKERS

Belton M Fleisher, Donald 0 Parsons, and Richard D.
Porter
197!

Report Descriptors' LABOR SUPPLY, OLDER WORKERS;
INCOME .

Also available from Division fen- Economic Research, The ,
Ohio State University, Report 7108, 1971.

THE LABOR SUPP1,Y OF MALES 45-59: A
PRELIMINARY REPORT
Belton

fr.
M. Fleisher and Richard D. Porter

July 1970

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS,
BLACK /WHITE, LABOR SUPPLY, INCENTIVES, OLDER
WORKERS; LABOR MARKET BEHAVIOR
MA

BLACK-WHITE DIFFERENCES IN ANNUAL HOURS
OF WORK SUPPLIED BY MALES 45-59. A
PROGRESS REPORT h

Karl A. Egge
1971

Report Descriptors. OLDER WORKERS, BLACK/WHITE, WORK
SCHEDULES, LABOR SUPPLY, MEN

N TIS PE4208428

A MULTIVARIATE ANALYSIS OF SOME
CORRELATES OF JOB SATISFACTION AMONG
MEN AGED 45 TO 59 .
Edward A. Nicholson and Roger D. Roderick
June 1972

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS,
OLDER. WORKERS; JOB SATISFACTION; HEALTH; EDUCATION;
FAMILIES

NTIS Pt3210925

Condensed version of paper preseed at National
Meetings of the Academy of Management, August, 1972,
Minneapolis, Minn -

THE IMPACT OF HEALTH UPON EARNINGS AND
LABOR MARKET ACTIVITY OF MIDDLE-AGED
MEN

Joseph M Davis
1972

Report Descriptors, HEALTH, EARNINGS, LABOR MARKET
BEHAVIOR; MIDDLE-AGED WORKERS, MEN

NTIS pe210224
"Impact of Health on Earnings and Labor Market Activi-
ty," Monthly Labor Review. Vol 95, 1972, pp 46-49.

HEALTH AND THE EDUCATIONEARNINGS
RELATIONSHIP
Joseph M. Davis
19 73

Report Descriptors. HEALTH; RETURNS ON EDUCATIONAL
INVESTMENT
In Monthly Labor Review, April 1973, pp.61-63

RETIREMENT EXPECTATIONS OF MIDDLE -AGED
MEN

Dr. Herbert S Parnes and Gilbert Nestel
1 97 1

Report Descriptors MIDDLE-AGED WORKERS, MEN,
TRANSITION FROM WORK TO RETIREMENT, RETIREMENT,
ATTITUDES, WORK ATTITUDES

AN ANALYSIS OF SOME CORRELATES OF JOB
SATISFACTION AMONG MEN 45-59
Roger D. Roderick and Edward A. Nicholson
1972

Report Descriptors MEN, JOB SATISFACTION, BLACK/WHITE,
OCCUPATIONAL ASSIGNMENT; EDUCATIONAL ATTAINMENT

'In Proceedings of the Academy of Management, 1972.

4.023B* YEARS FOR DECISION. A LONGITUDINAL STUDY
OF THE EDUCATIONAL AND LABOR MARKET
EXPERIENCE OF YOUNG WOMEN

Descriptors: EDUCATION; TRAINING; LABOR FORCE
PARTICIPATION; LABOR MOBILITY; TURNOVER; TRANSITION
FRAM SCHOOL TO WORK, JOB SATISFACTION, CAREER
CHOICE; EDUCATIONAL ASPIRATIONS; LABOR MARKET
BEHAVIOR; BLACK/WHITE; NATIONAL LONGITUDINAL
SURVEYS; YOUNG WOMEN; INTERFIRM MOBILITY; CAREER
GOALS -

This study examines the transition from school to work
and the early labor market experience of young women
who were 14, to 24 years old in 1968. It seeks to identify
changes in educational aspirations, career, aspirations,
work and experience, and factors influencing the
changes, both between surveys and eventually over the 4
entire period covered by the surveys.

This portion of the National Longitudinal Surveys has
included annual- personal interviews with this group from
1968 to 1973. They will becontinued through telephone
interview surveys biennially-beginning in 1975 for about
5 years if the response rate justifies.

GPO report is available from Goverment hinting Office.
MA report is available from Manpower Administration.
See pop II for further irdormation about ordering reports.
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With increasing education and experience as they grow
older, young women show increased realism about the
likelihood that the) will be working at age 35, but the}
continue to maintain unrealistically high occupational
goals Most realistic were college graduates, especially
blacks, who aspire to professional and managenal jobs.

least realistic were the considerable number with similar
aspirations who have less than a high school education
Changes in labor ,force participation occur far more
frequently thae, could be inferred from the very small
de ine in labor force participation rates between 1968
and 1970 Although three-fourths had been in the labor
for t least once when surveyed, only two-fifths had
been I 4he labor force on all three survey dates Substan-

-tral numbers had changed employers and these changers
enjoyed greater increases in wage rates and job satisfac-
tion than nonchangers Those with less than I year's ser-
vice in 1968 were more than three times as likely to
change employers voluntarily as thosesiith 5 years of ser-
vice This suggests that early job shifts lead to better ad -,
justment to the job market, which in tam leads to greater
stability on the job

VOL 1 (1968 SURVEY)
John R Shea. Roger D Roderick, Frederick A Zeller,
and Andrew I Kohen
1971

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
YOUNG WOMEN; BLACK/WHITE, SOCIOLOGICAL FACTORS,
EDUCATION; TRAINING, LABOR FORCE PARTICIPATION, e
LABOR MARKET BEHAVIOR; TRANSITION FROM SCHOOL TO
WORK, STUDENTS, EMPLOYMENT PATTERNS, JOB
RETENTION, WORK ATTITUDES, CHILD DAY CARE,
EDUCATIONAL ASPIRATIONS

NTIS Pri2iii 239
MA MANPOWER RESEARCH MONOGRAPH NO. 24, VOL 1,
1971
GPO (52)

VOL. 2 (1969 RVEY)
Roger D R erick, with the assistance of Joseph M.
Davis
1973

Report Desc rs NATIONAL LONGITLJEW(Al SURVEYS,
BLACK/WHITE; TRANSITION TO WORK; LABOR MARKET

'."----NNrioBEHAVIOR; LABOR MOBILITY, GEOGRAPHIC MOBILITY, JOB
TISFACTION; VOCATIONAL GUIDANCE, EDUCATION,

C RRICULA, YOUNG WOMEN

NTI 220735 (53 HC., 51.45 MF )
MA MANPOWER RESEARCH MONOGRAPH NO. 24. VOL 2,
1974
GPO (51.70)

-

VOL. 3
Dr. Roger D. Rodericksand Dr. Andrew 1 Kohen
1973

Report Descriptors. EDUCATION, TRAINING, BLACK,'
WHITE; YOUNG WOMEN; LABOR FORCE PARTICIPATION,
INTERFIRM MOBILITY; TURNOVER; TRANSITION FROM
SCHOOL TO WORK; UNEMPLOYMENT; JOB SATISFACTION,
NATIONAL LONGITUDINAL SURVEYS

GPO

117

CORRELATES OF ATYPICAL OCCUPATIONAL
ASSIGNMENT
Roger D Roderick and Joseph M Davis
July 1 972 ;
Report Descriptors Ivwnor. LONGITL DINAL SLR, E' S.
WORK ATTITUDES, WOMEN'S CUPATIONS, BLACK: V. HITE.
OCCUPATIONAL CHOICE. YOUNG WOMEN, ROLE MODELS

NTIS ps211489

TYPING. SHORTHAND. AND OCCUPATIONAL
ASSIGNMENTS OF WOMEN SOME BLACK-W HITE
DIFkERENTIALS

Roger D Roderick and John R Shea
' September 1 972

Report Descriptors NATIONAL LONGITUDINAL SURVEYS.
BLACK/WHITE, YOUNG WOMEN, OCCLPAT1ONAL TRAINING.

\ LABOR MARKET BEHAVIOR, OCCUPATIONAL STATUS,
`,TYPISTS; SECRETA RIAL -OCCUPATIONS

NTIS PB2 3974

JOB EXPECTATIONS AND UNEMPLOYMENT
AMONG YOUNG WOMEN WITH WORK
EXPERIENCE

Diane Rochelle Chappelle Faulk
1973

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
YOUNG WOMEN, BLACK/WHITE, LABOR MARKET BEHAVIOR,
WORK ATTITUDES, CAREER GOALS, EARNINGS; EDUCATION,
UNEMPLOYMENT

NTIS PB222738
Available from The Ohio State University Center for
Human Resource Research

CAUSES OF DIFFERENTIALS IN EARLY LABOR
MARKET SUCCESS AMONG YOUNG WOMEN

Andrew 1 Kohen and Roger D. Roderick
1972

Report Descriptors' YOUNG WOMEN, WAGE DIFFERENTIALS,
CAREER PATTERNS
In Proceedings of the Social Statistics Section, American
Statistical Association'. 1972

ATYPICAL-I-FY OF OCCUPATIONAL ASSIGNMENT
AMONG YOUNG WOMEN
Roger D Roderick and Joseph M Davis
/972
Report Descriptors., YOUNG WOMEN, OCCUPATIONAL
ASSIGNMENT
Paper Pre nted at Annual Meeting of The Population
Associate of Amenca,-Apnl 1972, at Toronto, Ontario,
Canada bstracte in Population Index, July 1972.

CORRELATES OF JOB ATTITUDES AMONG
YOUNG WOMEN
Edward A. Nicholson and Roger D Roderick
December 1973

NTIS Ps232331/As (54.50 HC., 51.45 mF.)
MA MANPOWER RESEARCH MONOGRAPH NO 24, VOL. 3,

Classin prsletielsal report scat yet avtliable.
' Projects completed polar I. Mb year are sot described Mars aerrschre.

NTIS reran It available from Hitless' Tedealcatttlenaades Service.
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Report DescnAtors- tiAT1ONAL LONGITUDINAL SURVEYS,
YOUNG WOMEN, LABOR MARKET BEHAVIOR, JOB
SATISFACTION, BLACK/WHITE, WORK ATTITUDES
In Nebraska Journal of Economics and Business.); ol 12.
Autumn 1973. pp 77-89

4 -023C' CAREER THRESHOLDS A LONGITLDINAL DY
OF THE EDUCATIONAL AND LABOR KET
EXPERIENCE OF MALE YOUTH

Descriptors BLACk,VVHITE, YOLNG MEN, RETURNS 9%
EDUCATIONAL INVESTMENT, TRANSITION FROM gC41450L TO
WORK, LABOR MARKET BEHAVIOR, LABOR MOBILITY,
TLRNON FR. OCCUPATIONAL MOBILITY WAGE STRUCTURE,
CAREER CHOICE, EDUCATIONAL ASPIRATIONS, NATIONAL
LONGITUDINAL SURVEYS. DROPOLTS, INTERFIRM MOBILITY,
WORK ATTITUDES

This study examines the transition from school to work
and the early labor market experience of young men who
were 14 to 24 years of age in 1966, and follows them to
identify changes over ume_m educational and career
aspirations, employment and unemployment experience,
and other factors affecting work experience, attitudes,
socioeconomic background, and education

This portion of the National Longitudinal Surveys in-
cludes personal intervisw surveys in each of the years
1966 through 1971 releophone surveys were begun with
this group in 1973 are will be continued for about 5
years if 111,! dtisfacter, initial response rates continue to
be obtained

A comparison of the labor .market experiences of out-
of-school high school graduates and nongraduates shows
that the graduates fared better despite their shorter labor
market exposure, and manifested a stronger commitment
to work, and sense of personal effectiveness The data on
unemployment and on hourly earnings indicate that
young black men were hurt more than the young white
men by dropping out of school

Young men initially in jobs of lower pay and satisfac-
tion generally changed jobs more often and improved
their position, though for white men there appeared to be
diminishing returns trom repeated changes A greater
proportion of blacks than whites changed lobs Both
black and white job changers efpenenced more unem-
plo.ient than nonchangers, which held down the in-
crease in annual earnings for whites but not for blacks

Controlling for age, education, and occupation did not
alter the conclusion that the intercolor difference in the
pattern of occupational movement resulted in widening
the socioeconomic dispanty between blacks and whites

VOL 1 (1966 SURVEY )

Herbert S Par s, Robert C ajus, and Ruth S Spitz
1970

Report Descne rs NATIO AL LONGITLDINAL SURVEYS,
LABOR MARKET BE BLACK;WHITE, CAREER
PATTERNS. EDUCATION, TRAINING. SOCIOLOGICAL
FACTORS: VOCATIONAL EDUCATION, JOB SEARCH,
VOCATIONAL GUIDANCE, JOB SATISFACTION, TRANSI,ION
FROM SCHOOL TO WORK, CAREER GOALS, YOUNG MEN,

DIJCATIONAL ASPIRATIONS

NTIS P8183539
MA MANPOWER RESEAZH MONOGRAPH NO 16. VOL 1.
1970

GPO (S3 30)

4IP VOL 2 (1967 SURVEY)

Frederick A Zeller, John R Shea, Andrew I. Kohen. and
Jack A Meyer
1971

Report Descriptors NATIONAL LONGITLDINAL SURVEYS,
LABOR MARKET BEHAVIOR, GEOGRAPHIC MOBILITY
OCCUPATIONAL MOBILITY, EDUCATION, TRAINING, JOB
SATISFACTION, TRANSITION FROM SCHOOL TO WORK,
BLACK, W HITE. DROP& TS, YOLNG MEN

NTIS PB201288
VIA MANPOWER RESEARCH MONOGRAPH '.0 16, VOL 2,

.1971
GPO ( 52 30)

%0L 3 (1968 SLR EY)
Andre% I Kohen and Herbert S Parnes
/97/
Report Descriptors sATios-At..-tteeet tR' ' .

TRANSITION TO VrORK, LABOR MARKET BEHAIOR,
EDUCATIONAL ASPIRATIONS, EDLCATION, TRAINING,
LABOR FORCE PARTICIPATION, LABOR MOBILITY, JOB
SATISFACTION, BLACK/WHITE. CAREER GOALS, YOUNG
MEN

%TB PB201287
MA MANPOWER RESEARCH MONOGRAPH NO 16. VOL 3.
1971
GPO (5240)

VOL 4 (1969 SURVEY)
Andrew 1 Kohen, with the assistance of Paul Andrisani
January 1973

Report Descriptors BLACK;WHITE. YOUNG MEN,
RETURNS ON EDUCATIONAL INVESTMENT, LABOR
MOBILITY, TLRNOVER, OCCUPATIONAL MOBILITY, WAGE
STRLCTLRE, CAREER CHOICE, EDUCATIONAL
ASPIRATIONS, WORK A iTITIDES. NATIONAL
LONGITUDINAL SLREYS, TRANSITION TO WORK

NTIS PB220734
MA MANPOWER RESEARCH MONOGRAPH NO -16, VOL 4,
1974
GPO (S2 75)

DETERMINANTS OF LABOR MARKET SUCCESS
AMONG NOLNG MEN RACE, ABILITY,
OLANTITN AND OLALITY OF SCHOOLING
Andrew I Kohen
January 1973

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
YOUNG MEN, BLACK/WHITE, EDLCATION, TRrSITION FROM
SCHOOL TO WORK, LABOR MAqE7 BEHANIO RETURNS ON
EDUCATIONAL INVESTMENT, METAL ABILI

Nns PB208638 (53 75)

DETERMINANTS OF EDUCATIONAL ATTAINMENT
AND RETENTION IN SCHOOL
John R Shea and Roger A Wilkens
I 972

GPO- a report Is ..amble Inc Golan:meat Manias OM&
MA *port Is available from Manpower Adeislantice.
Set pew v foe farther Inforeastioie atone .Merin report&
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Report Descriptors EDUCATIONAL ATTAINMENT,
TRANSITION FROM SCHOOL TO WORK, BLACK/WHITE, LABOR
MARKET BEHAVIOR, DROPOUTS, YOUNG MEN, NATIONAL
LONGITUDINAL SURVEYS, EDUCATIONAL ASPIRATIONS

NTIS P8209625

KNOWLEDGE OF THE WORLD OF WORK A TEST
OF OCCUPATIONAL INFORMATION FOR YOUNG
MEN

Andrew 1 Kohen and Susan C Breinich
1974

Report Descriptors OCCUPATIONAL INFORMATION, YOUNG
MEN, TESTING
Available from The Ohio State University Center for
Human Resource Research

SOME CORRELATES OF THE LABOR MARKET
STATUS OF MALE YOUTH

Robert C Maps, Herbert S Parnes, Ronald M Schmidt,
and S cpitz
i91.58

Report Descriptors YOUNG MEN, TRANSITION FROM
SCHOOL TO WORK, LABOR MARKET BEHAVIOR
In The Transition from School to Work, Princeton Univer-
sity Industrial Relations Section, Princeton, h.J . 1968,
pp 47.75

THE EFFECTS OF HIGH SCHOOL CURRICULUM ON
AGE-EARNINGS PROFILES

John T. Grasso and John R Shea
1972

Report Descriptors. CURRICULA, HIGH SCHOOLS, EARNINGS,
YOUNG MEN
In Proceedings of the Social Statistics Section, American
Stattstical Association, 1972.

AN EMPIRICIAL ANALYSIS OF THE DUAL LABOR
MARKET THEORY

Paul Andrisani
1973

Report Descriptors. NATIONAL LONGITUDINAL SURVEYS,
DUAL LABOR MARKETS, DISCRIMINATION, BLACK, WHITE,
HUMAN CAPITAL, YOUNG MEN, LABOR MARKET BEHAV;;;;;

NTIS Va225528/9As ($4.50)
Available from The Ohio State University Center for
Human Resource Research

OCCUPATION INFORMATION AND LABOR
MARKET STATUS: THE CASE OF YOUNG MEN

Herbert S. Fames and Andrew 1 Kuhen
.September 1973

Report Ekscriptcrs. BLACK/WHITE; YOUNG MEN;
COUNSELING AND GUIDANCE; LABOR MARKET BEHAVIOR,
INCOME DIFFERENTIALS; TRANSITION FROM SCHOOL TO
WORK; OCCUPATIONAL INFORMATION

CHANGES IN THE FEDERAL MINIMUM WAGE
AND THE EMPLOYMENT OF YOUNG MEN, 1966-67

'Karl A. Egge, Andrew 1. Kohen, John R. Shea, and
Frederick A. Zeller
1970

Report Descriptors YOUNG MEN, EMPLOYMENT PATTERNS,
MINIMUM WAGE LAWS, LABOR DEMAND:
In Youth Unemployment and Minimum Wages, U S De-
partment of Labor, Bureau of Labor Statistics Bulletin
1657, 1970.

4-023D DUAL CAREERS. A LONGITUDINAL STUDY OF
THE LABOR MARKET EXPERIENCE OF WOMEN

Descriptors WOMEN, LABOR FORCE PARDCIPATION, LABOR
MOBILITY, CHILD DAY CARE, MATE$RE WORKERS, JOB
SATISFACTION, WORK ATTITUDES, LABOR MARKET
BEHAVIOR, FAMILIES, TURNOVER, HEALTH, BLACK /WHITE,
NATIONAL LONGITUDINAL SURVEYS, JOB SEARCH

The purpose of this portion of the National ,Longitu-
dinal Surveys is to probe the factors that determine labor
force participation rates and labor market experience of
mature women at a time when many are returning to the
job market after a period of absence to meet family
responsibilities, to iderltify changes in work plans, the

--relettortslup-between-age-of children anckvorkIng, educa-
tion and job search problems, and to gain insights into
possible effects of child-care facilities on labor 2rce par-
ticipation.

This portion of the National Longitudinal Surveys In-
cludes personal interviews with women 30 to 44 years of-
age at the beginning of the study in ) 967. They were also
interviewed in person in 1969, 1971, and 1972, and a
bnef mailed questionnaire was used in 1968 A senes of
telephone interview surveys, to continue about 5 years if
response rates continue to be satisfactory, was initiated in
1974

The first followup report on women 30 to 44 examin-
pnmanly the changes in labor force and employment
status between 1967 and 1969 as related to changes in
'various personal and family characteristics

Rates of labor force participation among mamed
women increased noticeably for those who. (1) Had chil-
dren under 6 years of age in 1967 but not in 1969, (2)
had more children in college in 1969 than in 1967, (3)
reported in 1967 that they "expected to be working" 5
years hence, rather than "staying home," "going to
school," etc (asked of women not in the labor force in
1967), (4) received traininor a degree, diploma, or cer-
tificate after the initial &,.rvey, 441.....h the authors see as a
manifestation of an already strong woik commitment,
and (5) had white-collar husbands (among white women
with children under age 6 in 1967 but not in 1969),
possibly suggesting that if chid-care- fac 'lilies were made
more easily available, the greatest labor force increaser
would take place among the relatively well-to-do

Very few of the mamed women not in the labor force
(less than 1 percent of the whites and only,3 percent of
the blacks) reported that their reason for not looking for
work was inability to find work. Family responsibilities
were mentioned more often than any otherreason.

Interfirni mobility was found to be high among those
women who, in 1967, ere in low paying or short tenure
jobs or disliked their Jolts. Job changers were more likely
to have had pay increases than were nonchangers.

Daeolsa project 111.61 nrinel me yet arailabae.
PrOcis reaspastakpriir I. MU year art ma ilaserfbed ail a a eserstlye.
STU ripen is tvalbabie tram Natlasal Taclualeal Ilalaroados Scram
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VOL I (.1967 SURVEY)

John R Shea. Ruth S Spitz and Frederick A Zeller
1970

Report Descriptors :NATIONAL LONGITLDiF.AL SL RvEy S.
woMFN, SOCIOLOGICAL FACTORS. BLACK/ WHITE, LABOR
FORCE PARTICIPATION, LABOR MARKET BEHAVIOR,
HEALTH; EDUCATION, TRAINING, CHILD DA' CARE,
COANCTING, WORK SCHEDULES, OCCUPATIONAL
MOBILITY, GEOGRAPHIC MOBILITY, EARNINGS, WORK
ATTITUDES, JOB SATISFACTION! JOB RETENTION

NT IS PBi93239
MA MANPOWER RESEARCH MONOGRAPH NO 21, VOL 1,
1970
GPO (53 55)

VOL 2 (1969 SURVEY)
John R Shea, Sookon Kim, and Roger D Rodertck

_Report Descriptors NATIONAL LONGITUDINAL SURVEYS.
ROLE MODELS, ATTITUDES, WORK ROLES. LABOR

I Y, LAI3UR FURLS YAK I IL IPA I ION

is Ps214569
MAFIANPOWER RESEARCH MONOGRAPH NO 21, kOL 2,
1973

d ( S2 10)

CROSSSUBSTITUTION BETWEEN HUSBAND AND
WIFE AS ONE OF THE FACTORS DETERMINING
THE NUMBER OF HOURS OF LABOR SUPPLIED BY
MARRIED WOMEN
Sookon Kim
June 1972

Report Descriptors- NATIONAL LONGITUDINAL SURVEYS,
LABOR SUPPLY, WOMEN, BLACK/WHITE. MANPOWER
ECONOMICS; LABOR MARKET BEHAVIOR, W ORK INCENTIVES.
MODELS, FAMILIES

N-ris Ps211648

LABOR SUPPLY OF WOMEN POTENTIALLY
ELIGIBLE FOR FAMILY ASSISTANCE
Jack A Meyer
November 1972

Report Descriptors NATIONAL LONGITUDINAL SURVEYS,
LABOR SLPPLY, LOW INCOME, WOMEN, WORK INCENTIVES,
HUMAN CAPITAL, BLACK/ W HITE, FAMILY ASSISTANCE PL

NTIS Pii213737

1VELFARE MOTHERS BARRIERS TO LABO
FORCE ENTRY

John R. Shea
September 1 973

Report Descriptors- NATIONAL LONGITUDINAL SURVEYS;
WOMEN; MOTHERS; WF, FARE PATTERNS, WORK
INCENTIVES, ISLA-CK/WHITi, ABOR FORCE PARTICIPATION

NTIS Pa2 I 2147
Also,in Journal of Human Resources, Vol. 8, Supplement,
1973

DETERMINANTS OF LABOR FORCE
PARTICIPATION OF MARRIED WOMEN 30 TO 44
YEARS OF AGE

Sookon Kim
19 72

Report Descriptors NATIONAL LONGITUDINAL SL RLy S,
WOMEN, LABOR FORCE PARTICIPATION

NTIS 1,13206502

THE INFLUENCE OF FERTILITY STRATEGIES ON
THE LABOR FORCE STATUS OF AMERICAN WIVES
Harry Michael Rosenbei-g
1972

Report Descriptors FERTILITt . LABOR FORCE
PARTICIPATION, WOMEN

NTIS PB 213743 (.56 75)

4-023E' NATIONAL LONGMJDINAL SURVEYS
CI FARINCIFISIIISE,

Descrtptors DATA SOURCES AND LSE, INFORNIAT1ON
S's STEMS, NATIONAL LONGITUDINAL SURVEYS

The objective of this portion of the project is to make
the National Longitudinal Surveys data base available to
manpower and social science researchers throughout thg
country The Ohio State University Center for Human
Resource Research has prepared computer tapes contain-
ing the NLS data base and serves as a national
clearinghouse for information relating to the data files as
well as to origoing and completed research utilizing the
data

All known users of the NLS data files have been
requested to communicate to the center any problems
they uncover in the data files so that these can Im-
mediately be called to the attention of other users and so
that corrective action can be taken to the extent feasible
Also, by means of a quarterly questionnaire the center
requests tape users to provide brief descnOns of
research in progress, to list the titles of dompleted
research reports, and to send a file copy of each stich re-
port to the center A quarterly NLS Newsletter, issued by
t center, publicizes all such information so that all
m rs of the NLS research community re-4ot
appr d of the work that is going on elsewhe

F.11o g is a list of research reports that have utilized
ional Longitudinal Surveys data.

OCCUPATION, EMPLOYMENT, AND LIFETIME
WORK EXPERIENCE OF WOMEN

Larry E. Suter
August 1973

Report Descrriptors. WOMEN'S OCCUPATIONS; LABOR
MARKET BEHAVIOR; EARNINGS, PROFESSIONALS; EDUCATION

LABOR FORCE BEHAVIOR: A LONGITUDINAL
PERSPECTIVE

David N Saunders
June 103
Report Descriptors. NATIONAL LONGITUDINAL SURVEYS,
DATA SOURCES AND USE, METHODOLOGY
MA

rrport Y rratabie free Geeerakeest Modals Offke.
MA report Is Imitable tress Maopeore Adalkletretko.
See poet II ter ['ember lettoreestion 'boot orderlais reports.
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tRo
Also in Revie% of Public Data tse. of I No 3 . June
30. 1973

APPLYING AN OCCLPATIONAL CLASSIFICATION
TO A REPRESEN fA fl% E SAMPLE OF WOR1.
HISTORIES OF \ ()LNG MEN AND WOMEN

D J L Holland. S T Helms, and J
McPartland
1972

Report Descriptors NOL NO MEN, t (A NG WOMEN,
( L PATIONAL CLASSIFICATION. LABOR MARKET BEH AV 10R.

JOB RETENTION
Mailable from Center for Social Organuation of
Schools. The Johns Hopkins Lno,ersit). Baltimore, Md
Report No 132. 1972

INCOME DIFFERENCES BETW EEN MEN AND
CAREER WOMEN

Lam E Suter and Herman P \1 tier
anuary

Report Descriptors MALE/FEM LE, INCOME DIE-PERE N TIALS
In American Journal of Sociology. January

WOMEN IN THE LABOR FORCE PLACE OF
RESIDENCE AS IT RELATES TO LABOR FORCE
PARTICIPATION, \kORK TIME SLPPLIED AND
INCOME RETURNS

Dean F Schreiner and Marlys A Knutson .
Report Descriptors NATIONAL LONGITL DINAL St EWEN S.
LABOR FORCE PARTICIPATION, ELASTIC lit OF LABOR
SLPPLY, INCOME, YOL NG WOMEN
Journal Article 2837. Oklahoma Agricultural Experiment

-Station. Stillwater, Okla

INTERGENERATIONAL WEALTH TRANSFERS AND
THE SCHOOLING DECISIONS OF MALE YOUTH
Donald 0 Parsons
Report Descriptors YOL NG MEN. EDLCATIONAL
ASPIRATIONS
Unpublished paper, The Ohio State Uniersity

COST OF SCHOOL TIME. FOREGONE EARNINGS.
AND HUMAN CAPITAL FORMATION
Donald 0 Parsons
Repo'', Descriptors YOLNG MEN, HL MAN CAPITAL,
RETURNS ON EDUCATIONAL INVESTMENT
In Journal of Political Econom), in press

A MARKOV CHAIN ANALYSIS OF THE
MO\ EMENT OF YOUNG MEN USING THE
HOLLAND OCCUPATIONAL CLASSIFICATION
D. H. Nafizer
197.E

Report Descriptors YOUNG MEN, OCCLPATIONAL
CLASSIFICATION
In Catalog of Selected Documents to Psychology, Winter,
Vol.3. 1973

550-777 0-IT . 75

FAMILY INVESTMENT IN HUMAN CAPITAL
EARNINGS OF WOMEN

Jacob Mincer and Simon Polachek
1973

Report Descriptors HL MAN CAPITAL, W OMEN. EARNINGS
Presented at Population Conference II. June 4-5. 1973,
Chicago. III

FERTILITY, WORK EXPERIENCE. POTENTIAL
EARNINGS AND OCCUPATION OF AMERICAN
WOMEN AGES 30-44 EVIDENCE FROM SLR'EY
DATA
Karen Oppenheimer Mason and Barbara S Schulz
Report Descriptors FERTILITI EMPLON MENT PATTERNS.
WOMEN
Mailable from Center for Population Research and Ser-
,.ices, 1-4 esearch Triangle Park. N C

NONRESDONSE ON ASSETS AND INCOME IN THE
CMFN

Victoria Lapham

Report Descriptors' WOMEN, INCOME, NATIONAL
LONGITL DINAL SURVEYS
MA

LABOR FORCE PARTICIPATION RATES OF BLACK
WIVES

Barbara Jones
1972

Report Descriptors LABOR FORCE PARTICIPATION. BLACKS,
WOMEN

AN APPLICATION OF HOLLAND'S VOCATIONAL
THEORY TO AN EMPIRICAL STUDY OF
OCCUPATIONAL MOBILITY OF MEN AGE 45-59
E Parsonc
1971

Report Descriptors OCCLPATIONAL MOBILITY, OLDER
eiORKF RS, MEN, OCCLPATIONAL ASSIGNMENT, CAREER
PATTERNS
Unpublished doctoral dissertation, The Ohio State
Universtty, 1971

A COMPARISON OF MALE AND FEMALE POST-
SCHOOL INVESTMENT BEHAVIOR AND
EARNINGS USING THE 1967 LONGITUDINAL
SURVEY OF WORK EXPERIENCE OF WOMEN 30-44
YEARS OF AGE

Solomor IYilliam Polachek
1973

Report Descriptors. MALE/FEMALE, WOMEN, INCOME
DIFFERENTIALS, EARNINGS, INVESTMENT, RETURNS ON
EDLCATIONAL INVESTMENT
Applied Economics Workshop Paper, University of
Chicago, 1973

t

Oftvolot projectfloat report not yet evallak
Projects completed prior to this year are sot cleicrtbed .hh Narrative
NTIS, mod h mallobd from National TeeknIcal Informallon Service
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POLICY ISSUES ANI? ANALYTICAL PROBLEMS IN
EVALUATING VOCATIONAL EDUCATION
Ernst W Stromsdorfet
Report Descriptors VOCATIONAL EDUCATION, RETURNS ON
EDUCATIONAL INVESTMENT
Final Report Project No 8-0643, Grant 0EG-0:71-3707,
U S. Office of Education, Office of Program Planning and
Evaluation

SEX DIFFERENCES IN THE PROCESS OF STATUS
ATTAINMENT A COMPARISON OF WORKING
WOMEN AND MEN
Donald J. Truman
August 19 73

Report Descriptors SEX DIFFERENCES, STATUS. ECONOMIC
STATUS, OCCUPATIONAL STATUS, MALE /FEMALE, MIDDLE-
AGED WORKERS
Paper presented at American Sociological Association
annual meeting, New York, August. 1973

CAREER PATTERNS OF A NATIONAL SAMPLE OF
WOMEN

Louise Vetter and David W Stockburger
1974

Report Descriptors YOUNG WOMEN, WOMEN, CAREER
PATTERNS
Available from The Center for Vocational and Technical
Education, The Ohio State University, 1974

LABOR FORCE EXPERIENCE. JOB TURNOVER,
AND RACIAL-WAGE_DIFFERENTIALS

Dr. Robert J. Flanagan
April 1974

Report Descrtptors TURNOVER, LABOR FORCE BEHAVIOR,
MINORITIES; WAGE DIFFERENTIALS
Chapter 2 in Labor Turnover, Racial Unemployment Dif-
ferentials, and .the Dual Labor Market Hypothesis, U.S.
Department of Labor, April 1974, and in Review of
Economics and Statistics (forthcoming). .

DISCRIMINATION THEORY. LABOR TURNOVER,
AND RACIAL UNEMPLOYMENT DIFFERENTIALS
Dr. Robert J. Flanagan
April 1974

4

Report Descriptors: RACIAL DISCRIMINATION, TURNOVER;
UNEMPLOYMENT
Chapter 3 in Labor Turnover, Raual Unemployment Dif-
ferentials, and the Dual Labui Market HypothesisU.S.
Department of Labor, April 1974.

THE RELATIVE OCCUPATIONAL SUCCESS OF
BLACKS AND WHITES
Dr. Robert E. Hall and Richard A. Kasten
1973

Report Descriptors BLACK:WHITE, OCCUPATIONAL STATUS
In Brookings Papers on Economic Acthity, 1973 3

DIFFERENCES IN PAY, PROMOTION, JOB TITLE.
AND OTHER RELATED FACTORS BETWEEN
EMPLOYED MALE AND FEMALE COLLEGE

SPECIFIC SECTORS AND COHORTS

GRADUATES AS INDICATORS OF SEX
DISCRIMINATION
Florence C V Odita
19 72

Report Descriptors SEX DISCRIMINATION, WAGE
DIFFERENTIALS, MALEIFEMALE. INCOME DIFFERENTIALS,
COLLEGE GRADUATES, INDUSTRY PRACTICES
Unpublished doctoral dissertation, The Ohio
University, 1972

4-024 A NATIONAL STUDY OF ASSISTING
MANPOWER IN OPTOMETRY

OPTOMETRIC CENTER OF NEW YORK
NEW YORK, N Y

Contract 81-34-70-11
Project completed fiscal year 1972

Dr_ Alden -N.--Haffner--

\

State

August 1971

Report Descriptors, OPTOMETRISTS. OCCUPATIONAL
CHOICE, LABOR DEMAND OCCUPATIONAL TRAINING,
EMPLOYMENT OPPORTUN tilts, MANPOWER DEVELOPMENT,
MANPOWER PROJECTIONS. LABOR SUPPLY

NTIS pa202813.(S3)

4-025* NEGRO OCCUPATIONAL STATUS AND
EDUCATION: SPECIAL ANALYSIS UNDER THE
"NEGRO EMPLOYMENT !hi THE SEVEN
SOUTHERN SMSA's" STUDY

THE UNIVERSITY OF KENTUCKY RESEARCH
FOUNDATION

LEXINGTON, KY.

Dr Virgil Christian, Jr , Department of Economics

Grant 21.21 -74 -27
Scheduled for completion fall 1974

Descriptors' BLACKS; ECONOMIC STATUS; OCCUPATIONAL
STATUS; EDUCATIONAL ATTAINMENT, SOUTHERN U.S.,
BLACK/WHITE; EMPLOYMENT PATTERNS; MIGRATION,
METROPOLITAN AREAS

This project will attempt to answer such questions as.
( I ) Has the r_:::::.! pattern of inmigration to southern
SMSA's been such as to widen the income and occupa-
tionaltional gap between blacks and whites those
metropolitan areas and (2) to what ext nt d s the in-
come and occupational gap between the es widen as
the educational level rises? The project also extends the
analysis begun with the Negro Employlment in the South
study.

This project will use census data tapes to d...yelop and
analyze educational and income distributions by occupa-
tion, occupational and income distributions at given
levels of education, and separate distnbutions for
migrants-and nonmigrants in seven southern SMSA's.

GPOreport III available from Gortrosemst Prim* Offke.
MA report Is avallobkrro Masspowee Admioistrotioa.
See pop NI for hither hafeessado. gout order*/ reports.
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4-026* RURAL INDUSTRIALIZATION AND POVERTY
IN THE SOUTH

THE UNIVERSITY OF TEXAS
AUSTIN, TEX

Dr F Ray Marshall, (enter for the Study of Human
Resources

Grant 21-48-74-24
Scheduled for completion 1111 /974

Descriptors SOUTHERN I., S , INDUSTRIAL MOBILITY
POVERTY, Ftl.RAL AREAS, ECONOMIC DEVELOPMENT

This
1

project will examine the process of rural industri-
alization over time, developing a model which incor-
porates industries by wage, skill, union, and such loca-
mina] characteristics as resources-orientation and mar-
ket-orientation The project will focus on rural counties
in the South which are at least 50 miles from a -standard
me 0 .elitan statistical area. In addition, a compar nye
study of counties of southern Indiana will be made

Information will be gathered from field interviews and
from such sources of secondary data as: Census of Manu-
facturers, County Business Patterns, and the National
Longitudinal Surveys

4-027 RURAL LABOR MARKETS

THE Uliii, ERSITY OF TEXAS
AUSTIN, TEX.

Dr. F. Ray Marshall, Center for the Study of Human
Resources

0E0 Grant 61202 0
Project completed fiscal year 1974

Descriptors. RURAL AREAS, LABOR MARKET BEHAVIOR,
ECONOMIC DEVELOPMENT, POVERTY; INDIANS; LABOR
MOBILITY; INDUSTRIAL MOBILITY; MINORITIES; SOUTHERN
U.S.

-fti6 protect examined icti)VI- market characteristics of
the rural South to determine the effects of these charac-
tenstics on human resource, development in the South
The project attempted to conceptualize rural labor mar-
ket operations and problems, focusing on the relationship
between the dynamics of rural and urban markets and
policies.

The project combined extensive field interviews with a
detailed analysis of secondary data, including Census,
EEOC, County Business Patterns, and Census of Manu-
factures.

The study found economic development heavily depen-
dent upon human resource development. The activities
which will further the development of human resources
are: (1) Improvements in the quantity and quality of rural

' education, especially vocational-technical training, which
should be financed on a national basis to compensate for
the insufficient financial resources of rural areas, and (2)
rural manpower programs which prove a better match
between workers and jobs, such as the start-up" training

SPECIFIC SECTORS AND COHORTS 123

program, which dose]) coordirrales industrial location
and training. Workers in rural areas should also have

.wider access to more reliable labor market information
and jOb training

Rural areas suffer from low population density and
limited training facilities To overcome these difficulties, --
manpower programs should be allocated according to
human resource needs To compensate for the scarcity of
rural manpower agencies, manpower services should be
attached it, existing farm, business, and labor organiza-
tions and multicounty units of government

The objective of rural development should be to pro-
vide people with more options and better information for
potential employment in either a rural or urban setting
Rural areas should also support community development
agencies that can have a positive impact on public policy

PUBLIC FINANCE AND PUBLIC EMPLOYMENT IN
THE RURAL SOUTH
R. Lynn Rittenhoure, Center fur the Study of Human
Resources
March 1974

Report Descriptors RURAL AREAS, PUBLIC EMPLOYMENT
PROGRAMS, SOUTHERN U S., TAXES
MA COPIES LIMITED
Also available from the Center for the Study of Human
Resources, University of Texas, Austin, Texas 78712

RURAL WH!TE POVERTY IN THE MID-SOUTH
Lewis H Smith and Brian Rungeling, Center for Study of
Human Resources
1973

Report Descriptors AL AREAS; ETHNIC GROUPS,
POVERTY; MiD -Sa TH U S
MA COPIES LIMI D
Also availabl s om the Center for the Study of Human
Resources, University of Texas, Austin, Texas 78712

HUMAN RESOURCE DEVELOPMENT IN THE
RURAL SOUTH

Dr F Ray Marshall, ed
1971

Report Descriptors: RURAL AREAS; SOUTHERN U S., LABOR
MOBILITY, HUMAN RESOURCES
Available from the Center for the Study of Human
Resources, University of Texas, Austin, Texas 78712.

RURAL WORKERS IN RURAL LABOR MARKETS
Dr. F. Ray Marshall
Report Descriptors. RURAL AREAS, LABOR MOBILITY
Available from Olympus Publications, 937 East 9th, S
Salt Lake City, Utah.

RURAL INDUSTRIALIZATION AND SOUTHERN
POVERTY IN THE 1960'S

Thomas Till
June 1972

Report Descriptors RURAL AREAS, SOUTHERN U S ,
ECONOMIC DEVELOPMENT, POVERTY, LABOR MOBILITY,
INDUSTRIAL MOBILITY
Available from the Center for the Study of Human
Resources, University of Texas, Austin, Texas 78712.

Orland projectflail report pot yet available,
Prejecm completed prior to this year are ato1 deocrthell with a alterative, .
NTIS report le avallolde tram Naito's' Technical laformatioo Service.
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ECONOMIC DEVELOPMENT, BLACK
EMPLOYMENT AND BLACK MIGRATION IN THE
NONMETROPOLITAN DEEP SOUTH
James L Walker
1973

Report Descriptors RURAL AREAS, ECONOMIC
DEVFLOPMF NT, POVERTY, LABOR MOBILITY, BLACKS,
MIGRATION, EMPLOYMENT OPPORTUNITIES,
NONMETROPOLITAN AREAS, SOUTHERN U S
MA COPIES LIMITED
Also available from the Center for the Study of Human
Resources, University of Texas, Austin, Texas 78712

NATIVE AMERICANS IN RURAL AND URBAN
POVERTY

Robert Weinstein
1973

Report Descriptors POVERTY, INDIANS, RURAL AREAS,
URBAN AREAS

_MAWPILS-LIM /T n-
Also available from the Center for the Study of Human
Rea s, University of Texas, Austin, Texas 78712.

4 SERVICE EMPLOYMENT, COLLECTIVE
BARGAINING, AND THE LOW-WAGE LABOR
MARKET

HARVARD UNIVERSITY
CAMBRIDGE, MASS

Dr Peter B Doeringer, John F Kennedy School of
Government

Contract 81-23-70-08
Project completed fiscal year 1974

Descriptors COLLECTIVE BARGAINING, SERVICE
INDUSTRIES, LOW-WAGE INDUSTRIES, LOW INCOME, DUAL -
LABOR MARKETS, OCCUPATIONAL MOBILITY, GREAT BRITAIN,
JAPAN, SWEDEN

This study tests the premise that instability of employ-
ment in the low-income;,-labor markets reflects deficien-
cies in the employment fitnction rather than in the train-
ing capabilities of individtlal job holders. The study also
examines the relationship between collective bargaining
and earnings, employment* stability and other work ex-
perience of service workers

Information germane to these objectives was collected
from officers, staff, and fik of the Service Employees In-
ternational Union (SEIU) `and employers. Information
from the 1967 Survey Economic Opportunity was
analyzed to provide a basis for comparing effect of
unionization and sex, race, and education on earnings in
selected occupations.

Data were also collected based both on literature and
personal expenence concerning the impact of collective
bargaining on earnings in-industrialized countries, includ-
ing Great Britain, Sweden, and Japan.

The study reported that unions affect the larger struc-
ture of the employment relationship but are not as strong
in the service industries (the low-wage sector ) as in other

situations Unionization does appear to contribute to
reduction in voluntary job turnover The comparisons of
Great Britain, Sweden, and Japan with the United States
suging that different Libor market systems yield patterns
of labor market duality similar to those in the United.
States

Two altetnative strategies for dealing with low-wage in-
dustries are suggested (1) To make the market more
competitive by eg,couraging external mobility, and (2) to
encourage internalization of the job market (e g ,
enhance job security and economic advancement through
measures to stabilize employment and Ifrovide promotion
opportunities within enterprises)

EXPLORATIONS IN LOW PAY, COLLECTIVE
BARGAINING, AND ECONOMIC MOBILITY
August 1973

NTIS p8223957/As (54 50 HC.. S 145 ME )

4-029* SocIOEC-ONOMIG-DE-TERMINAIITS-OF -URBA
POVERTY AREA WORKERS' LABOR FORCE
PARTICIPATION AND INCOME

UNIVERSITY OF MISSOURI, COLUMBIA
COLUMBIA, MO

Dr James R Pinkerton, College of Administration and
Public Affairs

Grant 21-29-74-12
Scheduled for completion fall 1974

Descriptors. AGE DIFFERENCES, FAMILIES, MOTIVATION,
GHETTO RESIDENTS, URBAN PROBLEMS, LOW-WAGE JOBS,
UNDEREMPLOYMENT, SERVICE DELIVERY SYSTEMS, MEN,
LABOR MARKET BEHAVIOR, PREDICTION OF SUCCESS IN
PROGRAMS, LABOR FORCE PARTICIPATION, ILLINOIS,
CHICAGO, MISSOURI, ST LOUIS, TEXAS, SAN ANTONIO

This projeCt will focus on the socioeconomic charac-
teristics of urban male workers, aged 16 to 64 who are
living in low-income neighborhoods, in order to identify
the various factors in ghetto life that combine and accu-
mulate to cause individuals to perform poorly in the labor
market or never to enter the labor market. New
knowledge, based on comprehensive analyses of the
characteristics of the poor and the totality of forces that
made It possible for some workers to break out of pover-
ty while others cannot, will_help to guide policymakers in
distinguishing those clients who would have success in
manpower and other remedial programs as opposed to
those who would exhibit failure characteristics. This
would help determine appropriate manpower program
approaches and improved methods of service delivery for
various groups

The study will employ two specific computerized
techniques (Automatic Interaction Detector and Multiple
Classification Analysis) to examine data in the 1970 Cen-
sus Employment Survey (CES) and obtain predictive
values on ghetto residents' la14- force participation and
income CES poverty areas in Chicago, St. Lows, and
San Antonio will be studied Among the characteristics
analyzed will be rural/urban background, race/ethnicity,
education, age, education of wife, family income, and
adequacy of housing.

GPO report Is avoitabig from Government Printing OITIct.
MA report b available from Manpower Adodniotrotion.
St* page W for further Information about ordering reports,

131



48. LABOR FORCE, LABOR MARKET SPECIFIC SECTORS AND COHORTS

4-030* A STUDY OF THE TEMPORARY HELP
SERVICE SEGMENT OF THE CASUAL LABOR

ASSOCIATE CONTROL RESEARCH AND ANALYSIS,
INC

WASHINGTON, D C

Dr Charles C Kim

Contract 42-11-73-06
Scheduled for completton.summer 1974

Descriptors TEMPORARY HELP SERVICE, PART-TIME
EMPLOYMENT, CASUAL LABORERS; JOB SEARCH,
RECRUITMENT, HIRING PRACTICES, JOB PLACEMENT, LABOR
FORCE PARTICIPATION, BLUE-COLLAR WORKERS, GEORGIA,
ATLANTA, TEXAS, HOUSTON

The objective of this study is to find out if the tempora-
ry help industry-provides-a-form-of peripheral-employ
ment to male blue-collar workers who might not other-
wise be able to obtain regular full-time jobs The study
will be conducted in Houston and Atlanta, which were
selected because they have year round construction and
manufacturing activity

Information will be obtained from samples of tempora-
ry help agencies, customer firms, and their employees.
Agencies will be asked about recruitmeni, screening, hir-
ing and employment procedures, labor pool size,
customer firm contacts, and the like Customer firms will
be asked for their opinions on the advantages and disad-
vantages of patronizing temporary help firms. Employees
will be asked about jobseeking methods, work histories,
work perceptions, skill levels, life styles, and barriers to
full time employment, and this information will be com-
pared for workers not hired by temporary help agencies.

4-031* STUDY ON MANPOWER FOR THE dOAL
INDUSTRY, 1974-1980

LEO KRAMER, INC.
WASHINGTON, D.C.

Dr. Ewan Clague

4--Contract 20-11-74-17
Scheduled for completion summer 1974

Descriptors. MINING, MANPOWER NEEDS, LABOR DEMAND,
EMPLOYMENT OPPORTUNITIES; SKILLED WORKERS; LABOR
SUPPLY; MANPOWER PROJECTIONS

The objective of this project is to estimate the total
manpower needs of the bituminous coal industry for the
remaining years of this decade, with subsidiary estimates
of the numbers of workers in the major skilled Occupa-
tions.

The researcher is making estimates of the kinds and
amount of labor which will be required. By using several
alternative projections, he will cover likely developments
that may occur in coal production during the remainder
of the 1970's.

125

Projections will be made on (1) Production, (2)
productivity, (3) employment for underground and sur-
face mines; (4) age distribution and retirement rates, and
(5) calculations of annual manpower requirements for
additional workers in the industry.

4-032* A SURVEY OF STATE AND LOCAL
GOVERNMENT EMPLOYEE CHARACTERISTICS

BUREAU OF THE CENSUS
WASHINGTON, D.C.

Dave lekel and Kenneth Anderson

Contract 82-11-72-29 (formerly 81-11-71-19)
Scheduled for completion winter 1975

Descriptors. LABOR MARKET INFORMATION, UPGRADING,
STATE AND LOCAL GOVERNMENT, OCCUPATIONAL

--INFORMXTION

The major purpose of this study is to provide informa-
tion needed for training and upgrading workers to help
State and local governments respond to rising demands
for services and take advantage of Federal assistance for
public service employment.

The project involves a two-stage mail sample survey to
obtain data on selected characteristics of State and local
employees in five States. Stage I is a mail survey of a
representative sample of State agencies (excluding edu-

cational institutions) and local governments (excluding
school districts and dependent school systems) in each of
the five States, to obtain a random sample listing of em-
ployees' names and addresses. Stage II is a mail survey of
the individuals reported in the sample listings to obtain
data on race, sex, age, level of education, government
function in which employed, income group, merit system
coverage, years in present job, job mob ,lity, and special-
ized training. By comparing employer and employee in-
terview schedules for similar items for matched in-
dividuals, important methodological information about
the quality of data on occupation and training will be ob-
tained. -

4-033* TOBACCO MECHANIZATION AND RESOURCE
ADJUSTMENT IN THE TOBACCO INDUSTRY:
A RESEARCH PROGRAM

NORTH CARVLINA STATE UNIVERSITY
RALEIGH, N C.

br. Dale Hoover, DepartmentofEconomks

Grant 21 -37-73-25
Scheduled fur completion spring 1975

Descriptors: TOBACCO; MECHANIZATION; LABOR SUPPLY;
TECHNOLOGY AND TECHNOLOGICAL CHANGE, LABOR
DEMAND, SOUTHEASTERN U.S., INCOME, LONGITUDINAL
SURVEYS

This study is investigating whether impending changes
in flue-cured tobacco production and curing processes

Ousels% pealedfinal report slat yel available.
Pro}ects completed prior to thkmu sr. slot described with narrative.
NTISrepori h mallet:de from National Techaleal Information Serske.

r,
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threaten the labor rorte in fobacw-dependent areas of
the southeastern United States with significant disloca-
tion.

Data were collected in 1973 from a randoin sample of
individuals and hougehol& in several counties in'eastern
North Caroline to estimate how dependent incomes are
on tobacco harvesting and curing The area will be resur-
veyed in the fall of 1974 Results are being compared
with census and other secondary data in an analysis of
the probable reactions of the labor force to forthcoming
mechanization.

4-034 UNEMPLOYMENT IN THE URBAN CORE. AN
ANALYSIS OF THIRTY CITIES WITH POLICY
RECOMMENDATIONS

COLUMBIA UNIVERSITY
NEW YORK, N Y

--Contract-81-34-68-44
Project completed fiscal year 1 972

Stanley L. Friedlander
1972

Report Descriptors. LABOR MARKET BEHAVIOR, MINORITIES;
GHETTO RESIDENTS, URBAN PROBLEMS, MOONLIGHTING,
HUSTLING; UNEMPLOYMENT; UNDEREMPLOYMENT; WORK
ATTITUDES; MOTIVATION; LAB05,DEMAND;IEMPLOYMENT
OPPORTUNITIES, YOUTH
Praeger, Publishers, New York ($16.50).

4-035 UNEMPLOYMENT RATES AND EMPLOYMENT
CHARACTERISTICS FOR SCIENTISTS AND

, ENGINEERS4 1971

NATIONAL SCIENCE FOUNDATION
WASHINGTON. D.C.

Contract 82-1 141-28
Project completed fiscal year 1972

Robert W, Cain
1971

Report Descriptors. UNEMPLOYMENT; SCIENTISTS;
ENGINEERS; JOB LOSS
GPO NSF 72-307 ($1 75)
Additional l...:;hlights of survey results are contained in
Unemployment Rotes for Engineers, June-July 1971 (NSF
71-33) and Unemployment Raul For Scientists, Spring
1971 (NSF 71-26), available from National Science
Foundation, Washington, D.C.

4-036* WELFARE DEPENDENCY AND LOW-INCOME
LABOR MARKETS

STANFORD UNIVERSITY
STANFORD, CALIF.

Dr. Micheal J. Boskin

Grant 51-06-73-06
Scheduled for completion fall 1974

Descriptors WELFARE PATTERNS, DUAL LABOR MARKETS,
LABOR FORCE BEHAVIOR, DURATION OF UNEMPLOYMENT,
WELFARE DEPENDENCY

The ohLectites of the stud; are to. (1) Provide infor-
mation Mthe expected duration of welfare dependency
by personal characteristics and wage and income expec-
tations, (2) describe and explain turnover rates in the
welfare population, (3) build a model of the determinants
of the probability and duration of welfare dependency as
a function of expected market wage rates, unemploy-
ment, nonwage income, family characteristics, basic wel-
fare payment, and implicit tax on earnings, and (4) esti-
mate the effect on welfare dependency of policies
designed to alter the structure of low-income labor mar-,
kets.

An analysis will be made of data on 1,006 randomly
selected families over the 1965-1970 time period already
in the files of the Office of Research of the California
State Department of Welfare. The data set includes infor-
mation on famity*status; race, sex, education, work ex-
perience, and income by source Efforts will, be made to
assure that the data set is representative of the national
population.
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4-037 AN ANALYTIC STUDY OF THE EFFECTS OF A
HUMAN RESOURCE CENTER

AMERICAN TELEPHONE AND TELEGRAPH
COMPANY

NEW YORK, N.Y.

Contract 82-36-71-02
Project completed fiscal year 1 972

CHANGING WORKER BEHAVIOR

Dr. Tore Tjersland, Colorado State Unive city
1972

Report Descriptors: JOB PERFORMANCE, JOB SATISFACTION;
TELEPHONE INDUSTRY; ABSENTEEISM, UPGRADING;
HANDBOOKS

NTIS Pe221074
Also available from Robinson-Warfield Company, Fort
Collins, Colo, 80521

ORGANIZATIONAL CHANGE. THE HUMAN
RESOURCE CENTER

Dr. Tore Tjersland and William G. Weissert
1972

Report Descriptors. TELEPHONE INDUSTRY, INDUSTRY
PRACTICES; TRAINING CENTERS; ORGANIZATIONAL
ENVIRONMENT; HANDBOOKS

NTIS Pe221075
Also available from Robinson-Warfield Company, Fort
Collins, Colo. 80521.

GM -"report Is available from Gerreemeat Prior's( Office.
MA erpori b avallaile from Mospower Adothatrstion.
See meld for torther latonnolloo about order* reports.
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4-039 CHANGING SCHEDULES OF WORK:
PATTERNS AND IMPLICATIONS

AMERICAN INSTITUTES FOR RESEARCH
SILVER SPRING, MD

4-038 CAREER OPPORTUNITIES DEVELOPMENT
PROGRAM

CALIFORNIA STATE PERSONNEL BOARD
SACRAMENTO, CALIF

Richard A Bernheimer

Contract 82-05.70-28 ,

Project completed fiscal year 1974

Descriptors UPGRADING, CIVIL SERVICE SYS rEm,
GOVERNMENT WORK, PUBLIC SERVICE CAREERS, CAREER
OPPORTUNITIES DEVELOPMENT PROGRAM, WELFARE
ROPIEN rs, CALIFORNIA STATE PERSONNEL BOARD

The project explored the feasibility of modifying State-
wide personnel management practices and employment
systems of the California State government as a means of
creating new permanent occupation patterns, organiza-
tional structures, and personnel processes required to
enhance entry level employment and job progression op-
portunities for disadvantaged worker groups in California
State government work A further aim of the project was
to assess the potential for having personnel reforms
achieved by the California State government adopted by
city and county governments in California as well as by
State and local governments outside of California.

The project was integrated with a Public Service
Career program conducted by the California State Per-
sonnel Board to provide flexibility and augmentation
required by a learn-by-doing project in which progress
was achieved through a demonstration of trial and error
processing. Within line operating departments of the
State, departmental Career Opportunities Development
(COO) Consultation with the central office caused
modification of the department's personnel practices and
policies- and restructured position classifications and
career ladders to increase their capacity to hire disad-
vantaged persons and meet their EEO responsibilities.

The project has been successful in providing increased
employment opportunities for persons who would not
otherwise have been hired in State government The pro-
gram has been able to establish a job structure through
which disadvantaged and Minority employees can ad-
vance into regular entry and journeyman jobs. However,
educational and examination requirements for promotion
make advancement difficult. The departmental COD
coordinator is a key figure in the success of the program
and is necessary to provide the continuous monitoring of
the use of COD procedures and methods and thereby as-
sure COD employees' transition to permanent appoint-
ment.

Project findings have applicability to State and Federal
personnel procurement programs and.will assist them in
achieving EEO and affirmative action program goals

CAREER OPPORTUNITIES DEVELOPMENT
PROGRAM REPORT
September 1 973

Contract 81 -11-72-11
Project completed fiscal yeaf973

Albert S Glickman and Zenia H Brown
February 1973

Report Descriptors. JOB SATISFACTION, QUALITY OF
EMPLOYMENT, WORK SCHEDULES, LIFE STYLES, PERSONNEL
ADMINISTRATION, LEISURE, WORK ATTITUDES,
INSTITLTIONAL 'CHANGE, ADJUSTMEN r, STATE-OF-THE-ART
PAPERS

NTIS PB219117 ($5 45)
ERIC ed 079479.

4-040 EMPLOYER TAX CREDIT AND THE
EMPLOYMENT OF WIN REGISTRANTS

UNIVERSITY OF MINNESOTA
MINNEAPOLIS,MINN

Dr. George Seltzer

Grant 42-27-73-07
Project completed fiscal year 1974

Descriptors WORK INCENTIVE PROGRAM (WIN), EMPLOYER
MANPOWER PLANNING, HIRING PRACTICES, JOB PLACEMENT

This study is designed to determine the impact and ex-
tent of usage of the recently enacted WIN II tax credit
legislation.

A survey of employers will be conducted who have
utilized the tax credit as a consequence of hiring WIN
participants. A total sample of tax credit employers in 18
selected States will be surveyed. Data collected will In-
clude employers' understanding of the tax credit, num-
bers of participants hired, wage rates, occupations in-
volved, employer and employee characteristics, and em-
ployer experiences with hirees. A control group of em-
ployers in the same States who have not made use of the
t1x credit, also will be surveyed to determine the reasons
for their nonuse. Finally, a small sample of business tax
preparers and labor market intermediaries (accountants,
comptrollers, employment service managers) will be sur-
veyed to determine the awareness and extent of
knowledge concerning the tax credit. '

4-041* EMPLOYMENT OF HANDICAPPED IN STATE
CIVIL SERVICE

STATE or WISCONSINDEPARTMENT OF ,
ADMINISTRATION

MADISON, WIS.

David Pedro and Carol Lobes

Grant 21-55-74-30
Scheduled for completion spring 1976

Ontolegs project Moil report not yet ovaltabk.
Projects compkted prior to AM year are not described *Ilk attentive.
STIS report k sealable treat Notional Tethatcal Information Service.
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Descriptors EMPLOYER ATTITUDES, INsTITUTIONAL
CHANGE, ON-THE-JOB TRAINING (on), SHELTERED
WORKSHOPS, HIRING PRACTICES, CIVIL SERVICE SYSTEM,
HANDICAPPED; RETARDED

The project is designed to develop, test, and demon
strate the implementation and operation of a sheltered
work situation in a State civil service system where the
less severely mentally and emotionally handicapped pep-

plc will be rehabilitated thta ugh training and employment
in a specific job This would allow their absorption in a
regular work setting in the State civil. service system,
receiving the, same wages and privileges as the norihan-
dicapped Steps.will be taken by the grantee to stabilize
and make permanent these procedures and methods in
the State system and provNe a model for replication by
other State and Federal agencies.

ThOgrantee will arrange with other State agencies to
conduct the project and will use the hire first/train later
concept. As the clients develop skills in the job trained
for, they will continue to work for the same agency or

out-WsimihirjohS7V-vith other 'State agen-
cies. All participants will be hired as permanent em-
ployees, classified as trainees, paid at the minimum wage
during the trainee period, and eventually transferred to
the classification and wages for which trained. A commit-
ment would be required from participating agencies to
provide permanent positions for the individual at the end
of the training period.

4-042 FEASIBILITY STUDY FOR RESEARCH ON
PUBLIC UTILITY INTERNAL LABOR MARKET

CARNEGIE-MELLON UNIVERSITY
P17TSBURGH, PA.

Grant 92-g-72-34
Project completed fiscal year 1 973

Dr. Myron L. Joseph
January 1 973

Report Descriptors: PUBLIC UTILITIES; INTERNAL LABOR
MARKET; UPGRADING; FEASIBILITY STUDY; INDUSTRY ,`
PRACTICES; LITERATURE, REVIEW

,10

4-043* INTERNAL AND EXTERNAL LABOR MARKETS:
AN ANALYSIS OF MANPOWER UTILIZATION

UNIVERSITY OF MARYLAND
COLLEGE PARK, MD.

Dr. Bradley 1. Schiller, Depar ent of Economics

Grant 21-24-74-26
Scheduled for completion winter 1975

a t

Descriptors. INTERFIRM MOBILITY, INTERNAL LABOR
MARKET; RETIREMENT; OLDER WORKERS; PENSIONS; JOB
OPPORTUNITIES IN THE BUSINESS SECTOR (JOBS);
INDUSTRIAL MOBILITY

The,objectives of this study are to examine the impact
of pension plans of the Nation's largest> employers on in-.
terfirm and interindustry mobility.

The study will also lobk at mobility patterns of older
workers and the mobility patterns and wages of JOBS and
institutional MDTA graduates.

Data sources will be the Social Security ,Administra-
tion's Continuous Work History Sample (CWHS) files, as
well as data prepared by the Labor Department's Labor-
Management Services Administration and Bureau of
Labor Statistics.

4-044* A LONGITUDINAL STUDY OF EMPLOYEE
PARTICIPAtION IN JOB STRUCTURING

`r
THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Dr. Edward E Lawler III, Institute for Social Research .

Granti 21-26-74-1 6
Scheduled for completion fall 1 974

Descriptors' MANAGEMENT-WORKER COLLABORATION IN
JOB STRUCTURING; LONGITUDINAL SURVEYS; QUALITY OF
EMPLOYMENT; LIFE STYLES; WORKER PARTICIPATION IN
MANAGEMENT; WORK ATTITUDES, JOB SATISFACTION, JOB
STRUCTURE; ABSENTEEISM

This study will examine the consequences of behav ioral
science interventiontintended to improve the quality of
work at a newly opened medical supply manufacturing
plant. The interventions, provided 'under another grant to
the Human Interaction Research Institute, will be focused
around employee participation in determination of job
structure and work environment.

The level of,work satisfaction, productivity, absentee-
ism, and other indicators of the quality of work will be.
compared with data at another plant manufactuTing the
same products. Changes during the study will also be ex-
amined. Furthermore, the study will examine the adapta-
tion of workers to the work environment and the impact
of participative dedisionmaking on employee community
roles and orientation toward life.

4-04S* PILOT MANPOWER TRAINING ADVISORY
SERVICE FOR EMPLOYERS

UTAH STATE UNIVERSITY
LOGAN, UTAH

Dr. Gary B. Hansen

Grant 92-49-72-24
Scheduled for completion summer 1975

Deicriptors: COST EFFECTIVENESS; PRODUCTIVITY;
ATTITUDES, ORGANIZATIONAL STRUCTURE, INTERNAL LABOR
MARKET; EMPLOYER MANPOWER PLANNING; JOB
PERFORMANCE, UPGRADING, EMPLOYER SERVICES, UTAH

The work undertaken in this project is part of. an
overall R&D effbrt to see whether the position of the em-
ployed Arkforce can be enhanced by stimulating em-
ployer application of better manpower development and
utilization practices. Specifically, this project has been

GPOreport I *rabble from Government Print* Offkt.
MAreport Is mailable from Manpower AstmlnIstradon.
Seepage W for farther Information about ordering reports.
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exploring the question of whether employers perceive a
need for and will pay for diagnostic and 'advisory man-
power management assistance from a small staff under
the auspices of a university

During the first year, the grantee set up a broad-based
advisory council whose function was to aid the project in
acquiring initial legitimacy and acceptance within the
.employer community It also established working rela-
tionships with approximately 20 small and medium-sized
firms, representing a variety if industrial/oLcupational
characteristics.

During the second year, the grantee analyzed various
manpower management practices and provided free ad-

;-,c on ways of improving them, tested and refined selec-
tion criteria col distinguishing among those types of firms
and manpower management problems which represent
targets that are appropriate and can be generalized tar-
gets for such a delivery mechanism, and designed evalua-
tion instruments for measuring the impact of project in-
terventions upon the respective workforces of employer
clients.

During-the-find yearof work, the- grantee will seek to
determine the value of project services as reflected in the
willingness of employers to pay for such services.

4 -046 SERVICES AT THE WORKPLACE:"AN
ANALYSIS OF EXPERIENCE AND AN
ASSESSMENT OF FEASIBILiTY

CENTER FOR RESEARCH ON THE ACTS OF MAN
PHILADELPHIA, PA

Dr Samuel Z. Klausner

Grant 21-42-73-07
Project completed fiscal year 1974

Descriptors: WORK ENVIRONMENT; ATTITUDES, LEISURE,
ALIENATION; ORGANIZATIONAL ENVIRONMENT; WORK
ETHIC, SERVICES TO WORKERS, JOB SATISFACTION

From the perspective of society, services available to
workers at or through their places of employment
represent a link between work and other social institu-
tinns. Starting trom this perspective, the objectives of the
project were. ( 1 ) To examine the history of and per-
ceived rationale for those services which are normally
provided at or through various worksites, and (2) to ex-
amine how the technical and organ:cat:mill contexts of
different worksites may determine the need foi and the
feasibility of specific services for different worker con-
stituencies

The grantee surveyed the literature on workplace ser-
vices in the United States and in other selected countries,
and conducted intensive case stuOies of services in four
types of work settings Social and economic data on
worker characteristics and needs and on workplace ser-
vices in a number of worksites were analyzed to assess
the benefits of workplace services to the worker, the em-
ployer, and the community

THE WORKPLACE REACHES OUT

VOL. 1

Samuel Z. Klausner, Robert H Edelstein, and William
Gent berg
January 1974
Report Descriptors FRINGE BENEFITS, INDUSTRIAL
MANAGEMENT, JOB SATISFACTION, CHILD DAY CARE,
HEALTH, ECONOMIC ANALYSIS AND EC ONOME rims,
PENNSYLVANIA, DELAWARE VALLEY, LITERATURE REVIEW

N ris PB236186/AS ($7.25 HC )
MA

VOL. 2
Dr. Samuel Z Klausner, Dr Robert H Edelstein. and
Dr William Gomberg
January 1974
R;port Descriptors ME FHODOLOG1, JOB SATISFACTION,
PENNSYLVANIA, DELAWARE VALLEY, BIBLIOGRAPHIES;
LITERATURE REVIEW

NTIS Pa236187/As ($6 HC )
MA

4-047 A STUDY OE PRIVATE PENSION PLAN
PROVISIONS GIVING RISE TO INVOLUNTAI6'
RETIREMENTS

BUREAU Or LABOR STATISTICS
WASHINGTON, D.C.

Emerson Beier, Division of General Compensation
Structures

Contract 81-11-71-16
Project completed fiscal year 1974

Descriptors.. PENSIONS; RETIREMENT; INDUSTRY PRACTICES,
OLDER WORKERS, AGE DISCRIMINATION IN EMPLOYMENT
AC r; LABOR FORCE PARTICIPATION, TRANSITION FROM
WORK to RETIREMENT, WEI FARE AND PENSION PLANS
DISCLOSURE ACT

This two-phase study of the extent and nature of
private pension plan provisions giving' rise to involuntary
retirement, was undertaken in response to the require-
ment in Section 5 of the Age Discrimination in Employ-
ment Act of 1967.

The first phase, consisting of a broad analysi.pf private
pension plan provisions in 1967 and '1971 under which
older workers may be forced to retire, has been
completed.

The second phase determined the feasibility of a larger
study to explore the perceptions of workers who retired
under these provisions and the impact of these provisions
on them.

In the first phase, the BLS analyzed data under the
Welfare and 'Pension Plans Disclosure Act covering 21
million workers, most of them in private pension plans.
Issues studied Ihcluded mandatory retirement, early
retirement, limits on crediting service after retirement,
coverage extended to older workers, and benefits to older

Ongoing project final report not yet available.
Projects tompkked prior to this year are not described witl1 a narrative.
NTIS report Is Iv anal* from National Tec hnka I Information Service.
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workers seeking postretirement jobs In the second phase,
a pilot survey was made of recently retired workers from
lists voluntarily supplied by employers.

The first pliase found that the Age Discrimination in
tmpioyment Act apparently did not discourage the in-
voking of pension provisions restricting employment op
portunities for older workers Thus, retirement provisions
may continue to force older workers out of the Libor
force or restrict their postrePrement employment oppor-
tunities The second phase found that it is often not feasi-
ble to obtain recent retiree lists from employers to study
involuntary retirement because of possible legal compli-
cations, and because the recordkeeping systems of some
employers do not enable ready retrieval of data.

PENSION PROVISIONS AFFECTING THE
EMPLOYMENT OF OLDER WORKERS
Harry E. Davis
April 1 973
Monthly Labor Review, Apnl, 1973, pp. 41-45.

4-048* STUDY OF PUBLIC UTILITY INTERNAL LABOR
MARKET

1

CARNEGIE-MELLON UNIVERSITY
PITTSBURGH, PA.

Dr. Myron L. Joseph

Grant 2142-73-43
Scheduled for completion fall 1974

Descriptors: INTERNAL LABOR MARKET; LABOR,MARKET
INFORMATION; PUBLIC UTILITIES; UPGRADING,
OCCUPATIONAL MOBILITY, MINORITIES, RECRUITMENT

This projectthe outgrowth of a feasibility study
(Grant 9242-72-34)examines. (1) The effects of the
employment policies of a public utility on the composi-
tion and advancement of different groups in its work
force; and (2) the firm's recruiting practices and its inter-
nal labor market.

Data for the study come from (1) Interviews with
company personnel and industrial relations officials, and
(2) the files of job applicants and the records of the per-
sonnel, payroll, and industrial relations sections.

4-049 SUPPLEMENTAL USES OF THE WOR PLACE

HUNTER COLLEGE OF THE CITY UNIVERSITY OF
NEW YORK

NEW YORK, N.Y.

Dr bans B C. Spiegel, Urban Research Center

Grant 21-36-73-98
Project completed fiscal year 1974

Descriptors: EMPLOYER ATTITUDES; WORK ENVIRONMENT;
WORKING CONDITIONS; WORK ATTITUDES; SERVICES TO
WORKERS; LABOR - MANAGEMENT CONSORTIA; WORKER

r
PARTICIPATION IN MANAGEMENT; COLLECTIVE BARGAINING;

COOPERATIVES, WORK ETHIC, MEANING OF WORK, UNION
ATTITUDES, FRINGE BENEFITS, JOB SA1 ISFALTION, WORK
SCHEDULES, UNION MANPOWER PRACTICES, SERVICES 10
WORKERS

Industry has begun to feel the pressures and to sense its
potential l.apauty for responding to the needs of its em-
ployees in their roles as parents, consumers, community
utizens, and private individuals. The objectives of this
study were. ( 1 ) To dptermine the existence of and ex-
amine the attitudes about services ciftrently provided
through selective places of employment, (2) to assess the
prevalence of such services and measure their impact
upon personal, family, and community needs, work
satisfaction, and work performance; and (3) to recom-
mend other services that lend themselves to delivery at,
or through, the workplace.

Field interviews with e,mployers, employees, and union
and community officials were conducted in 23 locations.
A total of 615 different instances of specific services
were recorded. The services were then classified into
eight categories such as recreation and entertainment,
community service, individual and family assistance, and
education Services were also examined in -terms of
Whether they offered individual private benefits to wor-
kers, collective benefits to groups of workers, and/or so-
cial benefits to the community,

The project concluded that the workplace is in fact a
valuable but presently underutilized resource for the
discharge of nonwork-related services. While all 23 work-
places provided at least minimum services (bulletin
boards, food dispensers, public telephone) there was a
wide discrepancy in the variety and the nature of the ser-
vices provided. Further, the incidence of service provi-
sion appeared higher in nonunion workplaces than in
unionized work settings, it appeared lower in the smaller
workplaces and particularly low in the .governmental
units examined.

Key among the numerous recommendations made by
the project is the element of employee participation in
the planning and conduct of carefully designed and
adequately-funded programs of service delivered at or
through the workplace. Specific recommendations con-
cern, for example, the need to: (I) Investigate those ser-
vices and benefits that have been included in collective
bargaining agreements and the processes involved in the
negotiations, (2) establish, on a demonstration basis, em-
ployee-controlled multiservice cooperatives, and (3)
establish, on an experimental basis, a variety of educa-
tional consortia, possibly within the framework of an em-
ployees' service cooperative.

NOT FOR WORK 'ALONE. SERVICES AT THE
WORKPLACE
February 1974

NTIS PB231307/As HC., $1.45 MF.) ,
Also available from Urban Research Center, Hunter Col-
lege of the City University of New York, 790 Madison
Ave., New York, N.Y. 10021.

GPO report k available from Goverment Printing Office.
MA report U avallabk from Manpower AindalatratIon.
See pap 111 for farther Information about °olefin* Mort&
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4-050* SLRVEY OF TRAINING IN INDUSTRY

BUREAU OF LABOR STATISTICS

Neal H Rosenthal

Contract 20-11-74-16 ( furnier1),81 -09-70-1 9)
Scheduled for completion summer 1976

Descriptors UPGRADING. PRRATE INDUSTRY,
METALWORKING INDUSTRY. ON-THE-JOB TRAINING (OJT)

In this survey, BLS will attempt to collect data on en-
rollments and completions of entry leel and upgrading
training in the prnate sector The project builds on a
recently completed pilot study which concluded that data
on employer-sponsored training can be successfully col-
lected in a mail sure

Selected metalworking industries will be surveyed to
collect information on (1) Length of training penod. (2)
reasons industry conducts occupational training. (3) how
employees are selected for 'training, (4) yob skills taught.
and (5) for firms 'not engaged in training activity. reasons
establishments did not train their workforce Approxt-
mately 5,000 firms, selected from the files of the State
unemployment insurance agencies, will be Included in the
survey

4-051 TRAINING AND SKILL ACQUISITION: A
PILOT CASE STUDY

THE UNIVERSITY OF WISCONSIN
MADISON. W1S

Contract 81-55.71-04
Projkt completed fiscal year 1 972

Dr. Gerald G. Somers and Dr Myron Roomkin
July 1972

Report Descriptors- ON-THE-JOB TRAINING (OJT), INDUSTRY
PRACTICES, UPGRADING, APPRENTICESHIP. CRAFTSMEN,
PILOT STUDY

NT1S pe220 I 55

. I

4.052* WAGE VERSUS JOB COMPETITION

MASSACH.LISETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS

Dr. Lester C Thurow, Alfred P Sloan School of
Management

Grant 2 1-25-73-3 6
Scheduled for completion fall 1974

Descriptors. ECONOMIC ANALYSIS AND ECONOMETRICS,
HUMAN RESOURCE DEVELOPMENT POLICY; HIRING
PRACTICES, RETURNS ON EDUCATIONAL iNvESTMENT, ON-
THE-10B TRAINING (OJT)

The investigator argues that, in addition to wage com-
petition, the economy is characterized by job competition

'OltiMat Pro

4n whah ..uriken backgFouricil ...heracteristics are used by
employers to select workers and to predict potential suc-
cess on the job and extent of training needed He is ex-
amining data from the Current Population Survey, and
the census to determine how different types of education
and manpower training programs affect the distribution
al earnings in areas characterized by job competition

4D. WORKER ATTITUDES

4-053* EFFECTIVENESS IN WORK ROLES

THE U.V/VERSITY OF MICHIGAN'
A.\.\ ARBOR. MICH

Dr Stanley E Seashore and Dr Robert P Quinn. Institute
of Social Research

Grant 92.26-72-35
Scheduled for completion fall 1 975

Descriptors oRcAtsizA-ric.m. us%1RONMENT, LIFE STYLES.
WORK ROLES, WORK ATTITUDES. HEALTH AND SAFETY
ATTITUDES, JOB SATISFACTION, QUALITY OF EMPLOYMENT,
WORK INCENTIVES, PRODUCTIVITY WORKING CONDITIONS

This study is investigating the relationships between
working conditions and measures of effectiveness in The
performance of work roles as viewed from the perspec-
tive of the employee, the employer, and society The
study will develop improved models and operational
procedures for measuring working conditions, investigate
some of the personal and situational characteristics that
limit the association between working conditions and ef-
fectiveness, and compare alternative measurement
techniques The second longitudinal phase will examine
the cause-effect relationship between working copditions
and worker attitudes, performance, absentees m. tur-
nover. and community involvements

Interviews and observations have been completed for
651 employees in five different employing organizations
Data are obtained through direct observation, employee
interviews, and supervisor interviews The second phase
will collect similar data On 300 of the same workers
about 19 months subsequent to the original data collec-
tion

The attempt to use observational techniques to assess
working conditions proved to be successful for some
dimensions and promises to be an attractive complement
to interviewing, The Quality of Employment Indicator,
developed in another study to measure working condi-
tions, is a strong predictor of job satisfaction but vanes in
its ability to predict 10 other criteria of effectiveness such
as work-related illness, turnover, performance, szlf-
esteem, and life satisfaction.

JOB SATISFACTION IS THERE A TREND'
Robert P Quinn, Graham L Staines, and Margaret R
McCullough
1974

natal report sat yet avalebk.
PrelJects elms peiae Is Warier are all obeacribed Ills sarratl ye.
*ITUtom. la available from National T,ckrieal t Service.
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Report Descriptors WORK ATTITUDES, JOB SATISFACTION.
QUALITY OF EMPLOYMENT, MEANING OF WORK, LITERATURE
REVIEW
MA

GPO MANPOWER RESEARCH MONOGRAPH NO 30 (S 95)

4-054* EMPLOYEE PARTICIPATION PAY PLAN
DEVELOPMENT

THE UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH

Dr Edward E Lawler III, Institute for Social Research

Grant 21-26-74-13
Scheduled for completion fall 1974

Descriptors WORK INCENTIVES, JOB RETENTION. JOB
SATISFACTION, WORK ATTITUDES, WAGES, INCENTIVES,
WORKER PARTICIPATION IN MANAGEMENT, PRODUCTIVITY

This experimental and demonstration study is in-
vestigating the effects of having the employees decide
upon the method and amount of compensation

The study is being undertaken in a small, four-division,
manufacturing firm. Measures of production, job satisfac-
tion. absenteeism, and turnover will be investigated be-
fore and after installation of the payment plan (Initial
plans to have control groups were abandoned after all
divisions expressed a desire to participate.)

Employees have responded favorably to the opportuni-
ty to establish their own compensation system and have
also undertaken to set their own rates and develop an in-
centive plan.

4-055 ORGANIZATIONAL EXPERIENCES AND THEIR
EFFECTS ON THE ATTITUDES OF
EMPLOYEES, INCLUDING THE
DISADVANTAGED

AMERICAN JEWISH COMMITTEE
NEW YORK, N Y

Dr. Jules Cohn, Institute of Human Relations

Grant 92- 36 -72 -23
Project completed fiscal year 1974

Descriptors: ORGANIZATIONAL ENVIRONMENT; JOB
SATISFACTION; WORK ATTITUDES; STATE-OF-THE-ART
PAPERS; MOTIVATION; MEANING OF WORK; LIFE STYLES,
ETHNIC GROUPS; miNGRMES

The purpose of this study was to pull together the
available information on the attitudes of employees, in-
cluding the disadvantaged, toward work. After reviewing
the available literature, a state-of-the-art paper was
produced which synthesized and analyzed the knowledge
and findings of R&D work that had focused on the mean-
ing of work, the motivation for work, the relationships
between life style and work, and between racial-ethnic
groups and work.

THE EFFECTS OF ORGANIZATIONAL
EXPERIENCES ON EMPLOYEE ATTITUDES
TOWARD WORK A REVIEW OF RECENT R&D
SPONSORED RESEARCH
April 1974

vris P,B231047IAs (57.50 tic . )

4-056* REFINEMENT AND VALIDATION OF AN
INSTRUMENT FOR DIAGNOSING JOBS AND
THEIR EFFECTS ON-EMPLOYEES

YALE UNIVERSITY
NEW HAVEN, CONN

Dr J Richard Hackman, Department of Administratie
Sciences

Grant 21-09-74-14
Scheduled for completion fall 1974

Descriptors QUALITY OF EMPLOYMENT, JOB SATISFACTION,
JOB RESTRUCTURING, TESTING, WORK ATTITUDES, MEANING
OF WORK, JOB ENRICHMENT

This study continues the development of measurement
instruments which can be used to test about

rithe effects of job enrichment on employ attitudes and
to assess the effectiveness of the impact of various strate
gies for improving the quality of employment The mea-
sures will assess both the characteristics of the job and in-
dividual differences among workers concerning the par-
ticular work elements they find rewarding

Traditional test development procedures will be used
to establish reliability and validity. A user's manual is to
be developed Work redesign interventions at two or
more organizations will provide an opportunity to
demonstrate the practical uses of the instruments and to
provide information about the consequences of various
work redesign strategies

4-057 RESEARCH, INTERVENTION, AND
EXPERIENCE IN ENHANCING THE QUALITY
OF WORK LIFE

'iTt_sUNIVER Y OF CALIFORNIA, LOS ANGELES
LOS ANGE S, CALIF

Dr Louis E Davis, Graduate School of Management

Contract 81-06.72-09
Project completed fiscal year 1974

Descriptors' JOB STRUCTURE, MANAGEMENT-WORKER
COLLABORATION IN JOB STRUCTURING; QUALITY OF
EMPLOYMENT, WORK ATTITUDES; ORGANIZATIONAL
ENVIRONMENT; LIFE STYLp; ASPIRATIONS;
ORGANIZATIONAL STRUQpriiRE

THE QUALITY OF WORKING LIFE. AN
ANNOTATED BIBLIOGRAPHY
James C. Taylor with 1. Lindy. M. Levine, and D. R.
Kamath
1973

GPO report Is available frole commend 1'Tb/else/Office.
MA typed Is rya/lab& tram Maspreer Admisistraciaa.
See pay fee farther ledensadoe about *Medea revert&
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NHS PB218380 (56)
Also available from Quality of Working Life Program.
Graduate School of Management. University of Califor-
nia. Los Angeles. Los Angeles. Calif 90024 (S5 50)

...
CONCEPTS AND PROBLEMS IN STUDIES OF THE
QUALITY OF WORKING LIFE

James C Taylor
December 1973

s-rts PB2299081As (53 75 HC 51 45 ME I
MA

4-058 A STUDY OF BLACK MALE PROFESSIONALS
IN INDUSTRY

6ECRLITIAG MAAAGEWA COASLLTA\ES.1,\C
NEW YORK. N, Y

Contract 81-36.71-07
Project completed fiscal year 1973

Evelyn S Freeman
March 1973

Report Descriptors BLACKS. MEN. PROFESSIONALS. PRIVATE
INDLS I KY. INDUSTRY PRACTICES, LPGRADING, JOB
SATISFACTION. OCCLPATIONAL MOBILITYWORK ATTITLDES,
LITERATLRE REVIEW

Nils P8218832 (56)
MA

A STUDY OF BLACK MALE PROFESSIONALS IN
'INDUSTRYMANPOWER RESEARCH
MONOGRAPH NO 26
Dr Theresa R Shapiro
January 1973
Report Descriptors BLACKS. MEN, PROFESS IONALS. PRIVATE
INDUSTRY, INDUSTRY PRACTICES. UPGRADING, JOB
SATISFACTION. OCCUPATIONAL MOBILITY. WORK ATTITUDES.
SOUTHERN L S
GPO (S 65)

4-059 THE WORK ATTITUDES AND EARLY
OCCUPATIONAL EXPERIENCE OF YOUNG
MEN ANALYSIS BASED ON A FOUR YEAR
LONGITUDINAL STUDY

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH

Dr Jerald G. Bachman and Jerome Johnston, Survey
Research Center

Contract 81 -26-
Project completed I year 1974

Descriptors WORK ATTI
SATISFAC.TION, LONGITU
SCHOOL TO WORK, YOUN

DES: ATTAINMENT. JOB
NAL SURVEYS. TRANSITION FROM

OR FORCE BEHAVIOR,

YOUTH IN TRANSMON PROJECT, ATTTTUDFS: LABOR MARKET
BEHAVIOR

This study attempted to relate changing work attitudes
and expenence of young males to success and failure
upon entity Into the job market

This is a longitudinal study invo'ving four interviews
over 4 years with 1,566 males of the high school class of
1969 Family background. intelligence, school ex-
perience, work experience, attitudes, and aspiralions
were related to subsequent success and failure in the job
market for those who entered the job market within I

year of their class graduation date
Desire for job challenge generally increased during

high school and was highest for those who went to col-
lege Concern for security and pay declined for those
who went to college For those employed. intelligence
test scores, family status. and living In an urban area were
positively associated with the status of the job they at-
tained

THE TRANSITION FROM HIGH SCHOOL TO WORK
THE WORK ATTITUDES AND EARLY
OCCUPATIONAL EXPERIENCE OF YOUNG MEN
November 1973
NTIS P8225938iAs (S4 75 HC . S 145 ME
MA

4-060 WORKERS' BUREAUCRATIC
PREDISPOSITIONS AND JOB REQUIREMENTS

CENTER FOR POLICY RESEARCH. INC
NEW YORK. N Y.

Contract 81-34-70-04
Project completed fiscal year 1973

Amstar Etzioni, Sall) Hillsman Baker, Richard A Hansen.
and Marvin Sontag
October 1972

Report Descriptors BUREAUCRACY. ORGANIZATIONAL
STRUCTURE. WORK ETHIC, ADJUSTMENT, TESTING.
OCCUPATIONAL CHOICE, LOW INCOME. WORK ATTITLDES,
JOB SATISFACTION . _

NTIS P8220828 (S8 75)
ERIC ed 075677

4-061* YOUTH AND THE MEANING OF WORK

PENNSYLVANIA STATE UNIVERSITY
UNIVERSITY PARK. PA

AND
UNIVERSITY OF HOUSTON
HOUSTON. TEX.

Dr David Gottlieb, Sociology Department, University of
Houston

Contract 81-11-72-04
Scheduled for completion summer 1974

Chtroleg project Baal report mot yet iirsilaisle.
Projects cosapkted peke to Usk year are not described olds a garrotter.
VHSreport Is ensiloble (rim. Notional Tecboicai lolormation Service

1 1,0
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Descriptors COLLEGE GRADLATES. EDLCATIONAL
ASPIRATIONS, WORK ATTITLDES, JOB SATISFACTION,
VOCATIONAL GLIDANCE, JOB 5 ARCH, EDLLATION EFFECT
Oh CAREER PATTERNS. LIFE 5 LES, LABOR FORCE
BEHAVIOR

This project is a 'follow-up of college seniors after
graduation to ascertain changes in their attitudes and per-
ceptions about work It will examine the relationship
between their earlier expectations and their current work
or school status to identify those in-college ariables
which' appear to be most predictive of post-college
career-related behavior

A sample of 1,860 college seniors in five Pennsylvania
colleges were resurveyed a year after graduation Data-
collecting emphasis was on information about what hap-

.t.

pens when recent graduates approach and deal with the
realities of the current labor market in pnmarily profes-
sional fields Items concerning jobseeking, intensity of
jobseeking, fit between job obtained and field of study,
duration of job search and unemployment, salary, and job
satisfaction were included Changes in career and life
style attitudes, expectations, and aspirations wilt be as-
sessed

INSTITUTE FOR THE STUDY OF HUMAN
DE ELOPMENT, CENTER FOR YOUTH STUDIES
AND SOCIAL POLICY, REPORT NO. 3
February 1973

sits P8217360 (S6)
MA

GPO MANPOWER R&D MONOGRAPH NO 32, 1974 (5 75 )

GPO repeal. mihiMe fres Grrenrest Not* Mee.
MA repeals syslablie from Msopywk
Solt me III for farther loterrids about
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5. MANPOWER,' ECONOMIC, AND SOCIAL POLICIES

ASSESSING THE IMPACT OP HUMAN
RESOURCES DEVELOPMENT POLICIES ON
GEOGRAPHIC MOBILITY

THE RAND CORPORATION
SANTA MONICA. CALIF

Dr Julie DaVanzo

Grant 21- 06 -73 -50
Scheduled for completion spring 1975

Descriptors NATIONAL LONGITUDINAL SURVEYS.
GEOGRAPHIC MOBILITY, IN-MIGRANTS, FAMILIES. HUMAN
RESOLRCE DEVELOPMENT POLICY

This project will assess the effects of alternative human
resource development policies on the volume. direction,
and demographic composition of U S interregional

,migration- flows. From the study, a determination con-
errting new human resource migration policies will be

made
The project will depart frbm previous research by stu-

dying migration patterns of families rather than of in-
dividuals and will utilize data from two sources l I ) The
Unikersity of Michigan Income Dynamics Panel, and (2)
the Ohio State National Longitudinal Surveys.

5-002 EFFECTS OF MILITARY EXPERIENCE ON
PROJECT 100,000 MEN

U S. DEPARTMENT OF DEFENSE
WASHINGTON, D.0

William E Beusse, Manpower Development Division; Att.
Force Human Resources Laboratory, Air Force Systems
Command

--Contract 81-09459:2-
Project completed fiscal year 1974

Descriptors MANPOWER UTILliATION, GOVERNMENT
PROGRAM IMPACT ON MANPOWER; LABOR FORCE BEHAVIOR:.
TRANSFERABILITY OF SKILLS; TRANSITION TO-WORK, ARMED
FORCES; DISADVANTAGF,D, VETERANS, YOUNG MEN.
LONGITUDINAL SURVEYS; MENTAL ABILITY

This study is examining the impact of military service
on young men accepted under the lowered mental test'
standards which applied in Project 100.000

Information on the experience, including training in
the military and in postmilitary life, of these so-called
New Standards men will be compared with data collected
from a control group of men disqualified for service on
mental test grounds. The study is designed to yield infor-
mation that will be useful in assessing military`manpower
procurement policies as well as the civilian carryover of
military training. The Veterans Administration is also
providing support for the project.

5-003* THE EMPLOYMENT IMPACT OF
MULTINATIONAL CORPORATIONS

INSTITUTE OF PUBLIC ADMINISTRATION
NEW YORK CITY. N Y

Alan L Madtan

Grant 92-36-72-28
.Scheduled for completion summer 1974

Descriptors CORPORATIONS. FOREIGN TRADE. AND
INVESTMENTS, ECONOMIC ANALYSIS AND ECONOMETRICS.
EMPLOYMENT OPPORTL'vITIES, STATE-OF-THE-ART PAPERS.
LNEMPLOYMENT. TRADE ADJUSTMENT ASSISTANCE

This Ise state-of-the-art study designed to summarize
available information and sources of more information on
the U S employ ment impact of multinational corpora-
tions and international trade

The research method has included (1) Reviewing
available econometnc models and data sources of poten-
tial use in assessing the effect of multinational companies
on domestic employment, (2) preparing an analysis of
the empirical findings and theoretical issues which
aiaracterize studies of the employment impact of foreign
direct investment activities. and (3) providing summaries
of some of the pnncipal studies and reports.

Besides providing detailed background information ono
the state of the art, statistical analyses by IPA revealed
two major findings. ( I ) The industnes in which foreign
employment was greatest as a proportion of domestic em-
ployment were _those that were expenencinohe greatest
domestic growth, and (2) nonmultinational manufactur-
ing firms appear to have a far better record of import
generation than they are credited with by the Tariff Com-
mission study.

IPA recommends further research in areas such as. (1)
Developing appropnate models to provide more precise
estimatesof the impact of foreign direct investments on
U S. employnient in both qualitative . and quantitative
terms, (2) distinguishing cyclical effects from those
resulting from multinational corporatiohs' activities, and
(3) testing to see whether relationships have changed in
the postdevaluation period. '

Reports listed below are avail- m the Institute of
Public 'Administration, 55'We 44th St. New York, N Y.
10036.
September 19,74

NSURVEN, OF POTENTIALLY 1./SEFUL DATA
SOURCES FOR ASSESSING MANPOWER IMPACTS
OF THE OPERATIONS OF MULTINATIONAL
CORPORATIONS J,

Hanan Tell
August 1974 .

Report Descriptors. EMPLOYMENT PATTERNS, LABOR
MARKET INFORMATION, INTERNATIONAL MANPOWER,

Lhecresias project Mut mom am yet available.
Projects completed pier to this year are set described Ott aarrative.
Yrisrrpert is avast* from Nallosal Teasel& hammed.. Service.

1. 4 2
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FOREIGN TRADE AN0 INVESTMENTS, CORPORATIONS, DATA
SOURCES AND USE

,A SURVEY OF ECONOMETRIC MODELS OF
POTENTIAL USE IN ASSESSING MANPOWER
IMPACTS OF MULTINATIONAL COMPANY
OPERATIONS

Edwin S Bernstein
August 1974

Report Descriptors. ECONOMIC ANALYSIS AND
ECONOMETRICS, FOREIGN TRADE AND INVESTMENTS,
CORPORATIONS, LITERATURE REVIEW

5-004 THE HEALTH-IMPAIRED COAL MINER
UNDER THE BLACK LUNG LEGISLATION

LEO KRAMER, INC.
WASHINGTON, D C

Contract 82-1 1-7 1-32
Project completed' year 1 973

Dr Ewan Clague, Balraj Palli, and Harriette Dorosin.
March 1 973

Report Descriptors' REHABILITATION; BLACK LUNG
BENEFITS ACT (1972), MINING; WORKMEN'S COMPENSATION
LAWS

Nits P3214542 (S6)
ERIC ed 074380, Praeger Publishers, New York,
($13.50)

5-005* 'IMPACT OF COURT CASES AND OUT-OF-
COURT SETTLEMENTS ON MINORITY
EMPLOYMENT

THE UNIVERSITY OF TEXAS
AUSTIN, TEX

Dr F Ray Marshall, Center for the Study of Human
Resources

.

Grant 21- 48 -74 -03
Scheduled for completion summer 1974

Descriptors MINORITIES, DISCRIMINATION, COURT CASES,
HIRING PRACTICES; UNION ENTRY; UPGRADING;
RECRUITMENT, INDUSTRY PRACTICES; SENIORITY SYSTEMS;
UNION MANPOWER PRACTICES

This study asscs.scs the effectiveness of selected.cOurt
cases and out-df-court settlements on overcoming em-
ployment discrimination against minorities. Cases in vari-
ous industries are selected by issue, with four or five
cases per issue. The issues include. ( I ) Hiring and union
entry, (2) upgrading and seniority systems, (3) job refer-
ral procedures; and (4) conditions of employment.

In examining the impact of the decisions, the grantee is
considering the direct impact on the individual company
affected, the indirect impact on other employers within
.the industry, and the indirect impact on employers in
other industries. Questions such as the following are con-

sidered. What has been the impact in terms of income,
employment, and changes in Institutions such as hiring
and promotion systems? Dal the case cause basic institu-
tional change or was th

ts
effect only of a one shot nature?

What are the effects of rious techniques, including in-
junctions, fines, and trust

The' main source of information is personal interviews
with the parties involved in the cases and there will apo
be a thorough literature search s

5-006* THE MANPOWER IMPACT OF GOVERNMENT
PROGRAMS AND POLICIES

BUREAU OF LABOR STATISTICS
WASHINGTON, D C.

Ronald E. Kutscher, Division of Economic Growth

Grant 81.1 1:72-16 (formerly 8 I-1 1 -7 1 -1 1)
Scheduled for completion spring 1974

Descriptors GOVERNMENT PROGRAM IMPACT ON
MANPOWER, IMPACT OF MANPOWER POLICIES, LABOR
DEMAND; LABOR SUPPLY; MANPOWER PROJECTIONS

This study seeks to develop a system for measuring the
manpower consequences of proposed changes in major
Federal programs and policies' The study will delineate
industry and occupations to identify potential problem
areas A manpower conversion fact book will be
developed to measure the manpower impact of specific
government programs in both public and private sectors
of the economy The fact book will provide the basis for
converting expenditures 'for .arious types of programs
into employment requirements.

The project will utilize the input-output and industry-
occupation matrices to develop total employment and oc-
cupational requirements by industry associated with
government expenditure. These data will be incorporated
in several program studies, as well as in instructions in
the conversion handbook. In addition, the expected
supply of labor as well as demand for labor will be ex-
amined in at least one major program.

5-007 MANPOWER IMPLICATIONS OF NEW
LEGISLATION AND NEW FEDERAL

_PROGRAMS

NATIONAL PLANNING ASSOCIATION
WASHINGTON, D.C.

Contract 81 -09-70-16
Project completed fiscal year 1 972

REPORT NO. I, THE FAMILY ASSISTANCE PLAN.
ITS IMPACT UPON THE STATE EMPLOYMENT
SERVICE

Morris Cohern
October 1970

GPO report k avalibbk from Gnaws( Mat* Office.
MA report is mail& frees Mimpower iloaristTalisa
gee popt II tar Wiper lahnomdfon aboorerdetist report&
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Report Descriptors f AAHL1 ASSISTANCE PLAN, PLBLIC
EMPLOYMENT SERVICE, POv ERIN , EWA 1NLuME , Lu% -WAGE
Inas

NTIS PB197366

REPORT NO.-2, MANPOWER NEEDS IN STATE AND
LOCAL PUBLIC SAFETY ACTIVITIES THE IMPACT
OF FEDERAL PROGRAMS
Morris Cobern
April 1971

Report Descriptors STATE AND LOCAL GOVERNMENT,
PUBLIC SAFETY, IMPACT OF MANPOWER POLICIES;
MANPOWER NEEDS, GOVERNMENT PROGRAM IMPACT ON
MANPOWER

NTIS PB206876

REPORT NO 3, UTILIZING PERSONS WITH
ENGINEERING BACKGROUNDS IN THE HEALTH
RELATED INDUSTRIES

Leonard A. Lecht and Morris Cobern
February 1972

Report Descriptors ENGINEERS, HEALTH MANPOWER,
MANPOWER NEEOS, HUMAN RESOURCES, MANPOWER
UTILIZATION; TRANSFERABILITY OF SKILLS

NTIS PB211439 ($5.45)

REPORT NO. 4, PRIORITIES FOR RESEARCH IN
ANTICIPATING THE STATE-LOCAL GOVERNMENT
EMPLOYMENT RESULTING FROM THE FEDERAL
GRANTS-IN-AID SYSTEM

Leonard A. Lecht
April 1 972

Report Descnptors.-EMPLOYMENT OPPORTUNITIES,
EMPLOYMENT POLICY, MANPOWER PLANNING, RESEARCH
AND DEVELOPMENT; STATE AND LOCAL GOVERNMENT,
FEDERAL FUNDING, GOVERNMENT PROGRAM IMPACT ON
MANPOWER

NTIS PB21 1440 ($4.50)

5-008* NATIONAL CONFERENCE ON EDUCATIONAL
CONSUMER PROTECTION

FEDERAL INTERAGENCY COMMITTEE ON
EDUCATION, U.S. OFFICE OA' EDUCATION

WASHINGTON, D.C.

John Proffitt

Contract 41- 4 -001 -1I
Scheduled for completion fall 1 974

Descriptors. TRAINING PRACTICES, POST-HIGH SCHOOL
TRAINING; CONFERENCES; CONSUMPTION

A National Invitational Conference on Consumer Edu-
cation Protection to follow up an earlier conference in
March 1974 will be conducted in the fail of 1974. These
conferences are designed to promote model legislation in
the States to reduce or eliminate misrepresentation by
postsecondary education and training institutions, and to

560-777 0-LT - 75 -
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pros iae potential students the assistance of brochures
and other guidance materials to help in the selection of
institutions and career programs

The conference will be held under the auspices of the
Education Commission of the S,tates, in accordance with
plans del,eloped under the direction of John Proffitt,
Chairman of the Subcommittee on Educational Con-
sumer Protection, Federal Interagency on Education,
U S. Office of Education

5-009 OCCUPATIONAL EDUCATION AS A SOURCE
OF ECONOMIC GROWTH

THE CATHOLIC UNIVERSITY OF AMERICA
WASHINGTON, D C

Grant 91-11-72-25
Project completed fiscal year 1973

August C. Bolino

Report Descriptors. OCCL PATIONAL TRAINING, EDUCATION
EFFECT ON CAREER PATTERNS, ECONOMIC GROWTH

NTIS PB214189 ($6.75)

5-010 OCCUPATIONAL LICENSING AND PUBLIC
POLICY

EDUCATIONAL TESTING SERVICE
PRINCETON, NJ.

AND
MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH.

Contract 81-32.69-03 (Formerly 81-24-68-45)
Project completed fiscal year 1973

Dr Benjamin Shimberg, Dr Barbara F Esser, and Dr
Daniel H. Kruger
October 1 972

Report Descriptors: VOCATIONAL EDUCATION;
OCCUPATIONAL LICENSING; TESTING; OCCUPATIONAL
CHOICE, VOCATIONAL TRAINING, GEOGRAPHIC MOBILITY;
OCCUPATIONAL MOBILITY, HEALTH MANPOWER, SERVICE
INDUSTRIES, CONSTRUCTION INDUSTRY, SKILLED WORKERS,
DISCRIMINATION; STATE-OF-THE-ART PAPERS

NTIS PB213055 ($6)
Occupational Licensing: Practices and Policies, Public Af-
fairs Press, Washington, D C., 1973 ($7.50).

5-011 OPENING THE SKILLED CONSTRUCTION
TRADES TO BLACKS: A STUDY OF THE
'WASHINGTON AND INDIANAPOLIS PLANS
FOR MINORITY EMPLOYMENT

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

Contract 82-42-71-26
Project completed fiscal year 1973
January 1973

ORgolont project -nom report mot yet mallable.
Priklects completed prior t. Mk mor are oot detcrIed Irkt imeratire.
NUSreport t. sealktik from Nottomi Teclutkal lolormotlem Serrkt.
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Report Descriptors SKILLED WORKERS, EMPLOYMENT
OPPORTLNITIES, EmPLOY MEN I POLICY, MINORITIES,
BLACKS, UPGRADING, DISCRIMINATIONCONSTRUCTION
INDUSTRY, APPRENTICESHIP, UNION ENTRY; DISTRICT OF
COLUMBIA, INDIANA', INDIANAPOLIS

NTIS PH213282 ($1.45 MF)

5-012 POPULATION TURNAROUND IN
NONMETROPOLITAN REGIONS: ITS
IMPLICATIONS FOR MANPOWER AND
REGIONAL POLICIES

THE UNIVERSITY OF TEXAS
AUSTIN, TEX

Grant 92-48-72-06
Project completed fiscal year 1973

Dr Niles M . Hansen
January 1973

Report Descriptors POPULATION, REGIONAL PLANNING,
LABOR SUPPLY, TURNOVER, NONMETROPOLITAN AREAS,
MANPOWER NEEDS, LITERATURE REVIEW

NTIS TT.222185 ($9)

5-013 SELECTED ASPECTS OF 1971 NEW YORK
STATE LEGISLATIVE PROVISIONS ON PUBLIC
ASSISTANCE EMPLOYABLES

NEW YORK STATE DEPARTMENT OF LABOR
ALBANY, N.Y

' Grant 92-36-72-19 4
Project completed fiscal year 1972

STUDY OF SELECTED ASPECTS OF THE 1971 NEW
YORK STATE LEGISLATIVE PROVISIONS ON
PUBLIC ASSISTANCE EMPLOYABLES
Report Descriptors: WELFARE PROGRAMS; PUBLIC
EMPLOYMENT SERVICE; WELFARE RECIPIENTS; WORK
INCENTIVE PROGRAM (WIN); NEW YORK

NTIS PB214168 ($4.50)

5-014* STATE LABOR MARKET RESEARCH STUDY:
AN ECONOMETRIC ANALYSIS OF THE
EFFECTS OP LABOR SUBSIDIES

THE URBAN INSTITUTE
WASHINGTON, D.C.

Dr. C. Duncan MacRae

Grant 21-11-74-09
Scheduled for completion summer 1974

Descriptors. WAGE SUBSIDIES, LABOR FORCE
PARTICIPATION, GOVERNMENT POLICIES, ECONOMIC
ANALYSIS AND ECONOMETRICS, EMPLOYMENT;
JOB CREATION

The objective of this research is to analyze the effect of
labor subsidies by State and hence, for the Nation as a
whole A basic aim is to develop theoretical un-
derpinnings for guiding the Government's approach to
various aspects of wage, earning, and income subsidies.

First, a static equilibrium model has been- estimated to
explain wages and employment by skill group over States
Second, a dynamic model is being developed which al-
lows for disequilibrium behavior in the labor market. This
model will explain not only wages and employment but
also job stocks, vacancies, labor force, and unemploy-
ment Once the model is estimated, subsidies are trans-
lated into a shift in the demand or supply of subsidized
labor, and the effect on both the subsidize& and unsub-
sidized in the State is simulated.

A static cross-section labor market model which In-
tegrates the theory of human capital with the theory of
supply and demand has been used to simulate the effect
of a work bonus tax credit and a proposed combined
public employment and wage subsidy Additional simula-
tions, along with model requirements, will be undertaken
during the balance of the grant. Some draft working
papers relating to the theory, a preliminary mode), and
results of simulation have been developed but are not yet
availablefor general publication.

5-015* STATIC AND DYNAMIC LABOR SUPPLY
FUNCTIONS AND PUBLIC POLICY MODELS

WASHINGTON UNIVERSITY
ST. LOUIS, MO

Dr. Edward D. Kalachek, Department of Economics

Grant 21-29-73-49
Scheduled for completion spring 1975

Descriptors LABOR SUPPLY, ECONOMIC ANALYSIS AND
ECONOMETRICS; NATIONAL LONGITUDINAL SURVEYS;
MANPOWER PROJECTIONS; ECONOMIC POLICY; MODELS

This project proposes to improve methods of labor
supply estimation and to construct a framework for using
labor supply functions in analysis of public policy
problems.

The study will develop and analyze regressions, using
cross-sectional labor supply data from the National Lon-
gitudinal Surveys and will develop public policy models
for evaluating current social welfare programs and desig-
ning new ones.

5-016 A STUDY OF THE EMPLOYMENT IMPACT AF
FEDERAL ASSISTANCE PROGRAMS ON

, MINORITY BUSINESS ENTERPRISE

THE MATCH INSTITUTION
WASHINGTON, D.C.

Contract 82-11-71-16
Project completed fiscal year 1973

GPO report Y.reli.ble trews CAPTerimeat
MA report Y sysliabig from MAspolter AdanitTsdes.
Sot par SI foe ?artier laterirtios abort orderlies reports.
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5. MANPOWER, ECONOMIC,

A STUDY OF EMPLOYMENT IMPACT OF FEDERAL
ASSISTANCE PROGRAMS ON MINORITY BUSINESS
ENTERPRISE (FINAL REPORT)

OL. I, SBA LOANS AND 8(A) SURVEYS
August 1 972

Report Descriptors 1...apAt Of i5;4tiPOWER POLICIES,
EMPLOYMENT OPPORTUNITIES; OWNERS, MINORITY
BUSINESS ENTERPRISE; MINORITIES; FEDERAL FUNDING

VOL. 2, INTENSIVE STUDIES
August 1972

Report Descriptors IMPACT OF MANPOWER POLICIES,
EMPLOYMENT OPPORTUNITIES, OWNERS, MINORITY
BUSINESS ENTERPRISE; MINORITIES; FEDERAL FUNDING

VOL, 3, APPENDICES
August 1972

Report Descriptors: IMPACT OF MANPOWER POLICIES,
EMPLOYMENT OPPORTUNITIES, OWNERS, 1114INORITY
BUSINESS ENTERPRISE, MINORITIES, FEDERAL FUNDING

5-017 SYSTEM FOR COLLECTING ADVANCE
INFORMATION ON CHARACTER AND EXTENT
OF EMPLOYMENT GENERATED BY NEW
GOVERNMENT CONTRACTS

NATIONAL PLANNING ASSOCIATION
WASHINGTON, D.C.

Dr, Leonard A. 'itch: and Dr. Marc A. Matland

Grant 21-1 1 73-34 (formerly Contract 82-11-71-08)
Project completed fiscal year 1 974

Descriptors. EMPLOYMENT OPPORTUNITIES, FEDERAL
GOVERNMENT, FEDERAL FUNDING, GOVERNMENT PROGRAM
IMPACT ON MANPOWER, INFORMATION SYSTEMS, LABOR
MARKET INFORMATION, COMPREHENSIVE MANPOWER

A
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PLANNING, MANPOWER PROJECTIONS

The first phase of this-project established the feasibility
of an advance warning system to provide information
about the local impact of Federal procurement contracts
which might facilitate efforts to expand the employment,
upgrading, and training options available to the unem-
ployed or underemployed.

Concentrating on a major naval defense contract, the
researchers developed information required in an early
warning system from a variety of sources, including
government and private employers. With the concur-
rence of Manpower Administration officials at the
Federal and State levels, the training needs and the train-
ing programs generated by the contract were then ex-
amined.

In the second. phase of the project, the researchers
analyzed four new major contracts. a construction pro-
ject by the Corps of Engineers, the space shuttle main en-
gine and orbiter contracts of the National Aeronautics
and Space Administration, and the production of cars for
the New-York subway system They then held meetings
with. State, local, and regional manpower officials, com-
pany officials, company personnel, union representatives,
and others to present their findings and to fiicilitate their
use in planning, training, recruitment and placement ac-
tivities by local manpower agencies.

The overall findings show that. (I) It has been possible
to devise projections of job openings in all of the con-
tracts considered through the use of relatively simple esti-
mating techniques, (2) the individual awards involved a
sufficiently large number of job openings to be given seri-
ous weight in local manpower planning; (3) although
local manpower agencies were generally aware a the
large Federal contracts in their area, they lacked the
detailed information which would be needed to translate
their awareness into program planning; and (4) dis-
semination of the projections of job openings and the
provision of technical assistance can serve as a catalyst
encouraging employment service and manpower person-
nel, employers, union officials, and others to cooperate in
making use of information in manpower planning.

Oogoing projectfial revert not yet available.
Projects coeapided Klee tee this yew are not described with narrative.
NTIS report le available frogs real Technical lotonnation &Hoke.
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6. SPECIAL MANPOWER RESEARCH GRANTS

To 'support and complement the Department's research and development programs,
special manpower grants are provided to colleges' and universities to strengthen the
manpower capability of the institutions, their faculties, and their students. Spbcial man-

power research grants support three types of projects:

1. Manpower institutional grants to develop new manpower research talent and
systematic, long-term programs of research on local, and regional manpower problems.

(See secs. 6A and 6B below for details,)
2. Small grants to universities in support of doctoral dissertation research in

the manpower field. (See sec. 6C below.)
3. Small grants to postdoctoral specialists in support of innovative studies and

the development of new methods to solve manpower problems pr contribute to policy
formulation. (See sec. 6D below.)

MANPOWER INSTITUTIONAL GRANTS

The Department of Labor has had a continuing interest in helping colleges and uni-
versities strengthen their activities and capabilities in the manpower field. The Manpower
Institutional Grant Program was devised as a means of increasing the number of institu-
tions engaged in continuing research on manpower problems and the number of research
specialists concentrating on manpower problems. In July 1966, the first grants (approxi-
mately $75,000 each per year for a 5-year period) were awarded to seven colleges and
universities. Atlanta University, Iowa State University, University of Maine, Norfolk
State College, North Carolina State University at Raleigh, Oklahoma State University,
and Temple University.

Because of the achievements of the original seven institutions through institutional
grant support, the Department opened the program to new applicants in September 1969.

A panel of manpower academicians from outside the Department examined the applica-
tions and recommended awards for the 12 colleges and universities whose grant projects
are described in this chapter. The Department awarded one grant in each of its 10 regions
of4he-country and two additional grants to predominantly black schools. Since the deci-
sion to reopen the program was made with the intention of establishing a strong center for
manpower research and education to serve each region, the primary criterion by which
applications were judged was excellence. Each of the 12 schools received $37,500 for a
year of developmental work beginning ,in August 1970, and $75,000 annually in the

subsequent 3 years.
With the phasing out, of grant support to 1970 award recipients, applications were

accepted for a third time in February 1974-2 months after enactment of the Compre-
hensive Employment and Training Act of 1973. The shift in emphasis of.the program
reflected the Department's new responsibilities under the act and new needs stemming
from the advent of manpower program decategorization and decentralization. Application
guidelines stressed curriculum development and training designed to supply States and
local communities with skilled staff needid to ad to manpower programs. After
spending 2 months reviewing the 145 application eceived, a specially appointed panel
of five eminent manpower academicians and a regional and State manpower official met
June 1 to select 13 new award recipients. The new grants, planned for 4 years and totaling
$1,450,000 annually, became effective July 1, 1974.
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6A. MANPOWER INSTITUTIONAL GRANTS 1974 RECIPIENTS

For its third opening in February 1974, the Manpower Institutional Grants Program
was redesigned to assist the Department of Labor in carrying old its responsibilities under
the Comprehensive Employment and Training Act of 1973. In the past, the program em-
phasized research and the training of-researchers. The new thrust of the program reflects
new needs stemming from the advent of revenue sharing and manpower program decen-
tralization. Current priorities are concerned with, the quality, supply, and training of per-
sonnel responsible for carrying out manpower programs, particularly at local and State
levels The newly awarded grants are essentially for support of teaching and curriculum
development activities in the manpower field.

The primary objectives of the program are:

1 To support the design and implementation of courses and curriculums of formal
instruction and work-traininig experience off campus for future planners, administrators,
researchers, and evaluators of manpower programs; and

2. To offer training ip, these courses and curriculums at the undergraduate as well
as the graduate level. .... ,

`.,Other objectives are:
1. To strengthen the capability and expertise of manpower practitioners at.local,

State, and regional levels through full degree training, refresher courses, seminars, and
other educational formats;

2 To develop within academic institutions the resources and capabilities for pro-
viding technical and personneltsupport to local, State, and regional organizations con-
cerned with manpower problems;

3. To stimulate greater interest in the manpower field by established scholars; and
4 To encourage greatter cooperation among the various behavioral sciences in the

conduct of human resourcesAvelopment. .

The J3 grants, planned for a a-year period beginning July 1, 1974, include an award in
each of the Department's 10 regions of the country and three special awards to schools
with student enrollments that are significantly black, Spanish American, or American
Indian. New recipients of regional grants are:

Region I Boston University, Boston, Mass.
Region II State University of New York at Buffalo, Buffalo, N.Y.
Region III West Virginia University, Morgantown, W. Va.
Region IV Memphis State University, Memphis, Tenn., in cooperation with
. The University of Mississippi, University, Miss.
Region V =Oakland University, Rochester, Mich:
Region VI University of Houston, Houston, Tex., in cooperation with North

. Texas State University, Denton, Tex.
Region VII University of MissouriColumbia,-Columbia, MO,
Region VIII University of Utah, Salt Lake City, Utah
Region IX San Francisco State University, San Francisco, Calif.
Region X Oregon State University, Corvallis, Oreg.

The special grants to schools with significant enrollments of minority studentswent to:

North Carolina Agricultural and Technical State University, Greensboro, N.C.
predominantly black student body. .
Pan American University, Edinburg, Tex. significant enrollment of Spanish
American students. ,
Oklahoma State University, Stillwater, Okla.significant enrollment of American
Indian students.
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6A. MAN1'OWER, INSTITUTIONAL GRANTS-1974 RECIPIENTS

6-oor

BOSTON, UNIVERSITY
BOSTON, MASS. ,

Dr. S. M. Miller, Chairperson, Department of Sociology

Grant 31-25-74-01 . . .

Scheduled for completion spring 1,978

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING;
INSTRUCTIONAL MATERIALS; CONNECTICUT, MAINE;
MASSACHUSETTS; NEW HAMPSHIRE; RHODE ISLAND;
VERMONT

6-002*

UNIVERSITY OF HOUSTON
HOUSTON, TEX.

AND
NORTH TEXAS STATE UNIVERSITY
DENTON, TEX.

Dr, J. Earl Williams, Director, Center for Human
Resources, University of Houston, Dr. Lewis M.
Abernathy, Co-Director, Manpower and Industrial
Relations Institute, North Texas State University

Grant 31-48-74-0C(
Scheduled for completion spring 1978

Descriptors. CETA SERVICES AND PLANNING, REGIONAL
OFFICE OF MANPOWER ADMINISTRATION, STAFF TRAINING,
INSTRUCTIONAL MATERIALS; ARKANSAS; LOUISIANA; NEW
MEXICO; OKLAHOMA; TEXAS

6-003*

MEMPHIS STATE UNIVERSITY
MEMPHIS, TENN.

AND
rHE UNIVERSITY OF MISSISSIPPI
UNIVERSITY, MISS.

Dr. Donald E. Pursell,'Director, Center for Manpower
Studies, Memphis State Univirsity; Dr. Bnan Rungeling,
Co-Director, Center for Manpower Studies, The University
of Mississippi

Grant 31-47-74-04
Scheduled for completion spring 1978

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING;
INSTRUCTIONAL MATERIALS; ALABAMA; FLORIDA; GEORGIA;
KENTUCKY; MISSISSIPPI; NORTH CAROLINA; SOUTH
CAROLINA; TENNESSEE

6-004*

UNIVERSITY OF MISSOURI, COLUMBIA
COLUMBIA, MO.

L

143---,
Dr. E. E. LiebhafskY , Director, Manpower Program,
College of Administration and Public Affairs

Grant 34- 29 -74 -07
Scheduled for completion spring 1978

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING,
INSTRUCTIONAL MATERIALS, IOWA, KANSAS, MISSOURI,
NEBRASKA -

6-005 *

THE STATE UNIVERSITY OF NEW YORK AT
BUFFALO.'

BUFFALO, N.Y.

Dr. Thomas O. Gutteridge, Chairperson, School of
Management

Grant 31-36-74-02
Scheduled for completion spring 1978

Descriptors CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING;
INSTRUCTIONAL MATERIALS; NEW JERSEY; NEW YORK;
PUERTO RICO; VIRGIN ISLANDS

6-006*

NORTH CAROLINA AGRICULTURAL AND
TECHNICAL STATE UNIVERSITY

GREENSBORO, N.C.

Dr. Howard F. Robinson, Director, The Institute for
Research in Human Resourcei

Grant 31-37-74-11
scheduled for completion spring 1978

Descriptors: BLACKS; CETA SERVICES AND PLANNING;,
REGIONAL OFFICE OF MANPOWER ADMINISTRATION, STAFF
TRAINING; INSTRUCTIONAL MATERIALS .

6-007*

OAKLAND UNIVERSITY
ROCHESTER, MICH. ot

Dr. William F. Moorhouse, Director, Manpower Research
and Training Center

Grant 3V- 26 -74 -05
Scheduled for completion spring 1978

Descriptors: CETA SERVICES AND PLANNING; REGIONAL ,
OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING;

Ostesiog projectHMI report not yet available.
Projects eotopkted prior to this year are sot described with a narrative.
KITS report k availabk tram Nationd Technical Information Serrke.
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144 6B. MANPOWER INSTITUTIONAL GRANTS-1970 RECIPIENTS

INS TRUCTIONAL.MA fERIAl S; ILLINOIS; INDIANA; MICHIGAN;
MINNESOTA; OHIO, WISCONSIN

6-008*.

OKLAHOMA STATE UNIVERSITY
STILLWATE6', OKLA.

Dr. John C Shearer, Director, Manpower Research and
Training Center

Grant 31-40-74-13
Scheduled for completion spring 1 978

Descriptors INDIAN MANPOWER PROGRAMS (CETA),
INDIANS, CETA SERVICES AND PLANNING; REGIONAL OFFICE
OF MANPOWER ADMINISTRATION, STAFF TRAINING,
INSTRUCTIONAL MATERIALS

6-009*

OREGON STATE UNIVERSITY
CORVALLIS, ORE.

Dr. Cary W. Sorenson, Chairman, Economics Department

Grant 31.41 -74 -10
Scheduled for completion spring 1978

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING;

'INSTRUCTIONAL MATERIALS; ALASKA; IDAHO; OREGON;
WASHINGTON

6 -010 *

PAN AMERICAN UNIVERSITY
EDINBURG ,TEk.

Dr. Carl H.,Rush, Jr., Director, Bureau of Business and
Economic Research

Grant 31- 48 -74 -12
Scheduled for completion spring 1978

Descriptors: SPANISH- SPEAKING AMERICANS; CETA SERVICE
AND PLANNING; REGIONAL OFFICE OF MANPOWER
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS

6.011*

SAN FRANCISCO STATE UNIVERSITY
SAN FRANCISCO, CALIF.'

Dr. Curtis C. Aller, Chairman, Department of Economics

Grant 31-06-74-09
Scheduled for completion spring 1978

Descriptors' CETA SERVICES AND PLANNING; REGIONAL
"OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING,
INSTRUCTIONAL MATERIALS; ARIZONA, CALIFORNIA;
HAWAII, NEVADA, AMERICAN SAMOA, TRUST TERRITORIES

6-012*

UNIVERSITY OF UTAH
SALT LAKE CITY, UTAH.

Dr. Garth L. Manguni, Director, Human Resources
Institute

Grant 3 1-49-74-08
Scheduled for completion spring 1 978

Descriptors. CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF MANPOWER ADMINISTRATION, STAFF TRAINING,
INSTRUCTIONAL MATERIALS, COLORADO, MONTANA, NORTH
DAKOTA; SOUTH DAKOTA; UTAH; WYOMING

6-013*

WEST VIRGINIA UNIVERITIn
MORGANTOWN, W.VA.

Dr. John J. Miller, Director, Rural Manpower Project

Grant 31-54-74-03
Scheduled for completion spring 1978

Descriptors: CETA SERVICES AND PLANNING, REGIONAL
OFFICE OF MANPOWER ADMINISTRATION; STAFF TRAINING;
INSTRUCTIONAL MATERIALS; DELAWARE; DISTRICT OF
COLUMBIA, MARYLANDA PENNSYLVANIA, VIRGINIA, WEST
VIRGINIA

-r

6B. MANPOWER INSTITUTIONAL GRANTS-1970 RECIPIENTS .

This section describes activities during fiscal year 1974 at the 12 colleges and universi-
ties which received institutional grants for 4 years beginning iii August 1970. (For infor:
matiOn on earlier activities under these grants, see The Manpower Research Institutional
Grant Program: A Progress Report 1966-73, available from the Manpower Adminis-
tration.) Financial Support of these 12 schools under the 1970 reopening ended in July
1974.

GPO report Is avallabk from Government Printing Met.
MA report Is available from Manpowee.AdmInIstradon.

ilea page III for farther Information ablest ordering reports.



6B. MANPOWER INSTITUTIONAL GRANTS-1970 RECIPIENTS

6-014*

'BRANDEIS UNIVERSITY
WALTHAM, MASS:

Dr. Leonard Hausman, Director, Institutional Grant
Program, Florence Heller Graduate School for Advanced
Studies in Social Welfare

Grant Ai- 23 -70 -0I
Scheduled for completion summer 1 975

Descriptors: MANPOWER ECONOMICS COURSES; MIDDLE-
AGED WORKERS, SOCIAL STRUCTURE, HUMAN RESOURCE
DEVELOPMENT POLICY; BLACK COMMUNITIES; POLICE;
ECONOMIC DEVELOPMENT; APPRENTICESHIP RETENTION;
IMPACT OF MANPOWER POLICIES, APPRENTICESHIP
OUTREACH PROGRAMS, INCOME MAINTENANCE, HEALTH
MANPOWER; UPGRADING; RETIREMENT; CONSTRUCTION
INDUSTRY, WORKMEN'S COMPENSATION LAWS;
ABSENTEEISM; DISADVANTAGED; SERVICE DELIVERY
SYSTEMS; TEACHERS; BLACK LUNG BENEFITS ACT (1972),
WORK SCHEDULES, NEW YORK, NEW YORK

Within the Heller Graduate School for Advanced
Study in Social Welfare, the institutional grant has made
possible specialization in manpower research and
development Grant funds have been used to support
faculty and students participating in manpower courses,
research, and community service programs

The university's primary research tool has been the
doctoral dissertation. In the 1973-74 academic year, 16
tioctoral candidates who received grant-based stipends
completed dissertation projects on a diversity of topics,
including an analysis of socially structured inequality, an
evaluation of human resources development and utiliza-
tion arograms; a survey of historical relationships
between police and the black community; an investiga-
tion of the labor market experiences of minority dropouts
from apprenticeship outreach programs, a review of new
careers in health care systems, an examination of com-
munity manpower and economic development planning,
an appraisal of job performance, upgrading, and retire-
ment of middle-aged workers; an analysis of the delivery
of manpower services to the disadvantaged, an explora-
tion of factors related to the retention of minority youth
in construction apprenticeship programs, an appraisal of
new professions in elementary education, an investigation
of workmen's compensation, with special reference to
black lung programs, a comparison of the performance
and productivity of full- and part-time workers; an analy-
sis of absenteeism; and an exploration of the determi-
nants of New York City government expenditures among
city neighborhoods.

An additional five dissertation projects and four faculty
studies received partial support from the institutional
grant and substantial support from other sources

Courses supported by the grant include labor
economics, social and psychological foundations of work,
manpower problems of the disadvantaged, income main-
tenance programs and policies, and urban education and

145

manpower policy. Modular courses in manpower
planning and forecasting are open to Waltham area em-
ployees of national, State, regional, and local manpower
agencies.

Future educational plans include the introduction next
year of a cooperative graduate and undergraduate pro-
gram in manpower training and income maintenance
between the Heller Graduate School and the Department
of Economics.

6-015*

UNIVERSITY OP CALIFORNIA, LOS ANGELES
LOS ANGELES, CALIF.

Dr. Benjamin Aaron, Director, Institute of Industrial
Relations, and Program Director, Manpower Research
Center

Grant 31-05-70-07
Scheduled for completion summer 1975

Descriptors: YOUTH; EMPLOYMENT PATTERNS;
ASPIRATIONS, WOMEN, CUSTOMER TRAINING, TRUCKING
INDUSTRY, rMININU, CHICANOS, UNEMPLOYMENT
INSURANCE, BASIC EDUCATION, TURNOVER, HOSPITALS,
TEMPORARY EMPLOYMENT, MARITIME INDUSTRY, UNION
MANPOWER PRACTICES, BLACK /WHITE, MANPOWER
ECONOMICS COURSES, INTERNATIONAL MANPOWER, LOW
INCOME; WAGE-PRICE CONTROLS, JOB SEARCH,
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT (CETA),
STAFF TRAINING, ENGINEERS, LABOR LAWS, JOB
DEVELOPMENT, BIBLIOGRAPHIES, TRAINING EFFECTIVENESS
AND IMPACT, DUAL LABOR MARKETS, WORKER
PARTICIPATION IN MANAGEMENT, MINORITIES, ECONOMIC
ANALYSIS AND ECONOMETRICS, CIVIL SERVICE SYSTEM,
CALIFORNIA, WATTS; CALIFORNIA, LOS ANGELES

The Manpower Research Center at UCLA was
"established in August 1970 within the Institute of Indus-
trial Relations as a joint endeavor of the Institute, the
Graduate School of Business Administration, and the De-
partment of Economics.

In the past year, center staff and students completed
work on nine Rrojects which were supported with institu-
tional grant funds and published as the following reports.
( I ) Youth in the Labor Market. Employment Patterns
and Career Aspirations in Watts and East Los Angeles,
(2) Women at Work. An Annotated Bibliography; (3)
Manufacturers' Provision of Training for Employees of
Customer Firms. Theory and Case Study, (4) Investiga-
tion of Systematic Training in the Trucking Industry; (5)
The Formation of Multiracial Work Forces in the Coal
Industry, 1880-1930. A Comparative Socio-Historical
Analysis, (6) The Chicano Worker, (7) Income Needs of
the Unemployed? An Issue in Unemployment Insurance,
(8) Paid Educational Leave. An International Perspec-
tive, and (9) Labor Turnover in Hospitals. Community
and Organization Determinants.

Onvilli g projectthug report not yet available.
Projects compkitol prior to this year are mot described with a narrative.
NTISreport Is avallabk from National Technical Information Service.
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146 6B. MANPOWER INSTITUTIONAL GRANTS' -1970 RECIPIENTS,

Ongoing grant based research focuses on skill develop-
igkinent and enhanced productivity in temporary work situa-

tions, the role of work experience in civil disorder,
aerospace engineers and technicians, discrimination and
employment law Ili sir cotintries, the dual labor markets
of stable, high-wage jobs and unstable, low-wage jobs,
and structure, functioning and union pra.tices in \cst
Coast stevedonng. 1960-71

New research projects dertaken in 1973-74 include

SHARING, CAREER GOALS, WORK INCENTIVES, SEA ic
DELIVERY SYSTEMS, WAGE STRLCTLRE, NEW YORK

Oveicoming problems in the delivery of manpower ser-
vices continued to be a major thrust of Cornell s man-
power research efforts during the fourth grant year The
school utilized grant funds to complete an analysis of in-
terorganizational relations in the New York State man-
power training system, to publish a volume of papers

workers' control of mdu ry in various countries. -job prepared for a series of seminars directed to issues in
development in the arts for low-income minority youth in manpower planning and delivery of services under
the Los Angeles area, manpower implications of direct revenue sharing, and to initiate the second of two case
wage price controls, and stochastic economic models of studies of local manpower planning and delivery systems
job search Other grant-based research underway in the 1973-74

The institute sponsored numerous forums and con- school year includes (I) A dissertation analyzing the ef-
ferences in the past year, including 3 regional conference fects of bureaucratization and professionalization on the
which brought together public and private manpower mobility of public school teachers. 1850-1960
specialists and other interested persons to discuss the (completed , (2) a survey to determine how two-year
provisions and implications of the Comprehensive Em- college ograms affect the career goals of wom6n enrol-
ployment alai Training Act of 1973 Other conferences lees ) an investigation of optional retirement policies
and forums dealt with such topics as new- directions igher education, (4) a masters thesis on internal mo-
manpower programs and policies, the effects of man- Imlay in a manufacturing establishment, (5) a staff pro-
power training programs on worker earnings, and the ject to test the premise that work effort can be manipu-
civil service system and employment of the disad- lated by controlling relative wages, provided that the ac-

tual wages are sufficient to attract the necessary number
of workers, (6) a dissertation which seeks to -lc:canine
why some manpower_ organizations are successful
than others -m gaining 44.A.-JJ to -commaritty ,,ou I %.,c5 for
manpower services, and (7) ,a staff project examining
problems of retention in apprenticeship and postap-
prenticeship employment

In fall 1973. Cornell's graduate student body included
16 FTWeT.S and 10 doctoral candidates whose major or
minofield of specialization was manpower studies
Twelve graduate and four undergraduate students
received financial aid denved from the grant in 1973-
74 one through a fellowship, two through support for
dissertation research, and the others through research
assistantships

vantaged
As part of its commitment to the training of manpower

specialists, UCLA is already beginning the development
of act inte-rdepanmenial car-ri:caltim and fttagrant leading
to the master of arts degree in industrial relations, with a
concentration on manpower policies Two new courses in
manpower have been added to the regular curriculum at
the Graduate School of Management, one in manpower
planning and evaluation and another in utilization of
Minority manpower

UCLA currently offers certificate programs in industri-
al relations, which are especially valuable to off-campus
practitioners seeking concentrated training In a def ed
field Many of the courses now offered are y re-
lated to manpower and the institute p s to
strengthen-these course offerings

6-016*

CORNELL UNIVERSITY
ITHACA, N Y

Dr. Robert L Aronson, Professor, School gLIndustrial and
Labor Relations, and Program-Director. letitutional
Grant

Grant 31-34-'70-02
Scheduled for completion summer 19 74

Descriptors- APPRENTICESHIP RETENTION, AREA PLANNING,
EFFECTIVENESS OF PROGRAMS, INTERNAL LABOR MARKET,
MANPOWER ECONOMICS COURSES, MANPOWER PLANNING,
RESEARCH AND DEVELOPMENT, OCCUPATIONAL MOBILITY,
RETIREMENT. TEACHERS, TRANSITION FROM WORK TO
RETIREMENT, UNIVERSITIES AND COLLEGES, UPGRADING,'
WOMEN. INTERAGENCY RELATIONS, MANPOWER RESENUE

6-017*

MEMPHIS STATE.UNIVERS1TY
MEMPHIS, TENN.

AND
THE UNIVERSITY OF MISSISSIPPI
UNIVERSITY, MISS

a.-

Dr Donald E Pursell, Director, Center for, Manpower
Studies, Memphis State University, Dr, Brian Rungeling,
Assistant Professor of Management, The University of
Mississippi and Co-Director, Center for Manpower Studies

Grant 31-45-70.03
Scheduled for completion summer 1 9 75

Descriptors. LABOR FORCE BEHAVIOR, LAYOFFS, COLLEGE
GRADUATES, MALE/FEMALE, WAGE DIFFERENTIALS,
BUSINESS CYCLE, MIGRATION, POPULATION, MANPOWER
PROJECTIONS, POVERTY, FERTILITY, SOCIAL INDICATORS,
WOMEN; TEACHERS, VOLUNTEERS, SANITATION WORKERS,
ENERGY INDUSTRY, TEXTILE INDUSTRY, REAL ESTATE JOBS,
STATE AND LOCACGovERNMENT; LABOR FORCE' y
PARTICIPATION, MID-SOUTH U.S.; BLUE-COLLAR WORKERS,

GPOreport is argloidetros Gam ow* Modes Mee.
MA report Y, rsialek tree geonpower Adonolotredea.
Soe pate f for further liermaties almost ordering mom
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6B. MANPOWER INSTITUTIONAL GRANTS-1970 RECIPIENTS 147

OFFICE WORKERS, WORK sT1,01 PROGRAMS, JOB
PERFORMANCE, CLERICAL w OM BIBLIOGRAPHIES,
TAXONOMY; SUMMER JOBS; YOUTH PROGRAMS;
CORRECTIONS, COLLECTi. E BARGAINING, L NiONIZAT ion,
ECONOMIC ANALYSIS AND ECONOMETRICS, REGIONAL
OFFICE OF MANPOWER ADMINISIRATION, MANPOWER
ECONOMICS COLRSES, JOB SATISFACTION, EMPLut ER
ATTITUDES, TENNESSEE, MEMPHIS, MISSISSIPPI

The center devotes its research resources to the man-
power problems of the mid South region, which consists
of rural and urban counties in Western KentuLky,
Western Tennessee, Eastern Arkansas, .and Mississippi
Projects active dunng the last year have been clustered in
several areas.

Staff researchers are completing work on a major lon-
gitudinal study of the labor force expenence of em-
ployees laid off by a Radio Corporation of Amenca plant
m Tenn her labor force studies are examining
differences in mings of 1967 college graduates in the
mid-South; relating male-female wage differentials to
business cycle fluctuations; and analyzing southern
migration (completed)

Center staff have completed 20-year projections of
Tennessee's labor force and population for use by the
State Department of Vocational Education A collection
of data on poverty indicators and projections of unem-
ployment In the State resulting from the energy (.11S5 an
an area analysis of the State economic structure resulted
in publications which were distributed to State, regional,
and Federal program and planning offices. Other
completed research in this area estimated population
change in the Memphis SMSA, investigated the work-fer-
tility relationship, provided a simplified statistical method
of forecasting annual marriage rates, and explored com-
munity leadership development in Memphis Ongoing
research is refining work life expectancy tables for par-
ticular subgroups of women.

Particular occupational and industry research studies
have been completed which focus on teacher demand
and supply in Tennessee, volunteer workers, Memphis
sanitation employees, women realtors in Memphis, and
salary and employment of mid-South municipal workers
Research is continuing on the effects of energy shortages
on employ :::= in the Southwest textile and man-made
fiber ind=ries.

Staff researchers are involved in ongoing studies of the
determinants of executive salaries in small corporations,
and of job and work environment characteristics as deter
minaifts of job satisfaction, performance, and behavior
among white-collar office workers and blue-collar wor
kers in a basic heavy industry. Student research projects

,in this area include an assessment of the use of a job
function taxonomy in selection tests for clerical em-
ployees (completed), development of a bibliography on
job performance and organization characteristics, and an
evaluation of management attitudes toward women

Center researchers prepared a report on summer em
ployment for youth in Region IV for use by the regional
Manpower Administration in developing the Summer
Youth Employment Program Other studies examined
correlation between juvenile delinquency and adult occu
pational success (completed)

In the collective bargaining area, one project sought to
determine how demographic characteristics, politica! cul
ture, and public policy affect the strength of municipal

cOlitctii,e bargaining agreements. Another developed in-
dicators to predict public policy toward unionization in
the public sector

Students enrolled in the manpower program are given
an interdisciplinary view of the theory and practice of
human resources development and utilization. For the
master s degree, students are required to take three man-
power courses from those in the social science and edu-
cation departments, and to present a thesis on a man-
power topic A further requirement is a 6-weeks' intern-
ship with a manpower agency or manpower development
project Nine student; served as interns in summer 1973.
Dunng the 1973-74 school year, 27 students received
stipends and assistantships denvea from the institutional
grant

6-018*

UNIVERSITY OF MISSOURI, COLUMBIA
COLUMBIA, MO

Dr E E Ltebhafsky, Director, Manpower Program,
College of Administration and Public Affairs

Grant 31-27-70-08 -Scheduled-ol 975
Descriptors. CURRICULA, LABOR FORCE PARTICIPATION,
MEN; POVERTY AREAS, PREDICTION OF SUCCESS IN
PROGRAMS, EMPLOYMENT PATTERNS, LABOR MARKET
INFORMATION, wAGES, JOB SEARCH; RETURNS ON
EDUCATIONAI INVESTMENT, PART-TIME EMPLOYMENT,
MANDATORY JOB LISTING, MANPOWER REVENUE SHARING,
UNDEREMPLOYMENT, LOw INCOME, ELASTICITY OF
SUBSTITUTION, OCCUPATIONAL STRUCTURE, SERVICE
DELIVERY SYSTEMS, wORK-STUDY PROGRAMS

To carry out its plan of developing manpower research
talent, the university, through its Interdisciplinary Gradu-
ate Program in Manpower, has invested its grant in man-
power fellowships and assistantships for graduate stu-
dents in economics, psychology, and sociology. Each stu-
dent must fulfill the requirements of the particular de-
partment, complete a 16-hour manpower core cumcu-
lum, serve as an assistant on a faculty-directed research
project, and serve as a summer intern in a public man-
power agency. Summer interns undertake work/training
assignments that the sponsonng agencies identify as goal-
onented and directed toward the solution of a specific
problem or to the creation of a particular end product of

the agency.
To plement the _Interdisciplinary Graduate Pro-

gram in npower, the university also offers a manpower
. specialization within the new Master of Science in Public

Administration Program. The object of this 2-year pro-
gram is to provide a comprehensive, integrated, problem-
onented education for graduate students preparing for
administrative careers in the public sector. In addition to
completing approximately 49 semester hours of graduate
work, a degree candidate must serve one summer's in-
ternship with a State, local, regional, or Federal Govern-
ment agency or a public nonprofit organization. These in-
ternships are aimed specifically at providing students with
work/training expenence in the administration of policies

*0.04 projectAra mod wet yet
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148 6B. MANPOWER INSTITUTIONAL GRANTS-1970 RECIPIENTS

and programs related to their planned areas of spccialiu-
tion During the second year. students receive indcpth ex-
posure in such areas of specialization as manpower
planning, public financial management, and health ser-
vices management

Twenty-one students were appointed manpower fel-
lows in 19'3. three were granted research assistantships.
and nine served as summer interns

Based on their summer experience, student interns
wrote technical assistance papers which considered sues
in manpower planning, manpower information, an the
delivery of manpower services Papers by 1973 int ns
were published by the university as a volume, Perspecti,
on ManpowerI973. the second in this series

Projects funded from sources other than the institu-
tional grant which were active dunng the past year
focused on the socioeconomic determinants of labor
force participation and income among male residents of
low income urban neighborhoods. the development and
application of techniques for projecting employment pat-
terns and flows of qualified trainees through multiple
sources of training, and the design and implementation of
a human resources information system fOr program

fel-
lows worked on the following dissertation projects (1)

planning

A n F rajs,57:::::anpot e_r poliL)_,3nd the part time lahlir

During the past year. current or former manpower fel-

-Cofer; -{-21-arr-iiivesngation of The Libor market TTIOTT
tion implications of mandatory listings of job orders, (3)
an examination of the effects of manpower revenue shar-
ing on manpower training evaluation, (4) an analysis of
the relationship between wage rates and unemployment
for selected markets, (5) an exploration of unemploy-
ment, subempioyment, and earnings inadequacy; (6) an
examination of cross-elasticities among occupations in
educational planning, and (7) an analysis of labor sub-
stitution and manpower planning

6-019*

NORTH CAROLINA AGRICULTURAL AND
TECHNICAL STATE UNIVERSITY

GREENSBORO, N C

Dr. Howard F. Robinson, Director, The Institute for
Research in Human Resources

Grant 31-35-70-04
Scheduled for completion summer 1974

Descriptors COMMUTING, BLACKS, WOMEN, SANITATIO
WORKERS, MANPOWER NEEDS, DISADVANTAGED, RETL
ON TRAINING, PARAPROFESSIONALS, CHILD DAY CARE,
VOCATIONAL GUIDANCE, WORK SCHEDULES, EMPLOYMENT'
OPPORTUNITIES, MINORITIES, ECONOMIC GROWTH,
ASPIRATIONS, HIGH SCHOOLS, RURAL AREAS, LABOR FORCE
PARTICIPATION, POVERTY, COST EFFECTIVENESS, NURSES,
EQUAL EMPLOYMENT OPPORTUNITY COMMISSION,
MANPOWER ECONOMICS COURSES, HUMAN SERVICE
AGENCIES, NORTH CAROLINA, WISCONSIN

S

Research has concentrated upon the functioning of
labor markets with respect to special groups of workers,
particularly blacks and women Institute staff completed

two projects during the 1973-74 academic yearan anal-
ysis of the manpower requirements for wastewater collec-
tion, and an assessment of the results of an experimental,

ompany- sponsored, car pool matching program for dis-
advantaged workers (funded by the North Carolina
Urban Mass Transportation Administration)

Other studies which received support from the grant
and are still in process are Costs and returns of technical
training, characteristics of paraprofessionals in child care
services, returns to vocational counseling, by race and
sex, expanding employment opportunities for women
through flexible work scheduling, economic growth and
opportunities for minorities during the 1960 s, employ-
ment problems of workers who do not have cars, the
realization or frustration of ambitions of a sample of high
school students 5 years after graduation, and rural pover-
ty in North Carolina vs Wisconsin and its implications
for labor force participation rates In addition, grant
funds were utilized to initiate a cost- fit arralysis of
nurse training, an appraisal of alternate strategies for
dispute settlement in equal employment opportunity
cases, and an examination of the utilization of women in
Greensboro, N.C. social service agencies

Since fall 1971, three manpower-related courses have
opened to graduate and advanced undergraduate stu-
dents manpower problems and prospects, manpower
plannIng,--and .ed4.,..41.1141--,,ind-oss-upational-infourfausaft-
EnrOliffl-eriT in these courses averages T4- students, -0f-th-
seven students who received support derived from the in-
stitutional grant during the 1973-74 academic year, four
were involved in faculty research projects and three
served internships with local agencies concerned with
manpower problems

6-020*

THE OHIO STATE UNIVERSITY
COLUMBUS, OHIO

Dr S C Kelley, Director, Center for Human Resource
Research

Grant 31-37-70-05
Scheduled for completion fall 1974

Descriptors. .coNOMIC FORECASTING, AREA PLANNING,
MANPOWER PROJECTIONS, MANPOWER UTILIZATION,
FOREIGN MANPOWER POLICY, TECHNOLOGY AND
TECHNOLOGICAL CHANGE, AGE DIFFERENCES, WELFARE
RECIPIENTS, MANPOWER ECONOMICS COURSES, YOUNG
WOMEN, HUMAN RESOURCE DEVELOPMENT POLICY, SOCIAL
INDICATORS, OCCUPATIONAL STRUCTURE, MIGRATION,
COLLEGE GRADUATES, DISADVANTAGED, EMPLOYABILITY
DEVELOPMENT, TEENAGERS, SERVICE DELIVERY SYSTEMS,
CAREER GOALS, HIGH SCHOOLS, STATE-OF-THE-ART PAPERS,
HEALTH MANPOWER, LABOR MOBILITY, OHIO, OHIO,
COLUMBUS, OHIO, FRANKLIN COUNTY

To provide background research for State manpower
planning, a multidisciplinary task force of the university
has been working with State agencies to develop an Ohio
Human Resources Planning/Research Project Related
ongoing and recently completed research focuses on. (I)
Construction of an economic and manpower forecasting

GPO rams Is aranalolt fro. Goyeramai PrIadas OCRs.
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6B.. MANPOWER INSTITUTIONAL GRANTS-1970 RECIPIENTS 149

model fur Ohio, (2) development of a social accounting
,vystem for the State. based on survey-derived citizens'

evaluations of quality of life and public agency data, (3)

the employability of Ohio s, welfare population, k4)

health manpower utilization patterns in Franklin County,
and (5) characteristics of the Columbus manpower ser-
vices delivery system

The institutional grant also afforded support last year
for an experimental project to design and test a strategy
for the reform of secondary education to benefit disad-
vantaged adolescents, an analysis of alternative paths of
technological change and their implications for produc-
tivity and the occupational structure of employment, a
master s thesis on job expectation and unemployment
among young women with work expenence, and a doc-
toral dissertation on the underutilization of college
women. In addition, grant funds have functioned as seed
money for projects to. (1) Evaluate the state of the art of
U.S manpower forecasting; (2) review and assess human
resource planning in Ecuador; (3) analyze intergenera-
tional mobility among vanous Belgian population groups,
and (4) appraise the criteria used by migrants in choosing
among alternative destinations.

A program developed and taught by the center, leading
to the M.A. degree with specialization in human resource
policy, was .ntroduced in fall 1972 within the Division of
Public Administration Included In the program is a three

.
quarter inieru II3 11 Ty SCITII au in csuuiCc Tvl-
icy, planning, and research Enrollment has averaged 22
students per quarter Dunng the past year, 18 graduate
students received fellowships or assistantships derived
from the grant

6-021*

UNIVERSITY OF OREGON
EUGENE, ORE.

Dr Eaton H. Conant, Director, Institute of Industrial and
Labor Relations

Grant 31-39-70-09
Scheduled for completion spring 1975

Descriptors TEACHERS. WORK ATTITUDES,
PARAPROFESSS, MANPOWER UTILIZATION,
TECHNICIANS, DISADVANTAGED, JOB RETENTION,
ORGANIZATIONAL ENVIRONMENT, ORGANIZATIONAL
SIRUC i uRE, BUSINESS ADMINISTRATION, JOB SATISFACTION.
UNIONIZATION, UNIVERSITIES AND COLLEGES, NORTHWEST
U.S., POLICE, GOVERNMENT WORK, ARBITRATION,
COLLECTIVE BARGAINING, DISCRIMINATION,
MANUFACTURING, PRIVATE INDUSTRY, TURNOVER,
TECHNOLOGY AND TECHNOLOGICAL CHANGE, MANPOWER
ECONOMICS COURSES. SECONDARY LABOR FORCE

Institute faculty and students have concentrated their
research efforts oD several studies within four central
areas. ( I ) Employer practices, (2) occupations, (3)
unionism; and (4) the employment and work-related ex-
perience of secondary labor force groups. Projects were
completed in the last year on the utilization of teachers
and paraprofessionals in public schools; work attitudes
and organizational utilization of technicians; lessons of

the past decade in hiring and retaining disadvantaged
workers and integrating them into the organization, use
of contingency .sews as a unified theory of organizations
and management, job satisfaction and union propensity
of college fai.ulties in the Northwest, police unionism, in
nusatise procedures for public employment dispute ar
',oration, and use of grievance processes to resolve
questions of discrimination Ongoing projects examine
employment shifts in manufacturing industries, corporate
investment in training disadvantaged, unskilled workers,
labor turnover in the public sector, and management
response to technological change

A manpower specialization created within the in
stitute's interdisciplinary master's degree program at-
tracts 25 students annually During the 1973-74 school
year, six graduate students received assistantships derived
from the institutional grant and participated in the in
stitute's research program

6-022*

SOUTHERN METHODIST UNIVERSITY
DALLAS, TEX.

-&-onomi44,-arici-D
Dr. Thomas Johnson, Assistant Professor, Department of

arr-uA V1.2.1

Grant 31-46-70-06
Scheduled for completion summer 1975

Descriptors FOREIGN TRADE AND INVESTMENTS, WAGES;
RACIAL DISCRIMINATION; PROFESSIONAL SPORTS,
EMPLOYMENT OPPORTUNITIES, LABOR SUPPLY;
RECRUITMENT, HIRING PRACTICES; LABOR F(IRCE
PARTICIPATION, WOMEN; PRODUCTION; JAPAN

In the 1973-74 school year, 'the research staff
completed two grant-funded studies, published as The
Impact of Domestic Tariff Protection on National
Resources The Case of Section 807 00 of the United States
Tariff Code, and Pay, Performance and Racial Discrimina-
tion in Professional Sports. Grant funds were used to in-
itiate a faculty research project to test the thesis that the
opportunity cost of time for an individual may be dif-
ferent for those blocks of time during which market earn-
ing opportunities are available, such as 8 to 5 Monday
through Fnday, than for those times without such oppor-
tunities, such as Sunday afternoon. Work continued on a
grant-funded faculty research project to devise a method
for selection of emplogres which utilizes objective
critena and assures that the probability of rejecting disad-
vantaged applicants is less than or equal to the cor-
responding probability for advantaged applicants

Two doctoral candidates received grant funds to carry
out dissertation research on the labor force participation
of married women, and the quality of labor inputs into
the production function in a critical Japanese industry
(completed). Six students received fellowships derived .
from the grant in the past year.

6.023*

UNIVERSITY OF UTAH
SALT LAKE CITY, UTAH
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Dr Garth L Mangum. Director, Human Resources
Institute

Grant 31-47-70.10
Scheduled for completion summer 1 975

Descriptors MOBILITY ASSISTANCE, COMPRF HENSIF
MANPOK ER PLANNING. AREA PLANNING, STA IL MANPOWER
SERVICES COL NCIL (Ct TA ), LABOR DEMAND, POLERT1t,
ECONOMIC WELFARE. HL MAN CAPITAL, LABOR MARKET
AREAS, OCATIONAL EDL CATION, INDIANS, OCCLPATIONAL
SAFETY AND HEALTH, ,,OC ATIONAL REHABILITATICJN, LABOR
FORCE PARTICIPATION, UNIONS, WOMEN, CAREER
EXPLORATION, CHICANOS, MIGRAN TS, FARM WORKERS.
JAPAN. INTERNATIONAL MANPOK ER. L'NEMYLONMENT
INSLRANCE, TRIGGER FORMULAS. NOR% i. PHYSICIANS,
HEALTH CARE, SOCIAL RELATIONSHIPS, INDLSTRN
PRACTICES, MANPOWER ECONOMICS COL RSES. WORK -SILDN
PROGRAMS, STAFF TRAINING. OLLNTE RS, LTAH. SALT
LAKE CiT

The Human Resources Institute continued to Concen-
trate its resources on training researchers, planners. and
administrators for the manpower field State and local
manpower planning remained the pivotal emphasis
around which research and training activities revolved

With funds from sources other than the institutional
grant, =mute srAlt -e-outralne
Relocation assistance as a componeht of a comprehen-
sive State and local manpower program, critical variables
in the performance of a model State and local manpower
planning system, practical manpower planning
techniques, and skills and knowledge requirements,for a
successful manpower planner or administrator A her
project conducted under the grant was an ongoing pilot
study of changes in occupational demand, educational
output. and education financing by region and field of
educational specialization Other work in this subject
area includes the following master's theses and doctoral
dissertations which are direct products of the institutional
grant (1) A calculation of the poverty level in urban Salt
Lake City (completed). (2) a critical evaluation of
economic welfare and manpower planning, (3) a disag-
gregated human capital model of the University of Utah's
investment in occupational education. and (4) analysis of
Utah's local labor markets

The grant provided support for several other projects
with a local or State orientation Three faculty
researchers are collecting basic data on the demographic
characteristics and socioeconomic status of urban Indian%
in t Lake City and of Lte Indians on the Utntah-Ouray
reservation in Utah Anothcr faculty researcher is at-
tempting to identify new ways of using occupational
safety and health statistics on Utah industries Graduate
students received grant funds for research focusing on
State or local problems for the following doctoral disser-
tations and master's theses ( ) A followup study of
clients of a vocational evaluation service operated by the
Salt Lake Skills Center's Division of Vocational Reha-
bilitation (completed). (2) a survey of union membership
in Utah (completed). (3) an exploration of the influence
of religion on female Jabor force participation rates in
Utah (completed), (4) an assessment of career education
projects in Salt Lake City schools, and (5) an evaluation
of the Salt Lake City Chicano Community Development
Corporation's program to transform migrant farm wor-
kers into urban workers and residents

Grant-supported research outside these subject areas
includes doctoral dissertation and master's thesis projects
which analyze changes in labor supply and demand and
manpower program response in Japan since World War II
tcompleted). social criteria and triggering mechanisms
for extended unemployment benefits (completed), man
power planning in Norway, physicians' motivation to en-
gage in managerial activities, manpower aspects of rural
development planning in Bolivia, the effects of alterna-
tive payment systems on the availability of health care
services, and the impact of industry recruitment. selec-
tion, hiring. and trainlhg procedures on the socialization
of workers

-Nineteen graduate students pursuing research-oriented
educational programs under the direction of the institute
received fellowships or tifltion payments deriver' .om the
grant during the 1973-74 school year (While he training
of manpower planners and administrators is riot funded
directly trum the institutional grant, institutional support
from the grant project makes this activity possible ) The
institute coordinates the undergraduate and graduate
study of students specializing in manpower within the
disciplines of economics, management, political science.
anthropology, sociology, psychology. educational
psychology. and educational administration In addition,
it is responsible for the Master of Science Program in
Human Resources management Of the I I I students en-
fulled -,n -the eft-c-am -fersi-on--of--thet-pre3gremetiet-mg------
the 1973-74 academic year, 32 graduated and found jobs
In the manpower field The on-campus program requires
internships with manpower agencies in and out of Ltah
for all students who have not had at least a year s previ-
ous experience in the manpower field Forty students
served as interns in the 1973-74 s;..-hz,:,! year.

The off-campus version of the Master of Science Pro-
gram in Human Resources, an in-service upgrading ac-
tivity for full-lime employees of manpower agencies. held
courses during the year in Seattle. Portland, New York
City. Atlanta. and Trenton A total of 265 manpower
practitioners were enrolled in these courses in the last
academic year

In January 1973, the institute took responsibility for
developing and administering the university s N ear for
ACTION Program, funded by the Federal ACTION agen-
cy Over 40 students who were placed with local commu-
nity agencies in full-time service roles performed
creditably as volunteer service workers while accumulat-
ing 45 quarter-hours of academic credit apiece A few of
the students who concentrated on program development
A rtiities helped raise more than S800,0uu in grants and
gifts for the agencies to which they were assigned. Agen-
cy and student response to the program was so enthu-
siastic that despite a 60 percent increase in the number of
slots available when the program reopened in 1974. twice
as many students applied as could be accommodated.
The resulting selection produced a corps of 64 volunteers
of exceptionally high caliber and a sharp increase in the
number and proportion or minority students involved.
The current program includes an expenmental com-
ponent. several of the volunteers are being assigned so
that mid-career paraprofessionals are provided released
time to attend the-university and work toward a
bachelor's degree
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AN INVESTIGATION OF THE ECONOMIC IMPACT
OF COMPUTER ASSISTED PLACEMENT SYSTEMS

Willis J. Nordlund
1972

Report Descriptors: JOB PLACEMENT; ECONOMIC ANALYSIS
AND ECONOMETRICS. JOB MATCHING; P)JBLIC EMPLOYMENT
SERVICE

NTIS PB220225 ($12 50)

6-024*

VIRGINIA STATE COLLEGE
PETERSBURG, PA.

Dr. Huey J. Battle, Head, Department of Economics and
Director, Bureau of Economic Research and Development

Grant 31-49-70-11
Scheduled for completion fall 1974

Descriptors: RURAL AREAS, LOW INCOME; JOB SEARCH; '
MIGRATION; GEOGRAPHIC MOBILITY; OCCUPATIONAL
STRUCTURE, MANPOWER UTILIZATION, WOMEN, BLACK/
WHITE, RETURNS ON EDUCATIONAL INVESTMENT, INCOME,
TAYFS, MANPOWFR ECONOMICS COURSES, RT

UNIVERSITIES AND COLLEGES, JOB STRUCTURE, UNSKILLED
WORKERS, SOCIAL SECURITY ACT, VIRGINIA

The Manpower Research Unit in the Bureau of Human
Research and Development-has concentrated its research
efforts on rural manpower problems in south central Vir-
ginia. Periodic interviews are being conducted with 1,000
low-Income household heads to elicit information on job-
seeking patterns, mobility, and adaptability, and to identi-
fy marginally skilled workers in the area. The data are
also serving as a partial basis for analyses of rural vs.
urban mobility patterns and determinants of nu&ration to
rural areas (completed), unemployment statistics, labor
market structure, labor utilization, and job search pat-
terns in rural Virginia, and socioeconomic charactenstics
and labor market activity of rural women in south central
Virginia.

In the 1973-74 academic year, grant funds were also
invested in two studies of lifetime income redistribution
under social security. One sought to ascertain the extent
to which the benefits and tax structure of the system
redistribute lifetime income across racial subgroups. The
other explored the effects of education and age of
coverage on lifetime income redistribution under the
system. qt.

the bureau's research experience led to itsrlection by
-the Caucus of Black Economists as a center to train
economists :ft predominantly black schools in policy-
oriented manpower research techniques. Utilizing Ford

*Gavials project-4ml report rot yet
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Foundation funds, the bure.lu sponsored workshops at
year for nine economists from Hampton Institute, Nor-
folk State College, and North Carolina A. &_,T State
University.

6-025*

WEST VIRGINIA UNIVERSITY
MORGANTOWN, W VA.

Dr. John J. Miller, Director, Rural Manpower Re.search
and Training Project.

Grant 31- 52 -70 -12
Scheduled for completion fall 1974

Descriptors RETIREMENT; AREA PLANNING, CETA
PROGRAMS; EFFECTIVENESS OF PROGRAMS. FMP1 OYER
ATTITUDEt!SOCIAL SERVICE EMPLOYEES; CAREER
PATTERNS, CAREER GOALS; MANPOWER ECONOMICS
COURSES; RURAL AREAS; ASSESSMENT AND EVALUATION,
WEST VIRGINIA

Based on research supported by the institutional grant,
project staff wrote reports and made presentatiohs during
the 1973-74 academic year on such topics as the com-
position and cost of compulsory retirement, State and
local manpower planning, manpower program design and
evaluation; values, attitudes, and biographical charac-
teristics that are predictive of a human service worker's
skill in working with clients and successful work adjusi
merit, and career .patterns and aspirations of graduate so-
cial workers.

The project has continued to emphasize manpower
concepts and conteit in its four major graduate curricu-
lums. Human Behauor and the Social Ehvironment,
Research, Socigt--ROlicy, and Social Work Practice

'Specific manpower-related courses being offered include
labor economics, employment and job development, wet=
fareeconomics, and kocial policy In addition, the School
of Social Work (thragh the project) and the College of
Business and Economics (through, the Industrial Rela-
tions, Program) have developed a specialization leading to
the master's degree for people engaged in or anticipating
careers in manpower planning and evaluation at the local
and State levels of government The interdisciplinary cur-
riculum includes courses in manpower policy, labor mar-
ket analysis, and manpower planning and evaluation, and
an internship component.

Both graduate and undergraduate students are involved
vin the research efforts of the Rural Manpower Research
and Training Project, and all graduate students must
devote two semesters or the equivalent to field instruc-
tion.

1 5



152 6C, DOCTORAL DISSERTATION GRANTS

This section describes activitidt in fiscal years 1972 through 1974 under one of two
small grant programs authorized by a 1965 amendment to the Manpower Development
and Training Act. These programs serve the dual purpose of attracting social science
scholars to specialization in the manpower area, while generating new information on
critical manpower issues Doctoral dissertation grants provide support for the dissertation
research of Ph D degree candidates who have completed all course work for the degree
and whose dissertation topics are in the manpower field. With enactment of the Compre-
hensive Employmeqt and Training Act of 1973, the thrust of the dissertation grant pro-
gram is toward helping State and local manpower agencies and programs meet their needs
for highly skilled personnel and program- and policy-oriented research. (See app. A for
application guidelines.)

6-026* THE ACHIEVEMENT PROCESS: AN
EXPLORATORY STUDY OF CAREER
BEGINNINGS

SYRACUSE UNIVERSITY
UTICA. N Y

James P ()Wear, Doctoral Candidate, Dr Mark
Abrahamson, Sponsor, Department of Sociology

C.-sa 91-36.71-52
Scheduled for completion fiscal year /975

Descriptors PROJECT IALENT, STATLS; OGRADING.
ORGANIZATIONAL EAVIRONMENT, MOTIVATION, MODELS

Assuming that the positions to which an individual
moves within and between occupational structures large-
ly determine his social status. this study is analyzing the
way in which structural and social psychological in-
fluences interact to determine early career mobility and
thus define achievement as a'process. The researcher is
developing a model which conceptualizes the process as,
one through which the individual acquires various type,,s
of resources which interact with his environment to pro-
vide him with the means to make the sequence of moves
needed to attain a desired goal or status. . ,

Operationally, the model associates each of the steps
through which individuals must pass to reach the career
goals with the Yanat)le conditions for successful mobility
into the particular step their antecedent knowledge of
the goals in the envitonme,,t 'id of alternative means of
achieving those goals, and their accumulation of such
other resources as personal attributes, skills, motivations
.associated with success and failure, capital of various
sorts, and role models

The model will be tested with data for 1960, 1969 , and
1965 from the Project Talent data bank for young mpn
who were high school seniors in 1960

6-017* ADJUSTMENT COSTS IN THE THEORY OF
LABOR DEMAND,-PRODUCTIVgY, AND
UNEMPLOYMENT

YALE UNIVERSITY .
NEW HAVEN, CONK

Jonathan R Rainer, Docioral Candidaie, Dr If ilium D
Norclhaus, Sponsor, Department of.ELonomiLs

. ,

Grant 91-09-74-18
Scheduled for completion fall 1974

Descriptors ADJLSTMENT, PRO6LCTIVITY, COSTS,
I-LRNOVER, LAYOFFS, EMPLOYER MANPOWER PLANNING

This study will explore the short -run employment func-
tion and isolate the role of costs associated with gross
employment flows (i e , quits, layoffs, etc ) Its objectives
are (I) To incorporate the phenomenon of layoffs into
an optimizing model of employment dynamics, (2) to
determine what conditions would lead the firm in the
short run to cuh'Jitute alte-rnatn,e pradlicrori-strinwhint
techniques for layoffs, (3) to examine the implications
for unemployment of the impact of uncertainty on
layoffs, and (4) to link the aggregate employment equa-
tion- developed in this study to an explanation of unem-
ployment

Sources include published data on the private nonfarm
sector, the manufacturing sector, and 2-, 3-, and 4 -digit
manufacturing induslnes, a time-series on capital utiliza-
tion, constructed by Taubman and Gottschalk, which
uses data on shift work to build a series on "the average
workweek of .capital ", and a data set compiled by
Richard ROggles on prices and costs for a large sample of
firms

. ,
6-028 ADJUSTMENT TO FREER TRADE: AN

ECONOMIC ANALYSIS OF THE ADJUSTMENT
ASSISTANCE PROVISIONS OF THE TRADE
EXPANSION ACT OF 1962 AND OF THE U.S.
CANADIAN AUTOMOTIVE TRADE PRODUCTS
AGREEMENT OF 1965

THE UNIVERSITY OF _WISCONSIN
,MADISON, WIS

. .
Malcom D Bale, Doctoral Candidate, Dr Robert E:
Baldwin, Sponsor, Department of Economics f

Grant 91255-73-05
. Project completed fiscal year 1974

4 .
Descriptoil TRADE EXPANSION ACT, CANADA, rRADE
ADJUSTMENT ASSISTANCE; FOREIGN rRADE AND,
INVESTMENTS; ThAN.SKJRTAT1ON EQUIPMENT INDUSTRY

. f
This stuilrinfolvesea -theoretical and empirical evalua-

tion of trade adjustment assistance under the Trade Ex-
9 pansion,Avt of 1962.

I.a4
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The income of workers who received adjustment
assistance was compared to their pre-displaced income,
and a model of employment search Was formulated and
tested. Further, the experience of firms who received ad-
justment benefits was also evaluated

It was found that workers who received the service
benefits of adjustment assistance have a tower current
wage level than those who did not receive such benefits
Firm adjustment assistance, although having a minimal
national impact, appeared successful

It is recommended- ( I ) That the criteria for adjustment
assistance be relaxed; (2) that the time between impact
and delivery of the adjustment assistance package be
reduced, and (3) that the firm adjustment assistance pro-
gram be expanded.
Augu 1 973
NTIS PB222473 (S1 45 MF )

6-029 AN ALTERNATIVE APPROACH TO ECONOMIC
DEVELOPMENT IN A TRADITIONAL NAVAJO
COMMUNITY

COLUMBIA UNIVERSITY
NEW YORK, N Y

Grant 91-36-72-13
Project completed fiscal year 103

Lorraine Turner Ruffing
March 19 73

Report Descriptors ECONOMIC DEVELOPMENT, INDIANS,
RURAL AREAS; ETHNIC GROUPS, COOPERATIVES, ECONOMIC
ANALYSIS AND ECONOMETRICS

NTIS '

6-030 AN ANALYSIS OF INTERREGIONAL LABOR
FORCE MIGRATION FOR MANPOWER
PLANNING

THE UNIVERSITY OF ILLINOIS AT URBANA-
CHAMPAIGN

URBANA, ILL.

Morris M. Kleiner, Doctoral Candidate, Dr Hugh Folk,
Sponsor, Department of Economics

Grant 91-17-74-13
Scheduled for completion summer 1974

Descriptors: MIGRATION, GEOGRAPHIC MOBILITY, BLACK/
WHITE; MALE/FEMALE; MANPOWER PROJECTIONS

This study will: (1) Determine what factors influence
the movement of polential workers, (2) ascertain the role
and pattern of geographic migration as a source of em-
ployment recruitment; and (3) forecast labor force
migration by age, sex, and color for all States and county

. groups.
Data sources include public use samples from the 1970

census, and economic and manpower forecasts developed
by the Bureau of Labor Statistics, the Bureau of
Economic Analysis, and the University of Illinois Center
for Advanced Computation.

A '

540-737 0. LT - 75 II

6-031 ANALYSIS OF LABOR MARKET
,ADJUSTMENTS IN THE CLERICAL
TEMPORARY HELP MARKET. 1953-60

STANFORD UNIVERSITY
STANFORD, CALIF

Grant 91-05-70-48
Project completed fiscal year 1972

Robert Stewart Smith
October 1 9 7 1

Report Descriptors. CLERICAL WORK, TEMPORARY'
EMPLOYMENT, TEMPORARY HELP SERVICE, LABOR SLPPLY,
LABOR DEMAINI?

NTIS PB202935

6-032 AN ANALYSIS OF MATURE REGIONS: A
STUDY IN LABOR MARKET DYNAMICS

WASHINGTON UNIVERSITY
ST LOUIS, MO

Grant 91- 27 -70 -52
Project completed fiscal year 1973

DaVidrifferger
August 1972

Report Descriptors' DEPRESSED AREAS, ECONOMIC
GROWTH; ECONOMIC ANALYSIS AND ECONOMETRICS,
REGIONAL PLANNING, LABOR MARKET AREAS, LABOR
MARKET BEHAVIOR

NTIS PB213452

6-033 AN ANALYSIS OF SOCIAL CRITERIA AND
TRIGGERING MECHANISMS FOR EXTENDING
UNEMPLOYMENT BENEFITS

WEBER STATE COLLEG4
OGDEN, UTAH

James D. Van Erden, Doctoral Candidate, Dr. Larry Blair,
Sponsor, Department of Economics

Grant 91-49-73-25
Project completed focal year 1974

Descriptors: UNEMPLOYMENT BENEFIT EXHAUSTEES;
ECONOMIC INDICATORS, UNEMPLOYMENT INSURANCE,
TRIGGER FORMULAS 40'.

This dissertation attempted to establish and develop
suitable criteria for evaluating the performance of trigger
mechanisms for determining extended unemployment
benefit periods.

A review was made of the current law and a brief sum-
mary of legislation leading to its passage was prepared. A
quantitative model using concepts from the Theory of
Markov Chainswas set up which met established criteria
This model was_then fully developed and discussed with
respect to variations in the economy and their impact on
the model.

Olitoimi project Baal report net yet available.
Projects completed prier to this year are noitincribed with a narrative.
NTIS report is available from Nadosal Technical Informatioa Service.
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The model Itself may be used as a trigger or may be

used as a guide by which to evaluate other trigger
mechanisms.
March 1974

NTIS PB230696/AS ($5 HC , $ I

6-034* AN ANALYSIS OF THE DETERMINANTS OF
THE LABOR FORCE MOBILITY OF FEMALES

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Pamela J Heath. Doctoral Candidate, Dr Gerald G
Somers, Sponsor, Departinent of Economics

Grant 91-55-73-24
Scheduled for completion fiscal year 1975

Descriptors Artrruoks, LABOR MARKET BEHAVIOR, CHILD
DAY CARE, LONGITUDINAL SURVEYS; LABOR FORCE
PARTICIPATION, FAMILIES, WOMEN; LABOR MOBILITY

This research will investigate the relative strengths of
economic, demographic, and attitudinal influences on the
labor market decisions of women. The investigator is
-anatrivamyArEtamityfrianorLfaratiy
structure and composition, costs of child care, and the in-
dividual's education and training, health, race, and work
attitudes.

The analysis will use data from a longitudinal survey of
labor force behavior.

6-035* AN ANALYSIS OF THE IMPACT OF URBAN
RENEWAL AND HIGHWAY PROGRAMS ON
EMPLOYMENT IN BLACK-OWNED
BUSINESSES

THE RESEARCH FOUNDATION OF THE STATE
UNIVERSITY OF NEW YORK, AT ALBANY

o ALBANY, N.Y.

George Bruce Hartmann, Doctoral Candidate; Dr. E. F.
Renshaw, Sponsor, Department of Economics

Grunt 91-36-72-31
Scheduled for completion fiscal year 1975

Descriptors. URBAN RENEWAL; MOBILITY ASSISTANCE;
BLACKS; LAYOH-S, HIGHWAY CONSTRUCTION; MINORITY
BUSINESS ENTERPRISE; PLANT siiuTpowN

This appraisal of the employment impact of urban
renewal and highway development programs attempts to
quantify and describe the characteristics of displaced
black employers and employees; analyze patterns of
response to displacement, suggest specific Federal reloca-
tion measures, and provide a framework for forecasting
displacements and the amount of funds refit red to
salvage and upgrade the jobs and businesses affected.

The candidate is compiling self-contained case studies
for each of seven major cities. Each case study will In-
clude an analysis of the city's economic characteristics

and of the relocation experiences of its dislocated busi-
nesses. The results of recent surveys of companies dis-
placed by urban and highway development in other cities
are also being examined and compared with the case
study findings

6-036* AN ANALYSIS OF THE LABOR MARKET FOR
POLICEMEN

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF

Louise Berman, Doctoral Candidate, Dr. Lloyd Oman.
Sponsor, Department of Economics

Grant 91-05-70-13, 91-06-71,.30
Scheduled for completion summer 1974

Descriptors WAGE DIFFERENTIALS; LABOR MARKET
BEHAVIOR; POLICE; RECRUITMENT

This study analyzes reasons for the general shortages of
qualified police personnel It is examining the determi-
nants of trends in demand for policemen, sources of
supply, incentives for attracting new applicants, wage dif-
ferentials,_the_ responsiveness. of supply to changes in
wages7Creardralterriative policies, the process and rate
of adjustment of supply to demand, and the nature of ex-
isting shortages

Data on the labor market behavior of California po
- !icemen are being obtained from police departments

through interviews and employment records. The costs
and benefits of becoming a policeman are being esti-
mated by level of education. Data from a national survey
will illustrate the range of recruitment policies and pro-
vide a research perspective from which to evaluate the

. California situation.

6-037* AN ANALYSIS OF TRENDS IN THE RELATIVE
EDUCATIONAL ATTAINMENT, EARNINGS, .

AND OCCUPATIONAL DISTRIBUTION OF
WOMEN, 1909,70 1969.

COLUMBIA UNIVERSITY
NEW YORK, N.Y..

Harriet Zellner, Doctoral Candidate; Dr. Jacob Mincer,
Sponsor, Department of Economics

Grants 91-34-70-62 and'? I -36-72-34
Scheduled for completion fiscal year 1975

Descriptors' EDUCATION EFFECT ON CAREER PATTERNS,
OCCUPATIONAL STRUCTURE, MALE/FEMALE; EARNINGS

This project analyzes changes from 1900 to 1969 in the
educational attainment, earnings, and occupational dis-
tribution of women relative to men. Data classified by
age. race, marital status, presence of children, and place
of residence are being gathered from publications of
government agencies and the National Industrial Con-
ference Board.

Grorepori Is available from Government Printing Mee.
MAreport Is available from Manpower Admialstradoe.
See page W far farther Information abort ordering reports.
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6-038 AN APPLICATION OF INFORMATION THEORY
TO INDIVIDUAL WORKER DIFFERENCES IN
SATISFACTION WITH WORK ITSELF

BOWLING GREEN STATE UNIVERSITY
BOWLING GREEN, OHIO

Grant 91-39-71-11
Project completed fiscal year 1972,

Thomas E Standing
August 1971

Report Descriptors INFORMATION SYSTEMS, JOB
SATISFACTIOA, MOTIVATION, JOB ANAL \ SIS, WORK
ATTITUDES, WORK ENVIRONMENT, WORKF R TRAITS

NTIS PB202893

6-039 ASKING WAGE BEHAVIOR OF UNEMPLOYED
WORKERS: AN EMPIRICAL INVESTIGATION

UNIVERSITY OF MIS5OUR1, COLUMBIA
COLUMBIA, MO

Robe') L crosslin, Doctoral CanchdateDr David W
-Stevezi-s,-Spansaf FCatlaWICS

155

with the employment service should not necessarily he
classified into particular skill and/or wage classifications
for the purposes of determining, possible job opportUni-
ties and referrals The regults Indicate that many in,
dividuals are flexible in conditions Cif employment that
they are .willing to accept and that individuals should be
given more responsibility in determining the range of job
openings cat file wth the employment service in which
they are interested for referral. -.-

August 1973

NTIS P8222019 ($8 75)

6 -040*. ASSESSMENT OF ORGANIZATIONAL
CLIMATES AND THE APPROPRIATENESS OF
CLASSICAL MANAGEMENT THEORY AND
HUMAN RELATIONS THEORY UNDER
VARIOUS CONTINGENCIES

NEW YORK, UNIVERSITY
NEW YORK, N Y

John Andrew Langdale, Doctoral Candidate, Dr Raymond
A Katzell, Sponsor, Department of Psychology

Grant 91-29-72-41
Project completed fiscal year 1974

Descriptors. DURATION OF UNEMPLOYMENT, UNEMPLOYED;
W.AGES; ECONOMIC ANALYSIS AND ECONOMETRICS, LABOR
SUPPLY, JOB SEARCH

The purpose of this dissertation is to synthesize and ex-
pand recent theoretical models of job search, and to test
this hybrid model.

A simultaneous equation model of job search is
hypothesized and estimated Relative asking wage and
duration of employment are the endogenous factors
Relative asking wage is hypothesized to be a function of
changes in the level and composition of economic activi-
ty, duration of employment, other than own earnings.in-
come, and personal and skill characteristics of the in-
dividual. Data to test the model are derived from a study
conducted by David Stevens for the Missouri Division of
Employment Security.

The study found that relative asking wage is estimated
to he negatively associated with the duration of unem-
ployment, most of the decline in the relative asking wage
occurs in the first eight weeks An important implication
of the decline in relative asking wage as unemployment
lengthens is that unemployed individuals do widen the
range of jobs (and wages) which they are willing to ac,
cept. Relative asking wage is not estimated to he signifi-
cantly related to wage received in a former job. Race,
sex, and age are not estimated to be significant In-
dividuals with less than a college degree are estimated to
have a significantly lower relative asking wage than those
with a college degree.

The apparent willingness of unemployed individuals to
accept a range of job opportunities and their willingness
to broaden 'this range of acceptable jobs has important
ramifications for the employment service. Registrants

cheduled-for-contp-T
Descriptors MANPOWER NEEDS, MANPOWER UTILIZATION,
ORGANIZATIONAL ENVIRONMENT, EMPLOYER MANPOWER
PLANNING

This study will investigate organizational environments
and their influence upon manpower requirements and
utilization. After a survey of the literature and some
theoretical speculation, 11 contingencies will be isolated
If organizations are open systems in process of adapta-
tion, It is expected that they will manifest either human
relations or classical climates, depending upon the II
contingencies. Member preferences for classical or
human relations climates should also be moderated by
the contingencies

The study sample will be key personnel in approxi-
mately 20 organizational units in the New York City
area.

6-041 ASSETS, LABOR SUPPLY, AND THE
CONSUMPTION OF GOODS OVER THE LIFE
CYCLE (THREE ESSAYS ON THE
FORMULATION AND ESTIMATION OF A TIME
ALLOCATION MODE)

PRINCETON UNIVERSITY
PRINCETON, N.J.

James J. Heckman; Doctoral Candidate; Dr. Albert Rees,
Sponsor, Department of Economics

Grant 91-32-69-66
Project completed fiscal year:, 1974

*Ongoing projectfinal report not yet avallab/e.
Prejects completed prior to this year are not described with a narrative.
STIS reportla available from National Tecknkal Inforrnstlots Service.
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Descriptors ECONOMIC ANALYSIS AND EcoNoNiErRics,
INCOME; HOUSEHOLDS, MATHEMATICAL MODELS; LABOR
SUPPLY; CONSUMPTION

This report consists of three essays on household labor
supply' and itarket goods demand. The first essay utilizes
the hypothesis that individuals may forego time and
money in a current circle period to raise their wages in fu-
ture periods The second essay considers the problem of
estimating parameters of household supply and market
goods demand equation which are consistent with the in-
equality restrictions of consumer theory. The third essay
considersthe impact of time restrictions on the parame-
ter values-of household demand and labor supply func-
tions.

The author uses life cycle models in both static and
dynamic forms

Essay I The study found that static models are in-
adequate for a full understanding of empirical consumer
behavior. The author prefers the method of comparative
statics and the assumption of separability of preferences
Essay 2' The author proposes new functional forms for
estimating the labor supply equations of household mem-
bers, the new Procedure estimates the labor supply equa-
tions for both the head of household and the wife. This
procedure produces parameter estimates more consl.stent
with the inequality restrictionsof a priori theory methods
Tnarrentty i1 V,i1 --nroa labor eC6
study concedes that the existence of a constraint on the
wife's time will, in general. reduce the absolute size of the
compensated substitution effect parameter of all other
household goods including the head's labor supply.
1974

NTIS P8229254/As ($5 HG., $1.45 Mr. )

I.

6-042 BACKGROUND CHARACTERISTICS,
ORIENTATION, WORK EXPERIENCE, AND
WORK VALUES OF EMPLOYEES,HIRED FROM

. HUMAN RESOURCES DEVELOPMENT
APPLICANTS BY COMPANIES AFFILIATED
WITH THE NATIONAL ALLIANCE OF
BUSINESSMEN (NAB)

BOWLING GREEN STATE UNIVERSITY -
BOWLING GREEN, OHIO

Grant 91-37-70-53
Projkt completed fiscal year 1972

James G. -Goodale
August 1971 -

Report Descriptors. HUMAN RESOURCE DEVELOPMENT
POLICY; JOB OPPORTUNITIES IN THE BUSINESS SECTOR
(JOBS); WORK ATTITUDES; ORIENTATION; LOW-LEVEL
OCCUPATIONS; STATUS; EMPLOYMENT PATTERNS,
DISADVANTAGED -

NTIS 1,820294 I ($3.75 )

y.

6-043* BLUE-COLLAR WORKER RESPONSE TO THE
4-DAY WORKWEEK

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

David M. Maklan..Doctoral Candidate, Louis A. Ferman,
Sponsor. Institute of Labor and Industrial Relations

Grant 91-26-74-10
Scheduled for completion fiscal year 1975

Descriptors. BLUE-COLLAR WORKERS; WORK SCHEDULES,
MEN, ADJUSTMENT

The aim of this study is to appraise the adjustment of
workers shifted from a 5-day to a .4-day workweek.
Emphasis is being placed on the workers' behavioral and
psychological responses to the new schedule relative to
their roles as husbands and parents.

The prospective sample consists of 225 married, male,
blue-collar workersI50 of whom are about to begin a
4-day-a-week work schedule and 75 of whom are remain-
mg on the standard 5-day schedule and will serve as a
control group. The men will be interviewed and tested in-
itially just before the new schedule is adopted, and again,

_,--(1-llidilthSdaleaInfarMationmulUle..gatherecLutihesr tar_
to vicws un Pei sung characteristics, motivatkMls, values,
attitudes, sell-perceptions, subjective perceptions of fami-
ly relationships, work, and leisure time activities. Objec-
tive data on behavior will be obtained through the wor-
kers' keeping a time-budget diary of their activities dur-
ing I week in each of the two test periods.

6-044 CAREER PATTERNS AND VALUES: A STUDY
OF MEN AND WOMEN IN SCIENCE AND
ENGINEERING .

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Grants 91-34-69-1 1 and VI -34-70-05
Project completed fiscal year 1972

Deborah S. David
1972

Report Descriptors: MALE/FEMALE; WORK ATTITUDES;
ATTITUDES; CAREER PATTERNS; ENGINEERS; SCIENTISTS

NTIS P8208305 ($6.75)

6-045 CAREER PATTERNS OF WOMEN PHYSICIANS

BRANDEIS UNIVERSITY
WALTHAM, MASS,

Grants 91-23-66-59 and 91-23-67-45
Project completed fiscal year 1972

Jane Gaudette Jones
1972

Report Descriptors: CAREER PATTERNS; WOMEN; ROLE
CONFLICT; HEALTH MANPOWER; PHYSICIANS

NTIS Pu202896

GPO report I, available from Government Printing Office.
MA report la available from Manpower Administration.
Sae Pore W for further latonnadon about ordering reports.
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6-046* CAREER PATTERNS OF 2-YEAR COLLEGE
GRADUATES

THE STATE UNIVERSITY OF NEW YORK, AT
BUFFALO

BUFFALO, N Y

Robert E Allen, Doctoral Candidate, Dr. Thomas G
Gutteridge, Sponsor, Department of Organization and
Human Resources

Grant 91-36-73-13
Scheduled for completion fiscal year 1975

Descriptors: UN/VERSIJIES AND COLLEGES; LABOR MARKET
BEHAVIOR, OCCUPATIONAL MOBILITY, JOB SEARCH,
GEOGRAPHIC MOBILITY, COLLEGE GRADUATES; EDUCATION
EFFECT ON CAREER PATTERNS

This study of the labor markt experience and career
patterns of alumni of 2-year colleges makes the following
comparisons: (1) Business vs engineering graduates, (2)
graduates who transfer to 4-year colleges vs. those who
do not; and (3) 2-year college graduates vs. graduates of
public community colleges The study also examines the
occupational and geographic mobility of 2-year college

the basis of such criteria as academic excellence, demo-
graphic characteristics, job-search experiences, and
length of time since graduation.

Data are being drawn from the records of two public
and two private 2-year colleges in western New York
State. Questionnaires are being sent to 3,000 alumni of
these schools who graduated between 1962 and 1971.

. a- at

6-047* CAREERS OF UPWARD BOUND ALUMNI

HARVARD UNIVERSITY
CAMBR1DGE, MASS.

Nancy S Netting, Doctoral Candidate, Dr Nathan Glazer,
Sponsor, Department of Social Relations

Grant 91-23-70-60
Scheduled for completion fiscal year 1975

Descriptors UPWARD BOUND, DISADVANTAGED, COLLEGE
rtrETARA noN; YOUTH ,t

/ft
This study follows up a group of young people who

have participated in Upward Boundan intensive 3-year
college preparatory program for di'Sadvantaged students
with "undeveloped" college potential who enter the pro-
gram as high school sophomores.

The sample consists of 100 young people who
completed at least I year in the program at the University
of Hartford-60 who went on to college and 40 who
dropped out, of Upward Bound and may or may not be in
school. The researcher will trace their job and educa-
tional histories in individual .nterviews in an attempt to.
(1) Isolate variables, which have influenced their deci-
sions during and since participation in Upward Bound;
and (2) pinpoint characteristics which distinguish the stu-
dents who went on to college from those who did not.

6-048 CHANGES IN LABOR FORCE PARTICIPATION

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF.

Grants 91-05-70-42 and 91- 06 -71 -33
Project completed fiscal year 1973

Michael D Hurd
September 1972

Report Descriptors. LABOR FORCE PARTICIPATION; WAGES,
WAGE DIFFERENTIALS, FAMILIES

NTIS PB2205 17

6-049* CHANGES IN STATE LABOR LEGISLATION
FOR WOMEN, 1900-1973: A SOCIAL
INDICATOR'S APPROACH

NEW YORK UNIVERSITY
NEW YORK, N.Y.

Ronnie Steinberg Ratner, Doctoral Candidate, Dr Richard
Maisel, Sponsor. Department of Sociology

Grant 91-36-74-42-
c e u e r comp etton spring

Descriptors. LAW; WOMEN; STATE AND LOCAL
GOVERNMENT; SOCIAL CHANGE; LABOR LAWS

This research will investigate aspects of American pro-
tective labor legislation for women at the State level The
two major questions to be addressed are: ( I ) What are
the patterns in the emergence and growth of these laws
over time? (2) How, do trends in these laws relate to
broadetr economic, soeial, and political changes in the
United States?

A set of State-by-State indexes depicting changes in
protective labor legislation will be derived from relevant
statutes. Using the definition of State labor laws for
women advanced by the Women's Bureau in the 1969
Handbook of Worrien Workers,. the researcher will distin-
guish 12 specific sets of laws that might apply to any
State. Special attention will be given to laws regulating
wages and hours.

The sample will consist of: ( I ) The six States with the
largest population since 1930, and (2) half of the remain-
ing States, drawn by means of systematic sampling.

6-050 CHOICE OF SCIENCE CAREERS AMONG
COLLEGE MEN: AN ANALYSIS OF SELECTED
PROBLEMS

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Grant 91-34-70-09
Project completed fiscal year 1973

Jeffrey G. Reitz
September 1972

Ottgoing project-11nel report not yet available.
Project, completed prior to this year are slot described with a narrative.
NTIS report Is avallabk from National Technical information Service.
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e

Report Descriptors STUDENTS; CAREER CHOICE,
SCIENTISTS; MOTIVATION; YOUNG MEN; STATUS;
UNIVERSITIES AND COLLEGES

NTIS PB213590

6-051 * COMPANY PROGRAMS TO TRAIN THE
DISADVANTAGED: THE IMPACT OF
COMPANY FACTORS ON TRAINEES

THE UNIVERSITY OF CHICAGO
CHICAGO, ILL.

Paul F. Sal:pante, Jr , Doctoral Candidate; Dr. Paul S.
Goodman, Sponsor, Graduate School of Business

Grant 91-17-71-22
Scheduled for completion fiscal year 1975

Descriptors DISADVANTAGED; TRAINING PROGRAM
MANAGEMENT, JOB PERFORMANCE, JOB OPPORTUNITIES IN
THE BUSINESS SECTOR (JOBS); TRAINING EFFECTIVENESS
AND IMPACT

This project examines different characteristics of com-
panies and their training programs and relates this to the

bpeiformaneerturnove r, -andabsenteeismof- -distal.--
vantaged trainees and to the characteristics of the train-
ing group,

A sample of 100 training programs in five cities has
been selected from a cross-section of firms which par-
ticipate in the Job Opportunities in the Business Sector
(JOBS) program. Information on job characteristics,
work behavior, and the characteristics of the training
programs and the training groups is being collected in in-
terviews with program teachers and directors and from
questionnaire returns from the trainees' foremen. Recent
growth and profit trends and other background data on
the firms are being collected from published sources.

6-052 A COMPARATIVE STUDY OF TEACHERS'
ATTITUDES TOWARD MEN AND WOMEN
DEPARTMENT HEADS IN LARGE CITY
SECONDARY SCHOOLS

UNIVERtITY OF NORTH CAROLINA
CHAPEL HILL, N.C.

Grant 91-37-72-15
Project completed fiscal year 1973

Frances Cecile Roussell
January 1973

Report Descriptors: TEACHERS; HIGH SCHOOLS;
ORGANIZATIONAL ENVIRONMENT, WORK ATTITUDES,
SUPERVISION; SEX DIFFERENCES, MALE/FEMALE

NTIS

6-053 A COMPARISON OF PROBATION OFFICERS
AND VOLUNTEERS

UNIVERSITY OF COLORADO
BOULDER, COLO.

Grant 91-06-70-38
,Project completed fiscal year 1973

James Carlton Howell
1972

Report Descriptors: ATTITUDES; EFFECTIVENESS OF
PROGRAMS; CORRECTIONS; REHABILITATION; PROBATION
OFFICERS; COUNSELING AND GUIDANCE; v01 UN+EERS

NTIS PB210404

6-054* COMPUTABLE NATIONAL MODELS OF THE
DISTRIBUTION OF FACTOR INCOME

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

James Medoff, Doctoral Candidate; Dr. Wassily Leontief,
Sponsor, Department of Economics

Grant9 1=25"---7 ,

Scheduled for completion spring 1975

Descriptors. b EARNINGS; WAGES; INCOME
DIFFERENTIALS, I COMES POLICY, ECONOMIC POLICY, WAGE
DIFFERENTIALS -

This study will develop models to analyze. (I) The ef-
fects of various structural changes w 'thin market econo-
mies on the distribution of factor income by individual,
family, and factor, and (2) changes in the cost of living of
different income groups due to economic shocks.

,Data on 45 industries will be obtained from the De-
partment of Commerce, Harvard University, the Bureau
of Economic Analysis, and the Federal Reserve System.

6-055 A CRITIQUE OF DUNCAN'S STRATIFICATION
RESEARCH

DUKE UNIVERSITY
DURHAM, N.C.

Norville D. Crowder, Doctoral Candidate; Dr. Joel Smith,
Sponsor, Department of Sociology and Anthropology

Grant 91-35-68-15
Project completed fiscal year 1974

Descriptors. ECONOMIC STATUS, SOCIAL STRUCTURE,
EARNINGS, STATUS, OCCUPATIONAL CLASSIFICATION

This critique questioned Otis Dudley Duncan's in-
terpretation of his research on the nature and process of
the distribution of rewards in the U.S. stratification
systerti.

A reanalysis of primary survey data is presented, cou-
pled with notations of statistical and conceptual flaws in

GPO report Is available from Governmeat PAMIR' Mkt:
MAreport Is available from Kummer Administration.
Sim page lit for farther Information about ordering reports.
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Duncan's models. Based upon .t reinterpretation of this
data, a reconceptualization of the reward distribution
process is offered

It is suggested that a plausible source of Duncan's
research error is one of presupp6sitional bias, especially
in the American egalitatian achievement ideology. It is
further suggested that this bias is present in every func-
tionalist theoretical statement about the stratification
system and is not an isolated analytical error in Duncan's
research.

The author recommends specific directions for future
stratification research to permit heightened understand-
ing of the relationship between structural or systemic
conditions and individual achievement, including. mea-
surement of job performance by income distributors and
income recipients, acquisition of information, both demo-
graphic and longitudinal, about income distributors, a
closer examination of low-earner and high-earner abnor-
malities, and synchionization of educational and occupa-
tional institutions
May 1974

Nris PB231343/AS ($3.75 HC., $1.45 MF.)

6-056* DEMAND AND TRAINING FOR DENTAL
-HYGIENISTS

WASHINGTON UNIVERSITY
ST LOUIS, MO.

Norbert W. liudde, Doctoral Candidate, Dr. Edward D
Kalachek, and Dr. Murray Weidenbaum, Sponsors,
Department of Economics

Grant 91-27-69-38
Scheduled for completion fiscal year 1975

Descriptors. LABOR SUPPLY, LABOR DEMAND, TRAINING
EFFF:tTIVENESS AND IMPACT; HEALTH MANPOWER

This study is examining the range of activities within a
dentist's practice in which a hygienist can substitute for
the dentist; determining the optimal mix of these activi-
ties; and deriving a demand and supply curve for hy-
gienists.

Dentists who employ hygienists and those who do nit
are being interviewed concerning the time they spend on
various tasks which both they and hygienists can perform
and the total volume of services their practices provide
The demand estimatb for hygienists is based on substitu-
tion possibilities and the value .of the dentists' time in
terms of the size of their practices. The supply estimate
builds on the results of other studies and takes into ac-
count such factors as expected rate of return on invest-
ment in training, availability and cost of training, and
present competition to enter training.

6-057*. THE DEMAND FOR LABOR OF UNCERTAIN
QUALITY

THE CITY UNIVERSITY OF NEW ,YORK
NEW YORK, N.Y.

Kenneth Wolpin, DuLtoral Candidate, Prof Finis Welch,
Sponsor, Department of Economics

Grant 91-36-74-20
Scheduled for completion fiscal year 1975

Descriptors. PRODUcTIVITN. LABOR MARKET BEHAVIOR

This study will ( I ) Develop models of the value of in-
formation about worker productivity; (2) examine these
models for their predictive capability, and (3) compare

'observed market behavior to that predicted by the
models

The 1967 Survey of Economic Opportunity will be
used to obtain information on individuals in 12 large ci-
ties Regression analysis will be employed to demoristrate
the theoretical implications of the models

6-058* THE DEMAND FOR LABOR SERVICES IN THE
SHORT AND LONG RUN: A SIMULTANEOUS
EQUATION ECONOMETRIC FRAMEWORK

COLUMBIA UNIVERSITY
NEW YORK, N Y. 0

PQir 10EaTii-4111-rlYortalfrro-tondaro7-Dr. Mauna --
Wilkinson, Sponsor, Graduate School of Business

Grant 91-36-74-09
Scheduled for completion fiscal year 1975

Descriptors: LABOR FORGE PARTICIPATION, PRODUCTIVITY;
ECONOMIC ANALYSIS AND ECONOMETRICS; LABOR DEMAND

This study wiji--dmielop an econometric .framework
within which 16. (1) Determine the effects of output,
prices, and investment on the demand for labor services;
and (2) anallte the demand for labor for integration with
a labor supply and wage equation to provide a full
econometric description of the labor market

The framework will be applied to the private domestic
manufacturing sector as well as to individual 2- or more
digit industries to determine whether the results obtained
at the aggregate level hold at the industry level; and to
enable examination of the characteristics in-
dustries with respect to employment changes resulting
from changes in relative prices, rate of technological ad-
vance, and output requirements.

Data on the aggregate manufacturing sector will be ob-
tained from BLS Earnings and Employment and the Sur-
vey of Current Business Industry data will be drawn from
Federal Reserve Board and Bureau of Labor Statistics

'publications.

6-059* THE DEMAND FdR MUNICIPAL EMPLOYEES

UNIVERSITY-OF PENNSYLVANIA
PHILADELPHIA, PA.

Robert E. Hopkins, Doctoral Candidate; Dr. Midiael L.
Wachter, Sponsor, Department of Economics,

I
Grant,9 1-42-74-07
Scheduled for completion fiscal year 1975

'iOngoina project final report not yet available.
Projects completed prior to thkyear He not described with narrative.
NMreport k available f rora Nallonal Technical information Service.
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Descriptors STATE AND ID( AL GOvF RNMEN I. LABOR
DE,MAND

This study of the determinants of municipal employ-
ment focuses on the effects of the degree and source of

*control for city expenditures The basic theoreval struc-
ture of the study will be the same as that employed in
Grant 91- r7-71-26

Using Census of Governments data for 41 major cities,
employment equations for 12 categories of city govern-
ment activity will be estimated

6-060* THE DEPRECIATION OF HUMAN CAPITAL

THE UNIVERSITY OF WISCONSIN
MADISON, WIS

Marc P Freiman, Doctoral Candidate. Dr W LeeHansen.
Sponsor, Department of Economics

Grant 91-55- 74-1 9
Scheduled for completion winter 1975

Descriptors HLMAN CAPITAL. TAXES, MEN

This study will construct time paths depicting the an-
nual depreciation in value of the human capital of the
average worker within selected occupations The can-
didate will attempt to determine whether these time paths
can be accurately characterized by certain roles and. if
so. what this implies for the feasibility of income tax
deductions for the depreciation of human capital

The pnnctpal research source is National Bureau of
Economic Research-Thorndike data, which contain
recent and longitudinal information on the educational
and occupational histories of a sizeable sample of males
onginally studied in World War II.

6-061 A DESCRIPTIVE SURVEY OF PART-TIME
EMPLOYMENT IN FOOD SERVICES IN OHIO

THE OHIO STATE UNIVERSITY
COLUMBUS, OHIO

Jeanne Whitman Prodell, Doctoral Candidate, Rachel M
Hubbard, Sponsor, Department of Home Economics

Grant 91-37-70-55
Project completed fiscal year 1974

Descriptors- INDUSTRY PRACTICES. FOOD SERVICE
INDUSTRY, PART-TIME EMPLOYMENT, JOB SATISFACTION.
UNSKILLED WORKERS, OHIO

This study weighs the potential of part-tune employ-
ment for the food service industry

Eighty food service firms in four metropolitan areas in
Ohio were surveyed to determine the general charac-
teristics of existent part-time employment and the
socioeconomic profiles of the workers Two major seg-
ments of the food service industry surveyed were the
restaurant segment from the commercial sector and the
health care segment from the institutional sector Struc-
tured interviews were used to eollectdata

The study concluded that part-time employment
averaged 30 percent of total employment urthe sample
firms with wide variance among the firms Skill level of
part-time positions, selection criteria, use of in-service
training, and compensation policies were determined for
sample firms in both segments of the industry Com-
monalities as well as some great differences among firms
and between segments were found Identity data were
collected from the employee sample to contribute to
development of a socioeconomic profile of the food ser-
vice employee

Further study is needed to determine if trends in part-
time employment and the socioeconomic profile of the
food service employee resealed by the survey typify the
food service industry as a whole
June 1973

ns pB224170fAs (S9 HC S 145 M )

6-062* THE DESIGN OF A GUARANTEED JOB
PROGRAM

UNIVERSITY OF CALIFORNIA. BERKELEY
BERKELEY, CALIF

Lam, rence S Seidman, Doctoral Candidate, Dr Lloyd
Ulman. Sponsor, Department of Economics

Grant 91- 06 -73 -02
Scheduled for completion fiscal year 1975

Descriptors PLBLIC EMPLOYMENT PROGRAMS, LABOR
FORCE PARTICIPAIION, STATE AND LOCAL GChERNMENT,
LOW-WAGE JOBS, JOB OPPORTLNITIES IN THE BLSINESS
SECTOR (JOBS)

This project investigates the theoretical background.
administrative feasibility. economic impact, and costs and
benefits of a guaranteed job program Its underlying ob-
jective is to test guaranteed job program proposals and
theory against the concrete experience of related pro-
grams

The analysis will be based on information derived from..
two sources (I) Published data, including unemployment
rates and capacity utilization rates during periods of infla-
tion for various occupational groups, labor force par-
ticipation rates. and the number of jobs paying less than
the guaranteed minimum wage, and (2) interviews with
local and Federal administrators of the Public Employ-
ment Program, Job Opportunities in the Business Sector.
and related manpower programs

6-063* THE DETERMINANTS OF EDUCATIONAL
ATTAINMENT AND ADULT STATUS AMONG
BROTHERS: THE KIZLAMAZOO STUDY

HARVARD UNIVERSITY
CAMBRIDGE, MASS t

Michael R Olneck, Doctoral Candidate. Chnstopher S
Jencks. Sponsor. Department of Sociology

Grant 91-25-74-43
Scheduled for completion *Inter 1975

- GPO mon Is sesilable from foretrontes Martin Offlot.
MA report Is *sank from Msormer Oinsisisnonsa.
Sot pow t. farther Isforardost sing aria* reports.
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Descriptor., E,DIAAIION EFFEC 7 ON CAREER PATTERNS,
Rt Ibit-NSON-EDUCATIONAL INVESTMENT, LONGITUDINAL
SURVEYS, YOUNG MEN, TESTING, FAMILIES. ATTAINMENT,
STATUS, MICHIGAN, KALAMAZOO

Longitudinal data for a sample of 1,200 sets of
brothers drawn from the Kalamazoo public school
records for 1928-1950 will be analyzed to estimate the
impact of overall family background, tested ability, and
noncognitive traits on education and economic attain-
ment

Regression and path analysis techniques will be em-
ployed in analyses over individuals and families, and
within families The results of these analyses will be cum
pared to determine the extent to which ( 1) The impact
of family background operates through measures of
socioeconomic status, and (2) the exclusion of unmea-
sured aspects of family background has resulted in biased
estimates of the impact of test scores and education on
adult occupation and income

6-064 THE DETERMINANTS OF HOURS OF WORK
FOR LOW-INCOME FAMILY HEADS: A
STATISTICAL ANALYSIS

OVAHOMA STATE UNIVERSITY
STILLWATER, OKLA

Grant 91.38-70-31
Project completed fiscal year 1972

Carl Dean Parker
August 1971

Report Descriptors LABOR SUPPLY. WAGE STRU'CTU'RE,
INCOME, WORK SCHEDULES, FAMILY ASSISTANCE PLAN

NTIS PB2058 14

6-065 DETERMINANTS OF THE OCCUPATIONAL
EMPLOYMENT OF BLACK AND WHITE MALE
TEENAGERS

WASHINGTON UNIVERSITY
ST. LOUIS, MO

Grant 91.27-70-21
Project completed fiscal year 1973

Gelvrn L Stevenson
May 1973

Report Descriptors EMPLOYMENT OPPORTLNmES, YOUNG
MEN, BLACK /WHITE, OCCUPATIONAL ASSIGNMENT,
TEENAGERS; LABOR FORCE BEHAVIOR

NTIS Pe220862

6-066 A DETERMINATION OF INVESTMENT
PRIORITIES IN URBAN BLACK COMMUNITIES

PRINCETON UNIVERSITY
PRINCETON, NJ

Vernon J. Dixon, Doctoral Candidate, William J Houma!,
Sponsor, Department of Economics

Grant 91-32-7041
Project completed fiscal year 1974

Descriptors cosi- iiEFECTIVENESS, BLACKS, BLACK
COMMUNITIES, MINORITY BLSINESS ENTERPRISE,
INVESTMENT, ECONOMIC DEVELOPMENT

This thesis is concerned with the question Given a
fixed amount of available resources for use in black
urban community development, does the optimal use of
these resources in terms of pretax and posttax income
require investing them in human capital projects (training
unskilled workers) or in physical capital projects^

The author uses cost-benefit analysis to determine op-
timum resource allocation The effects of the two pro-
grams were evaluated through a comparison of the dif
ferences in the incomes and costs associated with each
program The benefits credited to each program con-
sisted of the difference, between income earned by a
(former) participant in the program and the income that
lie would have obtained in the absence of the program as
indicated by the data for a control group Additional data
were obtained through personal interviews

The results of this study indicated that both programs
yielded positive net pretax income benefits to society and
net posttax income benefits to black participants Re-
garding manpower training, the study came to the follow-
ing conclusions. (1) Candidates who choose the basic
education training programs should be given the highest
priority followed by applicants (in this order) for
mechanical, clerical, and food and marketing, (2) black
male candidates should be accepted before black
females; and (3) black applicants who are not employed
should be accepted in preference to employed applicants
The initial evidence suggested that society will achieve
the highest possible return for its subsidy dollar by con-
tinuing to create new black-owned business along with
the stimulation of established ones

It is recommended that considerable resources should
continue to be devoted to both programs in the Bedford-
Stuyvesant area
August 1973

NTIS PB230644 /AS (S6 HC , SI 45 ME )

6-067* DETERMINING THE RATE OF WAGE
INFLATION: AN ALTERNATIVE PREDICTOR
TO THE UNEMPLOYMENT RATE

BROWN UNIVERSITY
PROVIDENCE, R.I.

John M Barron, Doctoral Candidate; Dr. Herschel
Grossman, Sponsor, Department of Economics

Grant 9144-74-39
Scheduled k completion spring 1975

.014164 project 11mal report.. yet arotlatolo
Projicto compiettot prior to this 'oar art oot drocribel .iii a oarrotht.
MIS report Os available from NattosolTecitokal latorouttloa Strtiel.
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Descriptors WAGES, INFLATION, UNEMPLOYMENT/
TRAIXEOEF-,-EC-ONOMIC---IN-DIC A T OR S , D

OF UNEMPLOYMENT, JOB SEARCH

nover in the secondary sector, and investigate wage and
laR-A-1-1-0N-ffit-Offle-detefirttftditar ---,in -.3-- "--crii----COTS---.

Data sources include the 1970 Census of Population
and Housing, Employment Profiles of Selected Low-In-
come Areas, an unpublished Ph.D thesis by Robert E B
Lucas, Working Conditions, Wage-Rates, and Human
Capital A Hedoruc Study. which reduced the T job ti-
ties to the 295 1960 census occupations, Cou Business
Patterns, and Census Tracts The researcher I make a
priori assumptions and place occupations in either the
primary or secondary labor market based on the follow-
ing job characteristics skill requirements, wage level, an-
nual income earned in occupation both of full-time, full-
year workers and of part-time, part-year workers, tur-
nover, and qualitative working conditions

This study focuses on the relationship of wage change
to labor market conditions to derive a proxy for a vacan-
cy series, the average duration of unemployment. that is
readily available for empirical testing In addition, the
study examines search in the labor market, when search
entails finding a vacancy and then deciding whether the
wage is suitable Preliminary tests using average duration
of unemployment instead of unemployment rates have
resulted in a substantially improved fit of the empirical
relation

6-068* THE DIFFERENTIAL EFFECTS OF REDUCED
RESEARCH FUNDING ON UNIVERSITY
SCIENTISTS

COLUMBIA UNIVERSITY
NEW YORK. N Y

Margit A Johanson, Doctoral Candidate, Dr, Allen H
Barton, Sponsor, Bureau of Applied Social Reiearch

Grants 91.34-70-63, 91-34-69-50
Scheduled for completion fiscal year 1975

Descriptors FEDERAL FUNDING, UNIVERSITIES AND
COLLEGES, WORK ATTITUDES, TEACHERS, SCIENTISTS

This study is assessing the impact of'recent reductions
in Federal research funding at a major university. From
interviews, questionnaires, and college records, answers
are being sought to such questions as. (I) What are the
characteristics of the faculty, nonfaculty, and student
researchers who do (or do not) continue to' receive
Federal support" (2) Which researchers sustain produc-
tivity despite fund reductions? (3) How do fund cuts af-
fect researchers' alternative activities, setf-esteem, and
relations with colleagues?

6-069 THE DUAL LABOR MARKET. ITS EXISTENCE
AND CONSEQUENCES

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF

Samuel Rosenberg, Doctoral Candidate, Dr Lloyd Ulman,
Sponsor, Institute of Industrial Relations

Grant 91-06-74-04
Scheduled for completion summer 1974

Descriptors. DUAL LABOR MARKETS; UNDEREMPLOYMENT,
UNEMPLOYMENT, URBAN AREAS, INCOME, POVERTY AREAS

For males aged 22-64, this study examines the dual
labor market theory's explanation fot the unemployment
and underemployment characteristics of low-income
urban areas It will define specific occupations in the pri-
mary and secondary labor markets, assess the degree of
mobility between the two sectors and the degree of tur-

6-070 EARLY CAREER ALIENATION AND
SOCIOECONOMIC ATTAINMENTS OF A RURAL
POPULATION

THE UNIVERSITY OF WISCONSIN
MADISON. W1S

C

Luther B Otto, Doctoral Candidate, David B
Featherman, Sponsor. Department of Sociology

Grant 2T-55.72-49
Projecipleted fiscal year 1974

Descriptors 't ()LNG MEN, JOB SATISFACTION,
OCCUPATIONAL MOBILITY, ALIENATION, STATUS, CAREER
PATTERNS

The principal objective of this study is to estimate the
antecedents of alienation fora male age cohort currently
in the early career stage of its life cycle. The theoretical
model sequentially attnbutes effects to status of origin,
adolescent personality charactenstics, and current
socioeconomic status

The data are from a panel study of 17-year old male
respondents who were enrolled in Michigan high schools
in 1957 and participated in a 1972 followup study Of an
original 442 participants, 304 or 70.69 percent were suc-
cessfully located and participated in this part of the
second wave study 15 years later Data analysis is by mul-
tiple regression and path analysis.

The general conclusion is that the operational defini-
tion of alienation is of critical importance in interpreting
the findings inasmuch as specific forms of alienation
manifest unique patterns of antecedents and con-
sequences_ Specific indicators of adolescent social in-
tegration positively affect early career attainments It is
proposed that adolescent social , integration provides
either the setting for learning high attainment aspirations
or a context for learning interpersonal skills that benefit
later attainments.

Two additional directions for further research were
suggested. The first proposed a test of Spady's (1970)
hypothesis, that the effect of adolescent social involve-
ment on later attainment is a consequence of interper-
sonal skills in adolescent social participation Finally,
given the wealth of alienation measures available in the
study, one may want to redefine alienation in wayorcon-
sistent with other specific theoretical formulation
November 1973

GPO- report h irraOsoit trout Governor* Priebe Me.
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NTIS PB224956/3AS IS5 75 tic , SI 45 Nu- )

6-071* AN ECONOMETRIC ANALYSIS OF
UNEMPLOYMENT INSURANCE PAYMENTS: A
TIME SERIES STUDY OF DETROIT, MICHIGAN

THE UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH

AND
WAYNE STATE UNIVERSITY

Stephen T Marston, Doctoral Candidate, Dr Malcolm S
Cohen, Sponsor. Institute of Labor and industrial Relations

Grak9 1-26-74-03
Scheduled for completion fiscal year 1975

Descriptors UNEMPLOYMENT INSURANCE, ECONOMIC
ANALYSIS AND ECONOMETRICS, UNEMPLOYMENT BENEFIT
EXHAUSTEES, MICHIGAN, DETROIT

This study will develop a model to forecast levels of
three unemployment insurance variables for Detroit. (1)
Number of unemployment insurance claims, (2) number
and amount of compensation payments, and (3) number
of people who will receive their final unemployment in-
surance payment and become ineligible for further com-
pensation,

Four sources will be used to estimate this model. (1).,
employment service and Bureau of Labor Statistics indus-
try employment data for Detroit, (2) unemployment and
labor force data calculated from the unemployment in-
surance records of the Michigan Employment Security
Commission; 13) job openings and labor turnover data
deri%ed from a sample of -cooperating firms- included in
the unemployment isurance program, and (4) data on
unemployment insurance collected by branch offices of
the Michigan Employment Security Commission

6-072 AN ECONOMETRIC MODEL OF MINORITY
HIRING AMONG MANUFACTURING
INDUSTRIES

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA.

Grant 91-42.72-33
Project completed fiscal year 1973

Peter Konijn
October 1973

-

Report Descriptors HIRING PRACTICES, MINORITIES,
DISCRIMINATION; MANUFACTURING, ECONOMIC ANALYSIS'
AND ECONOMETRICS

NTIS PB224809/As (53.75 HC., 51.45 MF.)

6-073* AN ECONOMETRIC STUDY OF UNIVERSITY
OF MASSACHUSETTS FACULTY SALARY
DIFFERENTIALS

UNIVERSITY OF MASSACHUSETTS
AMHERST, MASS.

Emily P. Hoffman, Doctoral Candidate, Dr. Ronald G
Ehrenberg,-Sponsor.-Departmeni_of.Frnnnmyrr

Grant 91-25-74-27
Scheduled for completion spring 1975

Descriptors WAGES. SALARY COMPARABILITY STUDIES,
TEACHERS, UNIVERSITIES AND COLLEGES, WAGE
DIFFERENTIALS, MALE/FEMALE, MINORITIES

This study will develop and test a model to predict
salaries of University of Massachusetts faculty to see if
faculty are indeed rewarded more for research and publi-
cation than for teaching, administrative duties, or public
service In addition, the candidate seeks to determine
how effectively the market mechanism functions to al-
locate professional resources at the university, and
whether female or minority group faculty members
receive the same salaries and promotions as similarly
qualified white males

6-074 AN ECONOMIC ANALYSIS OF THE JOB
CORPS

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF

Grant 91-05-69-53
Project completed fiscal year 1972

Stephen R Englernan
I 972

Report Descriptors ECONOMIC ANALYSIS AND
ECONOMETRICS, RETURNS ON EDLCATIONAL INVESTMENT,
JOB CORPS, BLACK/WHITE, AGE DIFFERENCES

NTIS PB202891

6-075 ECONOMIC AND PSYCHOLOGICAL ANALYSIS
OF LABOR MOBILITY: A STUDY OF THE
INDIANA SECONDARY SCHOOL TEACHER

INDIANA UNIVERSITY FOUNDATION
BLOOMINGTON, IND

Grant 91-16-68-13
Project completed fiscal year 1973

Robert E Otlewski
September 1972

Report Descriptors. GEOGRAPHIC MOBILITY, ATTITUDES,
LABOR MOBILITY, MOTIVATION, ECONOMIC ANALYSIS AND
ECONOMETRICS, TEACHERS, JOB SATISFACTION, INDIANA

NTIS PB220904 (S6)

6-076 ECONOMIC ASPECTS OF HIGHER
EDUCATION TAKEN UNDER THE WORLD
WAR II GI BILL OF RIGHTS

THE OHIO STATE UNIVERSITY RESEARCH
, FOUNDATION
COLUMBUS, OHIO

Oetteletyttetject neat report rot yet ennoble.
Prolitheeetnieted prise to We year ore not described it 'wrathy.
NTIS now 4 tronabie Goo Nationl Thiokol Inforeastlos Service.
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Grants 9 /- 37 -70 -34 and 9/ -39-71 -34
Prairti computed fi3c at-year 1973

Thrainn Eggertsson
July 1972

Report Descriptors G I BILL OF RIGHTS, ECONOMIC
ANALYSIS AND ECONOMETRICS, VETERANS, GOVERNMENT
POLICIES, ZSIVFRSITIFS AND COLLEGES

NTIS P821 1219

6-077* ECONOMIC DEPRIVATION, OCCUPATIONAL
IDEOLOGY, AND POLITICAL CHANGE: A
STUDY OF ENGINEERS AND APPLIED
SCIENTISTS IN CALIFORNIA

UNIVERSITY OF CALIFORNIA. BERKELEY
BERKELEY. CALIF

Howard P Greenwald, Doctoral Candidate, Dr Harold L
Wilensky, Sponsor. Department of Sociology

Grant 91-06-7328
Scheduled for completion fiscal year 1975

Descriptors WORK ATTITL DES, ENGINEERS, SCIENTISTS,
UNEMPLOYED, ATTITUDES, CALIFORNIA

This study will examine whether economic deprivation
among unemployed engineers and applied scientists in
the San Francisco Bay area causes (1) Greater satisfac-
tion or dissatisfaction with management practices ob-
served during employment; (2) changes in occupational
ideology, and (3) changes in political thinking.

The study will compare 250 individuals who have ex-
perienced unemployment during the last year with 250
who have been steadily employed during the same
periodthe unemployed to be selected from a list
furnished by the California Department of Human
Resources Development, the steadily employed from
voter registration. records.

6-078 ECONOMICS OF JOB SEARCH: A BIRACIAL
ANALYSIS OF JOB SEARCH BEHAVIOR IN
URBAN MALE YOUTH AGED 18-21

INDIANA UNIVERSITY FOUNDATION
BLOOMINGTON, IND

Grant 91-18-72-02
Project completed fiscal year 1973

Stanley P. Stephenson, Jr
February 1973

Report Descriptors JOB SF ARCH, URBAN AREAS, ECONOMIC
ANALYSIS AND ECONOMETRICS, JOB SEARCH, BLACK/WHITE,
YOUNG MEN

Nns P8216163 ($10)

6-079 THE ECONOMICS OF MILITARY MANPOWER
S171:TYTIV-CKNXIYA-

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY. CALIF

Grants 91 -06-71 -07 and 91-06-72.16
Project completed fiscal year 19 73

Ernie S Lightman
ovember 1972

Report Descriptors CANADA, ARMED FORCES,
RECRUITMENT, LABOR SUPPLY ECONOMIC ANALYSIS AND
ECONOMETRICS, WAGES

NTIS 1,8213392

6-080 THE ECONOMICS OF SEX DISCRIMINATION

DUKE UNIVERSITY.
DURHAM, NC

Grant 9l- 37.72 -26
Project completed fiscal year 1973

Janice F Madden
September 1972

Report Descriptors SEX DISCRIMINATION, ECONOMIC
ANALYSIS A N D ECONOMETRICS, MALE;FEMA LE, MANPOWER
UTILIZATION, WOMEN, LABOR MARKET BEHA'.IOR

NTIS P8213477 (S6:75)

6-081* EDUCATION MID JOBS: AN EXPLORATORY
STUDY OF PUBLIC WELFARE SOCIAL
SERVICE TASKS IN RELATION TO
EDUCATION PREPARATION

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF

Wilbur A Finch, Doctoral Candidate, Dr. Robert Pruger,
Sponsor. School of Social Welfare

Grant 9r06-74-I6
Scheduled for completion summer 1974

Descriptors WELFARE PROGRAMS, WELFARE LEGISLATION,
EDUCATION EFFECT ON CAREER PATTERNS, SOCIAL SERVICE
EMPLOYEES

This study will (1) Identify and define similarities and
differences in social, service worker behavior, and (2)
develop a classification plan to identify and define dif-
ferences in work tasks relative to level of educational
preparation for the social services

While the analysis will be based on data collected
through observation and interviews, the classification
plan will be developed from the "National Task Bank"
assembled by the Department of Health, Education, and
Welfare The bank contains descriptions of 606 tasks in
the public welfare field contributed --by stein -and
the Social and Rehabilitation Service... hese descriptions
will be compared with task statements collected el-

GPO report r available fro. Corrernowat PrIptban Mat.
MA report Is available tree Manpower ArtalaintratSso.
See poite ri for further tatorntatkot oboist ceder* reports.
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Lei),st.where to assure Lonsistcno in the appliLatiun and use G Muss, Dot rural Candidate, Dr Frank S Le
of measurement scales Sponsor, Department EFonomics

15-082 THE EFFECT OF BECOMING EMPLOYED ON
SELF-IMAGE

UNIVERSITY OF SOUTHERN CALIFORNIA
LOS ANGELES. CALIF

Grant 91-05-71-25 (formerly Grant 91-05-7046)
Project completed fiscal year 1973

Herman Bbrenzweig
April 1973

Report Descriptors EMPLOYMENT PATTERNS, ORIENTATION,
REHABILITATION, STATUS, ATTITUDES; BEHAVIOR
MODIFICATION. DISSERTATIONS

NTIS

6-083* THE EFFECT OF FEDERAL CIVIL RIGHTS
LEGISLATION ON THE OCCUPATIONAL
POSITION OF MINORITIES AND THE
STRUCTURE OF OCCUPATIONAL
DISCRIMINATION

COLUMBIA LINIVERSITY
NEW YORK, NY

Andrea Harriet Beller', Doctoral Candidate. Dr James J
Heckman. Sponsor, Department of Economics

Grant 91-36-73-07
Scheduled for complttion fiscal year 1975

Descriptors RACIAL DISCRIMINATION. BLACKS, ECONOMIC
POLICY, OCCUPATIONAL STATUS. CIVIL RIGHTS ACT ( 1964).
MINORITIES

This study appraises rccent changes in the extent and
structure of racial discnmirtation in employment in an ef-
fort to quantify the impact of public policy on the occu-
pational status of blacks.

Employers' reports to the Equal Employment Opportu-
nity Commission for the years 1966 and 1970 are being
used to trace changes in the proportion of blacks hired by
specific firms and industries and in the occupational posi-
tion of blacks Holding constant variables such, as size of
industry and potential. supply of black workers, the data
are being analyzed to gauge the effect of civil rights laws
and their enforcement (measured by' the actual number
of suits filed and/or successfully completed). Economic
data are being derived from the 1963 and 1967 Censuses
of Manufactures, the 1960 and 1970 Censuses of Popula-
tion. and the 1967 Survey of Economic Opportunity.

6-084 THE EFFECT OF HOUSING DISCRIMINATION
ON THE NEGRO'S JOURNEY TO WORK

blViVER.SITY OF CALIFORNIA, BERKELEY
BERKELEY. CALIF. .

Grant 91-06-71-09
['Vogel completed fiscal year Ip74

Descriptors RACIAL ')ISCRININATION, ECONOMIC ANALYSIS
AND ECONOMETRICS, HOLSING SEGREGATION, COMMUTING,
CALIFORNIA, SAN FRANCISCO BAY AREA

The purpose of this study is:to determine the effect of
housing discrimination and the resulting segregation in
the San Francisco Bay'Area on black welfare through its
effect on the journey to work

The determinants of housing preferences are the social
and economic characteristics of the households In this
model, households trade off transportation costs for
housing cost saving The model is tested by developing an
equation explaining the time equivalent of journey-to-
work distance by the socioeconomic characteristics of
the households Multiple regression. techniques are used
to estimate the parameters of the equation using
household surrey data for a cross section of black and
white households.

Holding the socio:conomic characteristics of the
households constant, blacks employed in the central city
commute shorter distances and those employed in the
suburbs commute longer distances than whites employed
at the same locations. The longer commute implies
greater transportation costs in time and'money. while the
shorter commute is offset by more expensive central city
housing These differences are attributed to racial dis-
crimination in the housing market that restricts blacks to
central city neighborhoods. These results are contrasted
with the decentralization of most employment in the San
Frandisco Bay Area especially in blue-collar Jobs, and
with the decentralization of white residences.
April 1 973

NTIS PB224773/AS ($6 75 FIG , SI 45 mF.)

6-085*, THE EFFECT OF INCOME MAINTENANCE
PROGRAMS ON TI-IE LABOR SUPPLY AND
INCOMES OF LOW-INCOME HOUSEHOLDS

WASHINGTON UNIVERSITY
ST LOUIS, MO.

'Paul T Dickinson, Doctoral Candidate, Dr Frederic Q
Raines, Sponsor. Department of Ecopomics.

tGrant 91-29-71 -36
Scheduled for completion fiscal year 1975

Descriptors. INCOME MAINTENANCE, LABOR SUPPLY, LOW
INCOME, LABOR FORCE PARTICIPATION

This project seeks to evaluate the potential impact of
various income maintenance schemes on labor force par-
ticipation and other dimensions of labor supply among
key social and demographic groups. Three criteria of effi

ciency are beingapplicd to comparing the different plans.
(1) Minimization of the reduction in labor supply. (2)
maximization of the degree to which households are
raised above the poverty level, and (3) maximization of

rejectALI report awe yet seallabk.
Project" completed prior to Ilk year are am described wit narrative.
4TMreport k avallaie riven National Terbakai laionnation Sink".
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the proportion of gross expenditures on the program that
snows Crease in family income.

Estimates disaggregated by age, sex, race, marital
status, and income group are being developed from data
for a cross section of 40,000 low- and medium-income in-
dividuals drawn from the Census Bureau's Current Popu-
lation Surveys for February and March 1966

6-086* THE EFFECT OF TECHNOLOGY ON
ORGANIZATIONAL STRUCTURE

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH

Michael Dinney, Doctoral Candidate, Dr Kenneth P.
Langton: Sponsor, Department of Political Science

Grant 91-26-72-1 I
Scheduled for completion fiscal year 1975

Descriptors POLITICAL ACTION INSTITLTIoNS, FARM
WORKERS, UNIONIZATION, SOCIAL MOBILITY,
MECHANIZATION, ATTITUDES, SOCIAL RELATIONSHIPS,
CALIFORNIA, SAN JOAQLIN VALLEY

This study is concerned with the process by which a
traditionally isolated sector of societyU.S. farmwor-
kersbuilds 4lations with social and political institu-
tions It examines patterns of social integration as shaped
by mechanization, unionization, politicization, and social
mobility.

For a sample of 200 farmworkers, 30 farm managers,
and 30 farm. operators in San Joaquin Valley, Calif., in-
formation is being obtained in extended personal inter-
views on personality, intelligence, values, attitudes,
behavior, and background characteristics.

6-087 THE EFFECT OF TRAINING UPON THE LEVEL
OF OCCUPATIONAL ASPIRATIONS TOWARD
WORK FOR A GROUP OF YOUNG NEGRO
MEN FROM LOW-INCOME FAMILIES

NEW YORK UNIVERSITY
NEW YORK, N.Y.

Grant 91.36:71-'12
Project completed fiscal year 1973

Olivia P. Frost
December 7972

Report Descriptors: CAREER GOALS; YOUNG MEN; TRAINING
EFFF.CTIVENESS.AND IMPACT, LOW INCOME, BLACKS, WORK
ATTITUDES; ON-THE-JOB TRAINING (OJT)

NTIS PB210881

6-U88* THE EFFECTS OF GEOGRAPHICAL
IMMOBILITY ON THE UNEMPLOYMENT AND

UNDEREMPLOYMENT OF LOW-INCOME
AREA RESIDENTS

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY., CALIF.

Dennis M Roth, Doctoral Candidate, Dr. Robert A
Gordon, Sponsor, Department of Economics

Grant 91-06-73-03
Scheduled for completion fiscal year 1975

Descriptors. HARD CORE, UNDEREMPLOYMENT, BLACKS,
COMMUTING; GHETTO RESIDENTS; SEX DISCRIMINATION

This project is-concerned with the extent to which the
isolation of jobseekers from available jobs exacerbates
sex and racial discrimination in employment, the
mismatching of skills, and other factors associated with
high unemployment and underemployment in the central
cities. Its objectives are to determine: (I) The causes of
high unemployment in the central city, especially among
blacks, (2) the range of employment opportunities ac-
tually available in the suburbs, (3) the relative Im-
portance of transportation vis-a-vis other determinants of
ghetto residents' chances of getting and holding jobs; (4)
the characteristics of those most likely to benefit from
improvements in transportation, and (5) the reasons why
some of the urban poor have adapted to changes in em-
ployment location and others have not.

The Oakland -San Francisco Bay region is the primary
setting for this research. The 1970 Census Profiles of
Selected Low-Income Areas and data tapes from Dun
and Bradstreet's DUNS Market Identifier File are its pri-
mary sources Regression techniques are being used to
measure and compare the availability of jobs accessible
at various costs to low-income area residents and to esti-
mate the "latent demand" of the central-city poor for
transportation to jobs outside the central business dis-
trict.

6-089* Ti EFFECTS OF HOUSING SEGREGATION
AND EMPLOYMENT DECENTRALIZATION ON
MINORITY LABOR SUPPLY, 1960-1970

BROWN UNIVERSITY
PROVIDENCE, R.I.

Robert Allen Moffitt, Doctoral Candidate; Dr. Benjamin
Chinitz, Sponsor, Department of Economics

Grant 91-44-74-14
Scheduled for completion fiscal year 1975

Descriptors. HOUSING SEGREGATION; DESEGREGATION;
LABOR SUPPLY; LABOR FORCE PARTICIPATION; COMMUTING
SUBURBAN AREAS; ECONOMIC ANALYSIS AND ECONOMETRICS

This research will explore the responses of labor and
the labor market to city-to-suburb relocations of manu-
facturing plants. Special attention will'be given to the dif-
ferential impact of such relocations on blacks and whites
because of housing segregation.

GPO report Is available fres Grerrombest Print*, beim
MA morels srrolliallie from Moopower
Soo Mr Ili for fart/bir Imfornorloo about order*" merle.
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Published Federal sources will be used to estimate. (1),_., Destriptors. PRODUCTIVITY , LABOR DEMAND, LABOR
SUPPLY, INPUT-OUTPUT MODELS, FEDERAL FUNDINGLabor supply functions by occupation to the city and to

the suburb for 1970; and (2) the quantitative influence
on these supply functions of employment decentralization
and residential suburbanization from 1960 to 1970.

6-090 ELASTICITY OF DEMAND FOR ,LABOR: A
CROSS - SECTION STUDY OF WOOD
PRODUCTS INDUSTRIES

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF

Grant 91-06-71-15
Project completed fiscal year 1972

Erwin A. J. Dreessen
1972

Report Descriptors ELASTICITY Oi LABOR DEMAND, WOOD
PRODUCTS INDUSTRY,WAGES, LABOR SUPPLY

NTIS P6210520

6-091* EMIGRATION OF SOUTHERN BLACKS IN THE
U.S., 1910-1970

STANFORD UNIVERSITY
STANFORD, CALIF.

Flora Dai,idoi, Gill. Doctoral Candidate, Dr Paul A
David, Sponsor, Economics Department

Grant 91-06-71-27
Scheduled for completion fiscal year 1975

Descriptors UNEMPLOYED, BLACKS, MIGRATION

This study seeks to explain temporal and spatial varia-
tions in Negro migration from the South

Time-series and cross-section data are being used to
analyze the effects on migration decisions of age, transi-
tory and long -term levels of unemployment, regional dif-
ferentials in unemployment rates, and the pull of earlier
migration movements.

6-092* ESTIMATING THE DISTRIBUTION OF THE
DEMAND FOR WORKERS IN THE U.S.
ECONOMY

BOSTON COLLEGE
CHESTNUT HILL, MASS

Paul L Alfieri, Doctoral Candidate, Dr Ann F
Friedlaender, Sponsor, Department of Economics

Grant 91-25-74-37
Scheduled for completion fiscal year 1975

The researcher will extend an input output framework
to encompass different job skills and abilities and utilize
n to analyze the demand impact upon different types of
labor resulting from different government expenditure
programs.

The output for the entire economy by industry will be
`estimated through -use of (1) The industry input-output
study published by the Office of Business Economics,
U.S. Department of Commerce, Input-Output Structccre
of the U.S. Economy 1963; (2) the Bureau of the Cen-
sus' Occupation by Industry for 1960; and (3) the Dic-
tionary of Occupational Titles of the Department of
Labor

6-093 AN EVALUATION OF AN NAB-JOBS
TRAINING PROGRAM FOR DISADVANTAGED
WORKERS

THE UNIVERSITY OF WISCONSIN
MADISON, WIS

John F Baum, Doctoral Candidate, Gerald G. Somers,
Sponsor Department of Economics

Grant 91-53-70-08
Project completed fiscal year 1974

Descriptors. JOB OPPORTUNITIES IN THE BUSINESS SECTOR
(JOBS), DISADVANTAGED, WOMEN, BLUE-COLLAR WORKERS,
ATTITUDES, ON-THE-JOB TRAINING (OJT); BASIC EDUCATION,
ASSESSMENT AND EVALUATION

This study is directed to the question of whether an in-
tervention strategy based on relatively concentrated
amounts of basic education and on-the-job training is sof-
fit-lent to make it possible for a large, nonunion, private
firm to assimilate disadvantaged females into its regular,
blue-collar wor

The atio of program effectiveness is made by
omparing the aver e performance of the trainees who

participated in the AB-JOBS treatment with the per-
formance of supje who were assigned to two com-
parison treatments. The measures of effectiveness are
tenure and supervisory rating.

The study concluded that the NAB-JOBS strategy is
not effective in preparing the disadvantaged for per-
manent employment with the firm studied. While the
NAB-JOBS trainees remained with the firm as long as
their counterparts in the comparison groups, only about
25 percent remained employed after the first year on the
job. When the measure of effectiveness is the supervisory
assessment, the NAB-JOBS trainees are rated signifi-
cantly lower than the subjects in the comparison groups.
Perhaps the most definitive finding that emerges from the
research is that both disadvantaged workers and racial
minorities exhibit a fundamental commitmenlo the im-
portance of work.

It is recommended that much less emphasis be placed
on strategies designed to change the supposedly negative
attitudes toward work of disadvantaged workers. In its
place should be substituted an emphasis on the develop-

Notolog project-1SW rossect aot yet avallabk.
Projects essapkted paw $. Ws year are mot described with Narrative.
NM report Is *vast* kora Natistasi Teatsical IalortratimaSerrk-e.
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ment of aLtual skills required to perform the tasks of the
job It is also recommended that much more attention be
given the instrumental role of the immediate supervisor,
supervisory onentanon and training related to the special
problems of the disadvantaged is needed
December 1 973

NTIS pa226792/As (54 25 HC . 51 45 ME )

6-094 THE EXPECTANCY THEORY OF MOTIVATION:
A MODEL OF JOB SELECTION

PENNSYLVANIA STATE UNIVERSITY
UNIVERSITY PARK. PA

Grant 91-42-73-08
Project completed fiscal year 1973

John E. Sheridan
April 1973

Report Des( raptors muiivAiipN, RECRUITMENT, JOB
SEARCH, HEALTH MANPOWER, NURSES, MODELS

NTIS Pa219623

6-095* AN EXPLORATORY STUDY OF THE
EMOTIONAL REACTIONS AND SUBSEQUENT

- ADJUSTMENTS OF WORKERS WHO LOST
THEIR JOBS AS A RESULT OF A PLANT
CLOSING IN A SMALL COMPANY TOWN IN
SOUTHWEST VIRGINIA

VIRGINIA POLYTECHNIC INSTITUTE AND STATE
UNIVERSITY

BLACKSBURG, VA.

Walter G. Strange, Doctoral Candidate, Dr. Felician F.
Foltman, Sponsor, School of Industrial and Labor
Relations, Cornell University

Grant 91-51-74-38
Scheduled for completion fiscal year 1975

Descriptors: ADJUSTMENT; DISADVANTAGED; JOB'LOSS,
PLANT SHUTDOWN, EMPLOYMENT TERMINATION, LAYOFFS,
VIRGINIA, SA LTV1L L E

Forty _residents. of Saltville, Va who lost their jobs
when the town's major employer closed its plant in 1971
will be interviewed to determine the nature and range of
their emotional reactions and adjustment to job loss

The sample includes 16 men who have found new, full-
time jobs, 16 who are still unemployed, and 8 who have
voluntarily retired The project will (1) Describe and
analyze the emotional process each group went through
from the time the closing was announced to the present,
(2) compare group response differences associated with
differences in employment status, and (3) develop in-
dividual .,ise histories to highlight particularly adaptive
and maladaptive patterns of adjustment.

ERTATION GRANTS

6-096* FIFTEEN YEARS AFTER HIGH SCHOOLTHE
IMPACT OF THE ADOLESCENT SOCIAL
SYSTEM. ON SUBSEQUENT OCCUPATIONAL

'ACHIEVEMENT

THE JOHNS HOPKINS 'UNIVERSITY
BALTIMORE, MD.

Lloyd V. Temme, Doctoral Candidate; Dr. James S.
Coleman, Sponsor, University of Chicago

Grant 91-24-74-01
Scheduled for completion fiscal year 1975

Descriptors: EMPLOYMENT PArrEithis;Imioa FORCE
BEHAVIOR, OCCUPATIONAL CHOICg,'OCCUPATIONAL
MOBILITY, SOCIAL RELATIONSHIPS; CAREER GOALS, MEN,
EDUCATION EFFECT ON CAREER PATTERNS`

. This project will: (I) Analyze the career patterns and
occupational achievements of men in their early thirties,
(2) assess the long-range influence of the high school so-
cial system on occupational achievement; and (3) com-
pare the effects of family, school, and peers On routes to
occupational achievement.

Using a socioeconomic life-cycle approach, the
researcher will analyze data from a followup investigation
of 10,000 men first surveyed as high school seniors in
northern Illinois in 1957.

6-097* THE FORMATION OF MULTIRACIAL WORK
FORCES IN THE COAL URY, 1880-
1930: A COMPARATIVE IOISTORICAL
ANALYSIS

UNIVERSITY OF CALIFORNIA, LOS ANGELES
LOS ANGELES, CALIF.

Stephen Brier, Doctoral Candidate; Dr. John Laslett,
Sponsor, Department of-History

Grant 91-06-73-34
Scheduled for completion fiscal year 1975

Descriptors. MINING, MIGRATION, GEOGRAPHIC MOBILITY,
OCCUPATIONAL MOBILITY; MINORITIES

This study will attempt to develop a historical perspec-
tive on questions of work force formation, labor migra-
tion, and cultural and occupational adjustment of ethnic.
and racial minority workers through an analysis of thwn-
flux of these workers into the coal mining industry dip%
the late 19th and early 20th centunes. It will concentrate
on the expenences. of southeast European mineworkers
in Pennsylvania's northern anthracite field around the
Scranton and Wilkes-Barre area, and of black mine wor-
kers in the southern West Virginia smokeless coal field.

The study will combine a traditional historical ap-
proach to data and research material with statistical and
quantitative analysis. This approach will use both qualita-
tive materials (such as labor newspapers, written and oral
reminiscences, manuscript and archival 'holdings, and
church records) and hard data from government studies,
coal company records, and census materials.

GPO report le available gran Girrenuneat Mang Oaks.
MA report la available from Manpower Adnaleraotioa.
Sot pop MI for further Wormed= about ordering reporia.
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641984=FUTURE_ORIENTATION AND EXPECTATIONS_1
AS PREDICTORS OF EMPLOYMENT SUCCESS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH,

Robert Lyman Hubbard, Doctoral Candidate, Dr Joseph
Veroff, Sponsor, Department of Psychology -

Grant 91-26-71-46 -

Scheduledfor completion fiscal year 1975

Descriptors: EMPLOYMENT OPPORTUNITIES; INCENTIVES,
ASPIRATIONS, MOTIVATION, JOB STABILITY

This project builds on an ongoing study of the in-
fluence of achievement motivation qn trainees' job suc-
cess (Grant 91-24-70-15) whose preliminary findings sug-
gest that motivation is affected by labor market condi-
tions at the time of appraisal and the individual's general
orientation to the future It addresses such questions as
What factors affect trainees' expectations') What causes
these expectations to change') How do future onentation
and expectations function as predictors of job success?

Job histories and measures of motivation and expecta-
tions for approximately 150 trainees from the 'earlier
study are being used in this project.

** -'6-099 HIRING PRACTICES, HIRING STANDARDS,
AND WAGE DIFFERENTIALS FOR LABORERS
AND CLERICAL WORKERS IN A SMALL
LABOR MARKET

PRINCETON UNIVERSITY
PRINCETON, N.J.

Grant 91-32-66-20
Prctct completed fiscal year 1972

Stanley W.
August 1971

Report Descriptors HIRING PRACTICES; LABORERS;
CLERICAL WORK, RECRUITMENT, SMALL LABOR MARKETS;
WAGE DIFFERENTIALS

NTIS Fs20 I 131 ($6)

6-100 THE IMPACT OF COMPANY TRAINING
PROGRAMS ON REDUCING THE ALIENATION
OF THE HARD -CORE UNEMPLOYED -

UNIVERSITY OF CALIFORNIA, LOS ANGELES
LOS ANGELES, CALIF.

Grant 91-05-70-28
Project completed fiscal year 1972

Barbara Ann Rosenquist
1972

Report Descriptors: HARD cote; ALIENATION; MEN;
BLACKS, TRAINING EFFECTIVENESS AND IMPACT, TRAINING

PRACTICES

NTIS PB2P7318

560-737 O-LT - 75 - 12

6- 01 THE IMPACT OF FISCAL REDISTRIBUTIVE
POLICIES ON THE SUPPLY OF LABOR: FIVE
ESSAYS IN ECONOMIC THEORY AND
PROGRAM DESIGN

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Grant 91-25-71-19
Project completed fiscal year 1973

Jonathan R Kesselman
July 1972

Report Descriptors ECONOMIC ANALYSIS AND
ECONOMETRICS, LABOR FORCE BEHAVIOR, GOVERNMENT
POLICIES, INCOME MAINTENANCE, LABOR SUPPLY, FISCAL
POLICY, ECONOMIC POLICY, DISSERTATIONS

NTIS PB209568

6-102 +HE IMPACT OF-RULES AND REGULATIONS
PROHIBITING SEX DISCRIMINATION IN
EMPLOYMENT: A STUDY OF RESPONSE
PATTERNS OF EMPLOYERS IN OREGON

UNIVERSITY OF OREGON
EUGENE, ORE.

Lois Ann Martin Brunfman, Doctoral Candidate, Dr Joan
Acker, Sponsor, Department of Women's Research Center,
Division of the Institute for Community Studies

Grant 91-41-72-47
Project completed fiscal year 1974

Descriptors: CIVIL RIGHTS ACT (1964); EQUAL
EMPLOYMENT OPPORTUNITY COMMISSION; LABOR DEMAND;
SEX DISCRIMINATION; INDUSTRY PRACTICES; WOMEN,
OREGON

Utilizing the logic of quasi-experimental research when
feasible, this study describes and evaluates the impact of
the rules and regulatibns prohibiting sex discrimination in
employment on the demand for women workers in
Oregon.

Analysis is made of the impact of the laws on the ag-
gregate demand for women workers in Oregon; on de-
mand for women workers in one establishment; and the
attitudes of a small sample of employers.

The study concludes. ( I ) That the laws prohibiting sex
discrimination have had little or no impact on the ag-
gregate demand for women workers in Oregon by 1970;
(2) that change in demand when related to the laws
requires considerable time and effort; and (3) that ern-

, ployers by 1972 have no knowledge of the laws and thus
have little reason to alter the demand pattern.

The author suggests that governmental pressure be
brought to bear on employers to conform with and to im-
plement the rules and regulations prohibiting sex dis-
crimination.
September 1973

NTIS PB222592 ($6.25 HC., $1.45 MF.)

Oemolag peo)ect Haat report not yet avalbhie.
Projects completed prior to thk year are aotelescribed with narrative.
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6-103 THE IMPACT OF TECHNOLOGICAL AND
OPERATIONAL CHANGES ON THE RAILROAD
INDUSTRIAL RELATIONS SYSTEM AND ITS
MANPOWER

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA, PA

Grant 91-40-70-32
Project completed fiscal year 1972

Howard Wesley Risher, Jr., Doctoral Candidate
April 1972

Report Descriptors TECHNOLOGY AND TECHNOLOGICAL
CHANGE, RAILROADS, INDUSTRIAL RELATIONS,
AUTOMATION; COLLECTIVE BARGAINING

NTIS PB209926 (S6)

6-104* THE IMPACT OF THE 4-DAY WORKWEEK ON
HOSPITALS

TEXAS TECHNOLOGICAL UNIVERSITY
LUBBOCK, TEX

William Clint Johnson, Doctoral Candidate, Dr. John
Wittman, Sponsor, Department of Economics

Grant 91- 48 -72 -37
Scheduled for completion fiscal year 1975

Descriptors WORK SCHEDULES, HOSPITALS, HEALTH
MANPOWER, WORK ATTITUDES, ATTITUDES

This study is considering_the.costs, efficiency, and em-
ployment Implications of placing hospital personnel on a
10-hour-day, 4-day-week work schedule.

With the help of the American Hospital Association,
the researcher has compiled a list of all U.S. hospitals
known to have adopted the 4-day workweek Through a
combination of inter. iciks and Personal visits, administra-
tors of a sample of these hospitals will be questioned
about their reasons for undertaking the arrangement and
their experiences with it, and asked to obtain their em-
ployees' cooperation in completing a questionnaire to
gauge, employee attitudes toward the 4-day workweek.
Following a preliminary analysis of the questionnaire
returns, additional visits will be made to selected
hospitals to test the validity, of the conclusions.

6-105 THE IMPACT OF THE WELFARE SYSTEM ON
BLACK MIGRATION AND MARITAL STABILITY

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Grant 91-34-70.43
Project completed fiscal year 1972

Robert D. Reischauer
1972

Report Descriptors: MARITAL STABILITY; BLACKS, WELFARE
RECIPIENTS; POPULATION; MIGRATION; WELFARE PROGRAMS

NTIS PB202030

6-106 THE IMPACT OF THE WELFAFtE_SYSTEMON_
LABOR SUPPLY AND FAMILY STABILITY: A
STUDY OF FEMALE HEADS OF FAMILIES

COLUMBIA UNIVERSITY
NEW YORK, N.Y

Grants 91-34-68-28 and 91 -34-69-1 8
Project completed fiscal year 1972

Marjorie Hanson Honig
August 1971

Report Descriptors: AID TO FAMILIES WITH DEPENDENT
CHILDREN, MARITAL STABILITY, WOMEN, WELFARE
RECIPIENTS, WELFARE PROGRAMS, GOVERNMENT POLICIES,
LABOR SUPPLY

NTIS PB201127

6-107* THE IMPACT OF U.S. TAX LAWS ON THE
LABOR SUPPLY OF MARRIED WOMEN

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Harvey S. Rosen, Doctoral Candidate, Dr. Martin S.
Feldstein, SponsOr, Department.grEconomics

Grant 91-25-74-06
Scheduled for completion fiscal year 1975

Descriptors. WOMEN, INCOME TAX, EARNINGS, LABOR
SUPPLY, WAGE EARNERS, WORK SCHEDULES, ECONOMIC
ANALYSIS AND ECONOMETRICS; NATIONAL LONGITUDINAL
SURVEYS

This study seeks to-assess the effect of income tax laws
on married women's earnings. In earlier studies of wives'
work decisions, a wife's wage was taken as a function of
her "characteristics" (education, age, etc.). In this
model, the hours- worked equation is set forth in terms of
the parameters which describe the wage-hour locus
rather than wage alone.

Earlier 'Studies also assumed that individuals react with
zero "tax illusion," i.e., that the perceived shifts in the
wage-hour locus are the same as the actual ones. In this
model, a major purpose will be to test this assumption.

The study utilizes the National Longitudinal Survey of
Women 30-44 years of age, which contains data on varia-
bles unavailable to earlier investigators (such as attitu-
dinal indicators, estimates of child care and transporta-
tion costs, and measures of the usual number of hours
worked per week). The* data will be analyzed in a
simultaneous econometric model derived on the basis of
a microcconomic theory of the labor-leisure choice.

6.108 THE IMPLEMENTATION OF FEDERAL
MANPOWER POLICY, 1961-1971: A STUDY
IN BUREAUCRATICCOMPETMON AND
INTERGOVERNMENTAL RELATIONS

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

GPOreport Is available from Goverment Print* Moe.
MA motets avallabie from Manpower Adednitraden.
Sae pace IN for farther Informant. about ortkrbni reports
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'rant-91,34.70-39
Project completed fiscal year 1973

Joseph H. Ball
August 1972

Report Descriptors: GOVERNMENT POLICIES,
BUREAUCRACY, STATE AND LOCAL GOVERNMENT,
MANPOWER DEVELOPMENT, INTERAGENCY RELATIONS,
IMPACT OF MANPOWER POLICIES, NATIONAL MANPOWER
POLICY

NTIS Pa210656 ($6)

6-109 THE IMPLICATIONS OF SEARCH
UNEMPLOYMENT FOR LABOR MARKET
BEHAVIOR AND THE PHILLIPS CURVE

YALE UNIVERSITY
NEW HA VEN, CONN

JGeoffry Richard Hyland Woglom, Doctoral Candidate,
Robert S Goldfarb, Sponsor, Department of Economics

Grant 91 -09 -71-42 -
Project completed fiscal year 1974

Descriptors UNEMPLOYMENT/INFLATION TRADEOFF, LABOR
MARKET BEHAVIOR, ECONOMIC ANALYSIS AND
ECONOMETRICS; JOB SEARCH

This research analyzed how unemployed workers
search for high-paying jobs in an environment oftuncer-
tainty and heterogeneity From this model the researcher
was able to explain some unemployment as an equilibri-
um phenomenon.

In the report, the researcher shows that for certain
changes in labor market conditions both the workers' ex-
pected discounted utility of income and leisure, as well as
their expected duration of unemployment may nse. With
simplified models of demand and supply behavior, the
researcher analyzed the concept of labor market
equilibrium in an environment of workers' acceptance
wages and firms' wage offers interacting to determine
labor market equilibrium.

From this analysis the researcher was able to infer cer-
tain properties of the long-run tradeoff between unem-
ployment and inflation. The long-run Phillips curve pre-
dicted by the natural rate of unemployment hypothesis
appeared to be a special case of the researcher's analysis.
Indeed it appeared that the slope of the long-run Phillips
curve could in some cases be negative.
January 1974

Nils.tia228426/As (54.75 HC., 51.45 Ma.)

6-110* INCENTIVES AND OBSTACLES TO
MANAGEMENT HIRING OF-THE
DISADVANTAGED

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Sherry-Gorelick, Doctoral-Candidate;-Dr-Ivar E-Berg,
Sponsor, Graduate School of Business

Grant 91-34-70-10
Scheduled for completion fiscal year 1975

Descriptors. HIRING PRACTICES, EMPLOYER ATTITUDES,
BLACK/WHITE, INCOME DIFFERENTIALS, WAGE
DIFFERENTIALS, ECONOMIC ANALYSIS AND ECONOMETRICS,
DISADVANTAGED

This study analyzes the relationship between black-
white income differentials and employer hiring policies in
different labor markets to discover the conditions under
which. managements are most motivated to pursue poli-
cies conducive to the equalization of income between
blacks and whites. It is testing the proposition that the
maintenance of highly selective screening processes for
high-level, high-paying jobs exaggerates income dif-
ferences between low- and high-level jobs and inflates the
labor pool for low-level jobs by keeping most applicants
"unqualified" for high-level jobs.

Analysis at the macrolevel is based on statistics from
Government sources (such as the Census and Special
Labor Force Reports). At the level of the firm, data are
being collected through interviews from a matched sam-
ple of firms (which do or do not engage in programs
designed to employ disadvantaged workers) in a few ci-
ties selected according to labor market conditions and
work force composition.

6-111 INDIVIDUAL NEED SATISFACTION IN WORK
AND NON WORK: A COMPARATIVE STUDY OF
c'HE EFFECTS OF THE TECHNOLOGY AND
ORGANIZATION OF WORK

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Grant 91-53.66-69
Project completed fiscal year 1972

Walter F. Hubner
December 1971

Report Descriptors TECHNOLOGY AND TECHNOLOGICAL
CHANGE, ATTITUDES, WORK ATTITUDES, MANUFACTURING,
ORGANIZATIONAL STRUCTURE, PUBLIC UTILITIES; WORKER
TRAITS; JOB SATISFACTION

NTIS P8202892 t

6.112* INDUSTRIALIZATION, POPULAR RESPONSES,
AND THE USES OF THE AMERICAN
POLITICAL SYSTEM: AN EXAMINATION OF
LABOR AND POLITICAL ACTION IN
COMMUNITIES OF DIVERSE ECONOMIC AND
SOCIAL CHARACTER, 1880-1900

UNIVERSITY OF ROCHESTER
ROCHESTER. N.Y.

Onsteing project Baal report net yet avallabit.
Projects completed prier to this year are aot described with a narrative.
NTIS report is available front National Technical Inibmation
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Descriptors JOB LOSS, UNEMPLOI ED, URBAN AREAS, RURAL
AREAS

Leon R Fink, Doctoral Candidate, Dr Herbert G
Gutman, Sponsor, Department of History

Grant 91-36-74-40
Scheduled for completion summer 1975

Descriptors INDL STRIAL MANAGE MENT, INDL STR
PRACTICES, POLITICAL ACTION INSTITLTIONS, LABOR LAWS,
TECHNOLOGY AND TECHNOLOGICAL CHANGE

As groundwork for a larger study of social adaptation
to large-scale technological change, the project in-
vestigates the adjustment of selected communities to
technological change in the period 1880-1900

Data will be obtained for each community on: (1)
Community background (from local histories, including
business histories, autobiographies, etc ), (2) the working
population and leadership groups (from man9script cen-
sus, Federal and State census reports, city directories,
etc ), (3) local problems and political response (from
local newspapers, national labor newspapers, and mu-
nicipal archives), and (4) resolution of problems (from
newspapers, papers, and correspondence)

6-113* INEQUALITY AND URBAN CRISIS pip,

MASSACHUSETTS INS [I f UTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Sheldon H. Danziger, Doctoral Candidate, Dr. Jerome
Rotbenberg, Sponsor, Department of Economics

Grant 91-25-74-22
Scheduled for completion fiscal year 1975

Descriptors. URBAN PROBLEMS; URBAN AREAS; INCOME;
INCOME DIFFERENTIALS; INCOME MAINTENANCE

This study will explore how and to what extent in-
equality of income distribution worsens urban problems.
The hypothesis is that aside from the generalompact of
poverty, differences throughout the income spectrum in
privilege and opportunity aggravate urban problems and
give them a distinctive cast.

A model will be estimated with census data from a
sample of over 200 SMSA's. The sample will be stratified
to test whether a given specification applies to some or
all of the SMSA's. In addition, a first-difference version
contrasting changes in urban conditions between 1960
and 1970 will be estimated for the 65 largest SMSA's.

6.114 THE INFLUENCE OF SOCIAL SUPPORT AND
RELATED VARIABLES IN AMELIORATING THE
CONSEQUENCES OF JOB LOSS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.,

Susan Gore, Doctoral Candidate, Dr Sidney Citbb,
Sponsor, Survey Research Center

Grant 91-26-72-22
Project completed fiscal year 1 974

This report describes the extent to which supportive
social relationships can protect the individual from the
stress of job termination.

A group of stably employed married men lost their jobs
Jut: to permanent plant shutdown and were followed
through 2 years of the job change experience. At each
phase in the study, blood and urine samples and diverse
psychological and health data were collected The
moderator variable, social support, was measured by a
1 3 -I te m interview index covering the extent of affiliative
interaction and perceived support from wives, friends,
and relatives.

The study concluded that those with strong supportive
social relationships can tolerate mud) more social stress
than those who lack such support Those who lack social
assets adapt to stress only at great cost to their ph ical
and mental health. Those who were both unsuppor d
and unemployed for a number of weeks showed
candy higher change in each of the following variables
relative economic deprivation, number of health symp-
toms and days of illness, cholestoral levels`, negative at-
titudes toward their unions, depression and self-blame,
and incidence of peptic ulcer and ulcer activity.

These findings point out that many people without
evident handicaps suffer harshly from abrupt changes in
their employment status. While the government cannot
provide emotional support and care to the jobless, it can
try to ensure job continuity through early intervention
when a shutdown is planned.
June 1973

NTIS PB222778/AS ($6.50 HC., $1.45 ME.)

6-115* INSTITUTIONAL RACISM: FORMS OF
DISCRIMINATION IN MERIT AND NONMERIT
HIRING AND PROMOTION

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Barbara N. Canter, Doctoral Candidate; Dr. Howard,
Schuman, Sponsdi., Department of Sociology

Grant 91-26-71-47
Scheduled for completion fiscal year 1975

Descriptors EMPLOYER ATTITUDES; RACIAL DISCRIM-
INATION; UPGRADING; ORGANIZATIONAL STRUCTURE;
HIRING PRACTICES

This project explores racial differentials in hiring and
promotion practices across and within occupations and
organizations to ascertain. ( I )'The extent to which such
differentials are attributable to employer discrimination
or to differences in education and experience; and (2)
the relationship of organizational structure and functions
to different forms of discriminatory barriers. It is testing
the hypothesis that even when the mechanisms of dis-
crimination produce the same outcome, their operation
ranges from formal and impersonal in rules-oriented,
highly centralized, bureaucratic organizations to infor-
mal, interpersonal, and ad hoc in participatory, human
relations'organizations.

GPO report is available from Government Printing Otto..
report Y available from Manpower Administration.

See page W for further Information about ordering reports.
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The researcher is canvassing firms selected from
Michigan areas with comparable groups of black labor
The sample, consisting of 10 organizations employing
ISO workers or more, includes two public welfare agen-
cies to 'represent conditions of -merit- employment.
Within each organization, interviews art being conducted
with 50 employees in each of three categories poi-
icyrnakers and administrators. managers and super. ilslif,
and rank-and-file workers Supplemental information la
being gathered from company policy papers and through
participant observation .

*L.
6-116* INTERAREA OCCUPATIONAL EARNINGS

DIFFERENTIAL, A CROSS-SECTION ANALYSIS

WASHINGTON UNIVERSITY
ST LOUIS, MO

Disnias B Kalcic, Doctoral Candidate, Dr Edward D
Kalachek, Sponsor, Department of Economics

Grant 91-29-72-30
Scheduled for completion fiscal year 1975

Descriptors: WAGE DIPEFRENTIALS, WAGE. STRUCTURE,
EARNINGS, LABOR DEMAND, LABOR SUPPLY, ECONOMIC
ANALYSIS AND ECONOMETRICS

This study is testing the premise that for a given occu-
pation, variations in earnings between economic areas
are functions of: (1) The number and quality of workers
in the occupation, (2) the number and quality of all other
workers in the area (as determined by the interaction of
sex, race, and level of educational attainment); and (3)
the capaal/labor ratio of the area. The candidate is at-
tempting to pinpoint the causes of differences in occupa-
tional earnings between the North and the South

Data sources include the Census of Population, the
Census of Manufactures, Bureau of Labor Statistics bul-
letins, and the 1967 County and City Data Book.

6-117 THE INTERRELATIONSHIP BETWEEN FEMALE
EMPLOYMENT AND FERTILITY: A
SECONDARY ANALYSIS OF THE GROWTH OF
AMERICAN FAMILIES STUDY, 1960

THE FLORIDA STATE UNIVERSITY
TALLAHASSEE, FLA.

Geraldine B Terry, DOC toral Candidate, Charles B Nam,
Sponsor, Department of Sociology

Grant 91-12-71.53 0

Project completed fiscal year 1974

Descriptors EMPLOYMENT PATIERNS, LABOR 'FORCE
PARTICIPATION; FERTILITY; WOMEN

This research focused on the work-fcrtility, relationship
in a modern society, considcring the relative strengths of
the possible causal paths through time and paying atten-
tion to interrelated characteristics which might account
for the relationship.

A.;

Data for presently married Americ4n women in the age
range 18 to 44 who were interviewed in the 1960 Growth
of American Families Study were examined. Hypotheses
were tested analyzing tho 2,297 women fur whom alt
possible causal flows existed (i.e , normally fecund
women)

The research adicated that neither work nor fertility
may be treated at a unidinienstunal phenomenon. Factor
analysis,suggested that there are at least four dimensions
to emploty ment. type of work, length of work (or percent-
age of time that the respo en has worked), current
work (or recent work'), and rk relative to particular
stages of the family cycle. Fero contains at least three
dimensions realized or expected fertility (TEFS, CEB,
and living children), desired ,fertility, and the spacing of
births As tested by correlation and regression analysis, a
stronger relationship is measurable when using percent-
age worked during marriage than 'when using any other
overall or current measure of employment Among
women in the childbearing years in the U S in 1960,
there was no significant relationship between any mea-

, ,sures 4f employment and their fertility desires. Nor was
. there any relationship between their employment and

their husbands' fertility desires (as reported by the
women)
June 1973

'NTIS mi223239 ($6.50 ric,, $1.45 mi..)

6.118* INTRAORGANIZATIONAL OCCUPATIONAL
MOBILITY: THE INFLUENCES OF STRUCTURE,
ENVIRONMENT, AND LABOR FORCE
ATTRIBUTES ON INTERNAL MANPOWER
FLOWS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Robert M Groves, Doctoral Candidate, Dr 'Paul .M
Sponsor, Department of Sociology

Grant 91-26-74-28
Scheduled for completion winter 1975

Descriptors. OCCUPAnoNAL MOBILITY; LABOR FORCE
PARTICIPATION, LABOKSUPPLY; OCCUPATIONAL
STRUCTURE, INTEREIRM MOBILITY, ORGANIZATIONAL
STRUCTURE; MICHIGAN, DETROIT

The proposed research will investigate the effects on
the ,organization of occupational mobility within firms
The analytic design has three major components. ( I ) Ex-
amination of total occupational mobility into, between,
and within employer components; (2) documentation of
variations in patterns of mobility at the Atraestablish-
ment, inferemployer, and interindustry levels, and (3)
Identification and partitioning of influences on occupa-
tional mobility of organizational structure, environmental
constraints, and work force attributes.

The sample survey data to be examined are measures
of 122 business establishments collected by the Detroit
Area Study for the Detroit SMSA between April and
June 1972.

poing project-4nel report naryel available.
P )vets completed pHor is ibis year are sal described with narrative.
N IS- =report k available from National Technical latocraation Service.
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6-119 AN INVESTIGATION INTO THE EXTENT AND
CAUSES OF GEOGRAPHIC MOBILITY AMONG
SELECTED YOUNG WORKERS

THE UNIVERSITY OF TENNESSEE
KNOXVILLE, TENN

Grant 91-47-71-10
Project completed fiscal year 1972

Lewu H. Smith
October 1971

Report Descriptors. GEOGRAPHIC MOBILITY, MOTIVATION,
MIGRATION, WORKER TRAITS, YOUTH, WAGE DIFFERENTIALS

NTIS PB202008
-...,

6-120 ANINVETIGA-TION OF THE CAUSES OF
INTRAFIRM UPWARD MOBILITY AMONG
SELECTED APPRENTICE-TRAINED SKILLED

AFTSMEN

THE UNIVERSITY OF TENNESSEE
KNOXVILLE, TENN

Clarence H. Bdrnes, Docioral Candidate, Dr J Fred Holly,
Sponsor, Department of Economics

Grant 91-47.72-48
Project completed fiscal year 1974

Descriptors APPRENTICESHIP, UPGRADING, CRAFTSMEN,
MANPOWEWIPLTILIZATION. OCCUPATIONAL MOBILITY.
TENNESSEE VALLEY AUTHORITY

The objective of this study was to investigate the fac-
tors which influence the upward movement of skilled
craftsmen within, the, firm. Particular attention was
directed at the importance of apprenticeship training in
causing intrafirm upgrading, that is, were apprentice-
trained craftsmen more inclined to be promoted than
nonapprentice- trained craftsmen/

Samples of maintenance craftsmen from six selected
crafts were drawn from the work force of the Tennessee
Valley Authority Data were derived from two sources
each individual's P. A record and a questionnaire. The
data gathered were then tested for Importance by use of
chi-square analysis, and discriminant analysis was used to
determine the retative strength of the variables in predict-
ing upgrading

The study noted that apprentice-trained craftsmen ex-
penenced treater opportunities for advancement than
did nonapprentice-trained craftsmen The number of
years an individual was a craftsman with the TN/ A and his
present age had the greatest relative strength in predict-
ing upgrading These variables were followed in relative
importance by the observed variables age when became
a craftsman, the instrument mechanic craft, and ap-
prenticeship training It was also acknowledged that edu-
cation did play a role in the causation of promotions.

Theresults of this study provide the firm with informa-
tion that could be helpful in classifying job applicants in
the initial process of screening, hiring, and staffing It is
suggested that apprenticeship training could provide the

firm with an excellent pool of candidates for future ad
vancement Stepped-up involvement in on-the-job ap-
prenticeship programs is also recommended, particularly
in the Federal civil service, public works projects, and na-
tional defense indugtries.
July 1973
NTIS pa2248471As (S4 50 HC , $1 45 Mr )

6-121 AN INVESTIGATION OF THE INFLUENCE OF
THE IN-SCHOOL NEIGHBORHOOD YOUTH
CORPS ON EMPLOYMENT AND EARNINGS
CAPACITY IN HOUSTON, TEXAS

UNIVERSITY OF HOUSTON
HOUSTON, TEX

Charles J, Ellard, Doctoral Candidate, William J Moore,
Sponsor, Department of Economics

Grant 91-48-72-05
Project completed focal year 1974

Descriptors BLACK/WHITE, YOUTH, NEIGHBORHOOD YpUTH
CORPS (NYC), MANPOWER UTILIZATION, EARNINGS,
EDUCATIONAL ATTAINMENT, DROPOUTS, TEXAS, HOUSTON,)

This study investigates the post-high school Influence
of the In-School Neighborhood Youth Corps on labor
force performance and educational attainments of 142
Houston youths

The sample utilized consisted of 103 former partici-
pants, both summer and school year, in the Neighbor-
hood Youth Corps (NYC) program and 39 controls
selected from siblings of NYC participants. The analysis
of the sample data attempts to measure the NYC in-
fluence on post high school performance variables using
multiple regression analysts to control for several other
factors, including age, race, sex, marital status, and
parental education The investigation also probes for
NYC influence within racial groups and for each sex

The conclusions of the investigation include the follow-
ing (1) NYC participation does not improve the high
school graduation rate, (2) the NYC influence on post
high school income is questionable, (3) the NYC in-
fluence on college attendance and long-run income
prospects are questionable, (4) NYC participation does
not stimulate post-high school vocational training, (5)
NYC participation benefits blacks more than other ethnic
groups, (6) the school year segment contributes more
toward high school graduation than the summer segment,
and (7) income gains to NYC partigpants do not in-
crease with the length of participation.

The author recommended (1) Additional research on
the reasons for dropping out of high school particularly
for whites and Mexican Amencans, (2) further study on
the permanency of possible income gains and influences
on educational efforts associated with NYC participation,
(3).attempt to direct noncollege bound youth in NYC
toward additional vocational training, (4) attempt to aim
the program at youths with a potential for low-earning
capacity, and (5) further study of individual elements of
NYC participation which may reveal benefits rather than
a single qualitative variable re esenting participation or
nonparticipation.

GPO revert Is trallabit trea Mating Offke.
MA record. rrallithle tree Adalaletrades.
See poet II hr tartfer Id about order* reports.
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/974
yis PB236219/As (S5 HC )

6-122* JOB SEARCH AND JOB FINDING METHODS OF
MALE YOUTH, AGES 14 TO 24

BRYN MAWR COLLEGE
BRYN MAWR, PA

David N Saunders, Doctoral Candidate, Dr William W
Vosburgh, Sponsor. The Graduate School of Social Work
and Social Research

Grant 91-42-73-2
Scheduled for c pletion fiscal year 1975

*Descripio SEARCH. JOB LOCATIO:N, PUBLIC
EMPLOYMENT SERVICE, NATIONAL LONGITUDINAL SLRVEt S.
YOUNG MEN, TRANSITION FROM SCHOOL TO WORK

This project is assessing the effectiveness of various
techniques to seek and locate jobs, contrasting the quali-
ty of jobs found through different methods, relating job
search and job Idcation methods to personal. social, and
economic characteristics, and pinpointing how job search
methods change with matunty Special attention is being
directed to the role of schools and of the public employ-
ment service in job placement The analysts utilizes data
collected for the first 4 years of the 5-year National Lon-
gitudinal Survey of the labor force behavior of youth

6-123* JOB SEARCH BEHAVIOR. AN ANALYSIS OF
THE DETERMINANTS OF JOB SEARCH
DURATION

\ UNIVERSITY Of WASHINGTON
SEATTLE. WASH

Suresh Malhutra, Doctoral Candidate, Richard 14 Parks,
Sponsor. Institute for Economic Research

Grant 91-53.74-45
Scheduled for completion summer /975

Descriptors JOB SEARCH, DL RATION OF LNEMPLOYMENT

The primary purpose of this project is to identify some
of the economic, social, and institutional constraints on
unemployed persons and to analyze their influence on the
duration of the job search

Data are being drawn from the 1966 and 1967 Survey
of Economic Oppcarturuty research computer file Multi-
ple regression analysis kill be applied to search duration
equations which contain five subsets of variables reflect-
ing (1) Household income. (2) size and composition of
asset holdings. (3) family and personal attributes. (4) oc-
cupational and labor market conditions, (5) estimates of
the opportunity cost of an individual's time, and (6) cost
of borrowing or liquidating assets

k

6-124 LABOR EFFORT DISINCENTIVES OF
NEGATIVE INCOME TAXATION

BOSTON COLLEGE
CHESTNUT HILL, MASS

William C' Spaeth. Doctoral Candidate. Dr Ann F
Triedlaender, Sponsor, Department of Economics

Grant 91. 25.73.26-
Project completed fiscal year /974

Descriptors INCENTIVES. NEGATIVE INCOME TAX,
EARNINGS. ECONOMIC ANALtSIS AND ECONOMETRICS,
GOVERNMENT POLICIES, E-MPLOYMENT OPPORTUNITIES

This study attempts to determine what labor effort dis-
incentives, if any. will result from the introduction of a
negative income tax plan into the fiscal structure of the
US

The data set used in the empirical estimation is the
1973 version of the CPS data. modified in se%eral ways
through the elimination of some observations and soeral
other %ambles The final set Includes male workers
between the ages,df 21 and 65 who lne in the 90 largest
SMSA's The data set is further stratified into 46 sub-
groups according to region. manta! status, age. and in-
dustry type.

Thevkdy concludes that disincentives appear to be as-
sociatelewith negative income taxation. and these distn-
centi%es depend on whether the worker is in the manu-
factunng or nonmanufactunng industries The disincen-
tive effect for any group of workers. moreover, is ex-
tremely sensitive to the employment opportunities of Ahat
group That is, the group of workers which should be
least influenced by the aggregate employment opportuni-
ties sNows a small response to the proxy used, and the
grow qk of workers which are subject to a wide variation
of employment opportunities show no disincentie
because their reaction to the tight labor market of 1966
greatly outweighed any disincentives from the proxy

Policy implications are that, while it is likely workers
will exhibit disincentive tendencies under a negatm in-
come tax scheme, these tendencies will be greatly out-
weighed by conditions in tht aggregate labor market
/ 974

NTIS Ps236176/As (S5 HC )

6-125* LABOR FORCE COMPOSITION AND MINIMUM
WAGE

UNIVERSITY OF CALIFORNIA. LOS ANGELES
LOS ANGELES, CALIF

Robert Singleton, Doctoral Candidate, Dr Jack Hirshleifer,
Sponsor, Department of Economics

Grants 91-05-67-18 and 91-05-66-09
Scheduled for completion fiscal year 1975

Chweles project -data apart salts available.
Prolect, completed prior I tie pew an met demrlbed -kb asersteet.

TIS report k mallet* from Natloaal Tea-Weal latormatioa Sink
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Descriptors MINIML M WAGE LAWS, STRUCTURAL
UNEMPLOYMENT, YOU TH. *AUER WORKERS, MINORITIES

This study is testing the proposition that increases in
the minimum wage cause unemployment among such
groups as young workers, older workers. members of
minority groups, and inexperienced workers Deportment
of Labor and Social Security Administration data on low-
wage workers are being analyzed

6-126 LABOR FORCE PARTICIPATION AND
FERTILITY FOR WOMEN WITH YOUNG
CHILDREN IN RHODE ISLAND: AN ANALYSIS
OFKHEIR INTERACTIONS AND ANTECEDENTS

BROWN UNIVERSITY
PROVIDENCE, R I

Grant 91-44-71-51
Project completed fiscal war 1973

Frank L Mott
September 1972

Report Descriptors LABOR FORCE PARTICIPATION,
FERTILITY. WOMEN. MOTHERS, LABOR FORCE BEHAVIOR.
RHODE ISLAND

Nits PB212129 (56)

6-127 LABOR FORCE PARTICIPATION OF MARRIED
WOMEN IN THE UNITED STATES. AN
INVESTIGATION OF THE ROLE OF
OCCUPATION

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA. PA

Grant 91-40-70-54
Project completed fiscal year /973

Jean C Darian
September 1972

Report Descriptors LABOR FORCE PARTICIPATION.
EMPLOYMENT OPrORTLNITIES, WORK ROLES. WOMEN.

c..MANPOWER PROJECTIONS, MANPOWER LTILIZATION, LABOR
DEMAND, DATA SOL RCES AND LSE

NTIS PB2 i 1852

6-128* THE LABOR FORCE PARTICIPATION AND
OCCUPATIONAL MOBILITY OF MARRIED
WOMEN WITH CHILDREN IN THE UNITED
STATES: AN INVESTIGATION OF CULTURAL
AND STRUCTURAL FACTORS

UNIVERSITY OF PENNSYLVANIA
PHILADELPHIA. PA

Julia A Ericksen, Doctoral Candidate, Dr Ann R Miller,
Sponsor, Department of Sociology

Grant 91-42-73-33
Scheduled for completion summer 1974

Descriptors NATIONAL LONGITUDINAL SURVEYS, WOMEN,
LABOR FORCE PARTICIPATION, CHILDREN, OCCUPATIONAL
MOBILITY, LABOR FORCE BEHAVIOR. WORK ATTITUDES

This study of the labor force participation and occupa-
tional mobility of marned women with children is based
on the hypothesis that their mobility depends in part on
their commitment to work

Because younger women have recently shown an in-
creased commitment to employment outside the home,
the study will compare the expenences of a cohort of
older women and a cohort of younger women, using data
from the National Longitudinal Surveys of labor force
behav iOr

6-129* LABOR FORCE TURNOVER AMONG ADULT
WOMEN

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS

Ellen Burton, Doctoral Candidate. Dr Robert E Hall,
Sponsor, Departriient of Economics

Grant 91-25-74-21
Scheduled for completion fiscal year 1975

Descriptors TLRNPVER, JOB RETENTION, WOMEN

This study investigates patterns of determinants, and
implications for public policy of short-term labor tur-
nover among adult women Its objective is to develop un-
derstanding of the microeconomics of individual ex-
perience

Data will be gathered from the 1955 publication,
Grob% th of American Families, the Census 1/1.000 sample,
the 1966 and 1967 Surveys of Economic Opportunity,
and Bureau of Labor Statistics publications

6-130 THE LABOR MARKETTOR SCIENTIFIC
PERSONNEL: THE PROBLEM OF ALLOCATION
AND EFFICIENCY

CORVELL UNIVERSITY
ITHACA, N Y

Ross E Azevedo. Doctoral Candidate. N Arnold Tulles,
Sponsor, 'VeK York State School of Industrial and Labor
Relations

Grant 91-34-69-67
Project completed fiscal year 1974

Descriptors LABOR MARKET BEHAVIOR. ENGINEERS,
SCIEN LISTS, JOB SEARCH. PRIVATE EMPLOYMENT AGENCIES

This study analyzed the structure and functioning of
the labor market for scientists and engineers

This research was initiated through the use of a mail
questionnaire survey sent to over 5,000 engineers who
either were graduating from college in the spring of 1970
or had done so within the previous 20 years (1950-1969)
Senior classes and alumni from five colleges and universe-

GPO report Y trailabie from Girrerineest Moth& °Mom
MA report Is rrailobk from Mappwer Adanlaidotratles.
See pay II for farther latormodoo about *eclair( reports.

113 4



6C. DOCTORAL DISSERTATION GRANTS

ties were used to derive the results for the experienced
group

The basic finding is that scientific personnel rely
primarily on personal search strategies rather than the so-
phisticated techniques which characterize this labor mar
ket The policy implication of this is that the market
would be more efficient if the employment agencies'
which sere it were more specialized and prw,ided for a
more intensive analysis of the total environment sur-
rounding the particular employment possibilities which
they offer

It is suggested. in terms of making the labor market
more efficient for scientists and engineers, that the em-
ployment "agencies" which exist become more narrowly
focused in their perspectives They need to specialize in
the handling of particular scientific professionals. such as
chemists. mathematicians, aeronautical engineers. etc .

and remove themselves from the practice of attempting
to cover the waterfront They need to define one set of
"supply" and "demand:* curves and operate with these
August 1972

NTIS PB222947 (S6 50 HC , SI 45 MF )

6-131 THE LABOR MARKET IMPACTS OF THE
PRIVATE RETIREMENT SYSTEM

THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, D C

177

newly graduated MDTA trainees, and I3 ) semiskilled and
skilled workers who were underemployed or unemployed
because of job shortages or discriminatory hinng prac-
tices

The researcher will compare the design of the project
dunng as first 2 years of operation with the industrial and
occupational distribution of jobs de,.eloped in other pro-
grams which attempted to relocate rural unemployed
workers

6-133* LABOR UNION RESPONSE TO FEDERAL
MANPOWER POLICY: A COMPARATIVE
STUDY OF THE UNITED STEELWORKERS OF
AMERICA AND THE INTERNATIONAL UNION
OF OPERATING ENGINEERS

THE UNIVERSITY OF TEXAS
AL'S TIN. TEX

David B Stephens. Doctoral Candidate, Dr Isadore B
Helburn, Sponsor. Department of Management

Grant 91-48-74-36
Scheduled for completion summer 1974

Descriptors UNIONS, STEEL INDUSTRY, COLLECTIVE
ABA MINING, UNION MANPOWER PRACTICES,

. N I Z ATI 0 N , LABOR MOVEMENT, WORKER PARTICIPATION
IN MANPOWER PROGRAMS

Grant 91-11-72-20
Project completed fiscal year 1973

Robert Taggart, III
February 1973

Report Descriptors LABOR MARKET BEHAVIOR,
RETIREMENT, PRIMATE INDL STRY, COLLECTAE BARGAINING,
EMPLOYER MANPOWER PLANNING, FRINGE BENEFITS, LABOR
MOBILITY, MANPOWER NEEDS, TRANSITION FROM WORK TO
RETIREMENT

NTIS PB214842

6.132* LABOR RELOCATICN ASSISTANCE: AN
EVALUATION OF THE TUSKEGEE INSTITUTE
LABOR MOBILITY DEMONSTRATION
PROJECT 1965-1967

CASE WESTERN RESERVE UNIVERSITY
CLEVELAND, OHIO

Kathleen McElroy., Doctoral Candidate, Dr William S
Peirce, Sponsor, Department of Economics

Grant 91-39-74-17
Scheduled for completion fiscal year 1975

Descriptors- GEOGRAPHIC MOBILITY, MOBILITY ASSISTANCE.
ALABAMA, TUSKEGEE

To assess the effectiveness of government-assisted relo-
cation, this study focuses on the Tuskegee (Ala ) Labor
Mobility Demonstration Project. an experimental effort
to relocate. ( I ) Unskied. unemployed workers. (2)

This project proposes to develop a critical history of
labor unions, with emphasis on conflicts caused by in-
volvement in Federal programs The aim of the research
is to determine how to increase the efficiency of man-
power programs in the private sector

The researcher is gathering information from a
questionnaire survey and personal interviews

6-134 LAW AND THE DEVELOPMENT OF
CITIZENSHIP

HARVARD UNIVERSITY
CAMBRIDGE. MASS

John L Akula. Doctoral Candidate, Dr Talcott Parsons,
Sponsor, Department of Sociology

Grants 91-25-71 -08 and 91- 25 -72 -18
Project completed fiscal year 1 974

Descriptors. LAW, BLACKS, STATUS, ECONOMIC STATUS,
SOCIAL STRUCTURE

This thesis considers three interrelated issues in
sociological- theory. First is the role of law in modern
Western societies, second is the place of citizenship in
the stratification systems of these a Jcieties, and third, on
its most concrete level, this study concerns the status of
blacks in America.

The author uses an histoncal trend analysis on all three
foci of his thesis, and statistical analysis of all the States
in the union on the legal rights of blacks, their economic
status, and the political conflict over race.

Oadolag project-1Wl report am yet imaibbie.
Project' asespitied prior so Ma year are we described OM oarrative.
NTIS report Y ovatiabk from Pialksal Terbakal lalormatioo Service.
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The author's basic argument concerning the status or
blacks in America is that racial stratification in America
involves, primarily, the exclusion of blacks from the
dominant cultural pattern of the societal community ti e
the denial to blacks of full citizenship) However, the
long term historical trend in this case seems to be toward
inclusion in the, dominant pattern ut pluralism and full
citizenship Law provides, more clearly than other facets
of social stnicture. a comprehensi.c and accurate
descnption of prevailing institutional patterns Social
equality, insofar as it has come to prevail in these socie-
ties, is embodied most clearly in the legal rights of
citizenship.
August 1973

NTIS Pe231389 (56 75 HC , St 45 )

6-135 THE LIFE-CYCLE ALLOCATION OF TIME IN A
FAMILY CONTEXT

THE UNIVERSITY OF CHICAGO
CHICAGO, ILL

Grant 91- 17 -71 -17
Project completed fiscal year 1973

James P Smith
May 1973

Report Descriptors FAMILIES, LIBOR SUPPLY, ECONOMIC
ANALYSIS AND ECONOMETRICS, LABOR FORCE
PARTICIPATION, LEISL RE, WORK SC HEDU LES

NTIS Pa220330 (S1 45 MI )

6-136* LOW-STATUS WORKERS. THEIR JOB
CAREERS, SELF-ESTEEM AND LIFE STYLES

THE UNIVERSITY Of MICHIGAN
ANN ARBOR, MICH

Edward J Walsh, Doctoral Candidate, Dr Howard
Schuman, Sponsor, Department of Sociology

Grant 91.26-73-11
Scheduled for completion fiscal year 1975

Descriptors LOW-LEVEL OCCUPATIONS, SANITATION
WORKERS, LIFE STYLES, OCCUPATIONAL STATUS,
ATUTUDES, PARTICIPANT-OBSERVER METHODOLOGY

This study focuses on garbagemen, who rank lowest on
every scale of occupational prestige, to find out how the
stigmatized status of a job affects its incumbents Five
major questions are considered. (1) How do garbagemen
compare with workers in other low-status occupations
with respect to demographic characteristics, family
background, employment and educational experience,
wages, networks of social support (such as interaction
with fnends and organizational memberships), aspirations
for their children, political views, racial attitudes,
opinions about unions and management, and propensity
toward drinking, taking drugs, stealing, or other deviant
behavior') (2) Why do men become garbage collectors')
(3) What is the status of the garbageman relative to wor-

kers in other low-prestige occupat.onsl (4) How impor-
tant is occupational status to the personal self-esteem and
life style of garbagemen1 15) How do the garbageman s
wife and neighbqrs feel about his work"

The sample consists of 350 workers from the refuse,
streets, parks, and sewage divisions of the Ann Arbor and
Detroit departments of public works After working with
groups of the men as participant observer and associating
with them informally after work, the candidate is asking
them to participate in questionnaire interviews Bio-
graphical data on the men are being drawn from the per-
sonnel files of the public works departments

6-137* MACROECONOMIC POLICIES IN
INFLATIONARY SITUATIONS AND THE SIZE
DISTRIBUTION OF INCOME

YALE UNIVERSITY
NEW HAVEN, CONK

Peter Reuter, Doctoral Candidate, Dr James Tobin,
Sponsor, Department of Economics

Grant 91-09-71-28
Scheduled for completion fiscal year 1975

Descriptors. MACROLEVEL ANALYSIS, INCOME
DIFFERENTIALS, STATUS, FAMILIES, INFLATION,

This study is exploring the distnbutive impact of alter-
native policies for depressing the rate of inflation, using
data on the financial characteristics of 2,557 families
from two recent Federal Reserve Board surveys. It will
( I ) Estimate the structure of income, with particular at-
tention to nonwage income, for different socioeconomic
groups, (2) examine the influence of macroeconomic
policy instruments on the composition of aggregate in-
come, and (3) assess the effects of changes in the com-
position of aggregate Income on the incomes ofdifferent
socioeconomic groups

6-138* MANPOWER TRAINING PROGRAMS FOR
WOMEN AND THEIR INTERACTION WITH THE
LOCAL LABOR MARKET IN BOSTON

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Andrew M. Sum, Doctoral Candidate, Dr. Charles A
Myers, Sponsor, Department of Economics

Grant 91-25-71-14
Scheduled for completion fiscal year 1975

Descriptors WAGE STRUCTURF, INTERNAL LABOR MARKET,
'7ONCENTItATED EMPLOYMENT PROGRAM, WOMEN,
OCCUPATIONAL STRUCTURE, TRAINING EFFECTIVENESS AND
IMPACT

This study considers the relationship of occupations
that women are trained for under federally sponsored
programs to the pnmary and secondary sectors of the

CPO- rrport Y mast* true Goverweest Printing Offke.
MA -report be tireitsble true Manpower A-..,.--seien.
See pore NI tor lirther Informetion eimmt trek?* reports.
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labor market. trainees' Lharai.teristics, the characteristics
of employers with workers in these occupations. and sup-
portive services provided graduates. It also compares
trainees' wages, performance, turnover: and promotions
with those of other employees in the same occupations,
and examines turnover in thecontext of the female occu-
pational and wage structures and the operation of inter-
nal labor markets

Data are being collected from Boston community ac-
tion agencies on approximately 750 women who recently
completed training in institutional training programs and
the Concentrated Employment Program. The researcher
is also interviewing 20 to 25 employers who hire women
in the occupations for which they ar being trained for
information on the demand side of the Market.

6-139 MANUFACTURERS' ASSISTANCE IN THE
PROVISION OF MANPOWER TRAINING FOR
CUSTOMERS

UNIVERSITY OF CALIFORNIA AT LOSS ANGELES
LOS ANGELES, CALIF

Victor Tabbush, Doctoral Candidate, Dr Sam Peitzman,
Department of Economics

Grant 91.06-72-43
Project completed fiscal year 1974

Descriptors ECONOMIC ANALYSIS AND ECONOMETRICS,
MANPOWER ECONOMICS, EMPLOYER ATTITUDES, CLSTOMER
TRAINING; AUTOMOTIVE MECHANICS

This study investigates the provision of training by
manufacturers to the employees of client-firms, focusing
on the automobile industrys training of mechanics.

A complemehtary relationship between physical and
human capital is hypothesized to motivate the manufac-
turer of the former factor to augment the supply of the
latter Data were gathered by correspohdence and inter-
views with industry representatives, and implications
were tested by employing ordinary least square regression
techniques.

The chief findings include: (1) A significant positive
correlation between the extent of training provided by a
manufacturer and its market share, and (2) a significant
positive correlation between the degree of training
specificity and the amount nmanufacturer provides Sub-
sidiary findings include: (I) An overall trend towards
more manufacturer-provided mechanic training, and -(2)
a reluctance on the part of manufacturers to provide
entry-level mechanic training as opposed to upgrading al-
ready skilled mechanics

The author notes that the scope of his study was
limited and recommends further analysis of one or more
industries with a comparison of analysis between indus-
tries.
July 1973

NITS P8221887 (59.50)

6-140* MARKET DIFFERENTIALS AND LABOR FORCE
BEHAVIOR

WASHINGTON UNIVERSITY
ST. LOUIS, MO

Wesley S Mellow, Doctoral Candidate, Edward D
Kalachek, Sponsor, Department of Economics

Grqnt 91 -29-74-46
Scheduled for completion spring 1 975

Descriptors LABOR FORCE BEHAVIOR, DURATION OF
UNEMPLOYMENT, MIDDLE-.AGED WORKERS, MEN, NATIONAL
LONGITUDINAL SURVEYS

This research is aimed 'at developing an operational
concept of the market differential variable, and empiri-
cally investigating the hypothesis that market differentials
motivate various labor force behaviors The researcher
will consider the influence of market differentials on a
limited subset of labor market processes, and develop
and test hypotheses about the influence market dif-
ferentials have on quit rates and duration of unemploy-
ment.

The study will use data from the 1966-1969 National
Longitudinal Surveys of Men age 45-59.

6-141* . THE MEASUREMENT OF ALIENATION AND
ITS CAUSES THROUGH THE USE OF
BEHAVIORALLY ANCHORED RATING SCALES

UNIVERSITY OF MINNESOTA
MINNEAPOLIS, MINN

Michael A. Hopp, Doctoral Candidate, Dr. John P
Cambell, Sponsor, Department of Psychology

Grant 91-27-7408
Scheduled for completion fiscal year 1975

Descriptors ALIENATION, WORK ATTITUDES, ATTITUDES,
WORKER TRAITS, BEHAVIOR SCALES, TESTING, SUPERVISION

This project will develop and test a set of rating scales
to determine. (1) The prevalence of and potential for
alienated behavior among subordinates as perceived by
superiors, and (2) the causes of alienated behavior as re-
ported by subordinates.

The scales will be developed through observations sup-
plied by first-level supervisors and nonsupervisors, meet-
ing in separate workshops. Supervisors and nonsuperviso-
ry workers are being drawn from two organizations which
differ in those characteristics believed significant to
worker alienation. Findings for the two organizations will
be compared to assure that characteristics and causes of
alienated behavior are not specific to a particular or-
ganization. \

Ocisiag re/art ast yet
PreJada esouletal Mar W Mk year ant am durillicil vitt a ascridtve.
NTLS mod la audible fres Natalia( Tutuskal talmudic Strike
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6 -142 THE MEASUREMENT OF THE ECONOMIC
VALUE OF SCHOOLING OUTPUT

,VORTHWESTERN 1.,M1'ERSITY
EVANSTON, ILL

Grant 91.15 -¢9 -35
Project completed fiscal year 1973

Robert B Wallace
April 1973

Report Descriptors EARNINGS, RETURNS Oh EDUCATIONAL
INVESTMENT, HUMAN CAPITAL, STATUS, ECONOMIC
ANALYSIS AND ECONOMETRICS

NTIS

6-143* THE MEASUREMENT OF TOTAL AND
PRIMARY FACTOR PRODUCTIVITY: A,
I3ISAGGREGATED STUDY OF THE POSTWAR
JAPANESE ECONOMY AND A COMPARATIVE
STUDY WITH THE UNITED STATES

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MD

Mieko Nrshimizu,Doctbral Candidate, Dr Carl F Christ,
Sponsor, Department of Political Economy

Grant 91-24.74-48
Scheduled for completion spring 1975

Descriptors. PRODUCTIV1TY, JAPAN, INDLSTRN PRACTICES

This study attempts to define and measure productivity
and to compare and contrast the sources of growth in two
economies (United States and Japan) over the postwar
period at a disaggregated industry level.

The Divisia index approach (extended to take account
not only of labor and capital, bto also of materials inputs)
will be applied to existing data.

Data for several industries are being compiled on labor
inputs classified by age.. sex, occupation, style of firm,
and capital equipment.

6-144* MILITARY LABOR MARKETS

HARVARD UNIVERSITY
CAMBRIDGE. MASS.

Glen A. Withers, Doctoral Candidate; Dr. Arthur Smithies,
Sponsor, Department of Political Economy

Grant 91-25-74-47
Scheduled for completion spring 1975

bescriptors ARMED FORCES, VOLL STEERS, OCCLPATIONAL
CHOICE, INTERNATIONAL MANPOWER

This study examines the military labor market to evalu
qte the success of the move to voluntarism and to gauge
its long term prospects.

A theory of occup-ational choice, a, ill be used to derive
a model of military manpower supply which can be ap-
plied empirically to each country The military data will
come largely from-unpublished sources compiled for the
military's use and not restricted for security reasons
Civilian data are available from standard Labor Depart-
ment and/or Census Department sources. Attitudinal
data are available from public opinion research polls in
each country.

6-145 NOWTHE FORMATIVE YEARS: THE
NATIONAL EFFORT TO ACQUIRE FEDERAL
ACTION ON EQUAL EMPLOYMENT RIGHTS
FOR WOMEN IN THE 1960'S

SYRACUSE UNIVERSITY
SYRACUSE, N Y .

Grant 91= 34 -69 -26
Project Completed fiscal year 1973

John H. Florer
March 1973

Report Descriptors. EMPLOYMENT OPPORTUNITIES, CIVIL
RIGHTS ACT (1964), WOMEN, NATIONAL. ORGANIZATION
FOR WOMEN (NOW), SEX DISCRIMINATION, EQUAL
EMPLOYMENT OPPORTUNITY COMMISSION, FEDERAL
GOVERNMENT

NTIS PB219076 ($6)

6 -146 OCCUPATIONAL DIFFERENCES IN WAGE
DISCRIMINATION AGAINST BLACK MEN:
THE STRUCTURE OF RACIAL DIFFERENCES
IN MEN'S WAGE RETURN TO SCHOOLING,
1960

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Ross M Stolzenberg, Doctoral Candidate; Dr. Louis A.
Ferman, Sponsor, Institute of Labor and Industrial
Relstions

Grant 91-26-72-24
Project completed fiscal year 1 974

Descriptors: WAGE DIFFERENTIALS; MEN, BLACKS, RACIAL
DISCRIMINATION, OCCUPATIONAL STRUCTURE; RETURNS ON
EDUCATJQNAL INVESTMENT; WAGES

This study has two main foci. (I) The role of education
in the determination of men's hourly wage rates, and (2)
the causes of occupational variation in the racial dif-
ference in men's wage returns to schooling.

The primary data sources for this study are the U.S.
Census of Population 1960 and the 1 percent and .01
percent Public Use Data files. A measure of the racial
difference in hourly wage returns to years of schooling
completed is computed for each of 62 detailed occupa-
tional categories. These occupations contained the vast
majority of blacks in the experienced civilian labor force
in 1960.

GPO report is scralsble troop Game ssest !rinds' Otlics.
MA report Is sealable from Masperrer AtholaistrotIon.
See paw Ili for reedier lafsessatioR goof order* morn.
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The report Londuded that 0,..,..upational wage effects
are significant net of human Lapital- and industry wage
effects, and that industry wage effects are significant net
of occupational and human capital effects on wages Pro-
grams designed to train minority workers for high-wage
occupations must be coordinated with equal opportunity
programs designed to keep these workers from being
overcrowded in low-wage industries Industries which pay
above average wages to incumbents of one occupation do
not necessarily pay high wages to employees in other oc-
cupations The author also found support for theories of
discrimination which emphasize competition between
workers of different races

The author poses two questions that he feels need
further research (1) If racial differences in wage returns
to schooling do not account for racial differences in
hourly wages of men who have equivalent education and
who work in the same Occupation, what does' (2) What
are the effects of females in an occupation on.discr
n andagainst black males in, its labor force, nd on dis-
crimination which keep black males out of its labor
force'
December 1 973

NTIS Ps225840 ($4 75)

6-147* OCCUPATIONAL LICENSURE OF ALLIED
HEALTH MANPOWER: EFFECTS ON COSTS
AND EMPLOYMENT OPPORTUNITIES AND
HISTORICAL SPREAD IN THE HEALTH
SECTOR

HARVARD UNIVERSITY
CAMBRIDGE, MASS

William D White, Doctoral Candidate, Dr Peter B
()wringer, Sponsor, Department of Economics

Grant 91-25-73-31
Scheduled for completion fiscal year 1975

Descriptors ECONOMIC ANALYSIS AND ECONOMETRICS,
OCCLPATIONAL LICENSING, HEALTH MANPOWER, INTERNAL
LABOR MARKET, EMPLOYMENT OPPORTUNITIES

The basic objective of this study is to provide a syste-
matic economic analysis of ( 1 ) The quantitative impact
of the occupational licensure of allied health manpower
on the cost of health services (2) the effect of licensure
on employment opportunities in allied health occupa-
tions, and (3) the spread of licensure in the allied health
occupations The four hypotheses to be tested are (1)
Licensure raises wage levels in occupations, (2) licensure
alters the sex and race composition of occupations, (3)
licensurc changes the structure of production and inter-
nal tabor markets; and (4) professional organizations
have been the underlying force behind the spread of
licensure, and older professional groups, especially the
American Medical Association, have played a major role
in the spread of licensure to new occupat ns

The wide diversity of State licens e laws makes it
possible to use cross-sectional ana cis to test the first
three hypotheses This analysis wi be conducted at two
levels a broad econometric analysis of aggregate data,

and LolleLtion and analysis of detailed ..data for two or
three speLifit.. occupations. Testing the fourth hypothesis
will require use of historical material

6-148 OCCUPATIONAL MOBILITY OF LOW-INCOME
WORKERS

I
WASHINGTON UNIVERSITY
ST LOUIS, MO

Grant91-2 7-69-65
Project completed fiscal year 1 972

Lawrence Slifman
April 1 972

Report Descriptors OCCUPATIONAL MOBILITY, LOW-WAGE
JOBS, LABOR SUPPLY, LABOR DEMAND, WAGE
DIFFERENTIALS, UPGRADING

NTIS Ps208340

6-149 OCCUPATIONAL MOBILITY AMONG
UNIONIZED CIVIL SERVICES WORKERS IN
NEW YORK CITY

NEW YORK UNIVERSITY
NEW YORK, N Y

John Robertson Morse, Doctoral Candidate, Ronald D
Corwin, Sponsor,-Department of Sociology

Grant 91- 36 -71 -13
Project completed fiscal year 1 974

Descriptors CIVIL SERVICE SYSTEM, GOVERNMENT
POLICIES, OCCUPATIONAL MOBILITY, UNIONIZATION, NEW
YORK, NEW YORK

The purpose of this research was to examine the effects
of institutional variables on labor mobility, hypothesizing
that personal and demographic characteristics are less
important in determining patterns of mobility than the
structures of occupations and their attendant credential
requirements for admission into and promotion within
job hierarchies.

The effect of three strategies on four occupational
groups (hospital workers below nurse level, blue-collar
laborers, clericals, and school/social service paraprofes-
sionals) were examined over a 3-year period. The three
strategies were. ( I ) Changing the individual through high
school equivalency programs, (2) loosening up job cre-
dential requirements, and (.3) early retirement coupled
with sizable pensions and assistance in beginning a new
career Questionnaires and interviews were used in accu-
mulating data.

The study concluded that equivalency program gradu'
ates had higher mean mobility than the control group.
Examination of the credential alteration program
established that educational and expenence requirements
have either been dropped entirely or lowered
number of entry titles, thus providing employment for
persons not previously eligible, especially minorities.
There was also a proliferation of job titles providing op-

'Umtata' MJrrt M1ul ri7ort out yet available. -
Projects eoso)rieted prior to this year art root described with a narrative,
PiTIS report is ovallobie frees Noposal Technical Informal's Service.
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portunities fOr entry and promotion tO a higher title with
higher salary, but often with no change in job content'
When special retirement benefits were created in 1968

.there was a 300-percent increase in the number of those
retiring But data provided by the city suggest that early
retirement benefits have not been utilized primarily due
to the inability of persons over 55 to gam employment el-
sewhere
April! 974
NTIS

6-150 OCCUPATIONAL SPECIALIZATION, CtIAIN
MIGRATION, AND THE ASSIMILATION OF
MEXICAN AMERICANS INTO MICHIGAN
COMMUNITIES

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH.

Jerry N Judy, Doctoral Candidate; Dr. Grafton D. Trout,
Sponsor, Department of Sociology

Grant 91-24-69-25
Project completed fiscal year 1974

Descriptors JOB SEARCH, GEOGRAPHIC MOBILITY,
MIGRATION, MIGRANTS, INFORMATION SYSTEMS, MEXICAN
AMERICANS; ASSIMILATION; MICHIGAN

The general concern of this study is with the means by
which immigrants are assimilated in new communities.
The particular focus was upon the manner in which
migrants and local individuals, both skilled and unskilled,
found jobs in an automobile plant which was new to the
community

The author analyzed the extent of job searches, the
sources of information, the means of obtaining jobs, and
the extent of the information,obtained

The study found that migrants to the community ap-
peared to be less informed about the nature of the job
market and as a consequence had a more complex job
search. However, when a new Industry enters a communi-
ty the migrants have more direct access to the better jobs
than the locals. Friends and relatives were an important
source of information and assistance in getting the job.
The study concluded that the best time for persons
without previous association with an industry to be em-
ployed, is when a plant is new and before informal net-
works of job assistance develop. However, even at this
stage these persons are -at a disadvantage because the
ndw plant provides considerable advantage -for the more
experienced workers.

NTIS pB223105 (S4 75 tic , S1 45 ME )

6-151 AN ORGANIZATIONAL ANALYSIS OF THE
HIRING OF ENGINEERS

_THE UNIVERSITY OF ILLINOIS AT URBANA-
CHAMPAIGN

CHAMPAIGN, ILL.

Grant 91.15-69-51
Project completed fiscal year 1973

i

Roger D Roderick
June 1973

Report Descriptors, ENGINEERS, liIRING PRACTICES,
MANPOWER PROJECTIONS, JOB APPLICANTS; MANPOWER
NEEDS, OCCUPATIONAL STRUCTURE

NTIS F3220944 (S6)

6-152* PAY DIFFERENTIALS AND DIFFERENCES IN
THE DISTRIBUTION OF EMPLOYMENT OF
FEMALE AND MALE WORKERS

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

F ?ancine D, Blau, Doctoral Candidate; Dr. Peter B.
Doeringer, Sponsor, Department of Economics

Grant 91-25-71-24
Scheduled for completion fiscal year 1975 t

.\
Descriptors: MALE/FEMALE; WAGE DIFFERENTIALS;
LABOR DEMAND; SEX DIFFERENCES; EARNINGS

This analysis of the employment patterns and earnings
of women seeks to: (1) Construct a model of wage deter-
mination to assess interfirm and intraoccupational sex
differences in pay in the light of supply and demand con-
ditions of local labor markets, industry, scheduled weekly
hours, size of establishment, unionization, and percentage
of female office workers within each firm, as reported by
the Bureau of Labor Statistics for 15 major northeastern
cities, and (2) apply the model to data obtained from 15
New Haven employers.

6-153 A PHENOMENOLOGY OF HUMAN LABOR

BOSTON COLLEGE
CHESTNUT HILL, MASS

Charles M Savage, Doctoral Candidate, Thomas J
Blakeley, Sponsor, Department of Philosophy

Grant 91-25-71-38
Project completed fiscal year 1974

Descriptors MEANING OF WORK, PHENOMENOLOGY, WORK
ATTITUDES, ECONOMIC ANALYSIS AND ECONOMETRICS, JOB
SATISFACTION, MOTIVATION, WORK INCENTIVES

Using a phenomenological approach, this study at-
tempts to answer the following questions: ( 1 ) What is

-human work? and (2) what makes it a significant or insig-
nificant human venture?

The research explores how the activity of work"
becomes . humanly meaningful, viewing meaningful
growth as a function of human time consciousness, and it
examines the nature of work as a "form-bestowing,activi-
ty," which is both accusative and reflexive.

The phenomena of "work and meaning" are described
in their essential structures as well as their organic inter-
relationship. The "loss of self" or temporal pollution has
been built into our industrial system by the systematic

GPOreport la avallabie from Government Printing Moe.
MAreport la available from Manpower Administration.
See pap MI for further information about ordering reports.
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divorce of "thinking and doing Our slvem of industrial
relations has solidified this separation thlough law, and it
is all embedded in the educational process. In the
redesign of the work world, the meaning of growth can
take its rightful place in a humane ecdhomy. The task
required is to design work modules, divisions of responsi-
bilities, and communities of work large enough to Include
both the horizontal and vertical dimensions of human
time consciousness. According to the study, responsibili-
ty, recognition,' variety, and growth are essential for
"human work modules," and will help to overcome the
alienati6n, anomie, and atonie of our industrial work
world.

To implement these findings it will be necessary to flat-
ten existing work hierarchies, phase out artificial distinc-
tions between management and labor, and lessen the in-
tense concentration on the present (to the exclusion of
the past and future). The real growth sector of an emerg-
ing human economy is in the area of human meaning
growth. Work can become humanly significant if the tem-
poral dimension of human work is recognized.
September 19 73

NTIS PB224333/AS ($6.25 HC., $1.45 MF.)
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6-154* POVERTY, POLITICS AND RELIEF: A STUDY
OF PUBLIC WELFARE AND LOW-WAGE
LABOR MARKETS IN BOSTON, 1922-1972

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
BOSTON, MASS.

Marlin R. Holmer, Doctoral Candidate; Dr. Michael J.
Piore, Sponsor, Department of Economics

Grant 91-2 5-73-1 7
Scheduled for completion fiscal year 1975

Descriptors: WELFARE PROGRAMS; DUAL LABOR MARKETS;
ECONOMIC ANALYSIS AND ECONOMETRICS; WELFARE
PATTERNS; WELFARE RECIPIENTS; LOW-WAGE JOBS

This study is attempting to determine whether cyclical
variations in the number of welfare recipients over the
last 50 years can best be explained by: (1) 'A conven-
tional analysis of labor market conditions (i.e., the
number of welfare recipients is determined by the in-
teraction of poor peoples' demand for assistance and
government's supply of assistance); (2) a conventional
analysis of labor market conditions combined with an
analysis of the politics and administration of public
assistance programs; or (3) an analysis which utilizes the
dual labor market theory (i e., the U:S. labor market is
stratified into a primary, high-wage, stable-employment
market and a secondary, low-wage, unstable-employment
market) rather than conventional labor market theory.
Variables being considered relate to the personality
characteristics of unemployed individuals, welfare
caseworkers' attitudes toward their clients, and the
protest movements' values and ideologies that have in-
fluenced welfare politics.

Econometric models derived from these theories are
being developed with time series data on Boston public
assistance programs and other political, social, and
economic data. Sources include publications, documents,

and public records of the Boston city government,
Federal publications, and newspapers.

6-155 A PREDICTIVE STUDY OF EMPLOYABILITY
AMONG THE VISUALLY IMPAIRED WITH THE
CALIFORNIA PSYCHOLOGICAL INVENTORY

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-24-70-14
Project completed fiscal year 19 73

Bernard A Bast
May 1973

Report Descriptors- HANDICAPPED, FEASIBILITY STUDY;
EMPLOYABILITY DEVELOPMENT; CALIFORNIA
PSYCHOLOGICAL INVENTORY (CPI), PREDICTION OF SUCCESS
IN PROGRAMS

NTIS

6-156 THE PROBLEM OF TEENAGE
UNEMPLOYMENT

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF.

Alan A. Fisher, Doctoral Candidate; Lloyd Ulman,
Sponsor, Department of Economics and Institute of
Industrial Relations

Grant 91-06-72-21
Project completed fiscal year 1 974

Descriptors MINIMUM WAGE LAWS;'TEENAGERS;
EMPLOYMENT OPPORTUNITIES; UNEMPLOYMENT; LABOR
SUPPLY; BLACK /WHITE

The study examines the increase in teenage unemploy-
ment within a historical, theoretical, and empirical con-
text.

The author's explanations for trends in unemployment
and labor force participation are analyzed in terms of
economic theory and the mechanisms by which these fac-
tors might operate in labor markets.

The research indicated that the increase in teenage
unemployment rates began prior to 1962. Contrary to
current belief, there is no evidence of an increase in
unemployment for white males age 18-19. Furthermore,
involuntary-unemployment explanations, i.e., rapid
mechanization of agriculture, minimum wage, and the
"baby-boom", are more important than voluntary unem-
ployment explanations, i.e., high job turnover, in
shedding light on the increase in teenage unemployment.
Regression analysis using aggregate data may be of value
in explaining the workings of labor markets.

A reasonable reduction in the minimum wage of 15-20
percent might decrease the unemployment rate for
teenagers by approximately 2 percent. However, elimina-

.tion of the minimum wage would not solve the unemploy-
ment problem for nonwhite teenagers.
September 1973

NTIS PB223914/AS ($7.75 HC., $1.45mF.)
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NTIS report N available trans rtaeloaal Tetkokal Information Service.
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6-157 THE PRODUCING CLASSES: IDEOLOGY IN
AMERICAN AGRARIAN AND LABOR
MOVEMENTS, 1866-1896

UNIVERSITY OF ROCHESTER
ROCHESTER. N Y

Jonathan E Garlock, Doctoral Candidate. Herbert G
Gu Iman,SponsoroDepartment of History

Grant 91-36-73-12 (formerly 91-36-71-45)
Project completed fiscal year 1 974

Descriptors UNSKILLED WORKERS, I ABOR MOVEMENT,
UNIONS, UNIONIZATION; SKILLED WORKERS, RURAL AREAS,
FARM WORKERS, UNION IMPACT

This study wialyied the history of the Order of the
Knights of Labor in terms of its basic structural unit, the

.12cal Assembly
Preliminary to such analysis a computer data bank was

created with respect to the Knight's Assemblies. Data
were coded with respect to each local s assigned number,
its geographic location, the population of place of loca-
tion, its dates of existence, membership by year, and each
member's occupation, race, sex, and ethnic origin Analy-
sis of this data is conducted in terms of three variables.
distribution of Local Assemblies and membership geo-
graphically, occupationally, and by size of place of loca-
tion.

The basic cone ons of the study are that the Knights
of Labor was more i ortant than has been though , and
at a much earlier da and that it lasted conside ably
longer and had a great I more influence on the I or
movement than has been a med

The study's impact beyon its immediate Conclusion
lies in its methodological innovations and their implica-
tions for labor history. One immediate consequence of
the data bank is that other researchers in the field can
add to the basic fund of information on this organization,
thus permitting continuing work without duplication of
effort. Another consequence is the extension of this ap-
proach to other labor organizations.

A STRUCTURAL ANALYSIS OF THE KNIGHTS OF
LABOR: A PROLEGOMENON TO THE HISTORY OF
THE PRODUCING CLASSES
1974

NTIS Pu236436/As ($9.25 ifc.)

6-158* THE PUBLIC EMPLOYMENT
(PEP) IN A RURAL SETTI
QE PARTICIPANT EXPERIENCES I
WISCONSIN

RAM
ALYSIS

THE UNIVERSITY UP WISCONSIN
MADISON, WIS.

IDavid R. Zimmerman, Doctoral Candidate: br. Ger\ Id G.
Somers, Sponsor, Department of Economics

Grant 91-55-73-20
Scheduled fur completion fiscal year 1975

Descriptors URBAN ARIAS, RURAL AREAS, PUBLIC
EMPLOYMENT PROGRAMS, JOB SEARCH, EMPLOYMENT
PATTERNS, LABOR MARKET BEHAVIOR

This project compares participant experiences in two
components of the Wisconsin PEP: (1) The State govern-
ment component, which includes all positions located in
the primarily urban political jurisdictions of directly
funded local progiam agents, and (2) the balance-of-
State component, comprising the primarily rural counties
that qualify for PEP funds on the basis of their unemploy-
ment rates but do not meet the population criterion to
qualify as direct program agents. To determine if PEP is
achieving its goal of providing unemployed workers with
jobs in the public sector, the researcher is comparing the
labor market experience, work an training qualifica-
tions, job search methods, demographic characteristics,
and incomes of program hires, nonhires, and eligible
nonapplicants To determine if PEP is helping partici-
pants secure unsubsidized employment, he is comparing
the earnings and employment experience of program par-
ticipants and terminees The project will include an ap-
praisal of the impact of PEP on the development of rural
areas

Data are being gathered from program records,
through mail questionnaires to samples of program par-
ticipants, terminees, nonhires, and eligible nonapplicants,
and in personal interviews with program administrators
and small samples of participants and terminees

6-159 PUBLIC SERVICE EMPLOYMENT FOR THE
DISADVANTAGED

THE GEORGE WASHINGTON UNIVERSITY
WASHINGTON, D.C.

Lowell M. Glenn, Doctoral Candidate, Dr. Garth L.
Mangum, Sponsor, Department of Ecotiomus

Grant 91-11-71-20
Project completed fiscal year 1974

Descriptors: PUBLIC EMPLOYMENT PROGRAMS; MANPOWER
UTILIZATION, DISADVANTAGED, GOVERNMENT POLICIES

This study reviews some of the alternative models of
Public Service Employment (PSE) that have emerged or
might be appropriate in the future. It also explores the
basic purposes to which government policies-might be
directed in manpower and employment activities.

The study reviews the recent evolution of attitudes
toward PSE with the government's commitment to em-
ployment and manpower policy. The legislative history
and implementation of program activities of the Emer-
gency Employment Act (EEA) for 1971 are analyzed
The experience of the depress work relief programs,
the PSE-related efforts of th 19 0's and European PSE
activities are discussed in an effort to extract lessons that
might be helpful in making current PSE activities more
effective.

The study found that Public Service Employment is
probably more effective as a redistribution program thap
as an anticyclical technique or a method for improving
the basic employability of program participants The

f
GPO report is available from Government Painting Mat.
MA report Is available from Manpower Administration.
See page W for further information about ordering reports.
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author suggests that the program he redirected to better
serve the needs of those who have previousl) been ex-
cluded from meaningful participation in the world of
work (the disadvantaged, residual, or handicapped
worker).

There h a need for further research into the problems
of dealing with the operating and administrative difficul-
ties which may be encountered in an attempt to imple-
ment a major PSE program for the disadvantaged or
residual worker who cannot compete in the regular labor
market It is also important to improve social science.
evaluation techniques to measure the effectiveness of
these programs.
December 1973

NTIS PD2287 17/AS ($6 75 tic $1.45 MF )

6-160 QUALITY CHANGE IN LABOR INPUT AND
WAGE DIFFERENTIALS: A STUDY OF
JAPANESE MANUFACTURING INDUSTRIES

I HE JOHNS HOPKINS UNIPERSTIY
BALTIMORE, MD

Toshtakt Taclubanaki. Do toral Candidate, Dr. Carl F
Christ. Department of Political Economy

Grant 91-24-72-50
Project completed fiscal year 1974

Descriptors: WAGE DIFFERENTIALS, JAPAN. ECONOMIC
ANALYSIS AND ECONOMETRICS; PRODUCTIVITY; EARNINGS.
MANUFACTURING

This dissertation consists of four chapters. Chapter I is
a study of wage differentials and how they are distributed
using very disaggregated data. Chapter 2 is a comparative
study of wage differentials in the U S. and Japan from an
economic theory and historical point of view Chapter 3
discusses quality change in labor input with emphasis on
examining "aggregation error " Chapter 4 is a study of
the aggregation of labor. emphasi7;ng the order of ag-
gregation in a multilevel constant elasticity substitution
(CES) function.

The main data source is the "Wage Structure Survey"
published by the Japanese Ministry of Labor. The data
cover eight large one -digit industry classes such as min-
ing, construction, and manufacturing, as well as such
medium and small classes as food and kindred products,
textiles, etc The original data were collected through
survey analysis, and the workers described in the survey
are restricted to those working full time.

The study had four major findings In Japanese manu-
facturing industries sex, experience, and age are the main
determinants of wage differentials In comparing Japan
and the U S , a notable similarity is the importance of sex
in explaining wage differentials Significant dissimilarities
are education and experience. In the U S education is
more important than experience in explaining wage dif-
ferentials; these findings are reversed in Japan The
author concluded that vihen highly aggregated data are
used to estimate productivity change the empirical results
are likely to be biased In Japanese manufacturing indus-
tries aggregations of labor proceeds by occupation to sex,

to education.
October 1973

56737 o-LT 75 13

NTIS

6-161* RATES OF RETURN TOINVESTMENT IN
EDUCATION AT ALL LEVELS IN THE STATE
OF NEBRASKA

UNIVERSITY OF NEBRASKA
LINCOLN, NEBR.

Walter A Verdon, Doctoral Candidate; Dr. Campbell R
McConnell, Sponsor, Department of Economics

Grant 91-IA-73-30
Scheduled for completion fiscal year 1975

Descriptors EDUCATION EFFECT ON CAREER PATTERNS,
RETURNS ON EDUCATIONAL INVESTMENT, INVESTMENT,
NEBRASKA

This st y is testing the hypothesis that individuals
have in sted efficiently in the various levels of educa-
tion. It will estimate the rates of return on investment at
all levels of formal schooling (elementary, secondary, vo-
cational, and college/university) and compare these with
alternative investments.

Earnings and education data will be derived from the
1970 Census Public Use Sample and the 1/100 1960-70
Compatible Public Use Sample. Cost data are being ob-
tained from the State of Nebraska.

6-162* RELATIONSHIPS BETWEEN POPULATION
DECREASE AND TERTIARY EMPLOYMENT
OPPORTUNITIES IN AGRICULTURAL
COMMUNITIES

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Judy Parker Appel:, Doctoral Candidate, Dr. Robert C.
Mayfield, Sponsor, Department of Geography

Grant 91-46-70-35
Scheduled for completion fiscal year 1975

Descriptors. POPULATION, AGRICULTURAL COMMUNITIES,
EMPLOYMENT OPPORTUNITIES

This study of the impact of declining population on job
opportunities focuses on small, agriculturally oriented
towns in an effort to. (1) Establish the order in which
business and service functions change or disappear, and
(2) correlate those functions which show the greatest
loss, gain, or alteration of form with changes in opportu-
nities for existing and potential entrepreneurs and em-
ployees. inventones are being made of functions present
and opportunities filled for the periods 1950-60 and
1960-70.

The study is based on a stratified random sample of 40
agriculturally based towns in western Kansas whose
populations declined \between 1950 and 1960, Data are
being gathered from secondary sources, field observa-
tions, and interviews with a random sample of 375

Ongoins project final report not yet available.
Projects completed prior to this year are not abed with warratIve.
NTLS report I. mailable from Neatened okal lalonnatiog Service. "
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proprietors, managers, professionals, and skilled workers
active in the towns since 1050 In addition to information
concerning past and current job opportunities, the inter-
views are probing the respondents attributes and their
subjective opinions about prospective opportunities
within their particular occupations

6-163* THE RELATIVE ECONOMIC STATUS OF
CHINESE, JAPANESE, AND BLACKS IN
CALIFORNIA

UNIVERSITY OF CALIFORNIA, BERKELEY
BERKELEY, CALIF.

Harold H. Wong, Doctoral Candidate, Dr. Lloyd Ulman,
Sponsor, Institute of Industrial Relations

Grant 91- 06 -74 -05
Scheduled for completion summer 1974

Descriptors CHINESE AMERICANS, MINORITIES, BLACK/
WHITE, ECONOMIC STATUS, INCOME DIFFERENTIALS,
SPANISH-SPEAKING AMERICANS; RETURNS ON EDUCATIONAL
INVESTMENT; CALIFORNIA

The objectives of the study are to iricrease understand-
ing of ethnic earning differences and to interpret
economic problems confronting black and Asian commu-
nities. It hypothesizes that. (1) Blacks, Chinese Amer-
icans, and Japanese Americans receive less return from
education than do whites; (2) young black, Chinese-
American and Japanese-American men are doing no
better relative to whites than their elders have done; (3)
employment opportunities would improve if minorities
were dispersed; (4) members of these minority groups
face significant acculturation problems which affect
earnings, employment, and status; and (5) ethnic dif-
ferences in achievement reflect differences in aspiration.

The Bureau of the Census public use sample, which in-
cludes data on weeks worked during the year and annual
income, is the source for this analysis.

6.164* THE RELATIVE ECONOMIC EFFICIENCY OF
REGISTERED NURSE TRAINING PROGRAMS

UNIVERSITY OF CALIFORNIA, BERKELEY.
BERKELEY, CALIF.

H. Allan Hunt, Doctoral Candidate; Dr.'Lloyd Ulman,
Sponsor, Institute of Industrial Relations

Grant 91-06-73-23
Scheduled for completion fiscal year 1975

Descriptors: RETURNS ON TRAINING; NURSES; COSTS;
TRAINING PRACIICF.S

This project compares salaries, costs of training, and
earnings foregone' during training of registered nurses in
three educational categories: (1) Traditional 3-year,
hospital-based diploma programs; (2) 4- and 5-year bac-
calaureate degree programs; and (3) 2-year associate
degree prpgrams offered by community colleges. The sa-

Lary effecfs of such rambles as age, seniority, geographic
location, area of clinical practice (i e.,.hospitals, nursing
homes, clinics, doctors'' offices, etc.) are being in-
vestigated. Data are being sought from questionnaires
mailed to a random sample of 2,000 registered nurses in
California.

6-165 ROLE NFLICT EXPERIENCED BY
INDIGE OUS SERVICE WORKERS IN PUBLIC
(WELFARE

UN/ VERITY OF CALIFORNIA, BERKELEY
BERKELEY. CALIF.

Grant 91-06-71-39
Project completed fiscal year 1973

Dorothea Cudaback
October 1972

Report Descriptors: ROLE CONFLICT; SERVICE INDUSTRIES;
INDIGENOUS PERSONNEL, WELFARE PROGRAMS, JOB
SATISFACTION, WORK ATTiTUDES, SOCIAL SERVICE
EMPLOYEES

NTIS PB213393

6-166 ROLE MODELS AND OCCUPATIONAL
KNOWLEDGE; A STUDY IN ADOLESCENT
SOCIALIZATION

TIJLANE UNIVERSITY
NEW ORLEANS, LA.

Grant 91-22-72-04
Project completed fiscal year 1973

Shirley B. Laska
March 1973

Report Descriptors SOCIAL RELATIONSHIPS, ROLE MODELS,
OCCUPATIONAL INFORMATION;NOCATIONAL GUIDANCE;
YOUTH; CAREER GOALS

NTIS PB218932 ($6)

6.167 ROLE PERFORMANCE AND COMMITMENT TO
' THE ORGANIZATION

INDIANA UNIVERSITY FOUNDATION
BLOOMINGTON, (ND.

Grant 91-18-71-35
Project completed fiscal year 1972

Jack L. Franklin
May 1972

Report Descriptors: JOB SATISFACTION; PRODUCTIVITY;
ATTITUDES; JOB PERFORMANCE; JOB ANALYSIS; WORK
ROLES; WORK ALTITUDES

NTIS PB207345

GPOreport Is available trots Government hiathai Mee.
MA report as available from Manpower AdrignIstrntIon. .

See me SI for farther Inforinadon about ordering reports.
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6-168 A SEARCH FOR A SUCCESSFUL
AGRICULTURAL MIGRANT: AN ACCOUNT OF
FIVE FRUIT HARVESTS ON' THE WEST COAST
OF THE UNITED STATES

NEW YORK UNIVERSITY
NEW YORK; N Y..

Grants 91-34-66-18 and 91- 34 -67 -28
Project completed fiscal year 1 972

Warren Mintz
February 1972

Report Descriptors. MIGRANTS, JOB STRUCTURE,
INCEKTIVES; WESTERN U S ; JOB ANALYSIS; FARM WORKERS;
PARTICIPANT- OBSERVFR METHODOLOGY

NTIS PB207121

6-169 relyRAL TRENDS IN EMPLOYMENT AND
SHIFTS IN THE PHILLIPS CURVE

UNIVERSITY OF FLORIDA
GAINESVILLE, FLA.

Thomas R. Dalton, Doctoral Candidate; Milton Z.
Kafoghs, Sponsor, Department of Economics

Grant 91-12-73-10
Project completed fiscal yeari.974

Descriptors. UNEMPLOYMENT /INFLATION TRADEOFF,
EMPLOYMENT PATTERNS; ECONOMIC INDICATORS; LABOR
MARKET INFORMATION

This study developed and tested a "segmented mar-
kets" Phillips curve model which was based on the,de-
mand-oriented industrial distinctions noted by Victor
Fuchs and was related to recent models emphasizing both
excess demand and price expectattonal influences.

The information provided by Fuchs' research and a
labor force participation analysis included in the paper
served as a. basis for the hypothesis that sectoral Phillips
curves possess different values for the intercept 0fi output

coef-
ficients, resulting from differences in the oinput and
labor markets of the sectors. Further, with the assump-
tions that no aggregation problems (such as dispersion of
unemployment effects) are present, the two sector curves
were combined to form an aggregate Phillips tradeoff.

Tests of the model showed that sectoral Phillips curves
exist, but that the assumptions underlying the aggregation
process limit the interpretation of the aggregate function.
However, trends in employment an shown to have
pivoted the aggregate curve in the wage-change unem-
ployment rate plane, such that a curse using 1970 em-
ployment weights is more steeply sloped than the curve
using either 1950or 1960 weights.
August 1973

NTIS P8223164 ($4.50 HC., $1.45 MF.)

6-170. THE SELECTIVE MIGRATION BIAS IN LABOR
FORCE PARTICIPATION RATES

UNIVERSITY OF CALIFORNIA, BERKELEY .
BERKELEY, CALIF.

Grant 91-06-71-18
Project completed fiscal year 1 973

' Darryl W. Lowry
September 1972

Report Descriptors. LABOR FORCE PARTICIPATION;
MIGRATION; UNEMPLOYMENT; CHRONICALLY UNEMPLOYED;
EMPLOYMENT OPPORTUNITIES, DISSERTATIONS

NTIS ru214315

6-171* SEX DIFFERENCES IN THE INCOME
DETERMINATION PROCESS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

AND
WAYNE STATE UNIVERSITY
DETROIT, MICH.

Paula Hudis Snyder, Doctoral Candidate, Dr. Louis A
Ferman, Sponsor, Institute of Labor and Industrial
Relations

Gran( 91-26-73-1 9
Scheduled for completion fiscal year 1975

Descriptors: DUAL LABOR MARKETS; MODELS, SEX
DIFFERENCES; SEX DISCRIMINATION; INCOME
DIFFERENTIALS,, WOMEN'S OCCUPATIONS, OCCUPATIONAL
STRUCTURE

This project is formulating a model of the social
process which produces sex differentials in income within
a sample of occupations and for the U.S. labor force as a
whole Data from the 1970 Census are to be applied to
the model to test the following hypotheses. (1) The male
and female labor forces differ in racial compoiition, age
distribution, and prciportion employed part time, (2) men
and women are differentially distributed through the oc-'
cupational structure, with women situated in the lower
paying jobs, (3) predominantly female occupations ex-
hibit a net decrement in income which is partly attributa-
ble to their sex composition, and (4) a residual income
differential exists between males and females which is at-
tributable to sex discrimination by employers.

6-172 SIMILARITY-DISSIMILARITY COUNSELOR-
COUNSELEE ETHNIC MATCH DITS
RELEVANCE TO GOAL BEHAVIO OF JOB
TRAINEES

UNIVERSITY OF MICHIGAN
,

ANN ARBOR, MICH.

Grant 01-24-70-56.
Project completed fiscal year 1973

Ongoing projectRasl report oat yet available.
Projekt/ compkted prior to Ms year are not described with narrative.
NTIS report h available from National Technical Isionaslioa Service.
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Reponrje.iriiplVr1, AT1ITL DES. COL NsELING AND
GLIDANCE', ETHNIC GROL PS, OCATIONAL GL IDAVA w ORK
P..0 NTI'VE'17ROGRAM I.,. IS ) CON( EN TRA D E mPLO T

PROGRAM'

NTIS PB210 I 42

6-1734 SOCIAL AND PSYCHOLOGICAL IMPACT OF
WORKLIFE INSTABILITY

N.IVERSIFY OF CALIFORN.14. BERKELEY
BERKELEY. CALIF

- Jeffrey %1 Sc het Doctoral Candidate Dr Dr Harold L
Li/liens/0. Sponsor, Department of Sociology

Grant 91-05.69-01
Scheduled for completion fiscal year /975

Descriptors JOB LOSS. A TTIT L DF s. LAS OFFS, A DJ L ST ME N T
CHRONIC ALL' LNEMPLON ED. ENGINEERS, SCIENTISTS.
SKILLFD WORKERS

This study examines the long-term social and
psychological impact of varying amounts of worklife

paced on a mail survey of 1.200 engineers and
scientists and 1.200 skilled workers, both split between
defense and commercial work -Worklife instability is

defined as downgrading, frequent job changes, or layoffs
resulting from technological obsolescence or cancellation
of defense contracts The study is.attempting to find ways
of minimizing' the negative effects of worklife instability
The researcher postulates that an individual's response to
worklife instability depends prfmanly on his attribution of
blame for the instability, his career orientation, and
aspects of the work role organization and industry within
which he locates reemployment

6.174 SOCIAL INEQUALITY AND LABOR FORCE
PARTICIPATION

L.", OF CALIFORNIA. LOS ANGt.LES
LOS ANGELES. CALIF .

Jonathan King. Doctoral Candidate, Dr
Sponsor, Department of Economics

ce Herrta

Grant 91-06.72-38
Project completed fiscal year 1 974

Descriptors ECONOMIC ANALNSIS AND ECOsi MiTRICS,
LABOR FORCE. PARTICIPATION. BLACKS, SPANISH-SPEAKINO
AMERICANS, EMANATION EFFECT ON CAREER PATTERNS

This study developed a model in which the labor force
participation rate of persons of a given sex and ethnic or
rectal group. observed in different areas of the country. Is
a function of several variables, measured as area rates

Air linear regression model fitted with SMSA data from
the 1970 U.S Census of Population was used to test
theoretical statements concerning the relationship

between labor force participation ra 's and the following
independent Yanables average age, yerage years of edu-
cation. vocational training rate. di bled rate. unemploy-
ment rate. change in employ ent rate, wage rate.
average nonlabor income, marriage rate, proportion of
women with young children, wage social inequality. and
unemployment/social inequality rates -

Four of the independent %ambles are unique to this
study rates of vocational training, disability. wage; social
inequality. and unemployment/social inequality The
study found that the vocational training rate performed
generally as anticipated (with increases in area vocational
training rates leading to increases in area group labor
force participation rates), but the results for the disabled
rate and the two social inequality rates were ambiguous
Average age. unemployment rate, wage rate. and mar-
nage rate performed as expected from theory The results
of the unemploymenttate gave excellent confirmation of
results of previous related studies
1973

tiTIS

6-175 A SOCIAL PSYCHOLOGICAL EXPLORATION
OF POWER MOTIVATION AMONG
DISADVANTAGED WORKERS

THE UNIVERSITY OF MICHIGAN.
Ars". ARBOR, MICH

Grant 9 i-26-71-2I
Project completed fiscal year 1972

Teresa E Les um
April 1972
Report Descriptors MEN, SOCIAL RELATIONSHIpS, BLACKS,

ATMs, WORK ATTITL DES. DISADN As.TAGt13.
L %SKILLED WORKERS, LITERATL RE REtEv.

N TIS PB208245

6-176 THE SOCIAL SCIENCE PH D IN CORPORATE
INDUSTRY

UNIVERSITY OF CALIFORNIA. BERKELEY
BERKELEY, CALIF

Grant 91.06.71.31
Project completed fiscal year 1972

Michael W Stebbins
December 1 972

Report Descriptors LABOR DEMAND, CORPORATIONS,
SOCIA,L. SCIENCES, MANPOWER PROJECTIONS, EMPLOYMENT
OPPORTUNITIES, DOCTORAL DEGREES

NTIS PB213533

6-177* THE SOCIAL WORKER IN MANPOWER
PROGRAMS: AN ASSESSMENT OF
PROFESSIONAL TASKS, DILEMMAS, AND
IMPLICATIONS FOR CURRICULAR

GPO rrpxt Is ertillabk trios Correralorst Priosiog Office.
MA report Is imitable from Mospolett Arlabolstrodoo.
Soo poor Y for terrier latorssatlos about ordain reports.
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DEVELOPMEN T IN GRADE ATE
SOCIAL WORK

COLL MB/-1 L NIVERSITY
NEW YORK. \' Y

SCHOOLS Of kale rungs ( blacks and Puerto Ricans) Contrary to the
stereotype image. which places the blame for credit
breakdowns on the debtor's moral character, most
debtors ended in default due to events which undermined
their income flow, such as illness or unemployment, It
was also found (1 ) That in many cases the debtors
defaulted due to creditor failure to fulfill the contract.
(2) that 6 2 percent of workers per 1,000 in manufactur-
ing lose or quit-their jobs each year due to debt problems
and (3) that the great m,ajority of employers support the
creditor remedy of garnishment presumably-becausc they
see the interests of creditors as linked to their own in-
terests However. the higher the cost of garnishment to
an employer, the less likely he is to support it Finally it
was found that the frequency of garnishment increases
steadily with the size of the community

It is recommended that there is a need for some system
of Insurance that would compensate for the vicissitudes
of unemployment or illness and would permit restitution
to creditors without resort to the often self-defeating tac
tics of harassment and garnishment
August 1973

NTIS pa224961/3Ai ($6 50 He , s 145 ME

Frank Kushin. Duc tura' Candidate. Dr Russell A .ti-tun.
Sponsor School of Social Wurk

Grant 91.36-73-18
Scheduled fur completion winter 1975

Descripturs SOCIAL SERVICE EMPLON EES, EDE( ATION
EFFECT ON CAREER PATTERNS. FEDERAL GOVERNMENT,
STATE AND LOCAL GOv ERNMENT, lNlv ERSITIES AND
COLLEGES. CERRICELA, MANPOWER PROGRAM STAFFING

This appraisal of the role of the social worker in man-
power programs addresses the following questions At
what hierarchical and functional levels are social workers
employed' How were they recruited' To what extent is
their educational background relevant to their profes--
sional work") What is the prognosis for the professional
preparation of manpower agency personnel in view of
recent major revisions in manpower programs' How can
social workers contribute to the planning and delivery of
these evolving programs'

The researcher has sent questionnaires to the 627 wor-
kers listed as employed in manpower and manpower-re-
lated programs in the October 1972 Directory of Profes-
sional Social Workers Additional data will be obtained
from interviews with manpower program personnel
responsible for the hiring and supervision of social wor-
kers, and with Federal. State. and local manpower offi-
cials responsible for establishing policies for the employ-
ment and deployment of these workers

6-178 SOCIOLOGICAL ASPECTS OF DEBT
ENZANGLEMENT

COLUMBIA UNIVERSITY
NEW YORK, N Y

Eric W Single, Doctoral Candidate, Dr Allan A Silver,
Sponsor. Department of Sociology

Grant 91.36-71-23
Project compleied fiscal year 1974

Descriptors STATES, CONSEMPTION, DEBTOR/CREDITOR
RELATIONSHIP, GARNISHMENT OF WAGES

This study_concerns the role of the debtor and more
specifically `The sociological implications of consumer
credit and the consequences of breakdowns in the credit
system

The dissertation utilizes several studies as data sources
(1) Caplovitz's debtor study based on interviews with
defaulting debtors sampled from Court records, (2)
Caplovitz's study on the cost of wage garnishment to em-

'\ players in manufacturing industries, and (3) the National
Opinion Research Corporation't "happiness study

Debt problems most often afflict those of low income,
low occupational prestige, and those on lower ethnic

6-179 STOCHASTIC MODELS OF SOCIAL MOBILITY:
A GpMPARATIVE ANALYSIS ANII AN
APPLICATION TO JOB MOBILITY OF
MEXICAN-AMERICAN MEN

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH

Grant 91-24-69:12
Project completed fiscal year 1973

Nancy Brandon Tuma
March 1973

Report Descriptors OCCUPATIONAL MOBILITY, SOCIAL
MOBILITY, STATUS, MEN, MATHEMATICAL MODELS, MEXICAN
AMERICANS, MIGRANTS

NTIS

6-180 , THE STRUCTURE OF EARNINGS AND
INVESTMENTS IN HUMAN RESOURCES: A
COMPARISON BETWEEN THE UNITED STATES
AND JAPAN

THE UNIVERSITY OF WISCONSIN
MADISON, WIS

Haruo Shimoda, Doctoral Candidate, Dr Gerald G
Somers, Sponsor, Department of Economics

Grant 91-55-73-14
Project completed fiscal year 1974

Gvolaf pre)tet Asa! report oot yrt oroltatble.
Pro}rds esoopirted prior to thy_ year an .. &mailed okl sacred.,"
'OTIS report to sooltakt trim tiodoual Ttetntical Isionostion Strrkr.
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Dest ripiors EAR NIV,S. INk OSH., 1.% ACI S, INN ES1 MEAT.
JAPAN:BCC E -COL LAR V.ORICERS. W IrE k DUCAR
OCCUPATIONS. HUMAN RESOURCES

This dissertation compared the shapes of experience
earnings profiles and their differential, structures across
different segments of the labor market in the United
States and in Japan

Three aspects were examined. (I) Aggregate shapes of
earnings streams. (2) the blue- and white-collar occupa-
tional segments. and (3) the large- and-small-se-ale-inclus
try segments

Fot the U S the analysis used the Survey of Economic
OptiOrtunities (1966) and the National Longitudinal Sur-
veys Men age 45 to 59 (1966), for Japan the 1967 re-
port of the Basic Survey of Wage Structures was used
The* nationwide sample surveys were analyzed by
regresion models which provided estimates of the im-
pacts of a worker's occupational experience on his
earnings

Three points of similarity emerged from the analysis
( 1 ) Experience has a positive impact on earnings. (2) the
effect of expenence accumulated within the firm of cur-
rent employment is greater than that of expenence ob-
tained elsewhere in raising earnings, and (3) the patterns
of the differentials between blue- and white-collar
earnings profiles are remarkably sim,lar There are also
three points of dissimilarity (1) Work expenence has a
lower marginal effect on earnings in the U S than in
Japan. (2) the effect of the interaction between educa-
tion and expenence on earnings is negative in, the U S
but positive in Japan, and (3) the, differential between the
earnings profiles of large- and small-scale industries is
large at the initial stage and prevails throughout the
whole span of work expenence in the U S while in
Japan it is very small at the beginning and grows ex-
ceedingly large as work experience accumulates
1974 .

s.ris pe23B194/As (58 50 HC )

hierarchy between all possible combinations of pairs of
occupations. (3) the relative Importance of a given occu-
pation as a supplier of replacements and new recruits to
specific occupational categories. and (4) variations in the
process of occupatiorMmobility at different levels of ag-
gregate demand The roject utilizes data from the Sur-
vey of Economic Opportunity and Current Population.
Surveys

6-181* THE STRUCTURE OF OCCUPATIONAL
MOBILITY IN THE U.S. ECONOMY

THE UNIVERSITY OF ILLINOIS AT URBANA
CHAMPAIGN

URBANA, ILL

Robert C DauffenBach, Jr Doctoral Candidate, Dr Hugh
Folk. Sponsor, Department of Sociology -

Grant ql -1 7-73-06
Scheduled for completion fiscal year 1975

Descriptors OCCUPATIONAL STRUCTL RE. OCCUPATIONAL
MOBILITY

This research is bawd on the prekise that occupational
categories fall naturally into distinct substructures within
which occupations are interrelated by systematic. non-
random patterns of worker mobility. The candidate is
analyzing. (1) The flow of workers from a given occupa-
tional category into other occupational categones and
the supply routes through which thd occupation draws
replacements. (2) structures of 'cross-substitution and

6-182 THE-STRUCTURE OF SCIENCE

NORTHWESTERN UNIVERSITY
EVANSTON. ILL

Grant 01-15-70-45
Project completed fiscal year 1973

Judith R Blau
July 1972

Report Descriptors SOCIAL STRUCTURE. PHYSICISTS.
SOC IAL RELATIONSHIPS, OCCUPATIONAL STRUCTURE,
MiCROLEvEL.A%AlySIS, ORGANIZATIONAL STRUCTURE

NTIS PB208970

6-183* A STUDY OF GHETTO ECONOMIC
CORPORATIONS

BRANDEIS UNIVERSITY
WALTHAM. MASS

June Hopps, Doctoral Candidate, Dr. Wyatt C. Jones.
Sponsor, The Florence Heller Graduate School for
Advanced Studies in Social Welfare

Grant 91-25.71-04
Scheduled for completion fiscal year 1975

Descriptors GHETTO RESIDENTS. MINORITY BUSINESS
ENTERPRISE, CORPORATIONS, MANPOWER UTILIZATION.
BLACK COMMUNITIES, MASSACHUSETTS. NORTH
DORCHESTER, MASSACHUSETTS, ROXBURY

This study will analyze economic corporations which
began emerging' in urban black ghettos in the late 1960's
For at sample of the enterpnses it is examining input
(such as sources and amounts of initial funding, charac-
teostics of manpower talent invested, and reinvested
return from ghetto markets) and output (such as
development of new p'rofessional and skilled manpower,
contribution to community economic wealth, provision of
products and services to the ghetto and beyond, and
generation of spinoff enterprises).

The sample consists of all corporately owned plants or
offices set up in Roxbury-North Dorchester, Mass
between June 1967 and January 1971 Material is being
collected through discussions with executives of each
corporation, and from company records and published
matenals

GPOreport Is rrailobit from Gererreot Prime* Ofrozz.
MA report Is available Moo Maspower Adololotrodoo.
See Pate IN for halm W'onosekee *boot orialklog reports.
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6-184 A STUDY OF THE DEVELOPMENT OF NON-
STANDARD WORKDAY OR WORKWEEK FOR
WOMEN

BRYN MAWR COLLEGE
BRYN MAWR, PA

Ruth 14 Prywes, Doctoral Candidate, Dr Werlt Broberg.
Sponsor. The Graduate School of Social Work and Social
Research

Grant 9142-73-16
Project completed fiscal year 1974

Descriptors v.omt- N. PART -TIME EMPLOYMENT, WORK
SCHEDULES, MANPOWER NEEDS, STATUS. LOW-LEVEL
OCCUPATIONS. PENNS1 I.,. ANIA, PHILADELPHIA.

This report presents the findings of a November 1972
survey concerning Greater Fpiladelphia SMSA employer
experience and opinion in regard t ) part-time employ-
ment of minimally skilled women

The report data were secured chiefly through the
questionnaire method, supplemented by interviewing and
the 1970 census reports

Part-time employment was found to be in widespread
use in both pnvate and public sectors in the SMSA Of
the nine private sector industries studied, trade, finance,
and insurance are most likely to hire part-lime women
workers; textiles, chemicals, and allied industnes are least
likely, while other manufactunng, food processors, ap-
parel, paper and pnnting are midrange In the public sec-
tor, health education and welfare agencies and Institu-
tions are more likely to hire part-time workers than
government agencies Businesses with fewer than 25 wor- _

kers report less part-time hiring experience than larger
employers The pattern of part-time employment is a
combination of short days and a few days a week, on a
steady basis Employer motivation for part-time hiring is
primanly related to meeting peak loads and a desire to
utilize capital investment without incurring overtime
costs and expansion of hours of customer service Obsta-
cles posed by unions vary by industry

A review of current unemployment compensation and
pension regulations indicates that changes are required to
remove discrimination against the part -time worker
March 1974

NTIS PB229614/AS (S23 HC , S1 45 MF )

6-185* AITUDY OF THE SOCIAL SERVICE
E LOYEES UNION OF THE NEW YORK
CITY DEPARTMENT OF SOCIAL SERVICES

COLUMBIA UNIVERSITY
NEW YORK, N.Y

Richard H P. Mendes, Doctoral Candidate, Dr Terence K
Hopkins, Sponsor,. epartment of Sociology

Grant 91-34-70-06
Scheduled for completion fiscal year 1975

1

' Descriptors INCENTIVES, WORK ATTITUDES, UNIONIZATION,
I. NM! IMPACT, SOCIAL SER'. ICE EMPLOYEES

A.ssuming that one cause of dissatisfaction and attrition
among social workers is a gap between their commitment
and their opportunities to serve, this researcher is exploc-
ing whether improving extrinsic rewards (salaries, pen-
sions, job security ) through unionization reduces social
workers' dissatisfaction with the intrinsic aspects of work
Information is being collected through interviews with
leaders of two unions whose membership Includes profes-
sional personnel from ,the New York City Department of
Social Services, with drpaTtment administrators, and with
city officials, as well as from union and department
records and publications Matters to be investigated in-
clude the circumstances of unionization, the unions' poll- r
cies (particular!, rdgarding the integration Of public and
self-interests), and their interaction with adversary and
supportive groups

6-186* SUBSTITUTION IN THE LABOR MARKET: A
NONSEPARABLE APPROACH

WASHINGTON UNIVERSITY
ST LOUIS, MO

Marvin H Kahn, Doctoral Candidate, Dr Edward D
Kalachek, Sponsor, Department of Economics

Grant 91-27.69-24
Scheduled for completion fiscal year 1975

Descriptors LABOR MARKET BEHAVIOR, ELASTICITY OF
SUBSTITUTION, TECHNOLOGY AND TECHNOLOGICAL
CHANGE, INFLATION, ECONOMIC ANALYSIS AND
ECONOMETRICS

This study is concerned with the extent to which sub-
stitution among capital and different types of labor can
offset the inflationary effects of capital' and labor
shortages On the assumption that all labor market inputs
interact with one another inseparably, the study tests the
hypothesis that capital can act as either a substitute for or
a complement to labor Specifically, it investigates pos-
Vvorld War II changes in the elasticity of substitution with
respect to workers in different occupations, age/sex
groups, and levels of educational attainment in relation to
changes in technology, the composition of output, and
labor force characteristics

6-187 THE SUPPLY OF LABOR AND THE INCENTIVE
EFFECTS OF INCOME MAINTENANCE
PROGRAMS

HARVARD UNIVERSITY
CAMBRIDGE, MASS

Grant 91-23-70-24
,Project completed fiscal year 1972

Samuel A. Rea, Jr
October 1971

'Ono*/ projectdial report sot yet ovalloble.
Projects coospitted prior * this year are not described with a Barna*
NTIS report Is *idiot* trona Natiessal Teclusical tolotiostloo Service

Uri
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Report DeR raptors IN.c. oMF MAIN IF NANc t., I AKA
DEMAND. LABOR SL PPLN , LABOR FORCE PAR Ill IPATION,
WON,. INCEN LIVES

ris PB20235 I

6-188 SUPPLY RESPONSES OF THE UNEMPLOYED
A PROBABILITY MODEL OF REEMPLOYMENT

THE UNIURS17 Y OF WISCONSIN
MADISON, WIS

Grant 91 3-69-45
Project c pleted fiscal sear 1972'

Richard oikka
1972

Report Descriptors J A BOR SL PPLN , L NE MPLON ED,
PROBABILITN MODELS, W ACAS, LAYOFFS, JOB SEARCH

ris Pa204589

6-189 TECHNOLOGICAL CHANGE AND THE
OCCUPATIONAL COMPOSITION OF THE
AMERICAN LABOR FORCE, 1950-1960

HARVARD UNIVERSITY
CAMBRIDGE, WASS

Grant 91-25-71-49
Project completed fiscal year 1973

William R. Buechner
August 1972

Report Descriptors AL TOMATION, OCCLPATIONAL
STRUCTURE, ECONOMIC FORECASTING, MANPOWER
PROJECTIONS, TECHZOLOGY AND TECHNOLOGICAL CHANGE,
LABOR FORCE BEHAVIOR

NTIS Ps20163 1 ($6)

6-190* TECHNOLOGICAL TRANSFER AND CHANGES
IN THE PERCEPTION OF TECHNOLOGY
AMONG AMERICAN ENGINEERS IN THE
TWENTIETH CENTURY

UNIVERSITY OF ROCHESTER
ROCHESTER, N Y

David F Noble, Doctoral Candidate; Dr Herbert G
Gutman, Sponsor, Department of History

Grant 91.36-72-39
Scheduled for completion fiscal year 1975

Descriptors ENGINEERS, AEROSPACE INDUSTRY, LAYOFFS,
TECHNOLOGY AND TECHNOLOGICAL CHANGE

This study of past applications of the technology of
business and industry to social problems focuses on three
questions. (I) How has the engineer s definition of a
technological problem changed during this century? (2)
What has he learned from his experience in social en-

gmecring about the social and political significance of his
skills and his social identity and role as a technologist'
(3) What insights has he gained about the nature of
modern science and technology, its habits of thought, and
its modes of perception'' The underlying assumption Iv
that changes in technologists' perceptions of technology
signal significant changes 4n technology

The researcher is interviewing displaced aerospace en-
gineers in Boston and a group of engineers and goerri-
ment and corporate officials associated with an experi-
ment in California in 1964 o apply' techniques of the
aerospace industry to transportation, waste management.
and crime prevention Additional information is being
gathered from trade journals and othey. published
Solaces

6-191 TEST OF THE "NO TRADEOFF IN THE
LONG RUN" HYPOTHESIS AND THE
DYNAMIC BEHAVIOR OF THE RATES OF
INFLATION

M 4 CS 4CHLS E7TS 'CS TIME OF 7 ECHNOLOGY
C 4MBRIDGE, MASS

Grant 91-25.72-09
Project completed fiscal year 1973

Alex`Cukierman
December 1972

Report Descriptors ECONOMIC ANALYSIS AND
ECONOMETRICS, LNEMPLOYW- NT/INFLATION TRADEOFF,
INFLATION

NTIS Pa213390

6-192'' THE DETERMINANTS OF LOW WAGES FOR
WOMEN WORKERS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR MICH

Mary Huff Ste,enson, Doctoral Candidate, Dr Daniel R
Fusfeld, Sponsor, Department of Economics

Grant 91.26-71-16
Scheduled for completion fiscal year 1975

Descriptors WAGE DIFFERENTIALS, WOMEN, SEX
DIFFERENCES, LOW-WAGE JOBS; MALE/FEMALE

This project is measunng the effects on the relative
tr.3?wages N en and women of differences in occupation,

indu ,, and investment in human capital, with special
attention to low-wage workers. It also describes the ex-
tent and nature of low-wage employment among women
and the demographic and personal characteristjcs of,
women who work for low wages. z

The analysis is based on data from the 1967 Survey of
Economic Opportunity, combined with data from census
and other government sources, to show the industry, oc-
cupation, and area of residence of the survey sample

GPOreport Is imitable trots Goverusteol Printing Mee.
MA report Is avallabk front Manpower Atolalstratios.
See pea II for further Ishorssadoe Moot °Halos reports.
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6:193 THE TIMING AND SPACING OF BIRTH AND
WOMEN'S LABOR FORCE PAR I ICIPAT.ON.
AN ECONOMIC ANALYSIS

COLUMBIA LA/IERS/1 Y
A EIV YORK, N Y

Sue Goetz Ross, Doctoral Candidate, Jacob Mincer,
Sponsor, Department of Economics

Grant 91-36-72-35
Project completed fiscal year 1974

Descriptors shOMEN, AIOTHE RS, I ABOR FOR( E
PAR IIC IPA LION, I ABOR SI PPL1, EFR I ILI IN

'This research analy7ed some economic aspects of the
timing and spacing of births and examined women s labor
force participation relative to this timing and spacing

Two sources of data were used The 1965 National
Fertility Study conducted by the Office of Population
Research, Princeton University, and the 1967 National
Longitudinal Survey of Work Experience of W omen 30
44 The focus was on 585 white non-Catholic mothers
who had been - 'married only once, whose husbands had
been married only once, who did not lice on farm at the
time the interviews were made, and who were old enough
to have almost certainly completed childbearing Com-
parisons were made between this primary 'subset of the
NFS and other subsets, such as Catholics, mothers of two
or more children, women who had been married one or
more times

It was found that (-1) Women with more education
have a greater labor force commitment and acquire more
depreciable market skills, (2) the income effect depends
on both the level and timing pattern of income, ( 3)
women with more education were significantly less than I
year older for each additional year of schooling, (4) the
husband s education had a positive effect on wife's age at
first birth Thus, it appeared that the price of time and
the family income affect the number, timing, and spacing
of births In addition, women with high potential wage
rates are more likely to work after having children and
enter the labor force sooner after' the birth of the last
child, and women with high family incomes are less likely
to work after having children and enter the labor force
later after last birth if they do work
April 1974

N ns r8231342/As (S5 50 HC , $1 45 ME )

6-194 TRADE ADJUSTMENT ASSISTANCE: A CASE
STUDY OF THE NEW ENGLAND SHOE
INDUSTRY

'TUFTS UNIVERSITY
MEDFORD, MASS

James E McCarthy., Doctoral Candidate, Benjamin J
Cohen, Sponsor, School of International Economic
Relations

Grant 91-25-73-22
Project completed fiscal year 1974

Descriptors TRADE EPANSION AC t, (RADE A:NC I MEN
ASSISTANC E, SHOE INCA. Si R1, Pk_ BI iC I MPLOYML''T
PROGRAM, NEW ENGLAND

The dissertation presents a case study of worker and
min tc,..i.ents of adjustme:it assistance benefits wider
the Trade Expansion Act of 1962

To study worker progr,:ms, a systematic sow le con-
sisting of 200 workers ( 10 percent of the affected popula-
tion) was chosen Each worker was interVtewed for infor-
mation concerning personal characteristics, the job,lost
due to imports, and the adjustment experience of the in-
dividual .ince layoff The three Massachusetts firms
which received assistance were also visited to determine
what use had been made of assistance given

Major findings indicate that the adjustment assistance
program .has at least kept the three firms in business
However, such assistance appears to have limited poten-
tial because of the reluctance of firms to apply for it The
sample members had severe adjustment problems ( 1')

Eligibility requirements have been too stmt for the pro-
gram to reach many' firms and workers, (2) the time lag
between application for and receipt of benefits has been
so long that most applicants have been forced to adjust
on their own, (3) knowledge of available benefits is not
widespread, (4) workers interested in training and reloca-
tion have often faced Insurmountable administrative ob-
stacles, and (5) many impacted workers and firms have
simply not been Interested in the benefits

It is recomended that ( I ) The eligibility requirements
should be simplified and relaxed so that the program can
reach more affected workers and firms and do so more
quickly, (2) firms intending to lay off workers per-
manently should be required to give adequate notice of
their intentions so that the adjustment process can begin
before layoff, (3) responsible officials at Federal, State,
and local levels must make more effort to provjde
assistance, particularly to meet the needs of women and
older workers, and (4) the present system of trade read-
justment allowances should be replaced with a system of
lump-sum compensation based on numbers of years of
employment at the company, with extra weekly al-
lowances for workers entering training
/974

NT IS

6-195 TRADE UPI1bN SPONSORED OCCUPATIONAL
TRAINING IN THE U,S, MARITIME
INDUSTRY: THE UPGRADING AND
REWINING PROGRAM OF THE NATIONAL
MARITIME UNION

CORNELL UNIVERSITY
ITHACA, N Y

Grant 91-34-68-12
Project completed fiscal year 1972

Allan D Spritzer
1972

Report Descriptors OCCUPATIONAL TRAINING, RETRAINING;
UNIONS, UPGRADING; MARITIME 1 DUSTRY; NA IJONAL
MARITIME UNION PROGRAM

NTIS PB201 126 (S6)

Ongoing projectflail report not yet available
Projects completed prior to this year re not described oath a narrative,
NTIS report is available from National Technkal Informal/on Stroke
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6-196* UNEMPLOYMENT COMPENSATION, THE
DURATION OF UNEMPLOYMENT, AND JOB
SEARCH

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Stephen M Hills, Doctoral Candidate, Dr Gerald G
Somers, Sponsor, Department of Economics

Grant 91- 55 -74 -11 \
Scheduled for completion fiscal year 1975

Descriptors LNEMPLOI MET INSURANCE, JOB SEARCH,
DURATION OFLiNEMPLOYMENT, NATIONAL LONGITUDINAL
SURVEYS

This study seeks to determine what variables influence
the duration of unemployment, how varying amounts of
unemployment insurance payments affect duration of
unemployment, an, how unemployment insurance com-
pensation effects postunemployment earnings .

Analysis will be based on National Longitudinal Survey
data and material from a University of Michigan study of
income dynamics

6-197* UNEMPLOYMENT IN THE DEFENSE
INDUSTRY: AN ANALYSIS OF THE
UNEMPLOYED WORKER'S JOB SEARCH
STRATEGY AND THE MANPOWER POLICIES
OF THE FIRM

TEXAS A &M UNIVERSITY
COLLEGE STATION, TEX

James H Yeager, Jr , axtural Candidate, Arthur S De
Vany, Sponsor, Department of Economics

Grant 91-48-73-27
Scheduled for completion fiscal year 1975

Descriptors INDLSTRY PRACTICES, DEFENSE WORKERS,
UNEMPLOYED, JOB SEARtH, LABOR DEMAND

This study considers the interrelationships between the
manpower policies of defense firms and the job search
behavior of skilled defense workers who are unemployed
It will analyze factors which determine the individual
firm's optimal stock of labor, because the demand for
labor in the defense industry is not reckoned in the same
way as in the conventional firm.

Data for the study are available from surreys covering
more than 11,000 workers laid off by the defense indus-
try in Seattle, Denver, and Long Island between 1963 and
1965 These data will be complemented by information
collected on 14 defense firms from 1962 (o 1966.

6-198 THE UTILIZATION OF INDIGENOUS
NONPROFESSIONALS IN HUMAN SERVICE

v

ORGANIZATIONS AND THE FACTORS
AFFECTjNG IT: AN EXPLORATORY STUDY

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-24-70-57
Project completed fiscal year 1973

Joseph Kat (Katan)
July 1972

1

Report Descriptors HUMAN SERVICE AGENCIES, HUMAN
SERVICE OCCUPATIONS, WORK ROLES, MANPOWER
UTILIZATION, PARAPROFESSIONALS, INDIGENOUS
PERSONNEL

NTIS P8207711 ($6)

6-199* WAGE DETERMINATION FOR PUBLIC
EMPLOYEES: THE CASE OF PUBLIC SCHOOL
TEACHERS

YALE UNIVERSITY
NEW HAVEN, CONN

Charlotte K Stiglitz, Doctoral Candidate; Dr. William C
Brainard, Sponsor, Department of Economics

Grant 91-09-72-29
Scheduled for completion fiscal year 1975

15escriptors TEACHERS, PUBLIC SECTOR; WAGES,
UNIONIZATION; RETURNS ON EDUCATIONAL INVESTMENT;
PUBLIC EMPLOYMENT PROGRAMS

This study is seeking to ascertain the impact of public
services supply and demand on teachers' salaries during
the 1960's. It considers such questions as. (1). What is the
relationship between a community's expenditures on edu-
cation and the levels of earnings and educational attain-
ment of its citizens? (2) What is the relative expenditure
on education in communities with higher proportions of
the population either over 65 or dependent on nonpublic
schools' (3.) Can teachers demand and receive higher
salaries if the community's pupil-teacher ratio rises? If
more attractive financial alternatives emerge in the
private sector? (4) Can they be forced to acceptvsalary
cuts in communities with high rates of unemployment
among professionals"' (5) Has unionization boosted
teachers' salanes relative to the salaries of nonunionized
public employees and of other nonagncultural workers?

Sources for the analysis include the yearly census of-
public employment, the Census of Governments, 1962
and 1967, the Office of Education's Digest of Educa-
tional Statistics and Statistics of Nonpublic Elementary
and Secondary Schools, and publications of the Research
Division of the National Education Association, the Na-
tional Catholic Educational Association, and the Amer-
ican Federation of Teachers. .

GPOreport Is available trout Government Madge OtIke
MA report Is available from Manpower AdaialstratIoa.
See pate IS for nation. Intormatloa about orderlai reports.
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6-200* WAGE DIFFERENTIALS BETWEEN FEDERAL
GOVERNMENT AND PRIVATE SECTOR
WORKERS

RU TGERS, THE STA.TE. UNIVERSITY
NEW BRUNSWICK, N J

Sharon P Smith, Doctoral Candidaie, Dr Michael K
Taussig, Sponsor, Department of Economics

Grant 91-34-7,4-12
Scheduled for completion fiscal year 1975

Descriptors WAGE DIE E RE NTIALSW AGE S ERLICTL RE,
PRIVATE INDUSTIO , FE DERAL GOVERNMEN

This project considers whether comparable jobs in the
Federal Government and private industry command com-
parable salaries. If a differential is found to exist, the
researcher will measure it, identify its determinants, and
trace changes in its site and determinants over time

Data will be drawn from the 1967 Survey of Economic
Opportunity and the 1/1,000 U S Census samples of ,
1960 and 1970

6-201* WAGE LABOR AND URBAN CHICANO
ADAPTATION

THE UNIVERSITY OF WISCONSIN
MADISON, WIS

Catherine V. Jucius, Doctorakrandidate, Dr John T
Hitchcock, Sponsor, Department of Anthropology

Grant 91.55-74-30
Scheduled for completion winter 1975

I Descriptors CHICANOS, SPANISH-SPEAKING AMERICANS,
WAGE EARNERS, WAGES, URBAN AREAS, SOCIAL
RELATIONSHIPS, NEW MEXICO, SILVER CITY

The proposed research will focus on urban Chicano
employees in Anglo enterprises to provide information on
economic strategies involved in urban Chicano adapta-
tion and related social pattems in the Chicano and Anglo
communities

The researcher will take up residence in a Chicano
neighborhood in New Mexico and conduct casual inter-
views with Chicano residents over a period of several
months. Other procedures include researching historical
and administrative documents and attending Chicano
meetings and other functions

6-202* WAGE RATE DETERMINANTS OF THE
WORKING POOR -

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH

Barry Bluesione, Doctoral Candidate, Dr Malcolm S
Cohen, Sponsor, Department of Economics

Grant 91-24-70-51
Scheduled for completion fiscal year 1975

Descriptors Low WAGE JOBS, WAGE STRUCTURE, WAGE
DIEFERFN DIALS

This study of low-income workersparticularly those
with full-time, year-round employmentis investigating
the extent to which their wage rates reflect individual
capability as opposed to their race, sex, geographical lo-
cation, or industry affiliation

Wage determination models are to be tested with data
from a reently completed project by the university's In-
stitute of Labor and Industrial Relations These data
merge the results of th 67 Survey of Economic Op-
portunity (SEO) with 7ormatioh from several other
Federal surveys to produce a comprehensive set of
detailed information on the characteristics of the regions,
industries, and individuals in the SEO sample

6-203* WHITE ETHNIC AND BLACK EMPLOYMENT
PATTERNS AND ECONOMIC PERFORMANCE
IN SELECTED METROPOLITAN AREAS

CORNELL UNIVERSITY
ITHACA, N.Y.

Jules H Lichtenstein, Doctoral Candidate, Dr Barclay G
Jones, Sponsor, Department of Policy Planning

Grant 91-36-7'2-42
Scheduled for completion fiscal.year 1975 .

Descriptors. INCOME, BLACK/WHITE, EMPLOYM T
PATTERNS, MINORITIES, OCCUPATIONAL STRU URE,
METROPOLITAN AREAS, ETHNIC GROUPS

This research has four objectives. ( ) To describe thd
distribution of white ethnics and bla s in the 'employ-
ment structure, (2) to analyze differen s in employment
patterns among minority groups, b tween minority
groups and native whites of native rentage, and
between minority groups and the total pop tion,.(3) to
gain insights into some of the structural deter ants of
minority group economic performance in the
metropolitan labor market, and (4) to investigate the
public policy implications of the findings

The study focuses on blacks and white ethnic grCups In
the New York, Philadelphia, Chicago, and Detroit stan-
dard metropolitan statistical areas Data for the analysis
are from the 1/100 County Group Public Use Sample of
the 1970 Census.

6-204 "WITHOUT CREDENTIALS": THE
PERFORMANCE OF HIGH SCHOOL DROPOUTS
IN COLLEGE.

COLUMBIA UNIVERSITY
NEW YORK, M.Y.

Onsolag project float report Dot yet avallsbk.
Projects completed prior to ills year are sot described ulth narrative.
NTIS report Is avallabk from National Technical Information Service.
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Grant 91 -34 -70.27
Project completed fiscal year 1 973

Donald Lee Feldstein
March 1973

Report Descriptors' UNIVERSITIES AND COLLEGES;
STUDENTS, CREDENTIALING, DROPOUTS

NTIS PB219266

K. DOCTORAL DISSERTATION GRANTS

6-205* WORK AND THE ORGANIZATION OF LIFE
STYLE: IMPLICATIONS FOR JOB RETENTION

SAINT LOUIS UNIVERSITY
ST LOUIS, MO.

Joseph F. Greer, Jr , Doctoral Candtdate, Dr Thomas S
McPartland, Sponsor, Department of Anthropology and
Sociology

Grant 91- 29 -71 -50
Scheduled for completion fiscal year.75

Descriptors. SOCIAL REINFORCEMENT, LIFE STYLES, JOB
RETENTION, UNEMPLOYED, WORK ATTITUDES, ATTITUDES,
MEN

This study attempts to relate the job tenure of a mar-
ginal worker to the employment characteristics of his
closest friends, his wife's description of him, and his self-
concept. The sa ple consists of 150 married men, living
with their wives, ho after 2 weeks or more of unemploy-
ment apply for wo through the N.Y State Employment
Service office in Ole n.

As soon as a subject is placed in a job, he and his wife
are asked to write 20 statements which characterize the
worker and to list the names and employment charac-
teristics of his 10 closest fnends. Each worker is con-
tacted again 7 and 40 weeks after placement and the
same information elicited. The researcher postulates that
the greater the proportion of employed friends and of
vyork-oriented statements he and his wife make about
him, the longer his job retention, and the longer his
unemployment, the lower the proportion of work-
oriented statements and the more unemployed friends he
will name.

6-206 WORKING CONDITIONS, WAGE RATES, AND
HUMAN CAPITAL: A HEDONIC STUDY

MASSACHUSETTS INSTITUTE OF TECHNOLOGY,
CAMBRIDGE. MASS.

Grant 91- 25 -72 -17
Project completed fiscal year I 973

Robert E. B. Lucas
October 1972

Report Descriptors. WAGE STRUCTURE, OCCUPATIONAL
STRUCTURE, HUMAN CAPITAL; JOB DESCRIPTION; DATA
SOURCES AND USE; LABOR MARKET BEHAVIOR; WORKING
CONDITIONS

NTIS

6-207 WORK RELATIONSHIPS IN THE DELIVERY OF
MEDICAL CARE: AN ANALYSIS OF THE
DIVISION OF LABOR BETWEEN PHYSICIAN
AND NURSE PRACTITIONER IN OUTPATIENT
CLINICS

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Eric L. Herzog, Doctoral Candidate; John F. Rocket,
Sponsor, Department of Management

Grant 91-25-72-46
Project completed fiscal year 1974

Descriptors. HEALTH MANPOWER; PHYSICIANS; NURSES,
OCCUPATIONAL STRUCTURE, HEALTH CARE

Focusing on the division of labor between nurses and
physicians, the primary questions of this inquiry were: (1)
What factors 'are important in determining the relative
amount or responsibility the nurse has for specific health
services? (2) What are the effects on the quality of ser-
vice, personal efficacy, and satisfaction of the staff?

All data were collected from 20 pairs of nurses and
physicians in three ambulatory health care centers. Each
pair delivers primary adult health care. A personally ad-
ministered questionnaire was used to collect the data.

The report found that the nurse has 'tyre responsibility
for certain health services when the physician's leader-
ship style is relationship-oriented, and when the nurse
rates her work relationship high and desires responsibili-
ty The physician's efficacy is negatively related to the
amount of the nurse's responsibility, while the nurse's ef-
ficacy is unrelated The nurse's satisfaction is positively
related to .the 'amount of her responsibility for some er-
vices and negatively related to others, while the ysi-
cian's satisfaction is unrelated Quality of services, per-
ceived by the nurse and physician, is positively relat d to
the amount of the nurse's responsibility for some h
services.

It would be desirable not to pair *a nurse who desires
"high" responsibility with a physician who will feel less
iMportant and less effective when the nurse has high
responsibility A second suggestion is to emphasize open
role negotiation and work contract setting within pairs,
i.e., the nurse and physician bargain with each other to
determine job responsibility.
September 1973

NTIS PB224048/AS (S5.75 HC., $1.45 MF.)

6-208* YOUTH IN THE LABOR MARKET: A CROSS-
SECTIONAL ANALYSIS

THE UNIVERSITY OF ILLINOIS AT URBANA-
CHAMPAIGN

URBANA, 11,1...

Edward T. ;Mauer, Jr. Doctoral Candidate, Dr, Hugh
Folk, Sponsor, Department of Economics

Grant 91- 17 -74 -15
Scheduled for completion summer 1 974

GPO report Is available from Government Printing Moe.
MA = report Is available from Manpower Administration.
Si. page iii for farther Information about ordering reports.
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Descriptors 'mull), LABOR ttlklI. PAR I IC IPA !ION,
ECONOMIC ANALYSIS AND EIUNUMI.1RIlS, LABOR SUPPLY,
LABOR DEMAND

This study examines the determinants of supply, de-
mand, and labor force participation in the youth labor
market

The analysis will utilize the 1/100 public use samples of
basic records from the 1970 Census.

61/ SMALL-GRANT RESEARCH PROJECTS

Under this program, established scholars receive funds to conduct four types of projects.

1. Research which explores new fields of inquiry.
2. \Research which examines new approaches to existing fields of inquiry.
3. Studies to test the effectiveness or feasibility of research projects or programs.
4. Syntheses of the current "state-of-the-art" in different research areas to provide
guides for future programs.

Exploratory or feasibility research may be initiated with smalh-grant support as ground-
work for major studies. Urkler special circumstances, awards may be made tip help support
research projects underwritten by other agencies that require additional funds for comple- *
tion. In contrast to the gissertation grant program, the degree of innovation and the practi-
cal program and policy orientation of the proposal are critical in the award of small
research project, grants.
\This section summarizes small-grant research projects whichwere active or completed

in fiscal years 1972 through 1974. (See app. A forapplication guidelines.)

'6-209* ADJUSTING TO EMPLOYMENT TERMINATION

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Dr Sidney Cobb and Dr Robert P Quinn, Survey
, Research Center

Grant 91-26-72-23
Scheduled for completion fiscal year 1975

Descriptors EMPLOYMENT IERNIINATION, ADJUSTMENT,
LONGITUDINAL SURVEYS, HEALTH, JOB LOSS, MEN,
MICHIGAN

This is the final phase of a longitudinal investigation of
the effects of job loss on physical and mental health.
Identifying personal and familial variables related to ad-
justment to job loss is the objective of the research

plantsone located in metropolitan Detroit and
tKE other in a small rural community in southeast
Michiganform a backdrop for the study The sample
consists of 237 married.men (including controls), aged
35 to 60 and mostly white, who were displaced from a
variety of low skill, blue collar jobs w hen the plants shut
down permanently The subjects were observed at regular
intervals over 2 years as they went through stages of an-
ticipation of job loss, plant closing and job teenination,
unemployment, reemployment, and stable reemployment
Public health nurses visited the men to conduct physical
checls,ups and to gather economic., demographic, social
psychological, and health data.

6-210* AN AGENCY'S EFFORT TO IMPROVE THE
FUTURE OF ADOLESCENT BOYS IN THE
INNER CITY

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Dr. Martin Gold, Institute for Social Research

Grant 91-24-68-41
Scheduled for completion fiscal year 1975

Descriptors. YOUNG MEN, CORRECTIONS; COUNSELING AND
GUIDANCE; JOB PLACEMENT, APPRENTICESHIP, INNER-CITY -
RESIDENTS

This study is assessing the impact on adolescent boys of
a 1961-65 experimental program of the Chicago Boys'
Club which sought to combat juvenile delinquency in two
inner-city target areas. In addition to the club's tradi-
tional building-centered recreational activities, the pro-
gram provided academic and vocational counseling and
job placement, and worked with community institutions
to increase vocational education, apprenticeship, job, and
recreational opportunities.

The data for this analysis were collected during the
program Two control areas with matching demographic:
characteristics were constructed from surrounding census
tracts. Variables relevant to the condition of the popula-
tions and goals of the program were measured at the
beginning and end of the program. Data were collected

'Ongoing projtetfinal report 110( yet available.
Projects completed prier to Ms year are not described with a Narrative.
NTISreport Is available from Nation./ Technical Informalloa Service..
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through interviews with representative samples of the
boys in each area who were and were not participating in
the program, their mothers, tommunity leaders, and per
sonael throughout the Chicago Boys' Club organization
Further material was gathered from police, court, and
school re.ords un the behavior and performance of the
boys in the -study, and the boys themselves provided in
formation on their aspirations, perception of opportune
ties, current plans and efforts to prepare themselves for
future employment, red school attitudes and per-
formance

6 -211 * AN ANALYSIS OF THE DETERMINANTS Ot
OCCUPATIONAL UPGRADING

WASHINGTON STATE UNIVERSITY'
PULLMAN, WASH

Dr Duane E Leigh, Department of Econothics

Grant 91-53-74-23
Scheduled for completion winter 1975

Descriptors UPGRADING, OCCUPATIONAL MOBILITY,
NATIONAL LONGITUDINAL SURVEYS; MEN, OCCUPATIONAL

'STATUS, MIGRATION, AGE DIFFERENCES; LABOR MARKET
INFORMATION

This study examines the determinants of occupational
upgrading for men of different age and race groups and
isolates the impact on occupational upgrading of personal
characteristics (education and formal training) and strucr
tural characteristics (industry and geogra location).
The extent to which deficiencies in la market informa-
tion and the cost of geographical gration serve as bar-
riers to improved occupation tatus will be examined
for demographic groups i tified as failing to obtain up-
grading

The analysis will be based on the 1/1,000 public use
sample of the 1970 Census of Population and Housing
and the National Longitudinal Surveys.

6-212 CHANGING PROFILE OF EUROPEAN
MANPOWER POLICIES

UNIVERSITY OF MASSACHUSETTS
AMHERST, MASS.

Dr. Solomon Barkin, Labor Relations and Research Center

Grant 91-23-68-27
Project completed fiscal year 1974

Descriptors: INTERNATIQNAL MANPOWER; FOREIGN
MANPOWF.R POLICY; MANPOWER PROJECTIONS; EUROPE;
MIGRATION; WOMEN

The project was designed to report on the experience
of Organization for Economic Cooperation and Develop-
ment (OECD) countries in the manpower field and on
the research investigations and studies developed by this
organization on manpower policies and administration.

Th, study evaluated the distractive ontributions which
fureit,i expertenCe and research makes to the develop-
ment of the American manpower program, starting with
the concept that an active manpower polity" t unstitutes
a system of polities and programs to promote the Na-
tion's economic and social goals. It also reviewed the, in-
dividual phases of manpower polity, its formulation and
administration, by depicting or appraising the degree to
which the individual European countries achieved an in-
tegrated active manpower polity, the role, of regional and
international agencies; and the current requirements for
achieving this goal both at a national and continental
level

The European manpower policy systems are in a state
of flux, having entered upon a period of fundamental
reform of individual organizations and services They
lack an ll-embracing vision of the future suitable to the
varied national systems They recast their structures and
even philosophies, but are still in search of a key toward
an integrated national program The concept of an
"active manpower policy" remains an intellectual con-
struct rather than an operating formula.

Many innovations occurred in institutions. Most out-
standing are the emphasis on the recruitment of married
women to meet manpower needs The schooling and
training systems are being revised to mesh both the indus-
try and school-based approaches School-leaving ages are-
being postponed. The emphasis on full employment con-
tinues high: prid countercyclical employment programs
are now more widely used Many reforms are being made
in the operation of the employment services, the most
outstanding of which is the use of self-service More
thought is being,given to service to the special labor, mar-
kets But little progress has been made to convert the ser-
vice into an organization for the "optimum productive al-
location of the nation's human resources." The man-
power agencies made few advances to coordinating poli-
cies and practices in the internal and external labor mar-
kets. The agencies are sponsoring more studies and
research Coordinated manpower administration is still a
far-off goal.

The project concludes that an all-embracing definition
of objectives is required for integrated national and con-
tinental manpower policy systems to provide the vision
and reengender the enthusiasm required for progress in
this area.
1974

NTIS PB226677 /AS ($3 HC., $1.45 ME.)

6-213 COMPUTERIZED JOB MATCHING IN THE
UTAH STATE EMPLOYMENT SERVICE: A
HISTORY OF ITS DEVELOPMENT

UNIVERSITY OF UTAH
SALT LAKE CITY, UTAH

Grant 91-47-69-64
Project completed fiscal year 1972

Dr. Garth L. Mangum
July 1971

GPO report k avails,* from Generalises. Print* Ma.
MA report k available from Manpower Administration.
Sot pope W for Portlier information Mont ordering reports.
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Report Descriptors Jou MA ICHINC,, MAN /JOB MAR. HMG,
C OMPL 1ER S ['EMS, Pl. BE IC EMPLON ME N I SERVICE, JOB
BANK, JOB INEORMA flON SERVICE

NI IS

6-214 A CONDITIONAL LOGIT MODEL WITH
SPECIAL REFERENCE TO WAGE SUBSIDIES

4\1
STANFORD'UNIVERSITY

ANFORD, CALIF.

Dr Michael J Baskin, Department of Economics

Grant 91-06-72-28
Project corhpleteil fiscal year 1974

Descriptors Economic AN LYsis AND ecoNom
EARNINGS, OCCUPATIONAL CHOICE, WAGE SUBSIDIES,
HUMAN CAPITAL

This study sought to developed a model of occupa-
tional c,hpice based on the theory of human capital and
estimated by conditional logit analysis

The multmomical extension of the logit decision model
was applied to the choice of occupation by individual
workers to test some important implications -of the theory
of human capital The empirical results estimated the
probability of individuals with certain cnaractenstics
(e g , race, sex, age, education) entering each of 11 occu-
pational groups,

The results of the study suggested that individuals
tended to choose those occupations with the highest per-
cent value of future earnings, and the lowest training
costs, and' expected earnings foregone due to employ-
ment. When the effect of a wage subsidy program was
sirnulated, the results suggested a higher probability of
entering low-wage occupations due to the greater relative of Education's Educational Resources InformationImportance of the subsidy in these occupations. .

Center, the Smithsonian Science Information Exchange,November 1973
and the Central Libniry and Documentation Branch of

NTIS PB227680/As ($3 25 HC., $ 1 45 MF.) 4 the International Labor Organization in Geneva.
The project builds on the findings of a feasibility study' partially supported ,by an earlier Manpower Administra-

199

time allocation between Work and Lonsumption, for
household activities), and the relative supply of working
time between farm and nonfarm work. The study also
seeks to explain, cross-sectional variations in the total
time went at farm and nonfarm work, and in the relative
supply of total working time between farm and nonfarm
work in 276 counties in three States

The researcher has developed a theory of the supply of
total and relative working time in the context of a

.e household decision model which expresses the mathe-
matical relationship among the relevant economic varia-
bles' Utilizing data from the 1964 Census of Agriculture,
he will use multiple regression analysis to estimate equa-
tions of the supply of total and relative working time for
farm operators and for their wives

6-216*- DEVELOPMENT OF AN INDUSTRIAL
RELATIONS INFORMATION SERVICE IRIS)

CORNELL UNIVERSITY
ITHACA, N.Y

J. Gormly Miller

Grant 91-34-69-30
Scheduled for completion fiscal4year 1975

Descriptors INDUSTRIAL RELATIONS INFORMATION SERVICE,
INFORMATION SYSTEMS, INDUSTRIAL RELATIONS

This project, for Which Major financial support is pro-
vided by industrial i'elatiolls centers at 14 universities, JS

Adtveloping and bringing' to a fully operational level a
comprehensive informaTion system in industrial relations"
to serve scholars and professionals in universities, private
industry, government, and labor Liaison is being sought.
with related Information systems, such as the U.S. Office

6-215* A CROSSTSECTIONAL ANALYSIS OF
NONFARM WORK BY FARM FAMILY
MEMBERS

OKLAHOMA STATE UNIVERSITY RESEARCH,
FOUNDATION

STI4LWATER, OKLA.

Dr. Walter E. Huffman, Department of Ecoriomics

Grant 91-40-74.33
Scheduled for completion spring 1975

Des4tptors: NONFARM, FARM WORKERS; MIGRANTS,
HOUSEHOLDS; HOUSEHOLD WORKERS; LABOR SUPPLY;
WORK SCHEDULES

This study, which stems from the trend toward part-
time farming in the United States and the rising im-
portance of nonfarm income, will formulate a household
decision model to suggest the variables that determine

tion grant In addition, the present project continues
earlier research in techniques of indexing and abstracting
services, and of packaging and delivering industrial vela-

, tions infOrmation

6-417 THE DEVELOPMENT AND UTILIZATION OF
MANPOWER RESOURCES IN THE
HOMEBUILDING INDUSTRY: A LOCAL
SURVEY OF CONTEMPORARY PRACTICES

THE RESEARCH FOUNDATION OF THE STATE
UNIVERSITY OF NEW YORK

ALBANY, N.Y.

Grant 91-36-71-41
Project complete4 fiscal year 1973

Howard G. Foster
September 1972

4e
Onitoing projectfinal report sot yet available.
Projects completed prior to thla year are not described with narrative.
NTIS report la avallable irons Notice's' Technical I a/emotion Service.
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Report Descriptors CONSTRICTION INDLSTRY FRINGE
BENEEITS, MANPOWER UTILIZATION. UNIONIZATION,
SEASONAL EMPLOYMENT

6D. SMALL GRANT RESEARCH PROJECTS

NTIS P8212200

6-218* A DISAGGREGATE ANALYSIS OF THE EFFECT
OF UNEMPLOYMENT ON LABOR FORCE
PARTICIPATION

THE OHIO ST4TE UNIVERSITY
COLLAIBL'S. OHIO

Dr Belton %I Fleisher, Department of Economics

Grant 91.39-74-02
Scheduled for completion focal year 1975

Descriptors LIEMPLOYMENT, LABOR VORCE PARTICIPATION. -
LABOR St PPLN NATIONAL LONGITUDINAL RAS EN

The objective of this research is to provide furthic
evidence o the relative magnitudes of the 'added
worker" and 'discouraged worker" effects of unemploy-
ment pn I r force participation for three age-sex
groups (men 45-59, women 30-44, and young men l4-
24), to help resolve the questions concerning labor forCe
sensitivity to unemployment rates that emerge from t u

dies of cross section aggregate data. The forces underly-
ing local labor market unemployment will also be ex-
amined

The research will rely mainly on disaggregate analysis,
cross sectionally and over time. of the relationship
between measures of labor supply and labor market
unemployment The pnricipal data source is the National
Longitudinal Surveys

6-219 DYNAMIC ANALYSIS OF THE LABOR FORCE
BEHAVIOR OF MEN AND YOUTH

T HIO STATE UNIVERSITY
C t U S. OHIO

rant 91-39-71-43
roject completed fiscal year 1973

Belton M Fleisher, Donald (1 Parsons, and Richard D
Porter
September 1972 `

Report Descriptors. MEN, YOUNG MEN, LABOR SUPPLY.
LABOR FORCE BEHAVIOR; WAGES

NTIS PB2 18939 ($4.85)

6-220 AN ECONOMIC ANALYSIS OF MUNICIPAL
GOVERNMENT EMPLOYMENT AND WAGES_

UNIVERSITY OF MASSACHUSETTS
AMHERST, MASS.

Dr Ronald G Ehrenberg. Department of Economics

Grant 91-25-73.09
Project completed fiscal year 1974

Descriptors STATE AND LOCAL GOVERNMENT. PLBLIC
EMPLOYMENT PROGRAMS, LNIONIZATION, ECONOMIC
ANALYSIS AND ECONOMETRICS, WAGE STRUCTL RE

The study developed an empirical analysis of the labor
market for municipal government employees, seeking to
ascertain the determinants of such variables as ( I ) The
total level of municipal government employment in a city
and the average quality of the work force. (2) the dis-
tribution of municipal employees across functional
categories (such as police. fire protection, and sanita-
tion), and (3) the level and structure of wages for mu-
nicipal government work

The first analysis indicated that the demand for vir-
tually all categones of employees tends to be wage in-
elastic The impacts of municipal. employee unionization.
the form of municipal government (mayor, city manager.
or commission), and the number of local governments in
an SMSA on the parameters of the estimated demand
equations are also investigated Based upon these esti-
mated employment demand equations, the author
presents simulations of the potential net job creation ef-
fect of a public sector employment program and the net
disemployment effect that public employee unions will
face if they push up the relative wages of their members

The second analysis presented estimates of an interre-
lated model of municipal employee wage determination
that allows for occupational and geographic wage spit-
lovers. of union,nunumun relative wage differentials fur
seteral categories of noneducational employees. and of
the impact of form of municipal government on wages)
and the extent of monopsony power of local -govezne
ments Due to the presence of municipal employee
unions in antral cities (suburbs), public employees'
wages appear to be about 4 percent higher in suburbs
(central cities) than they would be otherwise
November 1973

wris Fa2250731As (S5.50 HC . S1 45 MF )

6-221 THE EFFECTIVENESS OF MAILED
APPLICANT/OPENING MATCHES AS A
PLACEMENT DEVICE AND AS LABOR
MARKET INFORMATION

PURDUE RESEARCH FOUNDATION
LAFAYETTE, IND

Dr Joseph C. Ullman, Krannert Graduate School,pf
Industrial Administration, and Dr Thomas G Gutteridge

Grant 91 -I $ -72 -I 9
Project completed fiscal year 1 974

GPO_ rcpt Is evallselot from Grarom.1 Prim* oak.
MA report Is sysfilsie from Nisolwer Ailmisitradss.
Sat Mtn hr rowdier Isissiostiso abed oriortai reports.
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Descriptors EN(,INEFRS. St II NTISTS, MAN,JOB MATt HINU,
LABOR MARKET INFORMATION. EMPLOY ER SERVICE,
SERVICES TO WORKERS. JOB PLACEMENT

This study analyzed the operation of the Natiunal Re-
gistry for Engineers (NRE), which was funded by the
Manpower Administration in late 19'U The NRE
matched job orders from employers and applications
from unemployed engineers and scientists by computer.
and mailed to the employers referral profiles of apple
cants who matched their specifications The study sought
to ascertain the extent to which the service resulted in
placements. whether it provided useful labor market in-
formation, and how it might better serve its users

Data on a sample of about 3.100 active registrants
idbout 25 percent of the total) and on all open job orders
placed by 238 employers were gathered in early 1972
from the NRWfiles Subsequently. about two- thirds of the
registrants and the employers responded to marled
questionnaires asking about their use of NRE and about
other pertinent matters

Only a small number of placements could be docu-
mented Placed registrants were usually unaware the
NRE referral had resulted in their jobs, and over une-
fourth of the employers reported they would use the
profiles for future hires Three-fifths of the registrants
would pay a S5 annual fee to remain in the NRE active
file, and over two-thirds of the employers said they be-
lieved NRE should be continued. often indicating they
would use it more if they were to expand hiring or en-
counter manpower shortages

The researchers recommended that the mail matching
of applicants and Jobs, with its low cost per match,
deserved further trial in a balanced labor market, and
suggested several improvements in NRE operations
)974
NTIS '
6-222 EFFECTS OF BACKGROUND, PERSONALITY,

COLLEGE, AND POSTCOLLEGE EXPERIENCE
ON WOMEN'S POSTGRADUATE EMPLOYMENT

, THE STATE UNIVERSITY
NE NSWICK, N ,./

Dr San S. Tanga, Department of Sociology

Grant 91.34 -71 -02
Project completed fiscal year 1974

Descriptors COLLEGE GRADUATES, CAREER GOALS. YOLNG
WOMEN, ROLE MODELS, CAREER PATTERNS, FAMILIES,
LA BEHAVIOR

The objective of this longituOinal study was to follow
up on a sample of college educated women in their third
year after graduation. This phase of a woman's life cycle
is critical for long term career development-because decl
mons on marriage, graduate school, and first job are all
tested during this period. The study was designed to Lon
tribute to a more' informed basis for understanding the
extent and pattern of women's participation in the profes-
sional labor force and for decisionmaking on individual
women by gate-keepers at graduate schools and places of
employment where most women fear to tread.

Oimpolos project Goal repot au yet arollooge.
Projects c000pktod pear Is Ws rem sr* 4 deirrlIsed with a marrsttre.
1.411Sreps41 k aeollshir IrN Natkood Italian! IsionsatlAt Service.

140.737 O.LT 7s 14

The principal inyestigator followed a sample of women
from their senior year in coNege in 1967 to their widely
dispersed hoes in 1970 The study focused on their occu-
pational and educational aspirations and experiences, and
the determinant of these Of the initial sample of 200
women, 152 were relocated 3 years after graduation
These were about equally distributed among the three
groups rule innovators ( women who aspired to what
ha.e been male-dominated occupations), traditionals
( worrier& who aspired to traditionally female-dominated
occupations). and moderates those whose aspirations lay
between these poles)

Most of the women have m.irried. most are taking ad-
vanced courses or are in degree programs, half arc work-
ing full time. one-sixth arc studying full time. about one-
fifth arc full-time housewives (all of them muthcrs of very
young children) There has been a general shift toward
more traditional activities. but aspirations in 1970 in-
dicate a second and larger shift in the future toward more
innoathe activities There has been a significant in-
crease in conflict felt between marriage and a career, an
increase in commitment to working. and a significant
decrease in the number of children desired {even by
mothers) There etas been considerable experience with
discrimination in both educational pursuits and employ-
ment among the inndaturs The best predictor of in-
novation in 1970, aside from recent motherhood. is the
occupational aspiration in 1967 Several of the new mea-
sures developed Jn the original study remain strong pre-
dictors of 1970 innoyatiyeness. including Demand
Character of the Future Husband" and "Implied DemSnd
Character of the Wife's Future
1 974

NTIS

6-223* EMPLOYMENT AND INCOME CONSEQUENCES
OF ALTERNATIVE DEVELOPMENT
STRATEGIES: EXTENSION OF THE PUERTO/ RICO SIMULATION MODEL

YALE UNIVERSITY
NEW HAVEN

Dr Ric rd Wetsskoff, Department of Economics

t 91-09-74-31
cheduled for completion winter] 975

Descriptors EMPLOYMENT OPPORTUNITIES, INCOME,
EARNINGS, ECONOMIC bEvELOPMENT, PUERTO RICANS,
MIGRATION, SIMULATION, FOREIGN TRADE AND
INVESTMENTS, UNEMPLOYMENT, INPUT- OUTPUT MODELS,
FARM WORKERS

MIS project will exterid an existing multisectur model
of Puerto Rico to cover the development from 1970 Cen-
sus data of amanpuwer matrix of the sector composition

(u meat bof emp y skiff anTeamings cafe ones and of
families by skill, earnings, and sector of employment
Vvith this extension, alternative economic development
strategies (such as export expansion, promotion of import
s,ubstitution industnes, and agrarian subsidies) will be
tested to discern their employment implications.

2 0 7
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The existing model was calibrated with three bodies of
information ( 1 ) Input-output matrices for 1948 and
1963, (2) family budget studies for 2,500 families for
1963, and (3) manpower matrices from the 1950 and
1960 Censuses

Analysis of the I '1,000 sample of the, 1970 Census will
provide two improvements a new manpower matrix will
connect the revised sectoral flows to individual earnings
and skill requirements for 43 sectors, and data on family
structure will enable translation of sectoral expansions
and contractions into income and expenditures for fami-
lies of differing social strata

6-224* AN EVALUATION OF THE EFFECTS OF
ADJUSTMENT ASSISTANCE ON TRADE-
DISPLACED WORKERS

MONTANA STATE LNIVERSITY
BOZEMAN', MONT

Dr Malcolm D Bale, Department of Economics

Grant 91-30-74.26
Scheduled for completion spring 1975

Descriptors PLANT SHUTDOWN, TRADE ADJLSTMENT
ASSISTANCE, TRADE EXPANSION ACT, DURATION OF
UNEMPLOYMENT, FRICTIONAL UNEMPLOYMENT

This study will assess the impact of adjustment benefits
provided under the Trade Expansion Act of 1962 on
recipients employment. income, and duration of unem-
ployment It hypothesizes that a well-designed adjustment
program which gives prompt assistance to trade:displaced
workers will minimize the social and pnvate costs of ad-
justment to freer trade ,

The principal source is a survey by the United Rubber,
Cork, Linoleum, and Plastic Workers of Amenca ( AFL-
CIO) conducted in 1971 aftc 906 trade-displaced wor-
kers had received adjustment benefits Socioeconomic
data on over half these workers were collected in the sur-
vey and will be updated and extended A subsample of
trade-impacted workers surveyed by the Bureau' of Inter-
national Labor Affairs will serve as a control group

6-225 EXPLORATORY EMPIRICAL RESEARCH ON
THE PATHOLOGY OF SECONDARY LABOR
MARKETS

UNIVERSITY OF CALIFORVIA, BERKELEY
BERKELEY, CALIF

Dr Robert E Hall, Institute of Industrial Reda:turd.

Grant 91-05-70-37
,Project completed fisca15,ear 1974

Descriptors DURXTION OF UNEMPLOYMENT. FRICTIONAL
UNEMPLOYMENT, LABOR DEMAND. MANPOWER NEEDS.

s

UNEMPLOYMENT/INFLATION TRADEOFF, DUAL LABOk
MARKETS

Two distract studies were undertaken in this project
The first examines empirical data concerning the unem-
ployed during a penod of full employment, Sind con-
cluded that the Keynesian dichotomy between frictional
and involuntary unemployment is not a particularly use-
ful approach The implications of various alternative
hypotheses about unemployment were tested

It was found that at full employment, the duration of
unemployment was relatively of for almost all of the
unemployed, yet the remaining vel of unemployment
was far too high to be identifie as benign frictional
unemployment Data Qn individu Is at a single point in
time show (1) Who is likely to become unemployed for a
spell one or more time during a year, not who is likely to
remain permanently out of a job, (2) blacks and women
seem to be excluded from work that offers an incentive
to stay with a job permanently, and spend much larger
portions of their time in the labor force looking for new
jobs than do white males, and (3) within each group, the
lowest-paid members ,spend many more weeks looking
for work than do the higher-paid ones

The second study, dealing with prospects for shifting
the Phillips curve through manpower policy, e mined a

quantitative appraisal of their effects o t
variety of alternative policies, and attempte make a

tradeoff
between inflation and unemployment The researcher
scrirmzed -c-un eta- and proposedFactureprogramsfor
policies (1) To streamline the operation of the labor
market within the existing pattern of supply and demand
and throb& expansion of the employment services, (2)
to change the pattern of the supply of labor by retraining
disadvantaged workers, and (3) to change the pattern of
demand for labor by providing good job openings for
workers who previously have had unstable, low-paying,
and unpleasant jobs

The pnncipal conclusion of the study was that only a
relatively small shift in the Phillips curve could be
achieved through programs that are politically feasible
Programs for streamlining the operation of the labor mar-
ket might induce a shift in the Phillips curve of perhaps
0 2 percentage points in the unemployment rate, and an
expanded Federal policy directed at teenagers might in.-
duce a similar shift of about the same magnitude

WHY IS THE UNEMPLOYMENT RATE SO HIGH AT
FULL EMPLOYMENT'
1974

Report Descriptors FRICTIONAL UNEMPLOYMENT,
DURATION OF UNEMPLOYMENT, LABOR DEMAND,
MANPOWER NEEDS, DUAL LABOR MARKETS

NTIS
Also available in Brookings Papers on Economic-Activity
No 3. 1970, pp 411-41 *

._.

PROSPECTS FOR SHIFTING THE PHILLIPS CURVE
THROUGH MANPOWER POLICY

Report Descriptors UNEMPLOYMENT/INFLATION TRADEOFF,
JOB MATCHING. RETRAINING; EMPLOYMENT OPPORTUNITIES,
DUAL LABOR MARKETS, MANPOWER POLICY

NTIS ps236532/As (14 HC )
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6-226 THE FINANCIAL RESOURCES OF RELEASED
PRISONERS

BLREAL OF SOCIAL 5C/ENCE RESEARCH. INC
WASHINGTON, D C

Dr Albert D Biderman

Grant 91-11-71.32
Project completed fiscal ',ear 1974

Descriptors CORRECTIONS. STATE AND LOCAL
GO% ERNMENT. INCOME

The project examined the financial condition of ex-
pnvoners when they were released from State prisons,
and described the various State practices concerning gate
money, prisoners' earnings. savings, work release, and
other factori A telephone and mail survey was con-
ducted with-the cooperation of the corrections depart-
ments of the 50 States and the District of Columbia

It was found that the majority of prisoners leave prison
as they entered poor, with few employable skills, and ht-
de work experience -Forty-eight States provide gate'
money or supplement the prisoners' institutional earnings
In amounts between .510 and S50 Delaware and North
Dakota do neither Thirty-six provide clothing and trans-
portation upon release; nine provide clothing only, three
provide transportation only, and three do neither. Six
States have no institutional earnings program, the
remaining States pay from under S 50 to over SI per day.
Forty States have work release programs enabling the
prisoner to save money as well as have a job on release
from jail There are no welfare programs dealing exclu-
sively with ex-offenders. and State loans to prisoners are
rare

The project concluded that provision of greater finan-
cial aid to prisoners wfule in prison and upon release
might lessen recidivism

Dr. Kenneth J 1..enthan
19 74

NTIS Ph237471/As (S3 75 HC )

6-227* THE IMPACT OF RECENT LEGISLATIVE AND
ADMINISTRATIVE CHANGES ON WORKMEN'S
COMPENSATION IN TEXAS

NORTH 7 EXAS STATE UNIVERSITY
DENTON. TEX

Dr Sam B Barton, Deparimery of Economics

Grant 9148:n-10
Scheduled for completion fiscal year 1975

Destriptors wORKMEN'S COMPENSTION LAWS.
OCCUPATIONAL SAFETY AND HEALTH, TEXAS

This project appraises the operation of the Texas work
men's compensation system in light of recent changes in
the authorizing law and in the personnel and administra
tive procedures of the Industrial Accident Board

1 the researcher's earlier study of the system. per
for once indexes were developed frorif a sample of 5.000
case processed from September 1966 to August 1967
The indexes were based, on such injury claims data as
Indust occupation. description of accident, medical re-
port, n ute of injury, extent of disability, hospitalization.
wages a d benefits, type of settlement. issues in dispute.
disposition of case, and time lapse between the stages of
claim processing

This information is being compared with corresponding
data for a random sample of 1.000 cases currently on file
with the Industnal Accident Board In addition, opinions
about the nature, extent, and effects of administrative
change brought about by the legislative revisions and new
board personnel are being solicited through interiews
with and questionnaires mailed to insurance company
representatives, injured workers, doctors, hospital per
onnel, lawyers, judges. and union officials

INFLUENCE OF PSYCHOLOGICAL
ATTRIBUTES, EMPLOYMENT SEARCH
PATTERNS, VOCATIONAL CHOICE-, AND -

DEMOGRAPHIC CHARACTERISTICS ON
EARNINGS OF WORKERS TERMINATED IN A
PLANT CLOSURE

THE UNIVERSITY OF WISCONSIN
MADISON, IVIS.

Dr. James L. Stern, Department of Economics

Grant '91-55W.3,04
Project completed fiscal year 1974

Descriptors EMPLOYMENT TERmiNATIoN, JOB PLACEMENT,
JOB SEARCH. EARNINGS, OCCUPATIONAL CHOICE,
RETRAINING, RETURNS ON TRAINING, PREDICTION OF
SUCCESS IN PROGRAMS, ATTITUDES, LA.2.3R FORCE
PARTICIPATION; PLANT SHUTDOWN

This study was an assessment of whether the value of
retraining can be improved by controlling for the in-
fluence of personal characteristics, psychological at-
tributes, and job search patterns, in addition to the con-
ventional demographic and economic variables of age;
skill, race, education, and previous earnings.

An earlier study of a large Kansas City meat packing
plant closure Involved a similar attempt to determine
whether intracorporation transfer and MDTA retraining
paid off relative to finding a job in the local labor market.

The study was based on a sample of approilmatelr.700
meh and 200 women who had been employed at Armour
and Company prior to 1964-65. The "replica" study of
this report was based on a sample of 500 men employed
in a similar Armour plant in Omaha, which was closed in
1968efhree regressions models which showed the effect
of vocational choice and the usual demographic variables
on the post-shutdown earnings were summarized for both
plants.

As in the earlier study, this research showed once again
that training does not -pay off although controls for dif-
ferences in workers who did and did not use the employ-
ment service slightly iniprove the regression coefficient
for training. Further controls for differences in

*Oarless 'reject deal report MX yet etallelde.
Prajects ea:tpirted prier **Is year an awl described with wrathy.
(TLS report le radiate trans Nadas: Tecakal Islorttias Strike.
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psychological attributes and personal characteristics do
not alter the situation Training still did not show a paytiff
relative to direct labor market participation for unsk ed
workers terminated in a closure of a meat packing p nt

It is possible to assume that there are differe s in
earnings associated with differences in assertiveness, ag-
gressiveness, and other such personal and psychological
charactenstics The researcher suggests that other
questions and different scales may permit the identifica-
tion of the personal factors that influence the earnings/
abilities relation.

TRAINING. TRANSF=ER, AND THE INFLUENCE OF
JOB SEARCH PROCEDURES, PSYCHOLOGICAL

, ATTRIBUTES, AND PERSONAL CHARACTERISTICS
ON EARNINGS OF WORKERS AFFECTED BY A
PLANT CLOSURE
Apnl 1974

NTIS Ps231553/As (S3 25 HC , S1 45 MF )

6-229* INTERACTION EFFECTS OF PERSONALITY,
JOB TRAINING, AND LABOR MARKET
CONDITIONS ON PERSONAL EMPLOYMENT
AND INCOME

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH

Dr Kent H Marquis, Survey Research Center

Grant 91-26-72-12,
Scheduled for completion fiscal year 1975

Descriptors INCOME, WORK ATTITUDES, MOTIvATION,
ASPIRATIONS, TRAINING EFFECIIENESS AND IMPACT, LABOR
MARKET BEHAVIOR

This project builds on earlier research which indicates
that strongly motivated people with high expectations
fare worse economically after training than those whose
motivations and expectations are low. Its objectives are
to test more fully traditional and new hypotheses about
the interaction of personality and training and labor mar-
ket conditions, to refine and validate new personality as-
sessment devices pertaining to job market success; and to
examine change and stability in expectations for success
as a function of other personality variables, training,
labor market conditions, and prior levels of expectancy.

The researcher is interviewing three groups: (1) Ninety
subjects, interviewed for the original study, to obtain cur-
rent job histories and further measures of motivation and
expectations, (2) a new sample of 100 men, to be inter-
viewed and tested as they enter training, at intervals dur
mg training, and upon completion or termination of train-
ing; and (3) a control group of 50 men, matched by
demographic charactenstics, employment backgrounds,
and skill levels with the 100 new trainers.

6-230 AN INVESTIGATION OF THE STABILITY OF
HOURS OF WORK PER WEEK IN
MANUFACTURING, 1947-1970

UNIVERSITY OF GEORGIA'
ATHENS, GA

Dr Ethel B Jones: Department of Economics

Grant 91-13-72-36
Project completed fiscal year 1974

Descriptors EMPLOYMENT PATTERNS, WORK SCHEDL LES,
MANUFACTURING, WAGES, TURNOVER

This study measured the effect on the trend of hours of
work per week in manufactunng from 1947 to 1970 of
data gathenng methods, employment charactenstics that
may change over time, and hours of work at overtime
pay.

Five factors were examined for their influence on the
trend of hours calculated (Tom the published data about
hours spent at the place of work. Two of the five relate to
procedures followed in the census and annual surveys of
manufacturers The other three factors descnbe employ-
ment character stics and include the distribution of em-
ployment among manufacturing industries over time, the
distnbution of employment between the South and non-
South over time, and labor turnover throughout the
penocrof study With the exception of labor turnover the
impacts of the factors are estimated at the 2-digit level of
manufactunng employment as well as for total manufac-
turing.

Allowance for any of the five factors did not noticeably
alter the historical record of manufactunng hours calcu-
lated from published data, and the effect upon individual
2-digit manufacturing industnes is both infrequent and
small Hours worked at overtime rates of pay have in-
creased dunng the time penod studied This increase is
interpreted as resulting from more workers working
longer hours rather than the substitution of hours of work
at overtime rates of pay for hours of work at straight-time
rates -45--
1974

NTIS

6-231 JOB AND GENDER, SEX AND OCCUPATIONAL
PRESTIGE

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE, MD

Dr Peter H Rossi, Department of Social Relations

Grant 91-24-72-44
Project completed fiscal year 1074.

Des ptors mALF.IFEmALE, STATUS, SEX DIFFERENCES,
UPATIONAL STATUS, OCCUPATIONAL CLASSIFICATION,

WO EN'S OCCUPATIONS

Th'ts research project generates a set of occupational
prestige scores for the occupations most frequently held
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by women and invetigates whether the sex of the incum-
bent of any occupation affects the prestige score given it

Eath respondent was given a card with a description of
an occupation on it, and he or she was asked to place the
card somewhere on the ladder of social standing between
one t high) and nine (low t The status measure is not a
measure projected from income ur educational data, but
is the most direct measure possible of the subjective col-
lective ranking people would give to an individual's job
The study also controlled for several variables which

, could have affected the results
The study found that achieved characteristics are much

more important in determining occupational prestige
than are other attributes Household respondents do in-
crease women s status for being in the labor force,
although not in unusual jobs College sample members do
not reward ,women in general more than men, but in-
crease women s status in unusual jobs and give some
status decrement to women in traditionally female jobs
The person on welfare is universally rated at the bottom
of the scale, but the status of the housewife fluctuates in
accordance with variances in the test design
October 1973

NTIS PB224790/AS (S5 50 HC , S 145 MF )

6-232* LABOR MOBILITY AND INCOME CHANGE

NORTHWESTERN UNIVERSITY
EVANSTON, ILL.

Dr George E Delehanty. Department of Economics

Grant 91-15-70-12
Scheduled for completion fiscal year 1975

Descriptors LABOR MOBILITY, INCOME DIFFERENTIALS,
GEOGRAPHIC MOBILITY, INDUSTRIAL MOBILITY, INTERFIRM
MOBILITY

This study is analyzing the 'relationship between geo-
graphic. industrial, and employer mobility and income for
workers grouped by age, race, and sex Using data on
work and earnings in a 1 percent, employer-employee
subsarnple of Social Security Administration records for
1959-63, the study is attempting to find put by how
much. for whom, and through what processes income
change is related to labor mobility

U

6-233 LABOR TURNOVER, RACIAL
UNEMPLOYMENT DIFFERENTIALS; AND THE
DUAL LABOR MARKET4IYPCYMESIS

TK UNIVERSITY OF CHICAGO
CHICAGO, ILL

Dr Robert J Flanagan, Graduate School of Business

Grant 91-17-72-32
Project completed fiscal year 1974

Descriptors. TURNOVER, ECONOMIC ANALYSIS AND IA
ECONOMETRICS: DUAL LABOR MARKETS, BLACK/WHITE,

RACIAL DISCRIMINATION, NATIONAL LONGITLDINAL
SURVEYS, UNEMPLOYMENT

The main thrust of this report was ah analysis of racial
employment differences in the context of theories of ra-
cial discrimination, with strong emphasis on the factors
which result in higher unemployment rates among blacks
than whites.

The research strategy of the study permitted the
sources of racial unemployment differentials-to be in-
terpreted vitth reference to alternative theories of racial
discrimination which have been advanced but not syste
matically tested in recent years The analytical emphasis
was on the flow of new unemployment which is broken
down into turnover flows and unemployment possibilities,
by level of schooling, age, occupation, and region

The study concluded that racial differences in quit and
layoff rates are quite small, that the practice of wage dis-
crimination or occupational segregation tends to widen
racial unemployment differentials, and that compensato-
ry postschool training investments do not seem to be the
main road to racial equality among males The analysis
did not support the dual market view of racial wage dif-
ferences
1974

NTIS PB332215/xs (54.50 HC., 51.45 NIF

6-234 MANPOWER POLICY AND PROGRAMS:
TOOLS FOR ECONOMIC POLICYA
PLANNING PROJECT

UNIVERSITY OF MASSACHUSETTS
AMHERST, MASS.

Dr Solomon Barkin, Labor Relations and Research Center

Grant 91-23-69-20
Project completed fiscal year 1914

.Descriptors MANPOWER PROJECTIONS, MANPOWER
UTILIZATION, PRODUCTIVITY, ECONOMIC FORECASTING,
INSTRUCTIONAL MATERIALS, ECONOMIC POLICY,
EMPLOYMENT POLICY

This project .proposed an orientation program and or-
ganization plan for a seminar or a series of continuing
studies on the issues arising from the use of manpower
policy as an instrument to further economic policy and as
an independent policy system which looks to economic
pblicy objectives for the furtherance of its goals

A selected list of economic policy objectives were ex-
amined to outline the issues arising in their progiotion
and the manner in which manpower policy instrlifents
may assist in their realization. A second series of analyses
dealt with specific instruments, measures, and tools to
define their impact on manpower for manpower authori-
ties. The third section dealt with the questions arising
from the manpower policy agency's efforts to deal with(
'specific manpbwer problems and the manner in which,
economic measures are employed for this purpose

A suggested plan for the seminar was outlined.
January 1974

NTIS ve227678/As ($11.25)
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6-235
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MOTIVATIONAL AND PERSONALITY FACTORS
RELATED TO CAREER GOALS OF BLACK

. COLLEGE WOMEN

HOWARD UNIVERSITY
WASHINGTON, D C

Dr Martha T Mednick, Department of Psychology

.).
Grant 91- 09 -70 -36
Project completed fiscal year 1974

Descriptors OCCUPATIONAL CHOICE, STUDENTS, BLACKS,
CAREER GOALS, ASPIR TION S, YOUNG WOMEN,
MOTIVATION, ROLF MODELS

This study examined the motivational and other corre-
lates of career aspirations of black college women

Tests to measure achievement, motivation, and fear of
failure, and questionnaires seeking information about oc-
cupational choice, family background, and attitudes
toward militancy and sex roles were administered to the
two groups

The study concluded that the level of aspiration was
categorized as innovative and was found to be unrelated
to achievement - related motivation Innovators and tradi-
tionals were similar in their sex-role attitudes, they
planned to combine family and career goals in a two-role
model innovative women perceived their careers in
terms of self-fulfillment, they were also consistent and
saw their choice as ideal for themselves
March 1973

Nils pa218969

6-236 MOTIVATION OF THE BLACK WORKER. A
REVIEW OF TRADITIONAL APPROACHES AND
CRITICAL ISSUES IN CURRENT THEORY

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH

Grant 91-26.71-06
Project completed fiscal year /973

Dr. Stanley E. Seashore. Department of Psychology; and
William M. Cobb. Jr.: Institute for Social Research
January 1973

Report Descriptors BLACKS, WORK ATTITUDES,
"MOTIVATION, LOW-LEVEL OCCUPATIONS, LITERATURE

REVIEW

Nris pa215704

6-237 MUA.TDOBHOLDING IN WICHITA, KANSAS

WICHITA STATE UNIVERSITY
WICHITA, KANS

Grant 91-20-72-07
Project completed fiscal year 1973

Glenn W Miller, Department of Economics
October 1972

I

Report Descriptors. MOONLIGHTING, MANPOWER
UTILIZATION, EMPLOYMENT PATTERNS, JOB SATISFACTION,
WORK ATTITUDES ...

NTIS Fkt2i 3671

6-238* THE NURSING SALARY AND PROMOTION
STRUCTURE OF A LARGE URBAN HOSPITAL,
WITH SPECIAL REFERENCE TO EMPLOYEE
PERFORMANCE, VARIABLES

CARWEGIE- MELLON UNIVERSITY
PITTSBURGH, PA.

Dr Nancy M Gordon, Department of Economics, and Dr
Thomas E Morton, Department of Industrial
Administration

Grant 91-42-74-34
Scheduled for completion spring 1975

Descriptors NURSES, HEALTH MANPOWER, HOSPITALS,
WAGE STRUCTURE, OCCUPATIONAL STRUCTURE,
UPGRADING, ECONOMIC ANALYSIS AND ECONOMETRICS, JOB
PERFORMANCE

This study of the economic determinants of hiring, sa-
lary, and promotion of nurses will use existing salary,
demographic, education, and work history information
on 900 nurses employed at a large urban hospital. The
project complements a study currently being completed
under a Manpower Administration grant on the salary
structure of staff employees at an urban university (see
Grant 91-42-73-32).

The researchers will formulate a model of the salary
and promotion structure of the nursing staff, test it using
regression techniques, and attempt to validate the results
1/y replication on several cohorts of nurses at the same
hospital.

6-239* OCCUPATIONAL CHOICE AND ITS
DETERMINANTS AMONG TOTALLY BLIND
INDIVIDUALS

COLUMBIA UNIVERSITY
NEW YORK, N.Y

Dr Herbert Hyman, Chairman, Department of Sociology

Grant 9/-34-67-58
Scheduled for completion fiscal year 1975

Descriptors HANDICAPPED; BLACK/WHITE; OCCUPATIONAL
CHOICE, AGE DIFFERENCES

As part of a larger study of the patterns of communica-
tion, perception, and social behpvior among the blind,
this study examines blindness as a barrier to gaining
knowledge ofenvironment, and consequently, to choos-
ing a career Patterns of occupational choice are con,
trasted betsc.een blind Negroes and whites and between
those blinded before the age of 15 and those blinded later
in life The developmental processes underlying these

GPO report is sesilabk from Governsand Triads% Mee.
MA report issmilaide tram Maspowte Administration.
See pap ili for tardier Wormed's about order** reports.
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patterns are examined through a parallel study of totally
blind children and their families

The present analysis is based on the 'following groups
drawn from the sample of the total study 180 white and
90 Negro adults, totally blind, living in northern cities,
and 80 white and 20 Negro children, totally blind, 10 to
15 years of age, living in New Yor' City lndepth inter-
views have been held with the adults, and a sighted family
member was also interviewed concerning the blind per-
son's immediate and larger environment and how he had
been socialized or resocialized Parallel interviews were
conducted with the children, their mothers were
questioned about the patterns of child rearing followed
with the blind children and their siblings;iand sighted
siblings were interviewed whenever availfble regardingXtheir own development within the family A, heir oria-
tation toward the blind child. Computer a sis is being
used to trace individual and aggregate patterns of learn-
ing.

6-240 THE OPTIMAL TIMING OF TRAINING
SUBSIDIES

PRINCETON UNIVERSITY
PRINCETON, N J.

Grant 91-34-72-51
Project completed fiscal year 1973

Daniel S. Hamermesh
January 1973

Re.port Descriptors. COST EFFECTIVENESS, TRAINING
EFFECTIVENESS AND IMPACT, FRICTIONAL LNEMPLOt MENT,
GOVERNMENT POLICIES, TRAINING INCENTIVES

NTIS PB214559

6-241* THE PERSONALITY AND ATTITUDINAL
CHARACTERISTICS OF CAREER AND
HOMEMAKING ORIENTED WOMEN

WAYNE STATE UNIVERSITY
DETROIT, MICH.

Dr. Robert A. Mendelsohn, Department of Psychology

Grant 91-24-68-29
Scheduled for completion fiscal year 1975

Descriptors. ArrnUDES; MALEJFEMALE, CAREER PATTERNS,
WOMEN; ATTAINMENT, ROLE MODELS; WORK ATTITUDES;
ROLE. CONFLICT

This investigation of personality characteristics, con-
ceptions of masculine and feminine roles, and bases of
self-esteem is an attempt to explain why so few of the
women who work have jobs commensurate with their
capabilities.

A sample of 1,500 women and 500 men who graduated
from Wayne State University are being given a personali-
ty test and asked to answer a questionnaire concerning

Chem manta! status and work experience. The analysis is
attempting to establish differences between those women

who are actively engaged in 'careers and those who are
predominantly or exclusi%ely homemakers, and between
these two groups and the men

6-242* A PILOT STUDY OF PERCEIVED
OCCUPA1IONAL SIMILARITIES

THE UNIVERSITY OF ILLINOIS AT 1),%3ANA-
CHAMPAIGN

URBANA, ILL

Dr Reeve Vanneman, Department of Sociology

Grant 91-17-74-29
Scheduled for completion spring 1975

DescrIp/OraOCCUPATIONAL STRUCTURE, OCCUPATIONAL
INFORMATION; LABOR MARKET INFORMATION,
OCCUPATIONAL CLASSIFICATION, MANPOWER PROJECTIONS,,,
OCCUPATIONAL STATUS, ILLINOIS

The project will investigate how people in the labor
force perceive occupational differences, explore a new
method for determining what frames of reference people
use in spontaneously judging occupations, and pinpoint
individual background characteristics that influence the
importance assigned to such dimensions of occupational
differences as prestige, manufacturing vs service sectors,
and autonomous vs bureaucratic work settings.

A random sample of adults in metropolitan Illinois
areas will be asked to choose from three occupations the
two that seem most similar Based on responses to a bat-
tery of such questions, the researcher w 0! score the
degree of similarity between each pair of occupations and
apply multidimensional scaling and hierarchical cluster-
ing analysis to these scores to devt lop simplified, cogni-
tive maps of the occupational structure.

6-243* A PILOT STUDY OF RESPONSE TO JOB
OFFERS AS AN INDEX OF LABOR MARKET
CONDITIONS

STANFORD UNIVERSITY
STANFORD, CALIF.

Dr Melvin W. Reder, Institute of Public Policy Analysis

Grant 91-05-70-44
Scheduled for completion fiscal year 1975 -1

Descriptors: PILOT STUDY; JOB SEARCH; JOB APPLICANTS,
CALIFORNIA, SAN FRANCISCO BAY AREA

This study is investigating the possibility of expanding
the base for calculating unemployment rates to include a
measure of intensity of job-search activity It is develop-
ing and experimenting with instruments to measure. ( I )
The intensity with which unemployed persons search for
jobs, and (2) the success of individuals in locating em-
ployment relative to the intensity of their jobseeking

The researcher is selecting samples of applicants at
private firms and various types of placement agencies in
the San Francisco Bay area; stratifying them by such

Doesing project Seal report oat it available.
Projects completed prior to gas year are ewe deathbed with oarrialve.
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characteristics as age. sex, Lind occupational category,
and tabulating individual reactions to v alid job vacancies
reported to them by the researchers A scale for cla-s-sify-
ing individuals by the degree Of intensity with which they
search for jobs is being constructed Data are being col-
lected in followup interviews from the sample groups for
an assessment of sub.,iquent job success relative- to-rtn-
div 'dual characteristics and intensity of job search

6-244* PUBLIC ASSISTANCE AND MANPOWER
POLICY: A SURVEY OF THE BRITISH
EXPERIENCE

\EW YORK UNIVERS!
\EW YORK. .V Y

1)r Bruno Stew, DtpdAftnent of Lc unumics

liOrtent 91-36-73-01
St liccIttledfor Lompletion fiscal >ear 1975

(7Descriptors WELFARF PROGRAMS, (,RFAI BRI EAIN, INCOME
%LAIN I ENANC F FAMILt ASSIS IA \CF PI AN

This study explores the relationship between British
manpower and income maintenance policies and its im-
phiawns for U S pulley planning f he focus of the anal-
ysis is on Great Britain's recently enacted Family Income
Supplement Program. whose incentive features resemble
the economic inklueenients of the Family Assistance Plan
which was propiised in the United States a few years ago

After reviewing ant summarizing British literature on
the subject, the jitfi-chor will formulate points of
similarity and differ between British and U S

practices. and program objectives. He will then in-
terview British pulley planners arid kadministrators to
elicit information on how the programs are working and
what the problems are

6-245* QUALITY OF EMPLOYMENT AND SELF-
INVESTMENT IN WORK

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH

Dr. William A Faunce, Department of Sociology

Grum 91-26-74-24
Scheduled for completion summer 1974

Descriptors RETURNS ON EDUC ATIONAI, INVESTMENT,
HUMAN CAPITAL, EDUC A ION EFFECT ON CAREER PATTERNS,
MEANING OF WORK, QUALITY OF EMPLOYMENT

This project considers how self-investment in the job
acts as a determinant of work behavior and attitudes It
seeks to increase understanding f the factors that
produce self-investment in woTid the consequences
for employment behavior of variation in level of self-in-
vestment

The researcher is gathering information from a variety
of published sources

6-246 RECENT SECOND CAREER PATTERN§ OF
MILITARY RETIREES

BUREAU OF SOCIAL SCIENCE RESEARCH, 1NC
WASHINGTON, D C

Dr Albert D Bidermun

Grant 91-09-69-37
Projecst completed fiscal year 1974

Descriptors FRANSFERABILI1t OF SKILLS, ARMED FORCES,
ADJUS1 MENT, CAREER PATTERNS, RETIREMENT,
OCCO'ATIONAL MOBILITY, SECOND CAREERS

The objective of the study was to extend the findings of
a 1966 research project, "The Employment of Retired
Military Personnel In particular, emphasis was placed
on determining whether, as suggested by earlier analyses,
nondisability retired military professionals are encounter-
ing greater difficulty in obtaining second-career employ-
ment

The researchers applied comparative analyses to 1963
and 1966 data sets collected by the Department of
Defense and encountered problems of question con-
sistency

Analysis of the 1966 data indicated that unemployment
among retired military professionals in that high employ-
ment year was notably higher than for comparable age
groups in the general labor force However, a large
majority of nondisability retirees still entered the civilian
labor market immediately or shortly after military retire-
ment and most were successful in their search -fur civilian
jobs Retirees showed a proclivity for employment by
large bureaucratic organizations and tended to concen-

..tfitte In 0w.sarne geografibicAl_are4.-Xa a considerable_
degree, second career employment experiences of milita-
ry retirees during the period when the data were col-
lected were a function of the coincidence of the large
number of retiring cohorts, a generally buoyant economic
period, and continued high levels of defense activity In
the present era, during which general unemployment has
increased and in which the defense/aerospace sector of
the economy experiencing retrenchment, military
retirees, already somewhat disadvantaged in comparison
with their civilian peers, may now constitute an especially
disadvantaged component of the civilian labor force.
June 1973
NTIS

6-247* THE RELATIONSHIP BETWEEN
UNEMPLOYMENT AND COMMUTING WITHIN
GEOGRAPHICAL AREAS

UNIVERSITY OF HOUSTON
HOUSTON, TEX.

Dr Louis H Stern, Department of Economics and Finance

Grant 91-46-68-48
Scheduled for completion fiscal year 1975

GPO report Is arailabie front Government Printing Office.
'MAreport Is arailabIe from Manpower Administration.
See page IR for further information abort ordering reports.
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Descriptors. COMMUTINu, STANDARD METROPOLITAN
STATISTICAL AREA (SMSA), LABOR MARKET AREAS,

UNEMPLOYED .

This pilot study is considering whether 15 regions
delineated as standard Metropolitan statistical areas
(SMSA's) are actually adequate for labor market
analyses. -

Using 1960 census data, it seeks to determine whether
a SMSA's unemployment rate is an appropriate economic
indicator for any of its geographic subdivisions by testing
the hypothesis that commuting to jobs within the area
generally equalizes unemployment rates among the re-
sidents of different geographic subdivisions who are in
the labor force if allowance is made for differences in oc-
cupation, sex, and racial or ethnic group.

6-248* THE RELATIONSHIP BETWEEN REGIONAL
AND OVERALL EMPLOYMENT

NORTHWESTERN UNIVERSITY
EVANSTON, ILL

Dr. Frank Brechhng, Department of Economics

Grant 91-15-70-07
Scheduled for completion fiscal year 1975

Descriptors. WAGES, BUSINESS CYCLE; UNEMPLOYMENT/
INFLATION TRADEOFF; EMPLOYMENT OPPORTUNITIES

ifhis study examines State and local variations in cycli-
cal and secular fluctuations in unemployment, especially
in response to overall changes in economic activity, and
their relationship to aggrepte wage behavior

The analysis is based primarily on published data on
employment and unemployment for 49 States and 150
labor market areas.

6.249* RELATIONSHIP BETWEEN FERTILITY AND
LABOR PARTICIPATION OF MARRIED WHITE
AND BLACK WOMEN

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Dr. Paul R. Gregory, Department df Economics

Grant 91-48-74-44
Scheduled for completion summer 1975

Descriptors. FERTILITY POPULATION; LABOR FORCEIt
PARTICIPATION, LABOR UPPLY, BLACK/WHITE, WOMEN,
EMPLOYMENT OPPORTUNITIES; NATIONAL LONGITUDINAL

SURVEYS; MODELS

This study will investigate both the impact of fertility
upon married women's labor force participation and the
reverse impact of labor market opportunities upon the
fertility decision. It will explore this dual relationship in
light of the effects of such additional variables as income,
education, and a number of sociological factors. Separate
models for white and black women will be estimnies/

from National Longitudinal Survey data on the work ex-
perience of women ages 30 to 44.

6-250 REPORT ON THE 1972 NEW MANPOWER
RESEARCHERS CONFERENCE

NATIONAL MANPOWER POLICY TASK FORCE
WASHINGTON, D.C.

Grant 21-11-73-11
Project completeqlscal year 1973
1973

Report Descriptors NATIONAL MANPOWER POLICY TASK
FORCE, MANPOWER PLANNING, RESEARCH AND
DEVELOPMENT, CONFERENCES

NTIS PR220494

6-251 SHORT-RUN EMPLOYMENT g'UATIONS
IN PUBLIC UTILITIES

CLAREMONT GRADUATE SCHOOL
CLAREMONT, CALIF.

Dr. David J. Smyth, Department of Economics

Grant 91-06-72-45
Project completed fiscal year 1974

Descriptors: PUBLIC UTILITIES; ECONOMIC ANALYSIS AND

ECONOMETRICS, ECONOMIC FORECASTING, PRODUCTIvITI,
EMPLOYMENT OPPORTUNITIES

This study was to apply to the public utilities sector an
extension of the short-run employment function model
that has proved successful elsewhere.

A model in which actual employment was linked to
desired employment was derived from a Cobb-Douglas
production function. The model was fitted to quarterly
and annual data for public utilities and was shown to
have considerable explanatory use for both postwar and
prewar periods.

The study foun that for the postwar period the
average lag of em 1 yment behind output is approximate-
ly 2 years in the el and gas industries ancP18 months
for telephone utili es. For all three industries, desired
employment chap es proportionately less than the rate of
capital stock utilization in response to output changes
Attention is also given to labor supply conditions and im-
plications of the results for estimates of output per per-
son.
February 1974

NTIS PB228259/AS ($4.75 tic., $1.45 MF.)

6-252 SOCIAL NETWORK EFFECTS ON
EMPLOYMENT

THE UNIVERSITY OF WISCONSIN
MILWAUKEE, WIS.

°eras, prefectBaal report art yet available.
Projects seat pitted prise No Mb year are set described aids Narrative.
NTIS report Is ovallobie frees NatisaalTednical laiermatisa Service.
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Dr Alvin W Wolfe, Department of Anthropology

Grant 91.55 -72 -27
Project completed fiscal year 1974

Descriptors EMPLOYMEN1 PATTERNS, JOB.SEARCH, JOB
SATISFACTION, S I Al US, SOCIAL RELATIONSHIPS

This research describes some characteristics of the per-
'tonal soeial networks of people with different work ex-
perience. One area of concern was the differences
between network systems surrounding people who are
satisfied with their employment and those systems sur-

unding people who tire not satisfied Another area dealt.
with possible differences between the network systems
surrounding people with stable and orderly job histories
and those surrounding people with unstable job histories.

While-the researchers werei/iot able to manipulate the
independent variablesocial networks they could
compare the networks of persons who were satisfactorily
employed with those persons viho were not satisfactorily
employed to see whether generalization's about their rela-
tionships were justified

No differences in social network systems were
discerned between satisfactogily employed and un-
satisfactorily employed persons. However, the network
sets associated with jobs found by informal contacts were
significantly ,different from those associated with Jobs
found either by institutional contact or personal public
knowled e No significant differences were found in the
network systems of those respondents whose keries of
jobs showed chaotic leaps from one ,kind of job to
another and the systems of those whose jobs were related,
to one another in an orderly career pattern.

Dr Alvin W. Wolfe with the assistance of Linda Dean
April 1974

NTIS PB231900 /AS ($4.75 HC , $1.45 MF.)
__---

6-253* THE STAFF SALARY STRUCTURE OF A LARGE
URBAN UNIVERSITY WITH SPECIAL
REFERENCES TO SEX DISCRIMINATION

CARNEGIE-MELLON UNIVERSITY
PITTSBURGH, PA.

Dr. Nancy M. Gordon, Department of Economics, and Dr.
Thomas E Morton, Department of Industrial
Administration

Grant 91-42-73-32
Scheduled for completion fiscal year 1975

Descriptors. URBAN AREAS, SEX DISCRIMINATION, WAGE
DIFFERENTIALS; MALE /FEMALE; WAGE STRUCTURE;
UNIVERSITIES AND COLLEGES, ECONOMIC ANALYSIS AND
ECONOMETRICS

This study will attempt to: ( I ) Develop a general
model of the salary structure of nonfaculty university
staff employees, (2) produce a job classification aggrega-
tion scheme; (3) fit the model econometrically for the
staff of a specific university, and (4) use the model to
estimate the extent of sex-related wage differentials.

Jt

The proposed study will use data on all full-time em-
ployees of a large urban university, controlling for age,
marital status, years at the university, education, job clas-
sification, and department. The relationship between sa-
lary and the explanatory variables will be investigated for
men and women separately, as well as for all employees
together.

6-254* STANDARD-OF-LIVING BUDGETS,
ADEQUACY OF EARNINGS, AND LABOR
FORCE PARTICIPATION RATES OF MARRIED
WOMEN

ST. OLAF COLLEGE
NORTHFIELD, MINN.

Dr Frank W Gery, Department of Economics

Gran't 91-27-74-35
Scheduled for completion spring 1975

Descriptors EARNINGS, WAGES, SEX DIFFERENCES, INCOME
DIFFERENTIALS, COSTS, LABOR FORCE PARIICIPATION,
LABOR SUPPLY, CONSUMPTION, WOMEN, FAMILIES

The focus of this study is the impact of the gap
between earnings and standard-of-living budgets on the
labor force participation of married women. Hypotheses
to be tested include. (1) Labor participation rates of
women are positively related to the gap between male
earnings and the medium standard-of-living budget, (2)
the greater the above budget gap, the larger the ratio of
male/female earnings; and (3) labor participation rates Of
married women are positively related to the surplus of

-Tooled earnings of husband-wife working families over
the medium standard-of-living budget.

The researcher will replicate, for the year 1970, the
findings reported for earlier decennial census years in a
Princeton University study of data from 100 labor mar-
kets Buoirt earnings gaps will be calculated from.
detailed standard -of- living budget estimates which the
Bureau of Labor Statistics prepared 489 labor markets.

.r

6-255* WHITE-COLLAR WORK

NORTHWESTERN UNIVERSITY
EVANSTON, ILL.

Dr. Richard Berk, Department of Sociology

Grant 91 -I 7-74-32
Scheduled for completion winxr 1975

Descriptors. WHITE-COLLAR OCCUPATIONS, JOB'
SATISFACTION; ABSENTEEISM; TURNOVER; PRODUCTIVITY;
BANKING INDUSTRY; ILLINOIS, CHICAGO

This 'study will explore job satisfaction, absenteeism,
turnover, and productivity among nonstipervisory, white -
collar workers.

Within each of 20 large financial institutions In-
Chicago, 20 top executives, 21 personnel officers, 130
first line supervisors, and 1,308 white-collar workers have
been surveyed. This project will analyze the rekults.

,GPO report is available from Government Matisse Office.
MA report is available fresnMaspower Athstaistratioa.
See page Ul for foram Informable abort ordering reports.
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6-256 WHY Do BLACKS AND WOMEN HAVE HIGH
UNEMPLOYMENT RATES?

THE AMERICAN UNIVERSITY
WASHINGTON, D C

Dr Nancy S. Barrett, Department of Economics, and Dr.
Richard D. Morgenstern, Department of Economics,
Queens College, City University of New York

Grant 91-1 1-7-40 '-
Project completed fiscal year 1974

Descriptors RACE, SEX DIFFERENCLs, JOB SATISFACTION,
DURATION OF UNEMPLOYMENT, MANPOWER NEFDS,
TURNOVER, BLACK/WHITE

The study examined and tested hypotheses about varia-
tion of employment turnover and duration by race and
sex, and studied the question of voluntarism in the em-
ployment experience

The author utilized a series of cross-section models of
labor force behavior which focused on the components of
unemployment.

The principal conclusions were (1) Differences in tur-
nover among individuals are larger and better explained
by the traditional variables than are differences in dura-
tion, (2) because of the relative importance of turnover
in determining sex differences, this finding implies that
reasons for the high unemployment of blacks are easier
to understand than those causing the high unemployment
of women; and (3) the amount of voluntary unemploy-
ment existing in the United States, at least in tight labor
markets is Minimal.

.0

1974

NTis

6-257* WOMEN AND THE AMERICAN
OCCUPATIONAL STRUCTURE."

TEXAS TECHNOLOGICAL UNIVERSITY
LUBBOCK, TEX.

211

Dr. Elizabeth M. Havens, Department of Sociology

Grant 91-48-74-25 (formerly Grant 91-48-73-35)
Scheduled for completion winter 1975

Descriptors. WOMEN; CAREER PATTERNS; MALE /FEMALE,
OCCUPATIONAL STRUCTURE; LABOR FORCE PARTICIPATION;
OCCUPATIONAL MOBILITY; FERTILITY, NATIONAL
LONGITUDINAL SURVEYS

This project will pinpoint and define the conditions
that govern working women's chances of achieving
economic success. Its objective is to ascertain how cer-
tain social origin and recruitment variables influence. ( I )
The regularity of women's participation in the American
occupational structure; and (2) the positions of destina-
tion in that structure for career women In addition,
questions about differences in the intergenerational occu-
pational mobility patterns of men' and women and the
relation between occupational mobility and fertility will
be investigated. .

Sources include National Longitudinal Survey data on
women 30-44 years of age, Census Current Population
Surveys, and Department of Labor Monthly Labor Sur-
veys.

Ongoing projectMud report let yet smilable.
Projects completed prior to this year ore otot described with. restive.
NITS report Is amiable trams Natiseal Tsc latorwatiso Semler.
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A: GUIDELINES FOR SUBMISSION OF RESEARCH AND DE-
VELOPMENT PROPOSALS Contracts and Grants Under
CETA

The purpose of 'this' section is to establish guidelines for the submission of proposals
for research and development project funding to the Manpower Administration, U.S.
Department of Labor.

AUTHORITY
Funds for research and development activities may be awarded under authority of two

legislative acts

1 Title III of the Comprehensive Employment and Training Act of 1973 (Public
Law 93-203 approved December 28, 1973) provides for a comprehensive program of
manpower research.

Title III of the CETA also authorizes "a program of experimental, developmental,
demonstration, and pilot projects, through grants to or contracts with public or private
nonprofit organizations, or through contracts with other private organizations, for the
purpose of improving techniques and demonstrating the effectiveness of specialized
'methods in meeting the manpower, employment, and training problems." The projects,
subsumed under the word "development" in these guidelines, seek to develop and test
in operation new ways in which manpower programs might be made more effective.

2. Social Security Act (81 Stat. 888) provides for studies which will provide informa-
tion for the improvement of the overall effectiveness of the Work Incentive Program

(title IV, pt. c, sec. 441).

Research and development projects are, not limited to particular types of organizations.
Academic institutions, State and local government units, community, private, and other
organizations and individuals with research or experimental and demonstration capabilities
in the manpower area may apply for project funding.

GUIDELINES FOR R&D PROPOSALS: CONTRACTS AND GRANTS

PRELIMINARY PROPOSAL'
The first-step in applying for R&D funds is the submission of a preliMinary statement

describing the investigator's basic study ideas., subjects of research, or proposals for
experimental deVelopmeit and demonstration.

The preliminary proposal should be brief and self-explanatory. Twenty copies are
required. It should include:

I. The problem to be investigated or the experiment or demonstration to be conducted.
2. Objectives and potential application of findings.
3 Operational; researehTor-assessment procedures.
4. Time and budget requirements (summary only).
5. Statement on relevance to manpower problems.

A separate statement concerning staff, facilities, capabilities for conducting research,
experimentation, or demonstration, ant Previbus related experience should accompany

2 1



216 GUIDELINES FOR R&D PROPOSALS: CONTRACTS AND GRANTS

the preliminary proposal. The preliminary proposal and other related materials should
be sent to.

Director c,e of Manpower Research and Development
Manpower ministration
U S Department of Labor
Wasirgion, D C 20213

After reviewing this preliminary summary, the Manpower A ministration may request
a formal proposal (Formal proposals should follow the outline tailed below in Outline
for Submission of Formal Proposals.)

GENERAL INFORMATION ABOUT REQUIREMENTS FOR FORMAL
PROPOSALS 1

The proposed project should focus on potential solanons to significant manpower
problems It should seek to develop new knowledge or new applications of existing
knowledge which give promise of urthenng the objectives of the legislation under which
the contract would be authorized.

the end product to be sought by a projectits findings and conclusionsshould be
of broad program interest, it-may be limited to spetelized operations that can be shown
to provide a basis for generalized conclusions or to have application Over a wide area

Management Capability The project director or principal investigator should have
done successful research, or conducted experimental or demonstration programs, or have
demonstrated clearly a competence for performing or directing such. It is also preferred
that the director or principal investigator devote fullArrtiFib-the project. The organi-
zation submitting the proposal also must have available facilities and stall adequate to
carry out the proposed activity or give evidence that it can acquire such, if funded.

Economic Efficiency.The probable value of the findings of the overall project must
justify the total proposed expenditure. The overall cost of the particular approach toward
solving the problem in the proposed project must be reasonable when compared with the
cost of other possible approaches. Projects should not dUplicate ongoing or past research
and development efforts and wherever possible should attempt to build on work already
done.

Review of Proposals. Formal proposals should be typed or otherwise reproduced on one
side only and should be moderate in length. Thirty copies should be submitted.

Acknowledgment of receipt usually will be made within 15 days. Processing, review, and
evaluation of comments received usually require 60 days from receipt of proposal.

Notice"of approval for negotiation (or disapproval) will be given as soon as possible
following review and evaluation. Final approval for funding will depend on a negotiated
agreement on content, structure, and budget of the project by the proposer and the Man-
power Administration.

Final Report.= Upon completion of the project, up to 200 copies of a final report are
required. This report will present and analyze Information secured. and for development
projects will describe also the administrative structure developed and the operations
performed. It will contain. (1) A summary, (2) fi dings and conclusions, (3) implications
for manpower program and policy. and (4) im scations for further research or experi-
mental and demonstration effort. Special anent' d -ven to recommendations
for the application and use of the findings to manpower programs, policies, and problems.

Publications derived from the work will acknowledge that the study was supported by
the Manpower Administration, U.S. Department of Labor. If it choosq, the Department
will have a right to publish and distribute the final report of the work done and to use the
findings, including any research, program materials, or experirhental and assessment
designs developed, for any purpose whatsoever.
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OUTLINE FOR SUBMISSION OF FORMAL PROPOSALS
There is no pnnted form to be used Follow the outline below in descnbing the proposed

project. Identify each section by number and title as indicated in'the outline.

1. Cover page. The cover page of the proposal must show the following information
in the order indicated

Proposal to t Associate Manpower Administrator for Policy, Evalua-
tion, and Research, Manpower Administration, U.S. I)epartment of
Labor, for a Research or Development Project.

(Be concise and as specific as possible. Avoid
obscure technical terms Include key words under
which projett may be indexed.)
(Name of organization, institution, agency, or indi-
vidual, hereinafter referred to as "organization.')
(Of organization, including zip code
10f organization, including area code.)
(Full name and position of individual_who is int!
tiating project, ordinarily the director or chief
investigator.)
(Full name and position of official who is approving
the submission of the proposal. This must be some-
one with authority to commit the organization to
the proposed project. The proposal should be
signed by both the initiator and me transmitter on
the original or master copy.)
(Date transmitted.)

Project title:

Submitted by

Address.
Telephone numbe
Initiated-by,

Transmitted by:

Date:

r.

2. Abstract. Summarize the proposal, preferably on one page, under twa main
heads: (a) Objectives and (b) procedures.

3. Problem. Describe the problem to be focused on and its significance.

4. Objectives. State the questions which the project is designed to help answer, the
techniques or methods. to be developed and /or tested, and/or the hypotheses tQbe studied.

5 Relationship to other research or experimental and demonstration programs.
Discuss the proposed project in relation to previous research, experimentation, or
demonstration in the area of the work proposed. Indicate how what is proposed will add
to knowledge on the pz.nicul.o pivbiem andlor on how to make manpower programs more
effective ana efficient. Distinguish what is different about this proposed project, as
compared with other projects conducted previously or currently.

6. Project design and components.

a. For development, experimental, and demonstration projects.
(1) escribe the work plan. Who will perform what tasks in what ways, involv-
in what types and,approximate number of participants?
(2) Descnbe the organizational arrangements for administration of t roject.
(3) Present a time schedule for performance of the stated tasks.
(4) Describe the provisions made for assessment of the efrcts f the project
(Where research techniques are involved in the assessment of experimental
and demonstration projects, follow the outline in 6(b) following

b. For research projects. Describe the research design, in detail: listing the steps
to be followed. Include specific information, as relevant, on each of the following.

(I) Research method. What is the method to be employed in the study? Ex-
amples. Survey method, descriptive-theoretical analysis, participant observa-
tions, experimental and contrbl group comparisons.

510:737 0-LT - 75 15' 221



218 GUIDELINES FOR R &D PROPOSALS: CONTRACTS AND GRANTS

12) Study subjects. Where there are populations, samples, expenmental and
Control groups, indicate their purpose, ongm, composition, size, type of data to
be collected on each, and sampling plans.
(3) Data collection. Describe types of data to be gathered and methods of
collection. To the extent feasible, data that are already available or are being
collected from other sources must be used. Deicnbe questionnaires, interview
guides, tests, and other research instruments to be used. In studies for which
it is determined that the project is subject to the requirements of the Federal
Reports Act of 1942, it will be necessary for the researcher to submit copies
of questionnaires and survey plans for clearance in advance of their use.
(4) Analytic techniques. Indicate statistical or othei- analytic techniques to be
used in testing thF hypotheses or achieving the objectives of the study.
(5) Phasing. Indicate the approximate time schedule for phasing various as-
pects of the research or assessment to the operations schedule.

7 Personnel. Give name, title, and a statement of the educational and professional
expenence of the principal investigator and other key personnel.

8. Facilities. Indicate special facilities and similar advantages. For research proj-
ects detail the research staff resources available to the organization.

9 Subcontracting. If a subcontractor is to be used for any part or parts of the'op-
eration, or for research or assessment, specify the nature of the work and the subcon-
tractor's credentials for conducting it. Any subcontract is negotiated by the performing
organization. but will be subject to prior approval by the Office of Manpower Research
and Development.

10. Utilization. Indicate the potential principal users of the proposed project's
findings and how the project's "products" (reports, guide materials on particular tech-
niques) will be developed so as to encourage and facilitate use by policymakers, the
research community, and/or manpower agencies.

II Other information. Indicate other pertinent information, including the following.

a. Identify other organizations whose participation or cooperation is required and
present evidence of their awareness of the need for their aid and willingness to pro-
vide it.
b. Amount of financial or other support available for this project from other
sources.

c. Whether this proposal is an extension or an addition to a previously Govern-
ment-supported project.
d Whether financial support for this proposal or a similar one has been requested
from any Government or private organization other than the Manpower Adminis-
tration, U.S. Department of Labor.

12. Budget. Stan this section on a new page, identifying it in sequence with previous
sections as "12. Budget." The budget will include all estimated costs to be covered by
any funding from the Department of Labor.

The cost of performance includes the cost of necessary direct items of expenditure in-
curred in the performance of the project. It should also includan amount for overhead
or indirect costs only it appropriate.

Following the categories as shown in the outline below, td rounding all amounts to
the nearest dollar, list anticipated requireme for all items a expenditure. If the project
is expected to extend beyond 12 months, indi to the amount required for each year, and
in total.

a. Direct costs.
(1) Personal services.

(a) Include salaries and wages of all personnel directlYr attributable to actual
performance under this project, whether on a full- or part-time basis. List per-.
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sonnel by title, man-months (full- or part-time 1De specific), and dollar amounts.
(b) Include in connection with the above, bui identify separately, allowances
(dollar amounts.and percentages of base salaries) for vacation, holidays, sick
leave pay, and any other employee benefits customarily panted. .

(2) Consultants and contract services Include allowances fof consultants and
contract service as required. .,

(3) Materials and supplies. Assign a-cost to all materials and supplies which will
be expended directly by the contractor in performance of the project.
(4) 'Travel. Furnish estimates of the number of trips. method of transportation,
and cost of travel. Include the estimated amount for subsistence and dairy allow-
ance rates. auto mileage rates. etc., during travel, in accordance with the organiza-
tion's established policy . t
(5) Communications ,Include telephone, telegraph, and postal charges.
(6) ServiCes. -Include those not specifically covered under personal services
(e.g., interviewer cost. computer cost). When a study involves secunng informa-
tion through Federal agencies (as the U.S. Bureau of the Census) or State
agencies (as State employment services). the cost of such services, if any. should
be-included: . .
(7) Other. Itemize by categog and amount. .,.. .. .

d Gb Indirect costs or overhead the basis for the organization's determination
of proposed overhead rate and reference to the rate approved currently by othtr
Government agencies, if any.

Overhead rates may be fixed during the negotiation of funding, or may be
determined provisionally, with final settlement made at the conclusion of the
project. If an overhead rate has been established by a Government audit agency,
identify the cognizant audit agency and contact person, the rate established, the
allocation base, and the period for which it was established.

It is most important that all items of cost. be -readily identifiable, regardless of
whether they art shown as direct or indirect.

The proposed .budget will be reviewed against applicable Federal regulations
as part of the initial review. Where changes are necessary for project which are
approved otherwise for negotiation, these changes, as well as de isi s concern-
ing the determination of an overhead rile, will be made. during the on of
the funding. \

It is the policy of the Department to encourage cost-sharing arrangements on
research projects in accordance With the pnnciples set forth in the Federal Manage-
ment Circular (FMC) 73-3. dated D cember 4. 1973, entitled "Cog Sharing on
Federal Research." The budget prese on should show what costs the propor"--N.
will absorb as his contribution If.no cos e to be met by the proposer. an expla a-
non should be provided.
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GUIDELINES FOR SUBMISSION OF RESEARCH AND DEVEL-
OPMENT PROPOSALSDoctoral Dissertation Grants Under
CETA

Academic institutions offering doctoral degrees in areas of study which relate to the
manpower field (such as economics, sociology and social work, psychology, education,
and the behavioral sciences generally) may apply for grants to support dissertation research
of graduate students who have completed all requirements for the doctoral degree except
the doctoral dissertation, or who will have met these requirements before the grant is
effective. A separate application in the form of a study proposal must be submitted for
each candidate nominated by the university for a grant. Such a grant will be made to the
imtvrrsity in the name of the

GRANT GUIDELINES
The maximum amount of direct costs (see The Application, par. 5a) of any one grant is

510,000 for a period not to exceed 1 year. Support for projects extending beyond 1 year
will be consideita only under very special circumstances. Requests for no-cost extensions
of approved grants will be considered only if reasonable progress is reported. Such*re-
quests require written support of the candidate's sponsor, and must be approved by the
sponsoring institution and submitted at least 1 month before the expiration of the grant.
The notice of grant award will indicate the period for which the Department intends to
support the project.

The grant may cover the following costs:,

1. Support for the doctoral candidate will generally be on a stipend basis, determined
by the proportion of time spent by the candidate on his or her dissertation times the follow-
ing full-time annual stipehd rates.

Single individual $4,000
Dependent allowances (additional)I Dependent spouse. 500

Dependent children.
1 500
2 , 800
3 (Maximum allowance) 1,100

Under this schedule the maximum annual stipend rate for a married candidate with a
dependent spouse and three or more dependent children is 55.600. The following example
illustrates how a stipend may be computed:

A married person with one child who teaches half time and works on the dis-
sertation half time for 9 months of the year, and devotes full time to the dis-
seitation the other 3 months, could receive a stipend of 53,125three-fourths
of the year at half time, 51,875, plus one - fourth. of the year at full time, $1,250.

Candidates who have been regularly employed in teaching or research activities
by the sponsoring university or a related research organization, and for whom
the dissertation research requires, relief from part of their employment, may be
supported at their established rate of pay, prorated for the proportion of their
time devoted to the dissertation, provided that the total amount of the candidate's
pay from the grant does not exceed the amount which the candidates 'could
otherwise receive as a stipend if they devoted full time to their dissertations
(see par. 1 above).
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222 GUIDELINES FOR DOCTORAL DISSERTATION GRANTS

2. Major direct project costs, such as clerical assistance, necessary travel, computer
time, and special supplies. ,

3. Indirect costs at a fixed rate not to exceed the established audited rate of the
institution. The stipend may not be treated as a personnel cost for the purpose of comput-
ing the amount of indirect costs. However, the salary of a candidate employed by the
university (as in par. 1 above) will not be considered a stipend.

4. Allowance to sponsoring university.

a. When the candidate is on a stipend basis, and is not charged tuition or fees, an
allowance of $2,50) will be granted to the university in lieu of tuition, fees, general
supplies, and other administrative costs for grants of 6 months' to I year's duration.
Where tuition and fees normally charged doctoral candidates exceed $2,500 per
year, the amount of the allowance may be increased to cover costs of tuitions and
fees, but may not exceed 83,00Q per year. For grants of less than 6 months, the
allowance will be one-half of the annual rate, except that in the rare instances when
no-cost extensions are allowed, the allowance to the sponsoring university will be
prorated on a monthly basis. In accordance with Federal Management Circular
No. FMC73-3 dated -December 4, I-973osts of-services of academic and ad-
ministrative staff, including the candidate's sponsor or dissertation adviser, which
would normally be covered by tuition and fees of the university, may not be shown
as a contribution of the university.
b. When the candidate is employbd by the university and paid a salary, no al-
lowance will be granted. In such instances, the university may include the salary of
the candidate in the base against which indirect costs rates may be applied.

Also,, in accordance with Federal Management CirCular (FMC)73-3 dated Decem-
ber 4, 1973, "Cost Sharing on Federal Research," the grantee institution must share in the

--."--totalccst of the project.
For applications which are approved, the submission of copies of final reports (disser-

tations) will be in accordance with condition 18 of the Conditions for Doctoral Disserta-
tion Grants.

Any survey plans, surveys, or questio aires arising from the research under an ap-
proved grant will be identified solely as the esponsibility of the university or the doctoral
candidate and will in no way be attribilted t the Department of Labor.

Publications based on the-research conducted under the grant will acknowledge that the
research was supported by a grant from the Manpower Administration of the U.S. Depart-
ment of Labor under the Comprehensive Employment and Training Act of 1973. The
Department will have a nonexclusive,right to publish and distribute the final report ;,-f :1-ic
research and to use the findings, including any research designs developed by the research,
for any purpose whatsclever. .

The standard conditions applying to all dissertation grants are appended as Conditions
for Doctoral Dissertation Grants/Small Grant Research Projects. As indicated below,
written exceptions requested from these conditions should be included with the trans-
mittal of-the application.

SUBMISSION OF APPLICATIONS

Fifteen copies of each application should be sent by the university to:

Director, Office of- Manpower Research and Development
Manpower Administration
U.S. Department of Labor
Washington, D.C. 20213

Closing dates for applications are September 1, December I, March 1, and June 1.
Applications will be accepted which are postmarked or delivered on or before each of these
dates for Work to be conducted during a 1-year period following the date of the applica-
tion. However, applications received I week or more after a closing date, regardless of
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postmark, will be accepted for the next scheduled closing date To assure an early acknowl-
edgment of the receipt of applications, applicants may enclose a stamped self-addressed
postcard referenced to the application. Processing of applications requires approximately
3 months, including evaluation by a review panel. Applicants may expect to be notified
of action taken about 3 months after the applicable closing date. A grant approved for a
candidate who has not completed all requirements for the doctoral degree at the time of
application will require notice from the university to grant officer that all require-
ments have been met before any payments will be made under the grant award.

CRITERIA FOR APPROVAL
All applications are reviewed by a panel of persons from outside the Government with

expertise in the manpower field. Only those applications for studies with relevance to the
objectives of CETA are referred to the panel for their review and recommendation.

The panel considers all elements of an application in its review, giving primary emphasis
to the candidate's ability, originality, and creativity as evidence by the study proposal.
The standing of the candidate and his application relative to other candidates, and to the
availability of funds for the -program, determines Whether the proposal will be approved
for a gram -award. Approval may be -conditirmal tin acceptance of changes as recom-
mended by the review panel, including substantive and b get revisions.

THE APPLICATION
Applications should contain the information r uested below in the order indicated.

There is no printed form to be used.
1. The first page should show the following:

Proposal Submitted to the Associate Manpower Administrat r for
Policy, Evaluation, and Research, Manpower Administration,
Department of Labor, for a Grant In 'Support of a Doctoral Disserta
tion Under Authority of the Comprehensive Employment and Training
Act of 1973, Public Law 93-203.
Project title: (Be concise, descriptive, and as specific as

possible.)
Submitted by: (Legal name of university and departmentspon-

soring the candidate.)
Address: (Of university, including zip code.)
Telephone number: (Of university, including area code.)
Candidate: (Name, address, and phone number. Candidate

should sign original or master copy.)
Sponsor: (Name, position, academic degrees, and phone

number of university dissertation advisor, or
sponsor of the candidate. This person should
sign original or master copy.)

Trau3lliitted by: (Name, position, and phone number of approving
official. This person should be someone with
legal authority to commit the university, and should
sign the original or master copy. Unless otherwise
indicated, all correspondence, including the
Notice of Grant Award, if approved, will be
addressed to this official.)
(Date transmitted.)Date:

2. Inclu cement of the background o idate tion and 'employ-
ment experience, and a ist of published work. Indicate if the candidate has met all require-

ments for the doctoral degree other than the dissertation, and, if not, when they will be

met.
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3 The candidate's sponsor should submit a statement in support of the proposal,
indicating his evaluation of the interests and potential of the candidate. Where the spon-
sor is other than the dissertation adviser for the candidate, the adviser should also in-
clude such a statement.

4. As part of the application, the candidate should prepare 'a reasonably complete
statement of the proposed dissertation covering:

jgrita. The problem to be investigated, its importance and ficance.
b. The objectives of the study, including hypothe es to be tested and specific
questions to which answers will be sought.
c. Procedures to be used. Include, as appropriate, general design, population and
sample to be studied; data to be gathered and methods to be used; and methods
of analysis to be applied. .

d. Anticipated policy and program implications of the findings, if appropriate.
e. A time schedule for the study and its major phases.
f. Where assistance of other agencies, institutions, or businesses is necessary for
the successful completion of the dissertation, include a statement of the extent of
coOpe ratio n al readyAssure d.

5. Include a budget statement in detail for the grant period. Budget items to be
shown are listed below. Dollar amounts are to be rorinded off to the neJst dollar and
listed in two columns. In the first column show amounts of funds requeIted and in the
second column the amount the grantee university intends to contribute from non-Federal
sources.

a. Direct costs.

(1) Personal services. Show the portion of the candidate's time to be spent on
the project, and the rate of stipend or salary.

(a) If a stipend, indicate the basis for the rate used in accordance with schedule
of stipends shown earlier in these guidelines. .

(b) If a salary, indicate the basis for the recommended rate of pay. Total
salary charged to the grant may not exceed that amount which would be pay-
able for full-time work on the dissertation under the schedule of stipends
shown earlier in these guidelines.

(2) Major materials and special supplies required for the study. Itemize in broad
categories and amounts.
(3) Travel, including subsistence at actual cost but not to exceed the amount
allowable under the customary practice of the grantee. Give details of travel

"! and subsistence, including types of transportation to be used and rates allowed.
14) Communication and services not included elsewhere. Itemize by broad
categories and amounts. For computer use, show type, number, cost per hour,
etc.
(5) Other direct costs. Itemize by category and amount. When the candidate is

rkn a salary basis, tuition and fees normally paid to the institution by doctoral
candidates working only on their dissertations may be shown as a contribution
of the institution in lieu of personal and other services covered by such tuition
and fees (as, for example, the time spent by the candidate's sponsor supervising
the work of the candidate). Such tuition and fees are allowable as part of the
grant amount only to the extent that they reflect grantee costs directly attribut-
able to the work of the candidate.

b. Indirect costs. A fixed rate which does not exceed the grantee university's
established audited rate may be used. Indicate the basis for the established rate:
the date, audit agency, and reference numbers, if any.

c. Allowance to university. Include in amount requested as noted under Grant
Guidelines, paragraph 4.
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6. A statement acknowledging that the Conditions for Doctoral Dissertation Grants/
Small-Grant Research Projects (which follow the Guidelines for Small-Grant Research
Projects) have been reviewed and will be accepted if the grant is approved. Any provisions
from which the institution desires exception should be clearly indicated and justified.

2 2 8
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GUIDELINES FOR SUBMISSIONSOF RESEARCH AND
DEVELOPMENT PROPOSALSSmall-Grant Research Proj-
ects.Under CETA

Public and private, nonprofit academic institutions and research organizations may
apply for small grants to support research projects, or research-related activities in the
manpower field.

This small-grant program is principally for postdoctoral research. Projects approvable
include:

I. Research which explores new fields of inquiry.
2. Research which explores new methods of approach to existing fields of inquiry.
3. Studies which test the effectiveness or feasibility of research:projects or programs.

rith47S-yeses of the current state of knowledge vanous research areas in order to
provide guides for future manpower programs.

Under special circumstances, grants may also be made to assist research projects
underwritten by other agencies or institutions, but which require additional funds to assure
completion.

GRANT GUIDELINES
The maximum amount of direct cost (see The Application, par. 10a below) of any one

grant is $15,0-00 for a period not to exceed 1 year. For projects scheduled for more than
I year, additional grants, each within the same limitation, may be made for a total of not
to exceed 2 years, subject to availability of appropriated funds, receipt of progress reports
shov,-g reasonable progress, and requests for such renewals to be submitted not later
than 1 month before the expiration of previous grants. The initial grant will indicate the
period for which the Department intends to support the project.

Grant funds may be expended only for the purpose of carrying out the research project
as approved. In accordance with Federal Management Circular No. FMC73-3 dated
December 4, 1973, "Cost Sharing on Federal Research," the grantee institution must
share in the total cost of the project.

All grant awards are subject to the condition that the principal investigator designated
in the application continues to be responsible for Ape conduct of the approved project
for its duration. Continuation of grants in the event the principal investigator becomes
unavailable will be contingent upon written approval by the Manpower Administration
of the person chosen by the grantee to replace the principal investigator.

For applications which are approved, the submission of copies of final reports will be
in accordance with condition 18 of the Conditions for Doctoral Dissertation Grants/
Small-Grant Research Projects (see app. B). Incorporated into or accompanying this
report will be a short summary, which includes one paragraph on the project's objectives,
one on procedures, two or three paragraphs on findings, and one On implications of find=
ings. For projects extending beyond I year, the renewal will be considered as a separate
grant, and a progress report will be required with the request for renewal.

Any survey plans, surveys, or questionnaires arising from the, research under an ap-
proved grant will be identified solely as the responsibility of the grantee, and will in no
way be attributed to the Department of Labor.

Publications based on the research conducted under the grant will acknowledge that the
research was supported by a grant from the Manpower Administration o e U.S. Depart-
ment of Labor. The Department will have a nonexclusive right to publis and distribute

22J
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the final report of the research project and to use the findings, including any research
designs developed by the research, for any purpose whatsoever.

The standard conditions applying to all research grants are appended as Conditions for
Doctoral Dissertation Grants/Small-Grant Research Projects in appendix B. As indicated
below, written exception requests from these conditions should be included with the trans-
mittal of the application.

CRITERIA FOR APPROVAL
A primary consideration in the approval of any grant request is the relevance of thearea

of study to the objectives of CETA. Proposals which are determined to be relevant.to the
objectives of CETA will be reviewed by a panel of persons from outside the Government
with expertise in the manpower field and approved or disapproved in relation to criteria
such as the following:

1. Manpower significance.

a. The project is focused primarily on significant manpower problems.
b. The anticipated results or methodology of the project have broad national
interest, provide a basis for generalized conclusions, or have practical applicability.

2. Research design.

a. The problem with which the research proposes to deal is clearly defined.
b. The proposal reflects an adequate knowledge of other research related to the
problem.
c. Questions to be answered or hypotheses to be tested are well formulated and
clearly stated.
d. The proposal outlines fully the procedures to be followed, and whenever
applicable, includes information on such matters as sampling procedures, including
the size of the population to be studied and the size of sample and control groups,
as well as types of data to be gathered, and statistical analyses to be made.

3. Personnel and facilities.

a. The experience and training of the principal investigator appear adequate to
carry out the research.
b. The facilities available to the investigator(s) are adequate to carry out the
research.
c. The plan provides, wherever feasible, for encouraging and increasing knowledge
and skills of professional personnel and of new research workers.

4. Economic efficiency.

a. The investigator's approach to the problem is reasonable in terms of overall
cost as compared with the cost of Other possible approaches.
b. The approach to problems involving the, analysis of statistical data utilizes, to
the extent feasible, data already available or being collected through Government
and other sources.
c. The total proposed expenditure is justifiable in terms of the probable value of
the results of the proposed research, and the grantee institution is contributing a
reasonable share of the total cost.

Approval may be conditional on acceptance of changes in the project or the budget,
or both, as recommended by the review panel.

GRANT REVISIONS
The research plan of any approved grant will be revised only if major changes in the

areas to be investigated are agreed to be necessary by the Manpower Administration.
Changes in the research approach suggested by the development of a project or intended
to expedite the achievement of its objectives, but not materially changing the'scope and"
purpose of the study, may be made at the discretion of the grantee. Adjustments within
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the estimated approved budget may be made at the discretion of the grantee if the total
amount of the grant and the total pay and rate of pay of the principal investigator(s) art
not increased.

Prior written approval of the Department is required for:

1. Substantial changes in the scope or purpose of a study, with or without changes
in the budget;

2. Any increase in the total budget for a grant;
3. °Any increase in the total pay or rate of pay of the principal investigator(s);
4. Any change in. the grant period.

SUBMISSION OF APPLICATIONS 11\

Fiftee copies of each application should be sent to.

Director, Office of Manpowel. Research and Development
Manpower Administration
U.S. Department of Labor -r
Washington, D.C. 20213

Closing dates for applications are September 1, December I, March I, and June 1.
Applications will be accepted which are postmarked or delivered on or before each of
these dates for work scheduled to start 4 months or more following the applicable closing
date. Itelwever, applications received I week or more after a closing date, regardless of
postmark, will be accepted for the next_scheduled closing date. Processing of applications
requires approximately 3 months, including evaluation by a review panel. To.,assure an
early acknowledgment of the receipt of applications, applicants may enclose a stamped
self addressed postcard referenced to the application. Applicants may expect to be
notified of action taken about 3 months after the closing date::

THE APPLICATION
Applications should contain the information requested in the order indicated. There

is no printed form to be used.

1. The first page should show the following:

Proposal Submitted to the Associate Manpower Administrator for
icy% Evaluation, and Research, Manpower Administration, U.S.

D partment of Labor, for a Small Grant in Support of a Research
P ject Under Authority of the Comprehensive Employment and

raining Act of 1973, Public Law 93-203.
Project title-. (Be concise, descriptive, and as specific as pos-

sible. Include key words under which project
may be indexed.)

Submitted by: (Legal name of institution or organization,
.,

Ileremafter referred to as "organization.")
Address: (Of organization, including zip code.)IriT ephone number: (Of organization, including area code.)

ncipal investigator: (Name, position, academic degrees, and phone
number. Principal investigator should sign
original or master copy.)

Transmitted by: ' (Name, position, and phone number of dfficial
who is approving the submission of the proposal.
This person should be someone with ,legal
authority to comr4it the organization to the
proposed project. 111lb nless otherwise indicated,
all correspondence, including the Notice of
Grant Award, if approved, wilt be addressed to
this official who should sign the original or

, master copy.)
Date: (Date, transmitted.)
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230 GUIDELINES FOR SMALL-GRANT RESEARCH PROJECTS

2. Abstract. On a single separate page submit a summary of the proposal including:
(a) Title of project, (b) name of organization; (c) name of principal investigator, (d)

0 objectives, (e) procedures, (f) time schedule, i.e., beginning and ending dates (first year
total and project total if longer than 1 year).

3. Problem. Give a brief statement of the problem to be investigated, explaining
its importance and significance.

4. Objectives. State the objectives .of the research project, including hypotheses
to be tested and specific questions to which answers will be sought. For research design
studies, include the ultimate objectives of the research to be designed.

5. Relationship to other research. Cite or summarize research related to the proposed
study. Present the rationale upon which the proposal is based. Indicate the uniqueness of
the proposal.

6. Procedure. Describe the procedure in detail, listing the steps 'o be followed.
Include, specific information on each of to following, as appropnate:

a. General design of project.
b. Population and sample to be studied.
c. Data to be gathered-and methods to be used.
d. Methods of analysis to be used.
e. Time schedule indicating length of time required for each major phase of study.

7. Personnel. Give name, title, and a brief statement of the research experience of
the principal investigator and other key personnel.

8. Facilities. Indicate special facilities and similar advantages, including research
staff resources, available to the organization.

9. Other information. Indicate other information pertinent to the proposal, including
the following:

a. Amount of financial or other support for project from other sources.
b, Whether proposal has been or will be submitted to any other agency or organi-

zation for financial'support.
c. Whether proposal is an extension of or'an addition to a previous project sup-

ported by the Department of Labor or other Government agency.
d. Whether proposal or a similar one was previously submitted to the Department

of Labor or other Government agency.
e. Extent to which cooperation has been agreed tf.: by agencies whose assistance

is necessary for the successful completion of the objectives of the proposal.

10..Include a budget statement on estimated costs of the project to be covered by
the grant and by the grantee institution from non-Federal sources. Start this budget on
a new page.

The proposed budget will be reviewed against applicable Federal regulations, such as
Federal Management Circular No. FMC73-3 dated December 4,1973, as part of the
review of the proposal. Where changes are necessary for the projects which are otherwise
approved, final approval will be conditional on the acceptance of these changes.

The cost of the project includes the costs of necessary direct items of expenditures
incurred in its performance; it may also include an amount of overhead or indirect costs
at a rate which does not exceed the grantee institution's established audited rate for such
projects.

Following the categories as shown in the outline .below, and rounding all amounts to
the nearest dollar, list anticipated requirements for all items of expenditure in two columns.
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(I) Amount of funds requested, and (2) amount of the grantee institution's contribution
from non-Federal funds. If the project is expected to extend into a second year, indicate
amounts required for each year and in total.

a. Direct costs.
(I) Personal services Include:

(a) Salaries2 and wages of all personnel which are directly attribut1ble to
actual performance under grant award, whether on a full- or part-time basis,
including consultants. (List personnel by title, inan-months, and dollar
amounts.) '
(b) In connection with the above, but identified separately, allowances for
vacation, holiday, and sick leave pay. Also include employee benefits cus-
tomarily provided by organization.

(2) Materials and supplies. Itemize in broad categories and amounts all materials
and supplies which are to be directly expended in performance of the project.
(3) Travel. Include subsistence during travel at actual cost; but not to exceed
the amount allowable under the customary practices of the grantee. Give details
of travel and subsistence, including types of transportation to be used and
rates allowed.
(4) Communications. Include telephone and telegraph charges unless these.
are included in indirect costs.
(5) Services. Include those not specifically covered under personal services.
Itemize by category and amount.
(6) Other. Itemize by category and amount. For computer use, show type,
number, per hour, etc.

b. Indirecrcosts or overhead. A fixed rate whith does not exceed the grantee
organization's established audited rate may be used. Indicate the basis for the
established rate: include the date, audit agency, land reference numbeis, if any.

11. A statement acknowledging that the Conditions for Doctoral Dissertation
Grants/Small-Grant Research Projects (which follow) have been reviewed and will be
accepted if the grant is approved. If there are any provisions from which the organization
desires exception, these should be clearly indicated and justified.

' For salaries at rates of $15,000 or more per annum and for consultant fees in excess of $75 per day, include
statement establishing that each such rate is in accordance with the established compensation rates and policies
of the grantee institution.
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B. CONDITIONS FOR bOCTORAL DISSERTATION GRANTS/
SMALL-GRANT RESEA.R,CH PROJECTS UNDER CETA

1. DEFINITIONS
As used in this grant (see sample Notice of Grant Award), the following terms shall

have the meaning set forth below:

a. "Secretary" means the Secretary of the U.S. Department of Labor, and the
term "his duly authorized representative" means any person or.persons authonzed
to 'act for the Secretary.
b. "Grantee" means the institution named in this grant as the recipient of the
grant award.
e.."Grant.pfficer" means the person executing this grant document on behalf of
the Government, and any other individual who is properly designated a representa-
tive of the grant officer and acting within the limits of his authority.
d. "MA" means the Manpower Administration of the U.S. Department of Labor.
e. "Pnncipal investigator/doctoral candidate" means the pnncipal investigator in
small-grant research projects and the doctoral candidate in doctoral dissertation
grants.

2. APPLICABILITY OF CONDITIONS
These conditions shall be applicable to the grantee, to the pnncipal investigator /doctoral

candidate, and tb any agency or organization which, pursuant to a contract, agreement,
or other arrangement with the grantee undertakes responsibility for any part of this
grant. Exceptions to these conditions may be requested in cases where compliance with
one or more of them would cause.unnecessary difficulties in carrying out the approved
project. A waiver of any-condition must be in writing and must be signed by the grant
officer. Any such waiver must be explicit, no waiver may be inferred from the fact that the
grant is responsive to an application which may have contained material inconsistent/
with one or more of these conditions.

3. SCOPE OF WORK
The work and/or services which the grantee shall perform shall be consistent with the

proposal as approved for support by the grant officer and shall be performed in accordance
with the document which is appended as Attachment 1 to the Notice of Grant Award.

4. AMOUNT OF GRANT
The amount of the Federal grant shall not exceed the snialler of (a) the "Total Amount

of This Grant" shown in the Notice of Grant Award br (b) the amount of cash expendi-
tures (other than grantee contributions) made by the grantee for project purpoies during
the grant penod. For this purpose, the amount of cash expenditures shall include only
expenses which are chargeable to the budget of the grantee and which are determined by
the grant officer to be allowable costs under the applicable provisions Of subpart 1-15.3
of the Federal Procurement Regulations (41-CFR 1-15.3).

5.- USE OF GRANT FUNDS
Grant funds shall be expended only for the purpose and activities of the approved

project. Adjustments within the approved budget may be made by the principal investi-
gator/doctoralcandidate, with the approval of the. grantee without prior approval by the
grant officer, provided the total expenditures do not exceed the amount of the grant and
the total pay and rate of of the principal investigator/doctoral candidate are not
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increased_ Expenses which are attnbutable only in part to this project shall be prorated
on a reasonable and consistent basis to determine the amount chargeable to the activities
supported by this grant. The foaming statement, signed by the authonzed university or
college official, will accompany the final fiscal report:

"I certify that all payments and expenditures reported are for/pr.Qper
grant purposes and in accordance with the approved budgets set forth
in the grant documents."

6. OBLIGATION OF GRANT FUNDS
Grant funds may not be obligated prior to or after the grant period. Obligations out-

standing as of the end of the grant penod may be liquidated (paid out) after the end of
the grant period. Such obligations shall involve only specified commitments for which
a need existed during the grant penod and which are supported by approved contracts,
purchase orders, requisitions, invoices, bills, or other evidence of liability consistent with
the grantee's purchasing procedures and incurred within the grant penod. All obligations
incurred during the grant period shall be liquidated within 3 calendar months after the
end of the grant period, if practicable. ,

7. PAYMENTS UNDER THE GRANT
Payments under the grant will be made as follows:

a. The initial, payment will be made in the amount set forth on the cover sheet.
b. Final payment will be made on receipt and acceptance by the grant officer of
(1) the reports required under condition 16 below, and (2) a final fiscal statement
accounting for all expenditures under this grant.

S. UNOBLIGATED FUNDS
Funds remaining unobligated at the eneof the grant period cannot be transferred to

another grant. The amount of the free or unobligated balance remaining at the end of the

\ grant period shall be returned to the U.S. Department of Labor when the final report

..-------for the grint period is submitted. If savings occur in the liquidation of obligations out-'-- ding at the end of the grant period, these become part of the unobligated balance.

(Expenses charged for travel shall be governed by the following:

AVEL EXPENSES

.._1
a. Local travel by public carrier at actual costs and by privately owned automobile
at the gralitee's usual rate.
b. Out-of-town travel at the actual costs of rail or air fare, plus actual costs of
subsistence, but not to exceed those allowable under the customary practice of
the grantee except that air travel shall be t less than first class where practicable.

10. SALARIES AND WAGES
The current policies of the grantee institution with respect to administration of salary

and wages shall be applied to salaries and wages payable under this grant. The term
"administration of salary and wage scales" is interpreted to mean hours of work, overtime
rates, outside activities, general wage increases, and individu promotions. Consultants
shall be paid at the prevailing rates established by the institu "on. In exceptional cases
where the required caliber of services cannot be obtained at th prevailing rates, a request
to pay a higher rate, with justification therefor, shall be submitted to the grant office
for consideration and prior approval before the commitment is rpe. ..-

11. LEASEPURCHASE AGREEMENT i
The grantees shag nut, while using Federal funds in the performance of this grant,

lease either real or personal property under terms providing, among other things, for the
option to apply rent in whole or in part toward the purchase of the prope-rty being leased
without prior written consent of the grant officer. Moreover, the grantee agrees to have
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the substance of this clause inserted in any subcontract or equivalent instrument entered
into in performance of the grant.

12. EXPENSES DISALLOWED
lsroproject funds shall be expended for:

a. The purchase of land, or any interest therein, the acquisition or construction of
facilities; or the procurement of passenger-carrying vehicles;
b. The cost of meals for employees or officials of the grantee except when in travel
status; or
c. Casts incurred before or after the grant period.

13. INTEREST EARNED ON FEDERAL FUNDS
All interest earned on Federal grant funds shall be reported in the financial report for

the grant period and shall be returned by check payable to the U.S. Department of Labor

14. ACCOUNTING FOR PROPERTY
Title to all property furnished by the Government or acquired with grant funds remains

in the Government. Upon completion of the project, the grantee shall make a report to
MA itemizing all nonconsumable property acquired with grant funds. The grant officer
at that time will determine the disposition to be made of such property.

15. ACCOUNTING PROCEDURES AND AUDIT
Accounting for grant funds will be in accordande with grantee institution accounting

practices, consistently applied, regardless of the source of funds. Itemization of all sup-
porting records of grant expenditures, including grantee contributions, must be in suffr
cent detail to show the exact nature of the expenditures. The General Services Adminis-
tration Circular FMC73-3, December 4,1973, requires that the grantee's contribution
to the projeq, shall be not less in proportion to the total actual charges against the grant
than the ratio indicated in the approved budget. Records must be available for audit by
Government representatives and must be retained for 3 years after expiration of the grant
or until grantee is notified by the grant officer that they may be disposed of.

16. REPORTS
Prior to the end of the grant period, grantee shall submit 10 reasonably durable, bound

copies of a final research report covenng the activities, research findings, implications,
conclusions, and recommendations resulting from the project work. A short summary
covering these subjects (four or five paragraphs totaling about 300 words) will either be
Included in or accompany the report. The form, "Standard Title Page fOr Technical Re-
ports,- must be completed and bound into each copy behind the title page. Said final repott
shall contain, either in the preface or on the title page7The following acknowledgment.

The material in this project was prepared under Grant No.(s) (enter ap-'
propriate MA numbers) from the Manpower Administration, U.S. De-
partment of Labor, under the authority of Title III, Part B, of the Com-

.ns prehensive Employment andTraming Act of 1973. Researchers under-
taking such projects under Government sponsorship are encouraged
to express freely their professional judgment. Therefore, points of view
or opinions stated in this document do not necessarily represent the
official position or policy of the Department of Labor.

Final dissertation reports must be officially acceptable to the faculty member commit-
tee andior other appropnate university official responsible for the candidate's dissertation

d must be signed by such persons.

. ONNAIRE APPROVAL
No questionnaire or survey plan shall be identified as a GovIrrintent study or Govern-

ment-approved study, unless the grantee submits to the grant officer copies of said ques-
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tionnaires and survey plans for cle'arance in advance of use, in accordance with the Federal
Reports Act of 1942

18. R HTS TO AND DISPOSITION OF DATA
The tee may publish, cause to be published, or distnbute for public consumption

any information concerning the results or dOnclusions of research under this grant, with-.
out prior review by the grant officer, provided that such publications contain the acknowl-
edgment required by condition 16 above.

Grantee agrees to furnish 10 copies of each such publication to MA, and agrees, to the
extent that the grantee has power to grant such rights, that the Government may duplicate,
use, and disclose in any manner and for any purpose whatsoever, and have others so do,
all data procured or reports delivered under this grant. It is understood that the grantee
may not be required to disclose material of a confidential nature to the Government even
though such material has been collected in the performance of this grant. If the grant re-
sults in a book or other copynghtable matenal, the author is free to copynght the work,
but the grantee agrees that the Government reserves a royalty-free, nonexclusive, and ir-
revocable license to reproduce, publish, or o erwise use, and to authorize others to use,
all copyrighted matenal and all material w ich can be copynghted resulting from this
grant. It is further agreed that in any mate al prepared under this grant under which a
license is reserved .to the Government under the preceding sentence, the following lan-
guage shall be added plainly in the vicinity of the copynght. "Reproduction' by the U.S.
Government in whole or in part is permitted for any purpose."

19. REVOCATION

This grant may be revoked in whale or in part by the grant officer after notice
to the grantee, except that a revocation shall not affect any financial commitment
which in the judgment of the grant officer had become firm prior to the effective
date of the revocation. Upon notice of revocation, the grantee shall make no new
commitments and shall cancel and otherwise reduce, insofar as possible, the amount
of outstanding commitments and repay to the grant officer, by check payable to the
U.S. Department of Labor, the uncommitted balance of all funds that have been
paid to the grantee under the terms of the grant.
b. The grantee shall communicate with the grant officer whenever it has reason to
believe that circumstances may necessitate revocation of the grant. It is expected
that the most common cause for revocation will be inability of the grantee to carry
out the program for which the grant was made or inability,to adhere to the other con-
ditions set forth in the grant instrument.

20. AVAILABILITY OF THE PRINCIPAL INVESTIGATOR/DOCTORAL
CANDIDATE

The availability of the services of the person named in the notice of grant as pnncipal
investigator/doctoral candidate is one of the conditions of the grant. Grantee agrees to in-
form the Government immediately whenever it appears to be impassible for the principal
investigator/doctoral candidate to continue to work on the project as planned. Under such
circumstances doctoral dissertation grants must be revoked. Small grant research projects
may be revoked or the grantee may nominate a substitute for the principal investigator
subject to the approval of the project officer.

21. CONTRACTS

a. Unless otherwise provided herein, prior written approval shall not be required
for the purchase, lease or rental by the grantee of articles, supplies, equipment, and
services which are both necessary for and merely incidental to the performance of
the work required under this grant, except that the following shall require such prior
approval of the grant officer:

(1) Purchase of items of property or equipment having a unit value exceeding
$250.
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CONDITIONS 237/
(2) COntracts and pui chase orders exceeding 5 percent of the total estimated cost
of this grant.
(3) Cost, cost-plus-a-fixed-fee, time-and-material, or labor-hour basis contracts.
(4) The purchase of any motor vehicle or airplane.

O No thing herein, however, shall be deemed to provide for the Incurrence of any ob-
ligation ofthe Government in excess of estimated cost set forth in this grant or be
construed to constitute a determination of the allowability of such cost. The grantee
shall not enter into any agreement, under this grant, which provides for p4ment on
a cosr-plus-percentage-of-cost basis.
b. The grantee will give the Government immediate notice in writing of any action
or suit filed,and prompt notice of any claim made against the grantee by any party
with whom the grantee has entered into a subcontract and which, in the opinion of
the grantee, may result in litigation related in any way to this grant.

22. EQUAL OPPORTUNITY
The following clause is applicable unless this grant ts exempt under the rules, regula-

tions, and relevant orders of the Secretary of Labor (41 CFR, ch. 60).
Dunng the performance of this grant, the grantee agrees as follows.

a. No person with 'responsibilities in the Implementation of said grant will chscnm-
mate againgt any participant, employee, or applicant for employment in conjunction
with such grant because of race, color, creed, sex, national origin, political affilia-

--, , tion, or belief The grantee will take affirmative action to insure that applicants are
employed, and that employees are treated during employment, without regard to
their race, color, religion, sex, or national origin. Such action shall Include, but not
be liriiited to, the following Employment, upgrading, demotion, or transfer; re-
cruitment or recruitment advertising, layoff or termination, rates of pay or other

/ forms of compensation, and selection for training, Including apprenticeship. The
grantee agrees to post in conspicuous places, available to employees and applicants
for employment, notices to 'be,provided by the grant officer setting forth the pro-
visions of this equal opportunity clause. ,

b The grantee will state, in all solicitations or advertisements for employees placed
by or on behalf of the grantee, that all qualified applicants will receive considera-
tion for employment without regard to race. color, religion. sex, or national origin.
c. The grantee will send to each labor union or representative of workers with
which he hag a collectlie bargaining agreement or other contract or understanding,
a notice. to be provided by the agency grant officer, advising the labor union or
workers' representative of the grantee's commitments under this equal opportunity
clause and shall pose copies of the notice in conspicuous places available to em-
ployees and' applicants for employment.
cl., The grantee will comply with all provisions of Executive Order No. 11246 of
September 24, 1,965, and of the rules, regulations, and relevant orders of the Sec.
retary of. Labor.

, i,e. The grantee will furnish all information and reports required xecu ve O rder
No. 11246 of September 24, 1965, and by the rules, regulations, and ord s of the
Secretary of Labor, or pursuantthereto, and will permit access to his ks, rec-
ords, and accounts by the Dbpartinent of Iiabor:and the Secretary of Labor for
purposes of investigation to ascertain compliance with suck miles, regulations, and
orders. t

r In the event of the grantee's noncompliance with the 'equal opportunity clause
of this grant or with any of the said rules, regulations, or orders, this gradt may be
canceled, terminated, or suspended, in whole or iiiOart, and the grantee may be de-
clared ineligible for further Government grants or,contracts in accordance with pro- ,

cedures authorized in Executive Order No, 11246 of September 24, 1965, and such
other sanctions may be imposed and remedies invoked as provided in Executive
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Order No. 11246 of September 24, )965, or by rule, regulation, or order of the Sec-
retary of Labor, or aS otherwise provided by law.
g. The grantee will include the provisions of paragraph a. through g. in every sub-
contract or purchase order unless exempted by rules, regut ions, or orders of the
Secretary of Labor issued pursuant to section 204 of Execut e Order No. 11246
of September 24, 1965, so that such provisions will be binding upon each subcorte
tractor or vendor. The grantee will take such action with respect to any subcontract
or purchase order as the Department of Labor may direct as a means of enforcing
such provisions, including sanctions for noncompliance. Provided, however, That
in the event the grantee becomes involved in, or is threatened with, litigation with
a subcontractor or vendor as a result of such direction by the contracting agency,
the grantee may request the United States to enter into such litigation to protect the
interests of the United States.

23. POLITICAL ACTIVITY
No funds provided hereunder shall be used for any partisan political activity or to fur-

ther the election or defeat of any candidate for public office, and no part of the administra-
tion of the program authorized by this grant shall be intermingled with or closely affiliated
with any partisan political activity. In addition, it should be noted that employees of public
bodies and community action agencies may be subject to limitations on their political ac-
tivities under the Hatch Act 5 U.S.C. 1502(a), 18 U.S.C. 595.

24. BUY AMERICAN ACT

a. In acquiring end products, the Buy American Act 41 U.S.C. 10(a)(d) provides
that the Government give preference to domestic source end products. For the
purpose of this clause:

(1) "Components" mean those articles, materials, and supplies which are directly
incorporated in the end products;
(2) "End products" mean those articles, materials, and supplies whictiare to be
acquired under this grant for public use, and
(3) A "domestic source end product" means:

(a) An unmanufactured end product which has been mined or produced in the
United States, and
(b) An end product manufactured in the United States if the cost of compo-
nents thereof which are mined, produced, or manufactured in the United States
exceeds 50 percent of the cost of all its components. For the purpose of this
a. (3)(b), components of foreign origin of the same type or kind as.the product
referred to in b. (2) or (3) of this clause shall be treated as components mined,
produced, or manufactured in the United States.

b. The grantee agrees that there will be delivered under this grant only domestic
source end products, except end products:

(1) Which are for use outside the United States;
(2) Which the Government determines are not mined, produced, (4r manufactured
in the United States in sufficient and reasonably available commercial quantities
and of a satisfactory quality;
('3) A's to which the Secretary determines' the domestic preference to be incon-
sistent with the public interest; or
(4) As to which the Secretary -determines the cost to the Government to be
unreasonable.

The foregoing requirements are administered in accordance with Executive Order
No. 10582, dated December 17, 1954. .

25. COVENANT AGAINST CONTINGENT FEES
The grantee warrants that no person or selling agency or other organization has been

employed or retained to solicit or secure this grant upon an agreement or understanding
for a commission, percentage, brokerage, 8r contingent fee, excepting bona fide employees
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or bona fide established commercial or selling agencies maintained by the grantee for the
purpose of securing business. For breach or violation of this warranty, the Government
shall have the right to annul this grant without liability or, in its discretion, to deduct from
the grant award, or consideration, or other-wise recover, the full amount of such commis-
sion, percentage, brokerage, or contingent fee.

26. OFFICIALS NOT TO BENEFIT ,

No member of or delegate to Congress, or resident commissioner, shall be admitted to
any share or part of this grant, or to any benefit that may arise therefrom, but this provi-
sion shall not be construed to extend to this grant if made with a corporation for its general
benefit.

27. DISCLAIMER OF LIABILITY
Liabilities for the project supported by this grant are that of tee and not the

Federal Government, which assumes no liability with respect to accidents, illnesses, or
claims arising out of the grant. Accordingly, the grantee is advised to take such steps to
insure or protect itself as it may deem desirable.

. OTHER CONDITIONS
The grantee agrees to comply with provisions 2-15 as set forth in title VI, sec. 603,

CETA, as may be applicable.

i
;,

I

a
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U.S. DEPARTMENT OF LABOR 241

NOTICE OF GRANT AWARD. Under Authority of the Comprehensive Employment nd Training
Act of 1973 (29 U.S.C. 801 et seq.)

GRANT NO: GRANT PERIOD: From through

PROPOSAL: Number Title:

GRANTEE:

Principal Investigator

Doctoral Candidate
Name:

APPROVED BUDGET FOR THIS AWARD:

INITIAL PAYMENT (See Condition $

TOTAL AMOUNT OF THIS GRANT ... $

TOTAL GRANTEE CONTRIBUTION ... $

TOTAL PROJECT BUDGET

CONDITIONS. This Award is made in support of the proposal which is a part of this Grant and is in
corporated as Attachment 1, and is made subject to the Conditions 1 through set
forth in Attachment 2.

Grantee accepts this Grant and the conditions of Secretary of Labor, U.S. Department of Labor.
its approval.

BY:
BY:

TITLE: Director, Office of Manpower
TITLE: Research and Development

DATE:

DATE:
Grantee' -Employer

Number:
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C. Excerpt from the .

COMPREHENSIVE EMPLOYMENT AND TRAINING ACT OF
1973

Public Law 93-203, 87 Stat. 861

TITLE IIISPECIAL FEDERAL RESPONSIBILITIES

PART BRESEARCH, TRAINING, AND EVALUATION

RESEARCH

SEC 311.(a) To assist the Nation in expanding work opportunities and assuring access
to those opportunities for all who desire it, the Secretary shall establish a comprehensive
program of manpower research utilizing the methods, techniques, and knowledge of the
behavioral and social sciences and such other methods, techniques, and knowledge as will
aid in the solution of the Nation's manpower problems. This program will include, but not
be limited to, studies, the findings of which may contribute to the formulation of manpower
policy, development or improvement of manpower programs, increased knowledge about
labor market processes, reduction of unemployment and its relationships to price stability,
promotion of more effective manpower development, training, and utilization, improved
national, regional, and local means of measuring future labor demand and supply, en-
hancement of job opportunities, ski1,1 training to qualify employees for positions of greater
skill, responsibility, and remuneration, meeting of manpower shortages, easing of the
transition from school to work, from one job to another, and from work to retirement,
opportunities and services for older persons who desire to enter or reenter the labor
force, and for improvements of opportunities for employment and advancement through
the reduction of discrimination aryl disadvantage arising from poverty, ignorance, or
prejudice.

(b) The Secretary shall establish a program of experimental. developmental, demonstra-
tion, and pilot projects, through grants to or contracts with public or private non-profit
organizations, or through contracts with other private organizations, for the purpose of
improving techniques and demonstrating the effectiveness of specialized methods in meet-
ing the manpower, employment, and training problems, however, nothing in this subsec-
tion shall authorize the Secretary to carry out employment programs experimenting with
subsidized wages in the private sector or with wages less than those established by the Fair
Labor Standards Act of 1938, as amended, for employment subject to that Act. In carry-
ing out this subsection with respect to prograins designed to provide employment and train-
ing opportunities for low-income People, the Secretary shall consult with such other
agencies as may be appropriate. Where programs under this section require institutional
training, appropriate arrangements for such training shall be agreed to by the Secretary of
1.ahor and the Secretary of Health, Education, and Welfare.

(c) 1 he Secretary is authorized to conduct, either directly or by way of contract, grant,
or other arrangement, a thorough evaluation of all programs and activities conducted
pursuant to this Act to determine the effectiveness of such programs and activities in
meeting the special needs of disadvantaged, chronically unemployed, and low-income
persons for meaningful employment opportunities and supportive services to continue or
resume their education and employment and to become more responsible and productive
citizens.
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244 CETA, TITLE III, PART B, SEC. 311

(d) The Secretary shall conduct such research and investigations as give promise of
turtnenng the objectives of this Act either directly or through grants, contracts, or other
arrangements. .
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A.-INDEX OF CONTRACT AND GRANT NUMBERS

(For reference numbers, first digit is chapter number and subsequent digits refer to
numerical order of descriptions within each chapter. )

82C-5415
0E0 61202
11.34-74-01
12- 41.74.01
12-25.74-02
12-09-74-03
12-49.74-04

,. 3-072 21-48-73.33 .
4-027 21.11.73-34 .
2-0 3 21-36-73-35
3 i"-----'2t.-25-73-36
3-0 4 21-36-73-37
3- 6 21-01-73.38
3 4 21- 36.73 -39.

2-049
5-017
2-048
4.052
1-066

.4.031
2-013

12-06 -74-05 3-040 21-11-73-40
12-13-74-06 3-033 21-42-73-41 4-014)6417

12.39.74.07 3-041 21-21-73-42 . 1-013
12-26-74-08 3-035 21- 42- 73-43. 4-048
12-06-74-09 3-043 21- I1- 73 -44. 1.001
12-22-74.10 3-039 21-48-73-45 4-001
12-42.74-11 2-077 21-51-73-46 2-054
20-11.73-01 . :. 4-018 21 -36- 73-47. . 1-011
20-11-73-02 3.002 21 -17- 73-48. . ... .. 1.003
29-25.73-03 2-018 21.29- 73-49. . 5-015
20-11-73-04 4-003 21-06-73.50 .. . . 5.001
20-11-73-06 --. 4-023 21-36-73-51 . . 4-002
20-37-73-15 1046 21-26-73-52 . .. . 2-127
20-47-73-18 3-068 21-48-74-01 3-079
20-11.73-25 3-045 21- 48- 74-03. ... .. 5.005
20-36-73-27 .. . I-ON 21-06-74-05 3064
20-49.74-03 .. 2-012 21-06-74-06 3-056
20. 06.74 -12. 3-063 21-21-74-08 . . 2-051
20. 42.74 -14. 3.005 21- 11- 74 -09.. . . . .. 5-014
20-11-74-15, ... . 4-013 21-42-74-10 .
20-11.74-16 4-050 21-42-74-11 . . , 4-019
20-11-74-1 7 , 4-031 21-29-74-12 . 4-029
20-11.74-18 . . 1-042 21 -26. 74-13. ... 4-054
20. 42.74 -19.. . 2-121 21- 09- 74 -14... 4-056
20-14- 74.20 1-023 21.25-74-15 3, ... 2.001
20-11.74-21 . 4-021 21- 26.74 -16.. 4-044
20- 36.74 -22. 1-033 21- 06- 74 -18... . 1-053
20- 34.74 -23. 2-083 21-36-74-19 . . 1-065
20.11.74 -28, . 2-098 21- 42- 74 -20.. . 2-052
20-42.74-34 . 1-047 21-26-74-21 . .... ,. 1-027
21-11-73-02 . .... 4-020 21-12-74-22 .. .. . . - .. 3-054
21-11-73-03 . . ,. 2-034 21.36-74-23 . . . ... 2-042
21-36-73-04 . -4-002- 21-48- 74-24. -. . ... 4-026
21-42.73-05 . 4-008 21-06-74-25 . ' .., ... .. 1-059
21-06-73.06 .. . . . 3-028 21.24-74-26 . 4-043
21-42-73 7

21-36-7 -08
21-27.73
21- 11.73.10.

. .

.... .

. . ..

4-046
4-049
2-029
4-003

21-21-747 .
21-11-7 8

21-27 7 29
21.55 - 74-30. ..

. 4-025
1-012
"42-0351

21.1143-11 . . . 6-250 21-11-74-31 . . .. .. . . ....... . . 1.007
21-11-73.12.. . 2-007 21-17-74-32 .. 2-041
21-36-73- 13 . ... . . . 4-014 '21.25-74-33 ... . .. ' .. . 1.005
21- 36.73 -14. , . .., 1-022 21 -26. 74-34. .. . 3-088
21-55-73-15 1-057 21-09-74-35 1-002
21-25.73-18 .. . 4-005 21-11-74-36 ... . .. .. . . 1-032
21-42-73-20 1-062 31-23-70-01 .. . . . 6-014
21-24-73-21 1-056 31.34-70-02 6-016
21- 55.73 -22. . . 2-096 31-45-70-03 .. . 6-017
21-24-7343. ... 2-004 31-35-70-04 6-019
21-11-73-24 3.003 31.37-70-05 6-020
21-37-73-25 ... . . . . . 4-033 31-46-70-0e . .

21-34-73.27 4-011 31 -05- 70-07.. 6-015
21-11-71-28 .... ..... . .. 1-017 31-27-70-08 6-018
21-08-73-29 . 3-020 31-39-70-09 6-021

21- 36.73 -30.. . . . 2-020 31-47-70-10 .
21-11-73.31 1-052 31-49-70-11. 6-024
21-11.73-32 .... . .... 2-03-15-- 31-52.70-12 6-025

247

31-25-74-01 6-001
31-36-74-02 . . . 6-005
31.54-74-03 . .. . 6-013.
31147-74-04.... .. .. . . 6-003
31.26 - 74-05. . . 6-007
31-48.74-06 .

31-29-74-07 . 6-004
31 -49-74-08 6-012
31.06-74-09 .... .

.
. .

. ,. 6-011
31-41-74-10 . . 6.009
31-37-74-11 6-006
31-48-74-12 . . . ... .. . 6-010
31-40-74-13 . .. 6-008
41 -4- 001 -11... . . 5-008
41 -1. 001 -27 ..

r .,
2-107

41-2-001-27 2.116
41.2- 002 -27... ... 2.115
41- 9.002 -34. . . 3-013
41-1-002-42 . 1-035
41-0. 003 -09. . . . 2-110
41-2-003-11 . . . . .. ... . . . . . 3-025
41-9-004-23 . . .... . . ....,.' 3-057
41-0-004-34 2.095
41.8-004-40 . . . , .. . . . . 2-079
41 -9. 005.32... 3-071
42.0 - 001- 05. t .. . .... . . ........... . .. 2-112
42-0-002-05 2.101
42-9-003-05 ... ... .... . .. . . ... 2-112
42-0-003-34 . . ,... ... . . .... .. . 2-105
42-9-004-05 . ... ............ . .. ... . 2.101
42-1-004-36 2-102
42.0. 004 -7.... .... 2-106
42.9-005-05 , 2-120
42-1-005-09 . . 2.106
42-0-005-34
42.9-007.34 . .

331141

42.06.71 -01... 2-104
42-06-71-02 . . 2-120
42-06-72-02 1 .. ... . 1. 3-016
42- 36.72 -03,. .. , . .... . .. . -.--3-004
42- I 1-72-04 3-019
42-06-72-05 .. . ..

3-00642-11-72-06
42-29-72-07 1113
42206-72-08 .... .. .... .... .. . ........ .. 1-014
42-26-72-09 .. ... . ................ .... .,. 1-009
42-25-72-10 ..... . ... .... ... ... . 3-057
42-47-73-01 . .... . .. .. .. . ....... .... . 2-109
42-36-73-02 2-108
42-36-73-03 .... ..... .... ........ . ........ .... 2.099
42-11-73-94 2-088
42.11-73-06 , 4-030
42.27-73-07 .. ..,.. . .... ... ............ ;.....40415-4-

2-11141-06-74-01 .
2.11742- I 1-74-02

42-0674-04 . 2-073
42-22-74-05 3-039

3-03742-34-74-06
42-34-74-07 ' 3-038
42-25-74-08 1.005
42-06- 74 -13.. 3-043
51-40-69-01 . 2-091
51-09-69-02 2-082
51.24-69-05 .. .. . . ... . .. ... .., . .. 2-087
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51-25-69-06 .
51-'4-69-07
51-15-69-08 ....
51-24-69-09
51-24-69-10 .
51-37-69-11
51-53-69-12
51-24-70-01
51-09-70-02
51-49-70-03 ..
51-23-70-04
51-05-70-05 .

51-49-70-06 ..
51-24-70-07
51-25-70-08 .

51-09-70-10 ..
51-18-71-01 .
51.36-71.02
61-36-71-04
51-11-72-01
51-42-72-02
51-11-72-03
51-11-72-04
51-36-72-06
51-26-72-07
5I-3-72-I0 .
51-11-73-01
51-11-73-02
51-25-73-03 .

' 51-55-73-04 .
51-42-73-05
51-06-73-06
51-06-73-07
51-06-73-08 ..
52-27-73-09.
51-41-74-01.
51-12-74 -02 .
71-53-70-01
71-24-70-02 ..
72-05.70-03:
72-34-70.04
71-25-71-01
71-25-71-02 .
72-36-71-03.
71-06-72-02
71-11-72-05 .
71-25-72-06 ....
81-34-28 .. .

81-08-38 . .

81-09-66-27
81-09-66-31
81-19-68-13.
81-46-68-16 ,
81-37-48-21:
81-37-68-40 .
81-34-68-44 ...
81-24-68-45 ..
81.32-69-03 ,
81-15-69-07.
81-37-69-15
81-34-69-16 ...
81-23-69-17 ...

0-81-469-20
81-09-69-23
81-09-70-02 . ....
!1-34-70-04
81-40-70-06 ..
81-23-70-08 .
81-34-70;11

81.37-70-18
.81-09-70-19
81-20-70-20
81-46-70-24 .
81-36-71-01 ...
81-42-71-02 ..
81-55-71-04 .

..

.

.

. ...

.

.. ......
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2-058
. . 2-066

2-062
2-086
2-061
2-060
2-081
3-077

. . 2-067
. . 2-057

, . 2-123
2-076
1-065
2-080
2-064
2-071
1-036
2-094
1-061

. 2-059
. 2-077
. 2-075

2-092
2-070

. 2-089
. 4-012

2-078
2-069
2-090
3-030

. 2-077
. 4-036

2-085
. 2-074

2-072
2069

. 2-063
1-028

. 1-024
. 1.025

.. f 1-011
. 1-018

. 1-020
4-005
1-029

1-015
. 4-023
. 4-023

. 2-124
.. . 1-067

2-046
2.050

, .. 4-021-
3-012

. , 4-034
. 5-010

. . 5-010
. 1-055:,

4-023

. 4-022
.. . 1-016

. 4-006
5-002

4-060
. , 1-026

4-028
4-024

' 4-023
4-050

,... 2-0.44
2-045

.. .. 4-002
... .. 052

4-051

A.Index of Contract and Grant Numbers

' 81-36-71-07 4-058
81-11-71-08 .... . . . . . . .. ..... . . 4-007 82-11-71-16
81-11-71-09 1-067 82-36-71-17 ..
81-11-71-10
81-11-71-11 5.006 82-17-71-19
81-11-71-16
81-11-71-18
81-11-71-19 . 4-032 82-11-71-23;
81-06-72-01 1-049 82-18-71-24 . ...

82-11-71-25 . .

81-26-72-05 . ... 4-059 82-42-71-26 . . ..
81-06-72.09. 4-057 82-04-71-27 .. . ...

81-25-72-10 .. 2-019 82-11-71-28
81-11-72-11 4-039 82-18-71:29
81-11-72-16 .... . . 5-006 82-11-71-30 . .

82-01-07 . . . 2-031 82-55-71-31 .

82-34-66-18 . . 2-024 82-11-71-32 . ..
82-34-66-25 3-060 82-29-71-34
82-46-67-15 . 1-070 82-36-71-35 ..
82-01-67-36 2-031 82-25-71-36 .
82-40-67-56 .... 3-001 82.48-71-38
8244-68-04 . 3-015 82-25-71-39
82-23-68-27 2-022 82-17.71-40 .
82-09-68-30 2-025 82-26-71-41 .. .

82-18-68-31 . .. . . .. . 2-021 82-11-71-42 .

82-46-68-42 ... 3-022 82-36-71-43
82-09-68-43 82-26-71-44 . ,
82-09-68-44 82-11-71-45
82-05-69-02 2-128 82-25-71-46 . . ...
82-01-69-06 .. 2-03l ..

82-06-69-11 . 3-073 82-17-71-48 . . .

82-34-69-18 82-36-11-49 .. ...

82-34-69-21 , . 2-108 82-36-72-01
82-46-69-22 ... .. . . 82-11.72-02
82-34-69-28 . . . 3-015 82-41-72-03 . ,

82-34-69-30 ... . . 2-053 82.26-72-04 ... .

82-32-69-33 3-009 82-08-72-07
82-34-69-34 . .. ... 3-055 82-42-72-08 ....
82-40-69-36 . . 3-078 82-39-72-10
82-34-69-41 ... . 3-051 82-11-72-11... .

82-34-69-44 4 ... . 3-065 )C11-72-12--
82-34-69-45 3-086 82-11-72-15
82-05-69-46

.. .. ..
2-033 82-11-72-20 ...

82-24-69-47 1-040 82-39-72-21 ..
82-35-70-01 1-054 82-11-72-23 . .

82-23-70-02 .. ..... 3-081 82-11-72-26 .

82-34-70-04 3-047 82-11-72-29 . ..
82-05-70-05 ,2-033 88-47-72-02 .
82-32-70-06 3-001 89-11-71-01 .. . .

82-09-70-07 2-093 89-17-71-03 . . .

82-15-70-11 3-083 , 89-39-72-01 ... .

82-26-70-12 3-084 89-24-72-02
82-24-70-13 3-085 91-05-66-09
82415-70-14 . 2-122 91-34-66-18 .
82-23-70-16 91-32-66-20 ..

82-06-70-19 .. . .. . 3-073 91-23-66-59 . .. ..
82-40-70-20 , .. 2-023 91-53-66-69
82-15-70-22 . . . . 1-038
82-24-70-23... 1 91-34-67-28 . .... ...
82-09-70-24 . . ... -, 91-23-67-45 .
82-05-70-25 1-037 91-23-67-57 .
82-05-70-28 . .. .. ...... . .. .,. . . 4-038 91-34.67-58
82-34-70-29 ..... ... . . . .. . .. . 3-049

0- 9911:3416:6688:113282-48-730 .. .. .

82-34-70-31 3-059 91-35-68-15 .
82-37-70-32 ... . ... . 91-23-68-27
82-34-70-33 . 2-114 91-34-68-28
82-09-70-34 .. .... . .. . . . 3-067 91-24-68.29 ... . ............
82-22-70-35 3-061 91-24-68-41 .
82-36-71-01 2-017 0911:40.66-56:T4081

82-36-71-02 4-037.

-

82-37-71-04 . 3-082 91-34-69-11
82-11-71-06 1-044 91-24-69-12
82-36-71-07 . 2-108 91-34-69-18
82-36-71-09 91-23-69-203-031 .

91-27-69-24
82-11-71-11 1-O 91.24-69-25

.. 2-04382-11-71-13 91-34-69-26 . ..

... ...
. .

. .. .

..... .

..

.

. ....

.?

...
. ...

. ..

. .. ..
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.

.. . .
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. .. ...
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.. ...... ..

5-016
1-045

3-050

2-126
1-007
3-046
5-011
1-058

3-008
2-018
2-011

2-100
2-047
2-010

3.021
2-008
1-048

1-039
2-127

2-103

3-069
3-01032.-0030

1-010

3-073
3-075
23:060056

2-093
3-076
2-084

2-097
2-032
2-040
2-038
2-032
6-125

6-6-01:89
6-045
6-111

6-168
6-045
3-057
6-239
6-195
6-075
6-055
6-26.10612

6-241
6-210
6-247

73
6-044

6-106
6-234
6-186
6-150
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91-34-69-30 6-216 91-06-71-33 6-048 91-36-73-18 . 6-177
91-09-69-31 6-246 91-18-71-35 6-167 91-26-73-19 6-171
91-15-69-35 6-142 91- 29 -71 -36 6-085 91-55.73-20 6-158
91-27-69-38 6-056 91-25-71-38 6-153 91.42-73-21 6-122
91-53-69-45 6.188 91-06-71-39 6-165 b 91-25-73-22 6-194
91-34-69-50 6-068 91-36-71-41 6-217 91-06.73-23 6-164
91-15.69-51 6-151 91-09-71-42 6-109 91-55-73.24 6-0 3
91-05-69-53 6-074 91 39-71 43 6-219 91-49-73-25 6-03
91-47-69-64 6-213 91-36-71-45 6-157 91-25-73-26 . 6-124
91-2,-69-65 6-148 91-26-71-46 6-098 91-48.73-27 6-197
91-4-69-66 6-041 91-26-71-47 6-115 91-06-73-28 6-027
91-34-69-67 6-130 91-25-71-49 6-189 91-36-73-29 6-040
91-34-70-05 6-044 91-29-71-50 6-205 91-13-73-30 6-161
91-34-70.06 6-185 91- 44 -71 -51 6-126 91-25-73-31 6-147
91-15-70-07 6-248 91- 36 -71 -52 6-026 91-42-73.32 6-253
91-53-70-08 6-093 91-12-71-53 6-117 91- 42- 73 -33. 6-128
91-34.70-09 6-050 91.18-72-02 6-078 91-06-73-34 6-097
91-34-70-10 6-110 91-22-72-04 6-166 91-48-73-35 6-257
91.15-76=12 6-232 91-48-72-05 6-121 91-24-74-01 6-096
91 -05 -70.13 6-036 91-20.72-07 6-237 91-39-74-02 6-218
91-24-70-14 6-155 91-25-72-09 6-191 91-26-74.03 6-071'
91-27-70-21 6-065 91-48-72-10 6-227 91-06-74.04 6-069
91-23-70-24 6-187 91-26-72-11 6-086 91-06-74-05 6-163
91-34-70-27 6-204 91-26-72-12 6-229 y 91-25-74-06 6-107
91-05.70-28 6-100 91-36-72-13 6-029 91-42.74-07 6-059
91-38-70-31 6 064 91.37-72-15 6-052 91-27-74-08 6-141
91-40-70-32 6-103 91-06-72-16 6-079 91-36.74-09 6-058
91.37-70-34 6-076 91-25-72-17 6-206 91-26-74-10 6-043
91-46-70-35 6-162 91-25-72-18 , 6-134 91-55-74-11 6-196
91.09-70-36 6-235 91-18-72-19 6-221 91-34-74-12 6-200
91.05-70-37 6-225 91-11-72-20 6-131 91-17-74-13 6-030
91-06-70-38 6-053 91-06-72-21 6-156 91-44-74-14 6-089
91-34-70-39 6-108 91-26-72-22 6-114 91-17-74.15 6-208
91-32-70-41 6-066 91-26-72-23 6-209 91-06-74.16 6-0 81
91-05-70;42 6-048 91-26-72-24 6-146 91-39-74-17 6-132
91-34-70-43 6-105 91-11-72-25 5-009 91.09-74-18 6-027
91-05-70-44 6-243 9037-72-26-, 6-080 91-55-74-19 6-060
91.13-70-45 6-182 91-55-72-27 6-252 91-36-74-20 6-057
91-05-70-46 6-082 91-06-72-28 6-214 91-25-74-21 6-129
91.05-70-48 6-0311 91.09-72-29 6-199 91-25-74.22 6-113
91-24-70-51 6-202 91-29-72-30 6-116 91-53-74-23 6-211
91.17-70-52 6-032 91-36-72-31 6-035 91-26-74-24 6-245
91.37-70-53 6-042 91-17-72.32 6-233 91-48-74-25 6-257
91-40.70-54 '6-127 91.42-72-33 6-072 91-30-74-26 6.224
91-37-70-55 6-061 91-36-72-34 6-037 91-25-74-27 6-073
91.24-70-56 6-172 91-36-72-35 6-193 91-26-74-28 6-118
91.24-70-57 6-198 91-13-72-36 6-230 91-1/-74.29 6-242
91-23.70-60 6-047 91.48-72-37 6-104 91-55-74-30 6-201
91-34-70-62 6-037 91-06-72-38 6-174 91-09-74-31 6-223
91-34-70-63 6 068 91-36-72-39 6-190 91-17-74-32 6-255
91.34 - 71.02 -- 6-222 91-11-72-4re 6-256 91-40-74-33 6-215
91- 25.71.04. 6-183 91-29.72-41 6-039 91.42-74-34 6.238
914 1.21-05 4-015 91-36-72-42 6-203 91-27.74-35 6-254
91-26-71-06 6-236 91-06-72-43 6-139 91-48-74-36 6-133
91-06-71-07 6-079 91-24.72-44 6-231 91-25-74-37 6-092
91-25-71-08 6-134 91-06-72-45 6-251 91-51-74-38 6-095
91-06-71-09 6-084 91.25-72-46 6-207 91-44-74-39 6-067
91-47.71-10 6-119 91.41 -72 -47 6-102 91-36-74.40 6-112
91-39-71-11 6-038 91.47-72-48 6-120 9 I -25-74-4 r 6-054
91-36-71-12 6-087 91-55-72-49 6-070 91-36-74-42 6 -049
91.36-71-13 6-149 91-24-72.50 6-160 91-25-74-43 6 -063
91.25-71-14 6-138 91-34-72-51 6-240 91-48-74.44 6-249
91-06.71-15 6-090 91-36-73-01 6-244 91-53.74-45 6-123
91-26-71-16 6-192 91-06-73-02 6-062 91-29.74-46 6-140
91.17-71-17 6-135 91.06-73.03 6-088 91-25-74-47 6-144
91-06-71-18 6-170 91-55-73-04 6-228 91-24-74-48 6-143
91-25-71.19' 6-101 91.55-73-05 6-028 92-15.69-22 1.038
91-11.71-20 6-159 91-17-73-06 6-181 92-40-70.09 ... 3.074
91.26-71-21 6-175 91.36-73-07 6-083 92.34-70-13 . . . 3.080
91.17-71-22 6-051 91- 42- 73 -08. 6-094 92-34-70.14 1-043
91-36-71-23 6-178 91-25-73-09 6-220 92-27.70-15 . . 2.068
91.25-7 I24 6.152 91.12-73-10 6-169 'A244-70-16 1-030
91-05-71.25 6-082 91-26-73-11' 6-136 92- 3-70.17 2-015
91106-71-27 6-0911 91-36-73-12 6-157 92-06-71-01 3.018
91-09-71-28 6-137/ 91-36-73-13 6-046 92-17-7142 3.053
91.06-71-30 6-036 91-55-73.14 6-180 92-25.71-05 2-002
91-06-71.31 6-176 91-42-73-16 6-184 92-39-72-01 1.031
91.11-71-32 6-226 91.25-73-17 6-154 92-25.72-03 1.041
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92-06-72104
92-11-72-05
92-48-72.06
92.06-72-07
92-18-72-01
9246-72-12
92.11-72-13
92. 06-72 -14
92-51-72-15
92-49.72-16

2-125
2-037
5-012
3-070
1-034
3-032
3-029
2-119
2-056
1-008

A.Index of C

92-42-72-17
92. 2502-18
92-36.72.19
92-11-72-21
926.72.22
92-49-72.24
92.11-72.25
92-42.72-26
92.0672-27

Sy-

tract and Grant Numbers
.

3-026 92-36-72,28
2-026 92-42-72.29 .

5-013 92- 36-72.30.
1-050 92-11.72-32
4-055 92-2672-33.
4-045 92-42-72.34
3-062 9 72.35
3-058 92- 72.36
1-0.68 92.24-

5.003 71'...
3-023 /

.... 1-019

. 2-028
1-004
4-042
4-053
4-004
2-032

J
7



251

B.-INDEX OF CONTRACTOR AND GRANTEE ORGANIZATIONS

( For reference numberS, first digit is chapter number and subsequent digits refe(to
numerical order of descriptions within each chapter.)

A

Abt Associates. Inc
Amencan Agricultural Economics Association
Am Association for Health, Physic-.! Education, and

Recieattdi
American BaiLiwtclauon

American Correctional Association
Mnencan Institute of Aeronautics and Astronautics
American Institutes for Research

American Jewish Committee
American Scholarship Association

TtmencanTeWpTione and I elegraph Lompany
Amencan University. The
Arizona. The University of
Associate Control Research and Analysis. Inc

Associates for Research
Atlanta Urban League
Atomic Energy Commission. U S

B

B&C Associates. Inc
Battelle Memorial Institute

Beth Israel Hospital
Boston College

Boston University

Bowling Green State University

Brandeis University

Bridgeport, City of. Office of the Mayor
Brookuip Institution, The

Brown University

Bryn Mawr College

Bureau of Labor Statistics;

Bureau of National Affairs
Bureau of Social Science Research. Inc

2.036. 21.067. 2.069.2 -092. 2.124.
Bureau of the Census

1.051
1.013

"Nt

California. University of, Berkeley 1.025.
1-049, 2-073, 6-036. 6-048, 6-062. 6-069, 6-074, 6-077, 6-079, 6-081.6

084, 6-088, 6.090. 6-156. 6-163. 6-164. 6-165, 6-170. 6-173, 6.176.6
225

California. University of. Los Angeles 2-125.

3.025 4-057, 6-015, 6.097 6-100, 6-125, 6-139, 6-174

2.030, Camel Associates, Inc 1.047

2.039 Career Development International. Inc 2-103
2.032 Carnegie-Mellon bruversity . 2.052,

4- 042.4 -048, 6-238. 6-253

3-005, Case Western Reserve University 2.060,

4.039 6-132

4-055 Catholic University of America. The 5-009

2.105 Census, The Bureau ofSee Bureau of the Census
-4,0-3-7----Center-for--AimbedlitanpOsirr Rp.tr2fv-h 1-054

3-056
Center for Governmental Studies 1-001

Center for Poky Research. Inc 1-065.
2.020. 4-060

Center for Research on the Acts of Man 2-077,
4-046

Chicagttlitayor's Council of Manpower and Economic Advisors 1-003

Chicago, The University of 2-008.

6.256
1.058

2.075,
4-010, 4-030

3.074
3.033
3-068

1.046
2.038,
3.012
3-081

6-092,
6-124.6-153

2-123,
6-001

6-038,
6-042

2.010.
2.090, 6-014, 6-045, 6-183

1-002
2.059.
2.082

4-003, 4-016.

C

Civil Service Commission. U S

Claremont Graduate School

Cleveland. Office of the Mayor
Colorado State Um.versity

Colorado, University of
Columbia University

2-062. 6-051, 6-135. 6-233
1-042,
3-067

2-119,
6-251
3.048
3.020.
3.073
6-053
1.011,

1.030,l-066.4.002,4.034. 6-029. 6-037. 6-044, 6.0crl A-n58, 6- 068.6
083, 6-105. 6-106. 6-108. 6-110, 6-177. 6.178. 6-185. 6-193. 6-204, 6-

239
Commerkie.-US Department ofSee Bureau of the Census
Community Building Maintenance Corporation 2-041
Cornell University 2.013.

2-066, 2-094, 6-016, 6-130, 6-195. 6-203. 6-216
Council on Hotel. Restaurant and Institutional Education 3-062
Council on Social Work Education 3-080

6-067. Justice Research. Inc 2.026
6-089. 6-126

6-122.
6-184
1-045,

4.047, 4-050, 5-006
2.084 Defense, U S Department of
I.044,

3-003, 6226, 6246
2.018.

4.013, 4-023. 4-032

California State Assembly .. 1.037

California State Personnel Board 3-028,
4-038 Education and Training Associates, Inc

California. State of, Human Resources Development Department 1.029 Educational Computer Corporation

D'

Detroit. City of, Mayor's Office of Manpower,
Development Associates, Inc
Development Systems Corporation
District of Columbia Commission on the Sun= of
Duke University

E

249

5-002
3.035
3-002
4009
2 -0J7

6-055.
6-080

2-106
3-001



252 B.-Index of Contractor and Grantee Organizations

Educational Testing Service 1-042. Joint Center for Urban StixSes, Harvard University and
3-061. 3-071. 5-010 Massachusetts Institute of Technology

Employment Service. U S 1-023.
3-087 Joint Committee for Cannery Industry Training Picsiarn. Inc

Employment Standards Administration 3-045 Joint Training Committee of the California Processors, Inc and
Evaluation Technology Corporation 2 -104. the California State Council of Cannery and Food Processing

2-112 Unions

F

. Federal Interagency Committee on Education, U S Off
Education

Florida International University
Ronda State University. The
Fonda, University of
Fordham University

George Washington University. The

Georgetown University

Georgia State University
Georgia. University of
(Graham AssociatesInc_

Greater Hartford Process. The. Inc
Greater Horizons. Inc
Greenleigh Associates, Inc

G

H

-008
3-054
6.117
6-164t

2

K

Kansas State University
Kentucky Reitelfsh_foundation, The University of

Kentucky. The dn., of
Kramer, Leo, Inc

L

2.110, Labor. US Department of-See also Bureau of Labor Statistics.
2.117, 3-006. 3-019. 6.131. 6.159 Employment Service. US . Employment Standards

2-027. Adminntrauon, Women's Bureau
2 -034 League of Cities- Conference of Mayors, Inc
4.012 Legal Resources. Inc
6.230 Levine. Louis

2 -11 l Linton. Mields & Coston. Inc ..

3-016 Louisiana State University. New Orleans
3-036
2-053
1-039

Harvard University-See also Joint Center for Urban Studies.
Harvard University and Massachusetts Institute of Technology 1-041.

2-002, 2-019. 3-017.4-005. 4-022, 4-028, 6-047. 6.054. 6-063. 6-107. 6-
134. 6-144, 6-146, 6-147.6-1527-k$7. 6-189.6-249

Higher Education Development Fund 3-004
Household Technicians of Western Pennsylvania, Inc 2-023
Houston Vocational Guidance 3-022
Houston, University of 1-070.

4-061. 6-002, 6.121.6 -247
Howard University 6.235
Human Interaction Research Institute 1-068,

2-122. 3-070
Human Resources Research Organization 2-054.

2-056. 2-057. 2-065
Humana Designs Division, Information Science Corpora 3-047

I

Illinois Bureau of Employment Security 1-038

Illinois. The University of, at Urbana -Chars sign: 1-055.
6.030. 6-151, 6-181. 6. 208. 6-242

Indiana University Foundation 1-036.
3-007. 3-008. 6-075, 6.078. 6.167

Institute of Public Administration a. 1-045.
3-065, 5-003

Interstate Conference of Employment Security Agencies. Inc 1-032
Interstudy, Welfare Policy Division 2-072

J

Jewish Employment and Vocational Service. Inc

Job Corps Health Unit .
Johns Hopkins University. The

3-075.
3-078
2-003

2-004,
6-096 143. 6-160. 6-231

M

1-015,
1-018
3-063

2-021

4-025
2-051

4-031,
5.004

2-088
2-016
1-007
1-021

4-021
2.044

Manpower Management Institute 1.064
Manpower Science Services. Inc 1-004,

3-077
Maryland, University of 1-056.

4-043
Ma,ei,husetts Advocacy Center 2-001
Massachusetts Institute of Technology-See also Joint Center for

Urban Studies. Harvard University and Massachusetts Institute
of Technology - 1-005,

1-020.4-052. 6-101. 6-113, 6-129. 6-138, 6-154, 6.191,6. 206.6.207
Massachusetts, State of, Technical Development Corporation 3-034
Massachusetts, University of 6.073.

6.212. 6.220. 6.234
Match Institution. The 5-016
Mathernauca, Inc 2-083
'Memphis and Shelby County. Health and Welfare Planning

Council of
Memphis Board of Education
Memphis State University

Mentec Corporation. The
Metropolitan Applied Research Center. Inc

2.097
2-109

6-003.
6-017
2-033

2.095.
2-099

Metropolitan Cleveland JOBS Council 1-031.
3-066

Michigan Employment Security Commission '214148

Michigan State University . 2-086.
2-127. 5-010. 6.150. 6.179. 6-245

Michigan. The University of 1-024.
1-027. 1-040. 1-060. 2-061. 2.087.2-089. 4-044.4 -053, 4-054, 4-059. 6.

043, 6.071. 6-086. 6-098. 6-114, 6-115, 6-118. 6-136, 6.155. 6.171. 6.
172. 6-175. 6.192. 6-198. 6.202. 6-209. 6.210. 6.229. 6.236

Minnesota. University of 2-029.
4- 040.6.141

Mississippi. The University of 6-003.
6.017

Missoun. Uruveruty of. Columbia 4-029,
6-004. 6.018. 6-039

Mobilization for Youth, Inc.
3-060

Montana State University 6.224
Murton Foundation for Criminal Justice. The, Inc 2-035

2',)

-
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Nathan Associates, Robert R , Inc ,

National Academy of Sciences-National Research Council

National Child Dtay Care Association. Inc
National Civil Service League

National Commission on Resources for Youth, Inc

National Committee for Careen in the Medical Laboratory
National Committee on Employment of Youth
National Committee on Hpusehold Employment
National Council on Crime and eleltriquency
National Joint Apprenticeship and Training Commmee for

Operating Engineers 2-007
National Manpower Policy Task Force 1-067,

6-250
4-020.

5-007. 5-017
National Restaurant Association 3-050
National Science Foundation 4-035
National Tool. Die and Precision Machining Association 2.005
National Urban League. The 2-047
Nebraska, University of 6-161
New Careen Systems Institute 3-051
New Jersey Department :.4 Labor and Industry 3-009
New Orleans. City of 3-039
New York City Fire Department 3-010

3-086.

2-055
1-050,
1-052
2-093

3-024
3-029, 4-015

2-102.
3-011
3-061
3.049
2-024
2-028

National Planning Association

5-013
New York University 1-061.

1-063. 2-070, 6-040. 6-049. 6-087. 6-149. 6-168. 6-244
New York. Hunter College of the City University of 4-049
New York. The City University of 4-014.

6-057
New York. The Research Foundation of The City University of 3-055
New York. The Research Foundation of The State University of.

at Albany 6-035.
6-217

New York. The Research Foundation of The State University of.
at Buffalo 3-013

New York. The State University of. at Buffalo 6-005,
6-046
3-038

North Carolina Agricultural and Technical State University 6-006,
6-019

North Carolina Manpower Development Corporation 1-006,
1-054. 3-082

North Carolina State University 4-033
North Carolina, University of 6-052
North Star Research L.\-elopment Institute 2-058.

2.064. 2.107. 2-115.2-116
6-002.
6-227
1-005.

2-014. 3-021. 3-057
3-085.
3-088

Northsick Center for Child Development 2.099
Northwestern University 3-053,

6- 142.6.182. 6-232, 6-248. 6-255

Newark Studies, Office of. State of New Jersey

North Texas State University

Northeastern University

Northern Michigan University

O

Oakland University
Office of Native American Programs
Ohio State University Research Foundation. The

Ohio State University. The

Ohio. State of. Office of Policy Research
Oklahoma State University

6-007
2-043

4-023.
6-076

6-020,
6- 061.6. 218. 6-219

3.041
6-008.
6-064

Oklahoma State University of Agriculture and Applied Science.
Ftrsos,ch Foundation
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Oklahoma Stale University Rescaich Foundation 6-215
Olympus Research Corporation 1-012.

1-017, 2-012
Optometric Center of New York 4-024
Oregon Board of Education 1-010
Oregon State University 6-009
Oregon. Universityof 6-021.

6-102

P

Pacific Training and Technical Assistance Corporation 2-071,
2-074

Pan American University 6-010
Patrick House Drug Abuse & Family Health Center. City of

Jersey City 3-037
Pennsylvania State University 1-026,

2-079, 4-061, 6-094
Pennsylvania. University of 1-062.

2-091. 3-052, 3 -058.4 -008, 4-017. 5-011. 6-059. 6-072. 6-103, 6-127. 6-
128

People-to-People Committee for the Handicapped 2.126
Pittsburgh. University of 3-023
Portland, City of, Human 3.042
Princeton University 4-011.

6-041. 6-066. 6-099. 6-240
Puerto Rican Forum. The, jfnc. . 3-015

2.042Puerto Rico. University of; Social Researa-Center
Purdue Research Foundation
Purdue University

R

Rand Corporation. The
Recruiting Management Consultants, Inc
Recruitment and Training Program. Inc
Rehabilitation Research Foundation
Richardson, Bellows. Henry & Co Inc
Rochester Jobs, Inc
Rochester. University of

Rutgers. The State University

S

Saint Louis University

6-221
1-034

5-001
4-058
2.048
2-031
3-076
2-114

6-112,
6-157. 6-190

1.043.
3-009. 6-200. 6-222

San Francisco State Ltruverttk.
San Francisco. City and County of
San Francisco, City and County of. Office of Manpower
Settlement Houses Employment Development (SHED)
Shelley & Co , E F Inc

Social Development Corporation
Southern California, University of

Southern Illinois University
Southern Methodist University.
Spanish-Speaking Unity Council of Alameda County
St Olaf College .

Stanford University

Stockton Unified School District
Syncope; Corporation
Syracuse University.

2-100.
2.113.6 -205

6-011
1-053 4
3.043
1-022

1-033.
1- 069.3.069

3-046
2-076,

2-085. 6-082
2-040
6-022
3-040
6-254

4;036.
6-031. 6-091. 6-214. 6-243

.2-118
2-121

6-026.
6-145
3-084
2-063
1.009

Systematic Training and Redevelopment (STAR)
Systems in Education and Training. Inc

1-016 Systems Research Incorporated
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Technical Education Resiarch Center, Inc 3-014
Temple University. . .. 1-035,

3-026. 4-006, 4-009. 4-019
Tennessee, The University of 6-119,

6.120
Texas A&M University 2-050,

6-197
Texas Technological University . 6-104.

6.257
Texas, The University of 2.006,

2-045, 2-049, 3-079, 4-001, 4-026, 4-027. 5-005, 5-012. 6-133, 6-162
TransCentury Corporation . 4-007,

4-018
Transportation Opportunity Program, Inc 2.128
Tufts University 6-194
Tulane University. 6-166

U

U S -Agencies and Departments beginning with 'U are listed
elsewhere by indyndual title

Ultrasystems, Inc
<United States Research and Development Corporation
Urban Institute, The

3-072
3-059

2-078,

t

3-032
Vermont. State of, Department d Employinent Security ... 3-027
Virginia Polytechnic Institute and State University . 6-095
Virginia State CoLlege ......_. .................... 6-024

w
Washington (D.C.) Urban League. Inc. 2-025
Washington State Universtty. 6-211
Washington 2-068,

51:10737e32, 6-056, 6-065, 6-085, 6-116, 6-140, 6-148, 6-186
Washington, lJniversity,,of 6-123
Watts Labor Community Action Com:mince . . 1-014,

2-101, 2.120
Wayne State University........ 2-080,

2-087, 2-089, 6-071, 6-171, 6-241
Weber State College . . 6-033
West Virginia University . . 6-013.

6-025
Wichita State University 6-237
Wisconsin, State of. Department of Administration 4-04,1
Wisconsin, State of, Department d Industry, Labor, and Human

Relations 2-015,
2-096
1-028,

1-057, 2-011, 2-081, 3-030, 4-051, 6-028, 6-034, 6-060, 6-070, 6-093, 6-
111, 6-158, 6-180, 6-188, 6-196, 6-201, 6-228. 6-252

Women's Bureau 2-098

Utah State University 4-045
Utah, State of. Office of State Planning Coordinator 3-044
Utah, University of 1-008.

6-012, 6-023, 6-213

Vera Institute of Justice

V

OM= ,Fr""

Y'

3-018

Yale University 4-056,
6-027, 6-109, 6-137. 6-199, 6-223

YMCA of Metropolitan Chicago, The . . 3-083
3-031, . 1-019



255

C.-INDEX OF INDIVIDUALS ASSOCIATED WITH CONTRACTS AND GRANTS

Fur reference numbers. first digit is chapter number and subseyuent digits refer to numemal order of desnpuuns within each chapter.
When a letter appears it refers to a subproject and follows the project having the same number.)

A Berger, David E 6-032
Berk. Richard 6-255

Aaron, Benjamin 6-015 Berman. Louise ' 6:036 '
Beard. Jesse 2-091Abernathy. Lewis M. 6-002 rn
Bernard.Abrahamson, Mart 6-026 S 2.089

Acker, Joan 6-102 Bembeigner, Richard A 3-028. 4-038
Bernstein. Edwin S 5-003Adams. John F 4-012
Bernstein. Samuel C 1-003Akula John L 6-134,

Alexander. Michael 0 3-065
Beiry, K L

Allen, Jodie T 2-078 Bertcher, Harvey
Beusse. William E.

Allen. Robert E 6-046
erman. 6.1bert D

idler. Cures C 1-059. 3-056.
/M

6-011
Biel. Michael
Bishop. John H.

3-081
Alnasrawi. Abbus 3-027 . Y ..

Blakeley Thomas .1...,.
Allier'. Paul L 6-092 Blau, Francine D ,
Anderson. Carol 3-022 Blau, Judith R. . t..
Anderson. Kenneth . 4.032i' Blue Spruce, George
Anderson. Parker C 1-014 Bluestone. Barry
Andnsam, Paul 4-023A. 4-

023C
Bobnes. Stanley T
Bolus. etugust C

Appelt, Judy Parker 6-162 Borenzwetit. Herman
Applebaum. Stanley 1-033 Borus. Michael .... .
Arkin R 2-033 Bose. Chnstme E.
Aronson, Robert L . 6-016 BoeJun. Michael ,l,
Autry. George B 1-006 Bower. Leonard . '''l .
Azevedo. Ross E 6-130' Bowles, Samuel S .

Brainard, William C .
Braucht, G N i,

.5432
6-226,

3-073
1004

6-246

3.030

6-153
6-152
6-182
2-043

e.. 2-08i. 6-202
2-023
5.909
6-082
4.023
6-231. 4-036. 6-214

. 2-072
4-005
6-199'

. 3-073

B Brecher. Charles .., ' 1-011D, 4-
0020

Brechling. Frank 6-248
Bachman, Jerald G 4-059 Breuuch. Susan C 4-023C
Backer. Thomas E 3-070 Brewe. Norma B 2-031
Bain. Trevor .. ' - 1-065.v2-020 Brier. Stephen . 6-097
Baker, B R. . 3-073 Vernon Jr 2-046
Baker, Sally Hillsman
Etaldwm, Robert E
Bak. Malcolm D
Ball, .1.s.---ph H.
Barbee. J. R . .

,Barkm. Solomon .
Barnes. Clarence H
Barrett, Nancy S
Barron. Johd M .
Barton. Allen H .
Barton. Marling

4-060
6-028

6028. 6224
6-108
3-073

4212. 6234
6-120
6.256
6-067
6-068
2 -031

Barton. Sam B .. 6-227
Bast, Bernard A 6-155
I3ates. John - 3-083
Bates. Percy .. ..... 3-077
Battelle. Peter E .. 3027
Battle. Huey J. ,.. 6-024
Baum. John F ...., .. 6493
Basimol. Willtain 1 . 6-066
Baxter, Brent . . ... 3-005
Bedrosian, Hnch , .. 2-070
Beier. Emerson . . ... , 4-047

Belding, Nancye ... .... 2.115
Beller, Andrea Hamm . , 6-083
Bennett. Donald G , 3-046
Berg. Iva: E_ 6-110

Bnggs. M..
Broberg, Merle . . . 6-184
Bronfman, Lois Ann Martin 6-102
Broughton, Frank . 2.108
Brown. Robert J. . 1.046
Brown. Thorn= D. 2.018
Brown, Zenia H 4-039
Browning, Harley L 4-001

, Budde. Norbert W... 6-056
Buedmer, Wuhan] R. 6-189
Bullock, Donald 2.012
Burleson. Erica,. 3-027
Burleson. Richard A . 3-027
Burton. Ellen ... ... 6-129

a C

;airs. Robert W . 4.035
Campbell..1.-shri P . , 6-141
Carlson. Burton . . 3-044
Carrol. Nancy K. ..... . 2-068

Barbara N. . 6-115
Cassell, Frank H . .. 3-053
Caylor, John S 2-057
Cayton, Paul W 2-031
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Cherkasky, Shirley . ...... .................. 2-110, 2-110A
Chrnitz. BenJamm 6-089

6-143,6-160
Christian. Virgil, Jr. . 4.025 '

4.031.5-004
2-099

Clarke, John 3-047
Cloward, Richard . 2-099
Cobb. Sidney ... . . 6-114.6-209
Cobb, William M Jr . . 6-236
Cobern. Moms . . 5.007
Cohen, Beniamm 6-194
Cohen, Malcolm S 1-024, 1-027,

6-071, 6-202
Cohn. Jules 4-055
Cole. Stephen 2-091
Coleman, James S 6-096
Coniarow, Murray 1-032
Conant, Eaton H 6-021
Cook. . 1-049A.

1-049E
Corbin. Paul 1-023
Corhss. Paul K 3-055
Corwin. Ronald D 6-149
Couturier, Jean . 3-029
Cowan. Gloria 2-080
Craft. James A . 3-023.
Crawford, Everett 1-001

Cronemeyer. Cora S 3.087
6 p 39

Crowder, Norville 13 6-055
Cudaback, Dorothea 6-165
Cu berman, Alex . 6-191
Cutolo, Thomas 3-048

Dalton Thomas R.
Danziger, Sheldon H
Darcy, Robert L .

Darian, Jean C.
DauffenBach. Robert C.. Jr .

DaVanzo. Julie.
David, Deborah S.

...

6-169
6-113
3.020
6-127
6-181
5-001
6-044

David, Henry .., 1-050, 1-052
David, Paul A 6-09t
Davidson, Roger H 1.067

Davies. Mary ,' 3-068
Davis, Harry E . 4-047
Davis, James A . 2-091
Davis. Joseph M 4-023&

4-023B
Davis, Louis E 41)57
Davis, Otto A .. . ' 2.052

3-034
De Vany, Arthur S 61197

Dean, Linda . 6-252
Delehanty. George E 6432
Derryck, Dennis A.... 2-010
deValera, E. K..... 2-031
DeWees, Darnel .... -
Diamond, Daniel E

1-022
2-070

Dickinson, Paul T.. ... 6-085
Dinney. Michael 6-086
DiNunzio, Michael A.. .. 2-016

...... 6.066
Doctors, Samuel 1 . . . ........... 3453
Doeringer. Peter B. 1-041, 4-028,

6-147, 6-152
Dorkin, Murray ... 3-086
Domain, Harriette a 5-004
Dreesen, grain-A J. 6-090
Divining, John 14113

1-044

Dunlop, John T 1-018, 4-022
Dutka _Anna Ef.. .. 1-011B

E

Eckman, Bruce K.

Edwards, Richard C.

Eggertsson. Thrain. n .
Ehrenberg, Ronald G.
Eickwork, Kathleen R.
Ellard, Charles .1
Elorduy. Mike R.... r..
Elton, Eunice
Engl.:man. Stephen R.
Enos, Darryl D. s

Enright. William J.
Erfurt, John C . .

f.nci.sen, Jiiha A. ....
Erwin, Frank W.
Esser, Barbara F
Etzioru. Arrutai

Fackler. James S.. . .....
Faulk_Diane Rtv1alk (-halve&

F

2-108
4-046
4-005

4 -023 A.
4-023C

6-076
6-073, 6-220

2-094
6-121

3-063, 3-064
'3-043
6-074
2-119
3-016
1-040
6-128
3-076
5-010

,4-060

3-007, 3-008
4-02313

Faunce, William A. 6-245
Fefitherman, David B . 6-070
Feifer, Irwin 2-108
Feldman, Harold 2-066
Feldman, James L . 1-0(57

Feldman, Margaret 2-066
Feldstein, Donald Lee 6-204
Feldstein. Martm 6-107
Felton, Marianne V 3-008
Ferman, Louts 1-040, 2-087,

2-089, 6-043, 6-146. 6-171
Feraanckz, John P 4-004
Fiksoktfred 3-075
Finch, Wilbur A. .. -6-081
Fink, Leon R. 6-112
Fisher, Alan A. 6-156
Flanagan. Robert J. 4-023E, 6-233
Fleisher. Belton M 4-023A.

6-218.6-219
Rorer. John H.. ' 6-145
Folk. Hugh 6-030.6-181.

6-208
Folmar', Felscian F. 2-013. 6-095
Fornoff. Frank 3.061
Foster. Howard G 6-217
Fouler, Myron David 3-013
Fox, Andrew 2-109
Fox. Warren H. 2-016
Frank, ROWE H. 1-049C.

1-049E
Fianke, Walter 1-055
Franklin, David S. 2-076. 2-085
Fracklin. Jack4- " 6-167
Friltlin, William S. 2-006.3-054
Frazier, Samuel K. 2-025
Freebert E. 3-071
Freeman. Evelyn S. .-
Fmittran, Marc P., ,

treund, Joann ,-
Nedlaencler. Ann F.

.riedlandar. Stanley L.
Frieaman, Lucy N.
Frost. Olivia P v
Asfcld. Daniel R.
Putransky. David

4-058
6-060
1-060

6-092.6-124
4.4)34

3-032
6-087
6-192
3.067
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G

Garcia. Fred A . 3-002
Garlock. Jonathan E 6.157
Garvin. Charles D. 2-061

Gayer. Gordon 3-027

Gemer, Jennifer . 2-096
Gery, Frank W 6-254

Gibbons. Christina . 3-027
Giblin, Edward J 1.048
Gill, Flora Davidov 6-091
Gip:wick. Eleanor G 3-055

Ginsberg, Donald t 2-114
Ginzberg, Eli 1.011, 1-066.

4-002
Glaser, Edward M 1-068, 1-

06813. 2.122
Glazer. Nathan 6-047
Glenn, Lowell M 6-159
Glickman, Albert S 4-039
Glover. Robert W 2.006
Gold, Martin 6-210
Goldenberg. I. Ira , 2-001, 2-002
Goldfarb. Robert S 6.109
Goldstein. Harold M 3-057

Gomberg, William 4-046
Gonzales. Joseph P 2.118
Goodale, James G 6-042

GoOdman, Paul S 6-051

-Goodwinr6eonard-H--- . .... 741R2

Gordon. David M. 4-005

Gordon. Jesse E 1.004. 1-040.
3-077

Gordon, Nancy M 6-238. 6-253
Gordon. Robert A , 1-049. 6.088

Gore, Susan It
Gorelick. Sherry . .. 6-110
Gorham. William A 1-042

Gottlieb. David ... 4-061

Graham. Gary S 2-111. 3-016
Granick, Leonard P R 2.108,3 -011.

3-051

Grasso, John T 4-023C
Greaux. Robert B 3-051

Green. Ernest 2-048

Greene. Robert . 1-053

Greenwald, Howard P 6-077

Greer. Joseph F . )r 6.205
Gregory. Paul R ...' 6.249
Grossman. Herschel 6-067
Groves, Robert M 6.118

Gulion, Chnsuana 3-055
Gutman, Herbert G . 6-112. 6.157,

, 6.190.
'Gunendge. Thomas G ... 6-005. 6.046.

6.221

Hartmann, George Bruce
Hauck. R Wdllam ..

Hausman. Leonard J
Havelock. Ronald G
Havens, Elizabeth M .

Hawkins. Donald E
Hawkins, Lawrence W
Heath, Pamela J
Heckman. James J .
Heidt. Saraiane
Helburn, Isadore B
Helfand. Abe .

Hellervik. Lowell W
Helms, S T
Henry. William F
Herdman, Robert
Hemck, Bruce
Hermstadt, Irwin L
Herzog. Eric L
Hewett, Walter. III
Hiestand, Dale L
Hills. Stephen M
Hirshleifer. Jack
Hitchcock. John T
Hobbs. William E
Hoffman. Emily P
Hosnke, Renate .

Hokenson. Earl . .

Holland. J L
HollanderEdward D
Holly, J rred
Holmer. Martin R
Holt. Charles C
Honig. Marione Hanson
Hoover. Dale
Hopkins. Arnold
Hopkins. Robert E .

Hopkins. Terence K
Hopp. Michael A ..

Hopps, June .

Horowitz. Moms A .

Hotchkin. Gary-1
Howard, Dons 0
Howell. James Carlton
Hubbard. Rachel M
Hubbard. Robert Lyman
Huber. George P
Hubner. Walter F
Huff, H Pope .

Huff. Stanley W 4
Huffman. Walter E
Hunt. H Allan .

Hunt. James
Hurd, Michael D
Hurwitz. Susan
Hyman, Herbert

6-035
1-037

2.090. 6-014
1-060
6-257
3.025
1.048

4 6-034
6-041, 6-083

3.010
6-133
2.108
2.029

4-023E
2.064, 2.115

3-027
6-174

2.014. 3-021 1(

6-207
1.039

4-002D
6-196
6-125
6-201
1.039.
6-073
3.027
2-072

4-023E
2.055
b- I1
6-154
4-004
6-106
4-033
2-030
6-059
6-185
6-141
6-183

1-005, 2-014.
3-021. 3.057

3.050
2.022
6-053
6-061
6-098
1.028
6-1.11

3-084
6-099
6-215
6-164
2.039
6-048
3.081
6-239

. Hackman. J Richard
Haffner. Alden N

.
4.056
4.024

..

Jackson, Lee E

J

3-0

Hall, Robert E 4.023E. Jackson. Matue P . 2.09

b- 129.6.225 Jacobs. Frederic . 2-103

Hallman. Howard W .
1-001 Jencks. Christopher S. 6-063

Hamermesh. Daniel S . . 4-011. 6.240 Jenkins. W 0. .. 2-031

Hammond, Reese 2-007 Johansson, Margit A 6-068

Hans, Menvm 2.088 Johmann, Nancy 1-019

Hansen. Gary B 4-045 Johnson. Dallas . . .. 3.061

Hansen. Niles M 5-012 Johnson, Deborah . 2-127

}Lumen. Richard A ,,,, 4.060 Johnson. DouglasW .. 1-036

Hanseii. W Lee 6.060 Johnson, Miriam 1.012, 1.017

Hardman, W lfiam E 2-005 Johnson, Thomas - ...... .. 6-022

Hargrove, Ann Hughes . 2-075 Johnson, William Clint . 6.104

Harrison, Bennett- 4-015 Johnston. Jerome . . 4-059

Harnson, Don K 3-077, 6-172 Jones. Barbara .. . .. 4-023E

Hart. L A 2.031 Jones, Barclay G . 6-203
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Jones, Ethel B 6-230
Jones, Jane Gaudette 6-045
Jones, Warren W 2-016
Jones. Wyatt C 6-183
Jordan, Charles R 3-042
Jorrin, Valene 1-030
Joseph, Myron L 4-042. 4-048
Josman, Karyl F _ 2-105
Jucius. Catherine V. 6.201
Judy. Jerry N 6-150
Jusenius, Carol L 4-023

K

Keoghs, Milton Z 6.169
Kahn, Marvin H 6.186
Kalachek, Edward D 5-015, 6-056,

6-116, 6-140, 6-186
Kalcic, Dismas B 6-116
Kainath, D R 4-057
Karlin. Jack 3-045
Kassel, Myrna Bordelon 1-038
Kasten, Richard A 4-023E
Kat (Katan), Joseph 6-198
Katzell, Raymond A 6.040
Kauffman. Richard V 3-020
Keil, E C 3-073

1-00R
Kelley, S. C 6-020
Kern, Richard P 2-057
Kesselman. Jonathan R. 6-101
Kim. Charles C 4-030
Kim, Sookon 4-023D
King, Jonathan . 6.174
Kirsch, Arthur W 3-069
Klausner. Samuel Z 2-077, 2-091,

4-046
Klein, Lawrence R 1-058
Kleiner, Morns M 6-030
Knutson, Marlys A . 4-023E
Kohen, Andrew 1 4-023,

4-023A, 4-023B. 4-023C
Kohler, Mary Conway. 2-102
Konir, Peter . 6-072
Koziara, Edward C 3-026
Komar', Karen S 3-026
Kraft. David 2-003
Krauskopf, Jack . 3-038
Kreps, Juanita M 1-067
Kriesberg, Harriet M 2-055
Kruger, Daniel H 5-010
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KuUcher, Ronald E. 5.006

L
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Landmark, Richard M
dandy.] .

Liner, Stephen: .

Langdale, John Andrew .
Langton, Kenneth P
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Laska, Shirley B
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Latham, Michael C
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Lawler, Edward E .111.
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Lawson, R B
Lech, Leonard A

Leeman. Cavin P .
,4.tiberg, Leon.

4-044,

4-020,

3.001
3-062
4 -057
1-025
6.040
6-086

4-023E
6-166
6-097
2-094
2-089
4-054
3-027
3-027

5-007,
5-017
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2-032

Leigh, Duane E. .
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Leruhan, Kenneth .1
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Linehan, Jean D
Lingwcod, David A
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Lorber. Fred ..
Lowry, Darryl W
Lucas, Robert E B

..... -

N.

M

Mabry, John H
Macek, Albert./
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MacRae, C Duncan
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Maclian, Alan L. .

Madsen. Robert M . .

Magnusson, Margaret L

6-211
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3-026, 4-019

6-054
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1.048

4-057
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4-004. 5-014
6-080

1-045, 5-003
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Mandell. Wallace ........ 2-004
Manela. Roger.. ... 1-640
Mangum. Garth L

. -
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Marshall. F Ray

Marston, Stephan T
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4-023 B

Nikkei, Dave . . 4-032 Quinn, Rt5bert P. . . 4-053, 6.209

257



260 C.Index of IndividualAssociated with Contracts and Grants

R Scalone, John..
Scanlon, William!
Schapni, John V
Schenkman, Jerome G.
Schevitz, Jeffrey M .

Schick, RiChard
Schiller, Bradley R

Raines, Frederic 0.
Rantirez, Bonnie . .
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Saunders, David N
Savage Charles M..

S

2-108
2-094
2-091

2-092A
1-063, 3-083

2-116
2.008, 4-051
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-D.INDEX OF RESEARCH SUBJECTS
(1. Index headings printed in capitals (e.g. ABSENTEEISM) are those terms used as
project and report descriptors in chapters '1-6. 2. The first digit of each reference
number refers to the chapter number, the digits following the dash refer to the,numerical
order of the project within the chapter, and a letter following the number refers to a project
subdivision. 3. Projects are indexed under geographic terms whenever their location
is a meaningful factor that is, when they were conducted in that locality or use data
concerning the area. The terms do not refer to the location of the contractor or grantee.)

A

ABSENTEEISMSee also JOB SATISFACTION
Effects of a Human Resource Center
Employee Participation in Job Structunng
Employer Sponsored Child Day Care
Manpower Institutional Grant (1970). Brandeis

University ,
Summer/In-School NYC Vocational Exploration
White-Collar Work

ADJUSTMENTSee also DISADVANTAGED
Adjusting to Employment Termination
Adjustment Costs in the Theory of Labor Demand.

Productivity, and Unemployment
Blue-Collar 4-Day Workweek ...
Bureaucratic Predisposition and Job Requirements
Changing Schedules of Work . .,...,
Emotional Reactions of Workers Who LOU Jobs in a

Plant Closing . . . , .......
Expenmental Manpower Laboratory: Social Systems

Intervention .

Job Improvement Service Demonstration Project
Prisoner Rehabilitation Through Behavior Modification
Second Career Patterns of Military Retirees
Social - Psychological Impact of Worklife Instability . .

ADMINISTRATION OF LAWSSee name of government agency or
subject covered.

AdolescentsSee YOUTH
Adult EducationSee BASIC EDUCATION
ADVANCED HIGH INTENSITY TRAININGSee also HIGH

INTENSITY TRAINING
Apinced High Intensity Training ... 3-048
U grading in Cleveland. . 3-066

ADVANTAGED WORKERS
Successful Career Women 4-0020

AEROSPACE INDUSTRY
American Engineers' Perception of Technology... 6-190
Engineers, Unemployed, Job Search Workshops .. 2-017
Engineers' Reemployment Assistance .. . . . 2.016
Unemployment of Aerospace Engineers . . r-ors

AFDCSee AID TO FAMILIES WITH DEPENDENT CHILDREN
AFFIRMATIVE ACTION PL6NSSee also EQUAL EMPLOYMENT

OPPORTUNITY COMMISSION
Labor Market, Inflation, and Manpower Policy . . 4-004
Study of the Pittsburgh Plan. 2-052
Successful Career Women ..... ............... . . 4-002Q

AGE DIFFERENCES
Determinants of Occupational Upgrading........ ...... 6-211
Economic Analysis of the Job Corps.. . . 6:074
Emergence of a Service Society .. 4-001
Employment Expansion in a Suburban Labor Market .. 4-002M
Manpower Institutional Grant (1970). The Ohio State

University 6-020
NationA Lonvtudinal Surveys of Labor Force Behavior 4-023
Occupational Choice of the Blind . 6-239
Spanish Americans in the Labor Market 2-051
Wor,k and Income in Urbas, Poverty Areas- 4.079

4-037
4-044
2-093

263

AGE DISCRIMINATION IN EMPLOYMENT ACT See also AGING,
MATURE WORKERS, OLDER WORKERS. DISCRIMINATION

Pnvate Pensions and Involuntary Retirement . . . 4-047
AGINGSee also OLDER WORKERS, RETIREMENT. AGE

DISCRIMINATION IN EMPLOYMENT ACT
Getting and Keeping a JobPuerto Ricans and Blacks 4-002E

6-014
AGRICULTURAL COMMUNITIES

-
2-118

Population Decrease and Employment in Agncultural
Communities.

6-255 6-162
-Upgrading in Agnculture 3-046

AGRTCUCTURAESCONOMISTS
Agncultural Economists' Computerized Job Matching6-209

6-027
6-043
4-060
4-039

6-095

3-073
3-081
2-031
6-246
6-173

1-013
Agncultural WorkersSee FARM WORKERS
AHTTSce ADVANCED HIGH INTENSITY TRAINING
AID TO FAMILIES WITH DEPENDENT CHILDRENSee also WORK

INCENUVE PROGRAM (WIN)
Legal Analysts of WIN Requirements .

Potential of Wage Subsidies... .. , .

Study of Female Family Heads.. ........:
Supported Employment Planning in Atlanta.
Supported Employment Planning in Boston.... ..... .

Supported Employment Planning in Detroit
Supported Employment Planning in Hartford ..
Supported Employment Planning in Jersey City
Supported Employment Planning in New Orleans
Supported Employment Planning in Newark .

Sbpported Employment Planning in Oakland ... .

Supported Employment Planning in . .

Supported Employment Planning in Portland ..
Supported Employment Planning in San Francisco
Supported Employment Planning in Utah.
Work and Welfare Patterns of Low-Income Families

Air ForceSee ARMED FORCES
ALABAMA

Manpower Institutional Grant (1974). Memphis State

ALABAMA, TUSKEGEE
Labor Relocation Assistance Tuskegee Institute., ,

ALASKA
Manpower Institutional Grant (1974): Oregon State

University. 6-009
ALASKA, FAIRBANKS

Model Urban Indian Centers.. ........ ............ 2-043
ALCOHOLICS(Projects dealing pnncipally with this subject appear in

Chapter 2A.)
Pioneer Messenger Service 3.031
Retaining Problem Drinkers on the Job 2-004
Supported Employment in the Public Sector 3-032

ALIENATIONSee also WORK ATTITUDES, ATTITUDES
Early Career Alienation and Socioeconomic Attainment 6-070
Experimental Manpower Laboratory Social Systems

Intervention 3-073
Getting and Keeping a JobPuerto Ricans and Blacks.... 4.002E
Measureinent of Alienation Through Behavioral Rating

Scales 6-141
Reducing the Hard Core Unemployed's Alienation. 6-100
Services for Workers at the Workplace . _4-046

2.075
3-030
6-106
3-033
3-034
3-035
3-036
3-037
3-039
3-038

3-041 ,
3-012
3-043
3.044
2-090

6-003

6-132
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ALIENSSee also IMMIGRANTS, LABOR CERTIFICATION
PROGRAM

Immigrants and the American Labor Market
Study of Alien Labor Certification Program

Allowances For TrainingSee TRAINING ALLOWANCES
Alumni Sec COLLEGE GRADUATES
American IndiansSee INDIANS
AMERICAN SAMOA

Manpower Institutional Grant (1974) San Francisco
State University

A0P-44 APPRENTICESHIP OUTREACH PROGRAMS
AFIPAREL INDUSTRY

Upgrading Blue-Collar and Service Workers ,

ApplicantsSee JOB APPLICANTS
Apprentice DropoutsSee APPRENTICESHIP RETENTION
APPRENTICESHIP(Projects dealing principally with this subject

appear in Chapter 2B.)
Adolescent Boys in the Inner City.
Affirmative Action Plans in Construction
American Reactions to Foreign Apprenticeship Practices
Case Study of Employer Training .

Conference on Apprenticeship
Dual Enrollment Tragning for Operating Engineers
Innovations in Apprenticeship .

Intrafirm Mobility Among Apprentice -Trained
Craftsmen

OJT for Precision Machinist Apprentices
Performance Based Apprentice Training
Pilot Study of the Apprenticeship System
Profii:MICF-Tetrfor TechnicalOccupations
Related Instruction in Apprenticeship
Trairing and Entry into Union Construction
Women in Wisconsin Apprenticeship

APPRENTICESHIP OUTREACH PROGRAMS
Manpower Institutional Grant (1970) Brandeis

University
Retention and Apprenticeship Outreach Programs
Southern Black Construction Craftsmen
Training and Entry into Union Construction .

APPRENTICESHIP RETENTION
ManpOwer Institutional Grant (1970) Brandeis

University .

Manpower Institutional Grant (1970) Cornell University
Retention and Apprenticeship Outreach Programs
Women in Wisconsin Apprenticeship

Aptitude TestsSee TESTING
ARBITRATION

Manpower Institutional Grant (1970): University of
Oregon .

Work and Values .

AREA PLANNING
Decisionmaking Matrix and Resource Allocation Model
Manpower Institutional Grant (1970) Cornell University
Manpower Institutional Grant (1970). The Ohio State

University . .

Manpower Institutional Grant (1970). University of
Utah ..

Manpower Institutional Grant (1970) West Virginia
University

ARIZONA
Manpower Institutional Grant (1974) San Francisco

State University .

ARKANSAS V
Manpower Institutional Grant (1974) University of

Housten . . .

Mississippi STAR Labor Mobility Project .

ARMED FORCES
Desegregation and Career Goals .

. Economics of Canadian Military Mrpowcr Supply
Effects df Military Experience ..
Military Labor Markets .
Second Career Patterns Of Military Retire

ASPIRATIONSSee also EDUCATIONAL ASPI
CHOICE

Career Goals of Black College Women . ..
Future Orientation and Expectations as Success

Predictors
Job-Training. Personality, and Labor Market Conditions

4-018
4-007

6-011

4-0020

6-210
5-01!
2-008
4-051
2-013
2-007
2-011

6-120
2-005
2-009
2-012

2.009A
2-014
2.006
2-015

6-014
2-010
2-044
2-006

6-014
6-016
2-010
2-015

6-021
4-0021

1-002
6-016

6-020

6-023

6-025

6-011,

6-002
3-084

4-002N
6-079
5-002
6-144
6-246

TIONS, CAREER

C

6-235

)5-098
. 6.229

Manpower Institutional Grant (1970) North Carolina
A&T State University . . . . .. ... 6-019

Manpower Institutional Grant (1970) UCLA .. 6-015
Quality of Work Bibliography. ... . .. . 4-057

AssessmentSec ASSESSMENT AND EVALUATION
ASSESSMENT AND EVALUATIONSee also particular aspeos of this

subject.
Assessment Measures for Youth Enrollees . . 3.071
Assessment of Migrant Farm Worker Demonstration 1-051
Decisionmaking Matrix and Resource Allocation Model 1-002
Effectiveness of Graham Associates Demonstration

Project 2.117
Effectiveness of JET on Trainees. . . ... 3-013
Effects of Enrollment in Manpower Programs . 1.057
Evaluation of a Computerized Job-Matching System 3-072
Evaluation of NAB-JOBS for Disadvantaged . . 6-093
Evaluation of Youth.Tutonig-Youth Model .... 3-011
Experimental Job Trials . . . ... ....... 3-075
Experimental Manpower Laboratory Disadvantaged

Youth. .. .... ....... .. ...... . . . 2.108
Experimental Manpower Laboratory Social Systems

Intervention . . . . .... .. 3.073
Introduction of CETA in Eastern Massachusetts 1-005
Manpower Institutional Grant (1970) West Virginia

University . . .. . . . . ... .. ....
Model NYC Programs for Rural Youth .... .......... .... . .. .
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Upgrading Blue-Collar and Service Workers
Work Relationships in Medical Care Delivery

Help Wanted AdsSee NEWSPAPER ADVERTISEMENTS
HIGH INTENSITY TRAINING

Advanced High Intensity Training 3-048
Upgrading in Cleveland 3.066

High School DropoutsSec DROPOUTS
HIGH SCHOOLS

Career Thresholds 4-023C
Coop Education in School-to-Work Transition 3-021
In-School NYC Enrollees Employed in Action-Research 2-106
Manpower Institutional Grant (1970) North Carolina

A&T State University . . . 6-019
Manpower In Grant (1970). The Ohio State

University . . . . . 6-020
New Skill Content Translation into Vocational

Education Curncula . . 3442
6-155 Summer/In-School NYC Vocational ExploraUgn 2-118
4-041 Urban Teacher Attitudes Toward Male/Female
2-054 Supervisors . . . 6-052
2-121 Vocational Guidance in High School .. 3-022
2-042 HIGH -LEVEL JOBSSee also ELITE OCCUPATIONS
6-239 Manpower R&D Activities of DOLIAEC . 3-068
2-126 Successful Career Women . , 4-0020

.3-045 HIGHWAY CONSTRUCTION
Urban Renewal Impact on Black Business . 6-035.

HIRING PRACTICESSee also RECRUITMENT, JOB PLACEMENT
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5-010
6-147

3-061
2-055
3-057

4-0020
6-207

2-108

6-023
1.01 ID

2-088
6-207

3-062
6-045
6-056
1-058
6-094

5-007
6-104
3-055
1-038

6-014

6-020
3-060

3-012
6-238

Attitudes Regarding the Public Employment Service .

Casual Labor in Temporary Help Jobs . .

Econometric Model of Minonty Hiring
Effect of a Cnminal Record on Employment
Employer Practices in Hinng Addicts .

Employer Tax Credit and WIN Registrants..
Employment of Handicapped m State Civil Senhce
Executive Order 11598 and the Employment Service .

Expanding Benefits of Manpower Research Products
Impact of Court Cases on Mmonty Employment....
Incentives and Obstacles to Hiring of the Disadvantaged
Institutional Racism . . ......... . .

Manpower Institutional Grant (1970) Southern
Methodist University ...

Minority Women in White-Collar Jobs .

Newspaper Advertisements as Labor Market Indicators
Organizational Analysis of Engineer Hiring
Predicting Job or Training Tcnurc . .

Pnsoner Rehabilitation Through Behavior Modificauon
Review of Labor Market Analysts R&D . . .

Small Market Clencal/Laborer Wage Differentials
State Employment Service Professiona) Selection System
Wage Versus Job Competition.. .... .......
Women in Temporary Help Jobs . .

Workfarc's Impact on Employable Welfare Recipients
HITSee HIGH INTENSITY TRAINING
HomebuddingSee CONSTRUCTION INDUSTRY
Homemakers--See HOUSEHOLD WORKERS
Hometown PlansSee AFFIRMKI1VE ACTION PLANS
HOSPITALS See also HEALTH MANPOWER

Four-Day Workweek in Hospitals
Health Services Mobility Study
Manpower Institutional Grant (1970): UCLA ..

Nursing Salary and Promotion Structure
Restructuring Health Manpower Organizations....

HOTELS
Organization Impact of Hiring the Disadvantaged .

Hours of WorkSee WORK SCHEDULES
HOUSEHOLD WORKERS(Projects dealing principally with the

subject appear in Chapter 2D.) See also HOUSEKEEPERS
homemaker Service Demonstration Training Project
Homemaker Training Project.
Household Service Organization Development Project
National Pilot Program on Household Employment
Nonfarm Work by Farm Families . .
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1-047
4-030
6-072
2-027
2-002
4-040
4-041
1-034
1-058
5-005
6-110
6-115

6-022
2-047
1-017
6-151
3-076
2-031
1-065
6-099
1-042
4-052
4-01,9
2-070

6-104
3-055
6-015
6-238
3-057

2-125

2-021
2-022
2-023
2024
6-215
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Project-SURGE
HOUSEHOLDSSee also FAMILIES

Assets, Labor Supply, Consumption Over the Life Cycle
Nonfarm Work by Farm Families

HOUSEKEEPERSSee also HOUSEHOLD WORKERS
Career Ladders for Lodging Industry Housekeepers

HOUSING SEGREGATIONSee also DESEGREGATION
Housing Discnmmation Effect on Negro's Commuting
Housing Segregation, Employment Decentralization, and

Minority Labor Supply .

HUMAN CAPITALSee also EDUCATION, TRAINING
Career Thresholds
Dual Careers 4
Employment Quality and Self-Investment in Work
Human Capital Depreciation
Logit Model With Reference to Wage Subsidies
Manpower Institutional Grant (1970) University of

Utah
Measuring Economic Value of Schooling Output
National Longitudinal Surveys Clearinghouse
Working Conditions, Wage Rates, and Human Capital

HUMAN RESOURCE DEVELOPMENT POLICY
Better Budgeting for Human Resource Programs
California's Job Agent System
Charactensucs of Employees Hired by NAB Emplocers
Foundations of a Labor Market Information System
Human Economy
Human Services Manpower Career Center
Impact of Human Resources Policies on Geographic

Mobility
Manpower Institutional Grant (1970) Brandeis

ManpoWer Institutional Grant (1970) The Ohio State
University . .

Wage Versus Job Competition
Where Have All the Dollars Gone',

HUMAN RESOURCESSee also MANPOWER PLANNING,
RESEARCH AND DEVELOPMENT

Better Budgeting for Human Resource Programs .
Federal Programs, Legislation, and Their Manpower

Implications
Human Economy
Human Resources in the U S and Japan
Manpower and the Metropolis .

Manpower Utilization in Local Government
Model University Human Resources Programs
Rural Labor Markets
University and Manpower Educational Services
Where Have All the Dollars Gone?

HUMAN SERVICE AGENCIES
Human Services Manpower Career Center
Indigenous Nonprofessionals in Human Service

Organizations
Manpower Institutional Grant (1970) North Carolina

Ada State University .

HUMAN SERVICE OCCUPATIONS
Alternative Qualifications and Credentials for Upgrading

Paraprofessionals .

Human Services Manpower Career Center.
Indigenous Nonprofessionals in Human Service

Organizations . .

HUSTLING
Unemployment in the Urban Core .

I

IDAHO
Manpower Institutional Grant (1974) OregOn State

University .

Illegal ImmigrantsSee ALIENS
Illegal OccupationsSee HUSTLING
ILLINOIS

Klanplver Institutional Grant (1974) Oakland

Model University Human Resourc Programs
Perceived Occupational Similariti

ILLINOIS, CHICAGO
Human Services Manpower Career nter

2-025_ Manpower and Econonuc Indicators and Forecasts 1-003
Manpowerihilization in Local Government 4-0021

' 6-041 Metropolitan Labor Market. . 4-002K
6-215 Project VENTS,,, .. ... .... 2-055

White-Collar Work . .. 6-255
3-062 Work and Income in Urban Poverty Areas 4-029

ILLINOIS, COOK COUNTY
6-084 Decision to Participate in WIN (Illinois) 2-062

Decision to Participate in WIN (Ohio) 2-060
6-089 IMMIGRANTSSee also ALIENS

4-023C
Immigrants and the American Labor Market . 4-018
Immigrants in the Labor for ... ...... ... . .. 4-021

4-023D Labor Supply for Lower- el Occupations 4-020
6-245 Study of Allen Labor Cern on Program 4-007
6-060 IMMIGRATION-1-See also MIGRATION
6-214 Immigrants and the American Labor Market 4-018

IMPACT OF MANPOWER POUCIES
6-023 Bureaucratic Competition and Intergovernmental
6-142 Relations . .. . 6-108

4-023E Employment Impact of Federal Assistance for Minority
6-206 Businesses . ..... ......... . ..... ..... .. .. 5-016

Federal Programs, Legislauon, and Their Manpower
I -011C Implications . . . 5-007

1-037
. .. .

Labor Market, Inflation, and Manpower Policy ,... ...... 4-004
111

6-042 Manpower Impact of Government Programs and Policies 5-006
1-011 Manpower Institutional Grant (1970) Brandeis

4-002G University . ... ........ ...... ...... .... 6-014
1-038 Manpower Research and Formation of Policy, .. .. . 1-067

Paternal Authority, Work Training, and Income
5-001 Maintenance Programs . . . .... 2-077

'Impact Of TramingSee TRAINING EFFECTIVENESS AND IMPACT
6-014 IN-MIGRANTS

4-052

Impact of Human Resources Policies on Geographic
6-020 Mobility . .. . .. . .. .

25:001241Occupational Adjustments of Recent In-Migrants
1 -01 I D Relationship between Employment, Unemployment, and

Migration . . 4-017
In-School ProgramsSee NEIGHBORHOOD YOUTH CORPS

I -011C INCENTIVES See also MOTIVATION, WORK INCENTIVE
PROGRAM (WIN)

5-007 Decision to Participate in WIN (Illinois) . 2.062
4-002G Decision to Participate in WIN (Michigan) .. 2-061

6-180 Decision to Participate in WIN (Ohio) . . 2-060
1-066 Employee Participation in Pay Plan Development .. 4-054

4-002L Future Onentation and Expectations as Success
1-055 Predictors . .. . . . . . ... .. ... . . . 6-098
4-027 Incentives and Disincentives in WIN ... .. . .. . . 2-072
1-070 Labor Effort Disincentives of Negative Income Tax.ition 6-

I -01ID Labor Market, Inflation, and Manpower Policy
4.0144

Pre - Retirement Years .... . ........... .... , .... .. .. .. 4-023A
1-038 Searching for a Successful Agncultural Migrant. . . . 6-168

Study of Unemployment Insurance Exhaustees . 2-083
6-198 Training Incentive Payments Program (TIPP) ... 3-065

Unionized New York Social Service Employees .. . . .. 6-185
6-019 INCOMESee also EARNINGS, WAGES

Assets, Labor Supply, Cortsumpuon Over the Life Cycle 6-041
Black and Ethnic Employment Patterns and Economic

3-049 Performance . . ... . .. ... .. . .

1-038 Dual labor Market
Effects of Enrollment in Manpower Programs.. . .

6-198 Employment and Income Puerto Rico Simulation Model
Financial Resources of Released Pnsoner .

4-034 Human Resources in the U S and Japan . .....
Inequality and Urban Crisis..
Job Training, Personality, and Labor Market Conditions .
Manpower Institutional Grant (1970) Virginia State

College
Manpower Research and Formation of Policy ... ....

6-009 National Longitudinal Surveys Clearinghouse .
National Models of Factor Income Distribution . .

Pre-Retirement Years
Resource Adjustment and Mechanization in the Tobacco

Industry . . 4-033
6-007 Spanish Americans in the Labor Market ... .7 .......... . 2.051
1-055 Work Hours of Low-Income Household Heads 6-064
6-242 INCOME DIFFERENTIALS

Budgets, Earnings, and Work of Married Women ..... . 6-254
1-038 Career Thresholds .. 4-023C

6-203
6-069
1-057
6-223
6-226
6-180
6-113
6-229

6-024
1-067

4-023E
6-054'

4-023A

2
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Economic Status of Asians and Blacks in California'
Incentives and Obstacles to Hiring of die Disadvantaged
Inequality and Urban Criss.._.
Inflation and Distribution of Income
Labor Mobility and Income Change
National Lonptudinal Surveys Cleannithouse
National Longitudinal Surveys of Labor Force Behavior
National Models of Factor Income Distribution
Sex Differences m Income Determmauon

INCOME MAINTENANCE
Impact of Fiscal Policies on Labor Supply 6.101
Incentive Effects of Income Maintenance on Labor

Supply 6.187
Income Maintenance for Ex-Offenders 2-036
Income Maintenance Programs 6-085
Inequality and Urban Cross 6.113
Manpower Institutional Grant 1 1970) Brander

University 6-014
Public Assistance and Manpower Policy of Great Britain 6-244

INCOME TAX-See also NEGATIVE INCOME TAX. TAXES
Tax Law Effect on Labor Supply of Married Women 6.107

INCOMES POLICY -See also ECONOMIC POLICY
nal Models of Factor Income Dtstnbuuon 6-054

N MANPOWER PROGRAMS (CETA)
Manpower Institutional Grant (1974) Oklahoma State

University 6-008
Model Urban Indian Centers 2-043

INDIANA
Economic/Psychological Analysts of Teacher Mobility 6-075
Manpower Institutional Grant (1974) Oakland

University 6-007
INDIANA, INDIANAPOLIS

Affirmative Action Plans in Construction 5-011'
INDIANS

Economic Development in a Navap Community 6-029
Manpower Institutional Grant (1970) University of

Utah 6-023
Manpower Institutional Grant (1974) Oklahoma State

University i 6-008
Manpower Research and Formation of Pobcy 1-067
Model Rural Youth Projects for Southwest 2-115
Model Urban 1pdian Centers 2.043
Rural Labor Markets 4-027
Spanish Americans in the Labor Market 2-051

INDIGENOUS PERSONNEL
Indigenous Nonprofessionals m Human Service

Organizations . 6.198
Role Conflicts of Indigenous Welfare Aids 6-165

INDIVIDL AL NEEDS' ASSESSMENT -See also ASSESSMENT AND
EVALUATION. AgESSMENT OF APPLICANTS AND
TRAINEES

Systems Approach to Taxonomy of Disadvantagement 3-077
INDIVIDUALIZED INSTRUCTION

Prisoner Rehabilitation Through Behavior Modification 2-031
Staff Training for Basic Education 3.014

INDUSTRIAL - MANAGEMENT
Industruiluation, Responses, and Uses of the Political

System 6-112
Management-Worker Collaboration m Job Structuring 1-068B
Services for Workers at the Workplace 4-046

INDUSTRIAL MOBILITY
Good Jobs, Poor Jobe 4-002A
Labor Mobility and Income Change 6-232
Manpower Utilization m Labor Markets - 4-043
Negro Employment tri the South 2.046
Newt Businesses and Urban Employment Opportunities 4-006

'tura! Indtistnalization and Poverty in the South 4-026
Rural Labor Markets 4-027

Industrial Projections-See ECONOMIC FORECASTING
INDUSTRIAL RELATIONS -See also COLLECTINE BARGAINING

6-216

6-163
6-110
6-113
6-137
6.232

4-023E
4-023
6-054
6-131

Industrial Relations Information Service
Labor Market Segmentation
Manpower Utilmatiorim Local Government .
Technological e*Operat)onal Change. Impact on

Railroads. .

Upgrade Tra inning-Planning Phase -

Work and V

4.005
4-002L

0103
3.064

4.0021
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INDUSTRIAL RELATIONS INFORMATION SERVICE
Industrial Relations Information Service 6.216

INDUSTRIAL WORKERS
Experimental Manpower Laboratory Disadvantaged

Youth ,

South Carolina's Industry Start-Up Training Program
Industries -See specific industry
INDUSTRY PRACTICES
Black Male Professionals in Industry

Career Progression Systems m a Manufacturing
Corporation

Career Progression Systems-Food Service Industry
Case Study of Employer Training
Consuuction Manpower Development and Utilization
Effects of a Human Resource Center
Feasubihty for Research on Public Ut lity Labor Market
Impact of Court Cases on Minority Employment
Impact of Laws Prohibiting Sex Discrunmation
In-Plant Upgrading and Mobility Patterns
Industrialization. Responses. and Uses of the Political

System
Manpower Institutional Grant (1970) University of

Utah -

Manpower R&D Activities of DOL/AEC .

Manpower Research and Formation of Pobcy
Maternity Leave Benefits
Metropolitan Labor Market . -

Minority Mobility Project
National Longitudinal Surveys Cleannghouse
Negro Employment m the South
Part-Time Employment in Food Services -

'Private Pensions and Involuntary
Total and Primary Factor Productivity
Unemployment m the Defense Industry .

Upgrading m Private Industry
Upgrading m the Food Service Industry _

WIN Tax Credit Program (Talmadge Amendments) ..
Work and Value 40021

INFLATION -See ascUNEMPLOYMENT/INFLAIION
Demand and Supply Cor:siderations of Expanded Public

Erimloymvt Program 1.049E
Inflation and button of Income 6-137
Long-Run Tradeoff Between Unemployment and
ea' Inflation 6-191

Nonseparable Approach to Labor Market Substitution 6-186
Rate of Wage Inflation 6-067
Where Have All the Dollars Gone" I-011/J

Information Needs -See INFORMATION SYSTEMS
INFORMATION SYSTEMS-See also LABOR MARKET

INFORMATION. JOB INFORMATION SERVICE.. MANPOWER
SERVICES INFORMATION

Development of an Opportunity Program Manpower
Information System

Economic Aninulation of Mexican Americans in
Michigan . 6.150

Employment Generated by New Government Contracts. 5-017
Industrial Relation; Info/minion Service . 6-216
Information System for Urban Manpower Program 1-026
Intersystem Linkage and Research Utactation 1-060
Labor Market. An Information System .... 1-011B
Manpower Research and Formation of Policy 1-067
Metropolitan Labor Market New York . . 1 -01 IA
National Lorignudina/ Surveys Clearinghouse 4-023E
Public Service Employment-and Upgrading Project in

Vermont
Worker Differences m Satofaction With Work Itself... . 6-038

Inmates-See CORRECTIONS
1=4nd:ion-Ste MIGRATION
INNER -CITY RESIDENTS-See also GHETTO RESIDENTS

Adolescent Boys in the Inner City
Community Building Servyces Training Project .....
Employment Ex.- a Suburban Labor Market..
Getting and Kmpag a Job-Puerto Ricans and
In-School NYC -for Young Girls ..

Interorgaruzational Relations and Inner-a Manpower
Programs

Manpower and the Metropolis . . -

New Businesses and yebsifi Employment Opportunities

it)

2-108
3-079

4-058

3-047A
3-047B

4-051
4-022
4-037
4-042
5-005
6-102
3-058

6-112

4ga323

3-068
1-067
2-096
002K

3-047C
4-023E

2-046
6-061

6-197
3-051
3-050

2-092A

1-014

3-027

15-210
2-041

4-002M
4-002E

2-109
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1-063
1.066
4-006
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New Occupations Demonstration Project 3-060
INPUT-OUTPUT MODELSSee also MANPOWER PROJECTIONS

Demand for Workers m the U S Economy 6-092
Employment and Income Puerto Rico Simulation Model 6.223

INS11TI.TIONAL CHANGE
Assessment of Migrant Farm Worker Demonstration
Changing Schedules of Work
Employment of Handicapped m State Civil Service
Homemaker Service Demonstration Training Project
Homemaker Training Project
Household Service Organization Development Project
New Occupations Demonstration Project
Project SURGE
Texas Migrant Demonstration Project

INSTITUTIONAL GRANTS( Projects dealing principally
subject a Ater 6A and 6B )

Insutuuonal Rac See RACIAL DISCRIMINATION
INSTRUCTION L MATERIALSSee also EDUCATION TRAINING

CLR.BF LA, HANDBOOKS, VIDEOTAPES
Basic Edu non Services in Manpower Training

grams
Developing a Model for Youth Education
Developing In-House Education for NYC-2
Effectiveness of Graham Associates Demonstration

Project
Effectiveness of Graham Associates NEP on NYC-2
Facilitating the Adoption of New Procedures
Manpower Institutional Grant (1974) Boston L niversity
Manpower Institutional Grant ( 1974), Memphis State

University
Manpower Institutional Grant (1974) North Carolina

A&T State University
Manpower Instituebnal Grant (1974) Oakland

University
Manpower Institutional Grant (1974) Oklahoma State

University
Manpow2r Institutional Grant (1974) Oregon State

University
.7

Manpower Institutional Grant (1974) Pan American
University

Manpower Institutional Grant (1974) San Francisco
State University

Manpower Institutional Grant ( 1974) SONY ( Buffalo )
Manpower Institutional Grant (1974) University of

Houston
Manpower Institutional Grant (1974) University of

Missouri - Columbia
Manpower Institutional Grant (1974) University of

Utah
Manpower Institutional Grant (1974) West Virginia

University
Manpower Policy and ProgramsA Planning Project
New Education Programming in Manpower Training

Projects
Prisoner Rehabilitation Through Behavior Modification
Project BOLT
Upward Mobility Through Job Restructuring
Vocational Guidance in High School

INSTRUCTORSSee also TEACHERS
Basic Education Services in Manpower Training

Programs
Developing livHousq Education for NYC-2

IntelligenceSee MENTAL ABILITY
Intelligence TestingSee TESTING
INTERAGENCY RELATIONS

Bureaucratic Competition and Intergovernmental
Relations

Computerized Interarea Job Clearance System
Experimental Manpower Laboratory- Disadvantaged

Youth ..

ifImpediments to Alliance of WIN/CETA
Intenxganizational Relations and Inner-City Manpower

Programs
Manpower Institutional Grant i i 970) Cornell Lnikrsrty
Made! University Human Resources Programs
University and Manpower Educational Services

t4NTERFIRM MOBILITY
\ Career Thresholds

1-051
44)19
4-U41

2-0:1
2-022
2-023
3-060
2-025
3-08'

with this

3-(X)3

3.006
3-016

2-11'
3-019
1-004
6-001

6-003

6-006

6-007

6-008

6-009

6-010

Intraorgzuunitxxial Occupatorial Mobility
Labor Mobility and Income Change
Manpower L'Ultzation in Labor Markets
Pre-Retirement Years
Years for Decision

INTERNAL LABOR See also UPGRADING
High Intensity Training

r Progression Systems
Progression SystemsFood Service Industry

En ment of Worker Mobility and Job Opportunity
din for Research on Public Utility Labor Market

Institutional Grant (1970) Cornell University
Manpower Training Programs for Women
Manpower Utilization in Labor Markets
Minority Mobility Project
Occupational Licensure of Allied Health Programs
Pilot Manpower Training Advisory Service for

.reOtOloYcrs
Public L alit) Internal Labor Market Study
Tnurung Incentive Payments Program (TIPP)
L pgradmg in Cleveland
L pgradmg in Private Industry

INTERNATIONAL MANPOWER
Employment Impact of Multinational Corporations
European Manpower Policies
Experimental Manpower Laboratory Disadvantaged

Youth
Manpower Institutional Grant (1970) UCLA
Manpower Institutional 1970) University of

Utah
Military Labor . eta

In4Natiorial T See FOREIGN TRADE A.
Init-rorganiza RelationsSee INTERAGEN
INTERSYSTE UNKAGES

Alternatives to Incarceration 2-028
Computerized Interarea Job Clearance System 1-023
Drug Abuse Prevention in Youth Resident Centers 2-003
Facilitating the Adoption of New Procedures 1.04

Intrametropolitan See METROPOLITAN
INVESTMENTSee also RETURNS ON' EDUCATIONAL

6 /
-01 I

INVESTMENT

6-005 is. Human Resources in the U S and Japan 6-180
Investment Priorities in Urban Black Communities 6-066

6-002 National Longitudinal Surveys Cleannghouse 4-023E
Rates of Rett.rn to Educational Investment 6-161

IOWA
Manpower Institutional Grant (1974) University of

Missouri - Columbia 6.004
Model NYC Programs for Rural Youth 2-107

6-013 IRISSee INDUSTRIAL RELATIONS INFORMATION SERVICE

6.118
6-232
4-043

4-023A
4-023B

3058
3.047

3-047B
3-053
4-042
6-016
6-138
4-043

3-047C
6-147

4-045
4-048
3.065
3-066
3-051

5.003
6-212

2.108
6-015

6.023
6.144

NVEST7ME.NTS
LATIONS

6-004

6-012

6-234

2- 1 1 1

2-031
3-015
3-067
3-022

J
JAPAN

Bridges to Work for Young People 4-002B
Effect of Collective Bargaining on Low-Wage

Employment
Human Resources in the U S and Japan 6-180
Manpower Institutional Grant (1970) Southern

3-003 Methodist University 6-022

3-016 Manpower Institutional Grant (1970) University of
Utah 6-023

Preparation for Work 4-002R
Total and Primary Factor Productivity 6.143
Wage Differentials in Japanese Manufacturing 6-160

6-108 Youth Labor Market International Variations 4-002P
1-023 JetSee JOBS, EDUCATION AND TRAINING

JOB AGENT SYSTEM
2-108 California's Job Agent System 1-037
1-007 JOB ANALYSIS

Analyses of WIN Team Functioning and Job
1-063 Requirements - r 2-057
6-016 Demand and Supply Considerations of Expanded Public
1-055 Employment Program
1-070 Handbook for Employment of the Slow Learner

Health Services Mobility Snarly
4-023C Human Services Manpower Career Center

4-028

277

1-049D
2-121
3-055
1-038 .
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New Skill ContsitJf/anslatain mto Vocational
Education Curricula

Obio ES Upgrading Program
OJT for Precision Machinist Apprentices
Performance Based Apprentice Training
Proficiency Test for Technical Occupations
Program Instruction for WIN Employability Onentation
Public Service Employment vs the Private Sector
Restructuring Health Manpower Organizations
Review of Job Analysts R&D
Role Performance and Organizational Commitment
Searching for a Successful Agncultural Migrant
State Employment Service Professional Selection System
Task Modules for Validation of BOLT
Upgrading in Agriculture
Upgradmj in the Food Service Industry
Worker alfferences m Satisfaction Wrth Work Itself

JOB APPLICANTS
Executive Order 11598 and the Employment Service 1-034
Experimental Manpower Laboratory Social Systems

Intervention 3.073
Job Offer Response and Labor Market Conditions 6-243
Organizational Analysis of Engineer Hiring 6-151
Predicting Job or Training Tenure 3-076

Job AttitudesSee WORK ATTTTUDES
JOB BANKSee also JOB INFORMATION SERVICE. JOB LISTING

Computerized Interarea Job Clearance System 1-023
Computerized Job Matching Utah State Employment

Service 6-213
Job Bank A Case Study 1-028

Job Coaching See COACHING
JOB CORPS See also RESIDENTIAL JOB CENTERS

Drug Abuse Prevention m Youth Resident Centers 2-003
Economic Analysis of the Job Corps 6-074
New Education-Programming in Manpower Training

Projects 2-111
JOB CREATIONSee also PUBLIC EMPLOYMENT PROGRAMS.

WORK EXPERIENCE PROGRAMS. WAGE SUBSIDIES.
SUPPORTED EMPLOYMENT

Econometric Analysis of Effects of Labor Subsidies 5-014
JOB DESCRIPTIONSee also JOB ANALYSIS

Workmg Conditions. Wage Rates, and Human Capital 6 -206
JOB DEVELOPMENT

Assessment of Migrant Farm Worker Demonstration 1-051

Creating Oyportunmes in Trucking for Minorities 2-053
Experimental Manpower Laboratory Disadvantaged

Youth 2-108
Improvement of Employer Services m the Employment

Service 1-039
Increasmg Minority Women s Employment in Atlanta 2.049
Increasing Minority Women s Employment in Houston 2-048
Job Training and Development for UT Exhausts= 3-086
Manpower Institutional Grant (19701 UCLA 6-015
Minority Women in White- Collar Jobs 2.047
Prisoner Rehabilitation Through Behavior Modification 2-031
Program for Information on Manpower Services 1-040

Project VENTS 2-055
Testing of Various Methodologies for Increasing Job

Listinp 1-048
Upward Mobility Thrbugh Job Restructuring 3-067

JOB ENRICHMENTSee also 01-ALITY OF EMPLOY MENT
Validation of Quality of Work Questionnaires 4-056

JOB INFORMATION SERVICE See also JOB BANK. JOB
MATCHING. LABOR MARKET INFORMATION

Community Information System of Manpower Program
Referral 1-022

Computerized Job }.latching Utah State Employment
Service 6-213

Design of a Labor Market Information System. . 1-025
Labor Market Information System Design and Use 1-024
Localized Job Search Information System . 1-029

JOB LISTINGSee also MANDATORY JOB LISTING
Executive Order 11598 and the Employment Service I -034

Improvement of Employer Services m the Employment
Service . 1-039

Labor Exchange Role ES vs. Want Ads . 1-012
Newspaper Ads and Employment Service Job Orders 1-017A

281

Testing of Various Methodologies for Increasing Job
3-012 Listings 1.048
3-069 JOB LOCATIONSee also COMMUTING
2-005 Job Search for Male Youth 6-122
2-009 Labor Market Information System Design and Use 1-024

2-009A JOB LOSSSee also EMPLOYMENT TERMINATION, LAYOFFS
2.065 Adjusting to Employment Termination 6-209

1-049C Effect of Social Support on the Consequences of Job
3-057 Loss 6-114
1-064 Emotional Reactions of Workers Who Lost Jobs in a
6-167 Plant Closing 6-095
6-168 Employment and Unemployment Survey for Scientists
1-042 and Engineers 4-035
3-005 Social-Psychological Impact of Workhfe Instability 6-173
3-046 JOB MATCHINGSee also MAN/JOB MATCHING
3-050 Agncuhural Economists' Computer zed Job Matching
6-038 Attitudes Regarding the Public Employment Service

Computerized Construction LM1 and Job Dispatching
Computerized Job Matching Utah State Employment

Service
Employment Enabling Services For Women -
Exploratory Empirical Research on Secondary Labor

Markets
Job Bank A Case Study
Labor Market Institutions of Rio Grande Valley
Manpower Institutional Grant (1970) l'ruversny of

Utah
On-Line Use of Job Information in Local ES Office
Predicting Job or Training Tenure
R&D Strategy Design for the Employment Service

Job OpportunitiesSee EMPLOYMENT OPPORTUNTTIES
JOB OPPORTUNITIES IN THE BUSINESS SECTOR (JOBS)

Characteristics of Employees Hired by NAB Employers
Company Programs to Tram the Disadvantaged
Evaluation of NAB-JOBS for Disadvantaged
Executive Sabbatical Program
Guaranteed Job Program
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